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R ECOGNIMION

ARTION |

The Hoard hereby recognizes the N, B. C, R. Bus Drivers' Association
as the exclusive representative for collective negotiations concerning the terms
and conditions of employment for all student transportation drivers.

NEGOTIATION PROCEDURE

ARTICLE IL

‘ihie parties agree to enter into collective negotiations in accordance with
Chapter 125, fublic Law of 1074, ‘They will endeavor to meet by November of
tne scchivol year in which the curvent agreement is to expire. The Association

will present its proposals two weeks in advance of said meeting which will be
scheduled mutually.

The Association will present its proposal for a successor agreement by
Piovrere b of the pre-contract year,

GRIEVANCE PROCEDURE

-~

ARTICHE LU

A, Defimtion

1. A grievance is a claim by an employee or the Association based
on the interpretation, application, or violation of this Agreement
or policies affecting an employee or a group of employees,

An "aggrieved persun' is the person or persons making the ciaim,

3. A "party of interest' is the person or persons makin, ihe claim
und any person who might be required to take action or against
whom action might be taken,

B. Lurpose . .

The purpose of this procedure is to secure, at the lowest possible level,
cquitable solutions to the problem which may from time to time arise
affecting cmployees, Both parties agree that these proceedings will be
kept as snformal and confidentia)l a8 may be appropriate at any level

uf the procedure,






¢, Trecoedure

L. dnce 1ie impurtant that grievances e procesded as rapudly
us pudaslble, the number of days indicated at each level should
be made tu expedite the procegs. The time limits may, however,
be extended or reduced by mutusl sgreement.
2. Padure to act within 20 school days of the occurrence complained )
of shall be deemed to congtitute an abhandonment of the grievance,

d. o lthe ¢veot a grievauce s filed after June 1gt, aud tf left wresolved
until the beginning of the following schuol year, conld regult in
pereparable barm to the party of ioterest, the time linnts set forth
heram sball be reduced so that the grievance procedure may be
exhuusted priore to the coud of the achool year o as soon thereafter us
is 1)1'9;.'4if:uhle.

’1-.// bavel vine

’—‘/

/-/ Au vmpluyee with a grievance shall Vive discuss 10 withs Lhe
Tranapm bon € aordiputos, saither diceotly o throaph the Ao st '
dugigouated veprescentative(s) with the ubjective of resolving the
matter informmally at that level., The 'l'rangpostation Coordinailor
shull render s deaision orally within five (5) days firom the wdormal
fligvugson,

. baovel T'wa

FCoas o veaallh of e Pranripor labion oo dinatan e g
the matler s not regolved o the satisfaction ol fhe poiovidmi(s waltarn
Fove £8) senounl ddays ol the discngsion, e gewevand shodl se o 1l
s grievance mnoweiling o the Business Admiinisicator, or ooy
Nl le dupervinne, speciliyiag:

4y Hplure of the grieviance

bhe countvact arhich: colated

. the results of the previvus discussion
. relet soughil

Withiin five (9) sehioul days afler the grivveance has been il
with the Husineds Aditnusirator, the Husiness Sdimiilswatas onai
Bolth a auceting un the gricevoancee if requested by either pgriy, 5 an
attvnpt e resutve the dispute, 'The Business Admuustrator shall
render a decision wn writing within five (5) school days after the
conclusion of the meeting, or, if no meeting is requested within
ten (10) school days of sulnnission of the grievance at this level,






Fasr o) "Phren

If the aggrieved person i8 not satisfied with the disposition
of his grievance at L.evel Two, he may, not later than five (5)
school days aiter receipt of the written decision of the Business
Administrator, submit the grievance to the Superintendent. The
written grievance submitted to the Superintendent must include .
a, b, ¢,and d as indicated in Level Two plua the basis for dissatisfaction
with the Business Administrator's decision.

_~Within ten (10)school days after the grievance has been filed
/,'/.i'th the Superintendent, the Superintendent shall hold a hearing if
S requested by cither party. All parties of interest shall be present at
the hearing and may prescent such fucts as are relevaat to the
gricvance being considered. ‘the Superintendent shall render a
decision in writing within five (8) school days after the conclusion
of the heuring, or, if no hearing is held, within fifteen (15) 8chool
days of receipt of the grievance. A copy of such decision shall be
forwarded to the aggrieved, to the assgociation, and to all parties of
intereist,

fsevel ffour

If the aggrieved person is not satisfied with the disposition
of his grievance at l.evel Tirge, he may, not later than ten (10)
school days after receipt of the Superintendent's decision or fifteen
(15) days after filing the gricvance with the Superintendent, submit
his grievance in writing Lo the Board of Education. This written
grievance shall he addressed to the Board through the Supevintendent
and shall include, in addition to the written inaterials considered
hy the Superintendent, a written statement of the hasis for dissatisfactiie
with the Superintendent's decision.

If the grievant, in his appeal to the Board of Education, does
not requeést a hearing, the Board may consider the appeal on the basis
of the wrilten statements submitted. The Board may request Lae
submigsion of additional written material or it may conduct a hearing
on the matter. When additional written materials are -equested,
copies thereof shall be subhinitted w the adverse party who ghall
have the pright to reply thiereto.

The Loward of lducation gshall make a determinatlion Witilii
thirty (3U) school days of receipt of the grievance and shall notify
the grievant and all parties of interesat of their decision.






3. Miscellancaus provisions

A. Al partien of interest may be present at all hearings
concerning the grievance,

3. All hearings ahall be held in private and shall include
only the parties of interest and such representation as
. each is entitled to under the provisions ot this agreement
and the law.

(. All time lines in this article may be extended by mutual
agreement of the parties.

WORK YEAR

ARTICTE TV
t.  ‘Phe regular wink year shall consist of no more than two {2) days
o excess 0f the siudent days. Irivers required to work in excess of thesc
nays shall be paid at the contract rate per day.
2. The work day will be three(3) or four (4) runs or as stated in each

driver's contract.

DRIVER EMPLOYMENT

ARTICLE Y
N, Driver Assignments

Routes and buses shall be agsigned hy the Administration but drivers
shall be granted the opportunity o slate their preferences for assignments.

Drivers with the most seniority shall have prefecence for ousic
coutracts which pay a salary differential,

1. Activity Hung

Drivers shall have the opportunity to sign-up for activity runs and assignment
shall be on a rotauing basi1s. A mutually agreed upon plan will provide personnel,

L el Pips

llus drivers who #ion up shall be assigoned on a rotating schedule and based
G wowisduators jargaaciat of dicirabiliyy o perform the assignment.
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.

Contracted Runs with Other Districts

v i gvend thay Nod'thern Burlington services other school districts

s regular home to chool trangportation, the drivers shall be compensated
o o per diem badis at s negotiated figure for the additional time required

o cuiaplete the assigmment,

Tne drivers agree o service the contracting districts at the negotiated
figure at a time that may require the driver to make an additional trip
from hig/ber home o the bug parking area a maximum of six times during
lile schiool year.

s understood that if the contracting school's schedule requires a driver
fv mahe o gpecial teip from his home to N, I3, C, R, on more thau si1x
ocedasions during the gcohool year, the rate of compensation for the seventh
and subguquent trips on a speciul time schedule shall be at a caw ul 33,30
per dicin above thae usual per diem rate.

Houte Vacancies

All vacancies shall be posted five (b)Y days prior to permanent filling
and the driver applicant with the most seniority shall fill the vacancy.

[n an affort to avoid a 8o cvalled "dominue effect' only a total of three
desver i, baged on gdoniovity, will bhe peemted to fill vacancies occurring
ad o result of un employee's termination, retirement, ete, or as a result
of ndding wdditional runs after the begiunwng of the school yuar,

Reduction in Foroce

When reduction n force ovcuurs, such reduction will be on a

peatority busis for all drivers who have completed two or more consecutive
yeurs of contract emnployment us o bus driver. tlowever drivers with less
than two (2) years of consecutive contract employment will be riffed before
any who have been placed on the geniority list.

Riffed drivees who had completed two or more congecutive years

ol employment prior to R11¥ shall be entitled to recall rights according
e the following procudur:;

}.  Drivers shall be cligible for recall for a period of
two years from the date of R

Devers shall he eligible for recall beyond the limitation
cwited i@ ey raanaunig on achve substitute driver

RITIATE

e onitor ity shadh eslablisly erder of recall,






I Notice of recall shall be mailed via certified mail to
ihe cigavyed's last addreud appearay on the records
ul Wie gehwos Jdlgtrict.

9. ‘the recalled minployee shall respond within two weeks of
veceipt of notification regurding his/her intention to return
10 aclilve employnient.

. b, Jailure to reply as outlined in # 5 above or failure to
sceept re-emiployment offered shall result in forfeit of
seniority and all rights to recall.

1. Reealled drivers ghall be given full credit on the salary
svale fur previous full-time driving service at N, B, C.R.

Coo 0 Btalutary Savingse Clausc

Nothitig contained herein shall be construed to deny or restrict to
cary dviver such rights s he inay have under New Jersey laws and regulations.
T b b sranted Lo deivers bercundere shall be decrned (o be in addition
Lo s prravided by taw,

1. Just Cause Protection

-

No dviver sghall be disciplined, reprimuanded, reduced in rank or
compensation o deprived of any professional advantage without just cause.

LEAVE O ABSENCE

ARTICLE VI

AL Feo AL ten-month canployees sre entitled to ten (10) days of accumulacive
sk leave each year,

H. Temporary nonaccumulative leaves of absence with full pay shall be grantud
by the Boacd with the approval of the adminigtration as follows:

1. Phree (3) days at any one time and per occurance in the event ol death
of the spouse, child, parent, brother, sister, father-in-law, mother-in-law,
dunghter-in-law, soun-in-law, or grandparents.

. Vhiree (3) days ol Lleave foy pu sonal, legal, religious, business, household,
or family malters which reguire absence during school hours. Application
1o the wrhoindsteabion sholl be noade Lwoeaty -four hours in advance, excepl in
GO WL IO

e prrrsonal Jeave will be granted the day befoce o afice a boliday.






No niwore thon two (2) driver s may be geanted personal leave on
auy one day. lLeave shall be granted to the first two people who
apply. :

3.  Uiher leaves of absence may be granted by the Board for good reasons,
C. Jury Duty

The ualary paid to such employee shall be the difference between jury
pay and the average daily earnings of such employee.

N, l.eaves without pay

beaves without pay must be approved by the adminigtration and the Board.
i, Fxtended Lauves without pay
tixtended leaves without pay will only be considered for employees who
have completed three (3) full years of service to the district. Such leaves,
if yranted, shall terminate on September 1 next following the school year

asairny which the leave was granted unless the Board and the employee
mutually agree otherwise.

BENEFITS

ARTICLE VI

A Medical nsurance

1. The BBoard will pay the premium of the New Jersey Blue Cross and
Blue Shield (Rider J inclusive) as required by the Plan in force.
Usual Customary Rates (UCR), Prevailing Fee, and Comprehensive
FPlan 365 (per admission, all conditions) under the laws of the State
of New Jersey, at the guing fumily rate,

o

The Board will pay the premiums for Major Medical cover age as
provided by the Health Serviees, lne., Medical Indemnity of
America, Inc. (Blue Cross-Blue Shield Association).

i
4. ‘The terms, conditions, rules and limitations as provided fortby the
contracts of the insurance and underwriting companies will govarn,

13, Dental insurance

1. i'he Board will pay said premium for the employee only for the exiating
plan with the New Jcersey Dental Services Plan.,






[~

3.

At the opliva of the employee, faniily coverage may be provided,
with the employee paying through payroll deduction, the differences
betweun the premium for single coverage and the premium for
family coverage,

‘The terms, conditions, rules, and limitations as provided for
by the contracts of the insurance and underwriting companies will
govern,






AR TIC 0

MISCELLANEOUS

Vi

A.

.

Pay Schedule

Employees shall be paid in accordance \ﬁt.h Salary Schedule A, hereto
attached on a semi-monthly basis.

Notice of Resignation
Fmployees resigning shall give two (2) weeks notice.
Notice of Re~employment

Kiaployees shall be notified of their contract and salary status for the
next year ordinarily no later than May 15th.

IPayment for t/nused Sick Leuave
A puyment of a 1/2 day pay, jwr contract pay, will be made to employees

for atl unused sick days after working in the district for ten years upon
retirement not to exceed $1, 000,
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tJ.

Pugi PPraclies

The terms and conditions of employment shall be those covered by
this agreement. These terms and conditions shall remain in effect
for the term of this agreement.

Copies of Agreement

The Board agrees to provide a copy of this agreement for each
trangportation employee. The cost of said provision to be shared
equally by the Board and the Drivers Association.

{f any provision of this agreement or any application of this agreement
Lo any bus driver 1s held to be contrary to law, then guch provision or
application shall be deemed invalid.

Any individual contract between the Board and an individual employee,
herctofore or hereafter executed, shall be subject to and conagistent
with the terms und conditions of this agreement during its duration.

Whenever any nodee 18 required to be given by either of the parties of

. this agreerment to the other, pursuant to the provision{s) of this agreement,

either party shall do 80 in writing, [f by the Association, to the
Superintendent.

I by the Board to the President of the Bus Drivers Association.

This agreenmcent shall be effective as of July 1, 1981 and shall continue
in effect until June 30, 1982,







081 -82

e et e

R TREH Yy
i[u_l_i_‘-ﬂi Van 1 Runs
e

1 $3625 $4100 $4375
2 $3875 $4350 $4625
3 $4125 $4600 $4875
4 $4375 $4850 $§5125
5 $4625 $5100 $5375
6 $4875 $5350 $5625

CRGO0 above maximum for Master Uriver
A Masiore Dewver s one who was on the maximum step of the salary guide in the
previous Coutracl yeur.

LAONGEVITY INCHIEMINN'ES

P, wha have completed ten (10) full contract years of service will
soceive un additional 2100 in their contract salaries for the 11th - 15th

ST AR T

tinvors who have completed fifteen (15) full contract years of service will
veveive an additional $100 in their contract salaries for the 16th - 20th
yoars of service.

G.0 dnoverds who hiave compleled twealy (20) full contract years ol service will
rogelve an additional $100 in their contract salaries for years of service

beyond twenty (20},

ACTIVITY RUNS

F9.20 per run on a rotating basis where administratively possible.

IS ECTTON

Fo.H0

TR

b, it per hour

$5. 00 per trip will be deducted toward sub covering regular run.
O wips ol more than 6 Lours, no sub pay deduction will be made
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TN e v T it I’resident, Roard of Kducation
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