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PREAMBLE

THIS AGREEMENT made and entered into on this day of

August, 1979, by and between the TOWNSHIP OF WEST MILFQRD, IN

THE COUNTY OF PASSAIC, a Municipal Corporation of the State of

New Jersey (hereinafter referred to as the "Township') and WEST MILFORD

SUPERIQOR OFFICERS ASSQOCIATION (hereinafter referred to as the "S, O, A, "),
represents the complete and final understanding on all bargainable issues
betwcen the Township and the S, 0. A. and is designed to rmaintain and promote
a harmonious relationship between the Township and such of its employees who
are covered by Article I, Recognition, in order that more efficient and

progressive public service may be rendered.



ARTICLE I

RECOGNITION

A, The Township recognizes the 5. 0. A, as the representative
for the pl;trposeé of collécti;fe gegoﬁ.aﬁog& of all Liéutenani:s ax:;a Ca.ptains_
empioyed by the Police Department bul excluding the Chief of Police and
all ‘;)fher ernployees‘t;f the Towns}ﬁp‘of West idilford.

B. The titles ;:)f lieutenant and Captain shall be &e;finefi to include
the plural as well 2s the singular, shall ilnclude males and females and

L3
are synonymous with the word employees.



ARTICLE TX

MANAGEMENT RIGHTS

A. The Township herei:uy rei;a.ins and reservés unto itself, without '
limitation, all powers,' rights, authority, duties and-responsi'biliﬁgs conierréq
upon -and vested ix} it p'rior to sigring of this :Agreement by the Laws and
Constitubdon of the State of .ch; Jér-aej:y and of the Unéf{&d Sta.f:eg, including-,
but without lirr;iting ﬂlé generality of ilzheljl‘.'lbregoing, the following rights: _

1. To the executi_v_eﬁrﬁaﬁagema_ﬁt and administrative contzrol “ |
of the Towneship Gove@nent and .its propehrﬁes and facilities, and the activities
of_ its employees; S
| 2. To _hi:;:e all employees and subject to ih& provisions of la;w,
to determine their qualifications and conditions for continued emﬁloy}menﬁ,
or asSigz:;Inent and to promot;s .:.:md transfer employeecs;
3. To suspend, demote, dischiarge or tzke other dis ciplimary

-action for good and just cause according fo law.

B. The exevcise of the foregoing powers, 1‘~i'ghf:9., anthority, dutics
or responasibilities of the Township, the adoption of poii(;ies, rules, | regulationy
and practices anr]- furtherance thc—:reof, and the use of judgemeﬁt and discretion
in comnection fherewith shall be limited enly by the specific and ewmpress terms
of this ,&gretmeht anri‘t}'mn ealy to the exient such specific ond ezpress terms "
hereof are in fonformance with the Constitutior and Laws of New Jersey and
of the United States.

C. Nothirg contained herein shall be cons trued to deny or restrict

the Township or the employeeas of their rights, responsibilities and a.uf:horit;r

under R.S. 40 and R.S. 11 uor any other natiomal state, county or local



A chicle II continued:

jaws or ordirances, nor either parties' rights pursuant to the New Jersey

Public Employef-Employee Relations Act.

wlyoe




ARTICLE IIT

GRIEVANCE PROQCEDURE

A.  Purpose
1. The prupose of this procedure is to' secure, at the
Ioweast pos:;ib}.e }éve]., an equitable Solﬁﬁon £o t__hﬁ_ p_roblc—:ma-s which. T0aY arise
affecting the teljt-x_ns and con&iﬁons of this Ag'reeme:;t,
Z;I_ Not_hi?ag herein shall be cons;ti'ued as limiting the cight of
_ any employee having a.- grievance to di_aéués _fhe matter in_fnnna-iij‘r with

any a.p';iropriate member of the Departxn"a-ﬁt.
. \
- »B. 1Definition
The term "'grievance' as used hercir.x means any controversy S
arising over the interpretation, _applica;ltion or alleged {rioia{:ian of the
terms and conditicn s of this Agreement, avd mey be raised by the 8.0, 4.,
on behalf of an indi.w'idua.l or individuals, or the Tc-awnship.

¥

C.  Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances beiween the parties covered by this Agrecoent, and

e

shall be followed ix its entirely unless any step is waived by mulual comaent:
(z) An agglrieved- employee ox the 5. C. A, o be};zalf of an
aggrieved smployee or employees ox the Township shall institute acltioo
under the provisions hereof with ten (10} days of the vccurrence of the
grievance, E‘ailure to z;.ct within said ten (L0) days shall be deemed to

constitute an abandomment of the grievance.

(b) The employee ox the S. O.A., shall, in writing and signed, file

- = - 1 % e FoE . = T
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_;.Fk_rl:icle Iy . contiﬁued: '

{c) The Chief of Police shall render a decision in writing

within ten (10) days from the receipt of the grievance.

,StBE Two:

(2) In the event the grievance has not been resolved at Step -

One, then within five (5) days following thg.detemxiﬁa&un, the matter may .

be referred to the Toﬁship Manager who shall review the matt;r and make ‘

LR

-

a déteminaﬁon within ten {10) days from the Ireceipt of the gﬁevance.

'St_ep 'I'hree | .- \ | _ | : -

{a) In :?:he:'évent the grievance ha;s not been resolved at Step
_'I‘wml, the S, OA may 'wi'thin Iten-. _(10) days reguest arbifration. ‘The
arbiti;atcr shall Ee chosen in .accorgiance_ mth the Rules af the ﬁ&ﬁr-.}' eréey
State Boarxd of Me.diatiog

(b} Hove;ejrer, Do Iarb-itr'a,f:ion bearing sha.lltbe scheduled soonerx
tha;n thirty({30) da.y*s-; after thé final decision by the Township Manager, In
the e.\rent the éggriaveﬁ elects to ;E)ursue: Civil Sarﬁce Procedures, the
arbitrabion hezving shall be Can.celeﬂ. and the matier withdrawa from
arbitration. The S.C. A. shall pay Wh.a’::éver cests may have been incurrved
ic processing the case io arbiltra,tion. _

{c} The arbitrator shall be bound by the provisions of tﬁis
Agrecment and restricted to the applicabion of the .fa.cts éresented to him-
involved in the grieva;;:ace. The ar;lait:.;atér shall not have the au.thurit;r to add
to, modify, detract from or jalter in any way the provisions to this Agrecment
or any amendment or supplement thereto.

{d} 'The costs for the sérvi_ces of the arbitrator shall be
borned equally between the Township and the S, 0. A. Axny other -é:}cpénaes

sneurred  lncluding but not limited to the presentation of witnesses, shall be



* ArHecle IIT continued:

paid by- the party incurring the same.
. (e} The arbitrator shall set forth his fmds.ngs of fact and
veasons for making the award within thirty (30) days after conclusion of o

the arbitration heanng unless agreed to Ot}l&msa by fhe parnes. -

A

{f) 'I'he a.rb1tra.tor ) dec:smn shall be final'and bzndlng on

all parties,

D, Tow;::éhip Grievancés
. Gﬂevances initiated by the prnéhip sﬁall be filed directly

mth the 5.0, A, W1thln ten (10) calendar days after the efeent g1v1ng rise o
the gnevance has occured. A meeting shall be held within ten (10) calendar
days after filing a 'grievanc:e between the representative of the Township
and the 5. O, A, in an earnest effort to adjust tﬁe differences b‘etween the
paries, Io the event no such adjustinent has heen satisfactorily made,
eitber party may file for arhitration in aceoxdance with Step Threo
above.

E. No response at any Step in thiz procedure by the Townskip er

its agents shall ba deemed fo be 2 negative response and u,pco'n the to srminatiorn.
of the applicable tirne limits, the grievant may pr‘ac:.ee(i ta the next step.

F. Time limits may be extended by the parities by muteal written
agregment.

G. ‘The term Ydays' as used within this article shall mean "working

L]

days' and not regular days off.



ARTICLE IV

HOQURS AND OQVERTIME

A, ‘The hours of duty for members of the Department shall consist
of eight (8) consecutive hours per day not to exceed forty (40) hours in any
one week provided that in case of an emergency the pfficer or other official
having charge or control of the Department shall have [ull authority to
summon and keep on duty any and all such members during the- period of
an emergency.

B. Qvertime shall be paid upon the following basis:

1. An annual payment of $300 for any and all overtime
hours worked, Said payment shall be made prior to
December 15 of the year for which payment is made.

2. Attendance at Upper Court, Civil Court, Grand Jury
or Division of Motor Vehicles hearings or prc;ceedings
and other judiciél or administrative hearings olr
proceedings, on off-duty time will be compensated at
the rate of $25. 00. If an employee is required to
remain until the afternoon if his testimony is not taken
or completed he shall receive an additional payment of
$25. 00, in addition to his meal allowance. The morning

court session shall conclude with the lunch break of the



) J’Crti-cle v continued:_

Court oxr 1:00 p.m.
C. Court appearances shall not be

or irmmediately following a shift.

congidered as incidental



y ARTICLE V

HOLIDAYS

A, Each emplovee shall be cormpensated in pay, use or time off

with the approval of the Chief of Police subject to the manpower needs

of the Department and further subject to the provisions of Sections B,

C & D below for the following holidays:

L. New Years Day 8.
2. Lincoln's Birthday 9.
3. Washington's Birthday 10.
4, Good Friday 11.
5. Memorial Day 12.

6. Independence Day
T, Labor Day 13,

Columbus' Birthday
General Election Day
Veterans Day
Thanksgiving Day

The day following
Thanksgiving Day

Christmas Day

14. Martin Luther King's Birthday

B. In the event an employee chooses to be paid for his holidays,

he shall be pald by December 15th for no more than nine {9) holidays.

C. Employees covered by this Agreement shall receive three (3)

holidays off on the day of the holiday after requesting same in writing to

the Chief of Police, who shall establish reasonable procedures to

guarantece supervisory coverage of police operations.

D, Holidays not paid pursuant to Section B above or taken off

pursuant to Section C above may he taken as time off in that year.

~10-



ARTICLE VI

VACATIONS

A, Ambunt of Vacation Leave

1. "Annual valcatinn leave wi_th pay shall be e-arneyl at the
rate of one {1) working day of vacation for ea-ch month of service during
tl.'r.e remaindér of the calendar year following the date of appointment;
twelve (12) working days vacation tlhereafte;._- for every year and up to five
{(5) years of service; fifteen (15) w-or.king days vacation after the completions
of five (5) years and up to {10) ten years of sexvice; e;ghteen (18) woxking
days vacatmn after the completmn of ten (10} years of service and up to
fifteen (15) years of service; twenty (20) working days vacalion after the
completion of fifteen {15) years of sexvice and up to twenty {20} years of
servi;ce. After 20 years of sarvic;a, 1 additicnal vacation day %hall be
earned for the completion of each additional year of servie to the maximum
of twenty-five {25) vears. Pexmanent part-time employees shall receive
vacation credit allowance on a proporﬁonate basis.

Z. Vanalion allowance must be taken during the current
calendar year at such time 28 permitted o directed by the appointing
authority unless the appointing austhority determines that it cannot be taken

ecause of pressure of work, ot unless the employee elecis fo exercice his

option set forth in Section C herein,

3. A permanent cmployee who returns from military service
is enfitled to full vacation alliowance for the calendar year of relurn and

the year preceding, prowded the latter can be taken during the year of

reburn.



Artcle VI continued:

B. Vacation Leave Due Upon Separation _

1, An emp!.‘oyee. who is refiring or who has otherwise
separated shali be entitied to the vacation for the cg:rent year pro raked
upon the number of months worke'd in the caléndar yéar in which the
separation oxr retirement becames effective and any vacation leave which
1;na.y have been carried over ?rom the Ip_receding c:la.lenda,r year.

2. Whenever a permanent employee dies having to his credit
any anaual vacation leave, there shall be calculated and paid to his

13

estate a sum of money equal to the compensation figured on his salary

rate at the time of death.
C. Employees may, at their option, elect ic accumulate vacation

leave not in excess of forty (40} days inclusive of the ther current year.



ARTICLE VII

SICK LEAVE

A. . Every employee subject to this Agresment sl'ia.li be entitled
to paid sick leave benpefits per anauwm according fo N, T.A.C. 4:1-1.1 et seq.:
of the Civil SE?V];.C-E: Iﬁ.ules for the State of New Jersey, revised Nf;‘svembe:.r
30, 1973,

B.  Service Creadit for Sick Lcave _ %

1. ALl perm'ane:nt emplpyees, or full time provisional employces,
shall be entitled to sick leave with pay based on their aggregate years of
service, |

2. Sick leave may he utilized by employees when they are unable
to perfoz;rn their work by reason of perao'nal iliness, éccident or erposure
to contagious disease.

3. Such sick leave shall not include any extended period where
the employee serves as a nurse or housckeeper (huiri.g this peried of
illness.

C. Amount of Siclk Leave

i1, Sick leave with pay shall accrue to any full time eraployee

on the basis of one warking day per month during the remainder of the firsr .

calendar vear of cmp]_.o}rrnent after initial appointment and fifteen {15} days in
every calendar year thereafter.

Z. Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employee'’s credit from year to year to be

used if and when needed for such purpose,



Article VII continued:

3. An employee shall be reimburs-ed for accrued sick leave
earned subsequent to January 1, 1972 at the time of termination of his
eraployment in good standing at the rate of ten dollars ($10. 00) for each
unused sick leave day. Termiration in good standing shall not be deemed
to be attained if the employee fails to provide the Township with at least
fourteen {14) days advance written notice of his termination.

4. Employees covered by this Agreement as of January 1, 1977
shall have had deducted ten {10) accrued sick days frorm the employee's
total days earned after January 1, 1972. No reimbursement for said
days shall be provided pursuant to Section 3 above,

D. Reporting of Absence on Sick Leave

1, If an employee is absent for reasons that entitled him to
sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except in those work situations where notice must
be made prior to the employee's starting time,

a. Failure to so notify his supervisor may be
cause of denial of the use of sick leave for that
absence and constitute cause for disciplinary
action.

b. Absence without notice for five (3} con-

secutive days shall constitute a resignation.



Avticle VII continued:

E. Verification of Sick Leave

1., An employee who shall be absent on sick leave for three {3)
or IMorxe consecutive working days shall be required to subr{:'lit accepta,hle_
medical evidence suhstantiating the illness.

‘a, An employee who has been absent on sick
leave for periods tota.iing ten (ld) éiaﬁrs in one
. calendar year consisting of periﬁés of less
than five (5) days, shall submit acceptable
medica'l evidence folr additional .éick ie_awe
in that year unless such illnezs is of a
chronic or recurring mature requiring recurring
absences of one {1) day or I-ess in wl-fnich casze
only one certificate shall be necessary for a
period of six (6} months,
k. The Township mazy reguire proof of illness
of an eraployee on sick leave, whenever such

. reguirement appears reascnable and warranted

[

under the cirarnstances, Abuse of sick leave
shall be cause for disciplinary action. Alleged
abuscs shall be investigated by the Chief of‘__
Police.

2. In case of leave of absence due to exposuzre to contagious

disease, a certificate from the Departnent of Health shall be required.

_1&



.E‘\rf:icle VII continued:

3. The Township may reﬁuire an employee who has been
absent beca.use‘: of personal illness, as a condition o£ his return to duty,
to be examined at‘the expense of the Townéhip by 2 physician (lesignated
by the Township. Such examination shall establish w.vhether the employee is

capable of performing his normal duties and that his return will not

jeopardize the health of other employees,

. Sick leave accrued prior to January 1, 1972 shall firvst be

deducted from an employee_s sick leave bank prior to any ather zccrued

- L8
sick leave,

-16-



ARTICLE VIII

HOSPITALIZATION AND INSURANCE

A, The Townal;lip shall provide a fully paid hospitalization insu;*an:de
program to each employee and dependents which shall include Blue (;ross,
Blue Shield, Rider J and Major Medical Coverage. . »'I

B. Effective January 1"~ 1975 each employee who retives shall be -

provided with the same hospitalization coverage under the same conditions

as aclive employee s.

C. The employer reserves the right to substitute caxriers wrovided

the same benefits are provided,

E S



ARTICLE IX

SALARY GUIDE

A, Effective January 1, 1979, all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular -

job title as noted in Schedule A,

I O



ARTICLE X

LONGEVITY

Al Effective January 1, 1979 for cach year of the contract
longevity payments based upon years of continunus uninterrupted service

with the Township payable on December lst shall be as follows:

After four (4) years of sc?vicc 2% of base pay
After eight (8) years of service 4% of base pay
After twelve {12) years of service 6% of base pay
After sixteen (16) years of service 8% of base pay
After twenty (IZD) years of service 10% of base pay

B. Longevity payments for any individual covered by this Contract

shall not exceed $2, 000 in 1979 and $2, 200 thercafter..

-19-



L ARTICLE XI

COLLEGE INCENTIVE PAY

A AL All employees who successiully cnmpiete approved courses
in a recognized institution of higher learning in a program ledding to a
degree in Police Science related courses shall annually receive the sum
of twenty ($20. 00) dollars per credit hour.

B. The maximum amaunt payable under this Article shall be
limited to cne hundred twenty-eight (128} credits or $2, 560, 00,

C. Such cc;mpensa,tion shall be payable, subject tc presentation
to the Township Managex of evidence of succes s-ful comp].eﬁan of the
course, on or before the first pay period in Deca;n'ber.

D. Approved courses shall be thu:;e courses approved for
reimbursement under the S, L E, P A, or L. E.E, P, programs.

K. | Effec:tive_ January 1, 1977 employees shall rot he eligibie
to receive College Incentive Pay unless Ehe];‘ make progress toward a
degree within cach two yeav period therealier, h Progx"&s.ﬁ-‘. shall be deemed

to be the complelion of at least one approved course with a pasaing grade
within a two year period. Failure to make progress within a two year
period snall termainate sald employee’s benefits under this Article,
including any henefits praviotsly eajoyed. Reinstelement may be made

by the Township Mapager. No progressg toward 2 degree is necessavy
after the successful completion of an Associates or Bachslors level degree,

however, any credite earned beyvond the Associzies or Bachelors lavel
’ Y Y

will be subject to the above provisions.

— Ty e



ARTICLE XII

PERSONAL LEAVE DAYS

A, Each employec shall be entitled to three (3) personal leave
days annually without loss of pay.

B. Personal leave days may not be accurmulated but shall be
paid for at the end of each year in the event an employee, after requesting
same, is rcfused them by the Township. The parties shall make every
effoxt to co~operate in order that these days will be scheduled during
the course of the year.

C. Personal leave days shall be requested in writing as far
in advance of the day requested as possible except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply shall be deemed an approval.

D. In the event that two (2) or more employees reguest the
same personal leave shift that employee with the greater seniority shall
have first priority to the shift requested.

E. Additional administrative compensatory days shall be provided
employees at strajght time rate, based on normal departmental procedures
for its use, as follows:

a. 3 days in 1979
b, 4 days in 1980

Administrative days may not be carried over into succeeding years,

-21-



CARTICLE XIT

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave

‘of absence according to applicable Civil Service Rules for-the State of '

\
New Jersey, revizsed November 30, 1973,



ARTICLE X1V

CLOTHING, TRAVEL AND MEAL ALLOWANCE

A,  Effective in 1977, and for c-a,ch year of the contract, the annual
clothing allowance shall be $300, 00 subject to presentation of acceptable
vouchers represénting the expenditure of such sum,

B. Meal allowances shall bc:l paid at the rate of three ($3. 00) dc;lla.rs. '

C. R A mileage alluwane:e_oi twelve {$. 12) cents per mile, in addition
to receipted toll expénses, will be paid te cach exnplo;reel who 18 required

to provide bhis own transportation upon instructions from the Chief of Police.



ARTICLE XVI

MISCELLANEQUS

A, Senioxity shall be based upon continuous uninterrupted sexvvice
with the Township of West Milford Polic:fsl Deparbment. )

B. The Township will pu_:ovide sizty (60) rounds qf reload ammunit_ic:n
per month, provided by the present suppiie;‘, upon request provided that pre-
veiously issued amrunition has been utilized by thel employee.

The provisions of this Section shall terminate upon pu.rcha,sc;; of “
- reloading equipment by the Township, or inzlx.bility to scouxe a'mrﬁmﬁ{:ion from
present supplier. :

C. Each employee shall be entitle& to bereavement leave of three
{3) days from the date of death in the immediate family, and in the event
 the burial takes place out of the state, up to twd (2) addifional days travel
‘time. This leave shall be with pay. Proof of attendance at the burial may
be required by the Township. Deaths in the immediate family covered by
tﬁis section shell mean spouse, parents, children, brofhers, sisters,
grandparents and véarents--in--iawo Cne dey of hereavement leave will alec

be allewed for employee's aunls and uneles veperdless of the Jocation of

the burial.



CARTICLE XVIIL

NO-STRIKE AND NQ-LOCKOUT PLEDGE

Al During the term of this Agreement, the S, O, A, agrees on
behalf of itseli :Ilnsofa.r as is legally possible on behalf of each of its
members that there will he no strike of_ any kind anc’i the Township agrees
that it will not cause any lockout,

B. The S. 0, A. covenants and agreels tha,g;hneit}‘lg;.r the 8. Q. A. or
any person acling in its behalf will cause, autborize, or suppoit, nor
will a:iy of its mmembers take part in apy strike {i. e.. ; the concerted
failu:te: to report for duty, ‘.or willful absence of an e;fr;pi,oj,?ee from his
poeition, or stuppage of work or abstinence in whole or wart, from the
full; faithful and proper performance of the employee's dutics of empioyrent),
work stoppage, slox'-gdu‘ml, walkout or cthier job action agaiast ihe: Township.

The S.0Q, A, agrees that such action wonld constifufe 2 material breach

of this Agreement,

C. In the event of a strike, slowdown, welkout ow job action, i is
covenanted =nd agrecd {bal participation in apy such aciivity by any 8, O. A4,
memwber chall exntitle the Township to invoke aay of the ol lowing alievnatives

Y. Withdrawal of 8, G A, recogrition ;

Zo Wji:hcirav*ai a8
previcusly gran L 5}

"y

deduction priviie

3. Suck activity shall be deemed grounds for fogmdnalion
of employment of such empleoyces or employces subject

however to the application of the Civil Service law.



. Axticle XVII continued:

D. Nothing contained in this Agreement shall be construed to Timit
or restrict the Township in its right o seek and obtain such judicial relief
as it may be entitled fo have in law or in equity for injunclion or damages or

both in the event of such breach by the S."O..A.: or its merchers,



. | ARTICLE XVI

NON-DISCRIMINATION

A, There shall be no discrimination by the Township or the
S; O..A..A against an employee on account of race, coler, creéd, sex or
national crigin.

B. There shall be no discrimination, intérference, restraint, or

~

coercion by the Township or any of its representatives against any of the

. . 5.
employees covered undex this Agreement because of their membership or
non-membership in the 5, O. A, or bacause of any lawful activities by such
employees or behalf of the S, 0. A. The 5,0, A, , its members and agents

shall not discriminate against, intexfere with, restrain or coerce any

employees covered under this Agreement who ave not members of the S, Q. A,



ARTICLE XIX

SEPARADBILITY AND SAVINGS

A. X any provision of this Agrcement or any application of this

Agreement to any employee or group of employees is held invalid by
operation of law or by a Court or other tribunal of competent jurisdiction, =
such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and affeck,



ARTICLE XX

FUOLLY BARGAINED PROVISIONS

A, This Agreement represents and incorporates the complete and
fimal understanding and settlement by the parxties of all bargainable issues ’
which were or could have been the subject of negotiations., During the term
of this Agreernent, neither par‘t;f will be required to negoliate with respect to
any such matt;ar whether or not covered by this Agreement, and whether cx
not within the knowledge or conternplaﬁ;on of eitlier or both of the paxiies a,i:&
the time they negotiated or signed this Agreement.

B. This Agreement’ shall not be modified in whele or in paxt by

the parties except by an instrurnent in writing only executed by bolh parties.



ARTICLE XXIL

—_— e

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1979,
and shall be in effect to and including December 31, 1980, Thi-s Agreement
shall continue in full force and effect from year to year thereafter, unless
one party or the olher gives notice, in writing, no souner than one hundred
fifey (150) nor later than aninety (90) days prior to the expiration date of this
Agrcement, of a desire f;D change, modity or terminate the Agreement,

IN WITNESS WHEREQTF, the parties hereto have set their hands and

seals at West Milford, New Jerscy on this day of August, 1979.

WEST MILIFORD SUPERIOR OQFFICERS
ASSQCIATION TOWNSHIP OF WEST MILFQRD

f 7
Byl _,,5 é//"}()/fﬁ/ozm,Q President B;:;Zﬁ{LLli{:«m @Létéift/AWi—ar
74 nZ — "

v 4 i \'"' e Township
/ I \ Manager
! \ \
Witness: V"Ltnéss :
A7 Township
/ // vz
/Z‘/?_L’ M(rﬁg’:—/ { OZ;/A%‘.’-' Jﬁp(‘l.EtarY 7 }4&4“‘1"1 7/ g,&r }4/ Clerlk

N



SCHEDULT A

Effective January 1, 1979, salaries shall be paid as follows:
1. Lieutenant $20,013. 00
2. Captain $21, 242, 00
Effective January 1, 1980, salaries shall be paid as follows:
1. Lieutenant $21, 194. 00

2. Captain $22, 496,00



