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PREAMBLE

THIS AGREEMENT made and entered into on this day of

July, 1977, by and between the TOWNSHIP OF WEST MILFORD, IN THE

COUNTY QOF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township'') and NEW JERSEY STATE

POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL NO. 162 (hereinafter

referred to as the "P, B, A, "), represents the complete and final understanding
on all bargainable issues between the Township and the P, B, A. and is designed
to maintain and promote a harmonious relationship between the Township and
such of its employees who are covered by Article I, Recognition, in order

that more efficient and progressive public service may be rendered.



- ARTICLE I

RECOGNITION

A, The Township recognizes P, B, A. Local No. 162 as the
representative for the purposes of collective negotiations of all Pé.trolmen,
Detectives and Sergeants employed by the Police Departfnent but excluding
Special Police, Dispatchers, Managerial Executives, Confidential Employees
and all other employees of the Township of West Milford,

B.> The titles of Patrolman, Detective and Sergeant shall be
defined to include the plural as well as the singular, shall include males

and femalses and are synonymous with the word employees.



ARTICLE II

MANAGEMENT RIGHTS .

A. The Township hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to signing of this Agreement b_',; the Laws and Consti-
tution of the Staie of New Jersey and of fhe United States, including, but without
limiting the generality of the foregoing, the following rights:

: 71. To the executive managemernt and administrative control

of the Township Government and its properties and facilities, and the activities
of its employees;

2, To hire-all employees and subject to the provisions of law,
to determine their qualifications and conditions for continued employment,
or assignmeat and to promote and transfer employées;

3. To suspend; demote, discharge or take other disciplinary
action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties
or responsibilities of the Township, the adoption of policies, rules, regulations
and practices and furtherance thereof, and the use of judgment and discretion
in connection therewith shall be limited only by the specific and express térmé of
this Agreement and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and Laws of New Jersey and of the
United States.

C. Nothing contained herein shall be construed to deny or restrict
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Article 1T continued:

the Township or the employees of their rights, responsibilities and authority
under R, S. 40 and R. 5. 11 or any other national state, county or local
laws or ordinances, nor either parties' rights pursuant to the New Jersey

Public Employer-Employee Relations Act.



ARTICLE 11

GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable soluﬁon to the pro’oleme which may arise
affecting the terms and conditions of this Agreement.

2.,  Nothing herein shall be eonstruecl as limiting the right
of any employee having a grievance to discuss ihe matter informally with
any appropriate member of the Departmeht.

B. Definition

The term "grievance" as used herein means any controversy
arising over the interpretation, applicaiion or alleged violation of the
terms and conditions of this Agreement, and may be raised by the P.B.A.
on behalf of an individual or indiﬁduals, or the Township.

C. teps of the Grievance Procedure

The following constitutes the soie and exclusive method for
resolving grievances between the parties covered by this Agreement, and shall
be followead in its entirety unless any step is waived by mutual consent:

Step One:

{a) An aggrieved employee or the P.B. A. on behalf of an
aggrieved employee or employees or the Township shall institute action under
the provisions hereof within ten (10) days of the occurrence of the grievance,
and an earnest eifort shall be made to settle the differences between the

aggrieved employee and his immediate supervisor, for the purpose of resolving

5



: f\- rticle 111 continued:

the matter informally. Failure to act within said ten (10) days shall be deemsad
to constitute an abandonment of the gfievance.

{b) The supervisory shall render a decision within five (5)
days after receip'l_: of the grievance.

Step Two:

{2) In the event a satisfactory settlement has not been reached,
the emplc;yee or the P.B.A., shall, in writing and signed, within three (3) |
days following the determination at Step One file his grievance with the Chief
of Policé.

{b) Thke Chief of Police shan render a decision in writing within
ten (10) days from the recgipt of the grievance.

Step Three:

{a) In the event the grievance has not been resolved at Step
Two, then within five {8) days following the determiﬁation, the matter may be
referred to the Township Manager who shall review the matter and make a
determination within ten {10} days from the receipt of the grievance.

Step Foﬁr:

(2) In the event the grievance has not been resolved at Step
Three, the P.B.A. may withiﬁ ten (10} days request arbitration. The
arbitrator shall be chosen in accordance with the Rules of the New Jersey State
Board of Mediation.

() " However, no arbitration hearing shall be scheduled sooner

than thirty (30) days after the final decision by the Township Manager. In the



o P et A a0 2 o e e AT

_ﬂr Plcle 1 continued:

event the aggrieved elects to pursue Civil Service Procedures, the arbitration

T,

hearing shall be canceled and the matier withdrawn from arbitration. The
P.B.A. shall pay whatever costs may have been incurred in processing the
case to arbitration.

{c) The arbitrator shall be bound by the provisioris of this
Agreement and restricted to the application of the facts presented to him
involved in the grievance. The arbitrator shall not have the authority to add
to, modify, detract from or alt.er in any way the provisions to this Agreement
or any amendment or suppleme;lt thereto.

(d)  The costs for the services of the arbitrator shall be
borne equally between the Townshiﬁ and the P.B.A. Any other expenses
incurred, including but not limited to the presentatibn ofw.itnesses, shall be
paid by the pérty incurriﬁg the same.

{e) The arbitrator shall set forth his findings of facts and
reasons for making the award within thirty (30) days after conclusior; of the
arbitration hearing unless agreed to otherwise by the parties.

() The arbitrator's decision sha]i be final and binding on
all parties.

D. Township Grievances

Grievances initiated by the Township shall be filed directly with
the P.B.A. within ten (10) calendar, days aiter the event giving rise to the
grievance has occurred. A meeting shall be held within ten (10) calendar days
after filing a grievance between the represeantative of the Township and the P.B. A.

in an earnest effort to adjust the differences between the parties. In the event




Article 111 continued:

no such adjustment has been satisfactorily mude, either party may file for arbf-
tration in accordance with Step Four above.

E. No respoase at any Step in tnis procedure by the Townsuip or its
agents shall be deemead to be a negative response and upon the termination of

the applicable time limits, the grievant may proceed to the next step.

F. Time limits may be extended by the parties by mutual written
agreement.
G. Group grievances affecting a substantial number of members

of the department shall be filed and processed commencing at Stép Two of

thig procedure.

I
B
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ARTICLE IV

HOURS AND OVERTIME

A. The hours of duty for members of the Department shall

consist of eight (8) consecutive hours per day not to exceed forty (40) hours

in any one week provided that in case of an emérgency the officer or other

official having charge or control of the Department shall have full authority

to sumnmon and keep on duty any and all such members during the period of

an emergency.

B. Overtime shall be paid upon the following basis:

1.

Hours incidental to and immediately following

a regular tour of duty in excess of eight (8)

shall be paid at one and one half timmes the

regular rate of pay.

Attendance at Upper Court, Civil Court, Grand
Jury or Division of Motor Vehicles hearings or
proceedings and other judicial or administrative
hearings or proceedings, on off-duty time will

be compensated at the rate of $25. 00. If‘ an
employee is required to remain until the afternoon
if his testimony is not taicen or completed he shall
receive an additional payment of $10. 00, in addition
to his meal allowance. The morning court session
shall conclude with the lunch break of the court or
1:00 p. m.

Municipal court appearances while off-duty, at

the employee's option, will be compensated at



time and one-half rates compensatory tirme

off or at straight time rates in cash. Every
effort shall be made by both parties to schedule
Municipal Court appearances during working
hours.

C. In the event an officer is recalled to duty, other than for
court appearances, he shall be guaranteed a minimum of two {2) hours
pay at one and one-half times his regular rate of pay.

D, An officer shall have a minimurn of two consecutive days off
per week on normal duty.

E. In the event an officer is ordered to report to duty in
advance of his regular starting time, he shall be paid for such early
reporting time at one and one-half times his regular rate of pay.

F. There shall be no pyramiding of overtime.

G. Court appearances shall not be considered as incidental

or immediately following a shift.

10



ARTICLE V

HOLIDAYS
A, Each employee shall be compensated in pay or compensatory
time off at his option with the approval of the Chief of Police subject to the

manpower needs of the Department for the following holidays:

1. New Year's Day 8. Columbus' Birthday
2. Lincoln's Birthday 9. General Election Day
3. Washington's Birthday 10. Veterans Day
4, Good Friday 11. Thanksgiving Day
5. Memorial Day 12. The day following
Thanksgiving Day
6. Independence Day
13. Christmas Day
7. Labor Day
' 14, Martin Luther King's Birthday
B. In the event an employee chooses to be paid for his holidays,

he shall be paid by December 15th for thirteen (13) holidays and thereafter
for fourteen {14) holidays in the succeeding years.

C. Whenever a legal holiday is declared for Toﬁnsh_ip employees,
the employees covered by this Agreement shall likewise enjoy such a holiday
pursuant to the administrative provisions of Section A., above. Early
quitting time shall not be deemed to be holiday time.

D. The Township shall allow an employee to be off on a holiday
said employee would normally work, if said employee finds another employee
to serve for him/her and furthermore shall pay said replacement at the rate
of time and one-half for hours worked. This substitution shall occur only on
a holiday or a day taken in lieu of a holiday. The Chief of Police shall
promulgate reasonable rules for the implementation of this section. No more

than six (6) holidays can be taken under this section in 1977,



ARTICLE VI

VACATICNS
A, Amount of Vacation Leave
1. Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during
the remainder of the calendar year following the date of appointment;
twelve (12) working days vacation thereafter for every year and up to five
(5) years of service; fifteen (15) working days vacation after the completion
of five (5) years and up to ten (10) years of service; eighteen (18) working
days vacation after the completion of ten (10) years of service and up to
fifteen (15) years of service; twenty (20) working days vacation after the
completion of fifteen (15) years of service and up to twenty (20) years of
service., After 20 years of service, 1 additional vacation day shall be earned
for the completion of each additional year of service to the maximum of
twenty-five (25) years. Permanent part-time employees shall receive
vacation credit allowance on a proportionate basis.

2. Vacation allowance must be taken during the current
calendar year at such time as permitted or directed by the appointing
authority unless the appointing authority determines that it cannot be taken
because of pressure of work, or unless the employee elects to exercise his
option set forth in Section D. herein. |

3. A permanent employee who returns from military
service is entitled to full vacation allowance for the calendar year of return and
the year preceding, provided the latter can be taken during the year of return.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise

separated shall be entitled to the vacation for the current year prorated upon
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. Article V] conﬁnued.;

the number of months worked in the calendar year in which the separation
or retirement becomes effective and any vacation leave which may have
been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to
his credit any annual vacation leave, there shall be calculated and paid to
his estate a sum of money equal to the compensation figured on his salary
rate at the time of the death.

C. Twenty-six (26) man week vacation leaves shall be permitted
from June 30th through Labor Day of any year for the patrolmen, excluding
the Detective Bureau. If all twenty-~six (26) man weeks are not selected
as of March 31st, in order of Departmental seniority, the unselected
periods may be filled on the basis of priority of tirne of request., All
requests for two (2) or more vacation days shall be accomplished in
accordance with this section.

D. Employees may, at their option, elect to accumulate
vacation leave not in excess of forty (40) days inclusive of the then current

year.



ARTICLE VI

SICK LEAVE

A. Every employee subject to this Agreement sha.ll be entiilad
td paid sick leave benefits per annum according to N. J.A.C. 4:i-1.1 et sec.
of the Civil Service Rules for ths State of New Jersey, ¥'evised Novezﬁber
30, 197-3.

B. Service Credit for Sick Leave

1. All permanent employees, or full time provisioualr
employees shall be entitled. to sick leave with pay based on their aggregate
years of service.

2.  Sick leave may be utilized by employees when they
are unable to perform their work by reason of personal. illness, accident
or exposure to contagious disease.

3. Such sick leave shall not include any extended
period where the employee serves as a nurse or housekeeper during
this period of illness.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee

on the basis of one working day per month during the remainder of ithe firs:

14
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Article VII continued:

calendar year of employment after initial appointment and fifteen (15) days in
every calendar year thereafter, provided however that each employee shall
receive twelve (12) days in 1977 and eleven (11) days in 1978,

2. Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year to year to
be used if and when needed for such purpose.

3. An employee shall be reimbursed for accrued sick
leave earned subsequent to January 1, 1972 at the time of termination of his
employment in good standing at the rate of ten dollars ($10. 00) for each unused
sick leave day. Termination in good standing shall not be deemed to be
attained if the employee fails to provide the Township with at least fourteen
(14) days advance written notice of his termination.

D. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitled him
to sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must be
made prior to the employee's starting time.

a. Failure to so notify his supervisor may be
cause of denial of the use of sick leave for that absence and constitute cause
for disciplinary action.

b. Absence without notice for five (5) consecutive
days shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leave for three (3)

15



" Article VII continued:

or more consecutive working days shall be required to submit acceptable
medical evidence sustantiating the illness,

a. An employee who has been absent on sick
leave for periods totaling ten (10) days in one calendar year consisting of
periods of less than five (5) days, shall submit acceptable medical evidence
for additional sick leave in that year unless such illness is of a chronic
or recurring nature requiring recurring absences of one (1) day or
less in which case only one certificate shall be necessary for a period
of six (6) months.

b. The Township may require proof of illness of
an employee on sick leave, whenever such requirement appears reasonable
and warranted under the circumstances. .Abuse of sick leave shall be cause
for disciplinary action. Alleged abuses shall be investigated by the P, B, A.
President or his designee and a representative of the Police Department.

2. In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.

3. The Township may require an employee who has been
absent beczuse of personal illness, as a condition of his return to duty,
to be examined at the expense of the Township by a physician designated by
the Township., Such examination shall establish whether the employee is
capable of performing his normal duties and that his return will not

jeopardize the health of other employees.

16



F. Sick leave accrued prior to January 1, 1972 shall first be
dzducted from an employees sick leave bank prior to any other accrued

sick leave.

17
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ARTICLE VIII

HOSPITALIZATION AND INSURANCE

A, The Township shall provide a fully paid hospitalization insurance
program to each employee and dependents whnich shall include Blue Cross, Blue
Shield, Rider J and Major Medical Coverage.

B. Eifective January 1, 1975 each employee who retires shail be
provided with the same hospitalization coverage under the same conditions
as active employees,

C. The employer reserves the right to substitute carriers provided

the same benefits are provided.

18



ARTICLE IX

P.B. A, RIGHTS

A, Subject to the manpower neads of the Depariment, official
delegates of the P.B.A. up to a maximum of two (2) will be granted leave with
'pay in accordance with the provisions of N.J. S. A, 11:28(c)--4 for the plurposes
set forth therein.

B. P.B. A. activities,in addition to the rights of represeniation set
forth i the Grievance Procedure, may be conducted on Township property pre-
vided such activities do not disrupt normal work operations.

C. The_ P.B.A. shall notify the Township, or iis designees of the names
6f éurrent f’. B. A, offic“ers responsible for proceésing grievances.

D, The P.B. A. State Delegate shall receive time off from duty with
pay for attendance at state wide meetings as follows:

1. If the delegate is working the midnight to 8:00 a.m.
shift, he shall be relieved of his duiies at 6:00 a. m. on the day of
the meeting.

2. If the delegate is working the 8:00 a.m. to 4:00 p.m.
shift, he shall receive the day off.

3. If the delegate is working the 4:00 p.m. to midnight
shift, he need not report for duty until 6:00 pm on the day of

the meeting.

19




ARTICLE X

SALARY GUIDE

A, Effective January 1, 1977, all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular

job title as noted in Schedule A.

20



ARTICLE XI

LONGEVITY

A, - Effective Januvary 1, 1977 for each year of the contract
longevity payments based upon years of continuous uninterrupted service

with the Township payable on December 1st shall be as follows:

After five (5) years of service $125, 00
After ten (10) years of service $250.00
After fifteen (15) years of service $375. 00
After twenty (20) years of service $500. 00
After twenty-five (25) years of service $625.00

21



ARTICLE XII

COLLEGE INCENTIVE PAY

A, All employees who successfully complete approved courses
in a recognized institution of higher learning in a program leading to a
degree in Police Science related courses shall annually receive the sum
of twenty ($20. 00) dollars per credit hour.

B. The maximum amount payable under this Article shall be
limited to one hundred twenty-eight (128) credits or $2, 560. 00.

C. Such compensation shall be payable, subject to presentation
to the Township Manager of evidence of successful completion of the
course, on or before the first pay period in December,

D. Approved courses shall be those courses approved for
reimbursement under the S. L. E,. P. A, or L, E E, P, programs.

E. Employees hired after January 1, 1977 shall not be eligible
to receive College Incentive Pay unless they make progress toward a degree
within two years of employment and in every two year period thereafter.
Progress shall be deemed to be the completion of at least one approved course
with a passing grade within the two year period. Failure to make progress
witﬁin a two year period shall terminate said employee's benefits under this
Article, including any benefits previously enjoyed. Reinstatement may be made
by the Township Manager. WNo progress toward a degree is necessary after .
the successful completion of an Associates or Bachelors level degree,
however, any credits earned beyond the Associates or Bachelors level

will be subject to the above provisions.



ARTICLE XIiI

PERSCNAL LEAVE DAYS

A. Each employee shall be entitled to three (3) personal leave
days annually without loss of pay.

B. Personal ieave days may not be accumulated but shall be
paid for at the end of t_aach year in the event an employee, after requesting
same, is refused them by the Township. The parties shall make every
effort to co-operate in order that these days will be scheduled during
the course of the year.

C. Personal leave days shall be requested in writing as far
in advance of the day requested as possible except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply shall be deemed an approval.

D. In the event that two (2) or more employees request the
same personal leave day that employee with the greater seniority shall

have first priority to the day requested.

23




ARTICLE XIV

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave
of absence according to applicable Civil Service Rules for the State of

New Jersey, revised November 30, 1973.

24



ARTICLE XV

' CLOTHING, TRAVEL AND MEAL ALLCWANCE

A, Effective in 1977 for each year of the contract, the annual
clothing allowance shall be $300. 00 subject to presentation of acceptable
vouchers representing the expenditure of such sum.

B. Meal allowances shall be paid at the rate of three ($3. 00)
dollars.

C. A mileage allowance of twelve ($. 12) cents per mile, in
addition to receipted toll expenses, will be paid to each employee who is
required to provide his own transportation upon instructions from the
Chief of Police.

D. The Township will provide a protective vest to each
officer provided said vest is requested by the officer and one-third (1/3)
of the cost of said vest is charged against the officers XXXy CXRIXRXXK

allowance. Each officer shall be eligible for one vest only.

25



ARTICLE XVI

BULLETIN BOARDS

A. Bulletin boards shall be made available by the Township
for the use of the P.B.A. for the purpose of posting P.B.A. announcements
and other information of a non-controversial nature. The Chief of the

Department may have removed from the Bulletin Boards any material

which does not conform with the intent and provision of this Article.

26



ARTICLE XVII

MISCELLANECUS

A, Seniority shall be based upon continuous uninterrupted service
with the Township of West Milford Police Department.

B. The Township will provide sixty (60) rounds of relead ammunition
per month, provided by the present supplier, upon request provided that
previously issued ammunition has been utilized by the employee.

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Township, or inability to secure ammunition from
present supplier.

C. Each employee shall be entitled to bereavement leavé of
three (3) days from the date of death in the immediate family, and in the
event the burial takes place out of state, up to two (2) additional days
travel time. This leave shall be with pay. Proof of attendance at the burial
may be required by the Township. Deaths in the immediate family covered
by this section shall mean spouse, parents, children, brothers, sisters,
grandparents and parents-in-law.

D. Each employee shall be entitled to swap shifts with a fellow
officer provided said employee makes application to the Chief of Police.

The exchange of shifts shall be accomplished within a 14 day period.
E. Cther than in a police emergency, an employee shall not

be required to change tires on municipal equipment.

27



ARTICLE XVIII

NO-STRIKE AND NO-LOCKOUT PLEDGE

A, During the term of this Agreeﬁlent, the P.B. A. agrees on
behalf of itself insofar as is legally possible on behalf of each of iis
members that there will be no strike of any k‘ind and the 'fownship agrees
that it will not cause any lockout.

B. The P.B. A, cov:'enants and agrees that neither the P.B. A.
or any person acting in its behalf will cause, authorize, or support,
nor will any of its m.embers take part in any strike (i. e., the concerted
failure to report for duly, or willful absence of an employee from his
position, or stoppage of'wo}k or abstinence in whole or in part, from the
full, faithful and proper performance of the employee's duties of employ-
ment), work stoppage, slowdown, walkout or other job action against the
Township. The P.B.A. agrees that sﬁch action would constitute a material
breach of this Agreement.

C. Ir the event of a strike, slowdown, walkouf or job ac;cion,
it is covenantasd and agreed f‘nat participation in any suchn éctivity by any
P.B.A. member shall entitle the Township to invoke any of the following
alternatives:

1. Withdrawal of P. B. A. recognition;

2. Withdrawal of dues deduction privileges {(if
previously granted)

3. Such activity shall be deemed grounds for termination

of employment of such employee or employees subject,

28



Article XVIII continued

however, to the application of the Civil Service law;
D. Nothing céntained in this Agreement shall be consirued to limit
or restrict the Township in its right to séek and obtain such judicial relief
as it may be gntitled to have in law or in equif.y for injunction or damages or

both in the event of such breach by the P, B. A. or its members.

29



ARTICLE XIX

DEDUCTIONS FROM SALARY

A, The Township agrees to deduct from the salaries of its employees
suoject to this Agreement dues for the P.B. A, Such deductions shali be mad= in
compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.) 52:14-13. 9e
as amended, Said monies together with records of any corrections shall be .
transmitted to the P. B. A, by the fifteenth (15th) of each month following the
monthly pay period in which deduztions were made.

B. If during the life of this Agreement there shall be any change in
the rate of membership dues, the P.B. A, shall furnish to the Township writien
notiée prior to the effective date of such change and shall furnish to the Township
either new authorization from its members showing the authorized deduction for
each employee or an official notification on the letterhead of the P.B.A. and
signed by the President and Secretary -Treasurer of the P. B. A. advising of
such charged deduction.

C. The P.B.A. will provide the necessary "Check-off Authorizatioa"
form and the T. B.. A. will secure the signatures of its members on the forms
and deliver the signed forms to the Township Manager. The P.B.A. shall in-
demnify, defend and save the Township harmless against any and all claims,
demands, suits or other forms of liability that shall arisé out of or by reason
of action taken by the Township in reliance upon salary aedtxction authorization
cards submitted by the P.B. A. to the Towaship or in reliance upon the official

notification on the letternead of the P.B. A. and signed by the President and

30



Article XIX continued:

asurer of the P.B. A, advising of such changed deduction.
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ARTICLE XX

NON-DISCRIMINATION

A, There shall be no discrimination by the Township or the
P.B.A, égainst an employ.ee on 'account of race, color, creed, sex or na'tional |
origin.

B. There shall be no discrimination, interference, restraint, or
coercion by the Township or any of its representatives against any of the
employees covered under this Agreement because of their membership or
non—membershipr in the P. B. A. or because of any lawful activities by such
employees on behalf of the‘ P.B.A. The P.B.,A., its members and agents
shall not discriminate against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of the P.B. A.

32



ARTICLE XXI

SEPARABILITY AND SAVINGS

A, ]'_+‘ any provision of this Agreement or any application of this
Agréement to any employee or group of employees is held invalid by operation
of law or by a Court or other tribunal of competent jurisdiction, such provision
shall bé inoperative but all other provisions shall not be affected thereby ané

shall continue in full force and effect.

Lo
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ARTICLE XXII

FULLY BARGAINED PROVISIONS

A, This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations.” During the term
of this Agreement, neither party will be required to negotiate with respect to
any such matter whether or not covered by this Agreement, and whether or
not within the knowledgg or contemplation of either or both of the parties at
the tiﬁe they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by

the parties except by an instrument in writing only executed by both parties.
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ARTICLE XXIII

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1977,
and shall be in effect to and including December 31, 1978. This Agreement
shall continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred fifty
(150) nor later than ninety {90) days prior to the expiration date of this Agreement,
of a desire to change, modify or terminate the Agreement,

IN WITNESS WHEREQF, the parties hereto have set their hands and

seals at West Milford, New Jersey on this day of July, 1977.

NEW JERSEY STATE PCLICEMEN'S

BENEVCLENT ASSOCIATICN LOCAL TOWNSHIP OF WEST MILFQORD
NO. 162 ‘ T
B X "\ President A .

s Ay

Witness: W@

7

, \
Aj/ \_% Secretary Qg%/ V&/ﬂﬁ%@ggjgsf:p §

1o
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SCHEDULE A

A, Effective January 1, 1977, salaries shall be paid as follows:

1. Patrolmen

First year of service $11, 250. 00
Second y.ear of service 12,187.00
Third year of service 13,125, 00
Fourth year of service 14,051. 00

Fifth and subsequent years of

service 15,136. 00
2. Sergeant 16, 196. 00
B. Effective January 1, 1978, salaries shall be paid as follows:

1. Patrolmen

First year of service $12, 038.‘ 00
Second year of service 13, 040. 00
Third year of service 14, 043. 00
F.ourth yvear of service 15,035.00

Fifth and subsequent years of

service 16,196.00
2, Sergeant 17, 330.00
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LETTER CF UNDERSTANDING

RE: Township of West Milford - West Milford PBA Local No, 162

The purpose of this Letter of Understanding is to supplement the
1977-78 collective bargaining agreement between the above parties.

A, It is expressly understood and agreed by and between the
parties hereto that one (1) P. B, A, officer shall be granted time off from
duty without loss of pay or compensatory time to attend the regular, monthly
meeting of P, B, A. Local No. 162, not to exceed three (3) hours and it being
further expressly understood and agreed by and between the parties that
preference and priority for the purposes of this Letter of Understanding
shall be given to the officers listed below:

1. President

2. Recording Secretary

3. Financial Secretary

4, Treasurer

5. State Delegate

6. Vice President

7. Sergeant-at-Arms

It is understood that the member released from duty shall

be ready and available for recall to duty should the need arise.

B. The Township agrees to:

1. Install shofguns in front seat of patrel cars

as soon as possible but no later than 6/1/78.

{cont. )
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2. Allow one coffee break per shift at home

provided employee'’s home is in his patrol sector

and allow dinner to be eaten at home on 4-12 shift
based on procedures to be promulgated by the

Chief of Police.

3. Mutually agree with the PBA on the West Milford
Police Manual prior to implerﬁentation during the

life of thé 1977-78 Contract only.

4, Make every effort to notify an employee 48 hours
before a shift change occurs. Such effort shall include
a written notice and attempt to contact bf phone or
person.

5. Make available tfaining information and encourage
attendance at training schools or seminars.

The P, B. A. agrees to:

1. Investigate potential grievances of disciplinary
actions taken by the Township Manager and discourage

those it deerms unwarranted.

-

li‘ S ?resident

Township
anager
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