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This contract is made and entered into on , 1972,
by and between the Board of Education of Roselle Park, New Jersey hereinafter
called the 'Board””, and the Roselle Park Education Association, Incorporated,
hereinafter called the "“Association’ aazd represents the complete and final
anderstanding on all bargainable issues between the Board and the Association

during the lifetime of the Agreement.

ARTICLE 1

RECOGNTITON

A. The Board hereby recognizes the Association during the lifetime of
this Agreement, as the exclusive representative for ccllective negotiations
concerning the terms and conditions of employment for all certificated personnel
not engaged as supervisory employees and who comprise the bargaining unit as
follows:

1. Teachers
2. Guidance Councelors

Librarians

L2

4. HNurses
B. Unless otherwise indicated, the term ''teachers when used herein-
after in this Agreement, shall refer to all professional employess represented
by the Association in the negotiations unit as defined above, and references to
male teachers shall include female teachers.,
C. All other individuals employed by the Board not specifically

enumerated above are excluded from the bargaining unit.
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ARTICLE I1

HNEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a
successor Agreement in accordance with Chapter 303, Public Laws 1968, in a
good-faith effort to reach agreement on all matters concerning the terms and
conditions of teachers' employment. The Association will submit its total
contract proposals not later than October 10 of the calendar year preceding
the calendar year in which this Agreement expires. 1f such proposals are not
received by the Board by October 10, the previous contract will continue in
effect the ensuing year.

The Board reserves the right to present proposals of its own as
well as counterproposals to those presented by the Association. Such proposals
shall be presented to the Association in writing within twenty-one (21) days
after the receipt of the Association's proposals. Any agreement so negotiated
shall apply to all teachers, be reduced to writing, be signed by the Board
and the Association and be adopted by the Board. The signature of the
Association on the Agreement shall be pursuant to authorization received from
the membership and the Association shall notify the Beard in writing when the
Agreement has been ratified by the membership.

B. After total proposals have been exchanged by the parties, the
Board and the Association shall present nazlsvant data, exchange points of view
and made counter-proposals. The Board agrees to furnish to the Association in
response to requests made by the Association, public informaticn and data
concerning the Roselle Park School District which the Association may require
in connection with negotiations, to the extent that such data under Board
applicable policies, may be released. Wothing hercin contained shall impose
any obligation on the part of the Board to disclose any information which may be

classified according to law as privileged and/or confidential.
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C. Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party. The parties
mutually pledge that their representatives shall be clothed with all necessary
power and authority to make proposals, consider proposals, and make counter-
proposals in the course of negotiations. Nothing herein contained shall be
construed as a delegation of the authority of the Board.

D. It is understood by all parties that the Association expressly
agrees that negotiations will be conducted without the use of pressure tactics.
The parties also agree that during the period of negotiation the only publicity
accorded the negotiation by the parties will consist of a joint press release or,
in the event the parties are unable to agree upon wording, a joint press rvelease
stating that “No progress has been made, unless an impasse has been declared
to exist to which both parties agree. This does not preclude both parties
reporting back to their respective memberships.

E. The Board agrees not to negotiate concerning said employees in the
negotiating unit as defined in ARTICLE I of this Agreement, with any organization
other than the Association for the duration of this Agreement.

F. 1In the event that the parties have not achieved a mutually
satisfactory successor agrveement by Decewmber 15, 1973, at the written request of
either party, a copy of which request shall be delivered to the other party, the
Public Employment Relatiocns Commission may, pursuant to such request, assign a
mediator for the purpose of assisting in a resolution of any impasse then
existing. Should such mediation fail to resolve such impasse or impasses, the
Public Employment Relations Commission may, pursuant to law, recommend or invoke
factfinding, the cost of which shall be borne equally by the parties.

G. The minutes of the negotiation session shall be approved by the
Association and Boarxd negotiations committees and shall be signed by duly

authorized representatives of each negotiation committee.
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ARTICLE TIII

GRIEVANCE TROCEDURE

A. Definition

1. A ‘grievance’ is a claim based upon an event or condition
which violates the terms and conditions of employment of members of the unit as
specified in this Agreement. This definition does not apply to the adoption,
revision, amendment or revocation of Beard policies which are the sole province
of the Board except, as limited or modified by the terms or conditions of this
Agreement.

B. [Purpose

1. The purpose of the grievance procedure is to secure at the lowest
possible level, eguitable solutions to alleged viclations of this Agreement. Both
parties agres that these proceedings will be kept as informal and confidential
as may be appropriate at any level of the procedure.

2. Nothing heresin contained shall be ceonstrued as limiting the
right of any teacher having a grievance to discuss the matter informally with any
appropriate member of the administration, and having the grievance adjusted
without intervention of the Association, provided the adjustment is not
inconsistent with terms of this Agreement.

C. Procedure

Except as is otherwise provided by law any individual member of the
staff shall have the right to process a grievance affecting him through
administrative chaonels.

He shall have the right to present his own appeal or designate a

representative of the Association to appear with him at any step of the appeal.
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1. Any employee who has a grievance shall within 5 school days of
the occurrence of the act or knowledze of the condition which is the subject of
the grievance, discuss it first with his principal ( or immediate superior or
department head if applicable) in an attempt to resolve the matter informally at
that level.

2. 1f, as a result of the discussion, the matter is not resolved
to the satisfacticn of the employee within 5 school days, he shall set forth
his grievance in writing to the principal.

The principal shall communicate his decision to the employee in
writing within five (5) school days of receipt of the written grievance.

3. 1If the matter is not settled after reaching the principal, it
may be referred to the Professional Rights and Responsibilities Committee of the
teachers' organization or similar Committee for cousideration. The Committee
shall make a determination as soon as possible, but within a period not to
exceed five (5) school days, notifying the employee in writing of that
determination.

If the Professional Rights and Responsibilities or similar
Committee determines that the grievance is without merit, it will so advise the
employee and a copy of its findings shall be sent to the Principal, the
Superintendent of Schools, and the Board.

If the Professional Rights and Responsibilities or similar
Committee determines that the grievance has or may have merit, it shall recommend
that the same be heard by the Superintendent.

4. 1f the employee wishes to pursue the matter, within five (5)
school days from notification of the Professional Rights and Responsibilities
Committee, the employee shall submit his grievance to the Superintendent of

Schools in writing specifying:



a. the nature of the grievance;
b. the results of previous discussion;

¢. the basis of his dissatisfaction with the
determination.

5. A copy of the writing called for in Paragraph 4 above is
submitted to the school principal and to the immediste superior of the aggrieved
employee.

6. Within ten (10) school days from the receipt of the written
grievance, the Superintendent shall hold a hearing at which all parties in
interest shall have the right to be heard.

7. Within ten (10) school days of the said hearing, the Superin-
tendent shall, in writing, advise the employee and his representative, if there
be one, of this determination and shall forward a copy of said determination to
the school principal and to the immediate superior of the aggrieved emplovee.

8. In the event of the failure of the Superintendent to act in
accordance with the provisions of Paragraphs 6 and 7, or in the event a
determination by him in accordance with the provisions theveof is deemed
unsatisfactory by either pdrty, tite dissatisfied party, within ten (10) school
days of the determination by him, may appeal to the Board.

9. Where an appeal is taken to the Board there shall be submitted
by the appellant the following: the writing set forth in Paragraphs 4 and 7,
and a further statement in writing setting forth the appellant's dissatisfaction
with the Superintendent’s action. A copy of said statement shall be submitted
to the Superintendent and other adverse party.

10. Any grievance not resolved to the satisfaction of the employee
after review by the Board, may at the discretion of the employee be submitted to
advisory arbitration, the County Superintendent, Commissioner of Education, or

other agency as provided by State Statute.
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11. The agzrieved employee has ten (10) working days after the
Board decision in which to request advisory arbitration pursuant to rules and
regulations established by the American Arbitration Association. Failure to
file within said time shall constitute a bar to such arbitration, unless the
aggrieved employee and the Board shall mutually agree upon a longer period of
time within which to assert such a demand.

12. In the event the aggrieved employee elects thereafter to
pﬁrsue a review by the County Superintendent, Commissioner of Education, or
other agency as provided by State Statute, the advisory arbitration hearing shall
be cancelled and the matter withdrawn. The Association shall pay whatever cost
may have been incurred in processing the arbitration case. In pursuing a case
to advisory arbitration, the aggrieved employee and the Association waive any
other legal remedy which they may have.

13. The arbitrator's decision shail be in writing and shall set
forth his reasons and conclusions on the issue or issues submitted. The
arbitrator shall be without power or authority to make any decision which shall
bind the parties and his opinion shall be advisory in nature only.

14. 1In the event of arbitration, the cost of the arbitrator's
services shall be sharad equally by the Board and the aggrieved employee, or if
represented by the Asscciation, by the Board and the Association. All other
expenses incurred in connection with the arbitration shall be paid by the party
incurring same,

15. Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level shall be considered as a
maximum and every effort shall be made to expedite the process. The time limit

specified may, however, be extended by mutual comsent.



16. In the event the grievance is filed at such time that it connot
be processed through all the steps in this grievance procedure by the end of the
school year it shall be processed at least through step number 1 and number 2,
Further processing shall be suspended the last day of the school year and commenced
on the first day of the following school year.

17. Pending determination of a grievance or in any dispute between
teachers and the Board the grievant and all teachers shall continue to perform

their duties under the direction of the Superintendent until the grievance is

settled and decided.

ARTICLE IV

TEACHER RIGHTS

A. Pursuant to Chapter 303, Public Laws of 1868, the Board and the
Association hereby agree that every employee of the Board shall have the right
freely to orzanize, join and support the duly elected Association and its
affiliates for the purpose of engaging in collective negotiations or to refrain
from anysich act¥ity. The parties undertake and agree that they shall not directly
or indirectly discourage or deprive or coerce any teacher in the enjoinment of
any rights conferred by Chapter 303, Public Laws of 1968, or other laws of New
Jersey or the Constitutions of New Jersey or the United States and they shall not
discriminate azainst any teachers because of his membership or nonmembership in
the Association and its affiliates or his participation or lack of participation
in any activities of the Association and its affiliates.

B. Any individual member of the staff shall have a right to propose
a policy or policies and/or administrative procedure or procedures through

administrative channels.



C. DNothing contained herein shall be construed to deny or restrict
to any teacher such rights as he may have under Wew Jersey School Laws or other
applicable laws and vezulations. The rights granted to teachers hereunder shall
be in accordance with law.

D. 1t is the vesponsibility of the teacher to determine grades under
the grade policy of the Roselle Park School District based upon available
criteria related to any subject area or activity for which he is responsible.

A teacher’s grade shall not be altered except after review by a committee of
professionals who examine the evidence and rule on each individual case. Such
a committee shall be composed of the Director of Pupil Services, the Principal
of the school involved and a representative of the Association.

E. Whenever any teacher is scheduled to appear before a representative
of the Board concerning a matter which may adversely affect the continuation of
the teacher in his position, he may request a written notice of the charge ov
charges, 1if any, so that he may have an opportunity to study the charges and if
he desives, have a representative of the Association present at a subsequent

meeting scheduled to discuss the matter.



ARTICLE V

ASSOCTIATION RIGHTS AND PRIVILESES

A. Whenever any representative of the Association or any teacher is
mutually scheduled by the parties to participate during working hours in
negotiations, grievance proceedings, conferences, OF meeting, he shall suffer no
loss in pay.

B. The Association and its representatives shall be permitted to
transact official Association business on school property at all reasonable times,
orovided that this shall not interfere with or interrupt normal school operations;
provided that the Superintendent will be notified in advance and assignment of
space is allotted.

¢. The Association shall have the privilege with the permission of the
school principal to use school equipment on the site, including tvpewriters,

mimeosranhing machines, other dunlicating equipment, calculatin machines, and
& & E & 2 ¢ 3

Jomd

all types of audio-visual equipment at reasonable times, and when such equipment
is not otherwise in use. The Association shall pay for the cost of all materials
and supplies incident to such use and assume liability for any damage to any
equipment occurring during such use.

D. The Association shall have, in each school building, the exclusive
use of a bulletin board in each faculty lounge. Copies of all materials to be
posted on such bulletin boards shall be given to the building principal, but no
approval shall be required.

E. The Association may have the privilege of reasonable use of
inter-school mail facilities and school mail boxes for the distribution of
material dealing with the proper and legitimate business of the Association.
However, the Board apnd the administration cannot assume responsibility ox
liability for such usage.

F. The rights and privileges of the Association and its representatives,

as set forth in this Agreement shall be granted only to the Association as the

exclusive representative of the teachers, and to no other organization.
2 o
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ARTICLE VI

TEACHING HOURS AND TEACHING LOAD

A. Teachers shall indicate their presence for duty by placing a check
mark in the appropriate column of the faculty "sign~in = out’ roster.

B. After the close of the pupils' school day, pupil needs for
counseling, extra help, and necessary make~-up will be met by teachers.

C. 1. Teachers shall have a daily duty=-free lunch period as required
by law.

2. Teachers may leave the building without requesting permission
during thelr scheduled duty=-free lunch period.

3. Teachers may be permitted to leave the school building during
professional preparation periods for school business, provided they have received
permission in advance by the principal or his designee and that they sign out
and in.

D. 1. Building-based teachers may be required to remain after the
end of the regular workday, without additional compensation, for the purpose of
attending general faculty meetings two (2) days each month, unless an emergency
requires additional meetings. Meetings will generally conclude after 60 minutes.

2. An Association representative may speak to the teachers at any
meeting referred to in paragraph 1 above for five (5) minutes on the request of
the representative.

3. The notice of an agenda for general faculty meetings shall be
ziven to the teachers involved at least two (2) days prior to the meeting,
except in an emergency. Teachers shall have the opportunity to suggesi items
for the agenda.

E. 1. Classroom teachers shall, in addition to their lunch period,
have daily preparation time during which they shall not be assigned to aany other

duties as follows:
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a. Elementary School - Teacher is free during special
periods unless requested to be
present bv principal for follow-
up lesson.

b. Middle 3chool - 1 period per day

c. High School - 6 periods out of 7 days if
rotating schedule is used,
otherwise one period per day.

d. Other members of the negotiating unit who are not
regular classroom teachers shall be provided with
preparation time to the extent as mutually agreed
upon by member and superior.

F. he Superintendent may require teachers to assume extra curricular
activities as part of the normal teaching day and the same shall be performed
without additional compensation. The particular activities shall be mutually
agreed upomn.

Teacher participation in other extra-curricular activities shall
be voluntary, and shall be compensated according to the rate of pay and/or
release time in attached schedule.

G. Teacher participation in field trips which extend beyond the
teacher's in-school workday, and overnight or weekend trips, shall be voluntary.
Approved food, lodging, and transportation expense in connection with such
trips shall be paid for by the Board. All such field trips shall be upon the
approval of the Superintendent and due authorization from parents shall be
required in accordance with Board policy.

H. The Board recognizes the concern of their dedicated teachers for
presentation of programs and attendance at after-school-hours pupil and parent
programs and feels that this high degree of professionalism will result in

continued cooperation for pupil welfare. 1In view of this, the Board will only
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require classroom attendance at not more than two (Z) PTA meetings, omne of
which will be Back-to-School-Night. Special teachers who serve at more than one
school will attend two Back-to-School-Nights, at two different schools.

I. Pupil programs presented as an evaluative procedure in Vocal and
Instrumental Music will be continued as part of the working conditions of the
Vocal and Instrumental Music Teachers position classification.

J. Professional preparation periods should not be used for the purpose
of covering classes when substitute teachers are not available. When this is
unavoidable, however, any teacher called upon to serve as a substitute during
his professional preparation time in excess of three (3) times during the school
year, should be granted extra professional preparation periods equal to those re-
linquished for the purpose of performing substitute teaching. 1In the event it is
not possible to assign a free period to the teacher, the Board will give the
teacher extra personal days off in lieu of professional preparation time in

excess of three (3) periods.

ARTICLE VII

NON-TEACHING DUTIES

Effort will be made to eliminate non-teaching duties. Whenever
possible and practical, new technological devices such as computers, will be

used to reduce and eliminate clerical duties presently required of teachers.

ARTICLE VIII

TEACHER EMPLOYMENT

A. The Board agrees to hire only certificated teachers according to

law.

B. Teachers shall be notified of their contract and salary status for
the ensuing year no later than May 1 unless this is not possible due to unioreseen

circumstances.
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ARTICLE IX

SALARIES

A. The salaries of all teachers covered by this Agreement are set
forth in schedules which are attached hereto and made a part hereof, designated
as Schedules A, B, C and D.

B. Upon written request of the individual employee, the Board will
deduct under the present payroll system, the deposits to the Union County
Teachers' Credit Union.

C. With respect to the BA + thirty (30) scale, the following shall
apply:

1. Persouns on the BA + 30 scale at the signing of this Agreement
shall continue on such scale.

2. Persons in the Roselle Park School District at the signing of
this Agreement may, when qualified be added to the BA + 30 scale prior to the
expiration date of the Agreement.

3. After the conclusion of the Agreement, no additional persons
shall be added to the BA + 30 scale which shall be continued in effect only for
persons already on the scale,

ARTICLE X

HEALTH INSURANCE

A. The Board shall continue to make available to teacher, individual
and family coverage under the New Jersey Public and School Employees Health
Benefits Plan, including Rider 'J7,

B. The Board shall pay the full premium for each teacher and the
family~-plan insurance coverage provided under the New Jersey Public and School
Employees Health Benefits Plan and Rider "“J'. Amy rate increases that occur

during the lifetime of the contract shall be borne by the Board.
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ARTICLE XI

TEACHER PROTECTION

No teacher shall transport children in his private vehicle for school
purposes without having received prior permission from his building principal or
designee.

No teacher shall be required to transport children in his private
vehicle for school purposes.

ARTICLE XII1

TEACHER WORK YEAR

A. The Board will provide an opportunity for the Association to submit
suggestions which the Board will consider before setting the school calendar. The
school calendar shall be adopted by the Board no later than May 15th and will
be published immediately thereafter.

B. The in-school work year of teachers shall be based on the student
school year plus two (2) days preparation time for all teachers plus one (1)
additional preparation day for newly hired teachers to be used for the purpose
of orientation to the school system.

ARTICLE XIII

EXTENDED LEAVES OF ABSENCE

A. Female teachers adopting an infant child shall be allowed the same
maternity leave provisions as afforded to other teachers.

B. The Board upon application from a teacher designated by the
Association, shall grant such teacher a leave of absence without‘pay for a

period of up to two (2) years for Association activities.



ARTICLE XIV

TEACHER EVALUATION

A. All monitoring or observation of the work of the teacher shall be
conducted openly and with full knowledge of the teacher.
B. Before effecting any policy change in the present Board Policy 4117,

Evaluation Procedures in the District, the Board will provide an opportunity for

the Association and individual teachers to submit in writing their reaction to the

experimental program in use during the last two years entitled ""The Evaluation of

Professional Growth'', The Board will consider such reactions before putting any

new teacher evaluation policy into effect which would revise present Board

Policy 4117,

C. The Committee on Fvaluation of Professional Growth shall continue

to meet from time to time during the lifetime of this Agreement.

ARTICLE XV

RELEASE OF NON-TENURE TEACHERS

A. The non-~tenure period of a teacher is a probationary period in
which a new teacher is evaluated in order to determine whether or not he should
be retained on a permanent basis in the school system.

B. The Board shall make available to all non-tenure teachers the
criteria utilized for evaluating the teachers' performance.

C. A non~tenure teacher who is notified of the Board's intention not
to continue him in employment shall receive a statement of reasons concerning
such intentiou.

D. A non-tenure teacher upon receipt of such a notification, shall be
entitled upon written request to a hearing before the Superintendent. There shall
be no appeal from the ruling of the Superintendent nor shall the result of such

hearing be subject to the grievance procedure.
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ARTICLE XVI

TEACHER-ADHMINISTRATION LIAISON

A. 1Individuals ian the bargaining unit in each school will elect a
liaison committee to serve for one year to meet upon request with the school
principal at least once a month during the school year to review and discuss
local school problems and practices. Said committee will consist of not more
than one member for every ten (1l0) teachers in the school building, but shall in
no event be less than three members.,

B. The Association's representative shall meet with the Superintendent
and administrators and supervisors he selects upon request once a month during
the school year to review and discuss district problems and practices. An
agenda for this meeting will be established ten (10) days in advance of the

meeting date.

ARTICLE XVII

INSTRUCTIONAL COUNCIL

A. An experimental consultative task force known as an ‘Instructional
Council’ shall be established.

B. The Instructional Council shall consist of five members appointed
by the Association, that is, one from each school, and five appointed by the
Superintendent.

C. The Instructional Council shall study such subjects as curriculum
improvements, teaching techniques, extra-curricula programs and in-service
training for the purpose of sharing observations on these subjects at periodic

meetings with the Superintendent.



ARTICLE RVIII

ASSOCIATION RESPONSIBILITIES

A. The Association shall be responsible for acquainting its members of
the provisions of this Agreement and shall take all reasonable steps to insure the
adherence to the provisions of this Agreement by its members during the life of
this Agreement.

B. It is the responsibility of personnel covered in Article I, to
carry out administrative directions and regulations required by Board policy
subject to the understanding that the srievance procedure shall be available
under the terms specified in Article III, if it is felt any such regulation is

in conflict with the express terms of this Agreement.

ARTICLE XIX

BOARD RIGHTS AND RESPONSIBILITIES

A. The Board, on its own behalf and on behalf of the citizens of
the Borough of Roselle Park, New Jersey, hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by the
laws and the Constitution of the State of New Jersey, and of the United States.

B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities of the Board, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of
this Agreement and then only to the extent such specific and express terms thereof
and in conformance with the Constitution and laws of New Jersey and of the

United States.
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C. Nothing contained herein shall be consirued to deny or restrict
the Board of its rights, responsibilities, and the authority under R. S. 18:4A,
School Laws of New Jersey, or any other national, state or county district, or

local laws or regulations as they pertain to education.

ARTICLE XX

SEPARABILITY AND SAVINGS

A. If any prdvision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be contrary to law,
then such provision or application shall not be deemed valid and subsisting,

except to the extent permitted by law, but all other provisions or applications

shall continue in full force and effect.

ARTICLE XXI

FULLY-BARGAINED PROVISTONS

A. This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negotiation. During
the term of this Agreement neither party shall be requived to negotiate with
respect to any such matter whether or not covered by this Agreement and whether
or not within the knowledge OY contemplation of either or both of the parties at

the time they negotiated or executed this Agreement.
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ARTICLE XXI1I

MISCELIANEQUS PROVISIONS

A. Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and consistent with the
terms and conditions of this Agreement. If an individual contract contains any
language inconsistent with this Agreement, this Agreement during its duration,
shall be controlling.

B. Vhenever any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the provision(s) of this

Agreement, either party shall do so b® registered letter at the following addresses:

1. If by Association, to Board at Robert Gordon Annex
Locust Street & W. Clay Avenue
Roselle Park, N.J. 07204

2. 1If by Board, to Association at the legal residence of the
President.
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ARTICLE ZXTII

DURATION OF AGREEMENT

This Agreement shall be in full force and effect as of July 1, 1972, and
shall remain in full force and effect through June 30, 1974, except that either
the Board or the Association shall have the right to reopen the Agreement as of
October 19, 1972 by furnishing to the other party a copy of its proposal at least
ten (10) days prior to the aforementioned date for:

1. negotiations on salary guide (Schedules A, B, C and D)
2. possible payment in whole or in part, for graduate courses

3. possible requirement to earn certain college credits to qualify
for an increment.

In the event that the Agreement is reopened and the parties have not
achieved a mutually satisfactory agreement by December 15, 1972, the Public
Employment Relations Commission may become involved in the same manner as with a
successor agreement as outlined in Article II Section F.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
signed by their respective presidents, attested by their respective secretaries,

and their respective corporate seals affixed hereto, at Roselle Park, New Jersey

on this day of 1972.
ROSELLE PARK EDUCATIONW ROSELLE PARK BOARD
ASSOCIATION, INCORPORATED OF EDUCATION
By By

President President
By By

Secretary Secretary
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SCHEDULE A

ROSELLE PARK TEACHERS' SALARY GUIDE - 1272-73

STEP CACHELOR 'S BACHELOR 'S + 30 MASTER'S MASTER'S + 30
1 3000. - 8350. 3850. 9400.
2 5300. 8700. 9100. 9700.
3 8825. ’ 92G0. 9450. 10000.
l, 9250. | 9500. 9900. 10400.
5 9600. 9950. 10250. 10300.
6 9950, 10300. 10600. 11200.
7 10300. 10650. 10950. 11600.
3 10650. 11000. 11300. 12000.
9 11000. 11350. 11700. 12400.
10 11350. 11700. 12100. 12300.
11 11700. 12050. 12500. 13200.
12 12050. 12400, 12800. 13600.
13 12450, 12300. 13300. 14000.
14 12900. 13250. 13700. 14400,
15 13450, 13500. 14100. 14300.
16 14050. 14350, 14500. 15200.
17 15200. 15800.

* 25 yrs. Ser. 14250. 14550. 15400. 16000.

* 25 years of total service, 15 of which are in Roselle Park.

1.

The Board of Education reserves the right to withhold increments. Meritorious
service may be recognized by partial or total additional increments in any
one year.

Persons on the BA + 30 scale at the signing of this Agreement shall continue
on such scale.

Persons in the Roselle Park School District at the signing of this Agreement
may, when qualified be added to the BA + 30 scale prior to the ~expiration
date of the Agreement.

After the conclusion of the Agreement no additional persons shall be added to
the BA + 3C scale which shall be continued in effect only for those persons
already on the scale,
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SCHEDULE B

COMPENSATION FOR COACHING ACTIVITIES

Varsity head coaches will receive for the 1872-73 school year
an increase of a step on the guide or one hundred dollars ($1C0) whichever is
greater,

Assistant varsity coaches will receive for the 1972-73 school
year an increase of a step on the guide or seventy five ($75.) whichever is
greater.

COACHING GUIDE

1 2 3 4
Football
Varsity $ 380. $ 990, $ 1100. $ 1100.
Assistant Varsity &40, 550. 633. 633.
Assistant Varsity &40, 550C. 533, 633.
Freshman 445, 495, 55C. 633.
Assistant Preshman 275. 330. 335. 550.
Cross Country 303. 353. 413, 530.
Field Hockev 275. - - -
WUrestling
Varsity 550. 715. 33C. 935.
Assistant Varsity 330. 413, £95. 633.
Freshman 330, 385. 440, 633.
iiddle School 330. 335. 446G, 550.
Basketball (Boys)
Varsity 605. 770. 3806, 935.
Assistant 350. 440, 495, 633.
Freshman 330. 335. 440, G633,
Middle School 330. 335. 440, 554,
Basketball (Girls) - 385 - -
Baseball
Varsity 550. 550, 770. 770.
Assistant 330. 3385. 400, 550.
Freshman 275. 330, 335. 550.
Tracic
Varsity 550. 660, 770. 770.
Assistant 330, 335. 440, 550.
Tennis 303. - - -~
Trainer 560. 715, 770C. 770G,

1. The Board of Education reserves the right to withhold increments to be pro-
vided. Meritorius service may be recognized by partial or total additional
increments in any one year.
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SCHEDULE C

COMPENSATION FOR EXTRA CURRICULAR ACTIVITIES

Compensation for extra curricular activities shall be pursuant to the
following:

HIGH SCHOOL

Forensic Coach $ 315.00
Newspaper 16G.00
Studest Council 150.00
Yearbook 275.00
Cheerleaders (one or two to share) 225.00
Senior Play Director 250.00
Junior Play Director 250.00
Sr. Class Advisor ($105. for 2) 210.00
Jr. Class Advisor ($105. for 2) 216.00
Baad 430.00
Twirlers 105.00
Audio~Visual Aids 200.60
Play Set Manager

Jr. Play 150.00

Sr. Play 150.00
Intramarals Bovs Girls

Fall 116, 116.

Viater 116, 116.

Spring 116. 116,

MIDDLE SCHOOL

Newspaper §0.00
Student Council 165.00
Yearbook 145.00
Cheerleaders 8C.00
Audio-Visual Aids 175.00
Intramurals Boys. Girls

6th Grade

Fall 116. 116.

Yinter 116. 116.

Spring 116. 116.

7th & 3th Grade

Fall 116. 116.

Vinter 116. 116.

Spring il6. 116.
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SCHEDULE D

SAIARY OF SCHOOL NURSILS

1. DNurses will receive for the 1972-73 school year an increase in
the amount of five hundred fiftyv dollars ($55C.00) above their salary fovr

the 1971-72 school year.



