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THIS AGREEMENT entered into this

AGREEM )

day of 2016, by and between the

PROSECUTOR OF THE COUNTY QF PASSAIC (hereinafter the “Prosecutor”) and PASSAIC COUNTY

ASSISTANT PROSECUTORS ASSOCIATION (hereinafter the "Association”).

PREAMBLE

Both parties recognize that the paramount purpose of this Agreement Is to malntain the high

standards of excellence, morale and performance now in existence in the Passaic County Prosecutor's

Office.
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Other purposes of this Agreement are:

(a)

(b)

{©

(d)

The promotion of harmonious relations between the Prosecutor and its
employees;

The establishment of an equitable and peaceful procedure for the resolution of
differences;

The establishment of fair rates of pay, hours of work and other conditions of
employment satisfactory to both partles; and

The prevention of the interruption of the efficient and effective operation of the
Prosecutor, which operation Is essential to the well-being of the citizens of
Passalc County.




ARTICLE | - MANAGEMENT RIGHTS _

The Prosecutor retains the right in accordance with applicable laws and procedures, to:
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()
(b)

{c)

(d}
(e}

@

Direct employees.

Hire, promote, transfer, assign and retain employees in positions within the
agency, and to suspend, demote, discharge or take other disciplinary actlon
against employees, including the right to take disciplinary action when an
empioyee fails to comply with management requests,

Relieve employees from duties because of lack of work or for other legitimate
reasons.

Maintain the efficiency of the government operations entrusted to it

Determine the methods, means and personnel by which such operations are to
be conducted.

Take whatever action may be necessary to carry out its functions in situations of
emergency.




ARTICLE #1 - RECOGNITION 5 i
~The Prosecutor recognizes the Associatiorr #s the sole and exclusive authorized bargaining
représentative for all assistant prosecutors, excluding the flrst .assistant prosecutor and deputy first

assistant prosecutors.
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ARTICLE HI - PERSONAL LEAVE . |

_(A) Every employee shall be:permitted a maximum of three (3) personat leave days per yéar
with-pay. Such personal leave may be granted In one-hour increments,

(B) The employee shall provide three (3) days advance notice of such leave except in the

.event of personal emergency. Approval of such leave request shall not be unreasonably refused. Except
as pg\ilded'herein such leave shall not be cumulative,

(€) In the event the Prosecutor does not approve the employee's leave request and as a
resuit one or more of the personal leave days is not taken within the calendar year as per past practice,
then the unused personal leave day{s) may be carried .:;-;!r to the next calendar year.

(D) An empioyee may request of the Prosecutor, for good cause shown, to carry over

persona! leave day(s) to the next calendar year. Approval of such requests shall be within the discretion

of the Prosecutor.
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ARTICLE IV - BEREAVEMENT LEAVE

{A) Employées covered by this Agreement shall be allowed three {3) days off with pay at the .
employee's straight time-pay for death in the immediate family.

(B) The immediate family for the purpose of this section is dgﬁned as a spouse, children,
including step and fo;ter children, employee's natural parents and curr.ent step-parents, grandparents,
grandson and granddaughter, brather, sister, mother-in-law, father-in-law, brother-in-law and sister-in-
law,

{C) Each employee covered by this Agreement shall be allowed one (1) additional day per
year for use in the event of death of the employee's husband, wife, son or daughter, n!other or father.

{D} Employees covered by this Agreement shall be allowed one (1) ii%y off with ‘pay at the

employee's straight time pay to attend the funeral of other family members, provided the funeral occurs

on a regular workday.
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ARTICLE V - SICK LEAVE

(A) Every employee covered by this Agreement shal_l earn payment for absence due to
illness at the rate of fifteen (15) days per year, which shali accumulate at the rate of 1.25 days per
month. )

(B) Unused sick days shall be cumulative from year to year.

{C) After an employee has used ten (10) or more sick days in any one calendar year, the
Prosecutor shall have the right to demand that the employee fumish a note from his/her doctor that
said employee was in fact ill.

(D) After an employee has used five {5} continuous sick days, the Prosecutor shalf have the
right to demand that the employee furnish a note from his/her doctor that employee was in fact ill.

{E) Newly hirefi employees shall earn sick leave at the rate of one (1) day for each month of
completed service during the remainder of the calendar year of their employment.

(F) Upon retirement, an employee shall be entitled to the cash equivalent of ane-half of

his/her total remaining and accrued sick time, up to a maximum 0f $15,000.00.

3159384




ARTICLE Vi - HOLIDAYS .

- (A) The following days are recognized paid holidays, except as modified herein:

1/2 day New Year's Eve

New Year's Day

Martin tuther King's Birthday -
Presidents' Day

Good Friday

Memorial Day

independence Day

tabor Day

Columbus Day

Election Day

Veteran's Day :
Thanksgiving Day and day after
1/2 day Christmas Eve
Christrmas Day

(B) The Association recognizes the right of the Prosecutor to require employees to work on
holidays.

{C) If an employee is required to work on a holiday, s/he shall be compensated for such
work at two (2) times the employee's regular rate for all hours worked, or compensatory time at two (2)
times the hours worked, whichever method the Prosecutor In Its absolute discretion deems proper.

(D) if a holiday falls on Saturday, it shail be celebrated on Friday. If a holiday falis on
Sunday, it shall be celebrated on Monday.

[{3] If a holiday falls within the vacation period of an employee, the employee shall receive

pay for same or extend the vacation period by one (1) day at the Prasecutor's cption.
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ARTICLE Vil - VACATION .mn COMPENSATORY TIME *

(A) The existing practice conceming vacations and compensatory time off ;hali continue as
per past practice with the exception that each employee shali be er‘ttitled to two (2) additional days of
compensatory time. - .

(8) An assistant prosecutor who attains the statutory salary maximum shall be entitled to
one (1) additional compensatory day for the yea-r following the salary Increase which resuited in
reaching the maximum. This entitiement, which s not cumutative, shall continue each year until the
assistant prosecutor is no longer at the statutory salary maximum.

© The Prosecutor and the Association agree that it continues to be the policy of this office
that employees utifize vacation time during the months of July and August and iihat employees assighed
to trial courts (including Family Part) should attempt to utilize thelr vacation time so as to colncide with
the vacation time of the judge to whom they are assigned.

(D} However, upon good cause shown, the Prosecutor agrees to grant reasonable requests
for use of vacation time during months other than July and August provided such requests may be
granted without }mpair'!ng the functioning of the cffice.

| {E) Each employee shal} be entitled to the following paid vacation dependent upon his/her
date of hire:

1 Employees hired on or before May 25, 2008 shall receive the following vacation each

year: 20 days.

2. For employees hired after May 29, 2008 the vacation schedule shall be

1-5 years 12 days' vacation per year
6-10 years 12 days' vacation per year
11-15 years 15 days' vacation per year
16-20 years 18 days' vacation per year
20+ years 20 days' vacation per year

{F) Compensatory time may be taken by employees in one (1) hour Increments.
]
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(G)

(H)

Notwithstanding the 90% salary cap pursuant to Article- XVI, subsection (G), each -
employee, shall be entitled to two thousand doflars ($2,000) each year (nhon-"
compounding}_in colmpensat-lnn for sewing as law enforcement legal adviso‘rs. The
$2,000 compensation-shall be paid in one sum by way of a saparate check by the first
pay date in March each year.

A Chilef Assistant Prosecutor or Senior Assistant Prosecutor In charge of a unit shlail be
entitled to an additional two (2) vacation days per year during any year in which s/he
serves in the position as Chief Assistant Prosecutor or Senior Assistant Prasecutor in

charge of a unit.




ART Viil - HEALTH AND INSURANCE BENE a0l

(A} Except as provldled herelrﬁ a.ll hea.nlth Insurance, deﬁtal insur-am.:e, life insurance,
disability insurance and the Prescription Drug Plan shall remain in effect as per past practice.

{8) Each employee in the bargaining unit will contribute to hi_s/her heaithcare pre_mit;lrn as
required by Chapter 78, P.L. 2011. The Association reserves all rights under the Law.

(c) Employees hired after June 8, 2015 shall not be entitied to enroll in the County's
Traditional Health Care Pian. Such employees shall be entitled to enroll in any other plan offered by the
County, subject to Paragraph E below. |

(D) Employees hired on or before June 8, 2015 shall maintain their existing health insurance
coverage, i.e. the Blue Cross/Blue Shield Pace Program equivalent, subject to Paragraph E below, and
shall be permitted to ren';ain or enroll in the County's Traditional Health Care Plan.

(E) The following shall apply to all employees to whom the Prosecutor provides health
iﬁsurance coverage:

1 The deductible for health insurance shall be $250.00 for anyone sélectlng single
coverage and $500 for any'one selecting family coverage.

2 Employees shall pa\;f $15 co-pay per doctor visit.

3 Out-of-Pocket maximums shali not exceed $200/400 for in-network services.

4 For employees who are enrolled In the County's Traditional Health Care Plan, County
will reimburse employees the foliowing amounts for all "out-of-network” charges Incurred by the
employees (the operative dates below shall apply to when the services are performed):

(1) Effective August 1, 2015, all out-of-network charges would be paid at 250% of the
Medicare Rate Schedule,

(2) Effective January 1, 2016, all out-of-network charges would be pald at 250% of the
Medicare Rate Schedule. :

(3) Effective January 1, 2017, all out-of-network charges would be pald at 180% of the
Medicare Rate Schedule. :
10
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(4) Effective January 1, 2018, ail out-of-network charges would be paid at 150% of the
Medicare Rate Schedule.

Notwithstandlng the foregoing, any employee who, on or before August 1, 2015, informs the
Prosecutor in writing of his/her intention to retire on or before June 1, 2‘2)16, and, thereafter, does retire
on or before June 1, 2016, sha—ll nqt be subject to this provision regarding a change in "out-of-network”
reimbursement. In the event that an employee submits notice of retirement by the deadline, and

thereafter, does not retire on or before June 1, 2016, he or she shall be subject to the foregoing

provision retroactively.

5. For employees who are enrolfed in a plan other than the County's Traditional Health
Care Plan, Out-of-Pocket maximums shall not exceed $600/1,000 for out of network services.

6 Pre-admission review and case ma;nagement shall be part of the health Insurance
program. It is specifically and expressly agreed, that under the pre-admission review and case
management provisions of the health plan, in the event of a disagreement between the employee's
physician(s) and the plan’s physician(s} as to proposed surgery or course of treatment, the decision of
the patlient :-;nd/or patient's physician shall control. In such event, the plan shall pay the expenses of the
chosen surgery or course of treatment in accordance with the plan's normal payment schedules for
same,

7 The co-pay under the Prescription Drug Plan shall be $5.00 for generic drugs and $10.00 -
for brand name drugs. Co-pay amounts for mail order drugs shall be $10.00 per prescription {per three
month supply) for generic drugs and $20.00 per prescription (ﬁer three month supply} for brand name
drugs.

(F) In the event that the County chan-ges its present insurance carriers and/or insurance

plans, the new coverage for any and all health and Insurance benefits shall be equal to or greater than,

bt not less than, the benefits and coverage levels presentty In effect.

11
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(G} - In the event the Prosécutor/County desires to change health care providers, or enter, -
into a 'progr.am of self-insurance reéa rding cbverage for any existing benefits, the Association agre;es to
reopen negotia.tions solely as to that issue; provided, however, that no change shall be made in the
benefits provided for in this Article without the full consent of both parties.-

(H).  In the event an employee Is laid off (not resigned, terminated or retired), the
hospitalization and prescription Insurance benefits shall continue for a period of ninety (90) calendar
days except if paid for by another Employer.

6] In the event of an employee's death, the hospltalization and prescription insurance
benefits shali continue for a period of ninety {90) calendar days.

() Except as provided In this Agreement, County policy concerning the provision of health
benefits to retired employees shall be applicable to Prosecutor's Office employees who retire. Except as
provided in this Agreement, it is acknowledged and agreed that the County may change its policy at its
discretion in accordance with the Employer-Employee Relations Act. The following terms are specifically
agreed to with respect to retired employees and cannot be unilaterally changed by the County without
further negotiation and agreement by the Association:

1. Each employee who has retired and who subsequently retires shall be entitled to -
continue participation in the Prescription Drug Plan.

2. Each employee hired on or before June 23, 2008, shall be entitled to contihue his/her
participation in the health insurance plan and participation in the Prescription Drug Plan upon
retirement pald for by the Prosecutor and under the same terms and conditions as were applicable
immediately prior to retirement, so long as s/he Is employed by the County of Passaic, in any capacity, at
the time of retirement and has at least twenty-five {25) years of credited service In a State-approved

retirement system.
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In addition, for any ‘employee hired on or before June 23, 2008, -he/she shall be entitled.to.
continue his/her participati&n in the health Insurance plan and participation in the Prescription Drug
Plan upon retirement so Ior;g as he/she is employed by the County of Passaic at the time of retirement
and has at least twenty (20) but less than twenty-five {25} years ot: credited service in a State-approved
retirement system. Sald employee shall pay monthly for benefits in accordance with the "Schedule of
Premium Charges and Health Benefits® cos’Fs applicable to retired County employees with eighteen (18)
to twenty-four (24) years of service, despite the fact that on June 9, 2009, the County discontinued the
provision of such pro-rated benefits.

Those individuals who are eligible for the benefits set forth in Article Vil J(2) include, but are not
flimited to, the list of individuals compiled In conjunction with the Settlement Agreement between
Passaic County Prosecutor and County of Passaic and Passalc County Assistant Prosecutor's Association,
dated June 24, 2008, and attached hereto as Schedule A,

3. Each employee hired after June 23, 2008 and on or before June 8, 2015 shall be entitled
to continue his/her participation in the health insurance plan and participation in the Prescription Drug
Plan upon retirement paid for by the Prosecutor and under the same terms and conditions as were
applicable immedlately prior to retirement, so long as s/he is employed for twenty-five (25) years with
the County of Passaic In any capacity and has at least twenty-five {25) years of credited service ina
State-approved retirement system.

4, Each employee hired after June 8, 2015 shall be entitied to, upon retirement with
twenty-five (25) years of service to the County of Passaic in any capacity, enroll only in the Horizon
Advantage EPO Design 4 Plan or an equivalent (attached hereto as Schedule B). This provision does not

Impact employees who are hired on or before june 8, 2015, whaose post-retirement benefits shall

continue to be governed by the terms and conditions set forth in paragraphs (2) and (3) above.
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5. In addition tb the foregoing, each employee is eligible for heaith insurance and
pres;ription benefits, as set forth above depéndlng upon hisfher date of hire, upon retirement if, s/he '
retires In a disability pension or If s/he is age sixty-twe (62) -and has at least fifteen {15} years of
employment with the County of Passaic, L

6. For purposes of this Paragraph (J}, if an employee is or was lald off :for financial reasons
and Is or'was subsequently rehired, his/her hire date shall be considered his/her initial hire date for
purposes of determining benefits upon retirement as set forth in Paragraphs (2), (3) and (4) abave.

(K) None of the provisions of this Agreement shall be construed so as to detrimentally alter
the terms and/or conditions of retirement health benefits provided to employees who have retired prior

to the execution of this Agreement.

14
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ARTICLE IX - INVESTIGATION OF ASSISTANT PROSECUTORS .

Fl

in an effort to insure that departmental investigations are conducted in a manner which i.s'

conducive to good order and discipline, the following rules are hereby adopted:

(1)

(2)

(3)

(4

(5)

(6)

o)

(8)

(9
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The Interrogation of a member of the office shali be at a reasonable hour, preferably
when the member of the office is on duty, unless the exigendes of the investigation
dictate otherwise.

The interrogation shall take place at a location designated by the Prosecutor. Usually it
will be at the Prosecutor's Office or the location where the incident allegedly occurred.

The member of the office shall be informed of the nature of the investigation before any
interrogation commences. Sufficient information to reasonably apprise the member of
the allegations should be provided. f it Is known that the member of the office is being
interrogated as a witness only, s/he should be so informed at the initial contact.

The questioning shall be reasonable in length. Fifteen (15) minutes time shall be
provided for personal necessities, meals, telephone calls, and rest periods at the end of
every two (2) hours.

The member of the office shall not be subject to any offensive language, nor shall sfhe
be threatened with transfer, dismissal or other disciplinary punishment. No promise or
reward shall be made as an inducement to answering questions.

At every stage of the proceedings, the Prosecutor's Office shall afford an opportunity for
a member of the office, if s/he so requests, to consult with counsel, and/or his/her
Association representative before being questioned concerning a violation of the rules
and regulations during the interrogation of a member of the office, which shall not delay
the Interrogation beyond one (1) hour of consultation with his/her Association
representative, nor more than two (2) hours for consultation with his/her attorney.
However, this paragraph shall not apply to routine day-to-day investigations.

In cases other than department investigations, if a member of the office is under arrest
or if s/he is a suspect or the target of a criminal investigation, s/he shall be given histher
rights pursuant to the current declsions of the United States Supreme Court.

Nothing herein shall be construed to deprive the Prosecutor's Office or its officers of the
ability to conduct the routine and daity operations of the office.

These rules shall apply to personal interrogations of members, but shall not apply to
requests for. written reports.

15




ARTICLE X - EMPLOYEE LIABIUTY - .~ R : o
The Prosecutor and the County &hall provide legal defense and indemnification in all casesiin

accordance with the terms of the prevailing law at the time the claim arises. .

16
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ARTICLE XI - NON-DISCRIMINATION % vit % Yo el 3
The Prosecutor and the Association agree that the provisions of this Agreement shall be applied:
equally to all employees, and there shall be no discrimination as to age, sex, marital status, race, color,

. creed, national origin or political affiltation.

17
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ARTICLE XI[ +FULLY BARGAINED PROVISIONS B A L FEE
This Agreement shail not be modified in whole or in part by the parties except by an instrument

in writing only, executed by both parties.

18
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ARTICLE Xli| - SEPARATION OF EMPLOYMENT . . 9 i3

" (A) - Upon discharge, the employee will recelve no later tﬁan the next pay period all monies

to which s/he is entitied.
8) Upon resignation, the employee will receive no later than the next pay perfod all monies
to which s/he is entitled, provided that the employee has notified the Prosecutor at least two (2) weeks

prior to such resignation.

19
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ARTICLE XIV -~ GR|EVANCE PROCEDURE

{A) Definition

{1) A grlevance shall be defined as a complaint by an employee, group of_
employees or the Association.
Class A grievance shal!.be defined as a complaint thaf there has been a vlol.ation of a
term or condition of this Agreement,
Class B grievance shall be defined as a complaint that there has been a violation of a
policy or an administrative decision.
{2) The term "employee” shall mean any ragularly employed individual covered in
Article I - "Recognition.”
(B) Procedure
_gggp__l_: Within ten (10} working days of its occurrence the matter shall be reduced to
writing on an approved grievance form and submitted to the First Assistant Prosecutor. The First
Assistant Prosecutor shall respond no later than ten {10) working days from receipt of the written
grievance.
- Step 2: In the event the grievance is not resolved at Step 1, then the matter may be
" appealed within ten (10) days In writing to the Prosecutor. The Prosecutor shall have ten (10) working
days in which to respond. l
Step 3: In the event the grievance is not resolved at Step 2 and provided the grievance
is a Class A grievance, then the Association and only the Assoclation may submit the matter within ten
(10) days to binding arbitration in accordance with the procedures of the New Jersey Public Employment
Relations Commission.
The written request for arbitration by the Association must be filed with the Public Employment
Relations Commission .;nd a copy served upon the Prosecutor’s respanse at'Step 2.
20
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(1)

@)

(3)

(4)

(5)

(6}

(7)

(8)

No response ‘at any step within the time allotted shallbe deemed to be
2 denial of the grievance at that step. -

Written dispositions of all grlevances shall be forwarded to the
Association,

In the-event of arbitration, the cost of the arbitrator’s services shall be.
shared equally by the parties except that late cancellation fees shall be
the sole responsibility of the party requesting the postponement.

Time limits shall be strictly adhered to and a grievance not raised or
processed within the time allotted shall be deemed to be abandoned.

Documents, communications or records deafing with a grievance,
except disciplinary matters, shall not be filed in any employee's
personnel file,

Meetings and hearings pursuant to- this procedure shall not be
conducted in public and shall only be attended by the parties in interest
and authorized reprasentatives.

A grievance must be raised at Step 1 no [ater than ten (10) working days
followlng its occurrence.

Nothing in this Agreement or grievance procedure shall affect or apply
to the right of the Prosecutor to discipline or discharge employees nor
deprive any employee of thelr rights in such cases pursuant to civil
service rules and regulations or otherwise.
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TICLE XV - EXISTING POLIGIES

(A)  The provislons of any valid and existing Board of Chosen Freeholder Ordinances or
Resolutions validly providing employment beneflts with regard to matters covered by this Agreement
shall remain in effect unless this Agreement provides for some other ben.eflt. . |

(B) In the event the Board of Chosen Freeholders, negotiaté an improvement'in any wage or
fringe benefit'on a County-wide basis; then the employees in this bargaining unit shall have the right to
request immediate negotiations as to such Issue only, any other provisions of this Agreement to the
contrary notwithstanding.

(C) The Prosecutor agrees that all benefits, terms and conditions of employment relating to
the status of the Passaic County Prosecutor's Office, which benefits, terms and conditions of
employment are not specifically set forth in tt;Is Agreement, shall be maintained at not less than the
highest standards in effect at the time of the commencement oi_‘ collective bargaining negotiations
between the parties leading to the execution of this Agreement.

(D) Unless a contrary intent is expréssed in this Agreement, all existing benefits, rights,
duties, obligations and conditions of employment applicable to any employee covered by tt;is
Agreement pursuant to any ruies, regulations, instructions, directives, memorandum, statutes or

otherwise shall not be imited, restricted, impaired, removed or abolished.

22
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ARTICLE XVI - SALARIES - fup

(A) . All employees shall continue to receive the same negotlatéd salary steps as per the
Salary guide in place on December 31, 2014,

{B) Effective and Iretroactlve to lanuary 1, 2015, ali el-nploy.ees in the bargalning. unit will
recejve a cost of living raise of zero (0.00%).

(€} Eff.ective and retroactive to January 1, 2016, all employees in the bargaining unit will
recelve a cast of living raise of zero {0.00%).

(D) Effective and retroactive to January 1, 2017, all employees in the bargaining unit will
receive a cost of living ralse of zero {0.00%),

(E) Effective January 1, 2018, all employees in the bargaining unit will receive a cost of living

 raise of zero (0.00%). |
" {F) Effective Januaty 1, 2019, all employees in the bargaining unit will recelve a cost of living
ralse of zero (0.00%).

(G) It is further agreed that the salan; cap for all employees covered by this agreement shall
be set at ninety percent (90%) of the Prosecutor’s salary; the salary cap of ninety percent (90%) shall
continue as a percentage cap in the event of any salary increases received by the Prosecutor.

The parties agree that in no event shall the salary {including Iunéevhy) of any Chief Assistant
Prosecutor, Senlor Assistant Prosecutor or Assistant Prosecutor exceed ninety percent (90%) of the
Prosecutor’s salary during the térm of this contract.

{H) It is further understood that, pursuant to Article Il of this contract, the Prosecutor
retains the discretion to set the salaries of Deputy First Assistant Prosecutors and First Assistant

Prosecutor at levels above those applicable to all other assistant prosecutors.

23
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M . . Increments shall be paid when due to all eliglhle employees according to the employee’s
" anniversary date, pursuant to the Salary Guide for Legal Staff of the Passalc County Prosecutor's Office, a
copy of whichris attached to this Agreement as Schedule C. .
1)) Steps 11, 12, 13 and 14 clan the Chief Assistant Prosecutor's payline are e!irﬁlnated, as per
the Legal Staff Salary Scale, a copy of which Is attached to this agreement as Schedule C. '
{K) Steps 9 and 10 on the Chief Assistant Prosecutors payline shall be discretlonary steps.
(L) Discretionary Step 14 of the Senior Assistant Prosecutor's payiine is eliminated, as Per
the Legal Staff Salary Scale, a copy of which is attached to this agreement as Schedule C.
(M)  Step 12 on the Senior Assistant Prosecutar's payline shall be changed from a mandatory
step to a discretionary step. |
(N) Discretionary steps shall continue as steps for which an employee who has reached the '
preceding step shall be eligible on his/her anniversary date. Such increments are at the discretion of the
Prosecutor as to each respective employee so eligible,
(O)  Steps A, B, and C are eliminated from the Salary Guide.
(P) it is agreed that, except as provided herein, assistant prosecutors hired after November
1, 1991 shali not be entitled to receive longevity benefits during the course of their employment with
the Prosecutor's Office. it is also agreed, however, that -ﬂ.le Prosecutor, In his/her discretion, may waive
this provision and extend longevity benefits to a new employee if s/he deems same approptlate in an
individual hiring context. .
‘ {Q) Employees hired on or before November 1, 1991, shall receive Longevity Pay to be
determined by length of employment as follows:
2% of base pay at the completion of 7 years.
4% of base pay at the completion of 10 years,
6% of base pay at the completion of 15 years.
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- ' 8% of base pay at the completion of 20 years. I
10% of base pay at the completion of 25 years.

{R) For all assistant prosecutors receiving longevity, It Is hereby agreed by and between the
parties that when the total sum of an assistant prosecutor's base pay pius longevity reaches or exceeds
$97,750.00, then Immediately at that point and permanently thereafter, -Ion.gevity payments shall be
reduced by one-half (S0%) (i.e., 10% of base pay shall become 5% of base pay; 8% shall become 4%; 6%
shall become 39%; 4% shall become 2%, and 2% shall become 1%).

{S) All assistant prosecutors hired after November 1, 1991 shall be entitled to senior service
pay pursuant to the following schedule:

1. $1,500 after the completion of ten {10) years of service
2. $2,500 after the completion of fifteen (15} years of service
3. $3,500 after the completion of twenty (20} years of service

4. 55,000 after the completion of twenty-four (24) years of service

"Service” is defined as service with the Passaic County Prosecutor's Qffice.
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. ARTICLE XVil - SAVINGS CLAUSE

Should any part of this Agreement or any provisions contained herein be declared invalid by
operation of law or by any tribunal of competent jurisdiction, such invalidation of such part or provision

shall not invalidate the remaining poftions hereof and they shail remain in fult force and effect.
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ARTICLE XVl - WORK INCURRED INJURY : v R

Where an employee covered under this Agreement suffers a work-connected injury or disabllity,
the Prosecutor shall continue such employee at full pay, during the continuance of such employee's
inability to wori<, _for a period of up to one year. buring this period of time, all temporary disability
benefits accruing under the provisions of the Worker's Compensation Act shall be paid over to the
Prosecutor.

The empioyee shall be required to present evidence by a certificate of a responsible physiclan
that s/he Is unable to work and, the Prosecutor, may reasonably require the said employee to present
such certificates from time to time.

In the event the employee contends thz:lt s/he is entitled to a period of disability beyond the
period established by the treating physician, or a physician employed by the Prosecutor or by its
insurance carrier, then, and In the event, the burden shall be upon the employee to establish such
additional period of disability by obtaining a judgment in the Division of Workers' Compensation
establishing such further period of disability and such findings by the Division of Workers' Compensation
or, If there Is an appeal therefrom, the final decision of the last reviewing court shall be binding upon
the pariies.

For the purpose of this Article, injury or iliness incurred while the employee is attending an
Prosecutor sanctioned training program, shall be considered in the line of duty.

in the event a dispute arises as to whether an absence shall be computed or designated as sick
leave or as an injury on duty, the parties agree to be bound by the decision of an appropriate Workers'
Compensation judgment, or, if there Is an appeal therefrom, the final decision of the last reviewing

court.
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ARTICLE XVIll - WORK INCURRED INJURY, {continued)

An injury on duty requiring time off for treatment, recuperatior{ or réhabilitatlon shall not be
construed as sick leave or a sick leave occasion under the terms of the sick leave policy heretofore
agreed upon betwet;n the partles.

In the event of disagreement concerning whether the Injury is disabling or work-connected, the
matter may be” submitted to an arbitration panel of three (3) physicians - one of the employee's
choice, one of the Prasecutor's choice and a third selected by the two {2} physicians appointed by the

parties.
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ARTICLE XIX - PERSONNEL FILES

A personnel file shall be established and mai;wtained fc_;.r .each employee covered ‘by this |
Agreement. Such files are confidential records and shall be maintained in the office of the Prosecutor,
and may be used for evaluation purposes.

U.pon advance notice and at reasonable times, any member of the Prosecutor's Office may at
| any time reviéw his/her personnel file. Howe\.rer, this appeintment 1;0r review must be made through the
Prosecutor or his/her designated representative,

Whenever a written complaint concerning an employee or his/her actions Is to be placed in
his/her_personnel fite, a copy shall be made available to the.emplovee and s/he shall be given the
opportunity to rebut any material if s/he so desires, and s/he shall be permitted to place said rebuttal in
his/her file. (When the employee is given a copy of the complaint, thc; identffication of the complaint
shalt be excised,) However, if any disciplinary action is taken based on any complaint, then the employée
shall be furnished with all the details of the complaint, Including the h-ientity of the compiainant.

All personnel files, will be carefully maintained and safeguarded permanently, and nothing
placed in any file shall be removed therefrofn, uniess such removal Is agreed upon by both the
Prosecutor and the employee. Unless so agreed, removal of any material from a personnel file by any
employee sha.ll subject that employee to appropriate disciplinary action. .

Each employee shall be supplied with a written certiﬂtion from the Prosecutor prior to the
end of the calendar year which shall state the number of accumulated vacation days, sick days, personal

days and any other time which is available to the employee.

29

3159384




ARTIC - LAWYERS' FUND FOR €LIEN (9]
The assessments by the Lawyer's Fund for Client Protection directed by the Administrative

Office of the Courts as to practicing attorneys shall be paid by the County for all years of this Agreement.
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ARTICLE XXI - AUTOMOBILE INSURANCE GUARANTEE FUND *

Any assessments by the New Jersey Automobile Insurance Guarantee Fund shall continue to be

paid or reimbursed for employees covered under this Agreement.
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ARTI .- DUES DEDUCTION AND AGENCY SHOP

{A) Section 1: The County agrees to deduct dues for the Association froi the wages of an
employee covered by this Agreement, pursuant to the existing statute as amended, provided at the time
of such deduction there is In possession of thx_e €ounty a current written assignment; individually and
voluntarily executed by the employee. The Association shall be responsible for securing the signatures of
its members of the forms and delivering the signed forms to the County.

Section 2: The County will deduct the current uniform dues from the pay of the
employee(s) on a biweekly basis provided that if an employee has no pay coming from such pay period,
or if such pay period is the first pay of a new employee, such dues shall be deducted from the next
appropriate pay period. The County will deduct from the pay of employee(s) in any one month only
those dues incurred while an individua! has been in the employ of the County and onl\,; such amounts
becoming due and payable in such month.

Sectlon 3: In the avent that a refund is due any employee for any sums deducted from
wages are 'paid to the Association, it shall be the responsibility of such employee to obtain appropriate
refund from the Association.

Section 4: All sums deducted by the County shall be remitted to the Association not fater
than the 15% day of the calendar month subsequent to the month In which such deductions are made,
together with a list of individuals for whom deductions have been made.

Section 5: If during the life of this Agreement there shall be any change in the rate of
me;nbershlp dues, the Association shall ﬁxrn!sh to the County natice of the change at least thirty (30)
days prior to ‘the effective date of such change.

Section 6: 'i'he Association shali indemnify and hold the County harmless against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason of act;oln taken or
not taken by thé County for purpose of complying with any of the provisions of this Article.
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ARTICLE XXIt - DUES DEDUCTION AND AGENCY SHOP {continued} :  : : P

(B) Section 1: Any permanent employee in the bargaining unit on the effective date of this
Agreement who does n.ot join the Agreement within thirty (30} days thereafter, any new permanent
employee who does not Join within thirty (30} days of Initl-a[ employment within the unit, and any
permanent employee previously employed within the unit who does not join within ten {10) of reentry
Into employment with the unit shail, as a condition of employment, pay a representation fee to the
Association by automatic payroll deduction. The representation fee shall be in any amount equal to
eighty-five (85%) percent of the regular Association membership dues, fees, and assessments as
certified to the Prosecutor by the Association. The Association may revise its certification of the amount
of the representation fee at any time to reflect changes in the regular Association membership dues,
fees and assessments. The Ass'ociatlons entitiement to the representation fee shall extend beyond the
termination date of this Agreement so long as the Association remains the majority representative of
the employees In the unit; provided that no modification is m;de in this provision by a successor
agreement between the Association and the Prosecutor.

Section 2: The Association agrees that it will indemnify and save harmless the County
against any and all actions, ciaims, demands, losses or expenses (including reasonable attorneys' fees) in
any matter resulting frtlam action taken by the County at the request of the Association under this

Article.
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ARTICLE XXIIt- TERM AND RENEWAL : o ol ¢

{(A) The term of the Agreement shall be for five (5) years and shalldr“un until December 31, '
2019 or until a successor agreement is reached. In the event such a successor agreement is not reached
by December 31, 2019, both parties expressly intend and agree .to- continue to remain bound by the
terms of this Agreement In all respects during any Iinterim pérlod until a successor agreement is reached.

This means, jnter alia, that during any such interim period, the Prosecutor specifically agrees to

continue to:
1, Award all salary step increases an employee may be entitled to pursuant to Article XVi;
2. Provide health and related coverages for all employees pursuant to Article Vll;

It is further specificaily intended by the parties that this Article shall survive the expiration of the
underlying Agreement, shali be severable therefrom and shall continue in full force and effect until a
successor agreement is reached.

(B) It is understood that this Agreement shal be binding upon the parties, their successors
and assigns and that upon notice to elther party pursuant to the regulations of the Public Employment
Relations Com‘mlssion, either party shall have the obligation to commence negotlations for a successor
agreement pursuant to the rules of the New Jersey Public Employment Relations Commission.

{C) The County at its sole discretion can change from a bl-weekly payroll to a bi-monthly

payroll.
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IN.WITNESS WHEREQF, the parties hereto have caused these present to be signed and attested

tothis b _dayof__ AR S | 2016,

WITNESS:

WITNESS:

WITNESS:

3159334

PASSAIC COUNTY PROSECUTOR.

PASSXIC COUNTY P[(o E

Camelia M. Valdes

PASSAIC COUNTY ASSISTANT PROSECUTORS
ASSOCIATION

Andrew C, Palestinl, President

Passalc County Assistant Prosecutors
Assodiation

Za

A o
Passaic County Administrator




| - SCHEDULE A <

LIST OF INDIVIDUALS HIRED ON OR BEFORE JUNE 23, 2008
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Schedule A

Graadfathered Assistant Prosecutors
Tennifer Bedrin, Salvatore Bellomo,
James Berado, Steven Braun, Neil Cleary,
Robert Corrado, Gyselle Da Silva,
Geotge Davey, Paul DeGroet,
Denise DeHaan, Michael DeMarco,
Joseph DelRusso, Walter Dewey,
Paul Dilella, Marc Festa,

Brian Fiorello, Christopher Freid,
Sugan Greco, Jagon Harding,

Keith Hoffiman, Robert Holmsen
Christophet Hsieh, Latoya Jenkins, -
Joanne Kaminslki, Eileen Kane, |
Nubat Kasaryan, John Latoracca,
Joseph McCabe, Jay McCann,
Sumana Mitra, Justine Niccqllai,
Andrew Palestini, Bugenia Pfund,
David Pine, Robert Pringle,

Mark Ranges, Peter Roby,

Lisa Squitieri, Jason Statute,

Nina Surich, Laura Tencza,

Joshua Vasquez, Lisa Verlardi,
Nancy Warmington,

James Wilson. -

e




SCHEDULE B

HORIZON ADVANTAGE EPO DESIGN 4 PLAN
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Horod. ‘B9

Tlarizun Dher Crose Hw Siduhd of New-Jerse?

Advantage EPO DESIGN 4

NEW ACA BASE PLAN

:
b

Making Heulthoare Ik -
Benefit In-Network Beneflts Only (Includes Blueeard networls) 1
Benefl Fpriod Calendar
Deductible -.
Indyideal $2,500
Family Two dedustiblos per famly
Consurance 100/50%
Mainrom Qut of Pocket
Tndividual £5,000 D
[ Fumily _ $10,000
Wi Out of Pocket ia Calendar year, Tha deductibls, coimsurance and copaymeats spply to the Maxjmum Out of Pocleet.
{Beneit Peried Maximum Uglimited
Lifetinte Magchnom

AR S IVER TR
A T

]

T = oy
SR BT R

oo

B el =
!

jexit X- b Services
CT/CTA Scems, Pet Scans,
request ihe prior sutharization by

fote: Mamaged Care munbers oan call 1-866-969-1234 to obtain a confirmation member for mon-Advanced Inaging dlagnottic procedures, Confirmation

bers from CCN replace the need for a paper referral.

Hospital Care
Admisaon

mmmmmm&gmwm)mmm The andering phrysicion should
calling CaweCore Naticaal, LLC (CCN) st 1-866-496-6200 and providing the necessary clinioal informatian. Gucs the suthorization|
mbes s rescived, the member may call CON at 1-866-963-1734 t5 schaduls an sppointment.

X

WY
san

b

e

B
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Horzey. € Advantage EPO DESIGN 4

Tiarizon Bier Cresa Dina Siied of Moo Jernay

Aaking Heultiroare Hurl
Substance Abuse Services
| Outpatisnt department
Offios setting
Alcohol Abuse Services
Inpetient :
Outpatient departmant 50%amrdndmﬁbl»
Offico setting 100% afier $50 copay
mmmommumwwmwmwms«mummmmmavm
0 m-ano-m-z:m
Other Seryices SR S E PR
Acupuncture
| Bariatrio Surgery
Diabetio Education 100% after office
Diabetic Supplics 50% after deductible
Dursbls Medical Equipment 50% after deductibla
Orthotics and Prosthetics
| (Por N cudate) 100% after $30 copay
Homs Health Cara __50% after deductibls
| Hospics Care 509 after deductible
100% sfter copayment in office setting
4 $0% aftor deductible in outpatient factlity
Infertilidy (wotoding im-vitro Astitizasion) Limited 10 4 egg retriovals per lifstime
Physicai Rehabilitation Faoility Inpatient 50% after deductible
Services Lirnited to 60 days per benetit period
. 509 aftar deductible
Private Duty Nutsing . - Limited to 30 visits per benafit porfod (8-biour shifts)
Short-term Thoraping: 100% aftsr office copayment
Physical, Occapational, Speech, 30 visit mmxirsim per therapy, per benefit period
Skilled Nursing Fecility/Extended Care 509% after deductible
Ceater Lirnifed to 100 days per benefit period
Therspautic Manipulation 10046 after office copayment
Care) 25 visit mmdmum per benefit period
Vision - Routine Bys Exam 100% after $50 copay
Vision Hardware $100 ovary two years
{Preseription Drega Covered under a freestanding presoription program
Eligibility wmmﬁmmmmmmmummmmmm
{reach the age of 26. Handicapped dependonts are covered bayond the child requoval ag, if the handicap
ocomred pricr to the aga of 26, Under certain conditiona, covorage may be extended for qualified depeadents
up to age 31,
Te- Conditfons [Not applicabis
Prior Authorization Smminulpmedmmquhepﬂwmﬂmdnﬂon memmmammm
- at 1-800-353- 1 Horizoul]
24/7 Nurse Line {Not epplicable

mmeNmmmmmmthﬂmwmmtWhmmﬁﬁuwmmmvh.mw
onlywmmmﬂmwmbmkmummm“mmwmmhmam

This summary highlights tha mejor features of your heaith benefit program. nkmamwwmlhthuoumdmlmmmym Payment of benefits is
subject solely to the terms of the contract. Please refer 1o your henefit boaklet for more infarmetion.

Sorvives snd products provided by Horison Hiss Croa Blis Stield of Navw Jassy, sn independent liceases of the Bhm Cross and Bloo Shield Assosiation.
© Registered marks of the Blue Cross xod Blus Shiskd Association
© end SM Ragistered xnd serviss morks of Horizon Blue Cross Biua Shield of Mew Jersey. © 2008 Harizon Blue Crcas Biuo Skiskd of New Jarzey

Thres Peom Plaxs Bast, Newark, New Jasey 07105
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SCHEDULEC

2015-2019 SALARY GUIiDE
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Passalc County Prosecutor’s Office - Legal Staff Salary Scala

E]
I8

Shpl | GupE SwpH | Stap1 | Btep2 Hiend | Bwpd | Swp7 | Gwps | Btepd | Siepid
“ow| 2me] 86,170 | 96,600 6,77 | 76,060 | 121090 | 1133260 | Taipan | o9 | 1eapa0 | 16060 | 1A% |
W] 200a] €s,170 | 93,809 110,727 | 116300 | 121,860 | 133,280 | TS0 | 160,102 | 184020 | 189680 | 184301 1
os] 2017] 83,170 110,727 | 118,380 | 121,068 | 1 193,280 | 44948 | 160,102 | 154920 | 159.680 | 1043681 )
ox| zo1e| 88,170 | 3,600 | | 110,727 | 118,380 | 121,908 | 133,260 44548 | 100,192 | 154820 | 159,600 | 164.301
o3| 2o1a] 88170 | 3,800 110,727 | 116,360 | 121,098 1 44548 | te0,462 | 154929 | 380,680 | 184301
E‘ 2014] 08,570 | 93 110,727 | 118,380 | 121,608 133,280 | 44,848 | 150,162 | 154920 | 159,800 | 104393,
o%| 7010 17820 | 82,376 | | es@ia | f0i,7%8 | 10807 | 1 110,581 | 120,171 1002 | 1 140,748 | 148003 |
0% 2018| 77,529 | 82,578 | 96,014 | 101,758 | 108,637 116,281 J28.921 | 191,002 | 130,877 | 140748 | 146,603 |
o%| sorr| Ti82 | 92378 98,014 | 101,7m8 | 106,897 118,38 20,427 1_ 131,002 | TaAATT Fe_ | 148,803 |
o%| sors] 71520 | 82370 | “ezooT | eeai4 | 101,758 | 108,837 1038 128,127 | 121,002 | 125877 | 140,748 5803 |
%] g0r9] 77,620 | 62370 | 98,014 | 101,766 | 106,837 118,301 126127 | 131,002 | 138877 | HO.748 3,
2014| 71,620 | 82378 BES14 | 101,708 | 100,837 118,301 178127 | 181002 | 1380677 | 140748 | 14
ox| zore| 80 84308 70218 | 60,187 | BA.06T 01063 558 _|_ 103811 | 100,740 | 111 6,850 126,302
oM| zor8| 60462 § 64303 78218 | 80067 | 84,067 1,583 | Bos | 1oae1t | wor 7 | 141884 | 116 128,302
o%| aofr| 80452 | 84,363 76298 |_ 60167 | 94 91,083 “o0e0e | 103811 | tor748 | S11884 | 11860 12830
o%| z018| 80AS2 | 542303 76218 | 00,387 | 84,097 T 103,041 | 107,748 e84 | 1 128,362
o%] _2018) 00402 | 04,363 To218 | 80,167 | 84007 1,989 888 ) 103,814 | 107.748 1884 | 128
2014] 60,452 | 84,393 To210_| 60,167 | B4007 | 71,083 268 | 103811 7 1,004 | 118 120,392







