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October , 1975, by

and bstween the CITY OF ATLANIIC CITY, a municipal corporation of

the State of New Jersey, hereinafter referred to as the "City", and

the Policemen's Benevolent Association, LOCAL NO.. 24, nereinafter

referred to as the "Assocization®.

ARTICLE I - PURPOSE

The agreement is entered into pursuant to the provisions
of Chapter 303, Laws of 1968 (N.J.S.A. 34:13A-5. 1 etc.) of the
State of New Jersey, to promote and ensure harmonious relations,
cooperation, and understanding between the *City" and the Employees;
to prescribe the rights and duties of the "City® and Employees; to
provide for the resolution of legitimate grievances, all 1in order
tnat the public service shall be expedited and effectuated in the
best;interests of the people of tne City of Atlantic City and its

Employees and the "City".

ARTICLE II ~ INTERPRETATION

It is the intention of the parties that this agreerent be
consirued in harmony with the Rules and Regulations of the Civil
Service Commission, Chapter 303 of the Laws of 1968, the Statutes
of the State of New jersey, the Ordinances of the City of Atlantic
City and the Rules &nd Regulations of the Police Department.

The "City" recognizes the Poiicemen's Benevolent Assoclation,
Local No. 24, as the exclusive negotiating agent and representative
for all uniformed opolice, detzctives, and other spescial police units,
excluding chief, deputy chief, inspectors and all other employees
employed by the "City."

The "City" agrees that the »apssociation” has the right to
negotiate as to rates of pay, hours of work, fringe benefits, working
con@itions, safety of equipament, procedures for adjustment of disputes

and grievances, and all other related macters.

RUTGERS UPIVERSITY



ARTICLE ITT - MANAGIMENT REGHTS

. It is the right of the Citvy througn 2nd by the Director
> puyplic Safety and any of his dasignated representatives to
determine the standards of service to b= offerad by 1ts azg2ncizs;

determine the standards of selection for employment; direct its

_ . .. . . ) :
the efficiency of 1ts operaticns; determine the methods, means and

4persorﬁal by which its operublons are to be copductpd determine ine

content of job classifications; sch 1edule thm bou~S‘ take all -
necessary actions to carry out its mi sion in emergencies; and

exercise complete control and discretion over 1its organization znd

he technology of performing 1its work. The practical impact of the

ﬁ.

decisions on the above matters ars subject o the CGrievance procedure.
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" lothing in this article shall alter or relieve the "oity" of any of

5ts obligations undertaken by this agreement. IR

IV - DUTIES OF CFFICERS L
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ARTICLI

Tife partles agree that officers shall exercise their

supervisory dutles Tal hf 11y irrespective of the fect that they are

‘covered by this agreemenu. S :- S

Officers shall be responsible for the preparation of

-

semi~annual renortsfeValuating\ﬁhose'men directly subordinate to then.
These enorts sha21l be sucmitted to the DerDOHMVl Officer or designate

~and thereafter may be usad for the purpose of aoce*niAing out of

d

title assignmenta’ in the event there is no existing list, eligibilit

-

Tnese evaluation renor hall upon resguest by the parcy

conczcerned, be made known to sald parvy. -

"

A1l policemen snall have the opportunity for a hearing

o
o
1
0
8
{
<t
o
]
g
i
-

© e . - T v . ~r2 .
sonn=l Comaittee in the event h2 gu2stions the contents

P



ARTICLE V - GRIZEVANCE PROCIEDURES

ment. Toe "City" shall not discipline any employee without just czuse.
1

Step 1. All grievances shal
.responses to them by the "City".
The ASSOClaulOP Grievance Commivtee shall receive, ‘screesn

and process all grievances within five days of receipt. The pro-

cessing of grievances shall take place without discrimination and

EX

the "Association®
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ctive of membership or affiliation with

Step.2. The Grievance Committese sheall, within Tive cays
: %
i the Police Denart-

-~

o)

2fter screening, submit grievences to the Chierf

ment for resolution. - S

Step 3. TIn the event the parties are unable to resolve

- >

the grievance in the second step, either party may, within five days,

he Director of Public Safeiy.

o

raefer the grievance to

Step &, ALrbitration : . L T

s not resolved at the third

j=ts

In the event the grievance

step, elther parily may refer the matier to impartizl bindlhg arbi'“atio

Any'party Wwishing to move a2 grievance to afbitration sn211

-

on and reguest th

e

nctify the Public Employment Relations Commission that they are
MoV

2 grievance to arbitrat

tors be furnished. to the employer and the employese. If the "City
and tié employee.éannot mutually arrive at a satisfazctor arpitrator
within thirty (30) working duys efiter receipt of the iist from the
Trvliic prplioyment Relizations Cozmission, the Commissi snali sa2lect
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uired in tha gricvancs proc2iurs

o A 3 P e -~ T ] Yy Ty ~ o3 Pl - o
o settle disputes on any arbitration shzll be releassd Irom wWorx

. .
writhout loss of v for sucn purposa and any wiiness resason2dly

. . e . .
cmouiraed £hall bLe mede avelileulc during werking hours wWilhwout I1ois

FExtensiocns and Modifications — Tim2 extensions may on

and the employees.

. ARTICLE VI -~ CHECK-OFF

“The "City" shall deduct dues and initiation fees from

-

f

the wages of all persomel covered by this agree ment who have {ile
with the "City" 2 proper.dues deduction authorization card as re- -
cuirad by the laws of the State of lew Jersey. The "Association®

- e

sh211 advise the ”Clty" £ the Fixed and stendard duss and initiztion

iees of its mempars and the payments shzll be made td* the YAsscciation

P
ARTICIE VIT - EMPLOYEE RZP RESVWTXTLOW

Th° PBA must notify the "City" as to the names of stewards

and accredlpgd representablves. No more than one {1) steward and
lternate is to be designated for each staﬁign. Representatives
of the PBA, who are not employees of the "City" willbnot be permitte&

to visit with eﬁOWdees during working hours ét tﬁeir»wérk étaﬁicns
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for he nurnoso of dlscu531nc PBA ren esentation matters without
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notifying the

The "City" and employees both recognize that thers shall
v2 no discrimination by reason of sex, cresed, raclial origin, or age

25 Ter a5 emplovment is concernad or as {fer a5 any ovpo
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condition of employment. The "City"

will not interiere w*uh nor éiscriminace
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smip im any other association or union or do znything <o incterfara



Aavi L — iU
Tme FBA assures and pledges Lo the "City" that iis goals
and purposes ars such as to condone no strikas by police officers,
nor work stoupagss, slowdewns, or any otnsr such metnod wnicn would
interfere with service to the public or violate th= Constitution
and laws of the State of lew Jersey; and thz P3A will not initiate
such activitsz esAno* advocate or encourage mendars or the unit to
initiate the sare,
ARTICLE X - BULLETIN BOARDS
A. The "City" shall permii the use of Bulletin Boards,
located in the Police Headquarters, by the Local,‘for the posting
of notices concerning PBA Local No. 24 business and aciiviﬁiés.
B,‘.All‘such notices shalli be signed by the President or
othar authorized officiai ofr the ILocal.
: ARTICLE XI - PBA STATE MIETINGS

The Exescutive Delegate and’President of the "Association®
)

-shall be grantad leave from duty with full pay for all meetings of
g I 1Z

the PBA State Association when such meetings take place at a tine

[
vnen such officers are scheduléd to be on duty, providing the affecte
a leg«ﬁe gives reasonahle notice fo his captain to secure another
exployee to work in his place. |
i ARTICLE XITI - SHQE aND CLOTHING
AT NS C S ALLC

JAIICE

During term of this agree

ﬁhe ent the "City" sh 11 pay

each employee covared by’ tnvs contractc & snos and cloil

zllowance of 150;00 on the last payday in November.'

fie

Uniform Inspec shz211 be held twice yearly on

i
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B. Thz parties further agree that uniforms damazed in tne
line of duty requlring lmmediate replacement sazll be replaced
after inspection by a2 supzrior officer.

C. Eguipaent, to include rain gear, baages, ammunition,
‘accident paraphernalia, shall be included with the uniform inspection

and reolaced in the same manner.

ARTICLE XITI - SPzZCIAL LEAVES

A; Leave from duty with full approprizte pay shall be
granted the members of the Local's negotiation committee who attend
meetings between the "City" and ﬁhe Local for the pufpose of negotiating
the terms of the contract provided the employee 1s scheduled to duty at
the time simultaneous to attendance.

B. Funeral Leave - The current practice governing funeral leave
shall be maintained as now provided iﬁ Ordinance No. 11$of 1942, except
that the definition of the term "immediate family" for which five (5)
calendar days of leave are granted, shall include mother-in-law,

father-in-lzw znd grandparents and one (1) calendar day of leave

granted, sha}*l include cousins.

ARTICLE XIV - ACTING OUT OF TITLE

Tn the event an officer is assigned to act out of title, shall
be selected'from an existing list of eligible men for the available
position. —

A. The parties agree, however, tbat if no existing list 1is
current, then such officer shéll be selected from the rank next
preceding the vacated position.

B. Once an officer is assigned out of title, and perform
in that capacity for fifteen (15) days, he snall be compensated at
the nigher rate of pay.

(1) This provision is not applicable toktemporary L
assignments caused by vacations.

C. Assignments of out of title work shall be rotated,
disctributing such assignments equitably among the gualified personnel

on thz following basls:



shall be maintained.

(1) A roster of those eligible for higher rank assignrents

A daily log will be maintained, and shall be

the responsibility of the personnel officer, indicating asslgnments

or offers of assignments to higher ranked positions.

Each calendar

quarter, it will be made available to the parties of thls agreement

to ascertain wnether there has been an equitable distribution of

assignaen

ts. Assignments snall be made in the next calendar quarter

by making more assignments to those who served or had the opportunity

to serve the least number of days for the preceding quarter.

(2)

Police offered assignzents out of their rank may refuse

them, but such refusal will be charged as time spent in a higher rank

for purposes of determining equitable distribution of assignments.

ARTICLE XV - LONGEVITY

Payment for longevity shall commence on the anniversary date of

the emplo

yee.

Payment shall begin the following pay period.

The practice governing longevity shall be as follows:

Years of Service

5
10

15
20

25

The

in equal

The

years
years
years
years
years

Compensation Per Annum -
In addition to fixed Salary
Percent of Annual Salary

aforesaid additional salary or compensation shall be paid

bi-weekly installments at fhe same time as the basic pay.

ARTICLE XVI - HOSPITALIZATION INSURANCE

current practice governing hospitalization insurance shall

be continued as follows:

(1)

All officers and employees of the A.C.P.D. including those

awalting examination certification from the New Jersey Civil Service

Commission, shall be entitled to obtain a group plan of Hospitalization

and Medical-Surgical Insurance for thnemselves and thelr huspands and

wives and dependent children under 19 years of age.



All condi lons not covereg by this agréement snall consi
to be ﬂovorﬂed, controlled, ang interpreted by reference to tha (it
Charter, Ordirences, Rules and Regulations of tha Police Depar: ent
of the "City". Any and all prasent tenafits which are enjoyzd by-

employees coverad by this acreemVnt that have not been includag in

the contract shall be continued, o ST

ARTICLE XViTT - EDUCATION & "RAT FLH INCENTTVES

Advanceq urai ning and educational achidvenent aro -
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considered an 1mporuanb Iacbor in the proiessi .al'development of th
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T A1l officers appointed after Janua 71, i973, will be
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Upon the completion of a bachelor's degree or one hundred
and thirty credits (130), any officer shall receive an 8% increment
on his/her base salary.

For the completion of any graduate degree, the officer
shall receive a 9% increment on his/her base pay.

For the successful completion of the tralning program
for the K-9 Unit a 1% increment will be paid.

Other specialized training (i.e. seminars, special courses)
can be used with college credit hours as a basis for increments.
The general guidelines are that the total hours spent in these
approved special programs will provide credit equal to hours spent
in the classroom. The following rates are used:

3 College credits

il

40 hrs. special training

i

3 College credits 4o hrs. class time

30 College credits 4oOo hrs. class time

Application for training or educational incentives shall
be made to the designated personnel officer and review and final

approval shall be with the consent of the Personnel Committee.

ARTICLE XIX - TERMINAL LEAVE WITH PAY

Upon retirement the employee shall be entitled to terminal
leave up to one year with full pay. The terminal leave shall be
based upon accumulated sick leave. Payment for terminal leave shall
continue based on a regular 40 hr. week during this period.

Terminal leave options made available under this agreement:

PLAN "A" -~ Employees will remain on payroll until
said employee's sick leave has expired,
or

PLAN "B" -~ Accumulated sick leave-lump sum
payment. Lump sum payment shall be
in accordance with NJSA 11.24, A-5

and as amended NJSA 11.14.,9(1973)

ARTICLE XX - PROMOTION PROGRAM

A. 1. The "City" shall cause Civil Service qualifying
examinations to be conducted every three years for the rank of

Sergeant.



-

1

2. Patrolmen taking the sxazination for 3ergeant shzll
ce required to have beesn on the Atlantic City Police Force no less
tnan five vears prior to taking of the eramination.

3. Personnel in the rank of Sergeant or Captain snall

oz reguired to have been in thelr respactive rank for a period at

least one year prior to taking the examination for the next hignhsr rank.

B. The "City" agrees to fill by promotion in accordance
#ith Civil Service Rules and Regulations, from among the gualified
smployees in the contractual unlit, all officer positions excluding
Chief and Deputy Chief set forth in the Table of Orgénization for tne
Department of Police for Atlantic City in effect at the time of the
execution of this agreement.

ARTICLE XXI - HOLIDAYS

%
The employees covered by this agreement, shall receive the

following thirteen (13) holidays: Good Friday, Easter, Memorial Day,
July ?ourth, Columbus Day, Labor Day, Election Day, Veterans Day,
Thanksgiving Day, Christmas Day, New Year's Day, President's Day and
Armed Forces+Day. ‘ —

The hdllday pay shall bs computéd at thebstraight time hourly
rate of pay by rank based upon én eight (8) hour day. Holiday pzy
shall be given to all émployees for the above holidays whether or not
they are scneduled off from work on tne holidays. Hollday payments
shall be made on the last payday in Novembver.

Illness or injury shall be computed at an eight (8) hour rate
for holidays. .

ARTICLE XXII -~ PERSONNEL COMMITTEE

The partles nereto agree that a Personnel Committee snall be
created for the purpose of reviewlng the records of Policemen in order
to determine:

A. The amount of sick leave for each employee accumulated up to
and including the present contract year.

_B. Whether or not an employee 1is eligible for an incentive pay
increése as a result of any speclal tralning and/or college credits.

Cc. Wnether or not a particular employee is-sulited for special

training avallable to the maroers of the Atlantic City Police Dept.

- 10 =~



The members of the Personnel Committee shall be (1) Public
Safety Commissioner or Deputy Commissioner, who shall act as chairman;
(2) Chief of Police; (3) President of the PBA, or his designate; and
(4) Superior Officer selected by the PBA Local #24 membership.

(1) The Police Personnel Officer or designate shall be an

ex-officio, non-voting member of the Committee.

ARTICLE XXIII - DETECTIVE (PATROLMAN TEMPORARTLY
ASSIGNED)

A. In order for a patrolman temporarily assigned to the
Detective Bureau to be eligible for the detective rate of pay increase,
he shall, in addition to four years experience as a patrolman, have
one year experience as a detective.

B. In the event a patrolman temporarily assigned detective
is returned to uniform he shall no longer be entitled to the

detective rate of pay.

ARTICLE XXIV - WORK WEEK

At no time will the regular defined work week consist of
more than forty hours consecutively. Any additional hours will be
considered overtime and pay will be at the rate of time and one-half
for that time.

A. An emergency is declared by the Commissioner of
Public Safety or 10 days notice of a shift change for individual
employee but in no event shall any employee have a schedule changed

which results in his loss of overtime.

ARTICLE XXV - CALL BACK

In the event there is a call-back to duty for an emergency,
policemen shall receive a minimum of three (3) hours pay at the rate

of time and one-half.

-11-



ARTICLE XXVI - OVERTIME

Overtime shall consist of all hours worked in excess of
the regularly scheduled shift or work performed on a scheduled day
off.

A. All employees covered by this agreement shall be
paid time and one-half for overtime.

B. For purposes of this agreement, any overtime spent
in the County Court at Mays Landing shall be paid at the straight-
time hourly rate. And it shall be the continued practice to credit
an employee appearing in Mays Landing with one hour travel time in
addition to time actually in Court.

C. Overtime payment shall be made the last payday in
November. And for overtime accumulated between November 1 and
December 31, payment shall be the last payday in January of the year
following sald overtime.

cDTwwévertime*shaii”nUtheMretroactive “to-January 1, 1975,
butmwéﬁiuegmmencewﬁer~purposes~of“this~agre ‘gntnapen -the-date signed.-

AT mg T ATy

ARTICLE XXVII - ADDITIéNAL EMPLOYMENT

The parties agree that all members of the Atlantic City
Police Department who are employed at another job, in addition to
their activities as a member of the Atlantic City Police Department,
shall comply with all existing regulations thereto and execute

moonlighting forms in the presence of the Personnel Officer or designate.

ARTICLE XXVIII - MEDICAL REVIEW BOARD

A. The parties hereto agree that a Medical Review Board
shall be created for the purpose of examining all matters pertaining

to sick and/or injured members of the Atlantic City Police Department.

- 12 -



B. fne members of the Meal noview neard shall consizt
of: {1) Pudblic afety Commissioner OF Deputy Cormicsioner whno snall

(1) Tne Personnel officer or designate shall be an
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authority to investigate patterns of 1ost time due to illness or

injury.
ARTICLE XXIX - SICK AID‘R"L ED
'gick leave shzll bes one hundrad twenty (120) hours per
' %
yeay commencing January 1, 1973, which jme shall be cummnulative ITCm

1. One nundred twenty (120) hours shall be credited for

to the present contract year, deductin

+

each year of employment, prio

;.!-

sick leave "which has already been used by each man during said Te riod
of employment. |

- (2) 1In no event shell an employee enter the present
contract year with less than one hundred twenty (120) hours credit,
or one hundred twenty (120) hours at the beginning of each contract

vear thereafter.

5. Tn the event an employse suffers an illness or injury -
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ine of duty, that is in the course of employment or as 2
result of his emQIOJﬁBFE he shall be compensated at £ull pay for a

neriod not to exceed ons year, Sald employee ‘shall be required to

present to the Madical Review Board a doctor's certificate to the
effect that the illness oOr injury requires extended convalescence.

Tn such event, said employse snall not have any accumulated sick time

3. In the event tne 1iiness or injury 1is not service
cornacted, said employee shall have nis injury or illness reviaswad by

y, - 3 - o ey > ~ B r—v—v. -4 -+ e
= Yadlcal Revigw Eoard oY the purposa Ok gdetermining the injgury oI



illness to be major and thereby render the employee eligible for
sick leave compensation in excess of either the yearly one hundred
twenty hours (120), or accumulated sick leave which he may have
exhausted.

(a) Any employee shall be compénsated if he 1is sick or
injured and requires convalescing, not withstanding the nature of
the illness or injury if said employee has exhausted his yearly or
cumulative sick time and the sick leave has been approved by the
Medical Review Board.

(b) A1l excuses and notifications of illness shall be
submitted to the Medical Review Board for their determination.
Ordinafy and non-consecutive sick days after 15 days in any one year
shall result in a loss of pay unless the employee uses his accumulated
sick time.

L, In order for an employee to be eligible f 4 the benefits
described in section 3 (a), he shall be a policeman commencing his
fourth (4th) year of employment.

5. Each year, the "City" or Personnel Officer or designate

shall make avallable to each member of the Police Department a current

-~

record of sick and injured days taken and the accumulated balance, if
any, which record shall be made available to the men with the yearly
W-2 statement.

6. In order to prevent and guarantee against the personal
abuse of any employee's privilege to pald sick leave, the following
administrative procedure will be sﬁrictly adhered to:

(a) Employees calling off-duty sick will be required to
notify the Desk Sergeant two (2) hours prior to his/her tour of
duty stating the nature of illness.

(b) Platoon Sergeants will without fail personally visit
the sick or injured employee to ascertain the validity of said empioyee's
illness or injury and file his report with the Chief. 1In all cases
the Commanding Officer or Captain of the Platoon/Squad, or Bureau to
which the employee is as$igned, will be notified immediately as to
the physical status of the employee with particular emphasis to any
irregularities that may develop, 1.e. drunkenness or simple abuse of
sick leave. Accordingly, the Captain or Commander will forward to

the office of the Chief of Police any evidence necessary to substantiate



such charges of sick leave abuse. If deemed appropriate, the Chief
of Police will discipline employees who are in direct violation of
the Rules and Regulations that govern personal conduct within the
Atlantic City Police Department.

(¢) If the Police Surgeon or employee's famlily physician
deems it necessary for said employee to miss employment for the
remainder of that employee's work week, that employee's physician will
be required to notify the Office of the Chief of Police with written
notification as to the nature of the illness and or injury including
prognosis. Telephone calls will not be accepted.

(d) If the situation warrants, upon the third (3rd)
consecutive sick day (excluding days off), the sick or injured employee
will be required to furnish a certificate of illness and or injury
on the first day of return to the Office of the Chief of Police.

(e) If an illness is continued beyond the balance of sick
leave an employee has accumulated, the Medical Review Board will
convene and shall make a recommendation as to the determination of a
chronic 1llness or injury.

(f) Under paragraph 6 (b) above, any employee found to be
falsifying medical documents as to his/her favor in violation of this
section, or is found to be claiming an illness or injury when in
reality he/she is not ill or injured when that person has not exhausted
his/her sick leave, that employee shall be disciplined by the Commissicner
of Public Safety under the guidelines as a Departmental Hearing may
direct.

(g) The Police Personnel Ufficer shall conduct all inquires
and investigations into sick leave use and abuse as the Commissioner
of Public Safety may direct.

(h) At all times during the course of an illness or
injury to any member under this agreement, the injured or sick
employee shall keep the Office of the Chief of Police at least once
a week as to that person's physical and or mental status with supporting
data available from that injured or sick employee's attending physician.

(1) As under previous agreements such as this, the Police
Surgeon will likewise be informed as to any employee who calls off
duty sick or injured. This encumberence shall be borne by that

employee requesting a change in status because of illness and or injury.



ARTICLE XXX - VACATIONS

PATROLMEN

A. A Policeman in his first year of service shall be
entitled to ten (10) hours vacation for each month of service up
to and including December of his initial year, thereafter he shall
be entitled to a full paid vacation. Vacations shall be assigned
according to policy, and shall be permitted on a year round basis.

B. All policemen, except those mentioned in Section A.
above, shall be entitled to 200 hours paid vacation or twenty-five
(25) days if eight hours, or twenty (20) ten hour days.

SERGEANTS

]

C. 28 days x 8 hours = 224 hours 22 days/ten hours or
28 days if eight hours.

CAPTAINS

D. 30 days x 8 hours = 240 hours 24 days/ten hours
or 30 days if eight hours.

PRO-RATED VACATION

Working a four day week x 52 weeks 208 working days plus

e.g. twenty (20) ten hour days off = 188 working days

VS

Working a five day week x 52 weeks 260 working days plus

e.g. twenty-five (25) eight hour days off = 235 working days

52 weeks 52 weeks
x 4 days x 5 days
208 working days 260 working days

A1l policemen are entitled to one personal day off i.e.
either a 10 hour day or eight hour depending on assignment.
A11 vacations and personal days shall be determined by

seniority, with consent of the shift commander.



ARTICLE XXXI - 3CZZDULE OF SALARY

I Salary terms for the calendar year 1975 and 1976.

(a) A salary increase shall be made for 1975 in the
amount of 6% of each salary level of the previous year.

(b) A salary increase shall be made for 1976 in the amount
of 8% of each salary level of ths previous year.

(c) The terms of payment of the above shall be paid
according to the following:

1. For 1975, 6% retroactive to January 1, 1975.
Payment due on December 1, 1975. A 6% increase effective December
1, 1975 until next salary adjustment.

2. For 1976, 8% increase payable on September 15, 1976
retroactive to January 1, 1976 and rate increase of 8% effective Sept-
amber 15, 1976.

3. In the event of tne passage of a State imposed
tax, with monies directed toward Atlantic City, the parties agree to
meet:and consider tane movement forward of the adjustment for 1976.

II No layoffs during duration of Agreement.

ITI No reprisals shall be taken against any employee involved -
in union activity related to negotiations held April 9th and 10th
1975.

IV Salary Structure

Payment no later than December 1, 1975. Retroactive
to January 1, 1975, the employees covered by this agreement shall

recelve tne following base salaries per annum:

Beginning Policemen 39,953.00
Policemen (First Step) . 10,512.00
Policemen (Second Step) 10,959.00 . )
Policemen (Third Step) 11,183.00 — .

(commencing 4th year ’ PR

of employment) /

’ 2= D I
Sergeant ta54+3Fw00 ’€"/
Captain 13565%+00 57%7
A )

An annual base salary differential of ten (10) percent shzll

exist betwsen superior officer ranks and is reflected in the above
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salary structure. However, educational incentives and detective
increases are not to be calculated in the officers differential and
this clause provides no basis for grievance by an officer contending
the differential is not maintained because of education and detective
increases.

Effective December 1, 1975, all policemen covered by this
agreement shall receive a six percent (6%) increase in their annual
base salary retroactive to January 1, 1975.

Effective September 15, 1976, all policemen covered by this
agreement shall recelve an additional eight percent (8%) retro-
active from that date forward.

V Salary Structure

Beginning Policeman $10,300.
Policeman (First Step) 10,900.
Policeman (Second Step) 11,400.
Policeman (Third Step) 12,078.

(Commencing U4th year
of employment)

Sergeant $13,285.
Captain $14,613.

ARTICLE XXXII - CONTINUATION OF HEALTH
BENEF1TS UPON RETIREMENT

If, during the term of this agreement, the "city" provides
for the payment of health insurance benefits upon retirement of
other city employees than uniform policemen shall be automatically
eligible for such coverage.

ARTICLE XXXIII - POLICE CARS

The parties agree that all automobiles purchased or leased
for the Atlantic City Police Department as of June 1, 1975, shall be
air-conditioned and have rain gutters.

ARTICLE XXXIV - SAVINGS CLAUSE

In the event that any provision of this agreement shall be
finally determined to be in violation of any applicable or Civil
Service Law or Regulation, such determinations shall not impair the
velidity and enforceability of the remaining other provisions of

this agreement.



ARTICLE XXXV - DURATION

This contract shall be in full force and effect from

‘January 1, 1975, until midnight December. 31,.1976

The parties agree that negotiations for a successor
agreement modifying, amending or altering the terms and provisilons
of this agreement shall commence the first week of October, 1976.

Tn the event no successor agreement is completed before December 31,
1976, the present contract will continue in force.

IN WITNESS WHEREOF, the undersigned have affixed their

signatures as the duly authorized legal representatives of the "City"

and the "Association" on the 16th day of  October , 1975.

ATTEST:

CITY OF ATLANTIC CITY

!’ e pa < p
p ’;””'/{/// S T Z?{Z . \>
o CJE T 1 o<

City Clerk sy =77

i kS
‘ Lt

Lo T o, ; 7
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POLICEMEN'S BENEVOLENT ASSOCIATION
__LOCAL NO. 24
Signed, Sealed, and Delivered -~
in the presence of: -/
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COLLECTIVE BARGRINING AGEi
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AND NOW, this gg?wgay of September, 1977, it is hereby

agreed by and between the CITY OF -ATLANEIE~EITY, hereinafter

referred to as "City" and the PATROLMEN'S BENEVOLENT ASSOCIATLON,

_INC., LOCAL £24, hereinafter referred to as "Local™ as followz:

1. Both parties agree that the Collective Bargaining

Agreement shall run from January 1, 1977 up to and including

‘December 31, 19877.

et

/””ww 2. That the wage increases given by the City shall be as
follows: effective January 1, 1977, the salaries of all members
of the bargaining unit shall be increased by Four (4%) per cent;
effective July 1, 1977, the salaries of all members of the bar-

Lgiiéing unit shall be increased by Four (4%) per cent.

W 3. That the City shall increase the differential for
officeré from the present Ten (10%) per cent to Fifteen (15%)
per cent between ranks as of January 1, 1977.

[MMMN 4. That the City shall modify the present longevity kU
reducing the Twenty-Five (25) year regquirement to Twenty (20)
years in order for an employee to be eligible for Ten (10%) rer

Iﬁfent of base pay on their anniversary date.
| 5. That the City shall increase the present clothing
allowance from the sum of One Hundred Fifty ($150.00) Dollars to
the sum of Two Hundred ($200.00) Dollars per year, therehy crant-

ing a Fifty ($50.00) Dollar increase.

e

6. The City agrees/that or 1977 should any other co_lec-
’.‘Q".A NN
tive bargaining unit oxr-eity. employee receive directly from zhe
¥

City, and administered by the City, a medical plan or insuranc

RUTGERS UNiviwosiiy




which is better than the plan that the Local presently has, that
the Local will then receive the same increase, as of the same
date, within and through the same plan. This applies, but is

not limited, to Blue Cross, Blue Shield, dental, eye and prescrip-
tion plans. Furthermore, this clause shall be effective regard-
less of the manner in which the increase is awarded, i.e. volun-
tarily, by agreement, through arbitration award, etc.

7. The City shall give compensatory time for "declared
additional holidays", not already compensated for, with a maximum
of Five (5) days -- same system as for personal holidays, not
retro-active to January 1, 1977. Effective upon signing.

8. The City shall give preference for overtime, except
for "summer boardwalk specials", on a mandatory, rotating basis,
with exception for vacation, davs off, etc.

9. The City agrees that a police officer shall be the

.
AN
[

personnel officer. ;/ - : ¢:%i”' -
1. Atk S

10. Should amy oxher bargaining unit be given by the
city for 1977 anything more than they were granted by their
original Arbitration Award, then the same increase shall ke given
this Local over and above all of the above increases. This
paragraph shall apply not only to voluntary increases given by
the City, but also to any increases awarded by an arbitrator by
way of a second award, amended award, reconsidered award, etc.

The parties hereto have made this Agreement in lieu of
presenting their cases to an arbitration panel as previously

agreed by said parties, and the parties agree to be legally bound

CITY OF- ATLANTL(“DC@I'J“; e
7 rigeena d AT ;24¢/2<ﬁﬁ

S < - -
”BY;;é?EX;Z:i-éZA%;ZQZE/if%/?éﬁféy

PATROLMEN'S BENEVOLENT  ASSOCIATION,
INC., LOCAL #24

hereby.




