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The Bridgeton Pozyd of Hducation, hareinafter callad the Beavd,

hereby recognizes the Aseaciation of Bridgeton Adninistrators,
hereinafiter called the ABA, as the majoriiy and sxclusive represeniative
of Principals, Assistant Principals, Teaching Principals, Guidance
Directove, Assistaat Guidance Direetors, Directors, Supetrvisors
Coordinators, Psycheologist, Social Weriters, Speech Pathologist and
Learning Dieability Specialist for iha purposas of collective

nepotigtions concerning teras zod conditicens of m'ployrent.

Unless otherwise Indicatved, the term employees when uged hevelaasfter
shall mean all employees eligible for vepresentatlon by the ARA; and

references Lo male eaployees shall include female employees as well.

The negotiating unit as defived in i.l comprehends empiloyses on

authorized leavas of abaence as well as employees under contract.

ilo substitute enployces shall be represanted by ABA.

Cnly the classas of employees specifically menticned in 1,1 ghall be

included iz the present negotdating wvair.
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KEGOTT ATION PROCEDIRE

I At s ¢ T e A

reat, s

The Board and the ABA apree Lo enter into guilactive negotistionsg
over a successzor Agreement In a good-{aixh eflort te reach agresmeal

on all negotiable matters concexrning terms and conditions of employmont.

The ABA shall submit £o Che Boawd on or hefore Jctober 9, 1972 a
complete 1ist of the proposals it wants teo negotiate for the successor

Lgreement.

Heither the Board nor the ABA shall have any comirol over gzeleciion

of the nepotiating team of the other party.

Negotlationg shall bepin not later than December 1, 1972 excapt by

mutual aprecment.

During negotiations the Board aud the ABA negotiating teams shall have
the right te present velevant data, teo exchange points of view, and to

make proposals and counterproposals,

The Beard shall wake avallable to the ARA pon speclfilc vequest all
records, data, and information of the Bridgeton Mew Jersey School District

that the Board and ABA deem pertinent to the negotiations,

Any successor Agreemsnt shall anply to all empleyees in the vepotiating

unie,

Any succesgsor Apresment shall be reduced to writing and adopted and signad

by the ABA and Beard.
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CRIEVANCE P

-1 A Vgrievance" shall mean an appeal by an emploves ov The ABA of the

»

Board’'s interpretation of a nepotlated a2l duly executad aiveement
between the Beoard and AliA, or the complaint by sn emplovee thar he
has suffered a pewsonal less, injury, or incouvanience because of =
violation or inequitable application of establisked Board policies

and administrative decisions affesting cunlovees.

Procedure:

3,21 Step 1. Any employse who has a griavance shall discuzs
it first with his immediate supervisor in %n
attenpt to resolve 1t informally.

3.2.2 Step 2. If the apsrieved employee is not satisfled with

the results of Step 1, within zen {10} school
days after the zet which cauged the grievance,
he shall get forth hie cemplalut in wrltinpg to

his immediate supevicr, stating the date, time

]

(if applicable) place and avilecle of Board and
ABA Agyeement oix policy which he feels has been
wigintevpreced, violated, oi ilncquitably applied.
Vithin three school days after recelpt of the

written complaint, the dimiadiate supericr shall

comminicate hils decisios in wyilting to the ewplovese,

glving reasons for his decision,

3




3.2.4

Step 4.

If the azgwieves caplovee docs 10l oeceph dthe
decislon vendered in Step £, within five school
days after wveseipi of £he dJdacision he shall appeal
the decislon te ihe buiiding priecipal of whe
or to the Supervinteodent of Schools whichever is
appliicable. If applicable the apreal must be in
wrlting eetting forth the grievancs and the agpriaved
amployee's reascons for not accepting the decision
rendered in Step 2. Within five schoel days after
receipt of the appeal, the Superintendent of Schools

shall eommunicate his decision in writine to the

enployee, giving reasons For his decision.

If the aggrieved empleoyee does not accept the decision
rendered 1an Step 3, he shall have the right to appeal
the decision rendered te the Board. (a) Any appeal

to the Board shall be withdfun fifteen (15) scheol days
after the decision in Step 3 1s rendered and shall be
in writing, stating the grievance and the reasons for
not accepiing the decigien rendeied in Step 3.

{b} Within fifteen (15}daysraftex vecelpt of the
written appeal the Board shall hear the grievance.

{c) Within fifteen (15) days after hearing the grievance,
the Board shall communicate its decision in writing to
the employee, glving reasons for 1ts decisiona. A copy

of the decision shall be sent to the Superintendent.
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3.6

shall ihe agpriaved anplaovaz 4o
stap. Fallure at any step of thia

be acezeptance of tlhie decisien rendered afb

3.2.6 Any aggrieved employes may be rapves

of this procedure by himself, or, at his

gentative aselected or approved by the

1s not represented by the ABA, the ABA shall have the

virecesd to fhe

fine Iimilts

antoed

AFA .

simits

.,

FAtcy

prooedure to apneal a

ahall deemed o

that atep.

ak any or all steus

cption, by a repve-

Yhen an eaployns

right to

be preseut and to sitate 1ts views 2% all ateps of the proceedinps.

No veprigals of aay kind shall e taken by the Hoard apa

represeniad by the ABA for his having pariicipated

All deocuments, compunications and recovds dealing

a grilevance ghall he kept 1in a separate prievance

kepi: in the pevrsoarel file of any of the participants

Yorms for filing grilevances, sevving notlces, filing

and recommendations,

by the Superiniendent of Schocls zod {he ARA and giv

butieon in order to facilitate smooth funciicalng of

All meeiings and neavinge

conducted in publie and shall he szitended oaly bLy

repragentaiives »nd a represeoiative of the AlA.

in a griev

uinder thils grievance procadure

vinst any enplovee

ance proceeding.

with the proceasing of

file and shall not he

appeals, making reporis

and other necesszary documents shall be prepared Jolontly

v appropriate distrd-

the griavance proczdure.

shall net Le

and/or rheir



4.1 The Beard herveby apgreess that every employea

2 T4

by the ABA negoviating unift shell have the vight firealy fo organize, Join,

and support fhe ABDA for ths purpesa of engagiug in ccllective narotiniions

for mutual aid and protection.

bedy enevelsiag
povernnental poway under color of law of the State of ilew Jersey, the
Board agvees that 1t shall not diractly or indivectly discourage ov
deprive or ceaevee any evplovea in the enjoymant of any vdights conferred
by laws of the State of New Jersey or the Constitultifons of 'lew Jersey
and the United States; that it shall net Jdiscrimisste agalnet auy

employee with respect o worklng hours, wages, or any teornas or conditicis

of employment by reason ¢f his wemberchip In the AN, his participation

Board, or his inatitution of any prisvancs uader thie Agreement,

.2 Nothing contaiued hereir shall b2 construed to deny ov vestrief to anv
%

esployee such rights as he may have under New Jevsey Scheol Laws or oiher

>hits gracted o employess hereundeay

applizable laws and regulations. The rig
shall be deemad o be in addfitdon to those provided zlsevhere.
4,3 Yo empioves shall be diesiplined, reprimanded, veduced in rank cr compeussties.

or deprived of any profeszzional pdvantapge without 3Ivsi cauvse. Auy guch

=]

=

antion asserted by the Boavd, or dauy zgent ox vepreseniative theveof, shal

be subjuci to the grievencs proeedure set forth in ARTICLE 5.
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5.3
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3.5

FADEE S

B W merieramer e Srer 98 @by fees PIres AT
dnn Peawd agress Lo Duvadish o Lhe 400

reasonzblic reauapstrs availsablc the flaszeafal

fat}
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rasoureas of fhe disirdes, foelsding soveal fiaspeizsl vepovits, szhool

awdita, vemister of eevtilicated pernonnel, envoelinent Salbas, names and

addresses oi all employess, and agevda zad minutes of z2il su

o

Whengver any representative oF ithe ABA or ary employee is mutually

scheduled by the parties tea participate during working

H

nepotiatione, grlevavas proesedlngs. confevences, or mestings, he

2

shall suffer no loza in pay.

Repressatatives of the ABA, pectinent aifvilictes of the ¥ew Jevseyw
Bducation Association, avd thwe Wandersl Bdarstion Aszocloticon, with

perdission of the Supsvintendent, #nall e powvniitted be btvancaclt

officdal ABA business oo school properiy proviced theit this ghall wor

Intecvfeve with or intervapt normal echasol sperations,

he ABA ard ifs vepresentaiives =2hall have the privilege of using
schond buildings at all vegsouable bours for wostivgs.  Appreval of
the Supevintsudent shall bo zaguiroed. The Supevintendent will notify

the bullding principal.

The ABL shall have tba visht fo aga the intesv-school pall faellivies

L N . am p _— —
bores as I desmr celonsary.
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The vighis

fo the ABA &

fovth ghis shalil bhe pgronicd

aad execluoaive vepreszobtative of eaployzes oiig renragenialion
by the negotin vit an defined In APTINLE 3,
-9
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The Superimtendent shall esiablish a comuieree to develsop and

a sachool calendar fov ihe achkool yeaxr 1972-73, the ABA shall have th

!

.

right to have representation ca this commiitee.
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7.2

For the purpose of computing salaries, employees ahall be given Ffull
credit for all cemparable outside experisace gained In a duly accredited

schinol .,

Employees shall be notilfied of their contraet and salary status for

the ensuing year not later than April i, 197Z.

31—
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AELOLY ERGHE

SALARIES

The salary schedules fov all employees eligible for vepresentation by
the APA negotiating unlt are sat fovth ia Tables I and YT which 1s

attached hereto and made a part of this Agroement.

Tffactive July 1, 1971 each employse shzll be placed on the proper siep

on. the teacher's salary puide as indicated in TABLE T of this Aprearneni.

Effeetdive July 1, 1972 each employee zhall be placad on the piroper step

on the teacher's salary pgulde ae indicated in TABLY IT of this Agreement,

Fruployees may individually elect fo have ien percent (107} of their
monthly galaries deducited from thelr pay and deposited in thelr owm
savings sccount at Century Tedexal Savinga and Toon Assseiavicn.
Emplovees wishing to have such an avrangement shall notify the Business
Office,

Employees shall be paid & 1ce monthly. The pay dates shail be set by
the Board. In zhe eveni that the repular pay day falls on a week-end
o school holiday, pay day shall ke the last working day precedinz the

week-end or holiday.

Administrative and Specialists Salary Ssales ave predicated opon a
fasters Degvee. The Board dgress to piay an additional $600,.00 in 1971-72
for a ‘lasters 4 30 and 5600.00 addiilonal for a doctorare. The Board
agraees to pay aun additfonal 5700.00 In 1972-73 foir a dasterz 4+ 30 and

$700.00 additional for a dectorate,




9.3

9.4

THBURANCE:  fTha Board shall glve wriltten norif

hiring of all eaplovees new to the distriet,
f11iing out the proper cards rests
be envered unlezz he hss

requestad coverdge an

documents.

The Beard agraes to nay the premiums which sha

insurance pretection designsied below:

A, The Board agrecs to pay the preuivm for Bl
ineluvding Sidev J for 2ll emplovees (Effec
B. The Board apgrecs to pay £full 'fajor 'ledical

as possibie but no later than January 3, 1

The Doard zgrees to pay the premiums which siha

insurance proiection designatad below:

A. Twentv-five percent {25%) of full family p
Blue Shieid and Dider J
above and bayond the cost of
by the Board.
B. The Doard agrees to pay fnll izjor Medleal
EDUCATIOUAL TIPROVE WERT:

Eligibiliry for reimgbursepent is

£

maeting the sz vegquivemaalts fow

pletion of his Bachelor's Degrea.

£

a

the tultilon costis of up fe siu sraducie

T

with the emplovee,

individual coverage already being

entlrely depe
certificatl

nevaszg Lo
N

igaticn, at the ilwe of

that thae responsibility fop

e employee shall

d has signed the necessary

11 provide the health care

ue Cross and Blue Shield,
tive July 1. 1971).

as

for all emplovees SO

a72,

11

wrovida the health care

3i1iy »f Blue Cross and

and Fanily Major {edical fer all employees

aid

for all emplovees.

vpon the employze’s

adeni

3

on i his position gud

_—

T
Teimburse employrecs

Redmboyseneng ghell o=
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Te8 LT rusdunye

besed ¢n Giseshore Itefz Gollega’ s cnorsrs seition

[ S PR S g s 4
LaEmpLaete A graniinld acuise oF

studies.

study and preseat evidence of
of schools not later than Avril 302h for ceuvszes tazken during the f£all
gemegter and net later than Decewber Ist for courses taken during the
spring semester and summer wmonihsa.

Tz be eligible for raimbursement, graduate courses must have prlor approval
by the Superintendent of Schocls and must be in the educational field ox
related to the employee's work and must be actually taken during the schooi
year for which reimlburzement 1s raquested. Cateyover of crediis from one
vear to another for Bhe purpose nf increased reimbursemeni 2hall not be

permitted.
All elementary schools shall have a full-time 180 dey secretary.

Twelve month employees shall recelve twelve {12) sick days per vear.

[ Y.

Ead



TERS OF Tl

fau3
<
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-

The btern of thig Agweement sbhall wun from July 1L, 1971 o June 30,

19873, inclusive.

10.2 During the term of this agreement nefither the Board nox the ABA
shall be required to negotlats with respect o any wmatiers vhich
were or which cculd have Deen the subiect of negotiaticon whethex
or not within the knowledpe or contemplation of either or both
of tha partilea at the time they negetisted or executed this
Agreemgnt with the exception of remunsrations which are considered

EREY3s.

10.3 This Agreement shall not be modified in whole er in part by the
parties except by an Instrument in writiag and duly executed by

both parties.

10.4 Shouvld a wutually acceptable amendment io this Agreement be
nagotiataed by the parties, 1t shall be reduced to writing and

adopted and signed by the ABA and Board.

10.5 E=xcept as this Agreement nerein provides, 211 terms and conditions
of empleyment applicahle on the effsctive date of this Agreement to
employvees covered by this Agrecmont as established by the rules,
regulatlons and/ox policles of the Boaxd in force on sald date, ghall

contirwe o be so applicable during the term of this Agreement.

Unless otherwise provided in this Aszveement, nothing contained herain
shall be interpreted and/ox applied so as to eliminate, veduce or
otherwise detract fvom any emploves heneflt exleting pricy teo its

effective date,
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' NEGOTIATED ADMINESTUATIVE AND SPECIALISTS AND SALARY SCALES
1971-1972
Aduinisfrators Siales
AsBt. Principals
Title I Coord.
Fed. Prog. Coord. Dir. of Elem. Ed.
Elem. Principals Special Ed. Dir, J.H.8. Prinecipal by, Hiegh Principsd
L A B . c D+ .
1 12,015 13,485 14,320 _ .
4 12,390 13,910 16,820 .
3 12,765 14,335 15,320 . .
& 13,140 14,760 13,820
5 13,515 15,135 15,320 ) o
6 13,940 15,660 | 16,870 b
7 14,315 16,035 17,370
8 14,690 16,510 17,870
11 14,790 16,610 i7,970
i6 14,890 16,710 18,070
21 1%,990 ; 16,810 18,170 L
% The absence of salary figures on thils scale docs not indicate an acceptance of last
vear's salary scale in this area, but rzther indicates that this scale is to be the
subject of further negotiations sud the agreed-upon salery when setiled will be
added to and become 2 part of this total agreement.
Speciallists Scales
Soc. workers{10 mo.) Asgt, Guid Director Guid. Tireciors
Learn. Dis. Sp. Chief Soc¢. Worker Fasvcholegist
A B C
1 9,350 10,650 13,006L
2 9,650 10,980 13,400
.3 9,950 11,310 13,800
4 10,250 11,640 14,260 _
5 10,550 11,970 14,600
> 16,900 12,350 15,050
7 11,200 12,680 15,450
8 11,500 13,010 15,850
11 11,600 13,110 15,950
16 11,700 13,210 16,050
21 11,800 13,310 16,150




NECUTLATEL /OMINISTRATIVE 4D SPEUIALILS

1972-i%73

Admialstyators Scales

dsse. Prinecipals
Titie I Cooxd.
Yed. Prog. Coornd.

Plr.

SALARY

of Flem.

_Flem.Principals __ _Spacial Ed. Div,  J.u,S. Priaciuval Sy, High Princiogl
- A | 5 | c D
1 12,975 14,5365 15,465 L
Z 13,380 15,025 16,005 -
3 13,785 15,480 16,545
_ 4 14,190 15,940 17,085
5 14,595 16,400 17,625
6 15,050 16,910 18,215 o .
7 15,455 17,370 18,755 T
8 15,860 17,830 12,295 L
13 15,960 17,930 19,395
16 16,060 18,030 19,495
21 16,160 B 18,130 19,595
%The absence of salary figures on thie acale does not indicate an acceptance cf pasi
year's salary scale in thia area, but rather indicates that this scale 1s to be the
subject of further negotiations and the agreed upon salary when settled will be
added to and become a part of this total agreement.
Specialists Scales
Soc. workers (10 mo.) Asst, Guld. Director Guid. Direccors
Learn. Dis. Sp. Chief Scoc. Worker Psycholopist
A B c —
i 10,100 _ 11,500 14,04C
2 10,420 T 11,860 14,470 _
3 10,745 12,215 14,805
4 11,070 12,570 15,335
5 11,395 12,925 15,776
6 11,770 13,330 16,250
7 12,090 13,690 16,680
8 12,415 14,045 17,115
11 12,515 14,145 17,215
16 i2,615 14,245 17,315
21 12,715 » 14,345 17,415




