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ARTICLE 1
RECOGNITION

The South Brunswick Board of Education {hersinafter referred to as
the "Board"). heraby racognizes the South Brurnswick Asaoclation of
Paraprofessionals (hersinafier referred to as the *Association®), es
the exciusive and sols representativa for collective negotiations
conceming grievances and terms and conditions of employment for
all paraprofessional personnsl whather under contract, on leave, on
a per diem basis, smployad or 10 be empioyed by tha Board, but
excluding:

Administrators
Teachers
Sacratariss
Custodians

Employees working less than ten (10} hours per week -
Unit A, - Employsas working ten (1C) or more hours par week
Unit B.

All references to femals pamprofessionals shall includs male
paraprefessionals.
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ARTICLE 2
NEGOTIATION OF SUCCESSOR AGREEMENT

Tha Board and the Associslion agress to commence negotiations in
accordance with Chapier 123 of Public Lews of 1974,

8. Eithar party may, ¥ & 20 desires, wtilize the services ol outside
consutiams ard! May call upon professicnal and ley represanmiatives

1o asuist in the negotiations.
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ARTICLE 3
GRIEVANCE

1. A prisvance shall mean a complaint by a paraprofessionsd that
there has been as to himMer & violation, misinterpratation, or
misapplication ol tsrms of this contract,

2. As used In this delinition, the ferm paraprofsssions! shall
also mean a group of pamaprofessionals having the sams
grisvance.

Rights of the Aggrisved

Any Individual paraprofessional reprasented by the Assocstion

shall be ensured frasdom from rastraint, interference, coercion,

discrimination, or reprisal in pressanfing hisher appeal. The

aggrieved shall have the right 10 pressnt hizsther own appeal or to

- gesignate a representalive of tha Association, or olhar persons of
his/her own choosing to appear with him/har at any step in the
grievance procedute, Whenever he/she chooses 1o have sther persons
to appear with himMhar, the Associstion will have the option of being
presant.

Griavancs Notlfication
The Association will be nolilied of all grisvances in advance
of any grisvance mestings in which any paraprolessionats
repressniad by tha Association are involved.

Procedute .

1. A paraprofessionsl with & grievance ahall first discusa it
with the school principal within fifteen {15) calendar days of
ite occurrence wih the object of resolving the matter

Iirormally.
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ARTICLE 3
GRIEVANCE

o Procedurs
2 N, 53 & result of tha discussion, the matiar is not resolved

the satistaction of the paraprofessional within five (5) work

duys, ha/she shali sst forth NaMer complaint in writing to .

the school principal.

The written griavence shall spacity:

(1) Tha speciic provision{s) of the contract alleged ¥ have
basn viclated;

(2] The nature and exterl of the Injury oF loas;

(3} The remedy sought;

{4} The result of the previous discussion as noled in Artice
AD.1; —

(5) His/her dissatisiaction with the dacision previously
yendersd by (he principal an noted in Adicle 3.0.1.

The prncipal sha¥ communicats hisher decision 1o the

; pamprofessional in witting within fiva () work days of

t recaipt of tha writien compiaint.

[ 8. The paraprofassional may sppeal the principal's decision to the

Superintendent of Schools. Thé sppedl 10 the Supsrimandent

: must be made in wiiting within five (3] work days of the

} peincipal's response and must set Torth the grounds Lpon which

the grisvance is based. Tha Superintsndent shall request &

repori on the prisvence from the principal, shall conder whh

the concamed paitios, and, upon request, with the
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ARTICLE 3
GRIEVANCE

PFrocedure
3

paraprofessional or principal saparately. He/she shall atiempt
10 resolve the matter as quickly as possible, but within =
period of ten (10) work days. The Supseriniendent shall
communicate his decision in wiiting to the paraprofessional
and tha principal.

H the grievance i not resolved to the paraprofessional’s
satisfaction, ha/she may request a review by the Board. The
requast shalt be submiited in writing within five {S) work
days of ths Supsiiniandent's response. The Supsrintundent
shall {orward the reguest to the Board and shall attiach
relaled correspondence. The Board shall review the grievance
and, at its option, hold a hearing with the smployss, and rander
a decision in writing within ten (10} work days of receipt of
the request. in tha event that the Board chooses to hold a
hearing, tha Board ﬁlly creais a grisvance haaving commiites
which shafl have the right and authority 1o hear testimony and
receive svidence and render a decision as though the full Board
haurd the svidence.

# the grisvance is stil not rescived to the satisfaction of the
aggrieved party, and the Grievance Committes of the
Azsociation fesis the grisvance has meit, the grisvance may
be submitted to the American Arbltration Association (AAA)
for srbitration by & writlens notice 10 the Board within ten
{10} work days foliowing raceipt of the Board's dacision.
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ARTICLE 3
GRIEVANCE

8. fProcedurs

| 5

0-

The arblirsior shall oonfer with the reprasntatives of
the Board and B Grisvance Committes and hold hearings
promptly and sha)l issue his decision not later than
twenly (20) calendar days from the closs of the
hearings, or # ors! hearngs have bean waived, then from
the dais the issues are Submitted to him/haer.

The arbitrators decision shall be In witing and shak set
forth histher findings of fact, masoning and conclusions
on tha isxoos submitied.

The srbitrator shakt bn withowt powsr or authority 10
maks any decision which requines the commission of an
act prohibited by law Or which violatss the terms of this
Agreemant.

Tha arditrator shall e without powsr 10 add or subiract
from the Agresmant.

Tha arblirator shall Hret nile on the arbitrability of any
matisr pressnied t0 him/har,

The arbitrator shail maks a fuling on tha matters
propetly prasantod io the arbitretor by the parties.
Tha arbitrator ahall nie in scoordante wih ihe rles

and mguistions of the AAA,
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ARTICLE 3
GRIEVANCE

B Procedurs
8. h  The daclsion of the arbitrator shall be submitted io the
Board and the Association and shali be final and binding
on the parties.
7.  The arbitrator's fee shall be shared squally by the Board and the
Association.




ARTICLE 4

VACANCIES

A.  Opponunlty shall be given to any paraprofessional to apply for any
position for which ha/she may be qualitied.

8. 1. Nolice of sny vacancies ocourrdng during the schodl year shall
be posted in sach achool, Applicetion for seid pesitions shalt
be made in wrking within ten (10) work days of saif posiing.

2. Notice of any vacancias oocurring during the summer momhe
shal be sent to the Praesident of tha Association who shalt be
responsible for notifying the mambarahip,

3.  No vacancy shail be filad within ten {10) work days of posiing
sxcepl in case of an emergency.

G In the svant thel & paraprofessional wishes 1o transfer to another
position if a vacancy shall occur during the summer months, ssid
person shali send & writlen statement 16 tha Superintendent of
Schools prior 1o the closing of sthool annuslly. Said notice shall de
fept on fie during the two summer months only.

D Al candidatss mesting basic requirements will be sligible to apply
for tha position sng will be given an opportunity for an interview.
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ARTICLE 4
VACANCIES

Employees who have acquired sxpetience, skitt and abllity, physical
or otharwise, to do the work required in the job, withoin training,
shail bs given consideration befors an spplicant ouiside the school
system. All such applicants shalt be considersd and wit be ghen a
reply to thair application. The Supsrintandent of Schools of hisher
designes shall determing ths quallfications mnd abilities of the
employess who apply, and in the svent that two applicants mre of
oqual sxpariance, akill and abiliy, the applicamt with the graster

. seniority shall be awarded tha job. Tha dacinion of the
Superintendent of Schools or his/her designes In determining
promotions, transiars and assignments for the filling of vacancies
and naw positions shall b final,
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ARTICLE 8
LEAVES OF ABSENCE
A.  Bick lenve is heraby defined to wwan sbssnce from duty of any full
time paraptofessional bacause of parsonsl disabllity dua 10 liness
or injury. ot because he/she has basn excluded from school by the

School District's medical authorities bacauass of & gquarpnting for

such dissase in his immadiate household.

1. Full-time paraprofessionais shall be aliowed ten {10} days
lsave in ary one year for Niness or injury. Such leave defined
as sbesnces from duty due to Hinass of injry shak be subjet
to varilication of a physician. Al unused sitk leave shall be
accumuintive for additional sick lsave as nested i subssquent
yoars, et

2. Eftsciive upon raiffication of this Agresment, bargaining unh
mambars newly smpioyed after the beginning o any work ysar
shall, at tho time of smploymant, be credited with siok leave
a1 thw rate of one {1} day for aach month or portion of & monih
mmaining in the work year. Any portion of & month shal by
congidered as & full mondh,

3. Unit membars who retire from tha diatrict shall be
compensated for sccumuisted siok leave by the following
tormula:

100% of sccumulated sick laave days times $10.00
= compenaation.

*Ratimment” (s defined az establishing sligibility 1o
raceive rutirament banefits under the P.E.R.S. system.
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ARTICLE §
LEAVES OF ABSENCE

4. Abssnces During Working Day

Pamprofessionals may not isave the bulldings in which they
work during thair assigned working day (exclusive of lunch
time) without parmission from theie supervisor,

5. Those parsprofessionals called for Jury duly shall be paid at

their regular rate less compensated fees for jury duty.
Other Lesves

A paraprofessions) shall be snlitied 10 the following non-

accumulstive lsaves of absunce with full pay vach school year.

. Time nacessary for eppewancas In wiy lugul procesdings
connacted with the paraprofessionsl's employment or with the
schoo! syatem, sxcept in those instances whare the
paraprofessional is a defendent and the Schoo! Board is the
piaintit and cases whars the paraprofassionsl ks » plaintiff
and the School Board is a defendant,

2. Deuth In the Family
& Thres {3) cays of abssnce with pay will be gramed upon

request whan death occurs in the immediate family.
immediata family is defined to include husband, wife,
faiher, mother, son, daughter, brother, aister, husband's
parents and grandparenis and wifé's parants and grand-
Parants.
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ARTICLE &
LEAVES OF ABSENCE

B Othar Leaves
Death In the Famlily

b

Two {2) additional days of absance with pay may be
granted upon spprovl by the Superindendsm for unusual
and saenuating circumstances. AR applications shall be
made In writing satting forth In detall the unusuai and
extenusting circumstances.

¢ Om {1) day of absende with pey may be granted, Upon

approval by the Superintendard ¢F his/har Jasignes. W
aitang tha luneral of a close friand or a close mslulive.

d  Leaves Wakeh pursusni to subsection &. above shall be in

addition to any sick leave 10 which the smployea 8

antitied.

Parsonal Lesave
& Paraprolussionsls who work twanty (20) of more houns
per wesk shall be entiilad 10 one (1) personsl day per

yonr,
8. One (1) unused psrsonal day annustly shall be converied

10 accumulated sick isave,
All sxiengsions or renawals ol leaves shalf be applisd for snd

granied in writing,
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ARTICLE &
LEAVES OF ADSENCE

Other Leaves

For lsave purposes, “haif day (1/2)" e defined as half of the
scheduled work hours for the specific employes. H leave ia
taken for mors than a hali-day, & full day of leave Is charged.
W laave ix for & hali-day or less, a haif-day of leave is
chargad.

Extanded Disablilty

Shall become effsctive in 1892-93 schoal year.

Total

Disability

*Total disabllity® shall mean one which,

a  rsesults from bodily injuries or disease, and

b wholly pravenis the paraprofessiona!l fromn engaging in
higz‘het regular ocoupation; or assuming duties assigned
by hsher supsrior taking lm; -eonsld-mion the nature
and degres of the disabilty.

¢ The paraprofessional must be under the care of a
physician. The Board may require examinstion and
statemants from doclors of s own chocsing as
frequently as it Is desmed nacessary.

Eligibliity

a  Extended total disebiity benefite shall be payable to &M

hat-time {20 hours per week) or more parsprofessionals
who are on an annual conmiractual arrangamant with the

South Buwnuwick School System, regardless of the term
of sarvice previously psrformed prior 1o total disablitty.

13
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ARTICLE §
LEAVES OF ABSENCE

C  Extended Disadliity
2. ERlgipilty

b

Banefits sha¥ not be avallable 1o wiy paraprofsssional
who has been notified in writing that hat sefvices am 1o
De tarminated of het contract not renewsd, price 10 the
start of totel disability, except as provided in paragraph
d. balow,

Bemafits shall also not ba avellabls 1o any parsprofes-
sional who submiits her rasignation In writing prior to
siart of her iotal disabiity.

Bernfits 10 & paraprolessional whose services ame fo be
tarminaisd by & specific date; for whateved reason, end
whoss total disability preceded the notics of
{ermination of such sarvicss, shall ba paid only 1o the
date of such {smmination provided the pamprofessional
is totally Oisablsd st that tims.

A rcurrence of the same disabllity within one hundred
and sighty (180} days ol discontinuance o original
disability,

3. Benefits

L 8

A peraprofessional becomas wiigible for payment under
thin Section: only aftar using one hundred {300) parcem
of aveitable accumulated sick leave days or waling
thirty (30} calendar Jayr, altar the onset of the
disabiliily, whichever i longer,

14
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ARTICLE &
LEAVES OF ABSENCE
C  Extended Olasbility
3.  Benefits
b. Tha amount of monihly paymanta shall be determined In
the foliowing manner

(1) The basic monthly salary shall ba computed by
dividing the annual salary by the number of monthe
the paraprofessicnal iy required 10 perform
sefvice, xa provided in the annual conmract.

{2) Tan {10} month paraprcfassional {from September
to Jung) shall noi ba eligibie for venslit paymani
under this program during the months of July and
August.

{3) Payments shall bs made at the rate of sixty-seven
(67%) peroant of a paraproiessional's salary

: subject to the Hmiations of e. belaw.

¢  The number of months that banefits shal! be payable
shall be determined by dividing ihe 1018l number of
monihs of service as a paraprofessional by four (4).
Benefits  alzo shall be payabls for a portion of 8 month.
In no case shall the number of months benefils are
received sxcead 12 months,

d In no cas® shall benefita ba payable conourrently with
paymania recelvad by a paraprofessional {or rstirament
undar the Soclal Security P.ogiam or sny state
smpioyes's pension plan.
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ARTICLE 8§
LEAVES OF ABSENCK

C. Extended Disabllity
3. Benetita

L 2

Senelits undar this program shali be reduced by the
smount of any Workers Compensation payments and by
disabillly payment under Social Security. Tha parapro-
fassiona) shall be required ta apply for such payments.

H potentially eligible.

Once disability efigibility begins under this Articls and
¥ a paraprofessional la aligitte for Socal Becurity
disabiilty paymaeniy, his’her payments under this Beclion
shall not be further reduced by any cost-of-living
increasss under the Socia) Becurity At

4. Exclusion of Beneflis

a

Sanefita shall nol be paysble for a disability resulting

from:

{1) Disaase or bodily Injuty willfully and imantionally
seli-intlictad.

(2) Injury incurred or diseass contracied prior 10
bacoming a paraprofessional of the South
Brumawick School System, unlesa empioyed for
mote than thres {3) yvesrs in this system.

{3) Deciared of undaciured war, insurrection, invasion,
rabeilion, revohaion, Cvl War, or Civll Riot.
Sanafits shall not bu puyable whils a s.l..y is being paid

through the use of sccumuiated sick inave.
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ARTICLE 8
LEAVES OF ABSENCE
€. Extended Disahbliity
6.  Procedurs for Applying for Bensiits

‘A An appiication for total disabllity bensfits under this
program must be accompanied by a physician's
cerlificale ¥sting the nature of ihe condition and the
probabie length of total disability of the paraprofes-
sional.

k. An application for icta! digablity shall ba submitied
only after the sick ieave days, undar the terms of 3.,
hav beoi used to cover absence resulling from hisher
tota) disability or, in the svent the pamaprofessional has
Isss accumulated sick leave days than can cover the
alternative walting period, thivty (30) calendar days,
whichever ls lcnger.

v .
ISR L TR Bty S

gt *
v



ARTICLE &
EVALUATION

e e

A, Evaluation of Paraproleasionsis

it it agresd (hat meetings shall ba hald for tha purpose of
daveloping an svelustion proceduts for alt unit members wha work
twanty (20) hours of tore par week. Any such procedure shall be
mutually acoeptable befors it s Actvated.

B. Parsprofessional Evaiustion Procedurs
Evaluation repons shali be compisied annually for ail

" parsprofesaional stall who work twenly (20) or mors hours per
weak. The evaluation repot shall e completed no later than May 15 . A

of sach year.

Al sppmisals of the work parformance of & parapmiessional shall ,
te conducted openly and with full knowlsdge of the paraprofessiona). .
The svaluation shall be basad on tha job description and parformance :
axpectations for tha role filled by the pamaprofessional.

The formal evaluation shall be conducied only by an administrator.
The written raport shall be genaraied on the agresd upon form. Any
rating other than *“8° or “NA* shatt be sxplained in narmtive form
wilh & prescriptive statamem.
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ARTICLE &
EVALUATION
Evaiuation of Paraprofessionsls

Parsprofessional Evaluation Procedurs
The pamprofassions! shall be given a copy of any evalustion repon
prepared by his/her evaluator at least thrae {3) cays before the
conference to discusa B The conference shall bs achaduled of &
mutuaBy conveanisnt tima.

Evaluation reporis shall be submitied to the Supsrintendent and
_placed in the personnel fila after tha paraprofessional hae reviewed
the report. The paraprofsssional shall ba required to sign only the
completed form. Signing of the form ln:!Icatn nalthar agresmant

nor disagresmant with the contenis bui merely that the
paraprofessional has sesn the form.
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ARTICLE 7

WORK YEAR AND CORTRACT SYSTEM
Effective July 1, 1986, there shall be a contract system under
which, insclar as possible, employess shall be offersd a
written coniract specitylng a minimum number of houts to be
workad during the next school year.
The normal date for issusnos ol Musch contracts shali be
Saplember 1 of each year. Employess must signal their
intention 10 sceapt such & comtract by signing the contract
and forwarding # 10 the Districts parsonne! office within
swvan (/) Jdays of receipl.
R ls undersiood that the District may not be sbis 10 extend
wmmmmﬁMWmdeﬁde
their work atustions. In theas cases, § ahd when & rguisr
number of hours can be detsrmined which wil continue unth
mmdmmm.uomtmmmmmum
poim, Furthermom, employess who recsive contracts are
cautionsd that theze coniracis provids minimum aopusl hours
snd may be incraased or decreased based upon Disirict nasd.
"Before school” and “sfiar school® program time wik be
included in the contract listed in A.1 and A.3 mbove,
Hours worked by an employesd tver and sbove the contracted
hours shek be vouchered.

20
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10.

ARTICLE 7
WORK YEAR AND CONTRACT SYSTEM

Employsss who have racaived & coniract shall be provided
thity {30} days written notice of a reduction In thoss
contracted hours or a mduction-in-forcs, Reduction in hours
for “befora school® and "after school® hours shall require a
fitesn (15) day writtan notice.

The contract sysiem shall maintain the hourly rate approach.
The Assoclalion mcognizes that the Board, through Rs
Administration, may alter contracted hours from year to year
and that thess changes themseivas sra not grivvable under this
Agreamaent.

Empioyses who receive & contract shall racelve their base pay
{total pay minus any vouchared hours) in twenty (20) equal
instaliments commancing on Sepiember 15,

Employass who receive a contract shall be sligible to
participate in all smpioyss deduction plans oftered to other
District smployeas as long as the total of all smuch deductions
combined with required deductions (i.e. Fedaral and New Jamey
incoms tax: B.U01.: Social Security taxes; P.ER.S. and e

insurance) In & pay period do not exceed the gross base pay
kstod In A.Q above.

21
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ARTICLE 7
WORK YEAR AND CONTRACT SYSTEM

a

PRSP,

i the system which the pariies have agreed to in A1, thiough
AND. above ls held 10 be Risgal for wll employess of & category
of sployess such aystern shall be nl and vold for sl

smployess of such category, respeclively. in that svant, the
parties shail revert to the voucher system in efisct prior o

A 1L

thia Agresment.
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: ARTICLE 8
HEALTH BENEFITS
A. During the terms of this Agreemem all efigible employess and their
sligible depsndenms will receive the following benefits:

1.  Blue Cross/Blus Shisid, Rider J, and Major Mudical bansfils
through the New Jarsey Stats Employess Health Benefits
program.

2. a  Dentel insurance for amploysas only through ths Nesw

Jarssy Deniat Sarvice Plan with o $25.00 deductible.

b Etfactive June 1, 1986, employess who are scheduled to
work twanty (20) of more hours per wesk shall ba
eligible 1o receve single dental insuranca under the
terms of the Board's carer,

.3.  Bius Cross/Bius Shield Pharmacy Fian

a Blue Croas/Dius Shisld Pharmacy Plan at five dollars
($5) co-pay for & brand name, thres doflars ($3) co-pay
tor generic and $0 for mall order, ﬂ

b. Efiective July 1, 1983, unit members whoss officizl
smploymant commences on or after July 1, 1893, shall
be covered by single prescription insurance for the fint
thres (3) years of amployment. Said unii memberns may
buy into other snroliment levels,

B. 1. a  Effective June 1, 1586, an employee retiring from the
District shall be eligible 16 purchase sxisling
preacription and/er dental Insurance at the applicable
group rate(s) for & pervd of five (5) yoars after the
affactive date of relirement.

23
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ARTICLE §
HEALTH DENEFITS

b.  An ‘employse retiring” means an employss who ia

wiigible o receive, appliss for and raceives a pension
payment under PENR.B.

&  The employes must sluci 20 wxercite such an oplion

immediately upon retirement,

b, An smployes who eleciz to be 3o covered may give up

such coverage by giving the Board one (1) momh's

wrinen notice of such a decision prior te July 1.
Failure ta eledt such coverage inlislly undsr Z.a. sbove shal
constitute & complsis waiver of the appliicable Insurance for
the emainder of tha live-yesr pario. Subseguent cessation
of coverage under 2.b. above constituies & waiver of the
applicable lnsurancs for the remaindar of the five (3) year
padod
The Board shall inform the ratires of the applicabls rute(s) in
writing. The retires shall forward 0 the Board paymant for
such inaurance(s) prior to July 1 sach year. Falure f0 advance
such paymaent shall constitie & complete walver of the
appiicable insurance({s) for the ramainder of the fiva (3) ysar

period.

24
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ARTICLE 9
MEETINGS

When requestsd by the school principal and approved by e
Superintendent, & paraprofessionsl shall be paid when
atianding meelings, saminars, of conferences or workshops
which are direcliy relaied to the job purformed.

wl




ARTICLE 10

DEDUCTIONS FROM SALARY
The Board agress to deduet from the salaries of is
paraprolassionals gues for the NJEA, NEA, or any oha or any
combination of such Associalions ss sald paraprofessionals
indhvidually, or voluntarly sutherize the Bosrd o detuct,
Such deductions shall ba mads In compiiance with Chapler
310, Public Laws of 1967 {NJSA 52:14.18 QA) and under ndes
sstablished by the Siste Department of Education. Sald
monies together with racorde of any conmections shall be
trarsmited to the trassueer of the BBAP by the 15th ol sach
month following the monthly pay period in which deductions
wery made. The Axsocistion ressurer shall disburss such
monies io the approprisle Aespciation or Associstions. The
Baard will not be held responsibie for disbursement of moniss
by sald treasurer. The Association guarsniess thal the Board
will bs savad harmiass from any ant ali lagal actions that may
anss ragarting the colisctions. trunsfer, agseasmant,
disbursement. disappropristion, loss or thefl of thass moniss.
Each of the Associstions namad above shall certlly o he
Boand, in writing, the currant rate of its memberahip duss,
Any Awssocistion which shall changs the rate of its
mambership duss shall give the Board writien notice prior o
the sttective dats ol such change.
Agency Fes
Efinctive on the 30ii: Jay sfter mutusl ratification of this
Agreement, thars shall be an agancy tee procadurs as foflows:

2%

TS | ;5,-1

15

LWL A

"

'i.\";u.‘ L m"‘:ﬁ .‘q:u Wor

1

Sy, Ay

x

WJQMJM i

L1y




ARTICLE 10
DEDUCTIONS FROM SALARY

€ Agency Fes

Purposs of Fee

# an smployes in Unit B does not becoms & mambar of the

Association during any mambaership year (Le. from

Seplembdar 1 to the follawing August 31) whioh is

coversd in whols or in pant by this Agresmant, sald

smployss will ba required t0 pay & representation fes to

the Association {07 that membarship year. The purpose

of this fes will be 1o oifset ths employse's per capita

cost of sarvices rendered by the Association as majority

reprasantative,

Amount of Fos

A  Notitication —
Prior to tha baginning of each membenhip year, the
Assoclation will notify the Board in wriling of the
amount of regular membarship duss, initiation fess
and assasaments charged by tha Association to Rs
own members for tha! membamship year. The
representation tes to be pald by nonmembers will
be datermined by the Association in accordancs
wih ths law.

D Legal Maximum
in order to adequately offss! the per capita cost of
services rendered by thu Association as majority
represantaiiva, the rapresenative fes should be

27
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ARTICLE 10
DEDUCTIONS FROM SALARY

2. Amount of Fae

b

Legal Maximum

oqusl in amount 1o the reguiar membership dues,
initiation fees and assssaments charged by the
Association 10 ite own mambers, and the
feprasentation lee may be sat up fo B5% of thm
amoumt as the maximum prasently sflowed by jaw.
H the law is changed in regand t0 ha amount of the
representation fee, # mutomaticaty will be
incraased or decrsased 10 the meximum allowsd.
Said incrensa or decraasa will become sifeciive as
of the beginning of the Associstion mambership
year immadiataly foflowing the sllective date o

the changs.

3. Deduction snd Tranamission of Fes

&

Notltisation )
Once during sach membarship year coversd in
whole or In pant by this Agrwement, ¥
Associstion wi submit 1o the Board a ¥et of
thoss Unit B smpioyess who hive nol becoms
members of the Associstion for the then current
membership year. The Board will deduct from the
salarigs of suth amployses, in sccordance with
paragraph b. below, the iult amount of the
raprogenl i feo and promyily will tranamii the
amount 8o deduciad o the Association.

n
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AATICLE 10
DEDUCTIONS FROM BALARY
3. Deduction and Transmission of Fee
b Payrolt Dscuction Schadule
Tha Bosrd will deduct the repressniation fee in
squal installments, 88 nearly as possible, from the
paychacks pald 10 sach afiacted smpioyse on the
aforasaid list during the remainder of the
membership ysar in question. The deductions will
begin with ths first paychack pald:
{a) ten (10) days afiar recaipt of the aforesald
list by the Board; or
{b) thirty (30} days after tha smployse begins
his or her smpioyment in a bargaining wunit
posilon unless tha employss praviously
sarved in & bargaining unit position and
continued in the smploy of the Board In a |
nonbargaining unit positioh or was onh layoft,
in which svent tha deductions wil bagin with
the first paychack paid ten (10) days after
rasumption of the employas's smployment in
a bargaining unit position, whichaver is later,
Tarmination of Employment
# an ampioyes who i required to pay &
sepresoniation fas terminsted his or her
amploymet with tha Bosrd bafore 1he
Asgociation has received tha ftull amount of tha
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ARTICLE 10
DEDUCTIONS FROM SALARY

3.  Deductions and Transmission of Fes

G,

Tarmination of Employmant
representation fas 1o which & is entitled under
this Articls, the Board wil deduct the unpald
postion ol the fee from the last paycheck paid o
said employes during the membership year in
quastion.
Mschanics
Excepl as otherwise provided in this Article, the
muchanics for the deduction of reprusentalion lees
and the tramsmission of auch fees 10 the
Assoclation will, as nesrly as posmble, be the
aame as those used for the daduction and
tranamission of reguinr membership dues 10 the
Association,
Changes
The Associstion will notity the Board In wilting of
any changes In the list provided for in paragraph a.
sbova shdior the amount of the reprasentation fes,
and such changes wil be reflected in any
deductions made more than ten (10) days atier the
Board racaived said notice.

4, The pariies agres that Unit A empioyaes are not covered
by this provision,

LTS

e o8 -

oy 'I.‘;-\.ﬁw;*::‘.p“" ENVRRPORT TR eI

mﬁ““‘“"ﬂ-‘

L

o, 2o T PN O

-

B T I



ARTICLE 11
ASSUCIATION RIGHTS AND PRIVILEQGES

Tha Board agrees t¢ fumish 10 the Associstion in response 1o
reasonable requests irom fime to time, available information
in the public domain.

Whenever any tspresantiative of the Association s required by
the Superintendent to participate during woddng hours in
negoliations, grisvance proceedings, grievance confsrences, of
grisvance meatings, he/she gshall sulfer no foss in pay.

The Aasociation and s reprassntatives nay be permitted 1o
uss schoo! bulldings, at reascnsbis hours, for meslings upon
priar notice and approval by the principal of the achaal in
quaslion,

Tha Association may be parmitied t0 use school facilities

and offics squipment upon prior notice and spproval by the
buliding principa) &t reasonabls times, when such syuipment is
nit otherwise in use. The Associstion shall pay for the cost of
all materiais angd supplies incident fo such use and tor any
repaira necessitaied as & resull thereof.

The Associstion may be parmitied the reasonsbie use of the
inter-schoo! mal faciities and school mall boxes.




AATICLE 12
FULLY BARGAINED PROVISIONS

A This Agresment incorporaiss the entire understanding of the
partiss on sl mations which ware v could have been the
subjsct of negotiations. During tha iarm of this Agresment,
naither party shall be required t0 negotiste with respect to
sny other matier, whathar or not covered by this Agresmant or
whethet of not within the knowlsdga or conemplation of
aither or both parties &1 the time they negotinted or exectted
this agreminent, axcept as fequirsd by Chapter 123, Public
Laws 1874, —_—

B This Agreemant shall not be modified In whole or in part by
tha partiss sxcapt by an instrumemt in writing duly sascuted
by boih parties.
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ARTICLE 13
SEPARABILITY

K any provision of this Agresment or any application of thia
Agresment to any employes or group of ermployess is held to be
conirary to law, than such provision of application shall not be
Seamad vaiid and subsisting, sxcept 10 the extent parmitiad by law,
but all other provisions or applications shal continue In full forcs
and sftect,
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ARTICLE 14 ,{
MANAGEMENT RIGHTS ‘
A The Board ressrves 1o fiasll sole jurisdiction and authorlty 3

over metters of policy and sccording to provisions of state

faw. retaing the right, subject only to the Amiiaticrs impossd

by the fangusge of this Agresmant, in attordance with
applicable laws snd reguistions:

1. To hire, promote, transter, sssign and eiain smployses
In positions whhin the school district, and far junt
causs 1o suspand, demole, discharge or take other
disciplinary action against smployess.

2.  To abolish any such position for reasons of economy or
tecauss of reduction in the numbar of puplis or of changs
n the sdministration or suparvisory organization of the
District or lor pther good cause {18A:28-9).

3.  To maintain the efficiency of the school district
operations enirumied to them,

4. To determine the means by which such oparations are 10

be conducted, and

H 5.  To take whatever attions may be necessary 1o camy out
the mission of the school district in situations of

’ amargency. The rights of the Board shal includa, but not

be Umitad 10, the provisions sst forth in this paragraph.

B. % is understocd by uif parlies that undar the rulings of the
courts of New Jersey and the Stats Commissionsr of Education
the Board i lorbidden o walve sny rights or powers granted
by law.
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ARTICLE 15
SENIORITY

There shall be ssniority Usts established annually =s follows:

a Subsequent 10 the last day of school but prior 10
September 1st of sach year In which this Afticle s in
offact, the Board will prapare two senicrity Ests. The
parties shall confer and agree on thess Ysts prior to
Septembar 30, H there Is nc sgresment the Board will
itsus the ls's.
One seniority Hst shall be for instructional sxpedence
and ons senicrity dst shal be for duty exparience.
Seniorily shall be based upon continuocus smploymant in
& unit position.  Initial placemaent shall be based solely
on the date of hire.

Employses shall be placed within the following thres
seniority categories;

from O to 30 months sxparsnce

over 30 months but jess than 60 monthe
over 80

. Anyons within sach of the first two categoriss shall be
viewst as agual In seniofity. Thoss in the third calegory
shall bs ranked in senlority based upon  individual date
of hire.

i a raduction in foroe occurs which would aliminate the totat

smploymant of an individual, then all emplcyses in the feast

serior category must be released belors eductions s made
in ihe next highest category.
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ARTICLE 18 -
SENIOAITY T

3. Tamsters, sssignments ard reductions in hours worked shall
not be subject to this senfority provision. .
4, N a reduction in hours would eliminate heatth bensfit :

coverage for & sanior amployse then all leas senior smployses
must have their hours reduced first,
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ARTICLE 16
WORK CONTINUITY CLAUSE

A. The Association agress thal ior the life of this contmet, thare
shali be no atrikm, slow down, sick-out or other simiiar
concerted aclion, the result of which is a concaried sffont of
an individual effon by an smployss or & group of smployess to

withhold an employss's or group of employese's services trom
the Board.

8. Tha Board agress that 1or the life of this Agresmsrt, there

will b no ock-out of amployses oF the Association.

37
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ARTICLE 17
MISCELLANEDUS PROVISIONS

A, munpmmdhmmdnaurdpdithh
tam of said Agresmeni and the Board shall cany out the
commitments conlained harein and give them full force mnd
offect as Board policy, sudject te the lsga! authority end ity
of the Board to changs policisa when necassary in the public
interest and consisiant with the provisions of Chapter 123,
Public Law 1674.

8 Any individual contragt betwesn the Board and individusl
smployes. hersttiore or hereafier sxaculsd, shall ba subject
to and consiatent with the terms and conditions of ihe
Agrsemant. # an individusl contract containa wny tanguage
incongisient with this Agresmant, this Agrasment, during Hs
duration, shall be controfling.

©.  Coples of this Agrsement shall be provided st ithe wxpenss of
the Board within thiny (30} days after the Agresment is
signed and presented to &ll empioysss now smpioysd or
harsinafisr amployed.

D Whenaver eny notice s required to be piven Dy either of the
partiss 10 this Agresmant 10 the other, pursuant io the
provizsion(s) of thiz Agreemant, either party shak do 30 by
telegram oF registared letiar at the following addresses:

1. If by the Asseclation, to Board:

&
*

-

P

Sowrh Brimawick Board of Fducation
4 Exetutive Drive
Monmaeuth Junction, NJ 28852
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ARTICLE 17
MISCELLANEOUS PROVISIONS

—

(v} 2. 1 by the Board, 1o Assoclation:
Frasident af the Rppropriste buliding, or 10 the home
of President duting schoel recess purlods.

E

The Boant of Education shall Make svery attempt fo notly the
members of this bargaining unit as 10 thalr reamploymsnt
siatus prior to the end of the achodl yaar, sxcept, in thoss
casax where funding of such bosition la uncertain.
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ARTICLE 1

SALARY GUiDE

2 $7.08 \ $8.00 —m 045
3 $8.32 \ $0.33 —a 3899

$8.78 e —- e
5 $9.02 ~— $0.26 - gpu7
s $8.72 $8.54 -~ gyp.18

$1v.50 §10.28 —» 51089
8 $11.55 $11.21 — g11.82
9 $12.87 $12.21 ——p=  $12.82
0 $13.08 $13.40 _e—pm  $14.01
1", $14.87 $14.88 —p $15.2p
12. $15.72 —a 516,33 S

e
mmmaan mﬂﬂll_-_tugu;a_ M
1993/4............ $.79 per hr., 1903/%.............5.54 par . |
1994/85.............$.82 per hr. . : . ;
I905%6..............5.85 per he. ) S
e

1693/94.........5 48 par hr. 109304..... ... 5.84 par v, i
1004/95............ $.50 par hr, 1994/95............5.87 per i, b N
1995/56............$.53 per hr. 1995/96............$.71 per b P
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* . -
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ARTICLE 10

COMPENSATION
Salary Guides

No slep on thess guidas shall fall below minimum wage ad
established by the govemmant of the United Siatas. When
hinng & new paraprolessional, credit for previoud experence

may ba grantsd up to & maximum of five (5) ysam.
Workshops

1. Paraprofessionals who are required 10 attend tralning

workshops shall be compensated st their bourdy rate.

2 # = principal directs an employes 10 sttend 8 workshop
and gives written, prios approval, the Board will pay
mileage pursuant to F. below.

Vouchers

Copies of pay vouchars or other documaentation will bs attached

10 tha individusl paycheck %0 which such vouchers relate.
Longevity

1. Any smpioyss who has besn empioysd in & unit position

for ten {10} or more years of continuous servics or
twerly {20} or more yesrs of continuous service shak
receive the ngevity paymant detasiled undar 4. beiow.

*Continuous amploymant® in this section shall be defined

a8 working in & unii position without 8 break in service

except as nofed in 4. below:

a The layctt of an smployse by the Board shall not
constifute a “break-incsarvics”,  Howwsver, the
period of tima on layoll shall act covni towards
the ten {10) ysars required in 1. above.
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ARTICLE 10
COMPENSATION
O Longevity

3. Voluntary resignations shall conatitute s break in
servide,

4.  Employess qualiiying under the tems of D. 1., 2., and 3.
shall receive & jongevity payment for len years of
stvice of $.48 per hour In 199304, §.50 in 190475
and $.33 in 1595/98. For twenty years of service $.64
pet hour in 1903/84, $.67 in 1504/93 and §.71 in
1B95/86 (not inctuding  seH-mprovamant lacentives
pald under E, below).

8. Paymenta umdar 4. above shal commence on the
September 1t following the completion of ten (10)
continucus years of smployment in & unit position.

E incentive _
1 Parsprofessionais shall recsive a sslf-improvement

i e i R A d St 1

Incentive upon the stiainment of an Associate Degres 3
lssued by an sccredited collage., AR auch smployess %
shall, in sddiion 1o thair hourly rate and longevity, R
receive an additional amount par hour s indicated In 3
Anicla 18. TN
2. Paraprofessionals ahall receive a sstt-improvement }f
incentive upon the attainment of a Teacher's Alde R
Cerllficats, lesuad by :a accredited college. AN such %
smpioyess shall, in addition 10 their hourly mte and e d
3
a2 1
*
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| ARTICLE 19
1

11
COMPENSATION ' 1
€. Incentive :

{ 2. longevity, receive an additional amount per hour as
indicated v Article 18. .
Employses possessing both the degree and the .
cerlilicste under E.1. and E.2. shall recelve the higher
incantive payment only.

Both partias agres that the list of courses a» published
by the Middiesex County Coliage for paraprofessionals
shall be acceptable for credit toward sectivns E.J, and
E.2. of this Article with ths foliowing conditions:

a At lenst ona (1) college-sccradiied ocourss wil be
oltared on the premises of the South Brunswick
Behoo! District sfter work hours each semasiesr,
provided that the msmber of psopie snrolled meats
Middlesex County Collega stendards for
implamenting this typs of program. The specific ;
jocation of tha facility within the District wiN bs
determined by the Superintendent and provided at
no cost 1o the employes,

b The cost of any textbooks, as mquired by the

Middlesex County Colisge. shall ba paid by the
Boam of Education.
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ARTICLE 19
COMPENSATION
incantive

e 'I‘hnuulaunoimwum. ie.. wition ang fees,
mmwubymmmmdmwgmm
who are snrolied in the ooune,

Mlisage Reimbursement

lnuuhMuurtoomyMDinM:chm The

r-lmbumrnommocmumbymsmofm

Jersay for ita empioysas,

PEEC

Effective July 1, 1985, a paraprofessions who s

rsquested 10 atteng PEEC, by & school administrator, and

who receives authorization in wiiting rom the sohoal
administrator, shall receive $15.00 per day over the
gular work day'y pay.

1. thnnpmpmtuumhumnmdlwmh
oonduct training outside of the reQular aasigned
mdﬂyarynr.mtmmrwmchM-m
of twenty two ($22.00) avllars per hour,

2. Whmaﬂwmuhumwm

adminisirator ang AGress 1o train one or mors
other paraprofessionala during the regular work
day and year, the trainer shalt receive an
additional fifty (80%) percent ovar hisher mguiar
salary for the time Spent carrying out that
training.
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ARNICLE 20

N
DURATION OF AGREEMENT H
:
This Agrasment shall be in stiect for three (3) years from July 1. 1993 ;
threugh June 20, 1898, .
F
»
SOUTH BRUNSWICK SOUTH BRUNSWICK i
BOARD OF EDUCATION ASSOCIATION OF ‘
PARAPROFESSIONALS i
1 -
President President '
/—# — ' pl
!'?J.’l’ m L fZ --.:_
- 7 p} a", S <
Sacretary Secretary
=%y
Date Dats
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