MEMORANDUM OF AGREEMENT

WHITE COLLAR UNION NEGOTIATIONS

1) Term of contract: 3 year contract, January 1, 2012 — December 31, 2014

2) Adjustment is made to the retirement benefit threshold from $2500 to $3000, as explained in
Article 21, Section 2 of the Collective Bargaining Agreement between Township of Wantage and
United Public Service Employees Union Covering White-Collar Employees

3) Salaries: Using the annual salary of an employee as of 12/31/11 for the starting base figure, an
increase of 2% shall be added to the 2011 Base Salary for the year 2012, pro-rated effective
September 1, 2012. An increase of 2% shall be added to the annual 2012 base salary effective
January 1, 2013. An increase of 2% shall be added to the annual 2013 base salary effective
January 1, 2014. The value of the pro-rated 2% increase from January 1, 2012 to August 31,
2012 shall be added to the annual base salary of the employees as follows: 50% of the said
increase shall be added to the annual base salary as of January 1, 2013, and 50% of the said
increase shall be added to the annual base salary as of January 1, 2014. The doliar value of each
employee’s salary for 2012, 2013 and 2014 is as reflected in the Appendix A spreadsheet,
attached to this Memorandum of Agreement.

4) Employees agree to maintain the health benefits plan which was in effect for the previous
contract term, up through August 31, 2012.

5) Effective September 1, 2012, each full time employee of the Union shall have enrolled in either
the “Aetna HMO Coverage Plan” or the “Aetna Preferred Plan”, as explained by Appendix B to
this agreement. An employee may choose either plan coverage, at their own personal
discretion.

6) Any full time employee hired after September 1, 2012 shall be enrolled in the “High Deductible
Plan”, also as explained in Appendix B. No other option shall be available for health plan
coverage of any full time employee hired after September 1, 2012.

All other terms and conditions of employment remain unchanged from the Collective Bargaining
Agreement between the Township of Wantage and United Public Service Employees Union Covering
White-Collar Employees which was in effect January 1, 2010 through December 31, 2011.

Signed:

Wantage Township United Public Service Employees Union

Gm, Caechte

Dated: %‘2,//9- Dated: '6/[/‘7%?/
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TOWNSHIP OF WANTAGE

Sussex County, New Jersey
Health Benefit Plan Comparison - Proposed Model Plan Options

e O O O e ',
Referrals Required
N/A $100/$200
N/A $2,000/$4,000
$5 70%
After Deductible
$5 Copay Not Covered
100%
$5 Copay (Deductible Waived)
70%
100% After Deductible
70%
100% After Deductible
70%
100% After Deductible
$25 Copay
$25 Copay {Waived if Admitted)
Waived if Admitted Then 70%
After Deductible
70%
$5 Copay After Deductible
100% 70%
4 Attempts / Lifetime Atfter Deductible
$5 Copay 70%

(1st Visit Only) After Deductible
$5 Copay 70%
(Limited to 60 Visits) After Deductible
$6 Copay 70%

(Limited to_60 Visits per After Deductible
Incident)
70%
100% .
After Deductible
(100 Days Per Year) (240 Days Per Year)
$10/25/40

Prepared By: PIA Security Programs, Inc. April - 2012 Source: NJHIF
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TOWNSHIP OF WANTAGE

Sussex County, New Jersey

Health Benefit Plan Comparison - Proposed Model Plan Options

Aetna
Preferred Plan
Medical & RX
$875
$1,226
$1,880
- $2,207
Monthly
$4,375
$4,904
$11,280
$24,277
$44,836
$44,836
In-Network Out-of-Network In-Network Qut-of-Network
Referrals Required Open Access .
N/A $100/$200 $500/$1,000
N/A $2,000/$4,000 $2,000/$4,000 $4,000/$8,000
70% 0 60%
$5 After Deductible $20/340 After Deductible
100%
$5 Copay Not Covered (Deductible Waived - One Not Covered
: Annual Exam & Related Tests) :
100% , 100% -
$5 Copay (Deductible Waived) | - (Deductible Waived): Not Covered
100% 70% 80%. 60%
° After Deductible After Deductible After Deductible
100% 70% . 80% 60%
° After Deductible After Deductible After Deductible
100% 70% - . 80% 60%
° After Deductible After Deductible After Deductible
$25 Copay
$25 Copay (Waived if Admitted) $100 Copay $100 Copay
Waived if Admitted Then 70% 5 edThﬁet: 83\;2” o Dednc’.f; 63:7‘. o
After Deductible -eductible reductinie VWaiv
70% 80% _ - 60%
$5 Copay After Deductible After Deductible After Deductible
100% 70% - 80% 60%
4 Attempts / Lifetime After Deductible After Deductible After Deductible
$5 Copay 70% 80% 60%
(1st Visit Only) After Deductible After Deductible After Deductible
' 60%
. $40 Copay .
$5 Copay 70% . i . After Deductible
(Limited to 60 Visits) After Deductible (C‘?’"b'"e"é;'l'"i‘;faf)o Visits Perl  combined Limit of 30
’ : " Visits Per Cal. Year)
L $5 Copay 70% $40 Copay After gg:ﬁjctible
(Limi edl r:ziggn\gsns per After Deductible (Combined (l).lar]th Zfa ::)O Visits Per (Combined Limit of 30
! Visits Per Cal. Year)
70%
100% . 80% 60%
After Deductible . . .
(100 Days Per Year) (240 Days Per Year) After Deductible After Deductible
$10/25/40 20% Coinsurance Card
Prepared By. PIA Security Programs, Inc. April - 2012 Source: NJHIF
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Sussex County, New Jersey -
Health Benefit Plan Comparison - Proposed Model Plan Options

In-Network

Referrals Required

N/A $100/$200

N/A $2,000/$4,000

70%
After Deductible

$5

$5 Copay Not Covered

100%
(Deductible Waived)
70%

After Deductible
70%

After Deductible
70%

After Deductible
$25 Caopay

$25 Copay (Waived if Admitted)
Waived if Admitted Then 70%
After Deductible

$5 Copay

100%

100%

100%

70%
After Deductible

$5 Copay

100% 70%
4 Attempts / Lifetime After Deductible
$5 Copay 70%
(1st Visit Only) After Deductible
$5 Copay 70%
(Limited to 60 Visits) After Deductible
$5 Copay
(Limited to 60 Visits per
Incident)

70%
After Deductible

70%
After Deductible
(240 Days Per Year)

$10/25/40

100%
(100 Days Per Year)

Prepared By: PIA Security Programs, Inc. April - 2012 Source: NJHIF
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