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This agreement between the Brooklawn Board of Education
{hereinafter referred to as the Board) and the Arooklawn Fducation
Assnciation (hereinafter referred to as the Association) in behalf
nF the members of the barzzaining unit employed in the Brosklawn

ublic School District is entered into as follows:
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AZTTOIE T = OBJECTTY

A, The XYoard and the Associatinm recognize that providing a
7 education for the students of the Broollawn Public School
ct is thelr primary ai-.

o]

hoin this agreement salaries, and other terms
nlo nt for the members of the bargaining unit
erly ang harmonious collective bargaining relations
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Assnciation as the ex-
ve meg ofia ions slatcd
emphoynent for the teache

R, As usad bersin, the fern "keachers' shall refer o~mlv to all
cleeeronn tearhers, meic teachers, nhvaical education teachers,
sperial education teachere, librarisns, art teacher and schonl nurses,
under contract with the Hoard, References trn male teachers chell include

female teschers,

ARTICIRE TTT = BEGOTIATTON 0F A SUCCESIOR

A, The nevties acves tn enter into collective regotistions over
a suceessor agreenent in ancordance with Chanter 123, Public Laws of
1874, as amended, v gond-faith effort to reach agreemen- on all matters
coneerning salaries and o-ler terms and conditions of employment. Such
“0~0V‘ntmﬁhs alizll begin Eﬁr the celendar vear following the expiration
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of this agreemsnt acrording to the Rules and Rezmulatisns o the Vew
Terzey Tublizc "mnloyment Telatinns Tomrigsion.,

P whole or in nart by
the porties execuzed by bhoth
narties,
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reserves Lo itself sole jurisdiction and authority”
aver il retaing the vights, subjzen only to the
1ipit he lancuage of this agreement, in accordance with
apnlj ilations (1) to Jdirect emnloyzes of the School
Dist cmote, transfer, assign, and retain emnlovees
in pﬁs ) 1 District, and for just cause, to susnand,
demote, disc othar ﬁiﬂclnlwnary action against employees;
/3) to relieve ennlo*ees freom duty because of 1acﬁ nF work or for other
legitimate reasons; 74) to maintain efch1ency »f the Schnol District
crerations entrusted to them; (5) to determine the ”etuum,, means, and

perscnnel by vhich such sperations are to he conducted; and (6) to take
mhateve* actions may be necessary te car=y out the mission of the School
strict in §ituations of emergency.

2. The parties to this agreement agree that the agreement
itself comstitutes a nutual nledge to resolve all disputes through the
grievance and arbitration procedure without termination of the continuity
or onerations bv either rarty Jduring the tenure of the agreement.

R

ARTICIE V = GRITYANCE PROCEDURE

A, Definition of a Grisvance:

£ Yzrievance" 1s a claim by 2 teacher or the Association
based vpon the interpretation, application, or violation of this agree-~
ment or administrative decisions affecting a teacher or a groun of
teachers, A grievance may be filed by an individual teacher, a group
of tzmachers or by the 2Associatio
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i 1is procedure to communicate th:
decision cn a g ance ime limits specified shall permi
the grievant to ceed o the nex step. Failure of the grievant
any gtep of this nrocedwu: srigvance to the next step wi
the time limits c@pcified s%ﬂ 1 ba aeeﬁcd to be accentance of the
decision rehdercd at that sten. Time limits may be nedified by mutual
consent of the parties,
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C. Rights of Representation:

Any grievant may be pepresented after Step Two of the
irievance Procedure by Hlnself/helse’r or at his/her option, by a
epresentative selected or approved by the Associatinnm, Vhen a teacher
s not represented by tha Association, ths Association shall have the
ight to bs present to state its views at all stages of the grievance
nrocedure.
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D, Consts:

Each party will %ear the total cost incurred by themselves.
The fees and exnrenses of tue .*bltra or are the only costs which will
be shared by the two parties and such costs will he shared equally.

-2



n

Within two school days of the occurrence of the alleged
srievance, the grievant shall discuss the matter informally
with the Administrative Principal.

Tf the matter is not resolved to the satisfaction of the
grievant within ten schonl Havs, the grievant shall, nlthin
tan school dave, submit the arievance in writing to th

]
%

rincipal., The written grievance 1uall

a) the nature of the crievance;

m)  the nature and extert nf the injury, loss, or in-
—pomrenience

the results of previous discussions and d
faction with dec1s1oﬁq nrev

A} the velisf sousht,

viouslwr renderec

I

orincipal ehall comminicate his/her
e srievant within tern (10)
»nt of the writben zréevance,

If rhe declision of the Administrative Principal rendered

in sten two dees not resolve the grievance to the sabis-
factinn nf the grievant, a written appeal shall be made
within five (3) schocl days to the President of the Roard

of fducation, The grievant shall attach all pertinent
dncuments and materials to such appeal,

Within fifteen school dave, the President of the Board of

Tduscation shall coavene a hearing of the Board of fducation,

At such hearing, the grievant shall present suszh information

levant to the ﬁrlrvance. Within ten (10 ) school
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itration If the Agsaciation

e is without merit, 1t mav,
Vh“ﬁ ﬂf L%@ “e*H rahin, withdraw from the
ool days after receint
zrievant.
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f-mitration:
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- Fallowi:
11 e sithmitte

it iren when g ogrievanne

1Y Both nmarti shall wrlke an attsmnt te secure s mutually

m

N TF the

are unanle to asoree inor 2 mutuelly

i or -or are unable Lo obtain a committ
ment Tron & mut zcceptalble arbitrator within ten
{10) school davs, either marty mav make a reauset to
the Amer’ican Lri Association for selection of
an arbitrator, The narties shall be bound by the
Voluntary Labonr Arbitration Rules of the American
Arbitration Association, Tn cases where a
accepteble arbitratisr is secured, he/she shall be bourd
by the same rules, except for such portions which re-
suire notification of other than the imnediate parties
concerning the conduct of the zrisvance,
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2 The Arm shall limit himself/hersel’ to the
issue to bim/her and shall add nothing to
nor subtrsr“ ving from the &g*EEﬂfﬂt betwean the
nartie v o the ncard o7 Sducat i:ﬁ, or malke
any de ary to law.

Ly The fi vard of the arbitrator shall be
final & unon both narties,

APTTCLE VI - TEACHERS'
A. Rights and Protection in Representation., Every teacher
shall have the enicyment of any ri ”qu and the protection in represen-
en

tation of Chapter 123, Public Laws of 1974, as am ded, ard other laws
e

]
of Yew Jersey nr the Constitutions of New Jersey and tne United States

B, T[valuastion of Students The teacher shall maintain the
rights and responsibility to eter 1ine grades of students within the
7rad1vq policies of the ?rdn«lawn ?“Hl‘u Schaol District, based uponm
the professional judgement of available criteria pertinent to any
given subjact ares or activity for which the teacher is responsible.

rades may be changed by the Administvative Princinal only after a
confarence has been teld with the teacher issuing that grade,

jay
D
L-*
31
ap
o
f_d
Py
51
4]
ct
W]
'-J
e |
T
&
H
r—l-
g
oy
T

T+ Placement of Students, The teacher she
to recommend to the Administrative Princinal all social groupings,
acaZemic grounings and nlacaement, and referrals for individual LEutin
of stulents,

T, Prevaratlion Perind, Teachers shall have the free use of
the time when their regularly scheduled class is scheduled for vocal
1 when thelr regulariy scheduled class iz scheduled for

mﬁc*r olasse and e
ical education class.,



ARTICLE VIT = ASSOCTATICH RIGHTS AND PRIVILIGE

0]

A, The Board agrees to make avallable to the Association a list
of the nanes and sddresses of all teachers, thz minutes of all public
Board meetings and to make available to the Association othex publlc
information that shall assist the Association in developing intelligenct,
accurate, informed and constructive programs on behalf of the *eau“ers
and thelr students.

B, Use of School Buildings, The %csociat'onq and its rvepresen-

tatives shzall have the right to use school buildings at all reasonable
hours for meetings. The Administrative Dr1nc1ﬁn1 shall be notified in

advance of the time and place of all, such meetings, and his/her approval
sh2ll be required,

C. Use of School Fouipment. The Association shall have the right
to use school facilities and equipment, including typewriters, mimeo-
graphing machines, other Jduplicating equipment, calculating machines, and
11 types of audio-visusl eguipment at reasonable times when such equip-
ment is not otherwiss in uge, The Association shall pay for the reason-
pplies incident to such use, and for any

able cost of all materials and suprg

repairs necessitated sas & result thereof. Approval must first be obtained
from the Adninistrative Principal., No such equipment shall be removed
from the school building,

ARTICLYT VITT « TEACHER VJORK YEAR

A, Prior to March 1 of each scheol year, the Association shall
meet with the Administrative Princinal and submit through hin/her to the
Board its recommendation for the SHCCPeA1““ vear schonl calendar.

3. The Poard, in determining the succeeding school ye,r
calendar, shall conzider the recommendation of the A sociation
the adoption of the official calendar,

rior to

rd

8, The in-school work year for teachers employed on a ten (10)
month basis (other Lthan new personne! who may be required to attend
additional orientaticn days) shall not exceed 185 davs,

D. The in-school work vear shall inacl
in session, orientatiocn days and any other d
iz required,

ciude davs when pupils are
avs s wher teaﬂhers attendance

ARTICLE I¥ - SATARIES AND ASSTGNMENTS

1. achers covered by this agreesent are
s A" vhich is attached to this
~avt heresof,
?. ¥ach teacher shall he nlaced on his/her prover otep of
alarv "Schedule 47,  Anv teacher emolo;e; for more than

one~half (%) school vear zhall receive credii or “le
azlaxv sehedule for one ful’ raar of experience.



ten {10) month basis shall bhe
semi-monthly installments,

[

eir vrof responsitiil 3.
? .- LE N I 1 £ s E ey ] e
L fodat giv written notice of thelr galar:
cchedules and tentative azgigznnants fov the forthcoming year, prior to
May lst of each year.
ARTTCIE ¥ - TTAVES GO ARSENCF
L. Ble’ Leave
“ach teacher shall bhe entitled to tweive (17) davs of sink
leave in eaclhh schonl wear, Imosed davs shall acnumulate according to
State Jauv
iditinnal
., the Family

., a leavae of absence snsll
e nranted as

1. Yive consecubire calendar days {of which one nust be the
dav of the funeral) Inr the spouse, mother, mother=-in-law,
father, father=in-law, and son or daughter,

2., Three consecutive calendar da- ‘af vhich one rmust be the
day »f the funeral) for the grandnether, grandfather,
brother or sister,

™. (ther Leaves

e Board Ay orant nf absence, without pay for

zood cause



The Board shalil nay depancents as re-
|

queated by each teacher, desi coverage, the full
cost of Blue Cross, Dlue ?h Yedical insurance
coverage., An Oﬂﬁlﬂ}ﬂﬁ mav el inpton National
Tnsurance Companvy Group ﬁLsax roIn ce Plan, designated as Plan I,

Class TV, in lieu nf the aHova.
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B. Prescription 7T
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The Board shall pay for each teacher requesting such coverage,
the full cost of the Family Prescription Insurance Plan designated ag "two
dollar ($2,00) deductible", provided through Pharmaceutical Card System, Inc

ARTICLE XTI =~ PROFESSTONAL DEVELOPMENT AND EDUCATIONAL TMPROVEMENT

The Board of Education will grart reimbursemsnt for collﬂge
credits up to seventy-five nercent (75%) of cost teo a maximum ﬁ’ 5501

tollars, including the cost of books and fees, Such credits must be
beyond initial teacher rertification cor at the graduate level. Tf the
teacher desires reimburcement fnr courses "omr19ted upde* this provision,
an official colleze record showing successful completion of the specified

coursas rmuet be presented to the Aﬂm1$~u;1atLve Principal before reim-
hursement will be made by the Roard.

ARTICLE YITI -~ MISCELILANTCUS PROYTISICNS

A. This agreement constitutes Board policy for the term of said
agreement, and the Board shall carry out the commitments contained herein,
and filve them full force and effect as Roard policy.

B. Tf any preovision of this sgreement, or any applicatien of this
agreemant to any enployee or groups of emnlavees is held to be contrary to
law then such provicions or anplications shall not render the entire
contract vold or invalid, hut all other provisions or anplications chall
continue in full force eﬂu effect.

C. Upon retir;ng f “Fe soklawn Public School District, under

the rules of the Wew Jersey Teacher's Pension and Anpuvity Fund, or upon
ding the enployment relationship with the Board as a result of a Board

orderad Peduction in force, 2 teacher will be granted by the Board of

o
9
4
o

Fducation a payment of twenty dollars (3$20.) for each unused day of
accum:lated sick lsave, Such payments shall be no more than three
thousand dolla {s3,000.).

B, This agreement chall be effective as of July 1, 1931 and shall
comtine in effect until Jume 302, 1982, sublect to the Association'sg
rights to nezotiate over a succegsor agreement as provicded in Article IIT,
This agreement shall not be extended Qrally, and it 1is expressly understood
that it shall exoire on the date indizated, unless it is extended in
writing.



WSS WHEREOE, the partiss hereto have caused this
3 ir respective precidents and attested
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BROOWILATN DOARD OF EDUCATIOR PROCKLAYH FDUCATICN ASSCCTATTOM
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SATARY SCHEDULE A

1991 - 15822
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12245 750 10793 120053 12245
12645 12005 12005 12305 12545
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19645 10325 telakels N5 054K

A gorvice incrzemeat of one rdred Aallars (5100,00)

e d L e

shall ke grantad, commencins with the seventeenth {17th)
vear o7 amalovment and pae™ Lhree vyears trarealtsry up to

v=fnarth {445h) year of enployiment

T, 41 - 1. o X e
ayothe Arnntklannm a7 Raducatian,



SALATY SCHEDULE A

3 L )

1957 - 1682
Step  Bachelor's +15 +30 “laster's +15

12475 12725 12925 13225 13375
12875 13125 13325 13505 13775
13275 12525 12725 14025 14175
13775 14025 1L225 14525 14675
14275 145725 14725 15025 15175
14875 15125 15325 15625 15775
15475 153275 15925 167225 16375
16175 16425 16625 16925 17075
14875 17125 17325 17625 17775
176875 17925 18125 18425 18575
18475 18725 18925 1672725 13375
19375 19625 13CZ5 20125 20275
20275 20525 20705 21025 21175

22175
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A service increment of one hundred dollars {210C.00)

shall be granted, commencing with the seventeenth (17th)



