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THIS AGREEMENT,

and between the Townstiip Or

the 3State Of Mew
"Township") and Lowcal 7%,

Viorkers,

Chaurreurs, Warehouzemen and

Salem Koad,

entered inlo

Jersey,

Union, Hew Jersey

PREAMBLE
Lhiis
Lopatcang,
thereinafter

Automabtic

Help=rs

"Unjion"), represents the couplets

Lthe bargainable 1ssuws Letween

LT

4]

Sol

of Amzcica,

Cay of Fehbruacy 1994, by

s l[lunicipal Corpors

tefet red t e

W

S, Servicem=sn and

Afriliated With Internations! Bruthsrhood of Tea

located

(herzinsfler rxler red to

tinal understanding

Township and the Union.

tion orf
as Lhe

Allied

msters,

g sl
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The Township

negutiations agent

Dlepartment of

supscvisors within the

and clerical emplayees

recougnt ze
ot

the Towns

5 Ehe Unlon 33 the exclucsive collective
Lz wmpluyeizs ol Lbie fublic Worlis
hip, excluding ceratl empiove=s, mechanics,

meaning of the &ch, msnagerizl exscutives,

and all other empiavess of the Touwnship.

an



ART1

I

E_

h—e

UNION

)

|

Emplaoyees shall have the right to ar

union for the purposess of engsging in

p—

te  refrain from doing same.

coerced oc disceiminaled against by

houre, via s

gas ar

with respect to

employment by reasan of wmambecship orc

or participation or non-pacticipation

2anize,

Empluyees

]

IGHTS

jaoin and  support the

collecrive negotistions oc

shall not be discourazed,

bl Township or  the Union
Iny term ar

candition of

non-membership in the Union

in zny lawtul activities,

o L.‘:v-'.;__‘.. iy
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g
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ARTICLE 111

A. The Township heregby retsins and ressrves unto itself, without

limitarion, all povers, rights, author Ly, dutiess and

fespunsibilities cunferred upon snd  vezied 1n it prior ta Lhe

signing of this Agreswment Ly the Laws and Consbitution of the

State of Hew Jersey z2ad of the United Stztes, including, but

without limiting the generality of the faor

il

xing, the faollowing

L. The executive mansgement snd  sdministrative control or
the Touwnship Government and its properties and facilities and the

activilies of ils emplovies,

Z. To hire all suplovyess, subijscr by Lhe provisions of Lhe
law, Lo determine theid quzlifiveations and condilions tor
contlinued emplayment, o¢ assignment and Lo promobe 500 Leanslet
emplovees prouvided such enplovees have Ll qualiticetions  and
abilily to perrtwerm bhe necessary worl,

3. To suspend, demote, discharge or Lalie uther disciplinary

sclkinon for good and jusht causs accorcding o

. 1@ exercise of ne foregolin aGwers, tights, suthority,
B The c f g toregolng ichts WLhority
Julivs or reEsponsibilities of Lhe Township., “hie sdopbion of
dulls i biliki f Et 1y tl toptio r
rolicies, rules, regulalions and practices and Lthe furtherance

theveof, and the use of judgement znd discestion Iin connecticon

Lherewith, =shall be limited only iy Lhe Spzcil

ic and express
tarms of this ageeement and Lhen only to the =sutent sush specirfis

and express terms hereol s in conformance with the

i BT

b
ju




MANAGEMENTS RIGHTS. (CONTINUED)

Constitution and the laws of Mew Jezcsey and or the United Statbes

and crdinances of the Township af Lopatoo

=g .

C. Mothing conbaoined heresin shiall e Construed kg deny or
restrict the Towonship of s Spdehl s, responsibilities and

aulhocity under R.S. 40 and R.3. 1! o zany other natlional, state,

country or local laws or-acdinances.
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WORK HOURS, OVERTIME, HOURLY RATE, AND CALL-IN

A. WORK HOURS '_

y—

The normal work wesk foc the FPublic Wurlis Department

shall consist of five (5) conseculbive days of eight (3) haours

exch, for a total of & rocrty (491 hour work weel, Monday through

Freiday, inclusive.

2. The work hueurs rol the Puizlic Hocrks Lepartment shat!l e

7:00 z.m, to 3:30 pLm.

, Wwith an wunpaild junch period of one-half

(L/2) hour.

8. OVERTIME

t. Time and  one-haltf (1L LRE bhe

cemplayes’s regulac

G
(119

straight-tine rate of wpavy shall be paid 101 all hours vorked by

an employes in wxoess af Torty (aw) hours 1o sty worlh weshk,

By AfLe eighl (8 cvonsecutive Laurs ol 1eguiss worLlk, an

cmployee who is cegquiced Lo conbtinue Lo worl will bLe paid for the

hours beyond ighl (8) consscutive hours at tne rate of an2 snd

onz-half 1 172 hiamss bhe regulac stoaipght Ciae rabs of pay for

Lhe next gcight @) bioute s, all such houwr s worbed bLevond whe
siglbesn (16) consecurive hwucs until Lhe jobbh 13 compleiecd or Lhe

gmployee is released Lo 2o home, shail be paid 2L Lthe rate of rtwo

(27 times the regular stesighl btime cabe  of pay. ri.2. The first
eight hours, regular pay, second sizht Moue s ane snd one half

times the regular pasy, and all hours theresafber two time

th

ui

O

regular pay, until released. )




WORK HOURS, OVERTIME, HOURLY RATE, AND CALL-IN_(CONT]INUED)

5. Where practicable, and exceplh fuor zuow semsrgsncey calls,

ovartime will be distributed as equitably as possible on a
rutalional Lasis provided Lhe swmployes: has the abilily o pertorm

Lhe work requlred,

C. CALL-IN TIME

An employee called-tn-tao work at 5 time ather Lhan normally

schedualed hours shall be paid at the tate and tor the minimum
hours  noted below  provided such Lioe i3 not  conbiguous Lo Lhe
emplovee’s work day:

1. Monday Fhirough Saturday 3 Fime and one-halr 1 FE

regular straight Lime (ate of payvy far 2 minimum of three (3)

hours.

Z. SBundays, Mew Tesc’s dsy, Meworial CLay, Thanksgiving Day
and CTheistmas - tww (20 Yimes regular straight Lime rate of pay

for 3 minimum of thrze (30 howurs.

AlY othet nolidarys rescc

gnized in Article VIII - time and

ane-half regular sbesight time rate of psy for 3 winimam of thres

(3} hours.

a4, [n the =vent sny of bhe Lime noted asbove 15 conbiguous
to Lhe employes’'s reguiar work day, the #2mplovee will receive

gvecrtime pay anly fur the hours acrtusily wiorhed with

no minimum

- ¥
hours requiced.

1O



WORK_HOURS, OVERTIME, HOURLY RATE AND CALL-IN (CONTINUED)

The Township may &t its option

on L an expercimzntal basise

institute a work weel conzisbing of f

(10)Y hours each, for o Loatal of

least one (1) weern prior ta the

forementionsd scheduls. Luring the

hours or one hundred and twenty (!}

of foue ta) cunsscubive davs of

a tucty 4Gy hour wiotrl weel,

theough Feiday, inclusive, The Union will be notiflied at

institubion or termination of the
period thak the four (4) dJdav
weel is in operation, all fringe bensrits awarded on bthe

of "days" will be adjuzted appropristely (i.a., an employse

sick days st eligzht (3) nours per dsy  one hundred snd

(1209 hours would be entitled to twalve (12) doys &b bten

120) noursy,

11



ARTICLE_V

A. SALARY SCHEDULE

3

Salaries for zall employees cavered by bhis az2reem=nt shzll be
in accordance wilh Schedule A.

B. LONGEVITY

1. Lungevity pay shall be paid st the

fate or $20.00 for

QVeETrY five vears af service ta Lie ascer taine:dl Ly Lhe daL-=- of

pEomanent Claedl Service statlus., Lonmagseswity pay will by
incourporated into esch Employves's base saiacg

= Etfective January 1, 19855, tongevity oy shall  be

increxzed in rale Lo 300.00 [or every ive yeo

o
-
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N
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ARTICLE VI

1

UNION SECURITY AND PROBATIONARY PERIOD
A. UNION SECURITY:
Any  petwmaone=nl suploves i Ll Largoaining unit  on the

gffective date of this Agreement of on the date upon which this

Agreement is signed (whichever is later) whio does not join the

thnion  within Eilp ety [y doys thereanf Lo, snel Gy fubure
Ppermainznt euployeses whio Jdoss not join within thirty (30) days of
initial employment within the wunit shali, as a  conditiconat

employment, pay a repee

|11
hi

nEkation ree Lo Lhe Unian.

1 The Represenlation Fee shall e in an amount equsl

Lo eighty-five percent (35%n) of the regular Upnion menbecship

duss, fees, and assessments a«s cectified Lo t he

Township by the

Union.

2. The Union agrees that it hos estzblished o proceduce

by which a non-member cuployee in the unit

can hallenge the
represzntation fes as provided in M. J.5. A, 34:13A-5.4. In the
event that chsllengs is filed, thea deduction of Lhea
rapcesentation  fee shall by held in ssciow by the Township

percding final cesolution of the challeng

B. PROBATIONARY PERIQD:

All new employees chall bes on probation for the ficst
ninety (30) days of emplayvment during which their employment may

be tecwinared withwout recourss, In the event the Township




UNION SECURITY AND PROBAT!ONARY PERIQD_(CONT

i~
=
IC
i
1o
i~

13 necessary or desivesable o

determines that in itks judgemenl it

¢

gxtend the probatiunary pericd snd sdditiaonal ninevy (20) davs

tor a3 total of one humdeed eighbty (L50 davs it

shall s nobtity

Lthe Union,

C. TEMPORARY EMPLOYEES:

Empioyees hired_for summer, seasonsl, or special help in

the course of the vear s3re not required 1o become members of the

Unjan, Lbecause Lhey will Le tempocactily enployed for no longer

than ninety (30) days.




A Vacations faor all full time emplovyees shall Le based upon the
date of hire:

L. Employees hired prior to December 31, 1992

Oz H
Years of continugus ssrvice Length of Vacation
t Year but less Lhan 4 y=ars 1: Days
4 Years but less than B vears is Lays
8 Yescs but less than L6 years 20 Davs
18 Years but lecss thawn Z1 years 25 Days
21 ysars and over 30 Daoys
2. Employses hired afler January 1, 1953
Ysars of continuous sarvice Length of Vacation
1 Lhrough 5 years 12 Days
O theough L2 years 15 davs
i3 through Z0 years Z0) days
21 vear and bayond 25 days
8. The annivecrsary date of the last hire date shall Le the
cutoff datz rfor the purpose  ofr qu&l}fying for vacaftion
entitliement.
C. Vacations shall be scheduled by Macceh 321 in one (l) weel

bloclks and shall Lia talien I3 vz Juane aid Septembec.  Any

vacation days not scheduled during the sforementioned months iny
bhe Lalken with at lesst gevenby-two vran ) nour s notice. All

vacations are subiject to prior approval by Lhe Township,




VACATIONS (CONTINUED)

D. All earned vacahbions my be zcoumuiabed into the following

year up to a maximum of on

"N

(1) ye

o

¢ secumulabion,

)

e
(t 58]
el



A. The

)

o

0}

)]

o

10,

following are

New fears Do
Martin Luthe
Washington’s
Good Friday
Memocial Day
Independence
Labor Day
Cnlumbus Davy
Election Dzy
Veteran’s Da

Thanksgiving

Friday tollowing

Christmas Ds

y

r

I 2C0

King

gnized p

s Birtn

Bicthday (3rd

{

D

(

Gbh

R4

2

Monday i

Monday |

General Elec

D

Y

s

aid holidays:

A3y

Monday in Februacy)

n fMavo

0 odetbtolber s

tion only)

Thenksgiving Las.

B. Holidays designated above which ofricially

shatll

C.

shall

be celesbrated on

Hol

Iy e

the

Fridsay

idays designated above whi

celebrated

wun

the

Mondsay

i

LDerore.

chogbfdaiabily

sfler.
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SICK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE

A. S1CK LEAVE:

1. Sick leave is defined as - the zbsence freom duty of an

employee who becsuse of p2rsonal 1liness, expuzure Lo contagicus

disease. attendance upon a member of iammediste familv who i3

seriously 11l and requires the <care or attendance of such

emplovse,

N
N A member of the smployves’s fmmezdiste rawmily shall e
limited Lo flmsbhand, wife, SO S damasniter, Mobther, Father,

Brothenc or Sister snd Hother-in-lsw, Father-tn-law.
B. Emplovees cuvered by this agteement shall be entitled Lo zick
lave a5 Follows:

1. One day per month &35 earned fot the filrst calendar

of service.

YEARS OF SERVICE No. of SICK DAYS

2 YEARS BUT LESS THAHM © TEAKS 1S

b YEARS BUT LE=3 THAN 11 YEARS : 1g

t1 YEARS BUT LESZ THAN 16 YEAKS 17

14 YEARS BUT LE35 THAN 2Ll YEAR: 13

21 YEARS BUT LEZZ THAH Z& YEART 18

2% YEARS AMD OVER ZO
2 Reporling of absence on sichk leave - It an employvees is

absent for reasouns that entitbtla use or siclt leave, the emploves
must call the town guorage and notiry the supesevisor prior to the

employse's stacking Lime,




S1CK LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE (CONTINUED)

3. Verification orf sick leave -

a. An employee who has begen sbisent on sick lsave for
five or mocre covnsecubive work Jdovs mos loe 1egquiled Lo subwmit
acceptable medical evidence substanliating the illness. '

1
b. An  emplaoyse who has besn absent on sick leave for

8} WA aling - nan rifteen (1%, daves 1n one colwendar vese
2(iods totaling m t i Al 15 1

consi=king of periovds or less thsn rive (% days shall hsve thzir

sick leave record revievwed by Lthe respective appoivving suthority
and Lhecesfter may  bLe  reguired to subwmit  ascceptable medical
evidence for any adidiliocnal sicli lesve in that y=af., ln cases

wherz illness 15 of & chronic or recurring nabtures causin

recurring  absences of on= day ar less anly one submission of
such pronf shall be necessary for 3 peciod of 3ix LB mosubths,
¢c. The appointing sulthority may cequice proof of

G ifliness

wl sn =mployase on sick lesve, whenever such requiremsent appears

teasonable. Abuse or sicli lgave shzall be cauce for disciplinacy

0

sction. "
]

d. I case o f lzav

T

VR albhsence due Lo Exposure Lo
cuntagious disease, a certification from the department of health

shall be tegquired.

e. The sppuinting aubhorily may regquire an eaployes who |
1 has bean abisent hecause of pecrsonal 1liness, as a condition of

return Lo duty, tu b= exsmined, at the sxpsnse of the agency, 9574

a2 physician designated by the zappointing avlhority.

13



SI1CK_ LEAVE, PERSONAL LEAVE, BEREAVEMENT LEAVE (CONTINUED)

Such examination shall establish whethar the empluyss s capsile

of performing normal duties and return will nat jecpardize the

health of other smployess,
4, Accumulaticon of Sick Leawve: Unused sick leave may hbe

accumulated and paid at retirement, or early retirement - not to

h

X

o

ed one hundred tweanbty (120) days., Urnused sick leave msasy also

be paid Lo an employee lesving the Township far any reasan except

discharge for csuse,

S. Record Keesping of Sick Lesve:

-3
=
O
-

ecord lkeszping of sick

leave accumulzation shall bhe the functia

-

v thie Township Clerk's

DEfice. The records shall indicate sick dovs that are accunulated

Lo date and‘sick dave Lalien Lo date. Facn =mplovyee has a right
upun  reasonable request to the wverificstion of sickh lesve
accumutalian. This e ol shall Lavs Wb Liv e mplioyes' 2
depa bment hesd.

6. Injury atbt Worl: No employee shall sufrec any loss ol
zicl days or be charged wilh sich duvs 11 injur=d in a wotlk

g

sbted aceldent.

C. PERSONAL LEAVE:

1, The Township undecesbtands thal ik iz not sluays possible
to tzke cacre of important business ovutside of woriting hours,
Theestors, persunsl lesve may be gesnted in accardance with the

provisions noted velaow,




a. Employees hired prior Lo December 31, 19%Z2

up Lo three (33 days per year for

I
’

employee’s straight time rate of

Pay

b. Emwplavees hired afler Janusry 1. 199% may take wne

(1) day per year rfaor personal leave at the rate of the employes’s

straight time rate of pay.

2. The emplovee must Ficest wmabe & cegquzst bo the supsivisur
far  sasid personal leave giving Lhe resson tor the lzave. Al
request are subiect to the approval of the sup=(visor. The
personal leave may not e accumulated Trom vear ta vear ar wuzad

Lt =xtend a vacation.

3. Examples of reasons T1or which personal lesve msy  be

Iranted includes: closing on & house, a medicsl

appointment which i

cannot b2 scheduled oubside of  work howes, emergency [l Less sl

homs, slisence for o Jdeath not coversld under Lhe Lburezvement leazsve

sriticleg and religious holidays.

D. BEREAVEMENT LEAVE:

lr

1. Employees covered by this agre=ment shall suffer no lozs B

af  f2gular stroight-time pav, wp Lo the  waximum  ounbesr of i
cansacultive days nuhled helaw, ous 1) of whicn shall be Lthe day

af death or Lhe day of the funeral of the member of the family:

(]
-



S1CK_LEAVE, PERSONAL _LEAVE, BEREAVEMENT LEAVE (CONTINUED)

Relative Amount of Leave
Farant, Spouse or Child Five (51 days
Mothec-in-law o Father-in-law Five (%) dayszs
Granidparent, Brother or Sister Thres 35 davs
Brather-in-law or Sister-in-law Three «3) days
Fiest Cousins i Thlc; (3) dsys.
Aunt ox Uncle One (1) day.
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A An unpaid lease of azbsence up to 3 masximum of ninely (a0

days may be granted upon Ehe cecommendabion of the employes’s

department head and approval wf the Township Council, pruouvided

that in  the opinion and discretion or the Township Council swuch

leave will not interfere with Lhe efficisznt opscation of the

depar tment.

1. The employee requesting s lesv

S0 sbsence shall submit

il

such 12guest to his

a
T

sarbtment head, in wreiting with r=asons for

the lesve.

2. All such leaves of abse

1C= whilch at

g

granted shall be

without loss of seniocrity status and without pay. However,

(e}

zuploye2s on leave of bsznce will not acerve senivrily vhile un

sush leave.

3. Fucllhigrmoiz, vauation and sich lwawvwe, a3 wel | a8 alty

athece benefits provided [ot in  thig Agrwemenl, shall nol be

scerusd noc compensated for during the lsave of slbsencw.

B. It is understioud that no individual on lezve or bsence will

n»

La gainfully empluyed by sny other employsr or seir-2mnploved. Any

violation ouf this wunderstanding may resuall in an  immediste
tecwinabtion of t e leave of absznece snd Jdischarge of the

employee,

C. In unusual circumstances and s3olzly abt Lhe Jdiscretion ol Lhe

Township Council, a lzave of absences may be ewbtended for up te 3

maximum of an additional ninety (30) davs.




JURY DUTY '
A. |1 seleclLecd Lo Sl Ve G ke L het & Cwlil or
empluvess shall iz sxcusad frow woel: 3o they wmaoy S

Duciny the peciod of time the empiovee is periorming

servicey, the emplouyesr shall be gntitled |

ancd, in addition, msy lLeep Lthe monies paid to ezch

sowr ks,

B. At the termination of jurv duty, the

Township Clerk's Office or other officer of the cour
attest to the total number of days zctually served

Said focem shall be provided to Lhe employese through

tha Township.
C. Trhere shall be 3n undersranding by and bLatween

and the meabers of Lioesl| 57E that in bthe event Lhe

have the members exempted from serving jury duty the

=

Lo collec

employees wi

Gtand Juey,

Brve DN Ssme,
Lhis publie

t full salary

juror by the

t certiry and
on jury durny,

the ofrfice of

Ethe Township
Township can

vy may do so.




ARTICLE X111

TRAINING
A, In-service training may be made zvaiizble to =z2ll emplovees
covered herein as scheduled by the depastbuneni hesd, supervisor or
appropriate designee.
B. fn-secrvice krzining is defined as 3n; time allocated by the

department hesd, supecviscr oc appropcists

it
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e
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-
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foc the purpose of updating and maintaining
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tnuwledge and performance of the employees.




ARTIL

LE XI[LI

GRIEVANCE PROCEDURE

A. PURPOSE

1. The purpase of this procedures s to secure, abt th

()
—
(6]
L
qQ
1]
o

possible lavel, an equitable solution Lo z2ny problem which may
: i
arise affecting Lthe terms and conditions orf this Agreement and to

resolve grievances as

w

Don as possible so a3 to assure efficisncy
and  promote employ=es mocale, The parties
will e hkept as informal as mary be appraprid
2. Mothing contained herein shall be consteusd a5 limiting
the right of any EMp ] Oyes having s Arievanice Lo discuss the
matter infocmally with the depsrbment Head sl having the
grizvance adjusted without the inrerventi

on of Lhe wunlon.,

B. DEFINITION

The term "grievance”". as used hersin, wmeans any controversy
aciging aver the interpietatlion ar  asdherence to Lhe  bLerms and

conditions of the Agreement snd may be rais=ad by sn individusi,

the Union or the Authocrity.

C. STEPS OF THE GRIEVANCE PROCEDURE

The following constilutes the sole and exclusive method for

resolving grievances between the parcties covered 03 AN o -

Agreement and shzll be followed Iin its entirzry, unisss any =step
13 waved by wmutual cunsant.

STEP ONE: The moving party shall present the grievance in
weliting signed by the aggrieved to the Councilman in chacge or

the depactment within five (83 calendar days wi Lhe

ui

25




GRIEVANCE PROCEDURE (CONTINUED)

gccurrence giving cise o the grievance for the purposs ofr

resolution. In the discussion of the gcievance, the p&rsans

itnvolved shall male an sarnest erfrfoart to resclve Lhe matter. The

Councilman in  ¢h

i

ryer of the depactment e desigzrnee shall make
whatever additional investigation necessacy and shall, wibthin

g

five (£) calgndsr days-zfler prasentation of the grigvance, give

3 ecision.
STEP TWO - ARBITRATION

a. In the event Lhe grievance has not besn resolved at Step

Una, the Local Union may refer the mattzr ro srbitratiaon, within

Len i10) calenda: day s, The acrbitextarc shat L chosen in

acoordance with the rules of the llew Jersey lMediation Board.

b. The arbitrator shall be bound by the provisicns of  this

Agresment and restricted (o the application o f the facts
presented in the grisvonce., The sirbitratue shall not  have bhe

authority to add (o, modify, detract from, wr alter in any way,

the perovizions o

Y Lhis Agresment or any smendment or suppleament
theretlo.
@, Only one (1) il=zsue or grievance May be subwmibtted to ar

srbitrator unless the partizs agree OLherwise.

d, The arbitrator shall set forth the Findings of fact

and
cEAasSONs for malking bhe award. The decigian ol the atbitratac

shall be finsl and Linding subject to the provisions of law,

i et

L el



GRIEVANCE PROCEDURE (CONT]NUED)

€. The cost or the services ot Lhe aprbitrator shall be toines L

equaliy between the Township and the Union, if necess:

Unian, 1f necessary. Any

other expense incurresd, including but not limited to  the

presgntation of witnezzes, shall be paid by the psrty inzurring

D, A grievance shall be considered setbtled upon its withdrawal

in writing, of when the griegvant ceases bo be an employes by
resigration ve when the Lime limit sSet farlh ziwove has expiced
ror its appeal to the n=xh step. Failure Lo answer & groievanee

within the proper time shall move iL Lo the nest step.




ARTICLE XI{V

NO-STRIKE PLEDGE

A. The union covenznhbs and agree thart during the term

Agreement neithes the Union nor any person achting in it
will cause, authuorize, Or support, ol will any af its
talke part Iin any strile (i.e., the concerfted faillures t
for  duty, or willful absence of any 2mnplceyses from hi
position, oc stuppage of work o abstinence in whole or

from

the full, faithful and proper pertormance of the en

duties

of emplaoyment), work stoppags, s5lowdown, wallout
job  action against the Townsnip. Tro:  Unron agr=es L

zction e 3

=

would constitulez maberial bresch of thi Azresae

B. In the event of a strike, slowdoun, walkout or ot
aclion, it is covenanted and agcesd Lhst

packbiclpation

such  asotivity by any zoployves coversd  undese 1 he Lerwms

Agreem=2nt shall be dezmead

o f Lhis

behal f
memners

o report
s or her
in part,

plovyee’s

or oth=zre

hat such

nk.

ner joub
in any

ol Lhis

grounds tour kecwminsbion of  empioyment
of such employver or emplovees,
C. In the evenl  anv vioistion of the previoas pPotagtiplh gcaur g
which 15 unsuthorized by the Unian, i.e. & "witdecst shrike” op
any job action identified abaove, the Township agress that there
shall be no liability on the part of bthe lubwernstions! o Locsl
Uniwvn, or any aof their cfficers or agents, pravided Lhat the
Union promptly ordecs its members to rerurn to work. Failure of
employees Lo return Lo work asfter being orderced by the Union
shall be cause ror dismisssl.
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NO _STRIKE PLEDGE

(CONTINUED)

D. - The

affirmative

wo il

Township.

E. Mothing

limit or

such

in egquity

Lreach by

schively
Necessary
stoppage, slowdown, wallout
conftained
restrict the Township

judicial

injunction

(S5

i

il

Al zoou &g

prevent

in
be entitied

L
age3

whatever

terminate

conshroued

znd obtkain

e

St

AR
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RTICLE XV

DISCHARGE AND DISCIPLINE

A. The Township and or its representativ

il
3.

ill have the rizht to

dischacge, suspend ar discipline an emploves for just cause.

8. {n the case of suspansion or discharge, the Township, through

tror Township Clerk, will notiry the Unicn in writing wikthin five

(%) working days of such aclian.

C. The Union may cuntest only discipline in excess of thrse (3

days suspension bthrough bthe 2rizvances procsdure. The Union shall

notiry the Township Lhrough its Clerlt of 1ts intent to contest
within five (5) working davs ot the receipt of the nohice 3¢
suspension of discharge.

D. [n the event the Tounship imposss discipline of two (2)  days

[

or less, the Union may c=guest that the wmaoter

lwo (2 councilmen desiznated by the Township, one 1) of wnhom

shall be head of the Deposrlment or his designes. Such discipline

will not be subject to the grievance pracedursz
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ARTICLE

ME

t—

CAL COVERAGE

A. The Township sgrees Lo furnish Hospitalization, Medical and

Surgica!l Insurance Lo its employses and btheir

2ligible dependents
at no cost to said zapliovyees. A masior-medical program  shall slso

be provided at no cost to the employaes.

B. The Township wmay, a¥ ils option, self-insure or change any of

ttox foregoing plans or carriers

51 long s subslentislly simifar

benefits are provided,

C. The Township of Lopatcong Council agrees to consider Co-pay Dental Plan at

group rate via payroll deduction for D.P.W. employees.



<<

ARTICLE X
NSURANCE

Im
7
193]

L1
Tnel Township will provide, in soccordance with its present
peactice, abt the Township’'s coust and expense snd withoul cust bg
Lhe emplayaes v &2 life insurance policy in the face amount of
bwenty Lhousand CbI0O, 000,00 dullsors per csmployews.



ARTICLE XCVIII

UNIFORMS

A. CLOTHING ALLOWANCE

The Township will provide each employee with a clothing allowance
in the amount of three hundred ($300.00) dollars per year for 1996,
three hundred twenty-five ($325.00) dollars per year for 1997, and
three hundred fifty ($350.00) dollars per year for 1998, by
establishing an account upon which the employee can draw for work
clothing designated by the Township at a local uniform store.

B. RAIN GEAR AND GLOVES

Rain gear and gloves will be provided to employees whose work or
working conditions requires them to have these items and the furnishing
of these items will not be included in the clothing allowance noted

above.

-4



ARTICLE XX

RUES CHECKOFF

A, Upen receipt by the Township of weilten authorizatian anad

az=zignment By a mewmber coveced by Lhis  Agresment in the farm

agreed upon between the Township and the Union and coansicslent

Wwith applicabyle State Law,

and which shall <all for Lhe deduclion

fram Lhe wages of such mambesr or monias tor payment to the  Unilan

of meambership dues vand Initiation 2

[ ir a n=w nembierc ), which
shisl | be uniform, Lhe Townehip thereafter will deduct from Lhe

first (lst) pay esch month of esch membesr ducing the fuil teem of

this Adgresment and any extension or renewal thzreof and during

the existences or such  assignment, pericdic Union dues Cand

initiation fer i1 & new membszr of tepressntalion fes),

B. The Township will prowptly cemil wmoonbhl, any sl att amouns

50 dzducted to the 3

i

cretary-Treasucer or the Union at tts office

\\

sddress, 1¢34 Zalem Raoad, P.O. Box 776, Union, Hew

w
Jork
ui
T
<
i)
Q

provided the Union shall previcously have notified the Towunship ot

the amount of dues and initiation

fees to be Jdeducted and shall
have furnishsd the Township with <sizned voluntsary written
assignment of each member whose dues ana/or initislion fees are
to be deducted.
C. The Union shali indemnify 3nd save harmless Lhe Township
againstk any and 311 cloims, demands, suits e other rorms of

liability by reason of action talien by Lhe Townzship in reliance

upon signed authorizabtion eards furnisiesd to Lhe Towaship by the

Union and in compliance with the provisions of this Article.



MEAL ALLOWANCE

A. It an employee wourks throuzh sny mezl, they shzxll recsive an
allowance for that meal, in sceordanc: with the Township’s

Administrative HMeal Faolicy.
B. For every s5ix (67 consecubtive hours, after a norma!l shirt
until the end or the employeese’s working bime Lhey shall receive 3

mezxl zllowance of %S.50,

(]



ARTICLE XXI

TEAMSTERS LOCAL 575 WELFARE FUND

A, The Township shall pay into the Teamsters Laczal £75 Welfare
Fund, herceinafter refecred Lo as the "Fund'". 1G24

Salen kosd,

Union, Wew Jersey O703: an  behialf of each of its full-time

L

employess covared by this agerzement, upon the comple2tion of their

probationary employment - Lhe amount notesd Lisicwu per employee who

pecfocrms five (5) days of work in any one (1) month subkject Lo

terms and provisicns or Lhe plan and Lie Trast Agrsement caovering
the Fund, a3 follows: Effective Josnuscy 1, 1953, the amount of
tuenty-seven (#27.00) dJdollars per moath,

B. Holidays with pav, vacation with pP3/ . cumpenssbdle tnjucy
absencs up to and including thicteen (130 weelis. and any other
absence from worll which pay is given or awsrded by an arbitrator

Sr juidgment of Ehe court, sud any oblet

Ui

sbhsetice o which psy |

civen by bthe Aulbhoc it o, shall be decmed o e Lime worned rorc tF

Ll

pul psse of this Article,
C. Euployees and 2ligiblese dependents shall be encibled to Lhe
benetfits provided undsr the Plan coversyge Foof the  zanount

contributad in their hehalf.

D. Employees and =lizible depsndenrts shall Lezcome 2ligible forc

b2necdits six 86 months 3rter theic date of BWire. bul (o no svent

earlier than seven TT o munbths afreg the effective date of Lhis

Adresment,
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TEAMSTERS LOCAL 575 WELFARE FUND (CONTINUED)

E. The aforesasid conkteibution by the Township
certain dental and other benerits in accordance

and procedures or the Fund zand

Trusless thereonrl.

s5hia !l

wilkh

wilhin the diccretion

purchsse

the

'} f

rles

the



ARTICLE X

L

i

SENIQRITY.

A. Ths seniortty of an employes 1s detin

it

d a5 the lengtih of
conktinuous service as 3 Township

employes dating hacll Lo the last

date of hire.

B. Oonce a yesr, the Township shall

sh prepsce snd forward Lo the
Union s senivrcity list ar smployees by classiricaticon and Dby

length of service with the Tawnship., Seniceity lists shall be

updated when necessary, and shsll be pusted on bthe bulletin board

showing the emplaovess namse, classificaticon and seniority dates.

C. Seniority shall Lerminate: when the e

ployee reflgns; whean
tthe emplovees 15 dischargsd:; when the employee (s laid off for =
period in excess af  one (1) JESL T UGn leave of shsence tnot
causgd by accident gt itllnessy in excess of ninety (920) davs;
upen  absencs withoutbt lesve 10 exesss ot thiee (3) consecutive

wotliing days withont jusbtirisble vcesson; siol upon tallure or an

enployee to accecepl recall within one (1) working weel’s

3 nolice of

cecsll From the Township.

D. 1t i35 hereby ageeed Lhat Ehe parbies nersto recognize and
yoecepr Lhie principle ol sweaior ily o oall Cases wi lo 7ot f Ll
recalls. tn all ¢c3zes, however, ability to perfoarm Lhe wark in

a
sahiartastory Mo Nlie SRR vualifications will e cousidered in

decipgnaling the employzesn Lo De ol reolaed,
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E. In the =vent ol layort atil ce-hiting, the lwosk peoscon hiced

shall be Lhe first one to be laid off, snd the last pzrzon taid

off shall be the irst bo e re-calied in acceordance winh thig

senioity, ptovided, in the judzement of the Towaship, Lhe moce

senint emplovee is - abier oo do  the zvailable work In 3
salisfactory manner, and provided further the cmploy=e has the
proper qualifications.

F. Moutice ot recall snall Le sent tu the employee by cectified
mail ar telezesn Ly Ehe 2raplovee’s lazt  address un Township
tecorids.  kecall notice shiall nol require return to work zny

ezl licr Lhan twa (27 wezhs from Lhe date of Lhe notics.



It &any provision of this Agreement or 30y  apeglicstion or this

AgZteemenl to any employee or group of  employess is held invalid

by opecation of lsw or by 3 Court or other Leibunal of compstent

juriesdiction, such provisian shall be inoperative, but all other
provisions shall not bhe effected and shall continus in rull force

and effect,



A. This Agreement represents and incorporates the complete and

final understanding 3 nd sebhlement by tlne oF

L
Lo’
—
g
v
O
-
m
e
—

bargsinable issues which were or couid have been the subject of

negokbiatbtions. During the teems of this Azreement, neither pacty
‘

witl be requiced to negotizts with respect Lo any such matber

whebhes or not  covered by Ehis Adresment, and whezthee a0 nat

within the knuwledgs or contemplabtion of  eithec or both  of Lhe

pacrties at the time they neguotliated or

{1}

tgned this Agreemsnt.

B. This Agreement =zhall rnobt Le wmadifizd 1o whaole e

in part by
iLhe parties except Ly an instrument in wreiling

clzculad by Lolh

pariies.,

-
|
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ARTICLE XXV

TERM OF AGREEMENT

This agreement shall take effect from January |, 1999 and shall remain in force and eifect through
December 31, 2001, and from year to year thereafter unless cither party shall give notice in writing
no sooner than ove hundred and twenty (120) days nor no later than ninety (39) days 1n advance

of the expiration date of this agreerant, or the devire 10 amend oc terminate the samc. All changes
by the moving perty muat be subrutted m writing at the time the imtial aforesaid notice s given
Thereafier, the responding party shall have thirty (30) days to give noiice of proposed changes

and/or counter-proposals in writing. No such changes by either party shall be considered which

are not received 1n accordance with this Article.

FOR THE UNION FOR LOPATCONG TOWNSHIP
Albert Tutels, Buziness Representative William Baker, Mayor

WTTNESS: I - %@ (\ -

. o P WM«—Q\
d O Wakea

o




SCHEDULE A

SALARTES

The base rate of pay for the term of this Agreement shall be as follows:

SALAE 1999 2000 2001

Repairer from starting date through 15.69 16.24 16.81

two years of service

Repairer over two years and less than 18.06 18.69 19.35

four years of service

Repairer over four years of service 21.40 22.X5 22.93

Equipment operator from starting date 18.54 19.19 13.86

through two years of service

Equipment operator over two years and 20.01 20.71 21.43

less than four years of service

Equipment operator over four years of 2247 22.95 23.75

service

Assistant Public Works Supervisor 23.24 24.01 24.85

Public Works Supervisor 24.21 25.01 25r39
.80 .83 .86

*Acting Public Works Supervisor

s pd i . cor and/or Assistant Public
fNote: When the position oi Publlco¥°§:§eiiger:§iosenior member of the

‘ : . . yacant because 1ce ; S
e SUPETV}iiYaziu;c the duties and receive the additional hourly pay
department wi

poted above.



