AGREZMENT BETWEEN WA?R”‘N COUNTY TECHNICAL SCHOOL Pa ge
AND 4 WARR N TEZCH EDUCATION ASSOCIATION Wasningior., New Jarsey

This Agreement entered into July 1, 2008, by and between the Warren County Vocationai-Technical Schoo!
Board of zducation, Washington, New Jersey. hereinafter calied the "Board” and the Warren Tech Education
Association, hereinafter called the "Association'.

RECOGNITION

The Board hereby recognizes the Warren Tech Education Association as ine exciusive and soie represaniative
for collective nsgotiations concerning the terms and conditions of empioymant as dsfinec in the Emplover-
Employee Relations Act of 1988 as amended, for all certificated and non-certificated personnel inciuding:

Classroom Teachers

Librarian

Nurse

Guidance Counselors

Cusiodians and Maintenance Parsonnel
School Building Secretaries

Cook Aide when used as & ceriified isache
Aduli Education Secretaries

Child Study Team Personnel

The Superintendent of Schools

Principals

Assistant Principals

Director of Student Personnel Services

Coordinators

Other County Adult Education Personnel

Aides

Per diem employees, such as maintenance specialists, consultanis, substifutes
but not limited to these classifications

Secretary o the Superintendent

Secretary o the Board Secretary/Business Manager

Administrative Secretary (Payroll Accountant)

All evening vocational personnel

Practical Nursing Program Staft

(a) The term “teacher” when used hereinafter in this Agreement shall refer to all certificated employees
represented by the Association in the negotiating unit as defined above.

(b) Unless otherwise indicated, the term “employee” when used hereinafter in this Agreement, shall refer to
all employees represented by the Association in the negotiating unit as above defined, and references to
female empioyees shall inciude male employees, and vice-versa.

(c) The term “Board” shall include its officers and members.
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NEGOTIATION PROCEDURE

Beginning not later than December 15th of the calendar year preceding the calencar year In which tnis
Agresment expires, the Board and the Association agree to negotiate over & successor Agreement pursuant 1¢
the rules and regulations of the Public Empiovmen: Reiations Commission anc & gooc faith sfiort to reach
satisfactory terms and conditions of employment.

GRIEVANCE PROCEDURE

Definition:

A. A ‘“grievance" shall mean a claim by an employee or the Association that there has been
misinterpretation, misapplication, or a violation of the Agreement or Board Policy reiating 1© terms and
conditions of empioyment, or an administrative decision afiecting one or more members of the
bargaining unit. A dscision by principal, supsrvisor. or chief school administrator 1o request dismissal of a
(non-tenured) employee snall not be subject to the procedures set forth below. sucn a request 10 be
referred without delay o the Board. A grievance o be considered under this procedure must be initiated in
writing within twenty-five (25) work days of the time that the employee Knew 0f its occurrence.

(1) Grievance of Board Policy and/or administrators decisions may proceed up to and including Levsl 4.

(2)  Only matters concerning this contract (terms and conditions) may be grieved up 1o and inciuding
Level 5.
B. (1) It is agreed by both pariies that these proceedings will be kept as informal and confidential as may

be appropriate at any level of this procedure. Either party may be represented by a person of their
choice at any level of the grievance procadure.

(2)  Failure at any step of this procedure to communicate the administrative decision on a grievance
within the specified time iimits shall permit the aggrieved empioyee 10 proceed 1o the next step.
Failure at any step of this procedure to appeal a grievance to the next step witnin the "specified” time
limits shall be deemed to be acceptance of the decision rendered at that step.

(3) It is understood that employees during and notwithstanding the pendency of any grievance, shall
continue to observe all assignments and applicable rules and reguiations of the Board until such
grievance and any effect thereof shall have been fully determinad.

(4) Since it is important that grievances be processed as rapidly as possibie, the number of days
indicated at each level shall be considered as a maximum, and every effort shall be made to
expedite the process.

O

Level Ons

Any employee who has a grievance shall discuss it first with his principal (or immediate supervisor or
department head, if appiicable) in an atiempt to resolve the matter informally at that levsl.

D. Level Two

If, as a result of the discussion, the matter is not resolved to the satisfaction of the employse within five (5)
work days. he may set forth his grievance in writing to his principal/immediate supervisor on the grievance
form provided.

The principal/immediate supervisor shall communicate his decision to the employee in writing with reasons
within three (3) work davs of receipt of the written grievancs.
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The empioyee, no later than five (5) work days after receipt of the principal's/immediate supervisor's
dscision, may appeal the principal’s/immediate supearvisor's decision 10 the Superintendent of Schoois. The
appeal to the Superintendent must be made in writing reciting the matier submitiec 10 tns
principal/immediate supervisor as specified above and the employee’'s dissatisiaction with descisions
praviously rendered.

The Superintendent shall attempt 1o resolve the matier as quickiy as possibie put within & period not 10
exceed ten (10) work days. The Superintendent shall communicate his gecision in wriling witn reasons 10
the employes and the principal/immediate supervisor.

Leve! Four

if the grievance is not resoived to the empioyee's satisiaction, the empiovse, no later than five (5} work
days after receipt of the Supsrintendent's decision, may reguest a review by the Board of Zducation. The
request shall be submitied in writing through the Superintendent of Schools wno snall attach all related
papers and forward the request within five (3) work days to the Board of £ducation. The Board, within forty
(40) days, shall review the grievance and shall, at the option of the Board or upon request of the empioyes,
hold a hearing with the employee and render a response to the grievance by the Board Secretary.
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Level

If the decision of the Board does not resoive the grievance to the satistaction of the employvee. and the
employee wishes review by a third party, and if the matier pertains to this agreement between the Board
and the Association, the empioyee shall so notify the Board through the Superinienasnt within ten (10) work
days of receipt of the Board's decision.

Procedure for Securing the Services of an Arbitrator

The following procedure will be used to secure the services of a third person referred to as an arbitrator:

(1) A reguest will be made to the American Arbitration Association to submit a rester of persons gualified
to function as an arbitrator in the dispute in guestion.

(2) I the parties are unable to determine a mutually satisfactory arbitrator from the submitted list, they will
request the American Arbitration Association to submit a second roster of names.

(3) If the parties are unable to determine, within ten (10) work days of the initial request for arbitration, a
mutually satisfactory arbitrator from the second submitied iist, the American Arbitration Association
may be requested by either party 10 designate an arbitrator.

(4) The arbitrator shall iimit himself to the issues submitted to him and shall consider nothing else. He can
add nothing to, nor subtract anything from, the Agreement between the parties. The recommendations
of the arbitrator shall be advisory. The Board, the aggrieved and his representative, and the
Association shall be given copies of the arbitrator's report of findings, reasons, and recommendations.
This shall be accompiished within thirty (30) days of the completion of the arbitrator's hearing.

Miscellaneous

Forms pertaining to the filing of grievances shall be prepared by the Superintendent or his designee afier
consultation with the Association.

" Costs

(1) Each party shall bear the total cost incurred by themselves.

(2) The fees and expenses of the arbitrator are the only cests which will be shared by the two parties, and
they will be shared egually.
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A.  EMPLOYEE RIGHTS

Pursuant to Chapter 303, Public Laws 1988, revised in Chapter 128, Public Laws 1873, the Boarc nerebdy
agrees that its employees shall have the right 1o organize, join and support the Association for the purpese
of engaaging in colieclive nagotiations and other concened and tawful activities for mutual aid and
protection. As a Freeholder appomtod body exercising governmental power under the color of faw of the

tate of New Jersey, the Board undenakes and agrees that it or ifs emplovec administrative o* axecut‘:ve
personnel will not directly or indirectly discourage, deprive, or coerce any empioyes with respect 10 hours
salary, terms or conditions of empiovment, by reason of his mambse rship in the Association inciuding
coliective negotiations with the Board, or his institution of any grievance, compiaint or proceading w&tr
respect 1o any term or condition of empioyment under, or aside from, the specific terms of this agreement.

Whenever an employee is required to appear before the Board concerning any matter which couid
adversely affect the continuation of that empioyee in his office, pesition or employment, or salary or any
incremenis penaining theretc. then he shall be given prior written notice of the reasons for such mesting

r interview and shall be entitied to have a representative of the Association present to aadvise him and
represent him during such mesting or interview.

Whenever an employee is required toc appsar before the Superintendent concerning any matter which
could affect the continuation of that employes in his office, position or employment. or the saiary or any
increments pertaining thereunto, then ne will be given Drior written notice, receipt of which will be
confirmed by the signature of the employee. The empiovee will be entitled to representation in any such
meeting.

SAVINGS CLAUSE

)

Except as this Agreement shall otherwise provide, all terms and conditions of employment appiicable on
the signing date of this Agreement to empioyees covered by this Agreement as established by the rules,
regulations and/or policies of the Board in force on said date. shall continue to be so applicable during the
term of this Agreement. Uniess otherwise provided in this Agreement, nothing contained herein shall be
interpreted and/or applied so as to eiiminate, reduce or otherwise detract from any employee benefit
existing prior to its effective date.

A.  ASSOCIATION RIGHTS

(1) The Board agrees to furnish to the Association information with respect to empioyee’s salaries and
other financial information in the form presented o the Board, provided such information is available
to the pubilic.

(2)The Association and its representatives may be permitied tc transact official Association business on
school property, if faciiities are available, and with approval of the Superintendent or his dssignee.

(3) The Association and its representatives may have the right to use the school buiiding for meetings, the
use of the facilities and equipment as approved by the Superintendent or his designee and at times
and under conditions which will not interfere or interrupt normal school operations. The Association will
be responsible for providing their own supplies (paper, eic.).

(4) The Association President shall be provided with faciiities in which to store Association recoras and
to conduct Association business.
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(5) The Association President shall be provided with release time as needed to perform nis/ner
Association duties.

(6) Tne rights of the Association and its representatives as set forth in this Agreement shall be granted
only 10 the Association as the exclusive representative of the members of the negotiating uni anc 10
no other comparable employee organization.

A.  BOARD RIGHTS

The Board reserves to itself sole jurisdiction and authority over matiers of poiicy and retains the right,
subject only to the limitations imposed by the language of this Agreement and Chapter 3C3. Pubiic Law
of 1988 as amended. and in accordance with all appiicable laws and reguiations pertaining to the
foliowing:

(1) to direct employees of the School District,

(2) to nire, promote, transfer. assign. and retain employess in positions in the Schoo! District, and for just
cause. 10 suspend, demote, discharge, or take other discipiinary action against employees,

(3) to reiileve employees from duty because of lack of work or other reasons as detarmined by law,

; .

(4) 1o maintain the efiiciency of the School District operations enitrusted o them,

/

(5) t

(6) to take whatever actions may be necessary to carry out the mission of the School District in situations
of emergency.

o determine the methods, means and personnel by which such operations are to be conducted and.

SCHOOL CALENDAR

The Board agrees to consider the recommendations from the Association for the subsequent year's school
calencar, provided the suggestions are presented to the Superintendent by March 1. An eariy dismissal will
precede Thanksgiving, Christmas, and Easter recesses in accordance with the calendar adopted by the Board
following consuliation with Association representatives. There will be no compensation in salary or
compensation time for “Back to School Night.”

EMPLOYMENT
A.  TEACHERS

Teaching staff members shall report on time to assume their first assignment and remain until they have
completed their last regular assignment. Their total in school work day shall not exceed seven (7)
continuous nours. No teaching staff member shall be required to stay later than 4:30 p.m. for regulariy
assigned professional duties. Teaching staff members who agree 1o teach beyond the seven (7) hours
shall be reimbursed at an hourly rate equal to 1/1715 x annual salary. Ciass trips initiated by tne teaching
staff member or for which the teaching staff members volunteer are not reimbursable as an extension of
the work day.
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periods per 7 {(seven) hour workaay and/or

ven)
totaling 280 minutes. Stugent ¢ vomacmnsrruvnoral time is defined as any fime tsachers have responsibiiity
for instructing or supervising students.

h teacher shall be placed on the Salary Guide. Schedule “A{1){2){3)" in accordance with the foliowing:

The initial salary of a teacher shall be sst at the discretion of the Board of =ducation. but shall not
exceed the salary paid 10 teachers of equivalent training and experience presantly emploved in
comparapie pesitions. Comparable positions shall mean positions for whicn the same certificale 1s
required. The Board and the individual shall decide as to the salary siep and this a a aac‘ upon
experience level shall procesd from this point in reguiar progression in future vears. Tne initial saiary
will be determined in accordance to NJSA 18A:28-8.

Additional credit wili be given for military service ending in other than dishonorable discharge, not tc
exceed four (4) years.

Additional credit may be given at the Board's discretion for education and/or work experience outside
the usual stancards, provided this meets with the approval of the New Jersey Departmen: of
Educafion.

Teachers will work according o the school calendar which will consist of 184 working days.

Teachers who take colisge credit (non-degree teachers) and teachers who take graduate credit at an
accredited college or university in areas related to their field of instruction shall be reimbursed at a
raie not to exceed the New Jersey State Coliege average per credit up to a maximum of 12 credits
per year exciuding those instructors on sabbatical.

(a) Courses must be approvad in advance by the Superintendent. and a teacher must receive a2 “E”
or better or “P* in a pass/fail course 1o be eiigible for reimbursement. A "B” or better is required 10
be eligible for reimbursement for courses taken during sabbatical leave. Official transcripts of the

grade and proof of tuition cost must be submitted.

(b) The maximum total payments to be made by the Board will not exceed $17.000 in each of the
three years of the contract from 2006 through 2008 for instructors and secretaries excluding
sabbaticals. The maximum iotal payments to be made by tne Board for credits taken during
sabbatical lesave will not exceed the New Jersey Siate Coliege average per credit, times 36, in
total for the school vear. Reimbursement for Board or State certification courses not paid by
other agencies shall be paid by the Board, such pavments not 1o be inciuded in the toial allowed
above for credit reimbursement. Application for reimbursement will be approved based on date of
appiication and relevance of the courses to the teacher’s assignment.

(c) Teachers who anticipate a horizontal movement on the guide for the ensuing school year
shall give nofification to the Superintendent in writing by December 1st.

(d) In any given year, the Board will provide in-service professional development experiences in
the amount of 20 hours that will assist the isacher in attaining the reguired 100 hours of
continuing education. The District experiences will be sufficient 1o mest the employee’s

annual progress requirement.

(e) In-service programs shall be conducted during the in-school teacher workday and work year if
teacher attendance is reqguired. Lunches on in-service days shall be (1/2) on-half hour in
duration.

All full-time classroom teachers will have two (2) daily preparation periods. These teachers who
have more than four (4) daily preparations shall be compensated at the rate of $1.250 for each
additional preparation. All non-tsaching professional staff members shall have release time as
needed.
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By May 15th, a letter of intent signed by the Board shali be sent 1o all tenure and non-tenurs
teachers notifying them of their re-empioyment and their salary step for the ensuing vear.
Teachers being offered contracts shall indicate acceptance or rejection by Juns 13, Failure of
non-tenurec teachers to return the signed contract by June 15 shall indicate rejection of the
contract by the teacher.

Q.

The Board and Association acknowledge that a teacher's primary responsibility is 1o tsazh an
that nis energies should, to the exient possibie, be utilized to this end.

I

very effort will be made to avoid scheaduiing five (5) consecutive teaching panocs.

Teachers assigned fo cover classes during their preparation period will be reimbursec at an hourly
rate egual to 1/1715 x annual salary. Teachers will be paid one hour's pav for sach ciass that is
covered during their prep periogs. Teachers who cover another class at the same time they cover
their own will receive one and three guarers (1-3/4) hour's pay for sach three periods covered.

The Board will not be reguired to reimburse a teacher covering another tsacher's class because
hesshe had 1o leave school early for personal reasons or medical appointments.

I pessibie, & tentative schedule shall be given to teachers prior to the last working day in June.

Every effort will be made not to assign lunchroom tsachers 1o cover a class.

Teleconference

The Board will provide training to any instructor assigned to teach in the Interactive
Center (ITC).

it & teacher receives notice 1o report for jury duty. the teacher should take up this matier with his/her
immediate supervisor. For all days during which a teacher is required to be on jury duty, the Board
will continue the teacher's regular salary providing the empioyee endorses over 10 the Board either
the jury duty check or pays to the Board an amount egual to the daily jury duty salary only.
Payments received for expsnses shall not be endorsed over or paid 1o the Boarc.

CUSTODIANS

(1)
(2)

Custodians shall be assigned their hours of work by the Administration.

Custodians shall report on time and shall remain until the end of their work day. The custodians’
work cday shall consist of eight and one-half (8-1/2) hours inciuding a duty-free half hour for dinner.
Custodians who work more than forty hours on a Monday through Saturday week shall be paid for
hours over forty at one and one-half times their regular hourly rate or be given compensatory time (if
the employes agrees) in lieu of overtime. All hours worked on any Sunday or paid hoiiday shall be
compensated at twice the custodian’s regular hourly rate. All overtime shall be offered on a rotating
basis according to seniority.

Regular daily working hours for custodians shall be determined by the immediate supervisor to
ensure that appropriate cleaning is completed for each school day and that there is appropriate
coverage as needed during the school day and for student events,
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weive-month custodians will receive tweive paid holidays. These hoiidays will incluae tne foliowing:

New Year's Day Labor Day

President's Day Thanksgiving Day

Good Friday Fridayv after Thanksaiving Day
Memorial Day Christmas Day

July Fourth

3 Floating Days

Custodians who do not work the workday immediately preceding the holiday anc the workday
immediately following said noiiday and who do not present an acceptabie excused absence jor either
or both of these days will not be paid holiday pay.

Vacations for 12-month cusiodians shall be as foliows:
(a) Two weeks paid vacation shall be sarned at the rate of 10/12 day per month during the first
through fifth years of employment.

(b) Three weeks paid vacation shall be earned at the rate of 15/12 day per month during the sixth
through thirteenth years of employment.

(c) Four weeks paid vacation shall be earnad at the rate of 20/12 cay per month during the
fourteentn ysar of empioyment anc each year thereaftar.

(d) Vacations for custodians employed less than a full year during tne first year of employment shall
be earned at the rate of 10/12 day per month prorated from the day of employment.

(e) Anniversary date for all vacations shall be July 1 of each year. A full vear of credit for the first
year of employment shall only be granted if the custodian is employed prior 10 January 1 of that
year.

(f) Vacations will be taken during the montns of July and August. Additional requests will be granted
at the discretion of the Superintendent.

(g) Seniority shall only take precedence in the selection of vacation davs when full weeks are
requested. Individual days shall not be subject to seniority but shall be on a first request basis.

If & custodian receives notice to report for jury duty, the custodian should take up the matter with
his/her immediate supervisor. For all days during which a custodian is required to be on jury duty
and is paid for the jury duty, the Board will continue the regular salary providing the emplioyes
endorses over to the Board either the full jury duty check or pays to the Board an amount equal to the
daily jury duty salary only. Payments received for expenses shall not be endorsed over or paid to the
Board.

Custodians may take one fifteen minute break during their work shift. Breaks may be taken at a time
when circumstances within the area permit and upon permission of the immediate supervisor.

On days school is closed due to inciement weather, custodians shall make every effort to report to
work. The Superiniendent of Schools, through a snow chain, will notify custodians not to report to
work if road conditions are such that it is impossible for anyone to report 10 wWork.
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(15)

Employment may at any time be terminated for just cause by either party by giving tne other wo (2

weeks notice in writing. Custodians employed after July 1, 2000 shall be empioyed for a probationa
period of six (8) months subject 1o release without dispute.

The Board agrees o provide sach custodian with five (3) set of uniforms with repiacements as
needed and one pair of work shoes not 1o exceed $100 will be provided each ysar. Custodians anc
maintenance personnel shall be reguired to wear their uniforms at all times while on duty.

Custodians shall be paid a salary differential of 3% (five percent) for work performed during the
second shift and 10% (ten percent) for work performed during the third snifl.  In boin cases th
additional salary shall be determined on an hourly rate equal to 1/2080 x annual saiary plus (=) 3% o
10% of the houriy salary applicabie. The above salary differential shall not be appiicabie 1o overtim
work. Overtime shall be compensated as in paragraphs 2 and 13 of this Articie.

M o

29

o

Custodians will receive two (2) hours pay at 1-1/2 times regular pay when reguirad to make a sscurity
check of the buiiding on days off.

The Administration will exercise best efforts to avoid asking custodial employees to work more than
two different shifts in the same wesk. Custodial employses shall be given at ieast 7-1/2 hours off
between the end of one work shift and the beginning of another. Should the Administration regquire a
custodial empioyese to work two shifts back 1o back, pay for the second such shift will be at the
overtime rate irrespective of hours otherwise worked during the week.

All layoffs or reduction in force will be done in accordance with the seniority in job classification, least
senior employees laid off first. Recalis will also be dons in order of seniority, mest senior empioyees

racalied first.

Where fsasible, summer shift selection shall be made by custodians based on saniority, with highest
seniority having first preference.

SECRETARIES

Secretaries shall be assigned their duty stations by the Administration.

Secretaries shall have a (80) minute duty-free lunch between the hours of 10:30 a.m. and 1:30 p.m.
Secretaries may leave the building during their free lunch period.

Secretaries may take one fifteen (15) minute break during their a.m. work period.

Secretaries shall report on time and shall remain until the end of their work day. The secretaries
workday shall not exceed 8 continuous hours including a 60-minute duty-free lunch period. No
secretary shall be required 1o stay later than 5:30 p.m. for regularly assigned duties; however, when
and if reguested to do so, one secretary may be assigned to work from 2:30 1o 5:30 p.m. during the
regular work ysar. Secretaries who work more than 40 hours in 2 Monday through Friday week shall
be paid for hours over forty at their hourly rate pius one-half that rate or be given compensatory time.
The compensation will be at the discration of the employee. Regular daily working hours for
secretarial and clerical personne! will be determined by the Superintendent.
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holiday and school is in recess, the office hours are 8 a.m. 10 4 p.m. Secretanes will be assigned oy
tne Superintendent o work 8 a.m. to 3 p.m. or 8 a.m. to 4 p.m., inciuding & 6C-minute duty-free lunch
period. Each secretary shall work one (1) day during the Christmas vacation and ong (1) day during
the taster vacation or two (2) days during either vacation. Secretaries will not be reauired 10 work or
the cay foliowing Christmas or Easter. Secretaries will be compensated for ons (1) of these qavs
with either compensatory time or remuneration at their hourly rate. The compensation will be at the
discretion of the employse.

On days when school is closec dus 1o inclement weather, secratanas snal make every effort 10
report to work. The Superintendent of Schools, through a snow chain, will notity secretaries not 10
report to work if the road conditions are such that it is impessible for anyone 1© report 1o work. If no
such noftice is given, secrataries may choose to use a personal day or a sick day if they wish not 10
report to work on such “snow days.” Secretaries arriving at the school before noon on such “snow
days” shall be paid as if for a full day.

On days when school is closed due to inclement weather after the start of the school day. the
Superintendent or designee shall assign one secretary to remain in the school for one hour after
dismissal.

Vacations for 12-month secretaries shall be as foliows:

(a) Two weeks paid vacation shall be earned at the rate of 10/12 day per month during the first
through fifth years of employment.

- : =i
i

vacation shail be sarned at the rate of
ears of empioyment.

hresz weeks paid

(b} s
through thirteenth

{c) Four weeks paid vacation shall be earned at the rate of 20/12 day per month during the
fourteenth yesar of employment and sach year thereafter.

(d) Vacations for secretaries employed less than a full year during the first ysar of employment shall
be sarned at the rate of 10/12 day per month prorated from the day of empioyment.

() Anniversary date for all vacations shall be July 1 of each yesar. A full year of credit for the first
year of employment shall only be granted if the secretary is employed prior to January 1 of that
year.

(f) Vacations will be taken during the months of July and August; however, five (5) days vacation
may be taken during the school year providing the days are not taken before or after a scheduled
school clesing. Additional requests will be granted at the discretion of the Superintendent.

All 12-month employees shall be employed from July 1 through June 30 with the same holiday
schedule as teachers as outlined in the Warren County Technical School's annual calendar but with
the inclusion of Juiy 4 and any sarned vacation time.

If a secretary receives notice to report for jury duty, the secretary should take up this matter with
her/his immediate supervisor. For all days during which a secretary is required to be on jury duty, the
Board will continue the sacretary’s reguiar salary providing the empioyese endorses over {o the Board
either the jury duty check or pays to the Board an amount equal to the daily jury duty salary only.
Payments received for expenses shall not be endorsed over or paid tc the Board.

All fuli-time secretaries shall have twelve (12) month positions.
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(13) Employment may be terminated for just cause at any time by either party by giving the other two (2)
weeks notice in writing.

(14) Secretaries who take coliege courses shall be reimbursed as per Article VI

D. If the Board employs bus drivers during the life of this contract, their positions will be inciugded ir the
bargaining unit, and the Board acknowledges that it will negotate their terms and conditions of
emplioyment with the Association.

SALARIES

A.  The salaries of all teachers covered by this agreement are set forth in Scheduie "A(1-3)" which is
attached hereio and made a part hersof.

(1) Teachers employed on a ten-month basis shall have the option of a summer payment pian as
descrit ed New Jersey Statutes, Title 18A:28-3. Payday shall be on the 15" and 30" of 2ach
month except February when it shall be on the 15 and the last working day of the month.

(2) Teachers employed for more than the ten (10) months shall be paid for the additional time in
accordance with a plan mutually agreeabie by the employae and the Board.

(3) Teach s may elect to have an amount of th

eir monthly gross salary deducted from their
paycheck which will be asposited in the Teachers Fe

deral Credit Union.

(4) Wnen a pay day falls on or during a school holiday, vacation, or weekend, teachers shall receive
their pay checks on the last previous work day.

{5) Teachers shall receive their checks on the iast working day in June, providec they have fulfilled all
professional responsibilities to the satisfaction of the principal. Thess responsibilities and
inspections shall be put in writing by the principal and passed on to all teachers prior to May 15™.

(6)  The Board shall provide the foliowing to teachers who have had approval by the Superintendent
in the performance of assigned duties:

(a) Reimbursement for employees using their own vehicles in the conducting of their District
duties will be at the rate approved by the IRS in its most recent pubiication.

(b) Teachers shall receive reimbursement for lodging and meals and other living expenses
incurred in annnomg approved conferences up 1o a - jimit which will be agreed upon in advance
by the Superiniendent and the teacher.

(c) Compensation for work outside of normal school days, when requestad by the
Superintendent, shall be egual to ons/one hundred eighty fourth (1/184™) of the teachers
annual salary for full days worked. Hourly rates for time worked, at the reguest of the
Superintendent, outside of the normal school day. shall be compensated at an hourly rate
equal to 1/1715 x annual salary for iess than full days worked. A jull day shall be considered
seven (7) hours.

B.  Teacher participation in extracurricutar activities which extend bnyond the regularly scheduled in-school
gay shall be compensated according to the activity and rate of pay in Schedule “B" as attachad hersio
and made a part hereoi.
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C. The Board of zducation has the option to add exira coaching pesitions or additional extracurnicuiar
activities 1o be inciuded under Schedulzs “B*.

D.  Both the Board and the Association recognize that professional duties often extand past the normal
seven (7) hour work day and the school calendar. The Board, through the Administration. may request
tnat faculty members carry out their professional teaching duties bevond the normal working hours.

CUSTODIANS

!Tl

The salaries of all custodians covered by this agreement are set forth in Schaduie “C™ which is attached
nereio and made a part hereof.

(1) Custodians will be pa:d on a semimonthly basis during the montns in which they work. Pavgay
shall be on the 15" and 30" of each month except February when it shall D° on the 153" and the
jast working day of the month.

(2)  When a pay day falls on or during a hoiiday, vacation, or weskend, custodians shall recaive thair
paychecks on the last previous work day.

F. SECRETARIES

Tne salaries of all secretaries covered by this agresment are set forth in Scheduie “D” which is
attached hereto and made za part hereof.

(1) Secretaries will be paid on a semimonthly basis during the months in which they worK Pavday
shall be on the 15" and 30" of each month except February wnen it shall be on the 13" and the
last working day of the month.

{(2)  Whnen a pay day talls on or during a holiday, vacation, or weskend. secretaries shall receive their
pavchecks on the iast previous work day.

TEACHER EVALUATION

A.  In accordance with Board Policy. at least two (2) formal evaluations for tenured teachers and at least three
(3) for non-tenured teachers shall be made by certified administrators by April 1st of the school year, and
srgnmd by the evaluator and the teacher being evaluated.

B.  All formal evaiuations will be in writing by the administrator and will be dated and will bs discussed with the
teacher being evaluated. Formal evaiuations shall inciude specific recommendations for instructional
improvement. Every reasonable effort will be made to give observations to the teachers within tweive (12)
working days.

C.  Ample time between formal evaluations shall be afforded teachers to carry out recommendations for
improvement.

D.  All evaluations may include a pre-obsarvation conference. A post-observation conference will be held after
each evajuation. All observations shall be one period in duration.
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SUPERINTENDENT’S ADVISORY COUNCIL

The purpose and philesophy of this commities are to keep the faculty informed about Board of Zducation
actions and discussions and io allow the faculty members a forum to air probiems and give suggestions o
the Superintenaent in 2 general meeting atmosphere.

I

w

h mesting of the Superintendent’s Advisory Council will be heid at the call of the Superintenden: o

ne Association President the day following a Board of Education meeting Or as soon as possidie

her aﬁor The mestings shall be held after 3:00 p.m. and Iimited 1o four (4) reguesis from the
AV ociation President per year.

The Superintendent’s Advisory Council will be composed of at least five (5) faculty members serving on
& volunteer basis, pius the President of the Warren Tech £ducation Association.

The meenng may be atiended by any administrators, guidance personnal and mambers of the Child
Study Team.

Grievances and individual personnel matters before the Board will not be discussed during tne
Superintendent’s Advisory Council meetings.

(1) Between July 1 and the following June 30, Secretaries and Custodians shall be entitied 1o twelve (12)
days of personal sick leave each school year, prorated, with pay as defined in Board Poiicy Manual.
Between September 1 and the foliowing June 30, Teachers shall be entitied t¢ ten (10) cavs of
personal sick leave oauh school vear, prorated with pay as defined in Board Policy Manual. One
extra day will be granted for each extra month worked.

RETIREMENT PAY FOR UNUSED SICK LEAVE

Employees retiring during the term of their contract with unused sick leave shall be compensated for the
said sick leave at the rate of $80 per day. If notification occurs after December 1. the Board may elect to
postpone payment of the benefit,

% of accumulated leave
% of accumulated leave
% of accumulaied leave
% of accumulated leave

3 year's service: 25
6 years service: 50
9 year's service; 75
12 year's service: 100

To qualify for the benefits of this section. personnel must submit written nofification to the Superintendent
of the Warren County Vocational School, on or before December 1st, of their intent 1o retire the following
vear. The Board and the WTEA agree that this paragraph pertains to relirement and should not be
considered severance pay; therefore, this benefit shall only be paid when the employes submits proof of
filing to either vest or begin collecting retirement benefits
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EMPORARY LEAVES OF ABSENCE

Employees shall be entitied to ths foliowing temporary non-accumuiative lsaves of absence with full pay eacn
school year of the contract.

A.  lliness in the immediate family - (wife, husband, mother, or father of employee. or children undsr 18 vears
of age provided said child or children are singin) up to two (2) davs. Any unusec iliness in immediats famiiv
days shall be converted fo and combinad with accumulated sick ieave gays at the compigtion of eacn
school year and theresafier considered, for compensation purpeses, as if thay were sick lsave davs.

B. Death Leave - (immediate family, that is: mother, father, wife, husband, child, brother. sister, mother-in-
law, father-in-iaw, stepmother, stepfather, and grandparents or grandchiidren of employee or spouse) up
io five (5) days at any one time. In addition 1o leave for death in the immadiate family. two (2} days ieave
will be provided for any employee acting as the legal guardian of the deceased or the exscutor of the
deceased's estate.

O

Sersonal Business

(1) Up to two (2) davs personal leave shall be granted to an employee during & schoo! year for personal
business which cannot be handied outside of school hours. No reason to be reguired. The
Superintandent hias discretion in all cases 10 approve or disapprove the lsave reoguests. Leave may
be genied when the Superintendent has reason 10 beiieve that the business involved couid be

ransacted outside of cnoo! hours. Such leave shall not be cumuiatfive. Any unused personal days
shall be converiad to and combinad with accumulated sick ieave atl the compietion of sach schoo!
year and thereafter considsrad, for compensation purposes, as if they were sick isave days.

(2) Requests for leave must be made three (3) days prior to date of regquest except in cases of
emergency. cmergency requesis must siate the reason for which the personal leave will be used.

(3) Personal leave will not be granted before and/or after a holiday or school vacation unless leave is for
a reiigious observation, emergency or exienuating circumstances.

D.  Unusual reasons for absence - any unusual reason for absence must be made in writing 1o the
Superintendent and will be a: sposad of on the merits of the case.

EXTENDED LEAVES OF ABSENCE

A. Disabilitv Leave - Non Job Related

(1)  An employee who anticipates a disability shall notify his/her immediate supervisor in writing of the
anficipated commeancement of the disability as soon as the empioyee knows of it.

(@) Inthe case of pregnancy, the emplovee shall inform the supervisor of the anticipated deiivery
caie.

(b) No later than 90 days prior to the anticipated delivery date, the pregnant employee shall
raquos* eq%heF a paid leave of absenc wh#e she—;s—é;sab%ed—-fe%e«h—a&a;mu&a%ed—swk

a ; - for her period of
medvcal conﬁnement Said ieave shall not exceed four (4) weeks pnor to the anticipated
delivery date, and four (4) weeks following the actual deiivery date without medical
documentation of the need for the additional leave. Shouid the empioyee’s availabie
sick leave be insufficient to cover said period, she will be granted, upon written request,
up to tweive (12) additional weeks of unpaid leave if eligible under the federal FMLA
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statute, which will continue her Board paid medical insurance through this period.
Foliowing the employee’s period of medical confinement, she shall. upon written
request, be granted up to tweive (12) weeks of unpaid leave if eligible under the state
FMLA statute, which will also continue her Board paid medical insurance. Upon
completion of these leaves, the employee may request additional unpaid leave pursuant
to Section B below.

(2)  Whnen a non-job related disabiiity occurs, an empioyee who is placed on invoiuntary unpaid isave
shall be entitied to all sick lzave and insurance benefits during the period of actual disabiiity.
according to the negotiated agreement and the ruies of the insurance carrier. Howaver, ime spant
on an unpaid leave shall not be counted for accrual of any benefits,

(3) To be eligible for a salary increment and credit toward longevity payments anc sabbatlicals, an

employee must work at least one-half {1/2) of the work ysar in which the leave commeances or
terminates.

(4) An employse on a voluntary unpaid leave of absence shall not be eiigible to esither receive or accrue
benefils except as statuiorily required.

(5) No salary or benefits will be paid during such childcare leaves. However, benefits may be kept up
through employee contributions.

B. Childcare Lsaves

(1)  The Board may grant voluntary unpaid leaves of absence for the purpose of childcare of an infant to
employees who fulfill tne reguirements sat forth beiow.

Such ieaves of absence may be for one-half (1/2) work year or one (1) full work vear at the reguest of
the employee and with the approval of the Board, Extensions may be granted at the discretion of the
Board of =ducation.

(38) To avoid unnecessary interruptions in instruction, childcare leaves shall commence at the end of the
disability leave or on a date mutually agreed upon by the Board and the emplioyee and shal
terminate the following September 1.

(4) An empioyee desiring an unpaid leave shall apply no less than 90 calendar days before the
anticipated delivery date of the infant. in the case of an adoption. notice shall be given to the
emplovee’s supervisor when application for the adoption !s made. In cases of adoption, application
shall be made for a specific leave period as soon as the employee is informed of the custody date.

(3) To be eligible for a salary increment and credit toward iongevity payments and sabbaticals, an
employee must work at least one-nalf (1/2) of the work year in which the leave commences or
terminates.

(8) An employee on a voluntary unpaid leave of absence shall not be eligible to either receive or accrue
benefits except as statutorily reguired.

(7) No salary or benefits will be paid during such chiidcare leaves. However, bensfits may be kept up
through employee contributions.

SABBATICAL LEAVE REGULATIONS

A. A teacher who has successiully completed seven years of teaching excluding leave in the Warren County
School District may be granied a Sabbatical Leave of one (1) year's duration for the purpess of graduats
study or studying in places of empioyment 1o gain technological or industrial experience in the area of the
teacher's assignment.
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Appiications for & leave beginning in the fall must be made by November 1 of the preceding vear. Al
apphcatsons must be made on the form developed by the Superiniendent. A decision by the Board will be
mat:vc by March 1 preceding the Sabbatical year. Aophvatlor*s shall be considered in the order of tharr

eceipt in the Superintendent’s office. but the Board of Education reserves tne right 1o reject any
apphcauon

'

No more than two (2) teachers may be on Sabbatical ieave at any one time. Decisions will be based on:

(1)  Purpose of the leave.

(2) Teachers value 1o the District upon return.
(3}  The availability of budgetary fungcs.

A teacher on Sabbatical isave shall receive 80% of the salary he would have sarned if he had remained in
the District. While on Sabbatical 2 teacher shall eoeive 100% of all benefits he wouic have received if h
had remammo in the District, except for sick leave. Upon return to the District, a tsacher shall be placed
the guide where he would have been had he remamed in the District so iong as the DaDDaUva‘S purpese
was successfully completed.

3

(l
5
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During the Sabbatical year, a teacher must report two (2) times each semester describing the progress he
has made in fulfiliing the purpose of the lsave. Such reports shall be filed using forms developed by the
Superiniendent. In addition, official transcripts must be submitied as soon as possibie.

Upon return to the District from a Sabbatical, the teacher agrees to remain an emplovee of the District for

at least two (2) years uniess discharged by the Board. l* a teacher fails to fulfill his obiigations. he must
apay the Board all of the sal ary he received while on Sabbatical. A personal contract will be signed
between the Board and the teacher.

In no case shall a second Sabbatical Leave be granted eariier than seven (7) years from the end of the
first leave,

Reqguests for withdrawal of Sabbatical Leave approved by the Board for the full year must be in the office
of the Superintendent not later than the first day of May.

INSURANCE COVERAGE

A.

m

The Board of Education will provide Blue-Cross, Blue Shield and Major Medical plans, or plans oroviding
equal coverage, for teachers, custodians, secretaries, and their dependents, at no cost to the employee

The Board agrees to deduct premiums from teachers’, custodians’, and secretaries’ pay for a paychec
insurance pian and remit such premiums monthly to the designated office.

The Board will provide coverage in a prescription plan for teachers, custodians, and secretaries and their
dependents at the expense of the Board. Co-pay shall be $10 (ten doliars) for brang-name drugs and §3
(three aollars) for generic drugs. The plan shall cover only prescribed pharmaceuticals

The Board will pay the premiums for individual and family dental insurance (VCT 100.80.50}. The monthiy
premium per employee paid by the Board will be capped at $90 during the duration of the contract from
2006 to 200¢.

The Board will purchase prescription safety glasses for shop teachers to a limit of $100.00 jor any 1eacher
in each year of the contract or every other year with the annual amount accumuiating to $200.00.
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DEDUCTIONS FROM SALARY

A.

I

The Board agrees to deduct from the salaries of its empioyees dues for the WARREN TECH EDUCATION
ASSOCIATION, the WARREN COUNTY EDUCATION ASSOCIATION, the NEW JERSEY EDUCATION
ASSOCIATION, NATIONAL EDUCATION ASSOCIATION, or the AMERICAN VOCATIONAL
ASSOCIATION or any one or any combination of such Associations as said tsachers. custodiars, and
secretaries individualiy and voluntarily authorize the Boarc 10 deduct. Such desauchions shal be made in
compiiance with Chapter 310, Public Laws of 1967 (NJSA 52:14-15 9e) and unaer rules established by the
State Department of Zducation. Said monies together with records of any corrections shall be transmitted
1o the treasurer of the Association by the 15th of each month foliowing the monthly pay period in whnich
aeguctions were madse.

The Board agrees to withhold salary for a tax sheltered annuity plan, such plan to be approved by the
Association.

Representation Fee

(1) Purpose of Fee — If an employee does not become a member of the Association during any
membership year (i.e., September 1 to August 31) which is covered in whole or in part by this
Agreement, said empioyee will be required to pay a representation fee to the Association for
that membership year. The purpose of this fee will be to offset the employee’s per capita cost
of services rendered by the Association as majority representative.

(2) Amount of Fee/Notification — At the onset of each membership year, the Association will
notify the Board in writing of the amount of the regular membership dues, initiation fees, and
assessments charged by the Association to its own members for that membershlp year. The
representation fee to be paid by nonmembers/iee-payers will be determined by an impartial
arbitrator in accordance with the law.

(3} Deduction and Transmission of Fee

(a) Notification — On or about September 15" of each year, the Board will submit to the
Association a list of all employees in the bargaining unit. On or about January 1% of
each year, the Association shall provide the Board with the names of those employees
who are required to pay the representation fee.

(b) Payroll Deduction Schedule — The Board will deduct from the salaries of the employees
referred to in Section C (3.a) above the full amount of the yearly representation fee in
equal instaliments beginning with the first paycheck in February.

(c) Mechanics — Except as otherwise provided in this Article, the mechanics for the
transmission of such fees to the Association will, as nearly as possible, be the same as
those used for the transmission of regular membership dues to the Association.

(d) Changes — The Association will notify the Board in writing of any changes in the list
provided for in Section C (3.a) above, and/or the amount of the representation fee, and
such changes will be reflected in any deductions made more than thirty (30) calendar

days after the Board received said nofice.

(e) New Employees — On or about the last day of each month, the Board will submit to the
Association a list of all employees who began their empioyment in a bargaining unit
position during the preceding thirty (30) calendar day period. The list will include
names, job titles, dates of employment, and places of assignment for all such
empioyees. The Board will also notify the Association of any change in the status of an
employee regarding transfer, ieave of absence, return from teave, retirement,
resignation, separation from employment, or death.
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D.  The WTEA shall indemnify and hoid the Warren County Technical School Board of Education safe
barmiess against any and all claims, demands, suits and other forms of liability, including liability
for reasonable counsel fees and other legal costs and expenses that may arise out of, or by reason
of, any action taken or not taken by the employer in conformance with this provision.

NON-INSTRUCTIONAL EMPLOYEES

A.

O

1

Employees assigned to work above their classification bevond fifteen (15) days or assignad to perform
work normally done by another empioyee at a higher pay rate will recesive the hignar pay rate for the work
parformad.

Any employee employed prior to February 1 of any school vear shall be given full credit for one (1) vear of
service toward the next increment step for the following year.

(1) An employee who is resigning from his position shall give normal two weeks notice.

(2) Earned vacation shall be paid according to the proportions of full months worked to the total contract
year, uniess proper notice has not been given.

m

mployees will be notified of their contract and salary status for the ensuing yesar no {ater than Mav 12,

m

mpioyees other than bus drivers shall not be reguired to drive students in private automobiles.

MISCELLANEOUS PROVISIONS

A.

im

This agreement constitutes the contract for the term of said Agreement, and the Board and the Association
shall carry out the commitments contained herein and give them full force and effect as Board policy.

If any provision of this Agreement or any appiication of this Agreement to any empiovee or group of
employees is heid 1o be contrary 10 law, then such provision or appiication shall not be deemed vaiid and
subsisting, except to the extent permitied by law. but all other provisions or applications shall continue in
full force and effect.

The Board may reguest that employees perform work beyond the employees’ normal duties and that this
work be performed outside normal work hours. Such work may include, but is not limited to, snow removal,
painting, curriculum deveiopment. and chaperoning dances. Nothing in this agreement will preclude the
Board from entering into an agreed o raie of compensation. However, the terms of this agreement,
including all pay scales, shall not be viclated.

Copies of this Agreement shall be reproduced at the expense of the Board. Copies shall be presented to
all employees coverad py this agreement.

B

It is undersiood that all teachers, custodians, and secretaries shall continue 1o serve under the direction of
the Superintendent of Schools and in accordance with provisions of this Agreement.
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F. Whenever any notice is required 10 be given by either of the parties to this Agreement 1© the otner.
~ bursuant to the provisions of the Agreement, either party may do so by registersc ietter at tne Tollowing

address:

To the Board: Warren County Technical School Board of Education
1500 Route 57
Washington, NJ 07882

To the Association: To the President of the Association

t the address as filed with the Board of Education.

D)

Posting and Openin

(8]

(1) Date of Pesting

a) When school is in session, a notice shall be posted in the school as far in advance as
practicable, ordinarily at ieast ten (10) school days before the final date whan appiications must
be submitted and, in emergency, no less than three (3) school days before such date. A copy of
said notice shall be given to the Association at the time of the pesting. Emplovees who desire 10
appiy for such vacancies shall submit their application in writing to the Superintendent within the
time limit specified in the notice, and the Superintendent shall acknowledgs promptiy in writing
the receipt of all such appiications. Appiications shall be kept on file in the Superintendent's
office uniil the poesition is filied.

®
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(a) Empioyees who desire to apply for a promotional position which may be filled during the
summer period when school is not regularly in session shall submit their names to the
Superintendent and provide a seli-addressed envelope which will reach them auring the
summer. The Superintendent shall notify such employees of any vacancy in a position for which
they desire to apply. Such notice shall be sent as far in advance as practicapie, ordinarily at
least twenty-one (21) days before the final date when applications must be submitted and in an
emergency no less than ten (10) days before such date. in addition, the Superintendent shall,
within the same time period, post a list of promotional pesitions to be filled during the summer
period at the administration office and in the school. A copy of said notice shall be given to the
Association.

H.  All employees driving buses or other school vehicles must be properly licenses and certified to do
so.
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DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 2006 and shall continue in effect until June 30, 2008, subject 1©
the Association’s right to negotiate over a successor Agreement as provided in Articie 1L

This Agreement shall not be extended orally, and it is expressiy understood that it shall expire or the date
indicated. Any extension shall be mutually agreed upon in writing by the parties of this Agreement. and uniass
sucn extensions are agreed upon, this contract shall expire on the date indicated herein.

The Board and the Association agree to commence negotiations not later than December 13 of the final vear of
the contract pertaining to a successor agreement as per Article Il of this Agreement

WHEREAS, the Board of Education is reguired by law to negotiate in good faith concerning terms and conditions

of teacher employment and for the purpcse of estabiishing a grievance procedure with the Association. now,
thnmforc the Board and the Association have reached agreement on all such matiers and desire 10 exscute this
contract covering such agreement.

In witness whereof the parties hereto have caused this Agre

] t1o oa signed by thair respective Presidents
nc attested to by their respective sscretaries on the day and r first

t written above.

WARREN COUNTY TECHNICAL SCHOOL WARREN TECH
BOARD OF EDUCATION EDUCATION ASSOCIATION
(s)
Board President ' WTEA President
(s)
Board Member WTEA Neg. Chairman

Board Secretary
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Schedule A(2) “Placement of Off-Guide Staff.”
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YEAR 1

: Salary BA/SC BA15 BA30 MA MA30

| 1-2 37.219 37.823 38.627 30,331 40.035 40.73¢

2 3 38.275 38.579 39.683 40.387 41,097 41,793

2 4 39.331 40,035 40,739 41,443 42147 42 85"

N 40,387 41.091 41,705 42 408 43.203 43 907

< B 41,443 42 147 42 851 43,555 44 239 44 963

i 7 42 499 43.203 43,907 44 671 5.313 48.019

~ 8 43555 44 259 44,983 45 667 46.371 47.075

7 S 4L 61+ 43315 46.018 46,723 47 427 48 137

10 45 667 46.371 47.075 47,779 48 483 48187

g 11 46,723 47.427 48131 48,835 40 530 50.243

TERE 47 779 48 483 49 187 49,891 50.395 51.29¢

3 13 48.835 49,530 50.243 50.947 57.65" 52.235

2 14 49,891 50,595 51.299 52,003 52.707 53.411

RE 50,047 51.851 52.358 53.058 53.783 52487

516 52.003 52.707 33.411 54,115 54.81¢ £3.523

i 17 53.059 53.763 54,467 55,171 55,675 58.572

- 18 54,115 54,819 55.523 56.227 58.831 57.635

18 55,171 55.875 56.570 57.283 57.987 58.697

19 20 58.227 56.931 57.635 58.339 59.043 58.747

~0 21 57.283 57.987 58,691 59,3095 80.029 60.803

| ol 22 58.339 59.043 59,747 60.451 61.155 61.859

L Do 23 59,033 80.124 60.803 81.507 62.211 62.915

LAy 24 81.058 61.536 62.155 £2.56 63.267 82.971
IEYES 81.507 62.238 62.915 83.610 64,323 84190 |
5 oG 68,140 63.815 64.29 88.802 |
5% 4 0,083
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YEAR 2

Salary BA/ISC BA15 BA30 MA MA15 MA30

1 38.383 39.097 39.801 40.505 41.200 41.01
2-3 389449 | 40,1583 40.857 41.561 42.285 42.969
4 40.505 | 41,209 41,913 42.617 43.321 44.025
5 41.561 427285 42.9688 43.673 44.377 45.081
6 42617 | 43,321 44,025 44.729 435433 46,137
7 43.673 | 44 377 45,081 45.785 46.48¢ 47,183
8 44729 435433 46,137 46.841 47.545 48.249
9 45785 1 46,4809 47,183 47.897 48.601 48.305
10 46.841 | 47.545 48.249 48.953 48.657 50.361
11 47897 . 48.801 48.305 50.009 50,713 51.417
12 48053 49,857 50.361 51,065 51.788 52.473
13 50,00e 50,713 51.417 52.121 52.825 53.52¢
14 51.085 51.769 52,473 53.177 53.881 54.585
15 52,121 52.825 53.529 54.233 54.837 55.641
18 53,177 53.881 54.585 55.289 55.983 56,697
17 54,233 54.837 £5.641 56.345 57.048 57.758
18 55280 ©  55.993 56.697 57.401 58.105 58.809
19 56,345 = 57,048 57.753 58,457 58,161 59.885
20 57.401 58,105 58.809 58.513 60.217 60.821
21 58457 . 38,181 58.865 60.569 61.273 £1.977
22 38513 | 80.217 60.821 61.625 62.329 £83.033
23 60.569 | £1.273 61.977 62.681 83.385 64.089
24 62,1683 = 82.354 83.033 83.737 64.441 65,145
25 £3.288 | 68.786 64.385 64.783 85497 | 66.201
26 63.737 | 644868 65,145 £5.849 66.553 | 66.420
oG 70.379 | 66.045 66.626 . 71.082

* Se

'
ko

Schedule A(2) “Placement of Off-Guide Staff.”
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SCHEDULE A(1)*

YEAR 3

Satary =~ BA/SC BA15 BA30 MA MA15 MA30
1-2 40.892 41596 42300 ' 43.004 43.708 44,412
3-4 41948 = 42852 | 43356 | 44,080 44764 - 435488
5 43004 43708 | 44442 . 451186 | 45820 46.524
S 44060 44784 | 454868 @ 48,172 48.876 4£7.580
7 45116 45820 | 48524 | 47228 1 47832 . 48836
8 46,172 46,6876 47.580 48.284 48.988 48.682
9 47228 47032 48636 | 498340 | 50.044 = 50.748
10 48.284 48.988 48602 . 50396  51.100 51.804
11 49340 = 50,044 50,748 | 51452 = 52,156 52.860
12 50.396 51,100 51,804 52,508  53.212 53.916
13 51.452 52,156 52.860 = 53.564 54.268 54.972
14 52.508 53.212 53918 = 54820 53.324 56.028
15 53.564 04.268 54.972 ___ 55.676 56.380 57.084
16 54.620 55.324 56,028 56,732 57.436 58.140
17 55.676 56.380 57.084 | 57.788 58.482 59.196
18 56.732 57.438 58.140 58,844 50.548 60.252
19 57.788 58492 58196 | 59.900 60.604 61.308
20 58.844 58.548 = 60.252 80,856 61.660 £2.364
21 58.900 60.604 | 61,308 | 62.012 62.716 £3.420
22 60.256 61.660 = 62364 = 83.068 B83.772 64,476
23 82.012 B2.716 = 83420 | 64124 64.828 85.532
24 £3.068 83772 | 64476 85180 £5.884 66.588
25 64.124 64.828 65532 = 66.236 66.940 67.644
26 65180 = B5884 | 66588 | 67.292 67.996 68,700
27 B6.236 686,940 | 67644 = £8.348 68.052 . 69.756
oG L 72.841 68.507 . BB8.088 73494
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SCHEDULE A(2)

PLACEMENT OF OFF-GUIDE STAFF

2005-2006 . 2006-2007 . 2007-2008 ;’ . 2008-2009
Step i Step 3 i Step : Step
"BA or 5C  0G1 | = | Swp2z | — Step 24 — Step 25
‘ | 0G2 [ - | Siep 24 - Step 28 — Step 26
OG3~ C OG L oG — OG
0G4 | oG R OG — ol
- BA+13or t | ;
' SC +30 ! OG1 | —  Step24 | — = Step?25 = —  Siep28
‘ OG2 o oG L e elc Ce 0OG
| BA+30 or ; 1 : ; j
' SC+60 f oG1* ' — | Step24  — | Step?25 — | Step 26
- MA or § | 5 ; ‘
| SC+BA ‘ OG1 o OG | OG — oG
MA<+30 or g | j
. SC & BA3D ! oGt . — | Step25 . — ' Step 26 — Step 27

*  Designates teachers who have retired.

Note re Off-Guide

Starting in 2008-2007, off-guide teachers will be placed on-guide, with the exception of four teachers
(as shown on the above chart). Those four teachers will remain off-guide. No one else will move ofi-
guidge. When the four ofi-guide teachers lsave the district, off-guide salaries will be completely
eiiminated.
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SCHEDULE A(3)

ADDITIONAL SALARY AND EXPENSE CONSIDERATIONS

A.  Longevity - service increments for continuous employment with the Board, by certificated staff members
covered under saiary Schedule A, shall be paid according 1o the foliowing schedule:

Certified Staff

10 - 14 years - $400

15 - 19 years - $800

20 - 24 years - $1,000

25 years and over - $1,500

The above is appiicable to teaching staff only. Howsver, anyone receiving
a longevity payment during 1981-82 school year shall continue to receive
the same longevity payment without further increment.
B.  Favorable reports by the Superintendent and those charged with supervisory responsibiiity and approval
by the Board of Education are a prerequisite to granting of all increases in salary.

O

Progress on the guides shall be automatic based on service uniil the maximum is reached uniess the
services rendered are evaluated as unsatisfactory under the rules and reguiations of the Board of
Education.

D.  Any teacher atiending NJEA Convention shall be paid $35 expenses per day with proof of attendance in
writing.
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SCHEDULE B

Wasningion. Ne

SPORTS / EXTRA CURRICULAR GUIDES

SCHEDULE B(1)
ATHLETIC COORDINATOR

. STEP  2005-2009
Fo $2.322

2 52.611

3 82.902

SCHEDULE B(2)
VARSITY COACH

| STEP | 20006-200%9
f 1 : $3.125
L2 $3.585
k 3 54 0866
4 54,535
S $3.005

SCHEDULE B(3)

JR. VARSITY COACH
. STEP = 2006-2009
C $2.324
2 $2.794
.3 $3.264
o4 $3.734
5 $4.203

SCHEDULE B(4)
EXTRA CURRICULAR

POSITION 2006-2009
lass Advisor 51,156
i Yearbook 1 $1.586
. Yearbook 2 $1.586
| Bowiing | $ 702
- A.M. Student Monitor =~ $975/semester
. SkilisUSA | $2.800
~ National Honor Soc. S 702
| Substitute Calier $1.615
¢ Student Governmeant $1.156
. Key Club $1.156
I Clock Operator $ 22
- Detention 1/1715

0

W

J
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SCHEDULE C

CUSTODIAL & MAINTENANCE GUIDES

CUSTODIAL
STEP : 2006-2007 = 2007-2008 2008-2009

1 $21.708 + §22.439 $23.158

2  $22.274 $23.000 $23.710

3 522,821 | $23.586 | 324.2862

4 $23.583 | $24.213 | 324.828

5 924,257 | 824,875 | 825,505

6 . S24.875 | §25.549 = §26.185

7 . $25,700 . $28.267 | $286.875

8 526,607  $26.993 | $27.845

| S $27.516 | 827,888 . §28.41%8
' 10 $28.500 $28.808 | §29.198
’ 11 329,410 © $28,782 = $30.008
12 $30.478 = §30.702 | $31.03¢

i3 $31.758 $31.771  $882.084

14 §32.83¢ | 833.197

15 ; _ 834.299

Off $42.631 $43.924 545.350

MAINTENANCE

STEP  2008-2007 = 2007-2008 2008-2008

1 $25.517 $26.145 = $26.791
2 $26.191 = $26.808 @ $27.437
! 3 $26.940 = $27.483 = $28.101
4 $27.693 | $28.232 $28.775
: 5 $28 452 $28.985 = $29.524
| 6 $29.211 $29.744 $30.277
; 7 322,570 $30.502 . $31.03%
| 8 $30.810 | $31.282 = 8$31.795
‘ e $31.810 = $32.103 | 8$32.554
10 $32.810 ' $33.103 | $32.529
11 $33.860 | $34.102 | $34.529
1 $34.910 | $35,152 | $35.529
13 $35.9680 | $36.202 | $36.529
14 $37.252 | $37.529
15 $38.529
LONGEVITY

Non-Certified Staff
10 - 14 years - $400
15 - 19 years - $800
20 years and over - $1,000
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SCHEDULE D

SECRETARIAL GUIDES

GENERAL SECRETARY

STEP | 2006-2009 |
. $17.543 |
$18.217
$518.916
$19.053
$18.609 |

O] —

ADMINISTRATIVE SECRETARY

STEP = 2006-2007  2007-2008 & 2008-2008

1 $23.321 ¢+ $23.989 $24.825
2 $24.071 $24732 :  §25.535
z 3 324,888 $25,48¢ $28.305
[ 4 $25,878 | $28.287 | 8$27.035
| 5 $27.10¢ + §27.387 | $27.833
o) $28.23¢ $28.527 $28.883
7 $29.380 = $28.657 $30.083
8 $30.689 | $30.807 = $31.223
o $32.035 | $32,107 | $32.373
10 33.38¢ §£33.457 | 833.673
11 834,836 ¢+ $34.807 | $25.023
12 $36.254 . $38.373
13 P $37.820
LONGEVITY

Non-Certified Staff
10 - 14 years - $400
15 - 19 years - $800
20 years and over - $1,000




