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PREAMBLE

This AGREEMENT entered into the day and year éet opposite the
signatures of the parties, by and between the City of PTaEnField; a municipaT;
corporation of the State of New Jersey, hsieinafter call the "City", andrthe
Fire Officer's Association, hereinzfter calledrthe "FOA',

WHEREAS, thé City and the FOA recognize and declare that providing
quality fire protection for the City is the’r mutual aim; and

WHEREAS, the City Council and th: City Admin?stration reﬁain tha
basic decision~making powers over fiscal and management questions, although
they are willing to consult with empioyee renresentatives on empfoyee oriented
‘mat;ers; and |

WHEREAS, the :members of thoe FOA are pérticu1arfy qualified to
advise the formulation‘of policies and programs designed to improve the standards
of fire protection; and | | |

WHEREAS, the_City‘hés.an ob]iga;ion;lpursuant to Chaptér 303, Pum}ic
Laws 1968, to negotiété-ﬁifhlthe FOA as“thg representative of employees herein-
- after designated witﬂ_reSpect to the terms aﬁd conditions of employment; and

WHEREAS,'fhé parfiés have reaéhed'certain-understaﬁdings which they
desire to confirm‘iqlﬁhiéAAgreement; 7

In consideréiion of the.Followinj mutuali;ovenants; it is hergby.

agreedras foilqws:

| AhTiCL_E | - RECOGN'T.ON
-7, The City héreﬁy recognizes the FOA a; the exc]usivg and sole represen'i
tative for co]lectiﬁe negotiation éoncerning the-térms and conditions of emnloy-
rant for all uniformed Fire O0fficers 6f_the Ci{y;s Fire Division exc]ﬁding the
Fire Chief, whether on active enployment or_leaQe-of absence authorized by the
City. -

ARTICLE 2 - NEGOTIATION PROCEDURE

2-1. The parties -agree to enter into colfective negotiations over a successor
agreemént in accordan;e with Chapter 30§,'Pub}ic Laws 1965, in a goodfaith effort
to reas agreemant on all matters concerning the ternis and conditions of fire
employment.  tuch ﬁegﬁtiat]ons shall begin not iater than November lst of the
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ffotiated by the parties, it shall be reduced to writing and be adopted by both

f!parties.

calendar year next preceding the calendar year in which this Agreement expires.
Any agreement so negotiated shall apply to all fire officers,be redu;ed tq' .
.. writing and adopted by both parties.

i:2-2. leither party in any negotiations shall have any control over the

- selection of the negotiating representatives of the other party.

L2—3. Contiruing Review Qf this Aagreement

(a). Representatives of the City and the FOA negotiating committee
. shall meet at least once each month, unless waived by both parties, for the
purpose of .=viewing the administration of the Agreemant, and to resoive
E;problems that may arise., Thess meetings are not intended to by-pass the griev-
;.anqe_procedure. 7
:i (b). Each party shall submit to.the other, at least (3) days prior to
:fthe me2tin-, an agenda covering matters they wish to discuss.

(c}. ATl meetings between the parties shall be regularly scheduled,

o
dr

jfwhenever possible, to take place when the fire officers involved are free from

é'assigned-re5ponsibi]ities, unless otherwise agreed.
f ~ (d}. Should a mutually acceptable amendment to this Agreement be neg-

-
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352-4. Except as this agreement shall otherwise provide, all benefits, terms
" and conditions of employment, applicable on the effective date of this agreement

+
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to emnrloyee. covered by this agreement, as established by the rules,‘regulationg

!

I
llor policies of the City in force on said date shall continue to be,applfcabie

1
i
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;:during the term of this agreement, nor shall this agreement be interprefgd or
:{applied so as to eliminate, reduce, or detract froﬁ fringe benefits existing

?:prior to its effective date. This aéreement shall, however, supersede any prio;
“written agreement between thec parties covering the Qame stbject matters and any;
:lfnconsistent written agreement between the City and the FOA‘or any fndividual

employee covered by this agreement is hereby superseded.
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" 2-5. The'City agrees not to negotiate concerning said employees in the negotia;

‘
i

j:than the FOA for the duration of this agreement.
1‘2—6. This agreement shall not be modified in whole or in part by the parties
: except by an instrument in writing duly executed by both parties.

ARTICLE 3 -~ GRIEVANZE PROCEDURE

k

“ting unit as defined in Article 1 of this agreement, with any organizationﬂotheﬁ

ot

3-1, Procedures gqoverning grievances by fire officers shall be in accerdance

| with Section 11:13 of the Municipal Code of the City of Plainfield and amend-—
, ments thereto. In the event of diségreemfnt beéween the City and the FOA, the
:Eaforesaid grievance procedure and those prcceddres set forth in this Agreement
Eishall be foltowed. It is recognized that if a grievance is OFIa collective

%1nature the grievance procedure will commence at the Fire Chief level.

- 3-2. Rights of Fire Officers to Pepre.entation

I8

i : (a).. Any party in interest may “e represented at all stages of the
;! ‘ " ‘

j%grievance procedue by‘himSeIF, or, at his option, by a representative selected
;gor approved by the FOA, or by counsel of his choice. Vhen a Fire Officer is

Einot representated by theJFOA, the FOA shall have the right to be present and to

il

inot a member of the FOA, consent must be granted by said Fire OfFiqer in ofder

1
L]
L

it for a FOA representative to be present.

i

i . :

o} (b). No reprisals or harassments of any kind shall be taken by the
i: " . - . -
}

- A )
City or by ~any member of the administration against any party in interest, any

i representative, any member of the FOA committee or any other participant in the

'

E ’ p i * l. - ‘
.-grievance procedure by reason of such participation.

?3*3;] Miscellaneous

(a). Forms for filing grievénces, serving notices, taking appeals,
~making reports and recommendations, end other necessary documents, shall be

prepared by the Director of Public Affairs and Safety and the Fire Chief in

iQstate its-veiws at all stages of the grievance procedure. If a Fire Officer is

SV

“consultation with the FOA and given appropriate distribution so as to facilitate

operation of the grievance procedure,

LS
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(b) All meetings and hearings under this procedure shall not be
conducted in public and shall in¢clude only such parties in interest and their
designated or selected representative unltess public hearings are required by

law.

ARTICLE 4 - FIRE OFFICERS' RIGHTS

L-1 Pursuant to Chapter1303,‘PubTic Laws 1968, the City hereby agrees that eve}y
fire officer shall have the right freely to organize, join and support the

FOA and its affiliates for the pdrpose of engaging in collective negoti -tions

and other concerted activities for mutual aid and protection. As a duly selected
hody ekercising governmental power under color of law of the State of Nav Jersey,
the City undertakes and agrees that it shall not directly or indirectly discourage
or deprive or coerce any ffre officér in the enjoyment of any rights cor.erred by
Chapter 303, Public Laws 1368, or other la@s of New Jersey or the Consti.ution

of New Jersey nnd the United States; fhat it shafi not discrimfnate againﬁt any
fire officer with respect to hours, wages of any terms or conditions of employ-
ment by reason of his membership in the FOA and its afffliates, his partfcipatiﬁnj

in any activities of the FOA and its affiliates, collective negotiations with the

+

| City or his institution of any grievance, complaint or proceeding undef this

Agreement or otherwise with respect to any terms or conditions of employment.

4-2. Nothing contained herein shall be construed to deny or restrict ary fire

[

of ficer such rights as he may have under any other applicable laws éﬁd r‘gulation;.

fhe rights grénted to fire officers hereunderlshall be deemed to be in addition. ?

to those provided elsewhere. | |

h?3. Disciplinary action 2gainst fire officers shall be in accordance with Chaptar
11 of the Municipal Code of the City of Plainfield, New Jersey, as the same may

be supplemented or amended. .

ARTICLE § - FOA RIGHTS AMD PRIVILEGES

5-1. The City agrees to make available to the FOA in response to reasonable
requests from time to t{me, all available infermation concerning financial re-
sources of the City, including but not limited to: annual_financial reports
and audits, a list of certified fire personnel, bddgetary requirements and
allocations, agendas and minutes of all City Public Council meetings, ceﬁsus

data, names end addresses of all five officers, and -octher such informaticn that

chall alsiso the Ful in developing inteiligent, accurate, informed and construc-
tive proarams on hehsif of ¢he fire ofticers. The City further agrees to mahe

- -
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“available informaticn which may be necessary fof the FOA to prqcessrany g;iev-;
ance or compiaint, except in the case of personnel mattérs, iﬁ-whidh caseﬁthé. |
release of information shall be made on the basis of legal advicé-from tgeﬂCar—;
poration Counsel.

5-2. }henever any representative of the FOA or any fire 6fficer is mﬁtﬁaily
scheduled by the parties to participate during working hours in negotiations,
grievance proceedings, conferences or -meeetings, he shall suffer no loss in pay.
5-3., The FOA shall have the right to use the FOA bulletin board at E?re Head~-
quarters to,post‘appropriate materials, |

ARTICLE 6 - MANPOVWER

6-1. In ordér to protect the health and safety of the employees of the Fire
Division, the City will make every effort to maintain the manpowef strength
assigned to each company on each platoon as follows:

Engine Companies - One (1) Officer and three (3} Firefighters

Truck Companies - One (1) Officer and three (3) Firefighters

Emergency Squad - One (1) Firefighter |

Car 2 - Deputy Chief and One (1) Firefighter ' . | é
- 6-2. In the event that thé manpower of any engine or truck compény on any ;
ﬁ platoon shouldrfall betow three (3) iﬁdividuals, such shortagé shall be filled 5
i by temporary detailslfrom other cbmpanieé. If such assignments cannot be-maae
f té fill such.shortagé without reducing manpower in the other companies below
; ghe minimum al lowed, said shortage shall be Filledrby overtime work f&r which
‘1thé FOA agreés to thé aéceptancé of three working days of vacation aboue'that-;
which their length of servfce would ordinarily entitle them. This agreement -
does not include coverage of shrotages caused by normal vacations, time off
for holidays, days off granted in lieu of overtime, business leaves whicﬁ can
be projected in advance. |If necessary, the City agrees to cover any of the
above mentioned absences with Acting Officers.

ARTICLE 7-“ORKWEEK

7-1. The work week fqr all employees whorpe;form fire fichting duties shé]l be
an aveéage of not rore than forty-two (h2) hours computed over a period of one
(1) fiscal year, bascd on tha schedule of three (3) days of ten (10) hours each,
followed by ceventy-two (72) hours off, Triloued by. three (3) nights of four-
teon (VLY heers oanh, toTowed Ly onoventy stwn (72 Fourt of §, Tallaud by

three (3) days of ten (10) hours each and so oi.

-
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7-2. The City and FOA acknowledge that a Fire Officer's primary responsibilité
is to perform and supervise firemanic duties and that his energies shall be é
utilized to the tulles extent toward that end. :

" ARTICLE 8 - ADDITIONAL DUTIES o

8~1. In addition to the normal fire dutues perforﬁed by the fire officers,
the FOA in an effort to improve the effectiveness of the Fire Division and the.
Department of Public Affairs and Safety aqrees to participate in a Safety
Patrol Program. 1t is expressly understood that the Safety Patrol f; Lot a
.police function, it i; merely an expansion.of the normal public safety duties»
of a fire éfficer, that is, protecting lives and property. Members of the
Safety Patrol will not be expécted to engage in those activfti&s for which
they have not been properly trained or equipped. The duties of the Safety
Patrol will be as follows:

(a) Detect and report all fires, smoke false alarms observed or de-
tected within areas of assignment, paying particular attention to public buid-f
ings. |

(b) Respond on calls foc the Rescue Squad when requested by the Squadi

[T

and render immediate first éid whenever necessary.

(e) Assist the Police Division at éﬁcidents or traffjc gontro' pro=-
blems. The'role of the Safety Patrol ﬁou]d be one of backing up the Police
Division only Qhen the Police Division Is unavailable 6r when the Safaty Patro;
comes upqp'an accident or traffic control problem and mus t take-imméﬁiate 'é
action. ;

(d) Safety Patrol shall réport any indications of criminal activity :
within their area of assignments to the Police.

(e) The Safety Patrol shall be assigned to check street alarms and
boxes during their hours of patrol.

(f) The Safety Patrols may be called upon to perform other normal Fire
Division activities while engaged in patrol duty, such as pre-fire planning,
inspection, fire code enforcement, or training.

(a) The Safety Patrol will engage in a.check of all houses listed on .

the '"'vacant house checklist'' in its assigned area during daylight hours.

, (b The Safety Patro! will sceir out and report vehicles that ippear

te be alvandone
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8-, The fire officers on Safety Patrol will be required to Qnderstand the’
‘basics of traffic control and accident investigation so thgt fn the even;'they
are called ﬁpon to assist the police or comé upon an accident or traffié céntrol‘
iproblem while on their tour 0% duty they will be ab1é to properly turn over the
‘accident investigation and noted information to the pol?ce; The fire officers
on Safety Patrol will be rgquired to comp]etg first aid courses in the area of
childbirth and proper method of handling emotionally distﬁrbed persons; _They
will also be required to know the basic pro;edurés for presentation of .ustimany
in court and the proper mzthods of filing any reports dealing with crim:ral
activity observed or discovered by them. The Director of Public Safety. in
consultation with the Chiefs ofrPolice and Fire Divisions shall préscrfbc training
- to implement carrying out the Safety Patrol functions described above. At all
itimes except in the case of emergency, thréatening life, the Safery Pa.rol shall;
~upon notification of a fire within the'Patrél's assigned areas, respond Tmmedirr:
iately to the fire call.
.8_3‘ Safety Patrols will normally operaté during the following time periods:
?8:30 a.m. to 12:30 p.m. ‘.
01:30 p.m. to 5:30 p.m.
27:30 p.ﬁ. to 11:30 p.m.
iexcept where in the judgment of thé Director of Public Safety, special pablic
isafe;y conditions for limited periods require additibnaf patrol hours._ it is
éagreed that ény ﬁhange in the basic time schedule as-listed above will be dis-
-Eussed with the Executive committée and agreed upon jointly. MNo fire n’'ficer
will be assigned to a Safety Patrol for more than four (4} hours each day, nor
more than a total of eight (8) hours of all types of foutine fire duties, except
for fire fighting activities and specfa] conditions as set forth above. There |
shall be a rotating schedule For'Safety Patfol duty and it is further acreed that
the overall duties of the Safety Patrol and all other Fire bivision activities
shall be rotated in such a manner as to equalize the work-load among atl of the
members of the Division within the framework of the needsrof the Fire service.
During the 1ife of this contract, there shall be (2) men a;signed to a patrol
vehicle at ali times, The Chief of the Fire Bisision shall bea authorized to

cancel Safetv Patrols whengver tha nseds o the Fire Division so require.

A s o . T ST e e eipa el oo Dy e
d=4. ac is ocleariy Snuersioos Jhad the Tive afiicors assigned to Saveiy Pairel
shall nob be trained In the (uis of Fireatwes and shall not be assigned fircarms
far use in the potrol vehicle.
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In addition, the Safety Patrol vehicles shall carry a Scott Air-Pak, a first
;:aid kit, a 2 1/2 Gal. Pressurized Water Extinguisher, 2 fire Brooms, 2 blanketsi
"~ a HudSOn lnha]atof, a 5 1b. C0O-2 Extinguisher, a a 5 Ib. Dry Chemical Extjngui-f
j;sher, an axe, a portable spotliight, -2 flashlights, 1 can Shoék for use as an |
;'animal repellant, and 4 flares. |In addition, the Fire Chief may assign addi-

. tional pieces of fire fighting or fire prevention equipment, if he sees the

 need for it.

‘TB—S. Alternative Duties
| It is understood that those fire_office;s who do not qualify for Safety
. Patrol duties or wﬁo with the approval of the Chief of the Chief of tHe Fire
; Division, after request by the fire officer, are excused from-Safety Patrol
dhties, may be trained and assigned as huilding inspectors during the day-time
% hours. The details of this program wili Ee worked out with the Fire Chief and
" the members of the Executive Committec.
. 8-6. It is expfessly gnd épecifically agreed and qnderstood that by fire
officers a;suming additionai duties, inc]uding the Safety Patrol, the City does%
' not intend to change.the dqties of fire officers as described in Title 4 of ;
‘1 New Jersey Stafues;‘or any other job specifications describe& in the Civil g

Service Rules and Regulations covering sare, except as might be modified by

terms of this agreement.-

 ARTICLE 9 - CITIES RIGHTS AND RESPONSIBILITIES

9-1. Management Respohsibi]itiés

—~—y

It is recognized that the ménagément.of its properties and the main-
i tensnce of order ana efficiency, is soley a'fésponsibility of the City. Accord-
fngly, the City retains_the rigHts, includiﬁg but not limited, to select and ‘
direct the workfng forces, including the right'to hire, suspend or discharge :
for just cause, assign, promote or transfer;'to determine the émount of'over—g
time to belworked, to relieve employeés from duty for puiposes of efficiency .
or economy in accordance with applicable statues and Civil Service.reguiationsf
decide the number and location of its facilities, stations, et., determinerthe:
work to be perFormed‘wIthin the unit, amount of supervision necessary #s
defined in this Agreement, machinery and tool eéuipment, methods, schadules of

vork togeti.~ with the selection, procuresent, designing, and engincer.ng and

vhee gematrot o conierels oo epretiale s purciose JewviZes of Cothere, caniract
or otherwisa, oxcept as they may ba otherwise specifically limited in this
agreeneny ond o mwhe cecscnablc ond binding rutes which shall not be incon-
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sistent wizli this lgreement, ' ‘ . - :

9-2. Ban on Strikes

It is recognized that the need for continued and uninterrupted operatidn
of the City's departments and agancies is of paramount fmportante to the Citizens
of the community and that there should be no unlawful interference with such
operation, Pérties hereto agfee that there will not be and that the Asgsociation,
its officers, member, agents, or principals will not engage in stfikes, 5 Jow-
downs, lockglﬁs, or organized mass absenteeiém. The City shall have the right
£0 discipline or éischarge any employee participating in a strike, slowdown,
loékout or oi;ranized mass absenteeism.

ARTICLE 10 - SALARIES

10~1. The following salary grades and ranges will apply to uniformed fire

titles for 1973 and 1974 so that a 15% pay differential will exist between fire

ranks:

TITLE ‘ GRADE 1973 Range - 197k Range

Fire Chief : 297 16,409 - 21,333 17,230 - 22,402

Deputy Fire Chief 24 14,173 - 18,429 14,882 ~ 19,354 :
Fire Captain 21 12,243 - 15,923 12,856 - 16,720 i
Fire Lieutenant. 18 - 10,577 - 13,753 i1,106 - 14,442 - r
Fire Fighter: 15 9,137 - 11,885 9,594 - 12,482 =

. The above mentioned 1973 sa]éry Eanges-reflect a 5% increase over the 1972
5;1ary range%.‘ The 1974 salary ranges reflect a 5% increase abave the 1973 f
ranges. . : | : » ; -7 : _%
:Fire officers'isalary increments for 1973 and.1974lﬁill be'sased on the above~ !
Vmentioﬁed vages, utilTéing the method estab]ishedAby Section 11:7-5 of the .
Municipal Code of the City of Plainfield. ' i
10-2. The City agrees that should the average percentage fncrease in thé cost'(éi
of tiving for the L—mm ik paaiod frm%ww_,"
I91}—a&-6eﬁﬁa#eé~¢o-xha—é¥e¥agah42~maﬁﬁh period from November 1, 1971 through

Dctober 31, 1972, exceed 5.25% as determined by the United Stated Department of

Labor, Bureau of Labor Statisticé, Consumer Price Index for the Hew York, North i'
East Kew Jersey Standard Consolidated Area, suﬁh difference in percentage will

be added to the salary ranges in 1974.

10-3, The City shall pay longevity to all Fire Division Personnel having comp-
leted the fo'lowing service:

Loyears Zs; 14 years % <0 years oli 25 years 84: 30 years t0%.

I R N L ST T




A person employed during the first six (6) months of a calendar year shall be

considercd for longevity purposes to have been employed as of January lIst of the

" calendar year of employment. A person employed during the Test six (6) months

of a calendar year for longevity purposes shall be deemed to be employed lanuary

1st of the succeding year.

" 104, The Lity shail provide all riecessary uniforms when indivudually needed

due to fire service activity and not strictly on a time limit schedule.

- 10-5. The City agrees that if any other employee group is granted salary

_increase in excess of the provisions of Article 10-1 of this aareement or re-

;:ceives addi.ional fringe benefits, which would be applicable to all City employees

that said Ta.reases in salary and/or benefits shall also apply to FOA membership.

ARTICLE 11 - SICK LEAVE AND LEAVES OF ABSENCE

11-1.  Sic'. leéve and Teaves of absence shall be determined as set forth in
Section 1i:4-6 of the Municipal Code of the City of Plainfield. Any sick,leaﬁe)
should be considered :on a day for day.basis with a day being considéfed 8.4 }
hours, effective January-l, 1973. Prior to January 1, 1973 all sick leave credits
will be on & day for day basis based on é-twelve (12) hour day. o g
11-2.  Upon termination or retirement, allowance for accumulated sick leave i
shall be on the‘basis of‘an S.ﬁ hour day for those days accumulated beginnlﬁél ;
January 1, 1973 and on a basis of twelve (12} hour day prior to January lf !973:

Upon regular retirement, work incurred disability retirement or death a fire
officer sha'i be entitled to pay at the prevailing rate at the time of ratire~
ment or death on the basts of the one-third (1/3) day per full day of verif?ablg:‘

sick leave avcumulated and not previously used. Upon separation from service in

good standing other than retirement or death, a fire officer shall be entitled

~to pay at the prevailing rate at the time of separation on the basis of one- ?

“quarter {(1/4) day per full day of verifiable sick leave accumulated and rot pre-

z viously used. : E'

ARTICLE 12 - OVERTIME

Because of the unique problems encounte.ed with the administration of officer

overtime the City agrees to establish a bank of $1877.04  for 1973 and $ 1969.92

. for 1974, for the purpose of paying overtime on a straight time basis to those

_Fire Captains and Fire Lieutenants who work rotating shifts., Once funds for

ional overtime s31] bha

T

L. k. L - P P B H H U SR YT | H
the hank hev - keen exliausted it is understocd that addi

required o be workod on av equalized basis without pay, Under no circumstances
11
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1t is understood that the abovementioned bank for each year repéésents the .
- équivalent of one days pay based on a twelve (12} hour day for thase Captains
énd rire Lieutenants who aré eligible for said overtime payment. [t Is‘;iﬁo
understood thet this bank is in lieu of one day additional time off under the
provisions of Section 11:9-1 (c) of the Municipal Code of the City of Plainfield;
Said eligibte officers will aslo receive two (2) additional days off as per
Section 11:9;I (c). It is understood that the officers have the option of
taking the time off based on two (2) day shifts or one (1) da* shift and one (li
‘night shivr. n no case shall siad officers be allowed to take off two (2) |
' night shifts.‘ The above mentioned ﬁrovisions do not apply to Deputy Fire Chiefs
or.those staff officers assigned to a steady-five (5) day tour of duty; The

provisions of 11:9-1 (c) will pertain to these officers.

ARTICLE 13 - INSURANCE PROTECT!ON

13-1. The Lity shall pay the entire cost of Major Medical lnsurancg and Basic

Medical Insurance which shall be Blue Cross=~Blue Sheild including Rider J or

their eduivalent as determined by thé City in consultation and the FOA for all
. fire officers and their families,

13-2. In addition to any and all other life insqrance coverage currently
~afforded to nniformed members of the Fire Division b? virtue of theirrﬁarfiéi; E

- pation in the Policemen and Firemen's Retirement System, or any other like sys-

T

1

[

tem, the City will provide each uniformed member of the Fire Division Qith and
, , : - |
pay the premiums for a whole life (group) insurance pelicy of a face value of

; $4,000.00.

v e o -

ARTICLE T4 ~ VACATIONS AND HOLIDAYS

Th-1. A1l members of the Fire Division shall have the vacation leave set forth
in Sections 11:8~1 and 11:9~2 of the Municipal Code of the City of-Piainfield. |
Routine duties on Sundays wit] bégin at 10 a.m. Vacation schedules will be
based upon six (6) men, not to exceed two (2) officers and four (k) firefighteré
or six (6) firefighters for the calendar year January lst through Decemker 3ist.
It is uﬁdﬁrstood that additional funds will be available in the Fire Division's.
overtime account for 1974 in order to guarantee adherance to these schedules.
1h-2, 1t is recognized that vecation leave for fire personrel is on a day for
day basis as per 11:9-2 of the Municipal nde. Effective December 31, 1974 a

)

vacation day wiV7 be hovad on g A.4 howr day. )

Rl




14-3. Effective December 3%, 197% the City will provide 13 holidays or holiday-
days, based on an 8.4 hour day. Said holidays shall be considered vacation. s
days in addition to those provided in Section 14-1, however, individuals may :

have the option of 3 days in lieu of 3 of the atorementioned holidays based on

an 8.4 hour day, said payment would be made in a lump sum included in the first

“regular paycheck in December (this option will not pertain to those fire officers

" who work a normal 5 day week).

ARTICLE 15 -~ MISCELLANEOQUS

'?15-1. This agreement constitutes City policy for the term of said agreement

~and the City shall carry out the commitments contained herein and give them

full force and effect as City policy.

15-2. If any provisions of this Agreement or any application of this a;reement'

. to any employee or group of employees is held to be contrary to law, th:n such
‘ provision or application shall not be deemed valid and subsisting, exc=pt to the

- extent permitted by law, but all other provisions or applications shall continue .

H
1

in full force and effect. i

15-3. Any individual contract between the City and an individual fire officer-,ﬁi
heretofore or hereafter executed, 'shall be subject to and consistent with the E

terms and conditions in-this agreement. If an individual contract ‘contains

—— e

any language inconsistent with this agreement, this agreemeht,_during'its
duration, shall be controlling.
IS-ﬁ. The City and the FOA agree that there shall be no discriminaticn and

that a]l-practices, procedures and policies'of the fire division éhall‘clearly

exemplify that there Is no discrimination in the hiring, training,'assfcnﬁent,.:
promotion, transfer or discipline of fire officers on the basis of race, creedi
color, religion, national origin, marital status or sex. ' : §
15-5. Copies of this aéreement, together‘with copies of the ""City Personnel
Ordinance! and amendments_tﬁereto, shall be reproduted at the expense of the
City within thirty (30) days after the agreement is sigﬁedrand shall be avail—;
able for exsmination by all fire officers now employed, hereafter emponed or :
conzidered Tor employment by the City.

15-6. 1f there is any conflict between the terms of thi; agresment and any
ordinance hereafter enacted, the terms of this aqreement sﬁa]l prevail, Refer-

ence to’any ordinances shall mean those crdinances in effect at the tire of the

adontion of this agreement referring to matters contained nerein, shail have

niy effect wpon Lhis agrachont without consent of all parties hereto.




" 15~7. Retroactive to January lIst, 1973, when any uniformed member of the Fire

" Division, except for a Deputy Fire Chief, is designated by special order hy the

PR T
\
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- Fire Chief to serve in the capacity of and perform i functions of a higher

~grade member of the Division for a period of twenty (20) duty hours in a h2-

hour work waek, he shall receive for each hour served in said higher grade the

compensation provided for said higher grade as provided in Section 11:7-5 (c)

of the Municipal Code of ‘the City of Plainfield., It is understood that these

'-provisions shall not apply to Deputy Fire Chief since takeover for the Fire

- Chief is considered part of their regular functions.

t

ARTICLE 16 - DURATION OF AGREEMENT

i

This agreement shall be effective as of January 1st, 1973, and shail con-

‘tinue in effect through December 3lst, 1974, subject to the FOA's and ‘ae

City's right to negotiate over a successor agreement as provided in Article 2.

?fSubject to goud faith negotiations by both parties this Agreement shall he

. extended until a new agreement has been negotiated.




——

IN WITNESS WHEREOF, the FOA has caused this agreement to be signed by‘its
President, and the City has cuased this agreement to be its Mayok, City Clerk

and its corporate seal to be placed hereon, all on the day and year first -above

written.
FIRE OFFICER'S ASSOCIATION
L il i E ) }
By ré <f'f'-‘"-'-"/'-:-/ ,’é/ L LﬂL
i President
ATTEST: \
(\* Z"—‘:‘Z?[— ;
T SSelretary
CITY OF PLAINFIELD
s // o IS (/
gy f." ;.‘ o ;"lj"'f m";_d‘_—d- e
g [ TS
o F Mayor 7 // / ’
Attest:




