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PREAMBLE

" This Agresement, made the  1st day aof Julg , 1969, by
and between the Bosrd of Education, South Pleirfield, New Jersey, hareim.

after refarred to ss the "Board", apnd the Amesrican Faderstion of Steta,
County and Municipal Employses, Local 1099, affiliated with the American
Federation of Labor and Congress of Industrial Organizetiom, hereinefter
refarred to as the "Union", wherein it iz mutuslly agreed aa followa:

ARTICLE I

RECDGNITIDON

Pursuant to Chapter 303, Laws of 1968 of the State aof New Jeraey known am
the New Jereey Public Employeres- Employeses Relationez Act; the South
Plainfield Board of Educaticn hereby recognizea Local 1099 AFSCHE, AFL-CIO
es exclusive represertative for the purpoee of collective megotiations for
all full-time personnsl under contract to ithe Sauth Plainfield Board of
Education as inmcluded herein:

Maintenance Men
Custodians
Matronse
Cooks
Asgistent Cnoke
Genersl LCafeteris Workers
but excluding:
8. Forsman
b. All other employees of $he Sowth Plainfield Public Scheoaol.

ARTICLE II

GRIEVANCE PROCEDURE

Definitiomn:

A. A "Grievance" shall mean a claim by an employee that there hes bsen a
misinterpretation; misapplication, or a viclation of board policy,
this Agreement, or sn sdministrative dscieion effecting him., A
greivance to be caneidered under this procedure must be initiated
by the employee within thirty (30) daye of the tima the employee
knew or shouid know of its occurrence.

8. 1) It is agreed by both partiss that theae proceedings will be kept
gs informal, and confidentiel aa wmay ba appropriate at any lavel
of this procedure.
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2) Fallure at any step of this procedure to communicate the decision
on a grievance within the specified time limits ahall permit tha
agrieved employee te proceed to the next stsp. Failure at any
step of this procedure to appeal & grievance to the next atep
within the specified time limita shall be deemed to be acceptance
of the decision as remndered at that step.

3) It ia underatood thet the employees shsll, durimg and notwlth-
standing the pendency of any grievance; continus to ocbeerve all
sssignmenta and applicable rulee and reguletions of the Bosrd
untll such grievance and sny effect thereof shall have beem fully
determined.

k) Since 1t is important that grievances be proceseed ss rspidly ss
poseible, the number of days indiceted st each level should be
considered as a maximum and every effort should be mede to
expedite the process.

Level One
Any employee who has a grievance shall discuss it first with hie
immediate superior in an attempt to reaolve the matter informally
at that level.

Level Two
If as &8 reault of the discussion, that meiter is nmot resolved to
the satisfaction of the employee withim 5 school days, he may
get forth his grisvance in writing to his imwmediate superior on
the grievance forms provided.

The 1mmediate supsrior shall communicate hls declision to ths
employee in wriiting with reasons withim 3 school days of
receipt of the writtem grievance.

Lavel Three
The employee, no later than five school days sfter receipt of
his immadiate supsrior’s decliaiom, may sppeal the immediatse
euperior’s deciasion to the Superimtsndent of Schools. The
appeal to the Superintendant must be made im writing, reciting
the matter submitted to the immediste superior as specified
ebove and his dissatificetion with decisions previously rendered.
The Superintendent shall attempt to rsasolve the matter ms quickly
ea possible but within a period mot to excesd 10 echool dasys.
Tha Superintendent shell communicste his dacision in writing with
reasons to the employee snd the immediate supsrior.

Level Four ‘
If the grievance is not reaolved toc the employee's amatisfaction; ha,
no later thsm Five school.days sfter receipt of the Superintamdent's
decision, way regqueet @ review by tbe Bosrd of Education. The
reguaat shall be submitted in writing throwgh the Superintsndent
of Schools who ahell sttach sll related papere and foruwsrd the
request within 5 school days to tha Bosrd of Educatiomn. The Board
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shall review ths grievance and shall, et the optiom of the Board,
or upon request of the employee hold a hearing with the employee
and render e decision in writing with reasons within 35 working
deys of receipt of the grisvance by the Boerd Secretary.

Righte of Employees to Respresentation.

1} Any eggrieved perscm way be represented at all stages of the
grievence procsdure by himeelf, or, at his option, by & represen-
tative selscted or approwsd by the Uniom.

2) uhen an employee is mot rspresented by the Union in the procassimg
of B grievance the Uniun shall at the tiwme of submission of tha
grievance et lewsl two, ha notifled that the grievence is in procssa,
have the right to be present end present its positiom im writing
at all meetings with the employee held congerning the grievance
and shall recelve 8 cepy of all decisions rendered.

ARTICLE TXi
SICK LEAVE

As of July 1, 1969, sll smployess shall be entltlsd to tem (10) sick
leave daya each year s of the first officlal dey of sald Piscal

year whether or mot they report for work on that dey. Unused sick

lesve days shall be sccumulsted from year to year with no maximum liwit.

Previously asccumulated unusad sick leave days, ecscumulated in the
South Plsinfield schools shall he reinstated wpon smploymes return to
the school system.

Sick Leave Extendsd - The Board of Educstion apreas that im the event
a tanurs custodian stilized el his accumulisted sick leave due to a
protracted illrese they will psy to bim the difference, 1f any,
between his contirect salery snd that of hls replscement for the
belence of the contract yesr or the duratiom of auch illrness whichewver
period ie of a leaser durstion.

ARTICLE IV

TEMPORARY LEAVE OF ABSENCE

As of the bsginming af the 1969-70 school yeer, employaess shall be
entitled to nonaccumulstive leave of sbespce with full pay for the
following reasons up to a maximum of five (5) day= in any contract
year:

1) Merriage in immediste femily.

2) Graduation exsercises of the employee or his childrsn.

3} Reguired appearance in court.

4} Past practices of ths Board of Educatiaon relative to requeete for

leave time comcerming religiowus holidaye apd ceremonies will remain
urchanged.
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S) One (1) day without specifying tha reason if said dey is considered
to be of a personal naturse.

&) Up to three days may be granted for serious illness im the
immadiate family (husband, wife, childrem, and other members
of the same home; father, wother, brothers and sisters; .grand-
father, and grandmntharD father-in-lsw and mother-in-law).

All leaves pf"absence referred to in this aectium Brg sib ject to
the followimg conditiona:

a) At least twenty-four (24) hours motice shall be givam in
requesting a personel day through the immediate supsrvisor.
Lacking such nmotice, the ahbsence will be copsidered umeuthor-
ized and the employges pay will be deducsted on 8 pro-rata
basies of his apnual salery. DOeduction of salery will b=
welved in cases of extreme smergency.

b) The Superintendent of Schools, im the heat educatiomal imn-
terest of the school dlatrict, ie empowered te deny any
requests for the above days.

B. Up to three (3) deys may be granted for death im the immediste family
. {huaband, wife, children, snd other mewmbers of the same homa; fsther
and mother; brothers and sisters; grandfether and grandmather, fathar-
in-law and mother-in-law).

C. Extensions to any temporery leaves of absence raferred to in Sectione
A snd B a2 outlinred above mey be made at the discretion of the
Suparintendent of Schools.

D. Leaves taken pursvant to thie Articls shall be im additiem to any
sick leave to which the employee is entitled.

ARTICLE Vv

EXAMINATION AND FEES

Exemination by New Jersey Department of Labor and Industry-Fireman's License
Examination will comatitute part of a regular work day.

Fees - anpual boller license fees and school tultior for permanent
employees under coniract (or after signimg a contract) to be paid by
the Board of Educatiom; if required by the Board.

ARTICLE VI

JURY DUTY
Any employee who is called for Jury Duty ehall be paid his reguler

salery lsss whetsver amounta he is paid for such duty. This will in no
way be included im their vacation,



ARTICLE VII

LEAVE OF ABSENCE

Leave of sbsence up to one (1) year may be granted to all employees who
have more then three (3) years of continuous service or who have tenure.
Such leave, if approved, shall be without pay.

ARTICLE VIII

LEAVING EMPLOYMENT

It is agreed by both parties that his or her contrect may at any time
be terminated by either party giving to the other thirty (30) days
notice in writing of intention to terminate same,

ARTICLE IX

APPLICATION FOR MEW POSITIONS

All job openings are to he posted on & bulletin board in each school and
in the Administration Bullding thirty (30) days before a position is
filled. In the event of en emergency situation, no less than five (5)
working days notice may be giwven.

ARTICLE X

VACATIONS - MAINTENANCE, CUSTODIAN, MATRON ONLY

A. Each employee shall receive & vacation as follows:
1) O to one (1) yEBT SEBTYiCBu-cesssresas-sa.Up t0o 9 days with pay
2) after one (1) year SErvicB..scesess....2 weeks with pay
3) after five (5) years service....... ...3 weeks with pay

B. The vacaetion pay shall be equel to the regular weeks pay received
by the employee.

L. If a holiday occurs while an employee is on vacation, the employee
shall be entitled to an additional day of vacation due to the
inclusion of a holiday in a vacation period, to be scheduled with
the approval of the Superintendent of Schools.

D. Vacations shall he granted on the basis of seniority, and shall he
taken between July lst and September 1lst, after consultation and
appraval of the administration.

E. Employees hired before February 1lst shall be entitled to vacatians
as listed in Section A.

F. Employees shall be entitled to actual vacations, and shall receive
their vacation pay prior to going on vacation.

G. Vacations are non-cumulative and must be taken during the year.



ARTICLE XI

MILITARY LEAVES

Military leaves may extend for the duration of national emergency
plus sixty (60) days. Any employee who is in either the Army, Navy,
Air force, Coast Guard, Marines or National Guard units, and who is
under contract, is entitled to his difference in pay during hie two
weeks of active duty. This will in no way be included in his regular
vacation period.

ARTICLE XII

HOURS AND OVER-TIME

A. The standard work week for all maintenance men, custodians and matrons
shall consist aof five (5) days of eight (8) hours each, Monday through
Friday, excluding lunch periods. Starting times and lunch periods
shall be determined in consultation with the Superintendent of Schools.
It is agreed that any emergency matters requiring an employees attention
beyond his regular hours, stated sbove, will be performed by him as
part of his total Jjob responsibility and in keeping with the terms
of the Agreement contalined herein.

B. Overtime at the rete of one and ane-half (1%) times the employees
regular hourly rate shall be paid for all work perfarmed in excess
of eight (8) hours per day end forty (40) haurs per week.

C. Paid holidays shall have the seme status as regular working haurs.

D. Afternoon and night employees shall receive a 10% differentiel in
pay.

E. The standard work week for all cafeteria personnel stipulated in
Article I shall be in asccordance with Schedule "B" which is appended
to this Agreement. '

ARTICLE XIII

PAID HOLIDAYS

(Twelve Month Personnel)

A. 1. Independence Day July &, 1969

2. Labar Day September 1, 1969
3, Columbus Day October 12, 189469
4, Veteran's Day November 11, 1969
5. Thanksgiving Dey November 27, 1969
6. Christmas Day December 25, 1969
7. New Year's Day January 1, 1970
8. Washington's Birthday February 22, 1970
9. Good friday March 27, 1970

10. Memorial Day May 30, 1970



7.

B. Twelve Month Employees shall receive holiday pay at their regular
straight time rete for the eight (8) hours not worked on a holiday.
If work is performed on any of the holidays listed abaove; the employee
shall receive pay at the rate of time and one-helf for all wark
performed on eech such holiday. In computing overtime pay for the
work week an idle holiday shall be counted as eight hours time worked.

ARTICLE XIV
EMPLOYMENT

90 Days Trial

Each new employee shall be put aon a 90 dey trial basis. If his work merits,
he shall be given a term contract and be considered a full-time employee.

ARTICLE XV
TENURE
(Maintenance, Custodians and Matrons Only)

Effective July 1, 1966, the following is to become policy regerding granting
tenure to maintenance, matron and custodial employees. Each such employee

of the South Plainfield Board of Education will be given term contracts each
year for the next three (3) consecutive years. A term contract means one

that is dated July lst through June 30th in a given school year. If the
custodial, matraon or maintenance employee completes three consecutive years

with a recaord of satisfactory service in the employment of the South Plainfield
Board of Education, he/she will, at the beginning of the fourth year of employ-
ment, be eswarded a "Notice of Employment". Such notice of employment will

omit & terminel date amnd result in the sward of tenure to the employee.

ARTICLE XVI

CLASSIFICATIDN

(Maintenance, Custodians end Matrons DOnly)
Classification of Emplaoyees
12 Month Emplayee
A. Maintenance or Lead Custodian supervising four (4) or more persons
B. Lead Custodian in Elementary Schools with less than four (4) persons
C. Custodian holding at least Black Seal Boiler License
D. Custodian

E. Matran



ARTICLE XVII
STEPS OR INCREMENTS

Each employee is to move up one (1) step each year until he or she
reaches the final step in salary in the respective classificetions. Each'
employee when wmevimg from one classification to another is to maintain
his same step or highsr in the next cleasification.

ARTICLE XVIII

EMERGENCY

When an employee is called in after work hours for any emergency,
he or she shall be guaranteed a minimum of three hours pay.

ARTICLE XIX

DUES CEDUCTION

The Board egrees to make dues deductions. Swuch deductioma shall be
made in accordence with laws goverming payroll deductions for employees.
ARTICLE XX
SNDW DAYS

A. All meintensnce and custodial employees will report to work at
6:00 a.m, immedistely following 8 snow or ice storm.

B. Entrances snd sidewslks will be cleansd and "thaw" used when and
if necsaaary.

C. The meintemance foraman will see that all equipment is ready to go
at 6:00 a.m. He will slso see that there are men to operate the
equipment and that all schools have enough manpower for cleasning
the snow amd ice.

ARTICLE XXI

USE OF OwN VEHRICLE

Each employee; whose duties require traveling in his or her own car

on school business authorized by the Superintendent of Schocls, ashall be
paid traveling expenses at a rate set forth by the Board. A leg shall
be kept of all thess trips esnd submitted wmonthly with a voucher for
payment by ths Board.

Each vshicle must be covered by the smount of inaurance required by
the State. ($100,000./300,000. Bodily Injury Limits; $25,000. Property
Damage)



ARTICLE XXII

INSURANCE PROTECTION

As of the beginning of the 1969-70 school year, the Board shall provide

the health-care insurance protection designated below. The Board shall

pay the full premium for each employee and in caeses where appropriate for
family-plan insurance coverage except that then it will pay ane-third (1/3)
family insurance coverage for a first-year employee, two-thirds (2/3)
family insurance coverage for a second-year employee and full family
coverage from that point an.

1) For each employee who remaine in the employ of the Board
for the full school year, the Board shall make payment of
insurance premiums to provide insurance coverage for the
full twelve (12) month period from the earliest paossible
date on which enrollment in the plan is possible.

2) Provisions of the heslth-care insurance program shall
be detailed 1in master policies and contracts, and they
shall include Blue Cross, Blue Shield, Rider J and Major
Medical as contained in the insurance existing as of this
date. (Cafeteria employees not eligible for Major Medical
Plan.)

The Board shall provide for continuance of health-care insurance after
retirement an the terms detailed in the master policies and contracts,
provided that the carrier allows provision for such continuance and the
retiree agrees to pay the premiums involved.

The Board shall instruct the carrier to provide each employee a description
of the health-care insurence coverage provided under this Article, no later
then the beginning of the 1969-70 school year, which shall include a cleer
description of conditions and limits of covermege as listed ebove.

ARTICLE XXIII
SALARIES
A. The salaries of all employees covered by this Agreement are set forth

in Scheduls "A" and "B" which are attached hereto and made a part
hereaf.
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ARTICLE XXIV

MISCELLANEOUS FROVISIONS

This Agreement constltutes a Boerd peliey for the term of sald
Agreement, and the Board ahall cerry out the coemitmenta contalined
herein and give them full force and effect a8 Board policy.

If any provisions of this Agreement or amy application of this
Agreement to eny smployee or group of employees is held to be contrary
to law, then such provisions or application shall mot be deewsd valid
and subsisting, except to the extsnt permitted by law, but all other
provisions or spplicatioms shall continue inm full force and effect.

Copies of thims Agreement shall be reproduced at the expenae of the
Board within thirty (30) days after ths Agreement is signed and presented
to 8ll employees now employed or hereafter employed.

Whemever any notice is required to be given by esither of the
parties to the Agresment to the other, pursuasnt to the provisiona
of this Agresment, either party shall do so by telegram or
registered letter to the following mddresses:

1) If by Union, to Board at Adminiatretion Building,
Foster and New Brunawick Ave., South Plainfield, N.Jd.

2) If by the Board, to Umion, at the school address of
the Uniap President.

ARTICLE XXV

DURATION OF AGREEMENT

This Agreement ehsell be effective as of July 1, 1969, =snd shsll
coptinue in effsgt unmtil Jums 30, 1970, subjsct to the Uniom's right
to megotiate over a succeseor Agresment. Thls Agreement shell mot be
extended orally and it ia expresaly understood that it shall expire on
the date indiceted. Amny extension shsll be mutwally sgreed upon in
writing by the pertles of the Agreement, and umless such extersiona are
agreed upon this contract shall explre om the date indiceted herein.

The Board and the Umion agree to begln negotiationa over =
successor Agreement no later than November 15,1969.

In witness whereof the parties herete have caused this Agreement
to be signed by thelr respective presidsnte, attested by thelr respective
secretaries, and thelr corporate seals to be placed hereon, 8ll om the
day and ysar firat above writtsen.

SOUTH PLAINFIELD SOUTER PLAINFIELD
ARD OF EDUCATION

Praafdent

Secretafy Secrdta



ECHEDULE A

MAINTENANCE , CUSTODIAL AND MATRON GUIDE

$5900
6100
6300
6500
6700

7100

12 Month Ewployee

C

$5600
5800
6000
6200

6400

6800

D

$5400
5600
5800
£000
6200
6600

}i.

$4700
4500
5100
5300
3500

5900

Maintenanss or Lead Custodien supervielny & or mare persons

Lead Custodian in Elementary Schools

Custodian holding Black Seal Beiler License

STEP A
! $6600
1 6800
2 7000
3 7200
b 7400
5 ‘7800
CLASSIFICATION:
Ao
B.
C.
D. Custodian
E. HMatron
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SCHEDULE B8

CAFETERIA PERSONNEL GUIDE

Step A B
0 $1.90 $1.50
1 2.00 1.60
2 2.10 1.70
3 2.20 1.80

CLASSIFICATION: 10 Month Emplaoyee
A. Cook
B. Assistant Cook

C. General

Cafeteria workers are entitled to one day of bonus salary
for each full twenty (20) days worked.




