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GENERAL PROVISIONS
PREAMBLE

This Agreement entered into this 1st day of September 2010, by and between the Salem County Board for
Vocational Education, hereinafter called the “Board™, and the Salem County Vocational Technical School
Employees Association, hereinafter called the *Association.” This agreement is effective on September 1,
2010 and expires on August 31, 2013,

ARTICLE I
Recognition
A, Unit

The Board hereby recognizes the Salem County Vocational Technical School Employees
Association as the exclusive and sole representative of the professional staff, as defined below, for
collective negotiation concerning grievances and terms and conditions of employment.

Professional Staff: Those full-time day school teaching staff members who hold an appropriate
New Jersey teaching certificate for the position for which they are employed.

Employees who are 100% grant funded and who are not 100% classroom assigned
teachers are excluded from the bargaining unit.

Full-time is defined to mean all teaching staff who are employed more than 28 hours per
week, Staff employed prior to July 1, 1997 and eligible for health insurance shall
continue to be eligible for health insurance unless and until their work hours are reduced
to less than twenty (20) hours per week.

B. Definition of Teacher

Unless otherwise indicated, the term “teachers,” where used hereinafter in this Agreement, shall
refer to all professional employees represented by the Association in the negotiating unit as
defined above, and references to male teachers shall include female teachers.

C. The Board hereby recognizes the Salem County Vocational Technical School Employees
Association for non-certificated employees as the exclusive and sole representative for purposes of
collective negotiations concerning terms and conditions of employment for all eligible members of
the unit employed by the Board. Eligible members of the unit include;

Support Service Persons
Secretarial/Clerical Personnel
Custodial/Maintenance Personnel
Technician Personnel

Excluded from the unit are supervisory personnel, confidential staff, including but not limited to
the Board Secretary/Administrative Secretary, the Supervisor for Buildings and Grounds, the Food
Service Director, the Administrative Assistant to the Superintendent, the Confidential Secretary to
the Superintendent, the Secretary to the Board Secretary/Treasurer and the Level I Confidential
Secretary for Payroll and Records.

D. Unless otherwise indicated, the term “employee” when used hereinafter in this Agreement, shall
refer to all personnel who are members of the negotiating unit as above defined, and references to
male employees shall include female employees.



For eligible employees of the bargaining unit, part-time shall be defined as those employees who
are employed for twenty-eight {28) hours or less per week. Full-time eligible employees of the
bargaining unit shall be defined to mean those employees who are employed for more than
twenty-eight (28) hours per week.

ARTICLE I}
Negotiations Procedure
Deadline Date

The parties agree to enter into collective negotiation over a successor Agreement in accordance
with applicable public laws and in a good-faith effort to reach agreement on all matters concerning
teacher employment. Such negotiations shall commence on a date mutually agreed to by both
parties. Any Apreement so negotiated shall apply to all employees in this negotiating unit; shall be
reduced to writing; shall be submitted for adoption by the Board and the Association; and, upon
adoption, shall be signed by the Board and the Association. The Board and the Association retain
the right to ratify or reject any tentative agreement reached by their negotiating committees.

Negotiations With Other QOrganizations

The Board agrees not to negotiate concerning said employees in the negotiating unit, as defined in
the recognition of the . Agreement, with any organization other than that designated as the
representative pursuant to Chapter 123, Public Law 1974 for the duration of this Agreement.

Understanding On Matters Of Negotiation

This Apreement incorporates the entire understanding of the parties on matters which were the
subject of negotiation. During the term of this Agreement and whether or not within the
contemplation of either or both of the parties at the time they negotiated or executed this
Agreement. All jitems in the Agreement become part of Board Policy; all items not covered by the
Agreement are subject to Board Policy.

Medification

This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

ARTICLE I
Grievance Procedure
Definitions
L. Grievance

A “grievance” is a claim by an employee or the Association based upon the

interpretation, application, or violation of this Agreement. Grievances concerning Board
policies and administrative decisions that affect terms and conditions of employment, not
covered by the contract grievance procedure, may be filed in accordance with Sections A,
B, C and D of this article, excepting that such grievance shall not proceed beyond level
three and the decisions reached at that level shall be considered final in terms of this
contract.

2, Aggprieved Person
An “aggrieved person” is the person or persons or the Association making the claim.
3. Party In Interest

A “party in interest” is the person or persons making the claim and any person who might
be required to take action or against whom action might be taken in order to resolve the
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claim,
Purpose

The purpose of this procedure is o secure, at the lowest possible level, equitable sointions to the
problems which may, from time to time, arise affecting employees. Both parties agree that these
proceedings will be kept as informal and confidential as may be appropriate at any level of the
procedure,

Procedure
I. Time Limits

The number of days indicated at each level should be considered as a maximum and
every effort should be made to expedite the process. The time limits specified may,
however, be extended by mutual agreement. Any grievance filed under the conditions of
this Agreement must be filed within fifteen (15) calendar days of the occurrence of the
alleged incident or action.

2. Year-End Grievances

In the event a grievance is filed at such time that it cannot be processed through all the
steps in this grievance procedure by the end of the school year and, if left unresolved
until the beginning of the following school year, could result in irreparable harm to a
party in interest, the time limits set forth herein may be reduced so that the grievance
procedure can be exhausted prior to the end of the school year or as soon thercafter as is
practicable.

3. Continuation Of Responsibility

It is understood that any employee shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the
Board until such grievance and any effect thereof shall have been duly determined.

4, Level One- Principal Or Immediate Superior

An employee with a grievance shall first discuss it with his/her principal or immediate
superior with the objective of resolving the matter informally. A decision shall be given
by the principal or immediate superior within five (5) calendar days.

5. If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
One, or if no decision has been rendered within five (5) calendar days after the
presentation of the grievance, he/she may file the grievance in writing within five {5)
calendar days after the decision at Level One or ten (10) calendar days after the grievance
was presented, whichever is sooner. Within five (5) calendar days after receiving the
written grievance, the Association shall refer it to the Superintendent of Schools. The
Superintendent shall attempt to resolve the matter as quickly as possible, but within a
period not to exceed fifteen (15) calendar days from the date of receipt of the appeal. The
Superintendent shall communicate hisfher decision in writing to the employee grievant, to”
the Association and to the principal or other immediate superior,

6. Level Three - Board

If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
Two, or if no decision has been rendered within fifteen (15) calendar days after the
grievance was delivered to the Superintendent, he/she may, within five (5) calendar days
after a decision by the Superintendent or fifteen (15) calendar days after the grievance
was delivered to the Superintendent, whichever is sooner, request a review by the Board
of Education. The request shalt be submitted in writing through the Superintendent, who
shall attach all related papers and forward the request to the Board. The Board, or a



committee thereof, shall review the grievance and shall, at the option of the Board or at
the request of the grievant, hold a hearing with the grievant and- render a decision in
writing and forward copies thereof to the grievant and the Association within thirty (30)
calendar days of receipt of the appeal by the Superintendent or, if a hearing is held,
within ten (10) calendar days of the date of the hearing. The referred to hearing shall be
held within fifteen (15) catendar days after receipt of the appeal notice.

1. Level Four - Arbitration

a. If the aggrieved person(s) is/are not satisfied with the disposition of his/her
grievance at Level Three, the grievant may request in writing that the
Association submit the grievance to arbitration. If the Association determines
that the grievance is meritorious, it may request the appointment of an arbifrator
and such a request to be made known to the Superintendent within twenty (20)
calendar days of receipt of the Board decision.

b. Within thirty (30) calendar days after such written notice of submission to
arbitration, the Board and the Association shall attempt fo agree upon a mutually
acceptable arbitrator and shall obtain a commitment from said arbitrator to
serve. If the parties are unable to agree upon an arbitrator or to obtain such a
commitment within the specified period, a request for a list of arbitrators may be
made to the American Arbitration Association by cither party. The parties shall
then be bound by the rules and procedures of the American Arbitration
Association. The expenses of arbitration will be shared equally by the Board and
the Association.

c, The arbitrator’s decision shall be in writing and shall be submitted to the Board
and the Association and shall be advisory only on the parties.

d. The contract shall provide for binding arbitration over grievances alleging a
violation of the “just cause” clause. (Article V Rights of the Parties-A.)

D. Rights of Members to Representation
1. Employee and Association

Any aggrieved person may be represented during the grievance procedure by

himself/herself or, at his/her option, by a representative selected and approved by the

Association. When an employee is not represented by the Association, the Association

shall have the right to be present at ali stages of the grievance procedure after Level One

and shall have the option to submit its views in writing. The Association shall be advised
of the disposition of said grievance,
2. Reprisals

No reprisals of any kind shall be taken by the board or by any member of the

administration against any party in interest, any representative, any member of the

Association, or any other participant in the grievance procedure by reason of such

participation.

3. Meetings and Hearings

Meetings and hearings at Levels One, Two, Three and Four of this procedure shall
not be conducted in public and shall include only such parties in interest and their
designated or selected representatives heretofore referred to in this Article,



ARTICLE IV
Insurance Protection
Health Coverage

The Board shall pay the cost of the basic heaith care plan for full-time employees and dependents
subject to any contribution required by law. The Board shall not pay the additional costs for a
Health Care Management Qrganization (HMOQ?) or any other supplemental plan. In the event that
the state upgrades the New Jersey Health Benefits Plan from the [4/20 series to a higher level
plan, any such additional costs will not automatically be paid by the Board, but shall be subject to
negotiations between the parties.

Dental Insurance
The Board’s contribution for current eligible employees and dependent(s) shall be $800.
Income Profection Option

The Superintendent shall permit representatives of the NJEA Income Protection Plan to meet with
employees for the purpose of enrolling new members and permitting present members to adjust
their coverage at faculty meetings on a district or building level at the request of the Association,
Requests for such a meeting(s) shall be made in writing to the Superintendent of Schools no more
than once a year. It is agreed that the NJEA Income Protection Plan representatives shall be
permitted a minimum of twenty (20) minutes for the meeting,

Section 125 Plan

The Board will allow employees to participate in a qualified IRS Code Section 125 Plan for the
purposes of pretax payroll deductions for healthcare contributions and pretax savings for qualified
healthcare costs.

Purchase of Insurance for Employees

Employees not eligible for insurance at the Board of Education’s cost shall be eligible to purchase
insurance from the Board at the group rate as allowed by law and/or the term and conditions of the
insurance plan.

ARTICLE V
Rights of the Parties
Just Cause Provision

No employee shall be disciplined or reprimanded without just cause. The Board retains the right to
discipline or discharge an employee during the term of his/her employment contract when the
employee’s performance, attitude and/or attendance negatively affect his/her ability to perform
his/her assigned tasks, Discipline may include oral and/or written reprimands, increment
withholdings, fines or suspensions without pay if consistent with law, and mid-contract discharges
consistent with the individual contracts, but shall not include the non-renewal of a non-tenured
employee for performance related reasons. All disciplinary acts shall be subject to the grievance
procedure. Any discipline to be imposed shall be determined on a case by case basis and shall take
info account the nature of the offense, the length of service and general employment record of the
employee, the number of previous offenses, any other mitigating circumstances, and previous
discipline administered o others in similar situations. Discipline shall be applied in a
nondiscriminatory fashion.

Withholdings of increments for performance reasons shall not be subject to binding arbitration.



B. Required Hearings

Whenever any employee is required to appear for a formal hearing before the Superintendent or
the Board of Education concerning serious matters which could adversely affect the continuation
of that employee in his/her office, position, employment or the salary of any increments pertaining
thereto, then he/she shall be given one (1) school day prior written notice of the reasons for such a
hearing and shall be entitled to have a representative of the Association present to advise his/her
and represent him/her during such hearing.

C. Criticism of Employees
Criticism of an employee by a supervisor or administrator shall be made in private except in
emergencies.

D. Use of School Buildings

Representatives of the Association, the Salem County Education Association, the New Jersey
Education Association and the National Education Association may be permitted to transact
official Association business on school property at all reasonable times provided that this shall not
interfere with, or interrupt, normal schoo! operations and provided permission is obtained from the
Board of Education or its authorized representative.

E. Information

The Board agrees to furnish to the Association, in response to reasonable requests from time to
time, all available public information concerning the educational program and the financial
resources of the district, subject to the same research and reproduction fees as charged to the
public.

E. No Release Time for Negotiations and Grievance Proceedings.

Negotiations and grievance proceedings through Level three shall not be held during instructional
time.

G. Exclusive Rights

The rights and privileges of the Association and its representatives, as set forth in this Agreement,
shall be granted only to the Association as the exclusive representative of the employee and to no
other organization representing employees.

ARTICLE VI
Work Hours and Work Load
A. Certificated Staff
1. Teacher Day
a. Check-in and Check-out Procedures

Teachers shall indicate their presence for duty by indicating the time of arrival
and departure in the appropriate column of the faculty “sign-in” roster in his/her
building or as designated by the administration after consultation with the
Association.

b. Length of Day

The length of the school day shall be determined by the Superintendent in
consultation with the Association, but must be approved by the Board of
Education.

The maximum instructional contact time shall be six (6) hours and the maximum
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total teacher workday shall be seven (7) hours and fifteen (15) minutes,
c. School Emergencies

Teachers will be notified, when possible, if their attendance shall not be required
because of school emergencies.

d. Additional Compensation

i. Any teacher who accepts work approved by the Superintendent beyond
their regular teaching assignment, shall be compensated at an hourly
rate based upon his/her annual salary. This rate shall be computed
based upon one day equaling 1/200 of the annual salary figure. This
salary rate shall apply only to those activities considered teaching
(requiring Jesson plans) in nature. Any teacher who accepts work for a
non-teaching (no lesson plans required) area shall negotiate the rate of
compensation with the Board of Education on an individual basis. This
clause does not apply to salary rates that are established for the adult
evening division or for special federal projects not covered by this
contract or those activities considered extracurricular in nature.

ii. All Teachers shall teach three (3) blocks per day each semester or six
(6) perieds per day with a half block or one (1) period per day for
planning, curriculum and professional development and/or meetings, A
fourth teaching block may be assigned at the discretion of the
administration for an additional $1,500 per semester.

e. Lunch Periods

All teachers shall have a duty-free lunch period equal to that of students.
Teachers shall recognize their respensibility and perform accordingly under
emergency conditions. Teachers may not leave school facilities without
permission of their immediate supervisor during their lunch period.

Meetings

Teachers may be required to remain after the end of the regular work day without
additional compensation, for the purpose of attending formal faculty meetings or other
professional meetings for three (3) days each month for a maximum of two (2) hours per
month and for an average of one (1) cluster meeting per month of not more than one (1)
hour, except in the case of emergencies when additional meetings may be needed,
Teachers shall receive at Jeast one day’s notice of such meetings, except in the case of
emergency meetings, as defined by the Superintendent, when notice cannot be provided.
New teachers may be required to participate in additional meetings. Each building
complex faculty will not be required to attend more than four (4} evening assignments
each school year without additional compensation.

Teacher Year

The work year for teachers; covered by the Agreement, shall consist of 187 days. These
days shall normally be scheduled between September 1 and June 30. In addition, two {2)
full orientation days for teachers new to the district may be scheduled. Two (2) of the
non-instructional days may be scheduled for the last week in August or prior to Labor
Day at the Board’s discretion after consultation with the Association. Proper notice of
these days shall be provided of employees prior to July 1.

Teacher Coverage

Instructors will provide supervision at all times for students who are assigned to them.



B. Support Staff
1.

Secretaries

All employees classified as secretaries, as defined in Article I of this Agreement, shall be
contracted by the Terms of Employment listed in this agreement,

Secretaries shall have an eight (8) hour workday, which shall include a thirty (30) minute
duty-free lunch which shall be eaten on premises.

Custodians and Maintenance

The annual salary is computed on a work week of forty hours straight time. The lunch or
dinner break of one-half (1/2) each day is not included in the forty (40} hour work week.

Paraprofessionals

a. Description of Support Service Persons (Aides)

Support service person{s) (Aides) include all non-certificated staff who are employed on
a salary basis, Support service person(s) (Aides) include, but are not limited to, classroom
support service persons, cafeteria support service persons, internal suspension support
persons, classroom monitors, and hall monitors.

All support service person(s) (aides) must meet the minimum job qualifications for the
specific job category and job description under which they are employed. All such
criteria and job descriptions shall be established and approved by the Board of Education.
Each hourly position must be specifically approved by the Board of Education, as shall
each person employed to fill such positions. All support service persons (aides) shall be
employed on a salary basis.

b. Work Day/Work Year

Full-time aides shall have a six and one-half (62} hour work day, which shall include a
thirty {30} minute duty-free lunch. Lunch shall be eaten on the premises.

Part-time aides, including cafeteria aides, are those aides employed for twenty-eight (28)
hours or less per week. Aides employed in the 1991-92 school year and re-employed in
1992-93 and thereafter shall work not less than the hours they worked in 1992-93,

Aides newly hired for 1992-93 and thereafter, shall work the number of hours designated
by the Board, and shall be paid and receive benefits accordingly.

ARTICLE VII

Employment

A, Notification

Certificated staff shall be notified of their contract and salary status for the ensuing school year by
May 15™ each year.

Non-certificated staff shall be notified of their contract and salary status for the ensuing school
year by June 30" each year.

B. Intent

Employees shall complete forms provided by the Board of Education indicating their intentions
for the ensuing school year no later than March 15, unless there are extenuating circumstances
caused by a medical problem. Forms shall be provided by the Board at least five (5) school days in
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advance of the deadline date.

ARTICLE VI
Teacher Assignment
A. Notification
I. Date for Presently Employed Teachers

All teachers shall be given written notice of their salary schedules, subject assignments,
tentative class assignments and building assignments for the forthcoming year no later
than June 30%

Revisions

In the event that changes in such schedules, class and/or subject assignments, or building
assignments are proposed the affected teacher shall be notified in writing by August 1%
except in the case of extenuating circumstances.

ARTICLE IX

Transfer and Reassignment

A, Notification of Vacancies

1.

Date

All openings will be posted in the school for five (5) calendar days and applications will
be considered without limiting in any way the Board or Administration’s discretion in the
final determination. Such posting will be sent to the Salem County Vocation Technicat
School Employees Association President.

Employees desiring to fill such vacancies shall immediately notify their immediate
supervisor in writing and shail send a copy of the request to the Superintendent.

Requests for Transfer

Employees who desire a change in assignment, or who desire to transfer to another
building, may file a wriiten statement of such desire with the Superintendent. Such
statements shall include the class or program to which he/she desires to be transferred, in
order of preference. Such requests for transfers and reassignments for the following year
shall be submitted no later than April 1.

ARTICLE X

Promotions

A. Positions Included

Promotional positions are defined as follows: Positions paying a salary differential and/or
positions on the administrator-supervisory levels of responsibility. All vacancies shall be posted
by the Superintendent or his/her designee.

1.

School Year Notification

When school is in session, a notice shall be posted in each school as far in advance as
practicable. Employees who desire to apply for such vacancies shall submit their
applications in writing to the Superintendent within the time limit specified in the notice,
and the Superintendent or his/her designee shall acknowledge in writing the receipt of all
such applications. Applications shall be kept on file in the Superintendent’s office for
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consideration for future vacancies until the office is notified, in writing, by an applicant
that the application is withdrawn or until Angust 31 following the previous contractual
year.

2. Summer Notification.

All certificated staff openings which may be filled during the summer will be posted on
the district website as far in advance of the closing date for applications as possible.

Criteria for Notice

In both sitnations set forth in Section A above, the qualifications for the position, its duties and the
rate of compensation, shall be clearly set forth.

Applications

All qualified employees shall be given five (5) days opportunity to make application, and no
position shall be filled until all properly submitted applications have been considered. The Board
agrees to give consideration to the professional background and attainments of all applicants and
other relevant factors. In filling such vacancies, consideration, shall be given to qualified
employees already employed by the Board.

ARTICLE XI
Professional Development and Educational Improvement
Certificated Staff

The Board agrees to cooperate with the Association in arranging in-service courses, workshops,
conference and programs designed to improve the quality of instruction.

1. The Board agrees to pay full cost of tuition and other reasonable expenses incurred in
connection with any of the above which a teacher is directed by the Administration, in
writing, to take. Teachers are encouraged to continue further training in properly
accredited colleges and universities.

2. To encourage further graduate study and subsequently to increase professional
competence, the Board of Education will pay up to the equivalent of nine (9) graduate
credits (at the Rowan University rate) per year for tuition and fees to any professional
staff member taking graduate course work in his/her area of certification or graduate or
undergraduate courses.

Support Staff

To encourage further study and subsequently increase professional competence, the Board of
Education will offer support staff tuition reimbursement.

1. To encourage further study and subsequently to increase professional competence, the
Board of Education will pay up to the equivalent of nine {9) credits (at the Rowan
University rate) per year for tuition and fees to any professional staff member taking
course work.

2. When employees are required to attend out-of-district meetings, workshops or
conferences, the Board will pay the cost for registration fees, fransportation, meals and
other reasonable expenses incurred by the employee as a result of the workshop,
conference or meeting for which the employee was directed to attend. Repayments are
conditioned upon statutory, administrative code and judicial decisions and Board policy
established for payment of employee expenses. Verification, subject fo the approval of
the Superintendent, shall be required for all expenses.
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C. Cap on Tuition Reimbursement

There shall be a cap of a total of $20,000.00 on all tuition reimbursement for each year of the
agreement.

ARTICLE X11
Employee Evaluation
A. Performance Appraisals -

Performance appraisals of all instructional personnel will be conducted at times as determined by
the administration. All appraisals will be made in duplicate; one copy for the Superintendent and
one copy for the instructor.

B. General Criteria
1. Open Evaluation

All monitoring or observation of the work performance of an employee shall be
conducted openly in person and with full knowledge of the teacher.

2. Evaluation by Certificated Supervisors

Employees shall be evaluated only by persons certified by the New Jersey State Board of
Examiners to supervise instruction.

3. Copies of Observation Reports

An employee shall be given a copy of any class or visit observation report or evaluation
prepared by his/hr evaluator. No such report shall be submitted to the central office
without a conference with the employee by the evaluator. The employee shall be required
to sign the form indicating that he/she has read the report. No employee shall be required
to sign a blank or incomplete observation form.

C. Non-tenure Teachers

Non-tenure teachers shall be formally observed by the properly certified supervisor at least three
(3) times each school year, to be followed in each instance by a written observation report and by
a conference between the teacher and the observer for the purpose of identifying any deficiencies,
extending assistance for their correction, and improving instruction,

D. Tenure Teachers

Tenured teachers shall be formally observed by a properly certified supervisor at least one (1) time
each school year to be followed in each instance by a written observation report and by a
conference between the teacher and observer,

E. Evaluation Reports

Evaluation reports shall be presented to each employee twice a year by his/her supervisor in
accordance with the following procedures:

1. Such reports shall be issued in the name of the supervisor based on a compilation of
reports and observations by any or all supervisory personnel who come in contact with
the employees in a supervisory capacity.

2. Such reports shall be written in narrative and/or checklist form and shall include, when
pertinent, General Assessment, Areas of Consideration and Recommendations.
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Personnel Records

1.

An employee shall have the right, upon request, to review the contents of his/her
personnel file and to receive copies contained therein. At least once every three (3) years,
a employee shall have the right to indicate those documents and/or materials in his‘her
file which he/she believes to be obsolete or otherwise inappropriate to retain.

File Material

No observation or employee evaluation shall be placed in the central personnel file unless
the teacher has had an opportunity to review such material. The employee shall
acknowledge that he/she has had the opportunity to review such material by affixing
his/her signature to the copy to be filed with the expressed understanding that such
stgnature does not necessarily indicate agreement with the contents thereof. The
employee shall also have the right to submit a written response upon said document of
his/her answer that shall be reviewed by the Superintendent or his/her designee and
included with the file copy. Any employee who does not comply with these procedures
shall be subject to disciplinary action. Material shall not be placed in a employee’s
personnel file without his/her knowledge.

Reproduction of File

An employee shall be permitted to reproduce on the premises, any information in his/her
personnel file. The Superintendent or his‘her designee shall supervise the copying of
information from personnel files and the employee making such copies shall reimburse
the Board in full for the cost of such copies at a per copy price set by the Board.
Employees may not have access to copy pre-employment references or related
correspondence, placement bureau references or other pre-employment information.

Complaints

Any complaints regarding an employee made to any member of the administration by any parent,
student or other person which are used in any manner in evaluating an employee shall be promptly
investigated and called to the attention of the employee. The employee shall be given an
opportunity to respond to and/or rebut such cornplaint.

ARTICLE XIIX .

Protection of Employees, Students and Property

Unsafe and Hazardous Conditions

1.

Assault
1.

Employees shall not be required to work under unsafe or hazardous conditions or to
perform tasks which endanger their health, safety or well-being. The determination as to
whether conditions are unsafe shall be made by the Superintendent of Schools,

In the event of a severe disruption in the regular school program that results in what the
building principal or Superintendent considers unsafe or hazardous conditions, an attempt
will be made to keep all staff informed and to solicit recommendations where practical.
In addition, if deemed reasonable by the Superintendent or principal, staff members will
be requested to lend assistance for the welfare of the school and students in general,

Principal or Immediate Superior

Employees shall immediately report case of assault suffered by them in connection with
their employment to their principal or other immediate superior.
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2. Superintendent

Such notification shall be immediately forwarded to the Superintendent who shall comply
with any reasonable request from the employee for information in the possession of the
Superintendent relating to the incident or the persons involved.

3. Medical

The Board shall reimburse the employee for the cost of medical, surgical or hospital
services incurred as a result of injuries sustained in the course of his/her employment
providing such injury is not determined in a court of law to be the fault of the employee.

4, Leave

When absence arises out of such assault due to injury, the employee shall be entitled to
full salary and other benefits for the period of such absence and shall not forfzit any sick
leave providing the injury or resultant legal proceedings are not determined by a court of
law to be the fault of the employee. Extent of this provision shall continue for one
calendar year from the date of such injury.

5. Reimbursement for Personal Property Damage

The Board shall reimburse employee for reasonable costs of any clothing or other
personal property damaged or destroyed as a result of assault suffered by an employee
while the employee was acting in the discharge of his/her duties in the scope of his/her
employment providing such damage is not determined, by a court of law, to be the fault
of the employee.

6, Reimbursement to the Board

Any damages recovered through civil suit covered under items three, four and five above
shal] be utilized to reimburse the Board of Education for its expenditures to the extent of
actual costs if this civil suit is a duplication of the Board’s employee protection coverage.

ARTICLE X1V
Leaves of Absence
Sick Leave

1. All ten (10) month employees shall be entitled to ten (10) sick leave days each school year as of
the first official day of said school year. Unused sick leave days may be accumulated from year to
year with no maximum limit, :

2. All twelve (12) month employees shall be entitled to twelve (12) sick leave days each year.
Unused sick leave days shall accumulate from year-to-year with no maximum limit.

3. By September 30, each employee shall receive a written accounting of his/her accumulated sick *
leave.

Payment for Unused Sick Leave

Upon retirement to immediately collect a pension from TPAF or PERS:

I* to 50" day $30/day = $1,500
51" to 100™ day $35/day = $1,750
101% to 150" day $40/day = $2,000
151* and beyond $45/day

Maximum payment $6,500
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With seven (7) years consecutive service in the district and upon termination due to a reduction-in-
force, an employee shall be paid $25 per day for each accumulated sick leave day.

If a person should die while an employee of the district, the above payments shall be made to
his/her estate.

Emergency Leave

Two (2) days emergency leave shall be available to each employee per school year. These days
shall be granted, provided at least three (3 days notice be given the Superintendent of intent to use
said days, unless it is impossible to provide this notice. In such a case, notice shall be provided at
the earliest feasible time. When three (3) days notice cannot be given, the reason for the same
must be provided, Whenever 15% or more of the eligible members of the unit request emergency
leave, the Superintendent shall have the option to deny additional requests if in his/her opinion
there would be an adverse impact on the instructional program and/or if adequate substitutes
cannot be obtained, Approval up to 15% will be based upon the order in which the requests are
received by the building principal.

No use of an emergency day shall immediately precede or follow a holiday; and, no emergency
day shall be used the first 10 school days or last 10 school days of school, except at the discretion
of the superintendent. This leave shall not be cumulative, but unused emergency days shall be
converted to sick days the following school year and be accumulated as sick days. Use of
emergency leave shall be considered in the review of the employee’s overall evaluation in respect
to attendance,

Bereavement Leave

Three (3) days per year to attend the death bed or funeral of a spouse, parent, child, sibling,
mother-in-law, father-in-law, son- or daughter-in-law, or other person residing as a member of the
employee’s household. Unused emergency days may also be used if needed. In the event of the
death in the same year of a second person covered by this paragraph, the Superintendent shall have
the discretion to provide additional paid leave. '

One (1) of the above three (3) days may be used to attend the funeral of an aunt, uncle,
grandparent, grandchild, brother- or sister-in-law. Unused emergency days may also be used if
needed.

ARTICLE XV
Salary Guide

Salary Settlement — The Association will be presenting sample guides to indicate we wish to
create salary guides for each unit of membership.

1. Salary Schedule “A”

The salary of each staff member covered by this Agreement is set forth in Schedule “A”,
which is attached hereto and made a part hereof.

A-1 shall refer to the professional staff.

A-2 shall refer to the custodial/maintenance staff.

A-3 shall refer to part-time custodial staff.

A-4 shall refer to secretarial/clerical staff.

A-5 shall refer to technology resource center technicians.

A-6 shall refer to paraprofessionals.
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a. Certificated Staff

Salaries shall be increased as follows:

2010-11 2.00%
2011-12 2.50%
2012-13 3.00%

b, Support Staff
i. Paraprofessionals

Salaries shall be increased as follows:

2010-11 $1.00/hour
2011-12 2.50%
2012-13 3.00%

if. Custodial and Maintenance Personnel

Salaries shall be increased as follows:

2010-11 $1,000.00/member
2011-12 2.50%
2012-13 3.00%

iii. Secretaries/Technology Resource Center Technicians

Salaries shall be increased as follows:

2010-11 $1,000.00/member
2011-12 2.50%
2012-13 3.00%

2. Salary Schedule “B”

The salary of each extracurricular position covered by this Agreement is set forth in
Schedule “B”, which is attached hereto and made a part hereof.

Extra Curricular Increases
Level 1 to $1,000 for life of the contract

Level 2 to $500 for life of the contract

Placement on the Guide - (Entry Point)

The entry point for a new employee shall be determined on the applicant’s experience and
qualifications for the position. In no event shall the entry point less than step one (1) on the guide
for the job category. No new employee shall enter a job category at a higher level than a current
employee with similar or equal related experience and qualifications for that job category, Final
determination of placement of new employees on the salary guide shall be the sole prerogative of
the Board of Education.

Categories (Teacher Academic Credentials)

1. Interim, Emergency, Provisional Certificate or Non-Degree - Teachers employed in the
district with less than a standard New Jersey Teaching Certificate in the field taught or
less than a baccalaureate in the field.

2. B.A, - All teaching staff with a standard New Jersey teaching certificate in the field
taught and a baccalaureate degree in the field taught,
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F.

B.A. + 20 - All teaching staff with a standard New Jersey teaching certificate in the field
taught, a baccalaureate degree in the field taught, plus (+) 20 credits.

M.A. - All teaching staff with a standard New Jersey Teaching Certificate for the field
taught, a baccalaureate and masters degree in the field taught.

ML.A. + 30 - All teaching staff with a standard New Jersey Teaching Certificate for the
field being taught with a baccalaureate and masters degree in the field taught plus (+) 30
credits.

Doctorate - All teaching staff with a standard New Jersey Teaching Certificate for the
field taught, a bachelors degree, masters degree and a docterate degree in the field taught.

Movement Between Categories - In order to qualify for advancement due to degree
conferred or additional levels of undergraduate or graduate work, the staff member must
submit evidence of meeting the requirements to the Superintendent.

Method of Payment

1.

Each employee employed on a ten (10) month basis shall be paid in twenty (20) equal
semi-monthly installments, payable on the 15™ and the last day of each month, unless
those days fall on Saturday, Sunday or scheduled school holidays, then payment shall be
made on the last school district business day prior to the holiday(s).

Each employee employed on a twelve (12) month basis shall be paid in twenty-four (24)
equal semi-monthly instaliments, payable on the 15™ and the last day of each month,
unless those days fall on Saturday, Sunday or scheduled school holidays, then payment
shall be made on the last school district business day prior to the holiday(s).

One day’s salary for ten (10) month employees shall be calculated at 1/200th of the
annual salary.

One day’s salary for twelve (12) month employees shall be calculated at 1/240th of the
annual salary,

All compensation shall cease for an employee upon termination of accumulated sick time
until the employee returns to work unless other specific Board action is taken. (Refer fo
Policy PS-7.1).

A teacher employed in a continuous teaching position shall receive an additional 1/10th
of his/her regular annual salary for each additional month of employment.

Reclassification

1.

Notice to the Board regarding reclassification on the salary guide must be made in
writing to the superintendent upon awarding of credits (by an accredited institution) and
submission of all paperwork two weeks prior to a meeting of the Board of Education. The
change shall be effective with the first paycheck of the next month.

Evaluation of credits or earned degrees for salary purposes includes substantiation
through official transcripts.

Salary Adjustments and Increases

1.

Salary increases are not automatically granted, but are conditioned upon the
recommendation of the Superintendent.

No teacher shall be eligible to receive a salary increase unless he/she has obtained a
standard New Jersey teaching certificate for the subject or program he/she teaches within
four (4) years from date of appointment.
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In field shall refer to a baccalaureate degree college curriculum of at least 30 semester
hours for the vocational, technical, occupational or special education area taught, Related
baccalaureate degrees in home economics, industrial or technology education shall be
give the same consideration as degrees in a specific vocational area such as agriculture,
business, nursing, etc.

For a program or course of study for which a teacher education degree is not available,
subject to the approval of the Board of Education, a teacher education degree as closely
related to the field taught as possible may be substituted; e.g., for an area such as auto
mechanics, an acceptable degree might be in technology education, science, computer
science or mathematics.

To be eligible to be recommended for full salary increase, the employee must begin work
on or before January 10 of the contractual year. Persons who cannot meet this test shall
not be eligible for a salary increase until the conclusion of the next fiscal year. (Refer to
Policy P5-11.4) Persons who do not qualify under this policy for a full salary increment
or adjustment may receive up to .6 of the increase granted other employees in the same
category dependent upon recommendation of the immediate supervisor and
superintendent. Final determination is the sole prerogative of the Board of Education.

G. Salary Deductions

1.

The Board agrees to deduct from the salaries of its employees, dues for the Salem County
Vocational Technical Schoo! Employees Association, the Salem County Council of
Education Associations, the New Jersey Education Association and/or the National
Education Association, as said employees individually and voluntarily authorize the
Board to deduct. Such deductions shall be made in compliance with Chapter 233, New
Jersey Public Laws of 1969 (NJSA 52:15-159¢) and under rules established by the State
Department of Education, Said monies, together with current records of any correction,
shall be fransmitted to such person, as may from time to time, be designated by the Salem
County Vocationa! Technical School Employees Association by the 15 of each month
following the monthly pay period in which deductions were made. The person designated
shall disburse such monies to the appropriate association or associations.

There shall be an agency shop for this bargaining unit.

Upon written request from an employee, the Board of Education will deduct and pay to
any financial institution, selected by the employee, such amounts as determined by the
employee.

ARTICLE XVI

Miscellaneous Provisions

A Employee - Administrative Liaison (Faculty/Administrative Liaison) The Association shall select
an Employee Council which shall meet with the Superintendent or designee once per month for at -
least eight (8) months of the school year. Said Council shall have at least five (5) eligible unit
members that include proportionate representatives from each school.

B. Separability

If any provision of this Agreement or any application of the Agreement to any employee or group
of employees in held to be comtrary to iaw, then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

C. Compliance
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Any individual contract between the Board and an individual employee, heretofore, or hereafter
executed, shall be subject to and consistent with the terms and conditions of this Agreement. If
any individual contract contains any language inconsistent with this Agreement, then this
Agreement shall be controlling,

Fair Dismissal Procedure and Acceptance of Reemployment,
1. Notification of Status
a, Date

In accordance with statutory, administrative and contractual provisions the
Board shall give to each employee continuously employed since the preceding
September 30, either:

(1) A written offer of a contract for employment for the next succeeding
year with such increases in salary and benefits as may be required by
law or agreement between the Board and the Association; or

2) A written notice that such employment shall not be offered.
b. Reasons

Any non-tenure teacher or employee who receives a notice of termination of
employment or of non-employment may, within five (5) days thereafter, in
writing, request a statement of reasons for such non-employment from the
Superintendent, which statement shall be given to the employee in writing
within five (5) days after receipt of such request.

2. Notification of Acceptance of Employment

If the employee desires to accept such employment, he/she shall notify the Board of such
acceptance, in writing, within fifteen (15) days, in which event such employment shail
continue as provided herein. In default of such notice, the Board shall not be required to
continue the employment of the employee. '

Employee Facilities

1. An area not available to students shall be reserved for the use of the employee in each
school building.
2. Employee restrooms shall not be available for use by students.

Evening School
1. Posting

All openings for positions in evening school, or any special programs, shall be publicized
by the Superintendent or his/her designee.

2. Criteria

In filling such positions, consideration shall be given fo the best possible instruction.
Employees who are employed in the district, who apply in writing, shall be given first
consideration for evening school employment based upon their qualifications as
determined by the Superintendent and/or his/her designee. All such assignments shall be
voluntary upon the part of the employee and shall have no effect upon his/her regular
employment nor shall be made a contingency thereof.

Club Advisors

I. Vocational leadership club advisors
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a. Certified staff members who serve as club advisors shall be paid $75 per night
for each overnight they spend at a student organization fimction,

b. Certified staff members assigned, or who volunteer and are approved, as
vocational leadership club advisors shall be paid an annual stipend for any club
that applies to one vocational, technical or occupational discipline, according to
Salary Schedule “B” attached.

Clubs that apply to multiple vocational, technical disciplines or where multiple clubs are
involved, i.e, secondary or postsecondary separate clubs: an additional stipend according
to Salary Schedule “B” attached.

ARTICLE XVII

Support Staff Vacations

A. Vacation Time

1.

2.
3.
B.
E
F.

Vacation for regular, full-time twelve (12) month employees covered by this Contract
shall be:

I to 5 years of employment = ten (10) days

6 years of employment plus = one (1) additional day shall be earned each yearupto a
maximum of 15 days.

Accrued vacation time may not be used until the start of the next fiscal year.
The remaining language shall be moved into this article as per the Association proposal.

Part-time twelve (12) month employees shall receive a prorated share of vacation, e.g. an
employee working three (3) full days per week will receive three-fifths (3/5) of the
vacation entitlement of a full-time secretary with equal years of service, and an employee
working one-half (1/2) day each day of the work week shall receive the same vacation
entitlement as a full-time secretary with equal years of service, prorated on one-half (1/2)
days.

Unpaid leave of absence shall not constifute breaks in continuous, unbroken service, but
time spent on such leaves shall not count toward determining vacation entitlements.

Vacation may not normally be taken for the two week period immediately preceding the
opening of school in the fall. Ten (10) month employees covered by this contract are not
eligible to accumulate vacation time. No more than five (5} vacation days may be carried
annually from one fiscal year to the next, Fiscal years begin on July 1* and conclude on
June 30" of the following calendar year.

All vacations must be approved in advance by the Superintendent of Schools.

When requesting vacation leave and when refuming from vacation leave, the proper
request for leave form and return from absence form must be completed in order to
receive credit and compensation.

In the event an employee dies and is entitled to vacation time, the amount of money per
vacation days shall be actuarially determined and said amount paid to the employee’s
estate.

Employees who terminate employment in good standing shall be paid earned accrued
vacation time at the time of separation, but employees who are terminated for cause may
forfeit their unused vacation pay, if appropriate, given the cause for the termination.
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ARTICLE XVIII
Support Staff Holidays

A Twelve (12) month custodians, maintenance personnel and secretaries shall be entitled to twelve
(12) paid holidays annually. Holiday schedules are as follows:

Fourth of July

Labor Day

Veterans’ Day
Thanksgiving

Day After Thanksgiving
Christmas Eve
Christmas Day

New Year’s Day

Martin Luther King Day
Presidents’ Day

Good Friday

Memorial Day

B. Support service persons (aides) shall normally work those days that school is open for students,
They will be compensated for all hours worked. Support service persons (aides) shall not be
required to work on the twelve {12) approved holidays.

-922.



ARTICLE XIX

This Agreement shall be effective September 1, 2010 and continue in existence through August

31,2013.

IN WITNESS WHEREQOF, the Board and the Association have caused this Agreement to be

executed by their duly authorized representatives.

President,

Board of Education of the Special Services
School District and the Vocational Technical
School District of the County of Salem

Board Secretary,

Board of Education of the Special Services
School District and the Vocational Technical
School District of the County of Salem

President,

Salem County Vocational Technical School
Employees’ Association

Secretary,
Salem County Vocational Technical School
Employees’ Association

Date

Date

Date

Pate
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A ~ 1 Teachers 2010 — 2011**

Salary Schedule “A”

Step BA BA +20 MA MA +30 DOC

1 44,481 45,081 45,981 46,281 46,881
2 44,781 45,381 46,281 46,581 47,181
3 45,881 46,481 46,881 47,681 48,281
4 46,481 47,081 47,781 48,281 48,881
5 46,841 47,441 48,241 48,641 49241
6 47,281 47,881 48,481 49,081 49,681
7 47,641 48,241 48,841 49,441 50,041
8 48,281 48,881 49,481 50,081 50,681
9 48,741 49,341 49,941 50,541 51,141
10 49,766 50,366 50,466 51,566 52,166
11 50,184 50,784 51,384 51,984 52,584
12 51,541 52,141 52,741 53,341 53,941
13 52,361 52,961 53,561 54,161 54,761
14 53,055 53,655 54,255 54,855 55,455
15 53,531 54,131 54,841 55,331 55,931
16 54,512 55,112 55,712 56,312 56,912
17 55226 55 826 56,078 57,026 57,626
18 58,781 59,381 59,807 60,581 61,181
19 62,336 62,936 63,536 64,136 64,736
20 64,692 65,292 65,892 66,492 67,092
21 65,224 65,824 66,424 67,024 67,624

** Everyone remains on the same step.
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A —1 Teachers 2011 — 2012%*

Salary Schedule *A”

Step BA BA +20 MA MA +30 DOC
1 45,731 46,331 47,231 47,531 48,131
2 46,031 46,631 47,531 47,831 48,431
3 47,131 47,731 48,131 48,931 49,531
4 47,731 48,331 49,031 49,531 50,131
S 48,091 48,691 49,491 49,891 50,491
6 48,531 49,131 49,731 50,331 50,931
7 48,891 49,491 50,091 50,691 51,291
8 49,531 50,131 50,731 51,331 51,931
9 49,991 50,591 51,191 51,791 52,391
10 51,016 51,616 51,716 52,816 53,416
11 51,434 52,034 52,634 53,234 53,834
12 52,791 33,39 53,991 54,591 35,191
13 53,611 54,211 54,811 55,411 56,011
14 54,305 54,9G5 55,505 56,105 56,705
15 54,781 55,381 56,091 56,581 57,181
16 55,762 56,362 56,962 57,562 58,162
17 56,476 57,076 57,328 58,276 58,876
18 60,031 60,631 61,057 61,831 62,431
19 63,586 64,186 64,786 65,386 65,986
20 65,942 66,542 67,142 67,742 68,342
21 66,474 67,074 67,674 68,274 68,874

** Everyone remains on the same step.
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A —1 Teachers 2012 — 2013**

Salary Schedule “A”

Step BA BA +20 MA MA +30 DOC
1 47269 47,869 48,769 49,069 49,669
2 47,569 48,169 49,069 49,369 49,969
3 48,669 49,269 49,669 50,469 51,069
4 49,269 49,869 50,569 51,069 51,669
5 49,629 50,229 51,029 51,429 52,029
6 50,069 50,669 51,269 51,869 52,469
7 50,429 51,029 51,629 52,229 52,829
8 51,069 51,669 52,269 52,869 53,469
9 51,529 52,129 52,729 53,329 53,929
10 52,554 53,154 53,254 54,354 54,954
11 52,972 53,572 54,172 54,772 55,372
12 54,329 54,929 55,529 56,129 56,729
13 55,149 55,749 56,349 56,949 57,549
14 55,843 56,443 57,043 57,643 58,243
15 56,319 56,919 57,629 58,119 58,719
16 57,300 57,900 58,500 59,100 59,700
17 58,014 58,614 58,866 59,814 60,414
18 61,569 62,169 62,595 63,369 63,969
19 65,124 65,724 66,324 66,924 67,524
20 67,480 68,080 68,680 69,280 69,880
21 68,012 68,612 69,212 69,812 70,412

** Fveryone remains on the same step.
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Salary Schedule “A”

A -2 Full-time Custodial/Maintenance 2010 —2011*¥

Step Level IIT Level 11 Level 1
1 20,000 21,000 22,000
2 20,659 21,714 22857
3 21,597 22,429 23,714
4 22,147 23,143 24,571
5 22,806 23,857 25,429
6 23,464 24,571 26,200
7 24,123 25,286 27,057
8 24,781 26,000 27,914
9 25,440 26,714 28,771
10 26,098 27,429 29,62¢
11 26,757 28,143 30,486
12 27415 28,857 31,343
13 28,074 29,571 32,200
14 ' 28,732 30,286 33,057
15 29,219 31,000 34,000

** Everyone remains on the same step.
Salary Schedule “A”
A -2 Full-time Custodial/Maintenance 2011 — 2012**

Step Level IT1 Level I Level I
1 20,543 21,543 22,543
2 21,202 22,257 23,400
3 22,140 22,972 24,257
4 22,690 23,686 25,115
5 23,349 24,400 25,972
6 24,007 25,115 26,743
7 24,666 25,829 27,600
8 25,324 26,543 28,457
9 25,983 27,257 29,315
10 26,641 27,972 30,172
11 27,300 28,686 31,029
12 27,958 29,400 31,886
13 28,617 30,115 32,743
14 29,275 30,829 33,600
15 29,762 31,543 34,543

** Everyone remains on the same step.
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Salary Schedule “A”

A — 2 Full-time Custodial/Maintenance 2012 —~2013%*

Step Level 111 Level I Level I
1 21,211 22211 23,211
2 21,870 22,926 24,068
3 22,808 23,640 24,926
4 23,358 24,354 25,783
5 24,017 25,068 26,640
6 24,675 25,783 27411
7 25,334 26,497 28,268
8 25,992 27,211 29,126
9 26,651 27,926 29,983
10 27,309 28,640 30,840
11 27,968 29,354 31,697
12 28,626 30,068 32,554
13 29,285 30,783 - 33,411
14 29,943 31,497 - 34,268
15 30,430 32,211 35,211

** Everyone remains on the same step.
Salary Schedule “A”
A -3 Part-time Custodial/Maintenance 2010 — 2613**

Step 2010-2011 2011-2012 2012-2013
1 10,68 10.96 11.31
2 10.94 11.22 11.57
3 11.46 11.74 12.09
4 11.73 12.01 12.36
5 12.060 12.29 12.63
6 12.33 12.96

12.62

** Everyone remains on the same step.
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Salary Schedule “A”

A — 4 Secretarial/Clerical 2010 —-2011**

Step Sec. I Sec. 11 Sec. 11X
1 23,224 22,724 22,224
2 23,724 23,224 22,724
3 24,224 23,724 23,224
4 24,724 24,224 23,724
5 25,224 24,724 24,248
6 25,724 25,224 24,724
7 26,200 25,724 25,224
8 26,724 26,224 25,640
9 27,224 26,724 26,224
10 27,724 27,224 26,724
11 28,224 27,724 27,224
12 28,724 28,224 27,724
13 29,224 28,724 28,224
14 29,724 29,224 28,724
15 30,224 29,698 29,198

Off 1 37,368 37,846

Off2 41,711

** Everyone remains on the same step. No one moves off guide.
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Salary Schedule “A”

A — 4 Secretarial/Clerical 2011 —2012%*

Step Sec. 1 Sec. IT Sec. I11
1 23,730 23,230 22,730
2 24,230 23,730 23,230
3 24,730 24,230 23,730
4 25,230 24,730 24,230
5 25,730 25,230 24,730
6 26,230 25,730 25,230
7 26,730 26,230 25,730
8 27,230 26,730 26,230
9 27,730 27,230 26,730
10 28,230 27,730 27,230
11 28,730 28,230 27,730
12 29,230 28,730 28,230
13 29,730 29,230 28,730
14 30,230 29,730 29,230
15 30,730 30,204 29,704

Off 1 37,874 38,352

Off 2 42,217

** Normal Progression (everyone moves one step toward the top). No one moves off

guide.
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Salary Schedule “A”
A — 4 Secretarial/Clerical 2012 —2013**

Step Sec. I Sec. IT Sec. 111

1 24,424 23,924 23,424

2 24,924 24,424 23,924

3 25,424 ' 24,924 24,424

4 25,924 25,424 24,924

5 26,424 25,924 25,424

6 26,924 26,424 25,924

7 27,424 26,924 26,424

8 27,924 27,424 26,924

9 28,424 27,924 27,424

10 28,924 28,424 27,924

11 29,424 28,924 28,424

12 29,924 29,424 28,924

13 30,424 29,924 29,424

14 30,924 30,424 29,924

15 31,424 30,898 30,398

- Off 1 38,568 39,046
| Off 2 _ 42,911

** Normal Progression (everyone moves one step toward the top). No one moves off
guide.
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A — 5 Technology Resource Center Technicians 2010 — 2013**

Salary Schedule “A”

Step 2010-2011 2011-2012 2012-2013
| 1 26,280 27,024 27,939
| 2 26,814 27,558 28,473
3 27,349 28,093 29,008
4 27,883 28,627 29,542
5 28,418 29,161 30,076
| 6 28,952 29,696 30,611
| 7 29,486 30,230 31,145
8 30,021 30,765 31,679
9 30,555 31,299 32,214
10 31,089 31,833 32,748
11 31,624 32,368 33,283
12 32,158 32,902 33,817
13 32,693 33,436 34,351
14 33,227 33,971 34,886

** Everyone remains on the same step.
Salary Schedule “A”
A — 6 Paraprofessionals 2010 —2013**

Step 2010-2011 2011-2012 2012-2013
1 10,943 11,258 11,646
2 11,156 11,471 11,859
3 11,475 11,790 12,178
) 4 11,641 11,956 12,344
5 11,653 11,968 12,356
6 11,700 12,015 12,403
7 11,771 12,086 12,474
8 12,043 12,358 12,746
9 12,504 12,819 13,207
10 13,037 13,352 13,740
11 15,048 15,363 15,751
12 15,545 15,860 16,248
13 16,810 17,125 17,513
14 16,941 17,256 17,644

** Everyone remains on the same step. Part-time aides will be prorated based on the

number of days worked during the week.
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SALARY SCHEDULE “B” 2010-2013

Level I Club/Activity Stipend
HOSA $1,000.00
FFA $1,000.00
Skills USA $1,000.00
Mock Trial $1,000.60
Student Council $1,000.00
Yearbook Advisor $1,000.00
Level I1 Club/ActiVity | Stipend
Senior Trip Advisor $500.00
Academic League $500.00
Consumer Bowl $500.00
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