CONTRACT AGREEMENT

HAZLET TOWNSHIP BOARD OF EDUCATION

AND THE

SPECIAL SERVYICES UNIT

\1981-1982 198 2-1983



PREAMBLE

This Agreement, entered into by and between the Becard of
Education of Hazlet Township, New Jersey, hereinafter
called the "Board"” and the Specilal Services Unit,
hereinafter called the "Unit".

WITNESSETH

WHEREAS, the Board and the Unit recognize and declare that
providing a guality education for the children of the Hazlet
School District is thelr mutual aim and that the character
of such education depends in part upon the quality and
morale of the Unit Staff, and

WHEREAS, the parties have reached certaln understandings
which they desire to confirm 1n thils Agreement,

In consideration of the following mutual covenants, it is
hereby agreed as follows:

Article I

Recognition

A. The Board hereby recognizes the Unit as the exclusive
and scle representative for collective negotiations con-
cerning the terms and conditions of employment for the
following certlficated personnel employed full time under
contract by the Board:

Director of Special Services

School Social Worker

School Psychologist

Director of Physical Education

Director of Curriculum

Asslstant Director of Curriculum
Learning Disabilities Teacher/Consultant

B. Unless otherwise indicated, the term Unit when used
hereinafter in this Agreement shall refer tc all employees
represented by the Unit 1n the negotiation unit as defined
in Section A, and references to male employees shall include
female employees.



Article 2

Negotlation Procedure

A. The parties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter 303,
Public Laws 1968, in a good-falth effort to reach agreement
on all agreed upon matters concerning the terms and con-
ditions of Unit employment. Such negotlations shall begln
not later than November 1 of the calendar year preceding

the calendar year in which thls Agreement explres. The date
may be extended by mutual agreement. Any agreement so
negotiated shall apply to all Unit employees as herelnbefore
defined, be reduced to writing, be signed by the Board,

and the Unit and be adopted by the Board and the Unit.

B . The Board shall make available to the Unit for inspectilon
all pertinent records, data, and information of the Hazlet
School Distrilct which are a matter of public record.

C. The parties mutually pledge that, subjJect to appllcable
law, thelr representatives shall be clothed with all
necessary power and autherity to make proposals, consider
propesals, and make counter-proposals in the c¢ourse of
negotlatlions.

D. 1. Representatives of the Board and the Unit's
Negotiation Committee shall meet at the request of elther
party for the purpose of reviewlng the administration of the
Agreement and to resolve problems that may arise. These
meetings are nct intended to bypass the grievance procedure.

D. 2. Each party shall submit to the other, at least
three (3) days prior to the meeting, an agenda covering
matters they wlsh to discuss.

D. 3. Should the Board and the Unit mutually agree to
negotiate an amendment to this Agreement, the amendment shall
be reduced to writing, be signed by the Board and the Unit
and be adopted by the Board and the Unit.

E. The Board agrees not to negotiate concerning saild
employees in the negotiating unit as defined in ARTICLE I
of this Agreement, with any organization other than the Unit
for the duration of this Agreement,

F. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiation. During the term of this Agreement
nelther party shall be required to negotiate with respect

to any such matter whether or not covered by this Agreement
and whether or not within the knowledge or contemplation of
either or both of the partlies at the time they negotiated or
executed this Agreement.



Article 3

Grievance Procedure

A. DEFINITICNS

1. A "grievance" is a claim filed within fifteen (15) working
days after the occurrence of an event which affects the terms
and conditions of employment of a Unit member which 1s claimed
to be a violatlon in the matter of the interpretation of any
of the provisions of this Agreement.

2. An "aggrieved person" I1s a person or persons making claim.

3. The Special Services Unlt may inltiate a class grievance
on behalf of a c¢learly defined group of administrators with

a common grievance as above defined. The "class" or category
of personnel must include all members of the classification,
e.g., Child Study Team, Director of Curriculum, efc.

B. PROCEDURE

1. Since it 1is important that a grievance be processed as
rapldly as posslble, the number of days indicated at each
level should be considered as a maximum and every effort
should be made to expedite the process.

2. In the event a grievance 1is filed at such time that 1t
cannot be processed through all the steps in this grievance
procedure by the end of the school year, and if left un-
resolved until the beginning of the fellowlng year, could
result In irreparable harm to a party in inferest, the time
limits set forth herein shall be reduced, where practicable,
so that the grievance procedure may be exhausted prilor to the
end of the school year or as soon thereafter as 1s practicable.

2. Level One

a. However, if the grilevant 1s the Unit, the initlal dis-
cussion shall bte at the level of the Superintendent, and in
such event, 1f the problem is not resolved to the satis-
factlon of the Unit within ten (10) work days after the
conclusion of the dilscussion, the procedures prescribed in
the subsections of this section shall become applicable.

If as a result of the discussion, the matter is not resolved
to the satisfaction of the grievant within eight (8) work
days, he shall set forth his grievance in writing to the
immediate supervisor specifying:

1. the nature of the grievance

2. the nature and extent of the injury, loss, or
Inconvenience

3. the result- of the previous discussion

4, his dissatisfaction with decisions previously
rendered.



4, Level Two

The grilevant no later than five (5) work days after the
recelpt of his 1mmediate supervisor's decision may appeal
this decision to the Superintendent of Schools. The
appeal to the Superintendent must be in writing reciting
the matter submitted to the lmmediate superviscr as
speclfiied above and his dissatisfaction with the decilsions
previously rendered. The Superintendent shall attempt to
resclve the matter as qulckly as possible, but within a
period not to exceed ten (10) work days, the Superintendent
shall communicate his decision in writing to the grievant
and the lmmediate supervisor.

5. Level Three

If the grievance is not resolved to the grievant's satls-
faction, he, no later than fifteen (15) work days after the
recelpt of the Superintendent's declsion, may request a
review by the Board of Educatlon. This request shall be
submltted in writing through the Superintendent, who shall
attach all related papers and forward the request to the
Board of Educatlon. The Board shall review the grievance

and render a decision within thirty five (35) calendar days
of receipt of the request of the review by the Superintendent.

&. Level Four

If the decision of the Board does not resolve the grievance
to the satlsfaction of the grievant, notice of intention to
proceed to arbltratlion shall be glven the Board through the
Superintendent within ten (10) work days after the receipt of
the decision which 1s being appealed.

The grievance not resolved by timely resort to the foregolng
procedure shall be subJect to arbltration initlated and con-
ducted under the rules of the American Arbitratlon Assoclation.

The arbltrator shall limit himself to the lssues submitted to
him and shall consider nothing else. He can add nothing to nor
subtract nethlng from, the Agreement between partles or any
peclicy of the Board of Education. The opinlen and award shall
be final and binding. Only the Board, the aggrieved, and
appropriate officials of the Unit shall be given coples of the
arbitrator's Opinicn and Award. This shall be accomplished
within twenty (20) calendar days of the completion of the
arbitrator's hearing.

C. RIGHT OF UNIT TC REPRESENTATION

1. Any aggrieved person may be represented at the second and
subsequent levels of the grievance procedure by himself, and/or
by a representative of his choosing. When Speclal Services



personnel is not represented by the Unit, the Unit shall have
the right to be present at the second and subsequent levels
and state such views as are relevant to the alleged violation
of this Agreement.

2. No reprisals of any kind shall be taken by the Board or
by any member of the Administration agalinst any party in
interest, or any other participant in the grievance procedure
by reason of such participation.

D. MISCELLANEOQUS

1, All documents, communicatilions and records dealing with
the processing of a grievance shall be kept on file.

2, Forms for filing grievances, serving notices, taking ap-
peals, making reports and recommendations and other necessary
documents shall be prepared Jjointly by the Superintendent and
the Unit and given appropriate distribution so as to facllitate
operation of the grievance procedure.

3. All meetings and hearings under thls procedure shall not
be conducted. in publlic and shall include only such parties in

interest and thelir deslignated or selected representatives,
heretcofore referred to in this Article.

Article 4

Unit Member Rilights

A. Whenever any Unit member is required to appear for a
formal hearing before the Board concerning any matter which
could adversely affect the continuation of that Unit

member in his office, position or employment or the salary

or any incrememts pertaining thereto, he shall be given

prior written notice through the Superintendent of the reasons
for such meeting or interview and shall be entitled t¢ have a
representative of the Unlt present to advise him and represent
him during such meeting or interview. Any suspension of
Special Services personnel, pending charges, shall be with

pay.

B. Any ecriticism by a supericr or Board Member of Special
Services personnel shall be made in confilidence and not in

the presence of teachers, parents, students, or public gather-
ings.




Article 5

Unit Rights and Privileges

A. Whenever, with the approval of the Superintendent, an
employee who represents the Unit or any employee covered
by the contract is scheduled by the parties to participate
during working hours in negotiations or grievance proceed-
ings, he shall suffer no loss in pay.

B. Representative of the Unit, shall, with the approval of

the Superintendent or his designee, be permitted to transact
official Unit business on school property at all reasonable

times, provided that this shall not interfere with or inter-
rupt nermal school operations.

C. The Unit and its representatives shall have the right to
use school bulldings for meeting with the approval of the
Board Secretary 1n accordance with established Board Pollcey
and conditions for the use of school buildings after school
hours, provided however, that the Bocard Secretary shall have
the right to waive the advance notice requirement.

D. The bargalining and related rights of the Unit and its
representatives as set forth in this Agreement shall be
granted cnly to the Unlt as the exclusive representative of
the Special Services Unit. Both parties shall be entitled
to rely on this exclusive representation.

E . The Unit may request released time for meetings when 1t
relates to or promotes the general welfare of the educational
system. The final decision rests with the Superintendent.

F. The Unit, to the extent possible, may be cocnsulted by
the Superintendent when a proposed c¢hange materially affects
the general educational philcsophy of the Distriet or when
the change would materially alter the day to day working
relationship between the Unit member and Administrator,

Unit member and Teacher, Unit member and Student and/or

Unit member and Board.

G. Unit members may attend Committee Meetings of the Board
Committees in accordance with Board of Education By-Laws
Article VI-Sectlon II.(B).

Article 6

Insurance Protection

A. As of the beginning of the school year, the Board shall
provide the health-care ilnsurance protection designated below.
The Board shall pay the full premlum for each Unit member and
in cases where appropriate for family-plan coverage.




1. Provisions of the health-care insurance program shall
be detailed in master policies and contracts agreed upon
by the Board and shall include:

a. Hospital room and board and miscellaneous costs.

b. Out-Patient benefits

¢. Laboratory fees, diagnostic expenses, and therapy
treatments :

d. Maternity costs

e. Surgical costs

f. Major-medical coverage

2. A. The health insurance carrier shall be selected by the
Board.

B. The Board shall provide to each Unit member a des-
cription of the health-care insurance coverage provided under
this ARTICLE, no later than the beginning of fhe school year,
which shall include a c¢lear description of conditions and
limits of coverage as listed above.

C. The Unift members shall be provided with the same
health benefits package as the other negotiating units of
the Districet.

Article 7

Employment

A. The Board shall make every effort to notify Unit members
of their contract and salary status for the ensuing years no
later than March 31lst.

B. Previously accumulated unused leave days will be returned

to 21l returning Unit members who were away on Board approved
leave of absence.

Article 8

Sick Leave

A. As of July 1, 1973, all Unit members shall be entitled

to fifteen (15) sick leave days each schocl year at the rate
of 1.25 days per month of employment. Unit members who are
hired after the school year begins shall be entitled toc a
prorated portion of the fifteen (15) sick leave days. Unused
sick leave days shall be accumulated from year to year with
no maximum limit.




B. Sick leave is hereby defined to mean the absence from
his or her post of duty of any employee because of personal
disabllity due to 1llness, or exclusion from school by any
authorized medical authority on account of a contagious
disease.

C. By September 15th of each year, every Unilt member is to
receive a notice which tells how many sick days they have
accumulated.

D. Any Unit member who retires, shall receive one half (1/2)
hls per diem rate of salary of each day of accumulated unused
slck leave. The per diem rate of salary shall be established
by dividing the Unit member's salary for the school year by
220 days.

E. Notiflcation of retirement must be submitted to the Board
of Education on or before December 1 of the school year prior
to that of retirement so the funds can be budgeted and paid
during the school year of retirement, or payment will be
deferred until July of the following school year. Example:

If notification is given by December 1, 1981 to retire
anytime during the 1982-1983 school year, payment will be
made immediately following retirenent; however, if notifi-
cation is given after December 1, 1981, but prior to
December 1, 1982 to retire anytime during the 1982-1983
school year, payment will be made in July of 1983.

Article §

Temporary Leaves of Absence

A. As of the beginning of the school year, Unit members shall
be entitled to the following temporary non-accumulative

leaves of absence with full pay each school year; combined
leave shall not exceed a maximum of six (6) days.

1. Absence because of death or serious illness 1In the 1im-
mediate family; or attendance at court because of a subpoena;
absence to be present at marriage or funeral of members of im-
mediate family. IMMEDIATE FAMILY defined as: Father, Mother,
Husband, Wife, Child, Sister, Brother, Mother-in-Law,
Father-in-Law, Grandmother and Grandfather and any member

of the family unit living in the same household, no matter
what degree of relationship.

2. Whenever a Unit member 1s absent to visit other schools
or Unit members for professional observation, attending a
school meeting, conference or convention, full salary shall



9.

be pa?d provlded the absence 1s approved by the Superintendent,
who will submlt approval along with request for payment of a
substitute to Board Secretary.

3. Absence with pay may be allowed by the Superintendent for
transactions involving a legal instrument (deed, mortgage,
property title, etc.), or a court order. This absence shall
be charged against the days as set forth above. The
Superintendent's advance approval will be required.

b, Absence with pay may be allowed by the Superintendent for
personal buslness. Such absence shall be charged against the
days as set forth above. The Superintendent's advance approval
willl be required.

5. Employees will be permitted six (6) days to observe
religious holidays without loss of salary. This absence
shall be charged against the days as set forth above.

6. Other leaves of absence with or without pay may be granted
by the Board for a good reason.

B, Leaves taken pursuant to Section A above, shall be 1in ad-
dltion to any sick leave to which the Unit member is entitled.

Article 10

Extended Leaves of Absence

A, 1. A leave of absence wlll be granted, without pay, for
maternlty reasons to any regularly employed female Unit member
upon written request for such leave and certification of
pregnancy by the employee's physiclan. The written request
shall be made no later than three (3) months after pregnancy

has been determined. Leaves so granted may be terminated

and the employee returned to active employment upon the written
certification of the employee's physicilan that she 1s physically
able to do so.

In no case shall the maternity leave extend beyond the one
hundred eighty (180) days after delivery.

In the case of non-tenure Unit members such time taken as
maternlity leave shall not count toward the time requirement
for the confirming of tenure in accordance with NJSA 18A:28-5.

B, Other leaves of absence without pay may be granted at
the discretion of the Board.

C. All requests for extension or renewals of leaves shall be
applied for 1n writing. Approval or disapproval of such a
request shall be in writing.




Article 11

Miscellaneous Provisions

A, If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
to be contrary to law in a court of competent Jurisdiction,
then such provision or application shall not be deemed valid
and subsistling, except to the extent permltted by law, but
all cther provisions or applicaticons shall continue in full
force and effect.

B. Any Individual contract between the Beocard and individual

Unit member, heretcfore or hereafter executed, shall be subject

to and consistent with the terms and conditions of this Agree-
ment. If an individual contract contains any language in-
consistent with this Agreement, thls Agreement during its
duration, shall be controlling. Accordingly, each individual

Unit member contract shall reflect the terms of this provision.

C. Whenever any notice 1s required to be given by either of
the parties of thls Agreement to the other, pursuant to the
provisions of thils Agreement, either party shall do so by
telegram or certified letter at the following addresses:

1. If by Unit, to Board, at 0Office ¢of the Board Secretary,
Hazlet, New Jersey.

2. If by Board, to Unlt, address 1s the Board of Educatilon
Office.

D. Unit members whoe are required to use theilr own automoblles
in the performance of thelr duties shall te reimbursed for all
guch travel at the rate of 20 cents per mile.

E. There shall be no reducticn in the Special Services Unit
without prilor consultation between the Superintendent of
Schools and the Unit.

F. The Board shall give full support, including legal and
cther assistance, for any assault upon the -Unit member while
acting in the discharge of hils duties.

3. When the absence arlses out of ¢r from such assault or
injury, the Unit member shall be entitled to full salary and
other benefits for the period of such absence but shall not
forfeit any sick or personal leave.

H. The Board shall reimburse Unit members for the reason-
able cost of any clothing or other personal property damaged

10.



11.

or destroyed as a result of an assault suffered by a Unit
member while the Unlt member was acting in the discharge of
his dutles within the scope of hilis employment.

I. Proposals for curriculum changes c¢an be initiated by pro-
fessions of any level of responsibility.

I, 1., Before a proposal involving curriculum change is sent
to the Superintendent, Unit members affected by the change will
review, modify, and approve the proposal.

I. 2. If a disagreement between the people initiating the

proposal and a Unit member cannot be resolved, it shall be
referred to the Superintendent to render a final decision.

Article 12

Evaluation

Evaluation of personnel performance is a vital function at

all levels of the educational enterprise inasmuch as 1t provides
not only the basis upon which decisions regarding continuation
of employment, remuneration and the amount thereof, assignment
of position and responsibility, but also, and most Ilmportantly,
facilitates the improvement of personnel and the expansion

of expertise and skills to the benefit of the students.

This 1s especilally true in the case of Unlt members whose
performance affects all aspects of the educational programs

in the schools for which they are responsible.

Therefore, the following guldelines are set forth in connection
therewlth:

1. Evaluation of personnel encompassed by this contract is
the direct responsibility of the Superintendent of Schools.

2. Evaluation of Unit members shall be continuous and ongoing
during the school year and shall include such timely observa-
tions, meetings, conferences, visitations and other procedures
as may be deemed necessary and proper to galn and communicate
the relevant informatilon. )

3. The results of the evaluation of each Unit member shall

be reported in the form of a Memorandum of Evaluation to be
prepared once a year before the fact of contract consideration.
Provision is made for the preparation and submission of addenda
to the memorandum in such cases as they are deemed necessary.

4, The Memorandum of Evaluation of Unlt members shall be com-
prehensive in its scope and touch upon all significant areas
of the appropriate functions as set forth in the particular
job description for the position. It shall include a specific




set of conclusions as to quallty of performance with reference
to that job description and shall contain:

A. Specific recommendation with reference to:
1. Re-employment (continuation of employment)
2. award of salary increase
3. award of other remuneration
4, any other significant matters of employment status

B. Specifications and definitions of areas in which perform-
ance requires 1lmprovement.

5. Ewvaluation of Unit members shall proceed as fellows:

A. 1. Directer of Special Services, and Director of

Curriculum shall be evaluated by the Superintendent of Schools.

2. Social Workers, Learning Disabilities Teacher/
Consultants, School Psychologists, Director of Physical
Education, and Assistant Director of Curriculum shall be
evaluated by thelr immediate supervisor, in consultation
with the Superintendent o¢f Schools.

B. 1. Memoranda of evaluation for Unit members shall in-
clude an appropriate portion whereupon the evaluee shall
indicate his concurrence or disagreement with the contents
and conclusions thereof together with reascns for the dls-
agreement, should one exist.

C. 1. All memcranda of evaluation of Unit members shall
be submitted to the Superintendent of Schools timely for
his acceptance, study and approval with reference tc the
granting of contracts.

D. 1., Memoranda of Evaluation of Unit members once accepted
and approved by the Superintendent of Schools, shall be re-
viewed by him wlth the Personnel Committee ¢f the Board of
Educaticn, or with the whole Board i1f the situation so
warrants, and shall, thereafter beccme a permanent part of
the personnel records of the Board of Education. A signed
copy of the Memorandum of Evaluation indicating review and
approval by the Superintendent and the Board of Education
shall be given tc the indlvidual for his records and for his
use 1In assisting him to improve his performance and to con-
tinue to develop professionally.

Article 13

Promotions

12.

When a vacancy occurs in the school district, a Job description

and other details, such as requirements 1n the area of certifi-




cation, length of contract, salary, where and how to apply,
and other pertinent information, is posted in each school
office as well as on the bulletin board in the Administration
Office, 82 Bethany Road. Those who gualify are interviewed
by the Superintendent, or his delegated agent. After due
conslderation and evaluation of all the applicants, a
recommendation is made to the members of the Board for final
action.

Article 14

Sabbatical Leaves

A. Upon recommendation of the Superintendent and at sole dis-
cretion of the Board, a sabbatical leave of one (1) school
year or one-half (1/2) school year shall be granted to a Unit
member for study, to complete an advanced degree, subject to
the followling condifions:

1. Sabbatical leaves shall be granted to a maximum of one
Unlt member at any one time.

2. Requests for sabbatical leaves must be received by the
Superintendent no later than April 1, and action must be

taken on all such requests no later than June 1, of the school
vear for which the sabbatical leave is requested.

3. The Unit member has completed at least seven (7) full
school years of service in the Hazlet School District.

y, A Unit member on sabbatical leave shall be pald by the
Board at fifty percent (50%) of the salary rate which he would
have recelved if he would have remained for the year.

5. Upon return from sabbatical leave, a Unit member shall
be placed on the salary schedule at the level which he would
have achieved had he remained actively employed in the system
during the period of his absence.

6. A Unit member applying for such leave shall agree in
writing to return to the School District for a period of
two (2) years. The Board shall have the right to secure
such agreement by Security Bond and the Board shall pay the
premium of the Security Bond.

Article 15

School Calendar

A, The Board agrees that the Unit has the right of consul-

13.



14,
fation 1in fhe preparation of the school calendar.

1. A representative of the Unit shall meet with the Super-
intendent of Schools when the school calendar is being prepared
to offer suggestions as to i1ts make-up.

B. The Beoard agrees to publilsh and promulgate the school

calendar prior t¢ the 1ssuance of the individual Unit member's
contract for the next year.

Artigle 16

WORK YEAR AND VACATIONS - EXPERIENCE AND GRADUATE CREDITS

A. Work year shall be as focllows:

Unit members shall be entitled to a teotal of
twenty three vacation days (non-cumulative)
during the year at the discretion of their
lmmediate supervisor.

All days listed in the school calendar not ccunted for attend-
" ance purposes except the first day (orientation day) including
Independence Day and Labor Day shall be considered as holidays
for Unit members. .

B. Awards for Graduate Credits shall be as follows:
$500 for U5 Graduate Credits
$500 for 60 Graduate Credits

C. Awards for experience shall be as follows:
$250 for 16 years of total experience
$250 for 20 years of total experience
$250 for 25 years of total experience

D. The Board of Education reserves unto itself the right to
withheold for inefficiency, or other goocd cause, in the perform-
ance of any assignment, the employment increment ¢r the adjust-
ment increment, or both, of any person llsted on any salary gulde
in any year of employment by a recorded roll call majority vote
of the full membership ¢f the Board of Education. If an in-
crement is withheld, i1t shall be the duty of the Board of
Education within ten (10) days to give wriltten notice of such
action together with the reasons therefor to the person con-
cerned. The employee shall thereafter have such rights of appeal
as are expressed in N.J.S.18A:29-14,
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E. Tuiltlon reimbursement:

A payment of up to $30.00 per credit for approved courses taken
1n a Unit member's dilscipline area in elementary or secondary

or special educaticon with a maximum allowance cof nine (9)
credits or $270 shall be made in October of each year only 1if
the Unit member has successfully completed such approved

courses and 1f the Unit member 1s a member of the staff at the
time. Reglstration and other required fees may be included for
reimbursement provided the $30.00 per credit maximum is not ex-
ceeded. Upon request, special consideration will bte glven to
Unlt members who take courses 1n other than the assigned area.
Such courses, fully described as per college catalogue (graduate
or undergraduate courses, cost per credit, number of credits,
etc.) shall be presented cn the prescribed form tc the immediate
superviscr at least two weeks before the course l1ls taken for

his 1nitial approval. If the approval is recommended by the
immediate supervisor, final approval or disapproval will be

made by the Superintendent. The recelpt for the cost of
reglistration must be forwarded to the Superintendent's O0ffice

as soon as posslible. If the course 1s taken, an offilcial trans-
cript must be sent by the college (at the request of the Unit
member) to the Superintendent's Office by the end of the follow-
ing September for the Board approval for reimbursement. The
reimbursement period extends from September 1lst through August 1lst.
Request for the granting of an educational preparation award
must be sent to the 0ffice of the Superintendent in writing no
later than the first week of- August. A new contract will be
issued only upon receilpt of an offilcial transcript of courses
required for the change in the Superintendent's 0ffice. Ap-
proval of ccurses in Supervislon and Administration shall be
given only to members of the Administrative and Supervisory
Staff or in speclal cases to others approved by the Superintendent
of 3chools.

Article 17

Salaries

A. The salaries of all Unit members covered by thls Agreement
are set forth in Appendix I whilch is attached hereto and made a
part hereof.

B. The salary of any Unit member employed less than a full year
shall be calculated by dividing the annual salary by 220 to
establish the dailly rate. The dailly rate shall be multiplied

by the number of days to be worked in the school year.
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Article 18

Duration of Agreement

This Agreement shall be effective as of July 1, 1981, and
shall contlnue in full force and effect for a period of

two years to June 30, 1983, midnight, subject to the Unit's
right to negotiate over a successor Agreement as provided
In Article 2. This Agreement shall not be extended orally
and it 1s expressly understood that it shall expire on

the date indlcated.

IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed by thelr duly authorized officers.

Dated: November 9, 1981

Mary T/ Donohue, President Newton P. Policastro
Hazlet Township Negotiator for
Beard of Education Special Services Unit

Fugenk A. Konopacki(f Richard Conte
RBoard/ Secretary/School Witness
Business Administrator

(Seal)




AFPPENDIX I

HAZLET BOARD OF EDUCATICN
SPECIAL SERVICES CONTRACT FOR 1981-83

1981-82

DIRECTOR OF CURRICULUM

Andrew Provence 33,868%
ASSTSTANT DIRECTOR OF CURRICULUM

Austin Sherman 33,483
DIRECTOR OF PHYSICAL EDUCATION

Frank Farrell 32,245
DIRECTOR OF SPECIAL SERVICES i

Newton Policastrou ' ) 35,102
SCHOQOL PSYCHOLOGIST

Andrea Rilddle 24,365

Robert Veronsky : 32,801

LEARNING DISABILITIES TEACHER/CONSULTANT

Mildred Hanisch 29,950
Barbara Laurle 23,489
Esther Nemetz 29,088

SCHOOL SOCIAL WORKER

Richard Conte 25,211 %%%
Judith Cordasco 19,567
Toby Zager 19,429

b includes $250 for 16 years total experience

% includes $250 for 25 years total experilence
¥¥% includes $500 for U5 graduate credits

1982-83

36,916

36,496

35,147

38,511%#

26,619
35,753

32,970%*
25,662
31,779

27,763%
21,377
21,226



