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SURLINGTON COUNTY BRIGDGE COMMISSION

PREAMBLE
THIS AGREEMENT entered irto this 1st day of October. 1963, oy and between
the BURLINGTON CQUNTY BRIDGE COMMISSION in the County of Burlington,
Mew Jersity, hereinafter called the “Commission”. and LOCAL 1944 [NTERNATIONAL
FEDERATICN DF PROFESSIONAL AND TECHNICAL ENGINEERS. AFL/CHO.
herematter called the ~Union”, represents the camplete and firal undersianding on all

bargzinable iszues between the Commssion and the Umicn

ARTICLE §
RECOGNITION

SECTION 1 The Comrussion recognizes the Liion as the majority
representmive of all part-time toll emplovees of the Commission in accordance with and
pursuant o Chapter 303, PL 1968 \N.J § A 344-] 2t seq } as cartified by the Public
Empioymens Relations Commission (Docket No RO-86-34) dated June (3, 1936

SECTION 2. It is further recogmzed that the Burlington County Brdge
Commission derives 1ts authority and operates in conformance with N .5 4 27 10.26 et

seq . and the emplovees of the Bridge Commission sre public employees vneer this



anthonty and, as such. are covered umder the Public Employees’ Renremen: System under
the appropnate section of N J § A 43'15A-1 et seq

SECTION 3 Part-lime empioyees are detined a5 emplovees who waorne l2ss than
either an exght (3) hour day or five (57 day week va a regular basis and excludes el

regular, full-time employees of the Commission

ARTICLE 1T
INTENT AND FURPOSE

SECTION 1 It is the intent and purpose of the parties herete. in emeriag into this
Agresment. t0 mantain and promots hermonious relations aad close cooperation between
the Comoission and its employess and to set forth heremn the entire agresment to be
observed by the partes hereto covenng terms and condilions of employment

SECTION 2 The Comnission and the Union 2gree that 1here shalf be nc
discrimipation against any employee because of race, aeed, coler, age, religon, sex,
naticnal origm or poliical afffliation.

SECTION 3 The Commission ana the Union agree that all empioyses covered
under this Agréetent have the right without fear of penaity er reprisal to form, jown and
assist any employee organization or to refrain from any such activity  There shall be ne
discrimination by the Comprission or the Union against any emplovee because of the

emplovee’s membership or nun-rembershp or activity or non-activity in the Union

ARTICLE (T
HOURS OF WORK

SECTICM | The Commussion shall have the authority to regulate the hours of
wark and type of shifts affecting part-tme empinyzes.

SECTION 2. 1t is recogmzec that empioyess, as pari-timers, have second call on
work assigned with first cail going to regular, full-time employees. However. part-tume
emplovess, as year ‘round employess. shall bave praference over college student
employees. except during the per:od begnmng May 1st anc ending September | 3th of
wach year

SECTION 3 All part-time emnployees shall not.fy supendision, i writing, as to
theyr avalability for work and of anv change in therr availability for work

SECTION 4 Except where not possible because of emergency or expediency,
pan-time empiovees will recerve first offers of work poor 1o making such work available
for college students as overtme {beyond forty (40) hours in 2 work week or exebt (8)
hours in a work day).

SECTION 5 Pan-time employees wili be paid at the rate of ime and one-half for

all hours worked in excess of eight {8) in 2 work day ot torty (40) in a work week

ARTICLE ¥
FULL-TIME EMPLOYMENT
SECTION 1. Par-time emplovess will be the first 10 be offered full-time pos:tions

when and if a vacancy is deciared by the Commission and/or when and i additionat



personnel are required  Part-time emplovees wio would 'ike to be considered for full-ume
employmemt shatl notify the Executive Director in writing.

SECTION 2 If a pari-time employse is transferred 10 a full-ime pesition. hefshe
shail be credited with one (17 year of seonity for each 2.060 hours worked in the part-

THTLE posithen,

ARTICLE ¥
WAGES AND LONGEVITY

SECTION 1 Employees shall be paid on the basis of a four {4) step scale based
on hours worked. Current wage scales are attached hereto and are a part of this
Agreement  The first step shall represent the “Probatiorary Rare”  Employees will
advanee along the wage scale on the basis of hours, autaioing cach higher step at the
conclusion of each 1.000 hours worked

SECTION 2. Effective Octaber t, 1993, emplovees will recewve a $.25hr shift
differential for shifts starting after 12,00 noon and a 5.35/br. stuft differental for shifts
starting after 6.00 p.m

SECTION 3 Employees shall receive a longevity payment which shali be paic
with the first pay in December of each vear To be eligible, an emplovee must reach the
required years o serviee, effective his'ver anniversary date and be an employee on the

December payment date 23 Follows;

104093 10//94 101095

a An eraplayee with 5 10 @ years

- of service shall receive $27500 330000 $32500
b An emplovee with 10 1o 14 yvears
of service shall receive $375.00  $400.00  $425 00
¢ An employee with 15 ro 19 years
of service shall receive: $47500  $50000 $325.00
4. An emploves with 20 years or mors
af servige shal) receive $523.00  $530.00 $55500
e. Longevity payments shall not he cumulative,
£, A “year of service” for Jongevity purposes shall mean a calendar year of

emplovment where the emplon ee works a minimum of 500 hours,
SECTION 3. Emplayess working on the following holidays shail be paid at the
ratz of double time:

Memarial Day Labor Day Christmas Day
Independerice Day Thanksgiving Day New Years Day

Fur all other recognized holidays (25 set out in the Toll Deparhment Agreement) worked,
employees shall be paid af the rate of one and one-half {1-1/2) trmes the regudar straight
time pay

SECTION 4 ‘When an emplayee is cafled 1n for worls, he/she shall be guaranteed

a musirgum of two () hours pey



ARTICLE ¥1
UNIFORM AND CLEANING ALLOWANCE

SECTION 1. The Commission shalf provide each emplovee required to wear 2
upiform with an adequare supply of uniforms as determined by the Commission

SECTION 2. The Commssion shall prowide ¢ach empiovee, who works a
mimum of $20 hours. with one ¢1) pair of shoes, annually, consistemt with the colors of
<he uniforms and employees shall be required to wear such shoes winle on duty unless
medicaily prevented from doing so

SECTION 3 Effective 4/1/94 the Commussion agrees to pay 1o the employees the
sum of 560 06 for each 420 bours worked in a calendar year for a cleaning allowance.

Effective +#1/95 the Commission agrees to pay to the employees the sum of 370 00
tor each 420 hours worked w2 calendar year for a clearung allowance,

Etfective /11956 the Cammission agrees 10 pay 1¢ the emplayees the sum of $30.00

for each 420 hours worked in a calendar year for a cleaning allowance.,

ARTICLE ¥1II
OVERTIME MEAL ALLOWANCE AND PAYMENT IN LIEU OF BENEFITS
SECTION 1 MEAL ALLOWANCE When an employee works twelve (123 or
more consecutive hours of which ar least four (4) hours are in addition to the hours that
wete scheduled at the start of hisrher working hours, hershe will be paid a meai allowance
For every five {3} conttnuous hours worked thereatter, nedsbe will be paid a meal

allowance. The meal ailowance shall be as follows

o

October 1. 1993 - 510 ¢
Octaber |, 1994 - $10.30

October 1. 1995 - 511 3

ARTICLE VII}
DUES CHECK OFF AND AGENCY SHOP

SECTION | The Commission agrees to deducs from the salar-es of employees
subject 1o this Agreement dues for the Umon. Sach deduction shall be made in
compliance with N J 8§ 4 32.14-]15-%¢ a5 amended

SECTION 2 A check off shall commence for each employez who signs an
authonzation card beginning with the first paycheck of the month next Zallowany the date
of receipt of authorization by the Commission

SECTION 3. The Union agrees to certify to the Commission. in writing, amy
change in the rate and terms of deductions of the Union. sipned by the Secretary~
Treasurer  Such change shall become effective with the first paycheck of the month next
foliowing the date of receipt by the Commission

SECTION 4 The Commission agrees to deduct a fair share fee af 85% of dues
from the earnings of those emplovees who either elect oot ;o become a member of the

Urion or withdraw from the Union and transmit the fee to the Union



SECTION 2 Employecs may be disciplined and/or discharged for just cause.

ARTICLE IX
GRIEVANCE PROCEDURE ARTICLEX
SECTION 1. Each employee shall have the dght to file a grievance through the BURATION
Union representative and with the assistance of the Unian, _ SECTION | Ths Agreement shall be effiective as of October 1, 1993 It shaill be
Step | A grievanoe shall first be discussed with the appropriate supervisor binding on the Comnussion and che Union through September 30, 1996 and thereaster
ai the respective bridzes within ten {10} days of the occurrence, Every effort shall be _ from year to year unless either party hereto shall notify the other in writing, at least 120
made 1o resohve this problern informally ar this level, If required, the supervisor shal days prior W the expiration of the term or any extended term of This Agreement of a desrs
make whatever investigas;on is necessary and shali prowide an oral answer to 1he employee to make a change 1n the Agreement or reneyotiate a new contract
and the Uniion within two {2) working days sRer the date of the discussion. SECTION 2. #f erther party gives notice to the other pursuant to Section | of this
Step 2. [fthe employee is dissatisfied with this decision, the grievance nway Aricle then, within ten ¢10) days from the service of said nouce, representatives of the
be submitted in writing, to the Toll Inspector or the Department Head within three (3) Commassion and Urnion shall meet to begin discussions 2ad negauations.
working days after receipt of the respense ar Step 1. The grievant shall stipulate the SECTION 3 Either party to this Agreement may, during the term of thys
specific nature of the complant, the result of the previous step and the basis for the Agreement, request to meet and discuss additions andvor deletions from the Agreement
dissansfaction with the first step answer. The managsmem person shall render a decision except, however, that neither party is requited 1o agres 1o any change

within five (5 working days after submission of the grievance

Step 3 1f the employee is still not satisfied, hesshe may proceed to submit ARTICLE XI
the problem to the Executive Drrector by sending a copy of the original grievance and the VISCELLANEGUS
written answer received at Step 2. The Executive Director o his'her designee shall hold a SECTION L A copy of this Agreement shall be providedt to each member of the

mesting with the employee and Hisber representative, and the Executive Director shall umt at the rime of 115 exerution and re each new employes covered under the Agreement
render a decision in wrting within 1en (10) working days after the meeting. This shall be at the time of said empioyee’s hire

the final step of the gnevance procedure



SECTION 2, Any problems or ditficulties as 1o the application of the terms of thiz

Aureement between the Commission and the Union shall be resohved by a meeting

befween the parties at which time an «ffort will be mace to resolve any misunderstancing

or mistnterpretation.  Suck meeting will take place not more than ten (10} days bllowing

such a request from exther party 10 the other

N WITNWESS WHEREOF, the partics have caused this Agreement o be executed

uner their hand and seal.

LOCAL 194a, INTERNATIONAL
FEDERATION OF PROFESSIONAL
AND TECHNICAL ENGINEERS.
AFL/CIO (PART-TIME EMPLOYEES)

By. Letoai € _,M, M f-\,.t_h\tm,r
EDWARD CHRUPC 4L.A
President
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i

wcw:zoaow,,@?zi. y
BRIDGE COMMISSION

Chairman

ecretary-Treasurer

fro- -
J. GARFIELD DeMARCO
H
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Step (3)

$it

Lh

2

Qetoper 1, 1995
tep (3

31187

Step 4
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Employees shall move to the next step on the wage scale upon compiation of

1,900 hours of work at each sep

All part-tune erngployees will receive a one-time lump-sum payment of $500 90,

payable on October 5. 1993



