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THS AGREEMENT made Chis P50h day ol Apeal, ol by and
bolween FREFHOLD BOROUGH, tn the Counlty of Monmouth, o Municipal
Corpovation of the State of New Jersey, hereinaftor called
the "Borough®, and P.B.AL #1509, hercinafter called Lhe "Assoclation”
reprxesents the complete and final understanding between the

Borough and the Association.

ARTICLE I

RECOGNITION OF ASSOCIATION

‘the Borough recognizes the Association during the term of
this Agreement as the exclusive representative of the Freehold
Borough Police Department up to andincluding the rank of Seryeant

and further excluding confidential employees.
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ARTICLE Il

PURPOSE OF AGREEMENT

Section 1: It is the intent and purpose of the parties hereto
Lhat Lhis Agrecament covering rates of pay, hours, or work and
condition of cmployment will promote professional and economic
rclations and establish a basis for securing cooperation, harmony
and goodwill between the Borough and its employees, and the
AsnoCial 5;)1; atid i bs mombaera.

Section 2: It is recognized‘that by granting the benefits
contained herein the Borough is adding greatly to the cost of
operation and increasing the burden upon the taxpayers of the
municipality. Thié Agreement, therefore, is made with the under-
standing that the Asgsociation and its members will continue to
cooperate with the Borough in promoting better «fficiency and
more preduction per man hour. It is further recognized that

the successful operation of the municipality can he assured only

through the cooperation of the parties hereto.

Section 3: In consideration of the obligations assumed by the

Borouyh in this Agreement, the Assoclation recognizes ibs responsi-

bilities tc secure and sustain maximum productivity and cooperation

per employee during the term of this Agreement in order that the
Rorough may rgceive a fair return for the benefits-and materials
contained herein. It is furtWer understood and agreed that the
Borough will cooperate with the employee and the Association in
order Lo assure that each of the parties hereto shall sacure

max fmum henefitq from the within Agreemeni and engage in a period

of mutual cooperalion.
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ARTICLL YIT

It is recognized that the Borough has and will continue to
retain the rights and responsibilities to direct the affairs of
the police in all its various aspects. Among the rights retained
by the Borough are its rights to direct the working forces; to
plan, direct, and control all the operations and services of the
department; to determine the methods, means, organization and
personncel by which such operations and services are to be conducted;
ta contract for the subcontract out services; to relieve emplovees
for legitimate reasons; to make and enforce reasonable rules and
regulations; to change or eliminate existing methods, equipment
or facilities, provided, however, that the exercise of any of the
above rights shall not conflict with any of thchexpress written

provisions of this Agreement and that a grievance may be filed by

thoe Association alleging such conflict.



ARUICLE IV

s .

WORK RULLS

The Borough has estaplished reasonable and necessary rules
of work and conduct Ffor police entitled "Manual of Rules and
Regulations” adopted April 4, 1971, as revised and supplemented.
Said Manual, as it may be revised from time to time, is incorporated
herein and the police are entitled to and bound by the‘provisions

of the Manual.
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ARLICLE V

EMPLOYEE R1GHTS

section t:  The bBorough and the Association ayrov nol Lo dis-
criminate against any employece on the basis of race, color, creed,
soex or national origin.

section 2 Thes porowih and Lhe Associration agrece not to intoerferce
with the right of employces to become or not bocome members of

the bhargaining unit; and Further, that there shall be no discrimi-
nat ion or co¢rcion against any cmployee because of Association
membership or nonmembership.

Section 3: HNo employee shall be disciplined without just cause.
Section 4: All employees shall receive a copy of anything

{other than confidential letters of roference) placed in his
personnel file. The omployee shall sign the file copy for the

sole purpose of indicating receipt of a copy.
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ARTICLE VI

CRLIEVANCE PROCEDURE

Section 1: General. In the operation of the Police

Department it is recognized that on occasion a complaint may
arisc betwean the Borough and the Association, or between the
Borough or any one or more employees concerning interpretation,
application or violation of policies, agreements, and gdminis—
trative decisions affecting them. The Boqough and therhsso—.
ciation earnestly desire that such érievances be pramptly settled
so that the efficiency in the department shall not be interrupted
and morale of the employees shall not be impaired. Accordingly,
a proccdure for grievance of any such complaints that may arise,
which procedure will be kept informal, is outli‘aned hereinafter.

Nothing herein contained shall be construed as limiting the right

of any cmployee having a grievance to discuss this matter in-

formally with any appropriate member of the departmental supervisory

staff and having the grievance adjusted without the intervention
of the Association.

Section 2: Procedure to Be followed: The Association

and Borough specifically agree that the grievance procedure shall
be the sole and exclusive method available for adjusting employee
complaints, except such additignal methods as are provided for

in Civil Scrvice Regulations affecting the job cateyory for
employees who are affected by the within Agreement. Accordingly,
the Association pledges that if any dispute arises under this

Agroement, it shall be settled in the manner provided for in this
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p Article and pending such a seltlement all cmployees shall carry
oul their ancignmentys as directod by the UBorowrh ool Thedr super-
visory officoer:s. 1f any employee should refuse to lollow the
scttlement procedure heroin, but rather takes some other actbion,
except such action as 1s provided for in Civil Service Regulations,
such other action shall constitute a violation of this Agréement
and shall make the employees and all other employces participating
in such violation subject to disciplinary proccdures at Lhe
discretion of the Borouygh, and subject to the provisioas ol the
Civil] Service Regulations. Any discharge or disciplinary action
by the Borough, or supervisory empléyee, may be appcaled by the
employce or the ﬂssoaiation in accordance with the yrievance
procedure. A complaint or grievance of any officer reclating to
conditions of work, 1f not otherwise provided for in law, rulcs
or regulations shall be settled in the following manncr:

Step one:

The aggricvaed shall institute action under Lhe provisions
hercof within scven {7} calendar days after the event giving
rise to the gricvance, The action will be instituted
by the grievant submitting a signed statement sctting forth in
wrllilly a concise lLaclLual report of Lhe yrievance.  An carnest
cffort shallt bLe made Lo scetlile Lhe differences boelweon
the aggricved cmployec and the Licutenant/paptain\on duty at
the time the grievance is filed for tLhe purpose of resolving
the matter informally. Fallure to institute action within the
said =sceven (7)) calendar days shall be decemed to constitutbto an
abandonment of the grievance. The aforementioned seven (7)
calendar day limitation may be extcndué upon presental ion Lo

the Borough of a physician's certificate attesting to the
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incapacity of the grievant to file within the prescribed time.

The Licutenanl/Captain shall make an effort to rosolve the

problem within a reasonable time, but shall render o decision

in writing within seven (7) days after receipt of the griovance.
step Two:

If the grievance 1s not settied at the first step, the
grievant may make written request for a scecond step meeting
within five (5) calendar days after the answer at the first step.
The Chict, or his designee, shall setb a meetinglwiLhn}' five (5)
calendar days after the regquest, or for such other time as is
mutually ayrecable.  fWhe Chiel's answer td the sccond step shall
be delivered in writing to the grievant and the Association
within seven (7) calendar days after the meeting.

Stcp Three:

If the aggrieved person is not satisfied with the handling
or result of the grievance on the second step, he may within
five (5) calendar days notify the Mavor and Council thal he wishes
to have them rule on the aggrieved matter. A meelting shall be
set within thifty {30} days' after the Mayor and Council haveo
received Lhe request that it rule on the matier. The Mayor and
Council's decision shall be delivered in writing to the grievant
and the Association within seven (7) calendar days albter said
meoet 1ndag. |

SLep fouir: &

Should the aggrievgd pecrson be dissatisfied with the decision
of the Mayor and Council, and if the grievance alleges a violation,
misapplication, or misinterpretation of the specific provisions
of this Agrecment, the Association may submit the dispute to final

and binding arbitration pursuant to the rules and requlations of
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Lhe New Jersey State Board of Mediation. The declsion of the
arbitrator shall be final and binding on all parties Lo the
dispute. The Arbitrator shall limit his decision Lo the issue
submitted and he shall be without power to add to, delete from,
or modify the provisions of this Agreement

Section 3: Representation: In using the grievance procedure

established herein an enployee is entitled at each step to be
represented by his Association representative or an attorney
chosen by the Association, but not by both. However,;both may
ke present. ‘

Section 4: Time Limits: PFailure by the aggrieved or the

Association to forward a grievance within the specified time
limits shall terminate the grievance. Failure to respond to a
grievance within the specified time limits shall permit the

aggrieved to advance to the next step. .



ARTICLE VII

COMPENSATION
Section 1: 'fhe 1981 annual base salary for each employce shall be:
Detective Sergecant $22,000
Sergeant $21,000
Detective 19,900
Patrolman, First Class 19,100
Patrolman, Second Class 18,120
Patrolman, Third Class 15,100

All Patrolmen Third Class shall have their annual salary increased
to $16,600 on the anniversary date of thelr employment.

Section 2: The 1982 annual base salary fQr each employce shall be:

Detective Sergeant Y §23,780
Sergeant $22,7890
Detective 21,5949
Patrolman, First Class 20,725
Patrolman, Second Class 19,645
Patrolman, Third Class 18,095

Patrolman, Fourth Class 16,400



ARTICLE VIIT

PERSONAL DAYS

Section 1: The Employees shall be granted three (3) personal days
per year non-cumulative and at regular pay.

Section 2: Except in case of emergency, the request for the
personal day shall be made in writing to the Chief of Police or
his representative five (5) days in advance and approved two (2)
days in advance. .

Section 3: The personal days must be useq within the calendar

year and shall not be cumulative from year to year.

Section 4: The personal days shall not be granted at the

beginning or end of a vacation or paid holiday, except in the case

of an emergency.



ARTICLE 1X

LONGEVITY

Section 1: Tn addition to the compensation provided in Arkicle VTT,
enployces who are subject to this Agreement shall also receive

longevity payments, based on cemployment anniversary date, aw

follows:
LENGTH OF SERVICE LONGEVITY PAY
After 3 years $210.00 °
After 5 years $315.00
After 10 years $630.00
After 15 years . - §787.00
After 20 years $1,102.50
After 25 vyears 51,260.00

Section 2: After 20 years of service the longevity pay shall

be considered part of an employee's basec salary for all purposes.

&



ARTICLLE X

OTHER COMPENSATION

Section 1: Tf under the pressures of business it

that a sergeant be assigned to duties of a higher
sickness, then that sergeant temporarily assigned
rank, if he performs the services for a period of

consecutive hours or more, shall receive for such

is necesgssary

rank, due to

to the higher
forty (40)

continued

services, after said initial forty (40) hours, the pay;of the

higher rank for the period of such services up to

days.

seventy (70)

Section 2: Whenever a sergeant 1s not on duty, the senior

patrolman shall be paid at the sergeant's rate of

pay, provided

that the first eight (B) hours shall be excluded from the higher

rate of pay. .

=13~



ARTICLE XI

DETLECTIVE TNCREMENT

Any detoecltive receiving addditional compensation of $510
per year prior to April 195, 1981, shall continue to receive the
$5%10 additonal compensation for the duration of his assignment

as a detective.

Il
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ARTICLE XTI

OVERTIME

Section 1: The Borough has the right to schedule overtime work
as requived in a manner most advantageous to the municipality and
consistent with the requirements of thce Borough and the public
intercst.

Section 2: Overtime opportunities will be distribuled as equally

and practically among employees in the same job classification,
department and shift.

Section 3: Timce and one-half of thé‘employee's regular rate of
pay shall be paid for work under the following condition:

(a) Weekly ... All work performed in excess of the
regular work week of forty (40} hours.

(b) All overtime work in excess of the® forty {(40) hour
week shall be compensated on the basis of time and one-half for
all overtime work.

{c) 1If employese is called in specially for overtime work,
he shall be entitled to comﬁensation for not less than two (2)
hours overtime pay.

{d) I£ is agreed that cvery effort will be made that
court appearances will be scheduled to avoid overtime work. If
such scheduling cannot be made and overtime work is required by
reason of court appearance, thg employee shall he compensated
overtime pay for such appcarance for actual time worked and

Paragraph (c¢) herein shall not apply.



* ARTICLE XIIT

VACATIONS

Section 1: Within the first year of service, an employee shall
receive one (1} working days’® vacation for each month of service
from the date of his regular appointment up to and including
December 31lst following such date of appointment.

Section 2: After the first year and up to and including ten (10)
years of employment, cach employee shall have fourteen (14) working
days vacation.

Section 3:  Aller ten (10) years of meloyment, cach cmployece

shall have twenty-one ({21} working days vacation.

Section 4: During the final year of service, the full vacation

benefit may be taken by the employec or compensation in lieu of

tinw off.



ARTICLE X1V

HOLTINDAYS

The following days shall be rcecognlizoed and obscerved as paid

holidays for which compensation shall be made at the end of the

calendar year at the rate of onc and one-half (1%) times the

employee's regular rate of pay:

1.
2.
i,
4.
5.
6.
7.
B.
9.
10.
11.
L2,
13.

New Year's Day
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

General Election Day
Veteran's Day
Thanksgiving Day
Friday following Thanksgiving Day

Christmas Day

IFriday ftollowing when Christmas Fal]s on Thursday
Columbus Day

®
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v ARTICLE XV

REPRESENTATION FRE
Scction 1: If an cmployee docs not become a memboer of the Union
during any membership year {(1.e., from September 1 to the following
August 31) which is covered i1n whole or in part by this Agreement,
said employece will be required to pay a representation fee to
the Union for that membership year. The purpose of this fee
will be to offsct the omployee's per capita cosf of sarvices
rendered by the Union as majority representative.
Section 2: Prior to the beginning of each membership yecar, the
Union will notify the Employer in writing of the amount of the
regular membership dues, initiation fecs and assessments charged
by the Union Lo ilts own members for that membership year. The
representation fee to be paid by nonmembers will be equal to
85% of that amount.

Sectiron 3: Once during cach memboership year covered an whole or

in part by this Agreement, the Union will submit to the Employer

a list of those employees who have nol hecome members of the Union
for the%hen current membership year. The Employer will deduct

from tde salaries of such employees, 1n accovdance with Scction 4
below, the full amount of the represcntation fee and promptly

will transmit the amount so deducted to the Union.

Section 4: The Employer will geduct the feprescntation fee in egqual
installments, as nearly as possible, from the paychoecks paid to

cach employee on the aforesaid list during the remainder of the

mawbarship year in question. The deductions will begin with the

first paycheck paid:



» (ﬁ) 10 days after receipt of the alforesaid list hy
the bmployer, or
{1} 30 days after Lthe employeo begins his or hur cmploymoent
in a bargaining unit position, unless the cmployee
previously scrved in a bargaining unit position and
continued in the employ of the Employer in a non-
bargaining unit position or was on layoff, in which
cvent the deductions will begin with the tirst
paycheck paid 10 days after the resumption qQf the
cmployee's employment in a bargaining unit position,
whichover is later. .
Section 5: Except as otherwise provided in this Article, the
mechanics for the deductions of representation fees and the
transmission of such fees to the Union will, as nearly as possible,
be the same as those used for the deducltion and transmission
of reqgular memborship dues te the Union. )
Section 6: The Union will notify the Employer in writing of any
changes in the list provided for in paraqraph 1 above and/or the
amount of the representation fee, and such changes will be reflected
in any deductions made morce than 10 days after the Employer
received said notice.
Section 7: The Union agrees to indemnify and hold the Employer
harmless against any liability which may arise by reason of any
action taken by the Employer in complying.with the provisions
of this Article, provided the‘Employer gives the Union timely
notice in writing of any claim, demand, suit or other torm of

liability arising out of the implemcntation of thigs Article.

This indemnification shall include all legal costs.

-19-



. ARTICTLE XVI

INSURANCE

Section l: The Borough shall coptinue Lo provide enrollment in

the Public Employee's Health Benefits Program of New Jorsey for
all employeces and thelr families, as defined by the insurance
carrier, at the beginning of the month of emplovyment after not
less than nincty {90} continuous days of service or as soon
therealter as possible under the provisions of the plaﬁ.
Section 2: The Borough will continue to provide for each employee
the current group life insurance in the am;unt of $5,000.00
Section 3: FEmployees while rendering aid to another community

at the direction of their supervisor, shall be fully covcered
while rendering such matual aid bf workmen's compensatian,
liability and life insurance and pension as provided by State Law.
Section 4: Effective January 1, 1980, the Borough shall provide
dental insurance coveraqge for employees and their familics.

The Ilorough shall pay the full cost of the super-composite
premium to the maximum amount of $21.49 per month per covered
employee. The Borough shall purchase the best dental plan
available for the amount specified above.

Section 5: Effective January 1, 1982, the Borough shall improve
the Dental Insurance Program to a 70/30 plan at an additional
cost of up to $100 per year pe¥ cmployee under the super-composite
rate.

Section 6: Each employee shall be eligible to receive 550.00 per

year toward the purchase of eyeglasses for the employee. The
$50.00 will be paid upon presentation ol a receipt Jindicating
purchase of prescription eyeglasses for the emplovyee.

20~



W

4
Section 7:  The Borough shall maintain a false arrcst and

professional liability insurance policy.

-1



. ARTLCLE XVIT
SICK LRAVE

Section 1: Sick leave with pay shall be applicable only to
permancnt employces in the classified Civil Scrvice of the Borough
of Freehold as set forth hcreinalter,

Section 2: Wwithin the first year of service, an employee shall
receive one (1) working day of sick lecave with pay for cach

month of scrvices (rom Lhe dale of his regular appointment up to
and including December 3lst [ollowing such-date of appointment.
Section 3: After the first year of-émployment, each employee
shall have fifteen (15) days of sick leave withpay for each
calendar year thereafter.

Section 4: Sick leave not taken shall accumnlate to employees
credit from vyear to vear, and he shall be entit}ed to such accumn-
lative gick lecave with pay if and when needed.

Section 5: When an employoee retires, he shall be entitled to

once-half (%) pay for accumulative sick days in an amount not be
exceed $6,000.00. The retiring employee shall advise the Borough
Clerk of the emplovyee's intention to retire by November lst of
the year prior to the retirement so that budget requirements may

be met and provided for.

-2~
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* ARTTICLE Xv T

"DEATH LEAVE

Sectiaon 1: ‘The employee shall bce permitted threo (3) days
on account of death of someone in the immediate family to include
the father, mother, spouse, child, sister, brother and father-in-

law and mother-in—-law.

__23...



ARTICLE X1X

PUNSTON PLAN

The Borough shall continue for the lifetime of this Agreemant
to pay the Borough's portion of the pension c¢osts under the
Police and Firemen's Retirement System of New Jerscy in effect

at the signing of this Agreement.

-24~



ARTICLE XX

RETIREMENT

Bach employee shall annually receive one-half (%) of the

cost for health benefibts on retirementl.,

Pl



* ARTICLE XXI

AUTOMOBILE USE

Employees who usc their own car for travel authorized and
schoeduled by an appropriate Borocugh Supoervisor shall roeceive
milcage at the rate ol $.15 par mile. The Borough shall pay

necessary tolls and parking fees.



. ARTICLE XXIT

NO STRIKE, ETC.

Section 1: Tt is understood that there shall be no skrikes, sit-
downs, slowdowns, work stoppage or limitation upon activity or
produclkion during the lite ol this Agrecement, nor shall any
officer, representative or official of the Association authorize,
assist, take part in or cncourage any such strikes, sitdown,
concerted failure to report for duty, work stoppage or llmltatlon
upon productlon against the Borough. If any employee, oY group
of employees, represented by the Aséociation should violate the
intent of this paragraph the Association, through its proper
officers, shall promptly notify the Borough and such employee or
emplovees in writing of its disapproval of such violation.
Section 2: The Borough reserves the right to discipline or
discharge any employee or employees who violate the provisions of
this Articile,.

Section 3: WNothing contained in this Agreement shall be
construed to limit cr restrict the Borough in its right to seek
and obtain such judicial relief as it may be entitled to have in
law or in equity for injunction or damages, of both, in the event

of such breach by the Association, or its members. .
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ARTICLE XXIII

CLOTIING MAINTENANCE ALLOWANCE

Effective January 1, 1980, the Borough shall provide a
¢lothing maintenance allowance to each member of the bargaining
unit in the amount of $300.00. The $300.00 clothing maintenance
allowance shall be paid to each member of the bargaining unit

during the f£irst period in the month of June by separate check,

—28—



ARTICLE XXIV

SEPARABIT.ITY AND SAVINGCS

If any provision of this Agreemsnt or any application of
this Agreement to any employee or group of employees is held
invalid by opcration of law or by a Couri or other tribunal of
competent jurisdiction, such provision shall be_inoperative but
all other provisions shall not be atfecled theruby and shall

coritinue in full forece and effect,



- ARTICLE XXV

FULLY BARGAINED PROVISTQONS

Section 1: This Agreement represents and incorporates complete
and final understanding and settlement by the parties of alil
bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such _matter
whether or not covered by this Agreement, and whether ;; not
within the Xknowledge or contemplatiop of either or both of the
parties at the time they ncgotiate or signed this Agreement,
Section 2: This Agreement shall not be modified in whole or in

part by the parties except by an instrument in writing only

executed by both parties.



* ARTICLE XX VI

I

TERM AND RENEWAL

This Agreeument shall be in full force and effect as of
January 1, 1981, and shall remain in effect to and including
December 31, 1982, without any reopening dato.  The part ies
agreed to commence negotiations during the year 1982 in
accordance with the gquidelines promulgated by the IMublic
Employment Relations Commission.

IN WITNESS WHEREOF, the parties have hereto sot Eﬁcir

hands and scals at Freechold Borough, Monmouth County, New Jorsey

on this o day of QQ.,,,A_, ., 1981.
P, B, A. #159: FREEHOQLD BOROUGCH, MONMOUTH

COUNTY, NEW JERSLY:

\ 7 ﬁ
v (e Fovss, XVJ%’L@’/ Ctz?
res s ayor 4

ATTEST: ATTEST:

T Borough Cléfk

/V/é/ ?/ /ﬂiﬁzﬁf By //Q/’g“cﬂ/‘"ﬂ"?{q/\/
/ VAt 7 /

&
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Pay progression [or Patrolman, Third Class, initlally employed

during 1980:

January 1, 1981 - Employment Anniversay Date(1981l) $15,100,

Patrolman Third Class

December 31, 1981 - Employment Anniversary bate 516,600

Patrolman ‘Third Class

January 1, 1982 - Employment Ananiversary Date 318,095

Patrolman Second Class

Employment Anniversary Date (1982) $19,645



