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THIS AGREEMENT, made and entered into this 22nd _ day of

November ,.1978, by and between the TOWNSHIP OF EWING,

rRoad Department, Recreation Department, Mercer County, Trenton
A 2k L, RetiBaLL PEpa ; Lex LY, ’

New Jersey, hereinafter referred to as the "Employex”, and Local

' No. 2472, Council No. 73, AMERICAN FEDERATION OF STATE, COUNTY,

AND MUNTCIPAL EMPLOYEES, AFL-CIO, hereinafter called the
"Union";
WITNESSETH:

WHEREAS, it is the desixe of the parties to promote mutﬁal
cooperation and harmony and to formulate ruleS'fQ; fhé guidance
of the parties;

- Now TﬁEREFORE, in consideration of the nutual promises
made by each of the parties to the other and good and valuable
consideration in the premises, the parties hereto agree as follows:

ARTICLE I
RECOGNITION

SECTION I:

Thé Employer recognizes the Union as the sole and/ox
exclusive bargaining agent for the purpéses of establishing
salaries, Qages, hours and other conditions of employment for
all of its employees in the classifications listed under Appendix
A attached hereto, and-by reference made a part of this Agreement,
and for such additional classifications as the partics may later
agree to include.

SECTION II1:
NO STRIKE CLAUSE

It is agreed that during the terms of this Agreement, neither
the Union, its officers or members, shall instigate, call, sanction,
condone, or participate in aany sitrike, élowdown, stoppage of work,

bovcott, picketting, or willfull interference with production,

. -



Lran5portation or distribution and bhat thore shall be no lockounb
of employees by the employer.,

In 1he event that any.of the cmployees viOIate the pro—f
visions of the above paragraph, the Union shall take nocessary
steps to have the members who participate in such action back to
theix jobs,-forward copies of such order to the employer and use

every means at its disposal to influence the employeas to return

to work.

SECTION TTII:

DUES AND DEDUCTIONS

Upon receipt of a lawfully executed written authorization

from an employee, the Townshlp of Ewing agrees to deduct the

regular monthly Union dues of such employee from his or her paychecr,

and remit such deduction by the tenth {10) days of the succeedlng
month to the official de51gnated by the Union in wrlting to
£eceive such deductions. The Uﬁion will ﬁotify the Township,

in writing, of the exact amount of such regular membership

dues to be deducted.

Any employee may, in writing, terminate his oi‘her respactive

dues deduction authorization as of July 1 Df;ﬁmacoﬁtguﬁzyegp;.

SECTION IV:

SAVE HARMLESS CLAUSE

The Union agreés to indemnify and hold the Township'harmless

against any and all claims, sults, orders ox judgﬁents brought
or issued against the Township as a result of any action by the
Twonship under the provisions of Artlcle I.
SECTION V:
UNION REPRESENTATIVES

Representatives of the Union, who are not employees of the
Township of Ewing, shall be admitted on the premisecs
for Union business solely and by the International Representative
presenting himself to the present head of the Department or his

designee prior to the discussion of Union business.
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The Township agrces to recognize a maximuwr of two shaop
stewards seclected by the Union, one shop steward beling from the: )
Read Department and one shop steward being f%om the Recreation
Department., A steward shall be granted a recasonable amount of time
during his working hours, withoul loss of pay, to interview an
employee who has a grievance and to discuss the grievéngé ﬁith
the employee's immediate supervisor.

The Union president shall be granted a reasonable amount of
time during his regular working hours, without loss éf paf, to
present, discuss and adjust grievances with the Township.. Neither
a steward nor a Union cmfh#x-sﬁall leave his work without first
obtaining the permission of hié immedia;e super&isorfﬁwhich permission
shall not be unreasonably withheld. |
SECTION VI:

EQUAL TREATMENT

The Employer agrees that there shall be no discrimination
or favoritism for reasons of sex, age, nationality, race,'religion,
political affiliation, union membership or union activities;

The Township and the Union agree not to.interfeie with
the right of employees to become or not to become members of the
Union and further that @here shall be no discrimination or |
coercion against any employee because oﬁ Union membership or'ﬁon—
nembership.

ARTICLE II

MANAGEMENT RIGHTS

It is recognized that the management .of the Township, the
control of its properties and the maintenance of order and efficiency,
is solely a responsibility of the Township. Acéordingly, the
Township retains the rights, including but not limited to, select
and direct the working forces, including the right to'hire,'suspend,
or Qischarge for just cause, assign,promote 6r transfer within the

Peparkment, to determine the amount of overtime to be worked, to
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relieve employees from duty becauwse of lack of work, decide

the number and locations of its facilities, stations, etc., -
determine the work to be performed within the unit, mainbtenanca
and repair, amount of supervision necessary, machinery and tool
cquipment, methods, schedules of work together with_éelection,
procurcment, designing, engineering and the coﬁtrol of equipaent
and materials; purchase éerﬁices of others, contract'or'otherwise
except as they may be otherwise specificallyllimited in this
Agreement.

ARTICLE III
SENTORITY

A. Seniority is defined as an employee's continuous length
of service with the Township, beginning with his Tatest date of
hire.

' RB. LOSS OF SENIORITY--Continuous service for seniority
purposes shall be brcken for any of the following reasons:

1. Discharge for just cause.

2. Voluntarily quitting employment.

3. Failure to report as regquired followihg the ex-
piration of an approved leave of absence, unless
the employee has a justifiable reason for his
inability to report.

4. mbsence from work without report for five (5)

- consecutive working days unless reasonable and
satisfactory excuse for not having notified the
Township is presented. . :

C. For the special purpose of lay o0f£f and recall, the
President of the Union, shall during his term of office and during
his employment with the Township of Ewing, be credited with top
seniority in the bargaining unit.

D. PROBATIONARY EMPLOYEES

1. Newly hired employees shall be considered probationary

employces for the first three (3) month period. B5Such employees ﬁay
during the probationary period, be terminated at any time without

any recourse whatsoever. Anything to the contrary notwithstanding,

the parties to the Agreemant may extend the probationary period by

-
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muatual consent.

2. .Upon completion of the probationary period, an
employee’s senlority shall be his date of commencement of employ-—
ment, including the probationary period, for purposés of benefits.

E; LAYOFY |

1. In the event of layoff, departmental seniority
shall prevail, provided the cmployee has the necessary gqualifica-
tions, skills and abilities to paxrform whatever work may be-available.
_ 2. -Employees on layoff shall be recalled in the inverse
order of layoff, provided the employee has the necessary qualifica-
tions and skills and abilities for the work available. The Township
will not hire new employees while there are empldyeeS»pn £he

recall list gqualified to perform the dutics of ﬁhe'vacant position,
unless-such employees 6n recall refuse to acceplk such empioyment-

F. In all applications of seniority under this Article,
where ability to perform work and physical fitness are equal aé
‘determined by the Township, seniority shall be given preference in
promotions, demotions, layoffs, recall, vacation schedules and
work shifts.

G. Where mofe £han one woxrk shift per day within a given
classification is in effect, employees within such classification
will be given preference of shifts on a seniofiﬁy basis only
when vacancies occur or changes in the number of employees pex
shift are beiné made. Where such vacancy occurs, or where there
is é change in the number of employees per shift, a senior emélayea
will not be permitted or required to walt longer than one (1) yéar
to exercise his preference of shift over a less senior employee,

H. The Township shall maintain an accurate, up-to-date
seniority roster showing each employee's date of hire, classification
and pay rate and shall furnish copies of same to the Union upon

reasonable request.



I. The Township shall promptly advise the appropriate
Union representatives of any change which necessilate awmendwents -
to the seniority list.

ARTICLE 1V
LEAVES OF ABSRENCE

SECT&ON I:
PAID LEAVES OF ARBSENCE

A. SICK LEAVE--Sick leave for permanent employees shall
‘accumulate on the basis of one (1) day per month until the end of
the calendar year of appointment of said employee and thereafter
fifteen (15) days per jéér. Sick leave for provisional and
temporary employees shall accumulate on the basis of one (1) éay
per month ox twelve {12) days per year. ' o o

Sick daysa are credited to all permanent employees in
advance on January ist of each year. ‘However, it-must be undexr-
stood that these days are credited anticipating the employee ﬁill
work the full twelve ({(12) months during the year.

B. 'Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit frbm yeaxr
to year to be used if and when needed for such purpose.

C. If any employee is absent for reasons that enﬁitled him
to sick leave, his supervisor or his designee éhall be notified
priocr to the employee's starting ﬁime or in conférmance ﬁith
department regulations. - |

pP. The appointing authority may require proof of illnass of
an employee on sick leave, whenever such requirements appear
reasonable. Abuse of sick leave shall be cause for disciplinary
action.

E. Sick leave credits shall continue to accrue while an
employece is on ahy leave with pay. Credits shall not accrue while
an employee is on any leave without pay, except miliﬁary leave.

F. Sick leave may be utilized by employees when they are
unable to perform their work by reason of personal illness, accident

or exposure to contagious disease, nob work connected.
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G. Perﬁanen? ciplayee will be permitted to use his or her
sick }eave for emergehcies incurred by members of his or hor
immediate family in accordance with Civil Servicé regulations and
Civil Service definitions; definition of immediate family as set
forth by Civil Service.

SECTION II:
BEREAVEMENT PAY

A. 1In the event of the death of a ﬁember of the immadiate
family of any employee covered by this Agreement, the immediate
family being Mother, Father, Sister, Brother, Spouée, Child,
MotheruIn—Law; Father—iﬁ~ﬁaw, said enployee shall be exéused from-
work from the date of death until the day of burial,"iﬁclusiva.u
The employee will be paid his hourly rate of pay for any such

days of excused absence which cccour during his normal workweek,

‘but in no event more than eight (8) hours for any one (l}-day.

B. 1In the event of the death of an employee's brother—in-
law, sister-in-law, aunt, uncle, or grandparents, the employeé
will be excused for the day of the funeral with pay if he is
scheduled to work.

C. It is intended that the above payment be made for such
period only that the employeé would actually have beén working to
the énd that an employee will either receive the death'benefits
hereunder or holiday pay, vacation pay, military pay, jury duty
pay., or disability benefit as the case may'be.“The above provision’
is intended t¢ mean to atténd the funeral of the immediate family as
specified above, However, if a member of the family is bﬁriéd outside
the United States and the employee does not attend, one (1) day's-
funeral pay will be paid.

D. Employees will be required to submit proof of death for

the purpose of recelving payment under Sections B and C.
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SECTION TIX:
OCCUPATLONAL TNJURY -

A. Any ewmployee who is diszblaod because of cccupational
injury shall be granted a leave of absence with full pay.

Employees who are absent in accordance with the above,due to a

job injury, will be reimbursed to the date of the injury, when
substantiated by the Township Physician. BAny amount of salary .

or wages paid oxr payable to such an cmployee for disability leave
shall b= reduced by the awmount Of.WOfker'S Compensation pald under
the New Jersey Worker'siCompensation Act, for tempoﬁary disabilify.
Such leave shall be limited to a maximum-of éix (6) months from the
date of injury. _

In the event that an injured employeé'receives temporary
disability under worker's compensation duiing the course of the
aforementioned six (6) months, he or she is to endorse said draft
payable to the Township of Ewing solely and is to tender said
draft to the Clerk of the Township of Ewing. Said tender of
draft to the Township of Ewing will be in way of reinbursement to
the aforemehtioned Township toward paymént of the injured employee's
full salary during the course of the six (6} month period. In

the event that the injured empioyee does not endorse and turn over

the aforementioned draft to the Township Clerk, he or she shéll

not then receive full pay but only the difference betweén the
compensation pay and his or her full pay during the six (6) month-
period of time.

B. Employees returning from authorized leave of absence .as
set Forth aboﬁe will be restored to their original job classificaticn
and shift at the then appropriate rate of pay with no loss of
seniority or other employee rights, privileges or benefits.

SECTION IV:
UNION BUSINESS
The bargaining unit is granted an aqqre-

gate of five days with pay pex bargaining unit for Union convention
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husiness solely. 9he Union is to advise the department heads of
which individual will be attending the convention and the dates
of same. |
SECTLION V;
MILITARY LIEAVE
An employee may be granted a leave of absence up to two
(2) weeks to complete his military obliga£i0n; The Township will
make up the difference in pay which the employee-receives from |
the military and his regular pay. -
SECTION VI
JUﬁY puTyY
In the event that an employee is called td-jufy duty, the
employee will be granted time off as the court requires. Their
absence from work will not be counted against their regulaf
vacation period or ‘sick leave accumulation. The employee will
‘be paid only from the time required to serve on jury duty, and
if there are times the employee is ﬁot scheduled for jury duty,
then and in that.casé, must rgport for work. All reguests fof
jury duky leave must be filed with the Department head prior to l
the 1ea§e. If the employee is released from jury duty on or
before 10:30 a.m. on any morning, he or shé is to return to -
work immediately after the lunch period. |
SECTION VIT:
NON~PAID LEAVE OF ARBSENCE
A. Tha_ Township will grant leave of absence, withoukt pay,i
to one () employee to accept full-time Unioh employment. Sixty
{60) days notice shall be given to the Township by any employee
reguesting such leave. . |
1B. All other leaveé of absence Githout pay shall be at the

discretion of the Township.



C. Fployees rebwning from suthorized lewves of absence oo get

pas Jury W)

nka

forth above will be restored o their originud classification ot the
then appropriate rate of pay, with no loss of sentority, or other cwpl o_g,e;
ri;;,hts, privileges or be_nef its, provided however, Lhat sick leave ond vz:_caticn"
leave and longevity c.redits- shall nol accrue with the exceplion of those on
military leave.

ARTICLE V

GIIEVANCE PROCEDURE

Any grievance or dispute which rmay arise batween the parties,
Jincluding the apallcatlon meaning, or interpretation of this Acrrempnt
shall be bettled in the following manner:

Step 1: The Union Steward v.ath or without the aggrleved employee
shall take up the grievance or dlapute w1th the employee's mnedxate :
supervisor within five (D) days of the date of the occurence of the grievance,
The mpaﬁisor shall attemot to adjust the matter and shall respond to the
steward within three (3) working c’iays.' If the grievance or dispute is not
taken up in accordance with this provision within {ive (5) days of its
occurrence or within I;EiVe (5) days upon learning of the existence of the
alleged grievance or dispute, it shall be deemed abandoned . - 1}3 u):“ e 29 J')

Step 2:  If the grievance has not been settled, it soall be presented
in writing to the department head within five (5) days after the supervisor's
response is due. v'l'he departme:nt head shall respond to the steward in writing
within three (3) days. If the grievance is not presented in writing in
accordance with this stipulation within (5) days, it shall be Qeemed §{7
abandoned.. . o " - ‘;75

Step 3: If the grievance stil) rcmains vot settled, it shall be
presented to the Tv'tuni?;ipal Administrator in writing within sevén _('.""} days after -.
tﬁe response of the department head is due. The Mmicipa) Administrator will
hold 2 hearing within ten (10) days of receipt of presentation of the grievance
to him. The Municipal Administrator shall respond in writing within five (s

days. If the grievance is not presented in writing, in
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accordance with thié provision within seven {7) days, it shall be
decmed abandoned.

Step 4: If the grievance s1:1i11 remaing not settled, it shall
bhe presented 1o the Township Committee, in writing, within seven
{(7) days aflter the response of the Municipal Administrator is GQue. -
The Township Committee shall respond within ten {(10) days; TE the
grievapce is not presented, in writing, in accordance with this
stipulation within seven (7) days, it shall be deemed abandonedll .

Step 5: If the grievance still remains not &ﬁiléd,theIﬁﬁﬂn é?
may. within fifteén {15) ‘days after the reply of the Township ﬁig-
Committee is due,_by writtén notice t¢ the Township Committee, !ﬁ\f}
request arbitration. In the event arbitration ig not requested "
within fifteen (15) days, the grievance shall.ﬁe deemed abandoned,

» .
“and the mdtter mnay nét then thereafter be-arbitrated.

The arbitration proceeding shall be conducted.by an impéxtial
arbitrator to be selected by the employer and the Union within seven
{(7) days af£e£ notice has been given. If the parties fail t6
select an arbitrator, the State Mediation and C#nciliation Sarvice
of the Public Employees Relations Commission shall he fequested by
either or both parties to provide a panel of five (5} arbitrators.
Both the employer and the Union shall have the right to sﬁrike
two {2) names from the panel. The Union shall stri#c the first napne,
the other party shall then strike one (1} name. The process will he
repeated and the remaining pefson shall be the arbitrator.

The decision of the impartial arbitrator shall be binding
and final on both parties. The impartial arbitrator shall be
requested to issue his decision within thirty (30) days after
conclusion of testimony and argument and upon his closing‘of the
matter. |

the expense for the arbitrator's services shall be born
egually by the employer and the Union. If eitherx parfy desires a
verbatim record of the proccedings it may cause the same to bé
made, providing it pays for the record and makes é copy available,

without charge to the other party and to the arbitrator.
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The only grievances or dispubkes which may be submitbed fox
arbitration shall be thosce arising out of the meaning, application
and interpretatibn of the provisions of this Agreement. ﬁothing
in the foregoing shall be construed to cmpower the impartial arbi--
trator to make any award amending, changing, subtracting from,or
adding to the provisions of this Agreement.

It is undexrstood and agreed that the subjeﬁt of_general
wages shall not ba a subject to arbitration.

| It is intended by this provision to give an employee tbe‘

option to appeal his case under the Civil Service rules and regulam_'
tions and through Civil Sexrvice procedures or arbitfétion, but noﬁ
both. It is not intended to change, modify, or alter, in any
fashion the Civil Serviﬁe rules and regulations, but in effect
only to give additional alternative remedy to an employee. A

- grievant may elect to proceed under either arbitration or civil
service, not both.

The grieved employee is permitted to have present &t the third

a step, his union steward, local president, and Council No. 73
representative. |

ARTICLE VI
HOURS OF WORK

SECTION I:
WORK WEER

The work week shall consist of five (5) consecutive eight
(8) hour days, Monday through Friday, inclusive, except for—emplayeeg
in six {(6) day operation. . -
SECTION XI:

WORK SCHEDULE

Work schedules showing the employee’é shifts, workdays,
and hours of work shall be posted on all department bulletin
boards at all times.

Except for emergency situations, work schedules shall not
be changed unless the changes are mutually agreed upon by the
Union and the Employer.

SECTEON TXX:
OVERTIME

Time and one-half the employee's regular rate of pay shall

—'1_21-'.
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be paid for work under any of the following conditions, but compen—
sation shall not be paid twice for the same hour:
A. Daily--All work performed in excess of eight {8} honrs

in any workday.

B. Weekly-~-all work performed in excess of foxrby (40}

hours.

C. All work performed on the sixth work'daf as such of

any work week, provided the employee has worked a total of forty

-{40) hours, sick time, and vacation will be construed as days

worked.

D. BAll work performed on a holiday shall be paid at time

and one~hél£ plus holiday pay. .

-

E. In the event that any holiday shall fall on a regulaxr
wokkday and employees are not required to ‘'work on said holiday,
such holiday shall be considered as a day worked for purposes of
computing overtime.

F. All work performed by the Road Department on Sunday
shall be paid at the rate of double-time as such. (Employees absent
due to excused sick, vacation or holiday, will have this tiﬁe
credited as time worked.)

Overtime opportunities shall be distributed és equélly‘as
possible among employees in the same job classification, department
and shift. It is understocd that nothing in- this clause shall:
reguire payment for.o§ertime hours not wbrked.

' When an emplovee is required-to woxk overtime in an emergency,
for snow removal, and has worked a minimum of four (4) héurs over-
time, in addition to regular shift, then in that case the Township-
will make provisions for meal allowances. |
SECTION IV:
. CALL~IN TIME

An employee who is reguired and returns to work during perioé

other than his regular scheduled shift, shall be guaranteed four

{4) hours pay. The cmployee will be paid time and one-half his
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regulayr rate of pay‘:for the actual time worked and will be piven |
the epportunity to go howe when the assigment he was called in

for is completed. 1In the evept the employee dcs.i._res to leave work
when the assignoent is completed he will then Ve paid straight time
from the cuaplelion of the work assignwent for the remnining tire
up to four (4) bours. If the employee decided to stay, the supervisor
may provide worlk for the remaining time of the four (4) hours.

Vhen the four (4) howrs call~in tme pay overlaps with‘the
regular shift, upon comrencement of the regulay shift, the ewmployee from
that time on will not receive time and one-half but his or her' straight
time pay.

SECTION V:

PAY SCALES OR RATES OF PAY

o -
- -

The pay scales for all enployees coverec-I by this Agreement
shall be as set forth in Appendix A attached.

Any omployee who performs work in a higher paid classifi- -
catlon othexr than his own for at least fciu‘; (4) ooh!séc&tive hours
shall be paid at the rate ‘of the higher classification when zﬁﬂ‘lhorized
by hiz immediate supervisor for the time actually worked in higher .
classification. '

The parties‘ agree that when an employee is assigned the poéition
of asphalt raker he is to receive additional oonpensatioﬁ a.t‘ the
rate of thirty cents (30¢) per hour when he is assigned to the
position of asﬁhalt raker. In the event that “I_:he employée works
less than eight (8) hours in the position pf asphalt raker; he or éhe
iz still to be paid the additicnal ra,té Qf thirty cents (30¢) per
hour for the full eight (8) hours. ' _ '

ARTICLE VI1
HOLIDAYS

A. There shall be fourteen (14) paid holidays during the
term of this Agreement. The following days will bz recopnized as

holidays under this Agresment:
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1. Neow Yecar's Day
2. Martin Luther King's Birthday
3. Tdincoln's Bixthday
4. Washinglon's Birthday
5. Gond Friday
6. Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day
10. General Election Day
11. Veteran's Day
12. Thanksgiving Day
13. bay after Thanksgiving
14, Christmas Day

ks

B. 1In thelevent a‘holiday fallé on a éaﬁurday, it shall be
celebrated on the preceding Friday.

C. In the event a holiday falls on a'Sunday} it shall be
celebrated on the following Monday. Employees sc@edu;eg Tueéday
through "Saturday, who may lose a day pff és a res&lt o% this pPro-
vision, shali be given a mutually agreeable.day off at énothe;
“time.

| D. In the event a holiday falls within an employee’s
vacation period, the heoliday shall be—ce}ebratcd at the employea's
option, unless the Township determines that'it éan not be taken
because of pressure of woxk. | _ |

E. In order to gualify for holiday pay, employees must
work his or her scheduled workday immediately preceeding and his
or her scheduled workday immediately following the holiday unless on
an excused aSsence.

F. fermanent employees with four (4) Or more consecutive
months seﬂiority are eligible for holiday pay.

G. ﬁhenEVer a holiday falls during the time an employée is
on paid sick leave that day will not be charxged against.his sigk
leave. |

1. Employees who are on leave of absence without pay: will
not be eligible for holiday pay.

ARTICLE VIII
VACATIONS

All permanent employees, full time temporary and full time

provisional employees, other than seasonal, shall be entitled to
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vacation leave based upon their years of continuous gervice.
reriods of time on leave of absence without pay, except fdr
military leave, shall be-deducted from tha employea’s tot;l
continuous service for purposes of determining the earned sexvice
credit for vacation leave. Vaéations with pay shall he granted
to employess as follows:
Date of hire to December 3lst of year of appointmeniuu
one day per month
Ona year through flve years-..............thlrteen worﬁlng days
Six years through thirteen years..... .....sixteen worklng days
Fourteen years to twenty years,.--...twenty-one'workiné das
Twenty years and ovpr.....................twenty~three WOrking
Permanent part-—-time employees shall receive vacation credlu
al}owance in a proportlonate or prorated basis.
B. The rate of vacation pay shall be the employee's reéular
straight time rate of pay in effect for the employee's regular
job on the pay day immediately,breceding the employeé's vacation’
period. j |
C. Vacation allowance must be taken during the current
calendar yeaxr at such time as permitted unless the appointiﬁg
auﬁhority determines that it can not be faken because of pressuie of
work. Any unused vacation may be carried forward into the next
succeeding year only.a -
D. A permaneﬁt employee who xeturns f;ﬁm military service
is entitled to full vacation allowance for the'calendar‘year of
return, and for the year preceding, providing the 1atte£ can be
taken during the year of return.
E. An employee who is retiring or who has otherwvise
separated shall be entitled to the vacation allowance for the
current year prorated upon the number of months warked in the
calendaxr year in which the separation or retiremaﬂ:becOmes
effective and any vacation leave which may have been carried over

from the preceding calendar year.



F. Whenever a pernanent employee dies, having any earned
annual vacation leave,there shall be calculated and paid to his
estate a sum of money equal to the compensation figured on his
salary rate at the time of his death.

G.- Vacdtion leave credits shall continue to accrue while an
employee 1s on leave with pay. Credits shall not accrue while an
employce is on leave without pay,'except rilitary leave.

H. Employees callea back to work while on vacation shall
recelve time and one-half for that time.

" ARTICLE IX
GENERAL PROVISIONS

A. The Employer agrees to make available é bulletin boaxd
at ﬁhe Road Department Garage. The said bulletin board shall be
used for posting of the following notices: ~ Union meetings, Union
elections and rehturns, Union appointmenté to bffice and Union
recréational or social affairs. '

B. If any provision of this Agreement is subsequently de-
clared by the legislative or judicial authority or court of
conpetent jurisdiction te be unlawful, unenfo}ceable or n&t in
accordance with applicable statutes, all‘otﬁer provisions bf this
Agreement shall remain in full force and.effect during the duration
of this Agreement.n The parties agree immediately to negotiate a
substitute for the invalidated portion thereof.

C.‘Proposed modifications, changes, or new rules and regula-
tions will be discqssed by the members of the bargaining unit and
the respective departments prior to formal adoption. Members
of the respective units mway further make recommendations with
regard to the aforementioned proposed modifications, chaﬁges or new
rules and regulations to the respective depariments.

D. LONGEVITY--Employees of the Yownship shall be paid in
addition to theix salarics, longevity pay on completion of the

years of service as of the anniversary date of hire as listed

below:
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§ VEarS.seeev---..-5200.00 annually

12 yearsS..eeeeanon-- $400.00 annually
17 years, ...... v ..+ $600.00 annually
22 VEATS. s enan b-e+-3800.00 annually
26 yEAXS. .o nan . nn .+.51000.00 annually

All employees who have completed the-abpve reguired yearsl
of serviée dﬁring any quarter of the calendér year shall be paid at
the beginning of thé nexk quarter the pro-rated sum of longevity as
set forth in the schedule herein above.

Longevity shall bé paid to full~timé perﬁanent employéas._
only and the amount to be paid éhall be base@ on the years of
continuous service with the Township. |

The aforementioned longevity payments will be digtributed
to the employea on a prorated basis in their bi-weekly salary pay-
ment from the Township during the course of the ye&r. In ctﬁer
wordé, the employee in each of his checks from the Township will
receive one~twenty-sixth (1/26th} of the longevity pay due him, -
with the exception of overtime hours. | |

E. CLASSIFICATION AND JOB DESCRIPTION--The classifications
for employees covered hy this Agreement are attached hereto as
Appendix A and by reference are made a part of this Agreement.

| If during the texrm of this Agreément the Township determines
that new job descriptions and/or classificaﬁions.be established ox
“that changes be méde in existing job descfiptions.ana/or classifi-
" cations the parties agree that they will consﬁlt with a view to
arriving at a mutually acceptable determination , including the rate
of pay therefore,prior to such changes being made effective. Should
the parties fail to agree, the matter will be referred to the |
grievance procedure commencing with Step 3 of this Agreement.

The president of the union will receive from the Township
Administrator a job description of the members of his bargaining
unit ang the-depértment head will have additional copies of the"
job descfiptions. .

F. SAFPETY AND HEALTI--The employer will make a reasonable

effort for the safety- and health of its employees and will provide
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cmployees with foul weather gear when necésgary, tools or devices
deemned necessary, in ovder to insure thelir safety and health.

when such materials are issued, it is the employee's‘obligation )

to use them. Thelﬂmployef ahd Union shall endeavor to designate

a safety committee member from the department covered undexr this
ngreemént. It shall be thé joint responsibility of the safety
committea to investigate and correct unsafe and unheahiw'cénditions_
fhe comnittee will meet periodically as necéssary, to review
conditions 1in ¢general, and to make recommendations to ei?her or-‘
both parties, when approﬁriAteu The Employer will provide the.
Union safety members reaéogaﬁle time to investigate safety or

health complaints in their depaitment during their working hours

at no loss of pay. The employee must first obtain permission

~from his immediate supervisor and it is ugderstood that during this

investigation he will not interfere with work assignments of

others. The Employer's safety member will accompany him on his

investigation.

5.  REST PERIODS~~The'Employer shall grant one (1) fifteen
(15) minute paid rest period in the A.M. at a time designated by -

the respective department heads.

H. -LATENESS AND ABSENCE--Employees have the responsibility

to notify their supervisor prior to the beginning of their assigned

shift i1f they are to be tardy ox absent.

1f the employee does not call in, he will not be péid for tﬁe
peridd unless circumstances beyond his control preélude his cali,
Excessive lateness and unjustified absénce shall be cause for
suspension Qr termingtion.

T. CONTRACTING WORK 0OUT--The Employer shall have the right

at its discretion, to apportion work by contract or sub-contractht

to others as it may see Iit in order that the services vwhich have

to be performed by the Employer may be carried out for the benefit

of the public, which determination shall not be subject to the

grievance procedure. Such contracting or sub-contracting of work

-1 9.
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performed by the Township employees shall not result in a mass
layﬂéff of said employees covered by this Agreement.

J. EBMERCENCY--In an ewergency, each and every employves
shall be subject Lo call for overtime duty and it i1s each employea's
responsibility to cooperate and accephk such overtime work, when
required. Emergency is hereby defined as ?hat period of time
.when the health, safety and general welfare of the public is in
jeopardy. The determination as to what conditions constitute an .
emergency will be at the sole discretion of the Mayor and will -

-not be subject to the-grievance procedure.

ARTICLE X . ) : . :
INSURANCE AND RETIREMENT BENEFITS

o . -

A. The Employer'wili provide hospitalizaﬁion énd medical
insurance through New Jersey Blue Cross—Blue Shield, with Rider J
or its substantial eqguivalent, to all employees and theirx depan;
dents covered under this Agreement, as defined in the progfam."

B; The Eméloyer agrées 10 provide retirement benefits
in accordance with applicable New Jexsey Statutes.

c. ‘The Township of Ewing shall establish a prescription
drug provision program effective the earliest possible date that
the Township of Ewing and the Hospital Sexrvice RPlan of New Jersey
can enter into an agreement with reéard to samel Tﬂe premiﬁm.fof
sald program shall be‘paid by the Township of Ewing and administered
by same. The drug préscription program ;hall provide benefits o
all eligible unit employees and their eligible dependents through
the Hospital Service Plan of New Jersey prescription program.- -
Each prescription required by a competent medical authority for
federal legend drug shall be paid for by the carrier sﬁbject to &
deductible provision which shall not exceed $1.25 per prescription
and furlther subject to specific procedural and administrative rules
and regulations which are part of the program.

Each employee shall be provided with an authorization and
identification card, a list of the participgting pharmacies in

the program, and brochure describing the details of the program.
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ARTICLE XI
ACCESS T0O PERSONNEL FOLDUR ANDR EVALUATIONS

A. An employee shall within five (5) working days aof written
request'to the Personnel Department have an opportunity to review
his ox her pexrsonnel folder in the éreéence of an appropriate
official éf the Personnel Department to examine any criticism,
comnendation or any evaluation of his or her work pérformance oxr
conduck p;epared by the Township during the term of this Agreement.
lle or she shall be allowed to respond in a réasonablé lenéth of time
to anything. therein and said.reséonse shall be placed in his'or‘her

file.

B. Each regular writtén evaluation of work performance may
be reviewed with the employee and the employee mgﬁ plgce his ﬁr her -
signature or not place his or her signature on the evaluation form.
Such signature does not mean agreement with the contents of the

evaluation unless such agreement is stated thereon.

ARTICLE XII h o N
PERSONAL DAYS :

-
- .

Employees covered by the provisions of this Agreement, shall
be entitled to three days per yeaxr ieave of absence with pay for
personal business. Said leave shall not be taken unless 48 hours
notice thereof has been given the employee's superviéor. ‘in the
event that less than 48 hours notice is given, said leave may-be
taken only upon authorization by said supervisor. The Township
reserves the xright to deny request for personai days as condiﬁions
wvarrant, but authorization shall not be unreasonably withheld. |
Personal days shall not be taken in conjunction with vacation or
sick leave.

ARTICLE XIIX
MEMBERSHIP PACKETS

The Union may supply kits or packets which contain informa-—
tion for distribution to new employees, including the role of the
Union, and the membership application and a copy of this Agreement,
as well as other material mutually agreed.to by the Township and
the Union. 'The Union agrees. to distribute such membership kits

or packets to new employees during the initial phase of employment.
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ARTICLE X1V
POSTING OF JOBS

Existing or planned Civil Service job vacancies in the
department oxr departments of the bargaining unit will be posted in
all work locations on the bulletin boards. The posting will include
a descripﬁion of the job, any required qualifications, the location.
of the vacancies and the procedures to be followad by emplaoyees
interested in making application and said application must be
made within five working days of posting. A copy of the posting
wiil be given to the Union President. - 4

‘ARTICLE XV
WORK UNIFORMS

The Township will continue to provide work uniform progran
presently established except to increase uniform to five (5) sets
per employee and number of tee shirts to five (5) sets per empléyee.

The Township will continue to provide safetj shoes to those
enployees who are entitled to same. .

ARFPICLE XVI _ :
UNUSED SICK LEAVE--RETIREMENT .

Permanent employees in the bargaining unit who énter
regular retirement in accordance with P.E.R.S., and have to his
or hef credit, any earned and unused sick leave, shall be entitled
to receive supplemental compensation for each earned and ﬁnused'
accumulated sick leave. ‘

The supplemenial compensation to be‘paid shall be computéd
at the rake of one-half {1/2) of theleligible'employeés daily rate
of pay for each day of the earned and unused accumulated sick leave
based upon the average annual compensation received during the last
year of his employment prior to the effective date of his reti?e—
ment, provided, however, that no_such supplemental compensation -
shall exceed four thousand ($4000.00) dollars. This supplemental
combensation shall be paid in a lump sum after the effective date

of retirement.
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ARTICELE XViX
ror the year 1978 solely, the Township will pro&ide the
cwployee with” compensatovy aday for all of those membors oﬁvtha~
bargaining unit who worked the entire regular shift on February
7y l978,land were nol released prior to their completi0n of the
eight (8) hours for the regular shifl, which compensatory day
wust be taken in the year 1978. o ' :.. _ I

ARTICLE XVIII . :
WAGES -

"Each employee covered by this Agreement for the'period from
January 1, 1978 to Deuember 31, 1978, shall receive a wage increase
based upon his or her annudl salary exclusive of Dvertlne,

longevity and holiday pay, as of December 31, 19f?, as-set forth

helow:
-

FPive (5) percent on the annual base salary of 1877.
All employees convered by this agreement will receive the
above salary increase retroactive to Januvary 1,1878.

ARTICLE XIX
TERM OF CONTRACT -

This Agreement shall be effective as_of the first day of f
January, 1978 and shall remain in fufl force and cffect until
midnight on Decembex 31, 1979. Négotiations_éoncexniné wvages and
fringe benefits (fringe benefits to be defined to mgan.those which
are of a money value)‘shall commence on November 20, 1978.
Negotlailon% concerning any renewal or replacement for the vear 1980
shall commence November 15, 1979 by and beuween the parties hereto .
by notice by elther served, reqular mail, upon the other. -

ARTICLE XX
SEPARABILITY AND SAVINGS*

If any provision of this Agreement shall be-held invalid
by operation of law or by tribunal of competent jurisdiction
including but not limiﬁed to the New Jersey Department of Civil
Sexrvice, or if compliance with or cntorcement of any provisions

should be restrained by such tribunal pending firal dQetermination a
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to its validity, such provision shall be in-operative but all
other provisions of this Agreement shall not be affected thereby
and shall continue in full force and effect.

ARTTCLE XXI
FULLY BARGAINED

The parties agree that they have fully bargaincd and agreed
upon all terms and conditions of employment and incorporate the
complete and final understanding, and setitlement by the parties
of all bargainable issues which were or could haﬁe been the
subject of negotiations.

IN WINTESS WHEREOF, we have hereunder set our hands and

seals the date and year first hereinabove written.

k. ‘.

Witness: . . TOWNSHIP DF EWING
e Lrr S Loson”
,Au@afﬁf%??df Aﬁﬁézig::; © BY: ’Vfﬁ%yjﬁfigﬁ;;L) ' »@Muv//
Witness: FOR THE UNION

el G /AZJZ%;mQLCEQA4A (Prs
| #ﬁ /mﬂ e Sront?
/Yec 7/

Q&%&% Rl
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