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Agreement e n W  intb this &st day of Jdy, 1994, by and k twcm the BOARD OF 
EDUCATION OF M O W N T A I N S ~  hereinafter &ad the 'Board'' aad tbw MOUNTAINSIDE 
EDUCATION ASSOCLATION, ttexeinaffa crrJJadtbc "Association" tbc c o ~ p k  and 
find mkmmdhgofd k g a h b 1 0  isam betw#atheBoatdd.theAso&iaa 



A. The M o t m w B e  B o d  sf Sn here& Hw$dM k M Q ~ &  Edw&h 
h C & i m ~ t h c ~ ~ @ f m ~ * * ~ ~ ~ ~ E h , e ~  
o f o o U e ' l p e ~ ~ * ~ ~ ~ o f ~ ~ * E o l t ~  
dm: 

C. The term "cmployeen sh&whm d k e h f k ,  6 to all empl~ces as listed in the 
~ ~ ~ ~ ~ A 1 ~ ~  T b i e ~ " ~ W , u ~ " , R ~ n 8 5 1 6  
" c ~ " s h a U ~ t u t i r & ~ f n ~ A  latd2mqWkdy,wbmd 
h d m f k .  



3. d thin 30 d P  

B. T h e B o a r d ~ m ~ t h c A s s o c j a ; t i ~ h ~ ~ t o ~ n a i , 1 e ~ m a d o b y t h c  
&sociation from h e  to timc, adable pubJic i a f o d m  and deta c w d g  the 
Momtaimibe SchooI D W  urhich tbt hodation may requirC in c o d o n  with 



A N o ~ ~ m v c r s d ~ t h i s ~ m d u 9 ~ i n M o d & v i b m r i n ~  
with &c M J U  qmmwiw m k  dayf aw@ as pwi&d in Article gI, Section 
G. ~ e ~ M ~ M d b q 1 ~ d ~ + M ~ d m r a W ~ b  
i n e o ~ w i i t b ~ u ~ ~ h t Y W ~ ~ .  

I.,. 
r:: 

C The Association shall have the privilege, with the permission of the S u p c h m d d d  
Secretary or Wer designee, which peds ion  s h U  not be weasonably *Weld, to use 
school q u i p a t  on the site, iachlding mbogtaphing Inadim, other dlqlicating 
equipment, calculating mb, and d o v k d  equipment at -able times, when such 
aquipmmtisnotinw. The~msidpar ,v idea l lmatcz ia l sd~es inc idmttosuch  
use. Permission will b granted for the use of audiovisual equipment provided a p#son main& 
aad e x p e r i d  in the u8c and operation of such equipment is in attendanoe. The Assochion 
shaU be m b l e  for my &mge resulting from the w of any etpipxncnt by the Association 
0 r h ~ s e f l & v e ~ , 4 7 ;  :'.T/--iF -- , '  c - I - . -h it. , 

-, 

E The Assmistion M ' h v e  tbc right to &%a&, f h u g h  &e'hs ~~mPloYets1  mf hies,  
materid d d h g  with the a d  legitimatt busiaEss of the Gssociartion. The M p a I  or 

- hislher designee in each ?mild@ &dl be mGed priw to tiae Wbution of such mateaial. 
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A. No employee shall be dbiplincd, rspirmndsd, r e d u d  in rank or compensation, m havt r m  .::*cc. ;,.*$ . :: - 
- ,  ,- .- ,- 

increment d o r  s a h y  djwfmmt Withheld without jw ~ ~ U S E  in perf-~ with m u . .  :: : .; F: : 

h w , ~ p 6 ~ c y , 8 n d t h e p r o ~ ~ o f t h i s ~ t .  A n y s d m d m h b y b ~  
o r a n y s g m ~ ~ ~ ~ t h ~ ~ ~ ) f , ~ b e s u b j e e r o ~ ~ ~ ~ & ~ t a t b e ~  
herein set forth u n h  o t b m h  p v i & d  by statuta or Code. 

Be No employe &dl k ~ ~ ~ h p d  @S ~ ~ ~ i d ~ c s t i m  of 
h m t z m h q ) i n h m  I a r i ~ ~ .  S u & i n s @ i ~ & ~ ~ M k o f ~  
S i Z e m d ~ ~ o a E y ~ o f m e m ~ .  

C. There Ml be m d i s h h t i o n ,  interference, d t ,  or d o n  by the B d  of any of its 
agents or repmamivea against my of the mploy#s covered tmdm h i s  Agmmtnt bemse 
of hear membership m ~ ~ p  in the I .  or because ofmy hwful adivitiw by 

. . .  d w l r u n t n a t e ~ ~ e r e w i t h , ~ o r c o e r c e m y e f n p l o y ~ c o v m e d u n d e r  
Agreement who are not m e ~ b  of the kwdatiotl and &dl not solicit m m b d i p  in 
Association or p e n t  of dues duriag classroom M o n  perid. 

D. T t m e ~ e r ~ ~ . t f t r ~ ~ o f ~ g r a d m ~ o i k t ~ o f ~  
w i ~ ~ ~ p d ~ ~ f * ~ i ( * ~ i ~  MO@%mwd-w 
b e ~ a d w i ~ ~ t h s : ~ ~ o a b f ~ ~ i n v a E ~ .  b*mm-**** 



a. f l r i @ r v n d l @ ~ ~ ; t s ~ ~ l y d d t x y ~ ~ ~ h e r e b y ~ e d  
to the B d .  



2. The tmn "grimanem rchih thmtu, shall not be deemed qpfiEabb 
in the fofl* imumes: 



is to secure, at the iowest possible administrative level, 
w h i & m a y h t i m e t o h e & .  

cmmmed as limiting the right of my cmployte having a 
with any qpmpxhb member of h  on. 

is important that grievances k pFocessod as rapidly as possible, the nudm of days 
a t ~ l m ~ ~ d b e d ~ m a ~ u m , d e t r r # y ~ s h o u l d b c m a d e t o  

e the process. The time timi& spcif~wl m y ,  hawever, b erctended by mutual written 

ance is filedonorafterJune 1,the~eIimitssetfOrthheffinsall be 
pmdure shatl be exbwta& i fWbIe ,  pior to the end of the 

LEVEL Om. An employee with a &tiwzmot shall f k t  discuss it with hiskr b i p a l ,  
i r m n & ~ r , o r ~ ~ W w i t h t h e o b j ~ m I E 9 d v i n g t b e m s t b c r ~ ~ y  
at this level. An aggrieved cmpioyee S m t e  action mdcr the pvisiws hmmf w3lbi.n 
fifteen (1 5)-school days oftbe oocllrr%nce compMd OE or witbin i k e a  (1 5 )  school days 
afwr Wshe wouM mwonably bc expectad to bow of its 0cumac-e- Failure to act within 
said fifteen f 15) schod day period shall b deemed to comthtk rm abdcmnent of the 

, J,EW-TT TWO. If the aggrieved pmon is not s&ti&ed with the d i p i t i o n  of M e r  
~ c c a t L c v e ~  Q Q e , ~ i f a o ~ o t l h b e e n ~ w i t h i n ~ ( l O ) ~ l ~ y s ~  

file the gri~raace in writing with the Principal 
athe1  Oneor- ( 1 5 ) ~ l d a y s a f k r  

g r i m  was wlichtver is sooner, specifying: 

W the dechion with reasons to the employee in writing within five 

MwfWnW MEAIBbE A g m m n t  &M 
-6 
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