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This Agreement, errtad into this Ist, day of J m w y  1995, W e e p l  &e City of 
Amby, inthehu@o$h&kbse, &&@d c q m t b n  ofthe State d M e w  J v ,  h d m f k  
&red to as tht "w and,Blus Cdlh  &@~MWS af FubIic -1- SMw Udm hd 702, 
herebfler r e f a d  to as the "&6mn, mpswts the mmpW and W und- on tlll 
b o u ~ h e s b ~ t h e  C % y d i & e  UhhaaPxd b t p W & h d p w ~ ~ ~ ~ t e a  
~ W o ~ p b ~ ~ & # ~ ~ ~ d ~ s f i & ~ s y m ~ m w ~ b d b y M & 1 -  
h&09, En order that ar~m ac i~nt  wd pmgrwim p& e m b  my k mdd. 



RECOGNITION 

wIIech rae$Wom agent f i r  all bb wZlat employees mpIayed by- tb h p % m a a t  of Municipal 
UWes d Dqwtnmt d h b k  Woks, Dqmtmnt ofcode E m f o r m  indudbgth fbIlowing 
title& but ad* dl ahm 

S&m water 
S d m  Supemisor 
S ~ p e r v i g o r ~ t ~  Repaim 
herhhinmmce S u ~ r  
Parks  sup^^ 
G~T& Supervisur 
Supmisor Water Treatment Plant Repairer 
B h f i ~ n  bpeaor 
&fistant Superintendent Water 
supervisar Sewerage @Emtor 
Sttpervisor Trm* %ti011 
A!M&ant S u p e r h a d d w -  



ARTICLE 2 

MANAGEMENT RIGHT8 

The Hue Collar Supmhm Union PrrMf c W~rks Employees S d w  Union, Lomi 702 
recognizes the a m w  rim duties and authohty to manap md aontr01 the employees dthe 
W m  IO the autbaipl dd on it by the State of New Jersey, and all appliobls 
bcd, state .nd Metal laws. The addnktmtim retains Md r m e s  all rights of management pod 
control of the mpIoyees ofthe admbbtmdon not limited by this ApmetYt. 



NO STRfKE PLEDGE 
- . -  - : - : ,;- y ;,y,, , , ?.:: :.,! -,: . ,, ; - . -. . - .I' , r:d ,. 
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mt' $iSy person acting in its behaIf will, muse, authorize, or support, or candone, nor will any of its 
m&s take p a ~ t  in my strike Gee., the concmed frrilur~ to report for duty, or dh%l absence of an 
mployee h his position, or stoppage of work or absence in whole or part, from the full, faithful 
and proper performance of the employee's duties of employmat), work stoppage, slowdown, 
d k u u t  or other job action against f he City. The Union agrees that such action would constitute a 
mutwiai brq,& of this Agmmnt. The City agrees not to lo& out. 

B. The Union will active1 y dimmgt and will take whatever affirmative steps necessary to 
prevent or . - tcrmhute any strike, work stoppage, slowduwn, w&mt or other job adon againsithe 
Ciki ;, , V 



B. There shall be no ~ r i ~ n ,  ~~~ or restraint or c o d o h  by the t3ty or my 
ditr~ati~m~trnyafthsobr~lp~ncs~vasdbp&~bscruasoflhob 
mmbasMp or m1~nkWmhip in the Uniaq ur b e w e  of my la&f d v b s  by such em@- 
u n ~ Q f ~ ~ .  ~ U ~ o n , i t s , ~ , ~ a g m t & ~ n o t ~ e ~ ~  



A. The C i i a g m s t o d & u ~  ~mthes&iw,of itsmplqeesaubjw~WAgr I- I 

dm for the Unim Such d&ctSon sfianh Mein ~ @ a r r e e & h ~  52:14-15.9fa), as ;"i 
m d .  #ddrn10~tag*bawahdsSfqw~~lbdlbatmvnlnrdtothcUan. <:: 
offi~bythecndof~natm~~b~tbamon~prypasiadh&&d&&~waa "* I '  

d e *  

AGENCY SHOP PROVISION 



A. The w d  w& for the D w m e s t  of Public Works, Park IXYWQII @Build@$ a d  
Gnnmds, M s i m a f ~ m d  v 'I D m  sf we E d b ~  d t b  
DiddmofEladdcaIBwmt&@ ~ = e o u d y e d + y $ Q ~ t h q # F ~ ,  ebotal 
0 f t k i ~ h h o u n @ 4 ~ w d r k 1 ~ l ~ v l l b m i a & e h ~ w i t l l h  K - 

BmeptionofmWon*paaon ~*mqtemmeWM;ker$udqrlooW-mdpok 
maintenance wufktm &dl dw tm & p d #  zhe ww w d i  w&. ~ e ' ~ - ~ - ~ h m $  
&dl&, a # - p r e s e y ~ d  afrcw-, &dl b e c d * d * m  

. . 
e m  

B. The wo* weelr for ~~8 of Municipal U a t i a  shall c d s t  of %-five (35) 
hours per week, except Hydrant & Vdve hspeutors, who wiIl work thhy-sewn and o a e W  (37- 
112)hours perweekand shift operators wko MI wmk afotuthgforty(40)howwsek, 

C. Present lunch petiods-W m'nt'nue during the life of th4 A&remmk 



SENIORITY 

A newly appointid dud! be cumiderd p f M d q  aid withbit k W k y .  
Seniority is deflned as an c m p l o y d ~  h g t F  of e c e  with the City Admhkkration be&mhg with 
&e emp10yee's date of hire. Upon wmpWon of probationq period, seniority shall rev& to date 
of Bire and accumzllate until there is s br& in d m .  

An employee Mi be considerad to haw job cldcaziun seniority upon successful 
cmfletion of prabatbmry p a i d  for h t  job. Job c k h a t b n  d r i t y  h a l l  ammuke until 
there is a b d  in senrice. A tweak in &uws swim o m  whm an employee d p s ,  is 
~ forcausqrea ire sor i s la idoE.  ~ w i $ l o u t ~ e 8 w f o r & I t ~ S ) d a y s o r ~ t o r e t u r n  
from any Icave of absence shall be wnsidefed a resiption. A laid o f f e m p l u p  who ig reinstated 
;within a two (2:) year Mud did have €he @am seniority- reh&teB hm f h  date of original hire. 



ARTICLE 8' 

OVERTIME 

B, AU work performed on thesixth (6th) w d d ~  of my work week Sick time and 
vacation will be c o t l s t d  as days worked. 

C. ~ w o & p e r f a m e d o n a h & d ~ y M k ~ ~ ~ d m e W ( l - l h ) l p l w t h e  
holiw pay. 

D. For employees h m&wm " 4 o p ~ u q ~ w & ~ ~ m ~ ~ ~ ~ w  
no~lewmkhg dayis Wrk &duIa 

~ ~ k & ~ ~ n t h e ~ - r a t e s f ~ r n ~ b & M ~ ~ ~ t i a a w a t h  
rate be b b&p paid ai the time afthe overtime compu@tim. 
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CALL BACK PAY 



HOLIDAYS 

The following days are dw&&ed d t d ~  p&d Bdiday~ by the City: 

New Ye&$ my 
W W k  B w  
b h f s  B W  
m * W n g n $ .  

aoOd Friday wo*m* ,; ';I,;.*.::--. -:, ='& 

. . .  
,. - d.:. '. . , .. ,,,,, , , :, - ::: '. . . C  , # ,  r 

Emplws&i ;.- : I . ,  :, ,/ t;;+: .; 
,-<,; q 

When holidays are celebrated on either a Friday or Saturday, the employee must work his 
8 c W e d  shift before such holidays. When holidays are celebrated on Monday, the employee must 
work his &st scheduled shifi following such holidays. When holidays are debrated on other days, 
the employee must work his last scheduled shiA before and his fmt scheduled following such 
holidays. 

r e -  

- . :$: 



ARmCm11 

VACATIONS 

A Employees corned by this Agmment shdl ba d d  to an amuJ paid vacation to b& 
taken in acanbce  h t h  hpwtmtmt r@&n$ in a m h  with the f b f b h g  whedde: 

YEARSOFFUH,TIMEWLOYhdENT VACATION DAYS 
WITHTHECITY 

I st yew of employment 
per 

After 1st year houfi  five yews 

After ten (10) years through twenty (20) pal's 

$ ; C ~ ~ ~ ~ r k e n  (14) working days 

8. A l l ~ e n t e m p ~ o n r r ~ t i m e o r ~ t b n e p ~ ~ e m p ~ ~ ~ e n t i t I s d  
t o ~ ~ b a d m t h e i r ~ a f  c d m m s  d c e .  P&ds sf lave absence w h u t  pay, 

mihay l m v ~  &&be ddmd i b m  the em@~y&i tatarl &oua da& purposw 
of deteminhg the mrnd &t fat v a a i h  I-, Pemmenl pW-time mplqws shall d m  
wcatiun adit allow- on n proport- or pro-& M s .  

C. The a e  of- M be the employee's re* straight time rate of pay in eEwt 
for the employe& r e p h  jab on the pay* b* p m d h g  the eanphpd~ vm&n pay. 
V a d n  pay cm hegmtd fftquWed.rrt bme &.tau d&m. 

D, Vacation dhmce shuu1d ?M taken during the tdm& year at such th ie  a rqwW 
m j ~ ~ e ~ ~ ~  ddWwhta-be,Mmbmofwafwar3r. For 
those mphyem with less than tea (101 ~ ~ ~ y e m ~ ~ t h e C ~ , ~ ~ ~ l e r v c m g t b e  
aecumhtdup to a n d i m i n d ~  days. For thmeeqdaym wjth moret&ntm 00) 
F=Qf ~ M b & m w i t h * ~ , - h ~ b a o e u m a l a t a d u p t o ~ ~ t y ( ~ )  
 day^ h y u n ~ d a t l ~ ~ b e ~ d b d ~ t f r e a e x t ~ ~  \ w- 

E, Any employee w b  is retiring or who has ot- separated shall be entitled to the 
~ ~ ~ ~ ~ y e a r p r o - ~ e d ~ t p o n $ m e f l ~ m k o f m o n t f r s ~ d r k a d E n d d a r y e a r  

- "&I which ths +on a retirement b&omps &Wive nd vacation leave which rmy hwe been 
-' ; .:*. ed o m  from the pmadhg cafendar year, except any employee who m h s  after hdy 1 of 

- - 
< , 4 's ' ' '; * ;-';?" 5' .  'dc%q"i"lF-'.+&w :*;:::>- ,. 

, ?'-:-1 



F. Whenevler a pmmm employee dies, M g  med mud vacation leave, there be 
W a f d  and paid to his elate a sum ofmamy bqud to the comgqwtion an his s h y  mfe 
at the time of the death 

G. Employes d e d  back to mdt while on vacation &dl receive time and one-half (I-I/) 
for that tine. 

H The City and the Union recognize the difficulty of schedukg r c q u b m t s  necessitated 
by the demands of producing ddnkhg water h r  c o ~ m  by the Citfs q ~ m n e n  and by 
ngukory r e q h w t s  of the T.C.P.A. The paties agree b & existing schdulio~ m q u h m t ~  
to tbe exmt that W e  Treatmat w o n  may quest v1&11 periab not less -twenty (20) 
workdays before the d ~ i r e d  star& of vacsltion. NOR operators employed at w o n  m y  request 
vacation periods not less tbap (15) work days befm the d&rd shrt of'vadm. 

I. The City will make a good faith effort to process and honor stid request& providd that 
manpower requimmts and the d m d s  of  the d i n g  woddoad can be mtisii4. 

2. In theevent the City shd becomeexempted &om the T.CS.A. rqpbory mquiments, 
tMs section shall be reopened 
requiraaats wntahd in this 



ART1:CLx 12 

GIUEVANCE PROCEDURE 

A To jmde fbr the expeditious and rnutudIy satidiory settlement of grievances as 
b d d k  dehed, the C i  and the Union eitabW this Grievance Procedure. The term "grievancem 
afi used heFein means any alleged complaint with respect to the interpretation, application or violation 
uf any term of this Agreernmt . A grievance must be instituted within ten (1 0) working days of the 
omrrence of the event being grieved. Fdure to act within the ten (10) working days from the 
ommace of the alleged grievance shall be deemed a waiver of the grievance. 

- *  "-%>I 

supermtmd~ with ~ purpose in mind of resolving the matter hbnndy. 

C. STEP TWO: Ethe gfievast is not d s h l  with the d@sWdn of the grievance at Step 
b e  or ifm d d o n  has been rendered within two (2) working days & d m ,  the grievance shan 
be reduced in writing and submitted to the Depammt Superintendent who wiU mange a meeting 
with the employee and the Local Representative not later thm five (5) workhg days to attempt to 
resolve the grievance. If no decisim is rendered or no meetings is ded by the w e n t ,  
SuperinteasEent 

. - 
w h b ~ ( 5 ) d a ; y s ,  the~tbeC$i-Wbewtobe*tothea*.8tep+ 

D. STEP THREE: Ifthe @wait is nut saMed with the disposition of the grimwe at Step 
Two crp. Xno d e & h  ks been mdmd within five (5) work@ days after the h e  b i t  dowed for 
S@mhtlas&wm&sub&totheDepwHmd w b w i l l m ~ a m w t h g  
with the employee, the L o 4  R e p r e d v e  and 702 Represmtative not later than five (51 working 
days to attempt to resohe the grhmce. If no deiciaion is rendemd or no mcting is called by the 
D e p ~ X l d t h e n ~ g r i m c e  dull bewaivedtothenext step. 

E. STEPFOUR. T h e B ( l ~ ~ f ~ r ~ ~ ~ ~ a k a ~ ~ a g r & l l e  
h W p ~ a e e n o t f a 3 e P t h a n t e n ( 1 0 ) - ~ ~ & t c ~ p t o f w n m t t e n g t i ~ ~ .  Theaggrieved 
party, the Laad 702 Representative and the Wahn ReprwxMve &dl bt entitled to be pramt at 
the meeting The Bushes Admiaimam will givc a written answer to the grievace of the eraplm 
a n d ~ U P i o l n w i t ~ ~ ( 1 0 ) ~ ~ ~ t h s m ~ ~ o r ~ w c h d d d t i a n a l ~ o d d ~  

F. STEP FIVE: lfh gievam is still usded,  the Union may within fifteen (1 5) dayr &a 
the repIy of the Business AdmmWal 

. or is due, by written mtiw to the B m i m  -tor, 
request iwbimha 



I . '  ' * 
t 

5: 

The a r b h b n  procediq shd be conducted by an arbitrator to be selected by the Employer 
and the Union within seven (7) days &er notice has been given. If the parties fail to select an 
asbitrator, the State Mediation and Conciliation Semi= or the Public EmpIoyment Refations 
Commission shall be requested by either or both parties to provide a panel of five (5) axbitfaton. 
Both the Employer and the Union &dl have the right to strike two (2) names fiom the panel. Thd 
TJnion shall strike the first name; the other party shall then strike one (1) name. The process will b&' 
repeated and the remaining person &dl be the arbitrator, 

The deckion of the shall be M-ihd Gin@bir+iir'~ dafti6'i iati&@ee&itiator &dl 
be requested to issue his d d o a  within thirty (30) days &er the conclusion of testinmy md 
argument. 

Experures fur the arbitmtds stmi- 4 the p r d i  be borne Mumy by the 
Employer and the Union. If either party desks  a verbatim m r d  of the prodiw, it may cause 

The arbitrators shall have no power to add to* or subtr~t  from, or modify any ofthe terms 
of this Meem 

+men the binding arbhion has been mad 



ARTICLE 13 

WORK UNIFORMS AMD ALLOWANCES 

h c f i  e ~ p h y ' e e  d by this &reanent sbrtll, k v e  a 5ve hundred dollar ($500.00). 

New employes will not have to wear the uniform until their prob&onary period is a ~ ,  
; A t t h a t t i m e , ~ e m p l o y e e s w i t l b e ~ ~ e n & ~ W w l c r S ~ ~ .  

lk City agrees to provide me: (I) set of foul weather gear at the time of initial employment. 
Not more t h  one (1) repIacement foul weather g a r  shall be given to an employee within a 
reasonable period of time &er he ddivers the damaged foul weather gear to the Deparhnent 
Supehtadmt. This paragraph shall be interpreted to allow for more than one replacement of foul 
weather gear per year, as appears reasonable, and said interpretation shd not be abused by 
mqmamhs of the City or of the Union Replacema shall be dowed in cases of reasonable weat 
and tear but not in cases of negIect or abuse. 

Uniform nwst be worn Faihue to wear the &m may r e d  in disciplinary action. 



ARTICLE 14 

UNION REPRESENTATIVES 

~ ~ v e s  of the Union, who we not employees ofthe City, shsfl be psmitted to siit 
with employees &ring working hours at thcit work stations Em fhe pwpm of &ma&$ Unian 
r ~ ~ a t i i o n m a t a a  S u & r e p r a r m t l v e s s h r l l d s o b c r e c o g P t r a i k ( w s c l l t h e ~ ~ ~  
employee representattion. The City ~ Q I ; O ~ ~ S  d shall deal with the awmdkd Whim 
Repmentathe or his designee in 9 mattem r&thg to grlevmm md -a of this - 

A witten lia athe R q r e d w  MI be furnished tbe Employer immediately dta @&& 
desisrption and the Union ahall notify the Employer prmpdy ofmy dung- of& R-~VQ 

. . 
The City agrees to recognize a rnaxhirn &two (2) &pc&&hhfes &lecte&by th 

A Representative shall be granted a reasonable amount d time during regular work hours, 
bss of pay, to intaview an employee who has a grinance and to discuss the grievance WI 

mtployds immediate supervisor. The Representative shall be granted a reasonable amount o 
during regular work hours, without loss of pay, to present, discuss and adjust grimcar 
City. No Representative shall leave their work without fist obtaining the permission 
D e p a ~ ~ ~ e n t  D i r W ,  wl&&~egg&&@ I shall ab5 be unreason& -- ,,,- .. . 1 w>v; y, *<{ = + ,. ;, ; : *"> !", < - ,  -1 4 Y d - 9  <.-: 7 

I ' 

r -  



ARTICLE 15 

SICK LEAVE 

A S c k ~ i s d ~ t o ~ ~ r t b m c e o f ~ m p Z o ~ b ~ s e d ~  e q m m t ~  
contagious d h s c ,  mendme u p  a member M h b  immediate family who b MousIy ill and 
~ ~ ~ o r a t t ~ d d ~ e e ~ , w ~ ~ & d ~ s r L o c a l B & o P W r h .  

, I .  

B. h h g t h e  remimiaof the da& p a r  in wRi& m empkyee fmt becornea employed, 
that anpfayeeatiI1 a c c u d t c  sick leave privkges as mi nn the basis ofom(1) day per month 
of arervice or major fraction therd lbpbyms k @ h g  * theit ~ a i  ahdm ywr of 
mqd~q7nerrt Wi k entided to &lm (15) days && laye each ddar year on w mmlative b&. 
TIE lave is credited in a d v m  a & oftbyear. 

- - 

h m  work for fwr (4) hum or more dull be considered as one (1) full day, 

' i 
E. Sick days ue cr&tsd in dvmce of ~ ~ O P  of cof&ud emplop@,. 

~ a n ~ l b c m a d a i n ~ w b c n ~ ~ ~ o f ~ ~ ~ d o w n m ~ ~ t h e ~ ~ w t m  
ofmChb*withintbedm&~. 

F+ h the event ofthe death of an rnplojee, his a m e d  sick t b i ~  SbStll be paid to the estate 
ofthe said employee at the irate c 6 n W  *th amst C i P d h y .  



ARTICLE 16 

LEAVE OF ABSENCE 



ARTICLE 17 

INJURY mVE 

Any esnpbpe who is ilisabled bemuse of swup&d iP@y be a IMW of 
absm~t  with fill pay fbr a period gat to amd ninety (90) qdwtkr A*. k p  p a y ~ ~ m k v e d  
b y ~ ~ ~ ~ e t o  W-b ~ ~ ~ a c 3 o f ~ Q ~ r y 1 ~ ~  
a c d c c i r t e d b o m t h c ~ ' s P I . J ~ - i y t h a Q q r  M m ~ . f 9 0 ) * k d a g s , m a *  
win m longer be sMgaw& to pay out my ' $ u p p ~ ~ ~  w W ~ d m m ' s  Co- 

. 

For so long a pesiod as She adnws  to dh W h m k  C Q ~ ~  
~ e , t h e ~ 1 ~ y w ~ ~ & s n ~ k ~ d ~ ~ ~ o d n o ~ ~ M  
be made @mt other lave tuwlkh mp1:~)yee w d d  a t h d w  be entitle& . 



A. Such pregnant ap£oyeeti shall now the & s b  Administrator of the fact of th& 
-cyasso~ia~dWfaotemedicaayhe$$ahno-tlatattsqltbesnd~ftbs 
fad (4th) -nth of pregmmey. mpioya MI aIw n e - t h e  Buainw AdhWmtor ofthe 
anticipated date of delivery. 

B. On the request for pregnancy leave, the employ& shall s6i forth the date she vJishee to - - 

commence said leave. -The City expects -hat said preg&& leave &dl commence no later than the 
start of the eighth (8th) month of pregnancy, d e s s  the employee presents an option from her 
physician in attendance &ating that she is cap&le of continuing her employment until such time as 
may be certified by her physician to be safe, If t he City should question the option rendered by the 
emptoyee's pbysich, then the emplop may be required to submit to sn examination by a physician 
designated by the City. In the event that st difference of opinion d d o p s  between the aforenoted two 
(2) physicians, then those two (2) physicians shall designate a third (3rd) physician 
amination ofthe mp1uyes r~~y$~&pbys i~@ up8;ity tq cgr_t.inue emplpyy-mt. A - -. y?j .> a 

C. A p r e g r m s y h M b i  3x3 later dm tien (10) &y8 foflmhg;tha d84e of 
d & y ~ y o f t h s @ & c m l e s s t h c ~ ~ @ t b ~ s l i f t a t i f y ~  a~~~ of 
~ o n h ~ ~ ~ f h e e m ~ , f n , ~ ~ ~ ~ e ~ ~ v ~ ~ ~ ~ c ; o ~ ~  
N C ~  1ddith1 perid of time u MI hb deemed nwmwfby 8#&iy5&&1 a m d a m  dth 
e r n p I s y ~ b u t n o t b q d ~ l l a ( 1 ~ d ~ p e a r u f ~ ~ d c l i w r y W ~ .  Imwm~ Ma, 
emplopbe pmdtied twretwi~to M-thw dpry h k & & $ v ~  ~ % s ~ ~ * ~ ~  
a m t ~ M h e r p ~ J & b ~ W h & f i ~ * W ~ m b M * h a ~ .  



ARTICLE 19 

BEREAVFMENT LEAVE 

A W @ ~ d ~ ~ ~ m t ~ b e e x l t i W t o f i w ( 5 ) w ~ ~ h w  
withcutlcssoPpaywfienadea(homrrsinthc~y&h~~. Fortlrcpxpasedrhfs 
A r ~ d & h f ~ " i m m e d i a t e ~ h d ~ ~ m ~ ~ & ~ ~ ~ b * ~ $ ~ ~  
mother-in-law, Wer-hhwI ~ o a - b l m ,  h g b t w - ~ ,  w pandad,  or 0th 
rehive living in the housebfd d & e  -ploy@ . 

B. AU emprop c o v d  %$ this Agmment BM be Wed to ans (1) d$g~ leave without 
loss En pay to attend the funerd of myone in the non-immediate M y .  For the purpose of this 
hide, the tam wmn-immdate f e  is d&ed to mean aunt, uncle* niece or nephew, brother-in- 
hw or sister-hkw . 

C- &iy leave taken in excess of the dlwanc-e provided &we shall be ~~ to the 





Any m-he employee w v d  by this Agmment who is a member of the hwwes of the 
United State? MMtq or a St* Nation4 Ward, and is required to agqp in mud active duty 
~ M b e ~ s l w w o f ~ w i n a ~ ~ ~ ~ w i t R ~ p P & l a S ~ h w .  Theemployee 
M b f i d & W w a w ~ m W ~ 5 ~ ~ ~ d M ~ ~ ~ , i f ~ e d t p r y p g t i s  
1- than his regular gross City pay & n psi& ofdm Iwve. Taking of m i b y  leave shall not 
duce my other leave erne-$ by* mlpl~ee. 

The provisions of this M e  dad not apply to employee who is drifted into' or 
volunteers for seryimin the A m x a i ' W ~  unhd SRta 



ARTICLE 23 

CONVENTION LEAVE 

Any a p l q m  of the Ci@wb is .duly aufhc&ed debgate of the k d  union may apply fur 
a lave of absmtx with pay b Wnc0 tBc Edwdm &dkmm & s m ~ b b ~  or 
matid -onn %id 1- 0i-e sh9 W@&fi~e (5) &$@for a* mr 

applidan fix leave nfa&mw 

~ ~ b e ~ w b y t h e ~ ~  



' 6 :  LONGEVITY 

Employes covered by this Agreepdent shall receive, in addition to the salary provided h 
Appendix A attached hereto and in amrdmce with the fdbwi-ng &&uIe, 1 0 ~ 4 r  as follows: 

YEARS OF SERVICE LO- AMOUNT 

Five (SJ yem d s h e  TWO p c e n t  (2%) of S* 

Ten (10) years ofmmim Three and tIrrwfoud~ p e f m  
- ,. (3-3/4%) 66.f sdaq 

Fifteen (1 5 )  y q ~ ~  af&m Five snd onshdfmg@. 
( 5 - r m )  o f d a ~  

Thirty (30) years of sewice Fourteen md one-fourth percent 
f 14 1 It4%). af' day 

Fiir ~ purp&ii 

eligible for a longevity pz 

. - 
I ' 11,- 

, - 
. .  

' byd , ari &p'foyee covereifby fis Aj 
tyment commencing with the first full pay period following 

'een 
heir 

lent 
ano, 

date of their first five ( 5 )  years of employment and for the completion of each additional five (4 
years. Years of service for purpose of longevity pay shall be computed to original date 
gmpIoyment, - 
a- 

n d  not be continuous or consecutive, but calculated on total y w s  in m pay stat 
' 



PER§ONAL DAYS 

All empioyw mered by U s  Agreement shall be entitled to twa (2) days a ymr leave of 
absence with pay 'for p w s d  bwims, 

No permd days can 6e aocidaaed: 

Petsad days shdl not be t&m.h conjunaion with vmfion or sick leave and notiRmtibfi 
md request for personal days must b ina& forty-eight (48) hours in advanceof taking them. 



ARTICLE 25 

SaLARIES 

An employees GO& by this cogactive b& Agmmmt shd have their sdarh 
- .  

thdr b b e r  jl ,1994 b& salaries. 

MI employees mered by this collective bqainbg Agreement &dl have their sadaria 
i n ~ I r y ~ ~ ( 4 ? ? ~ ~ J ~ l ,  lW6. T h i s ~ i n ~ e a s e ~ k c ~ m p u t d o n  
tfieIx Dtwmbm 31,1995 base salaries. 

Note: This new colIertive bargaintag Agreement does not cover the period prior to January 
I, 1995. Therefore the covered employees of this Agreement received no d m y  @great& fw 
calendar year 1994. 



ARTICLE 26 

EEALTH AND LIFE INSURANCE BENEETITS 

Tfae City wiit provide I& hmmw on the fife of mch employee covered by thh 
in & mount of $S,OOQ.OO for those employees under 65, Q,OQ0.00 for thw employes over 65, 
d ndl,OOO.OO for retired aplayees. Lt nddMsn, the City will pro* accidental death and 
dismmjbmt insurance in the mount of at Ieast $2,000,OQ on the life d a c h  emplayee covead 
by this ~~~* 

The group hwmce policy presentty m k i n e d  with Li& Insurance Company will he 
wntinued, but the City m e s  the right to change immnce carrim so long as substantially similar 
or better benefits are p d e d  by my ~ c w  carrierer 

Eacb m h e e  has'%& &txMdor ~ s d l u l  b&&t 
$400,00000000 mahum per life, W&t January 1,1991 or as soon themfk as cavdge can be 
effectuated*, hospital m m g e  s h d  be increased to $2,500.00 ranB l i fbtk merage s i d  BB 
increased to $I,OOO,000.00. 

The eurreat dentat plan ddl be chw@ to pay 10P! ofusual and customary rates (WCl2) 
for p&e we, 70% (UCR] h r  basic Meil work, and WO VCR) for major dental work;, up 
to $1,00Q.QQ allowable eqmm en& year. Efective Jammy 1, 1995 or a9 m n  therafter as 
cowage cm be effectuated, payments shdI be bastd on a I995 rate s&edul -Th4pgwq'-'- 

:A. -,, -., - :p 



RETIREMENT BENIBITS 

The Gjy agrees to continue to provide retirement h e f i t s  in a c c o r b a  witb the applicable 
law mk the Pubh Employees btirmmt @stein. 

Upon rdmmt, an efflploya will be paid for one (1) of- two (2) i& days that he/she 
has h t e d  di a ceiling of200 sick days pdd for upon nebm&. 



ARTIC3.Z 28 

SAFETY AND HEALTH COMMITTEE 

The Employer shd at dl h a rn&& s& and S ldMi l  work@ wnditioq d will 
p m i b  employees with w d n g  qqtad, W% w Wms &wid nw+iruy in order tr, insure their 
sf& and Wth. When such nlaterids we t h y  Bt Wed. 

~ ~ r m p l ~ d ~ ~ M ~ s ~ q ~ t w d f i v e ( 5 ) p ~ .  No- 
l h  tW0 (2) d of the id ~~ a , b  @I-8 S * . C D ~ ,  It be the 

~ j o i n t ~ ~ o f i b ~ ~ ~ ~ d  cbm Mdk qdunhsslrkful W W W Q ~ ~  The 
, ~ r n e m ~ g h a n r n e e t ~ ~ s s ; ~ t o t O & ~ w & ~ m i n ~ ~ ~ t a ~  
-: ~~d~ to d h m  or bath when appropriate. The M&y ~ d t k w  mmbm 
. -tbaUnion, I with theappr@ oft4eEmploywr, &dl hdbvd ~ b o p p ~ ~ t y  

I t o v i d c ~ ~ ~ ~ ~ ~ ~ f M ~ ~ o f  
.-! - .,- *m$ ~ ~ . ~ n s d u r i n g w a ~ h E l u r s w l r h n o b s s o f p y .  - . . - .  :j8 - 



ARTICLE 29 

RULES ANTI REGULATIONS 

7'he City may 6atIlblish rmmabl43 time and newssay rules of work md w&ct fix 
employaes. Such des sfiall be e q u w  i@plied d enforced. - .  such rules &dl be 
distributed to theUnIonR- 

1- 2 -. - rJ.& :' - 
*u ... 

h p d  new d w  ar m&htions of existing rules gowhg worm conditions shan be 
negotiated with the new Union bdme they am established W.J. SA 34: 1 SA-5.3). 
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OUT OF TITLE WORK 

Any employee wbo, when dmkd by hidm immdhte wpmimrD p&bmswok in a 
higher paid -~&erhWowatora leanfourm(4)ormorrcbdlbpbida  

;TTCI--13. "1 ' - ' , , .  . . . > . ,  - - - - A T -  &er~ofthebi&erh&~&&~~-. / . . . . .+ , , .  
I '  



STAND-BY PAY 

Employees assigned to the Smith Street *Water Works" building in the Department of 
Municipal Utilities dull be paid $2+75 an hour w k  on stand-by. EBactive Jmary 1, 1996, the 
~ m g c f o r ~ p y W k $ 3 , 2 5 p e r h o u r .  Emempl0y~on~and~bydutycsllsin1.ck, 
lx shall not be paid for stand-by duty from the time he 4 s  in sick though the en& ofthe m&by 
M. Sband-by-pay &dl, however, be paid until the t h e  he ads in sick 



ARTICLE 32 

REST PE8XODS 

P. 

:.(%-,;- &mp1oyees within this bqaining unit may take a rest period of not more &an fiffeen (IS) 
mit~utes for each omhslf(1-2) day of work at times sc?ledtW by the himdate sujymkor. A 
REST PEHQD MAY NOT BE USID TO CQm AN E h P L O m S  LATE ARRIVAL TO 
WORK QR EARLY DEPARTURE, NOR MAP IT BE REGARDE13 AS ACGUWLATIVE, IE 
NOT TAKEN. 



ACCESS TO PERSONNEL FILES 

An employee sbaI1, wM.h 6v: (5)  wming days of a witten request to the P d  
Department, Brwe m opportunity to &w his or her: prsmd folder in the pr;ss~nct of an 
appropriate ofkid of the P w d  IIb-t to examine my Wckm, mnmdation, or any 
evaluation ofhis or bet wmk-ph- M m n d t  p&jmr& by 'tb City during the term of this 
Agrewnant. The pmomal &wmaWhed ia the City Penamel in City Hd hall be the 

contained therein, 

Each regulu written evaldm of work shall be fadewed with the employee and evidence 
of this review shall be the mqhd dgmtm ofthe employee an #he m l ~ o n  f m .  Such signature 
&dl not be construed to m a n  agreement with the wntent ofthe evaluation unless such a p m m t  
Is stated ther~nn. 



LABOR-MANAGEMENT C o n  _ .  . 
.- . * 3 .  I .  . 

9 .  ' 

and labor is inaskable to the w m p l & m e i t  of sound ad harmonious lrbor AatioG rh.U 
jointly maintain and support a Labor-Mmgaent Committee- 

The Labor-Management Camittee consider and r e o o m d  to the &ministration 
chaages in the warking conditions. The Committee &dl not mmider itam h h g  grimed. 

The hbor-Management C o d t t e e  M consist nf four (4). members. Ths Union 
representatives &dl be the two f21 mkhp; oficgs . "  oft& local upion. ,The ad&istmtign,sh@ 

.> : , . , < :&:--,::::?;,;?-, m > - -1; ' d,>:; .+ , >.+ -Q. ., ;! .L:, ,; , 'L. \< 5 d&@&two(2 )desr  5.2;-+, k-‘+-A < ; < : ; d + A  25 :!:; >,,~.,:.;j ,2;~a~~~,32.L~.+~~~~:~~,:~;;~+~L:; .-L~',, d : v u - y  Y 

The Camitbe &dl meet at the request of any of the partias within ten (10) days of . t - . 
mtibimofd- A ; n a @ a d d a e n e ~ ~ b e s u W ~ b y t h e p i a y c a l b g f b r t h e  
meeting ta the Q& par& nu than five [5) days befbPe sch&d 



ARTICLE 35 

DISCIPLXNE AND DISCaARGE 

opportunity t i  be reproscord by the Union whm sueh employee is ad&ed of dkciplinay or 
discharge action being taken ahfist I h k r .  B*&T&~, 7;- 

1 4 . A  b s' _ 



JOB POSTING 

include a desgi.ption of the job, any required @cations, the location of the vacancies and t h ~  
p r o d m  to be faflowed by ~ S O ~ ~ E S  h t w ~ t e d  in rn* appti.atlon and d application 
kt@ made witfiisl five (5) w~1"kbg Uay~ of p- A copy ofthe be gbm rn the U&u 
Repwmiw. 

Members of the bargainin$ unit who are applimts for ope&qy, dull be notifid ofthe 
on prior 

- If two (2) or mort q~dy qudiihd empi~yees appIy for rhG position, seniority sRaII be the 
&&ng ffmr, 



A l t m  37 

FIXLY BARGAINED PROVISIONS 

This Agreement repmrs  arrd hwprntea the coqIeb aud hl u n d e r s h d q  and 
settlement €y the parties on aU b a g W 1 e  issues which were or could have been the subject of 
negotiation During the terms of this Agemerit, neither party will be r e q h d  to negotiate with 
respecttoas~wrchmttw W ~ ~ O T Z B D E ~ ~ ~ ~ S ~ P , ~  whdaornotwithinthe 



SAVINGS CLAUSE 

Sfrould my ArGcle, S d o n  or prh tbmf Agmment be held lml:mdd amd 
me&xdIe by a murt of ~ ~ c r i o a ,  wch &hion ofthe court ahdl only apjdy to tha 
specific Article, Section, or portion t h d  directly @fieQ in ihedacision; u p  the hmnce of 
such t decision, the parties a m  h & d y  to negowe a dstitute for the in-vdidated Wq 



ARTICLE 39 

PAY PERIOD 



~ I : ~  m e d  by this Agreement working at Runyon dud1 rrnfve ten (10) BI~Q~I of 
gasoline pr week. Said allocations s W  continue to be based on existing poricy, except that the 
doaifion shall be calculated on the basis of an allowance of two (2) gaIIom per day worked dwing 
the week For the purpose of this Article, a week shafl begin at 12:Ol am. Monday morning and shall 
end at 1159 p.m. the succeeding Sunday night, prmdhg tima 

* As p u  h o w  you must drive your o m  vehlck to receive gasohe aIlowanca 



PRESCRIFIION EYE GLASS I ALLOWANCE 

Every person who is ernpbyd as of January 1,1992 &dl be entitled to an mmd $50.00 
prescription eyeglasses allowance upon receipt of proof of payment of a new or replacement set of 

,prescription eyeglasses (not sunglasses) fQr tbe employee during the year in quwticm. 
4 : '& - 

-7. - z- ,Y,> h -: 
1 . . 
" 

pI~'?t~r~@@$?'F - - 9 "T<TFsi- , 8 ? ~ & X d ~  



ARTICLE 442 

VOLUNTARY SUBSTANCE ABUSE TRGATMF,NT 

Aa employee may ody request me the.  

Upotrmceipt ofthis request, tht c a r p l o y d s ~ d ~ b e t e v i ~  and e v a h ~ M .  The 
employer &a# decide whether or not to grant said. request 4, EgatW, how W h  vaatbn 
tbc&&dpurh. 



It can be ammidy m e d  there&er ufiless tithw p y  &dl mtifj, the 0th in writins 
~ ( 9 0 ) d r r y s p r i o r t o D ~ 3 1 , 1 9 % , t h a t ~ d ~ t u m ~ t ~ r ~ ~ m t .  htbeewnt 

ATTEST: 

ATTEST: BLUE COLLAR SUPERrnOBS 
PUBLIC EMPLOYEES SERVZCE W O N  
LOCAL 702 


