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This asreenent incorpowretaz hhe onuiee undersiiend ong ol the
parties on all matiers «hich wers ke sabject of legotiation.
Hodlfigation of sgrecmert

This agreement shall not be wodified in whole ox ia part by she
parties except by an dnsitrumsnt in wrelsing duly exscuted by Lotk
parties.

Zrinting of emreement

Goples of this agreevent sball Ts wzpseduced at the sxpsnse of the

im thirty days
are the aprespent

Board after ggreeaent with vhe DAL cn foramat witi
afteyr the agreement isp sigoed. Ths DAL wilil pre
for reproduction.
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The Board agrees Lo fuwrnish to the bids 21l 1
concerning the educaticnal program aul The fipeancisl resources
of the school system tiet shzll ass

discusgion. ’
Use of scheol bulldinaa
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311 wvublie information
&
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g% the DAA in matters wdey

The DAA snd its represertavives shall have the privilege
scbocl buildings fov muclbings.

is The superintendent akall be novtified in sdvauce of Hhe tine ani
piace of all such nmoetlngs.
Use of school eguipment
he TAA shall have the privilips o wse gshool Tacilisies and
2

equipment, shall »sFy for the coct of all muberisle and suprlies,
recessayy for amy activi
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At 1o Htime sbhall = D84 mexber be rsguired to agt &s
pegotiator for the Board or to be present during
negotiation sessions with other cmployee reprezsentatives,
but may be preseut voluntarily if requested.
ARTICLE IV
PROFESSTONAYT, GRIEVANCE PROCEDURE

A, Purpose

The purpose of this grievance procedure is to provide an orderly
internal mechanism for the resclution oi problems relative to
DAA members, '

B,

1.

2o
50

4.

55

7o

8.

Definitions

A "grievence" is an allegatlion by = DAA member that his rights
regarding the interpretation and application of policies, the
agreement, or the sdministrative decision affecting, them, have
been violated.

An aggrieved person is the verson or perscua initating the action,
Immediate supervisor shall mesn the person to whom the aggrieved
person is directly respomsidle.

All concerned shall endeavor to sesure a rapld and equitable
determination to DAA members grievances at the lowest possible
level through regular administretive channels without interfelib§
with the normal echool operation and procedures snd shall be kept
as informal and confidential as possible. '

DAA must partieipate in 3ll nearings, _

If a DAA member does not file a grievance in writing with his
immedliate supsrvisor or the Superintendent of schools within

thirty calendar days after the occurrence then the grievance

ghall be considered s waived,

Failure at any levsl of fthis prosedure to commumicate a decision
on a grievaunce within the sgpecifisd time liwmits shall permit the
agerieved person to proceed to ths next lavel,

Failure at any level of this procedure %o apreal & gyievance %o
the next level within The gpecified time limits shall he deemed to
te abandenment ¢f the grisvonce o acceptance by the DAL member of
the Jdecision at that level.
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with The writhen consent o the aggrieved persen, Oib

pepresuntative, snd ¢h: Superintendent at each level,

411 decisions shall bhe in writivg with supporilive reasons

provided.

During perdcds when school is pot in session time limitve

specifiéd shall be considersd as week duays.

The costs, fees, and expenses for ebritration ghall be paida by

the Board of BEducabion and TEA cn a 50-50 basia-

The $following procedure shell be follcwed to secure the services

of an arbitrater.

&, Either paply may 1nst1tute 8 request to the American
Arbitration Lssocisticn to submit a roster of persons
qualiZied to function &z an arbitrator iu the dispute
in question.

b, If the parties mre unable t¢ determine a wutally
satisfectory arbitrator frop ths submitied list. they
wiil reguest the Amsrican Arbitration Agsoeiation ©0
submit & seccnd rosbter of names-

¢ If the parties dre vaable to determine within ten school
days following ceceint of the 1list of arbisrators, & nutually
gatisfactory arbitrator from the second subuittsd roster the
Americen Arpitration Association may be requested by eltker
party te designate an arbitrator.

d. The arbitrator sc selected will confer with the parties and

--hold hearings promptly and will Issue his decision as promptly
a3 possidble felliowing the close of the hearivg. The
arbitrator’s dzcisiocn shall be in writing and shall set forth
hig findings sad faeh reasonings and cenclusions on the
issues subnittad and shall be vinding on both psrties.

e, The arbitrator shkzll have no power to alter, modifly, zdd to,
or-subtract from the provisions of this agreement —er to
order changes in wiclaticn of school lsw or sbtate lew and
Bosré policy.

1t igunderstood thet the DLA members shall during and nob-

withetanding the pendamey of aay gr vapce continue to ooserve

w

all azssignements aid awpllicabls rulss and ryogalations of the
Beard watil such grieveace sad any effect hareof shall have

been fully determianed.

e
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i thipsy calendar

2. A NAEL wmermber Raving s prievance shall wit
days of blhe occeurvencs oy the Hime he would be reasonably
expected %o imow of ils cocurrsnee, instiftubte aotion under
the provisions of Tthis axfilele.

L. 4 DAA member shzll Tirst discuss his grievance wibth his
immediate supervisor perscnally accompanied by & DAA
reprecentative iz an attempt to resolve the aatber
informelly. A reply wiil b2 issued within
five working cays.

2: Lewvel 2 {formal}

a. If the metter is not resclved o the DAA member's

patisfaction &b level 1. tbhs DAA mepber., may with five
. school days of bhat decisionh invoke formal grievaacs

procedures wlith his immediasts supervisor on the form
provided, sigted by the gprievent and the DAA represeniative.

b~ One copy of the grlevmnce skall bse gliver vo the DAA
member ‘s immeciabe supenviger and one to the DAA

representative.

co 'Yhe written grievance S1oLlé speciiy:
1. The nature of the grievence. |
2. The nature and extent of the ianjury, loss, or
incenveniaenco.
3. The results of previous discussions.
4. The basis of d&issstisfection with the previously
rendered decision-

3, Level 5
a. If the grievant iz not satislied with the wrltten |
disposition »f the grievarce by his immediate supecvisor
or if ne written disposition hes bezn mede within five
nchool days, the grievance sball he trsasmitited To the
Superinhendant, \
b ALl portinemt dooumentaiicn shell ba reviewes by the Buperintend
and such hearings as deemed necessary ghall dbe held,
¢, Within ten days aftey weeelipt of the prievancs the
Bupemintendent shall meeds with the DAL mepber and the DAA
representetive and shall indiecsnte is dispesiticn 2% vhe
grievance iz wrliting to the DAA menber zsnd the DAL,
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yelunbary payroll doductlos plang as
Beard .,
1, The Board shnell imsurs thabt ell sueh dsduchd

COES AYS PPipeniy
replitted to the appropriats &gency acecrd
remnittance sheedule in the name of vhe DAA

Salaries

The balarias of all DAX members coversd by +his agreemeﬂt 8T8

set forth by the admipisirative selary schedules wbich aprs

attached hereto and made & part heraol.

1. DAL memders shall be notid
the ensuing year nc lzter thean The second ¥ednesday in April.

Erofessionsl duss

Membership dues for DAL memberg in the Netilonal .

ied of their conbract selary slatus

1
¥rincipal's or Administrators Associstions shall b
Board of Education.
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Irosedures
Lo A1% evaluati@ns shall he siguned Ly ithe LAA member and the
avaluater. A Topy o be placed in the DAL membsrg personnel
filas
ARPYCIE V1T
PROFESSTIONAL ““VLMQTHWWT ARD EDUCLTIONAT.
ROVENERET

Professional meeblings

1. DAA members shall bie aldowed to attend profsipional weebings
on Gays whken sgheol is in seszion for vurpesse of educatiomal
development and educatlonsl isprov Ll anproval of
Superintendent. e
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reguived by the couvrbte raiatife o school
5, &, Up o five (5) day

of o DAA member's spouse,. ohild, gramdpasvents, parent. brother
gister, and any reistive cesidiag in the imgediate household.

b. With the approval of the SBuperintendsnt of Scheools, up %o
five days at any one ¥ime, in the event of death of son-in-law,
daughter~-in-iaw,. father-in-law, mother-in-iaw, drother-in-law,
and sister-in-law.

¢, Up to a total of five (5. days in Emy'ane school year  in the
event of sericus illmess of ths relatives defined in Ja.

d- With the approval of the Suverintendznt of Schools, up to

*

i
¢85t &ny one Hinpe in the svent of deaith
4

;Ij

five (5) deys at any one %Zime. in event of serious illpess
to relatives dzfived in 3h.
&, The Boazrd reserves Hhe right to treat separately amy case which

it deems exceptionsl and worthy of such considazretion.

ARTICLE X1
EXTENDED LDAVEE OF ABSENCE
All applicabiouns, extsnzions or renewsl of leasves ghall be applied

for in writing end the dispositvlon shall be in wrﬁtingl Applieations
shall be made to the Superigtendent of Schools.
ARTICLE &

MISCELIAREOUS FPROVISTIONS

Igacher observation

1. Members of the DAA, with pernission of the Superintendent, shall
have the authority to decide when They will visit classroonms
to observe andfor evaluade teachers. Thie mey be done with
notice; without notise, by
on occasion by %Hesacher reguesi-

2, Is ghall be a Jﬁlﬂx adeinistrative effort to defermine
procedures and {ormat regarding @1l tescher observations and

- reguest of the Superintendent, or

evaluatians. This effort wily te the responsibility of fthe
Superintendent’s central office,
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This agreement shall be effective as of July i, 1974, and shall
covtiiue in effect unmtil Jume 3¢, 1875, sublect to the DAA’s
right te negotiste over & wuccessor agrsement as provided herein.
This agreement ghall not be exiendsd crally and it is expressly
understood that it shall expire om the date indicated unless it
is extended in writing,

Stoeus of incorporation

In witness whereo! the parties heretc have caused this agreement
te-be signed by their respective przsidenit and attested by their
respective president on the day and year first above written,
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M5-726-75
AMENDED ATTACHMENT :
Dunellen Board of Education.and the Dunellen Administrators'
Association Agreement.
SALARY RANGES ~ 1975-1976 School Year:
High School Aessistant Principal ~e~=w $19,530 - $25,715
Elementary Principals ~e~ececea=<-a-w~ $18,337 - $27,492
High School Principal ~=-=-- e LT $22,243 - $29,078
_ﬁv - m 5(//3/ il
Priegident, Board of Education
resident, Dunellen Admjfistrators' ‘
o~ Association

M MG

Board Secretary (i)/ Date

WAy 151979




ARTICLE XI

DURATION OF THE AGREEMENT

Duration Period

This agreement shall be effective as of July 1. 1975z and
shall continue in effect until Jyne 30, 1976, subject to

; BT AATY
the DAA's right to negotiate over a successor agreement as
provided herein. This agreement shall not be extended
orally and it is expressly understood that it shall expire
on the date indicated unless it is extended in writing.

Status of Incorporation

In witness whereof the parties hereto have caused this agree-
ment to be signed by their respective president and attested
by their respective president on the day and year first

above written.

Date

g/?q/PJ’ /gr‘g\ ] 02‘;1‘_\__,

Preéident, Board of Education

Ot e Zpoe Koornss

(::?résident, Dunellen Administvétors
ssociation

Il

Board /S&cretary
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M5-726-75
AMENDED ATTACHMENT :
Dunellen Board of Education and the Dunellen Administrators'
Association Agreement.
SALARY RANGES ~ 1975-1976 School Year:
High School Assistant Principal «we=« $19,530 « $25,715
Elementary Principals ====~- L P - $18,337 - $27,492
High School Principal weme~-e-ecacacn-. $22,243 « §29,078
-
,@Lﬁw < @ﬁ.\, 7
ﬁbésident, Board of“Education
/ Zs
~ W , Assoclation |
Board Secretary Date
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ARTICLE XI

DURATION OF THE AGREEMENT

A. Duration Period

This agreement shall be effective as of July 1, 1975, and
shall continue in effect until June 30, 1976, subject to
the DAA's right to negotiate over a successor agreement as
provided herein., This agreement shall not be extended
orally and it is expressly understood that it shall expire
on the date indicated unless it 1is extended 1in writing.

B. Status of Incorporation

In witness whereof the parties hereto have caused this agree-
ment to be signed by their respective president and attested
by their respective president on the day and year first

above written,

Cf 20/ 75~

~ Date/ /
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Pta@ident, Board of Education

Dby Fne S ool

C:?iﬁsident, Dunellen AdmintBtrators

gsociation

Y Wk
U

Board Secretary



