otk v gl ,%/ (S

N R T L T T T
. lEJT“.:L-ii.‘;‘; (A Qr_,-‘bz ] t,‘_J

AGREENERT
BETWEEN

CI1TY .OF  GLOUCESTER
CAMDEN COUNTY

NEW JERSEY
AND

ONITED STEELWORKERS OF AMERICA
AFL~CIO0-CLC

CN BEHALF QF LOCAL Union #14973



ARTICLE

I1
IX1
1v

VI
VIl
VIII

XIL
XITI

TABLE OF CONTENTS

RECOGNITION
UNION
CHECK OFF

' MANAGEMENT

ASSIGNABILITY
PENSIORS

PLART VISITATION
BULLRTIN BOARDS
WAGES

HOURS OF WORK AND OVERTIME
GRIEVANCE PROCEDURE
STRIKES AND 'LOCKOUTS
SAFETY

HEALTH CARE COVERAGE
HOLIDAYS

VACATION

SENIORITY
MISCELLANEOUS
SUB~CONTRACTING
DURATION

o
&
|

b

0 w =] & G O o W N NN NN e

10
11
13

13



AGREEMENT

This Agreement entered 1nto this 18T DAY OF JANUARY 1991, by and
between the City of Gloucester, New Jersey (hereinafter referrea to as
the Emplover) and the United Steelworkers of America, AFL-CIOD-CLC
{thereil1nafter referred to as the Unien) on behalf of Local union
#14975.

WITNESSETH: That in consideration of the mutual and reciprocal
promises of the parties hereto, the parties covenant and agree as
+follows:

ARTICLE 1 - RECOGNITION -

The Employer recognizes the Union as the sole and exclusive collective
bargaining agent Ffor purposes of collective bargalining in regard to
wages, hours, and other terms and conditiongs of employment faor all
production and maintenance employvees. but excluding all supervisary
pergsonnel, office clerical, guards.

ARTICLE TI - UNIGN SHOP

It shall pe a cendition of employment that all emplovees covered by
thig Agreement who are memoers of this Union in _goed standing on the
effective or execution date of this Agreement., whichever iz the later,
shall remain members in good standing and those who are not members on
the effective or execution date of thizs Agreement, whighever is the
later, snall on the thirtieth (I0th) day following the effective or
execution date af this Agreement. whichever is the later; hecome andg
remain mempers 1n goeod standing in the Union. It shall also be a
condition of employment that all emplaoyees covered by this Agreement
and hired on or after its effective or execution date, whichever is
the later shall on the thirtieth (J0th) day following theé beginning of
such employment become and remain members in good standing in the
Union.

-4 ARTICLE III - CHECK OFF

—————

The Employer agrees to deduct from the wages of each employee who has
warked at least five (T} days 1n the month, in accordance with the
gxpressed terms Of a signed voluntary authorization to do so, the
membership dues of the Union which incluae monthly dues, initiation
feas, and lawful assessments, in amounts designated by the Union.

Said deductions shall bDe maage cut of the first payrall period or the
zarliest subsequent payroll period for each month, and immediately
delivereg gr forwarded Tt the Secretarvy/Treasurer of the International
Union at Five Gateway Center. Pittspurgh, Pennsylvania 15222,



The Employer further agrees to forward a list of all bargaining unit
employees including hirees and terminaticons, once each month to the
International Secretary/Treasurer and the Financial Secretary of the
Local Union, and that the transmittal of the said list shall be
simultaneous with the transmittal of the aforementioned deductions.
Such list shall indicate whicn of the employees, whose names appear
therecn, did or did not pay regular dues and/or initiatian fees.

Applicable deductions shall be made from the pavment due to any
amploves who shall be out of the piliant at the time of the specified
dues deduction date of any month and who receives a pre-payment of
wages applicanle ta the absence.

ARTICLE IV — MANAGEMENT

The Emplover shall remain vested with all manragement functions

" ipcluding the full and exclusive contrpol, direction and supervision of
operations and the working forces, and shall have the right to change
Jjobs or astablish new JObs as required by the installation of new
macrinery or eguipment or a change in operating procedures, subject £
the seniority and other provisions herein contained. “

ARTICLE ¥ ~ ASSIGNARILITY"

This Agre=ement shall be binaging upan the successors and the assigness
aof the parties hereto, and no provisian. terms or obligations herein
containeza shall be affected, modified, altered, o+ changed in any
respect whatsoever by and charge in the regular status, ownership. oOr
managesment of gither party herain. ‘

i

TICLE VI -~ PENSIO

|

Emplovees are covered under tne provisions of the New Jersey fuplic
Emp lavees Retirement. Svstiem. .

ARTICLE VIl - PLANT VISITATION

aurhorized Repressntatives gf the International Umion shall be
permitted to visit the plant aor operations of the Employer during
working nours. The Repressntative will notify the Employer prior to
gntering the plant ar aperation.

ARTICLE YIIT - BULLETIM BQARDS

The Emoilover will pravide Sulletin boards for 2ach department of Lrhs
plant +or the suclusive dase o+ whe Union.



ARTICLE IX -~ WAGES

Secticn Ll Rates of Fay:

A Wage scheaule setting forth rates of pay of the variocus
classi:fications shall be attacnhed hereto and made a part of this
Agreement. The Wage Scnedule shall be known as Appendix "A". A Wage
increase of:

Effective January 1, 1991 Wage Increase 4.3%U™
Effective January 1, 1992 Wage [ncreasa 3.0UY

Secti1orn T New Clacsificaticns:

Iin the event the Emplover i1rmstalls machinery or eguipment or creates
jobs differesnt from thaose set forth in the Schedule attached hereta.
the Emplover agrees to meet with the Union tn order to classify and
set rates to be paid in connection with said new machinery and
equipment on new Jjobs.

Section @ Shift differzntizal:

Compensation for dirfer=2ntial i1s incluaed i1n wade rate of the Pumping
Stati1on Operators (Water Department).

‘.

Sectiaon 4: Call—in Fav:

Emplovees called in for emergency work on days ather than 3Sunday ar
Malidays shall receive a guarantse of four (4) hours pay at the rate .
aof time and cone-hal#. Call—-:ins on Sunday shall Be guarantesa at four
(4) hours pay at the rate of double time. Ewmployvees called 1n for
smergency work on nolidavys shall be guaranteed two (2} hours pay at
the rate of douple time in aadition to their regular holiday pay.

IN THE WATER DEPARTMENT THE CALL-IM GUARANTEE FOR WEEKENDS WILL EE
FOUR (4) HOURS PAY. A WATER DEPARTMENT EMPLOYEE WHO [S DESIGNSTED A5
4 WEEEEND STANDEY SHALL RECEIVE A BONUS OF THREE (3) HOURS PAY WHETHES
CALLED [N TO WORK OR NOT. IF &M EMFLOYEE IS CALLED IN TO WORK ON A
WEEKEND (EVEN THOUGH HE I5 A DESIGNATED STANDEY HE WILL AL30 RECEIVE
THE CALL-IN GUARANTEE FOR WEEKENDS).

Section T3 Reporhting Fav:

An emploves who reports for w##or: at his regular starting time and wnc
nas not been gliven at least twelve (D7) hours previous notice mnot to
report, shall receive a manimum o+ eight (8) hours stralght-time pay.

i

ecrign Si TEm@OQrar~ SssSlonmernt
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Emeo lovess temEararily assianec o Jjab classifications paying a nigrer
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rate than thelr regular rate snall receive the higher rate while 1in
such classification, "To be paid a minimum of 4 hours at higher rate-.

Emp loyees temporarily assigned to job classifications paying a lawer
rate than their regular rate shall retain their regular rate af pay.

Se~+ti1on 7:  No Reduction:

No emplovee shall suffer a reduction in his basic hourly rate of pay,
nor will any benefit now being enjoyad by the emplovees (regardless o+
the method of computation) be taken away as the result of the signing
of this Agreement.

Sectign B3 Waorl Performed bv Supervisors:

No supervilsory or other empleoves or employees of the Employer excluags:
fram the terms of this Agreement shall perform the work of any
emplovee or emploveses covered by this Agreement, except for the
purpose of the instruction or in case of emergency. Or in the case or
e Water FPlant Supervisor replacing an absent Pumping Station
Operator as agreed; limited to the day shift on the second (Znd)
warling day (Mongay).

on_ <1 Injureg Emploves=s:

Sect:
An emplovee suffering from an injury arising. gut of and in the courss
of hi= employment, wnho is reqgquired to leave the Plant premises, Nll'
be paid fram the time of his injury to the end of the shift on the az -
oFf such i1niury.

ARTICLE X - HOURS OF WORK AND OQVERTIME

Section 1: Work Dav:

The requalr work day shall consist of eight (8) cdnsecﬁtive hours.
ding sixty (602 mimnute lunch period.
including % p Ss’ﬂﬂ WA &h7t°ﬂ

AR ¢fin)ey

Sac+10mn 21 _Work Weglk:

The regualr wark weekr snall consist aof five (3) consecutive work davs

farty (40) hours. Mongay throuan Friday, except for Pumping Station
Operator. _
Sectigon -3  Overt:ms:

All overtime shall be distriouted without favoritism and in accorganc:s
with "Senigrity’ amourg tre 2mploveses of tnat classification 1n the



department involved.

{a) Employees shall be paid one and one-half times their regular rate
for all hours worked in excess of eight (8) hours per day. or in
excess of forty (40) hours per week.

{b) Sunday Work: Employees., except Pumping Station operators,
requested to work on Sunday shall be paid at twe (2) times their

regular rate for all hours worked and shall be guaranteed a minimum of
four (4) hours work.

(c) No empliloyee shall be penaiized for the inability to work
overtime. On emergency situations where an insufficient number of
incumbents of the effected job classification and department the
manager shall canvas from any other job classifiication and/or
department in order of senilority: “highest to lowest”. If there
remains an insufficient number. then. lowest to highest seniority
incumbents of the job classification shall be assigned to fill the
regquired number of employees needed for that emergency: snow, f{loor,
fire, explosion, or any other event designated as an emergency.

Section 4: Meal Allowance:

Employees working overtime more than two (2) hours past their regular
shift or employees working four (4) hours gvertime on 3Saturday,.
Sunday. or Holidays will be permitted to secure-a meal and charge it

to the City Account. (MAXIMUM MEAL REIMBURSEMENT WILL BE $7.00); paid
in check under others in the pay check.

ARTICLE XI - GRIEVANCE PROCEDURE

3hould differences arise Dpetween Lne Employer and the Union as to the
meaning and application ¢f this Adgreement, or should dirfererices arise
about matters not specirically menticned in this Agreement. but
connected therewith, or should any local dispute of any Kind arise,
thnere shall be no suspension of work or slowdown by the emplovsses on
account of such differences nor any lockout by the Employer, but an

earnest effort shall be made to gettle such differences promptly by
the  following methods of procedure:

Any bargaining unit emploveée may 1lnltiate the grievance procedure
within thirty (30) days of such event.

FIRST: An oral presentation bDetween the aggrieved employee and
superintendent af the department involived. The department steward
&/0r grievance may accompany tne aggrleved esmployee.,

The superintendent shall give his/her answer to the Union within five
19) work days. Failure to provide such answer shall resolve the
grievance 1n favor of the Union.



SECDND: In the event the superintendent’s answer 1is unsatisfactory
rthen the grievance shall be submitted in writing to the superintendent
within ten {(10) work davs of the lst Step answer.

The mesting betwesn the Grievance Committee designated by the Union
and the Business Administrator shall pe scheduled as promptly as
possible. The Business Administrator shall return his/her answer
within ten (10) work davs of such meeting. Failure to provide such
answer shall resclve the grievance in favor of the Union.

THIRD: In the event the Business Administrator’®s answer 1S
unsatisfactary the Union may appeal grievance to the Jrd Step within
fitteen (135) work davs +rom received answer of the 2Znd Step to pe
heard at a mutually convenient meeting betwesn the International
Representative and three (I) representatives of Council in order to
rezolve the dispute. The City Representatives shall return their
answer in writing within fifteen (15) wark days of such meeting.
Failure to provide such answer shall resolve the grievance in favor of
the Unian.

AREITEATION: in the =svent the employer and the Union are unable to
settle the dispute satisfactory, the Unicn may file for "Binding
Arpbitration” within tnirty (T0) work days from receipt of the City’'s
answer to be heard by an Imgartial Arbitratar. .

The parties shall regue=t a list a+r Arbitrators to be provided bv
F.E.R.C. 1n order to select trne Impartial Arbitrator.

In cacez whers Civil 3ervice regulations are applicanle, then the
grievancs wouwld then be sutmitteag in accordance with Civil Service
procsEdura.

Noetea: Any of the abgve time limits may be extanded
by mutual agreement. ' o

AFTICGLE 41! - ITRIRKES AND LOCKOUTS

The Urion agress that therz srnall be no strikes. slowaowns, or other
interruptions of wark by any of 1ts members auring the term of this
Agreement. but that anv disputres or differences shall be taken up
under the Grievance anag &rbitration procedure of this Agreement. The
Emplover aarees thnat trere small be no lockeuts during the term of
thigs Agreement,

AETICLE XITI1 — SAFETY

The Unicn w~1ll cooperate witm the Employer 1N 2ncouraglng amploveses to
cmserwae all sarety regulat.cons prescrlbed by the Emplover ana to worw
1n A Sar=s manner. Ta that 2ra. & Sarety Committee shail be



established to be composed of a minimum of three (3), but not more
than six (6) members of Local Union $14975. The members of the
Safety Committee shall be selected by the Local Union, which shall
also have the authority to change its personnel. This Committee
shall have the right to inspect equipment used under the
Jurisdiction of the Local Union, for the purpose of observing its
safe or unsafe condition when such questions are brought to the
attention of the Safety Committee. If the Conmittee believes
conditions found are dangerous to life or limb, it shall report its
findings to management for attentien and correction.

ARTICLE XIV-HOSPITALIZATION, LIFE INSURANCE, BS8ICK & ACCIDENT
INSURANCE

Section 1: The employer will provide and pay the total cost of
a mutually agreed upon Medical, Surgical and
Hospitalization Plan for all employees, including
their dependents. Major Medical coverage will be
provided under this Plan.

Section 2: Employee who retires with at least age and service
equal (=) to 85 will receive 100% paid Medical,
Hospitalization Insurance, to age of sixty-five
(65) . .

Section 3: Blue Cross coverage will begin on the first day of
the month following the completion of one hundred
twenty (120) days of service.

Section 4: Employees will be allowed fifteen (15) days of paid
sick leave each year of the Agreement.

(a) For 1991, if an employee has accumulated fifty (50)
sick days, which shall be called a bank, the
employee will be entitled to "sell back" at 100%
any sick days the employee has accumulated in
excess of fifty (50) days to a maximum of fifteen
(15} days. -When an employee severs employment or
retires, he shall receive, at fifty (50) percent,
cne lump sum payment of all accumulated sick time
up to a maximum of two hundred thirty (230) days.

(b) For 1992, if an employee has accumulated fifty (50)
sick days, the employee shall be entitled to "sell
back" to the City unused sick days from the prjior
year in excess of fifty (50) days, at 100% but not
to exceed fifteen (15) days. When an employee
severs employment or retires, he shall receive, at
50% of value, c¢ne lump sum payment of all
accumulated sick time up to a maximum of two
hundred thirty (230) days.



Section 5:

Section 6:

Life Insurance is provided under the provisions of

the New Jersey Public Employee Group Life Insurance
Plan.

Effective January 1, 1985 the <City agrees to
provide Family Dental, Prescriptions and Optical
coverage through a City-selected carrier for all
employees.

- 7a -



ARTICLE XV — HOLIDAYS

All employees except +or Pumping 3tation Operators cavered by the
Agreement shall receive Holiday pay for each of the follawing
designated Holidays not worked irrespective of the day of the week an
which the Holiday may +all at the rate of eight (8) hours pay.

Section 1: The following days will be 2liminated as Holidays:
Lincoln’s Birthday, Washington®s Birthday, Columbus
Day, Vetgrans Day, Primary and General Election Davs.

New Year's Day _ Labar Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Davy

The employee must work the davy before Holiday in order to get paid for
the HMolidav. If the smplovee calls out sick, he must present a
doctor®s note 1n order to get paid for the Holiday.

Pumping Station Uperator=z covered by this Agreement shall receive
Holiday oay faor each of the following decignated Holidays not warkea,
irrespective of the dav of tne week on which the Holiday may fsll, st
the rate of eight {8} houwrs pay:

-

New Year s Day ' Labor Day

Lincoln’s Hirthday Columbus Dav

‘Washington’®s Hirthday Veteran®s Day

Good Fridav Election Day (Frim. % ben.>
Memcrial Day Thanksgiving Day
Independencs Day Christmas Day

M.L,k. Dav

PUMPING STATION OFERATORS SHaLL RECEIVE THIS PAYMENT IN ADDITION TO
THE IR REGULAR SALARY FOR =ACH HOLIDAY LISTED ABOVE WHETHER WORKED OF
NOT WORKED. FPAY FOR THESE HOLIDAYS SHALL BE PAID THE FIRST WEEK IM
JUNE AND THE FIRST WEER [M DECEMBER.

P
1

Section o3 If a holiday falls within an employee’s vacation perilod,.
such Holiday shall not be considered as part of the
vacation periog and the employee shall receive his full-
vacatlon 1h &ddition to Holiday pay as hereiln before
provided.

Sgotron T Any Holiday falling on a Sunday shall be celebrated on
the follawing Monday, and any Moliday falling an =
Faturday snall oe celebrated an the previous Friday.

fall word performes an any o+ the above—named Holidawvs

47)
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shall be paid for at tweo (Z) times the regular rate,
plus the Holiday pay. except for Pumping Statian
Cperators who receive compensation for working
Holidays in their wage rate.

The City agrees to provide seven (7) yearly personal
davs to be taken at the discretion of the emplaovee,
with at least (24) hours notice to Management.
(Exception: Pumping Station Operators).

)
Y
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ARTICLE XVI ~ YACATIONS

-

All employees who have been employed +or at least
one (1) year snall be granted a vacation of twelve
(12) days. Employees with less than cne (1) year’s
service shall be granted one (1) day vacation for
gach manth of service.

Sectign :

Section 2: All emplovess who have been 2mployed for a period
of five () years snall be granted a vacation of
three (IJ) weeks, (fiftteen (139) days).

Section I: All employees who have hbeen employed for a period of

fifteen (13) vears snall be granted a vacation of
four {(4) wesks, (twenty (20) days).

Section &4: All employees who have been emploved for a pericd
of twenty (L0 vyears or over shall be granted a
vacation of five (5 weeks. (twenty=five (2T} days).

Section 5: Vacat:on will, so far as possible, be granted

at the time most desired by the employee, but the
finmal right to allotment of vacation period is
reserved to the Employer 1in grder to L1nsure normal
operations,

Sectign &: an employee terminatzd for any reascn shall be
‘paid vacation pay 9n & pro—-rata basis as requiresd
under Civil Service regulations.

Sectign 7: IN ADDITION TO THE REGULAR YACATION FAY, A VYACATION
BONUS E0URL TC 2% OF THE PREVICUS YEARS® ANNUAL
SaLAaRrY wIle BE #a&I10 TO ALl ELIGIBLE EMPLOYEES
WHO HAVE WOREED THROUGH THE MONTH OF JUNE OF
THE CURFEMT rEAR.



Section 33 Each emplovee’s vacation will be based an the amount
ot service with the smployer as of April 1lst of each
calendar year. Employees hired aftter April lst of
any year, but before December 3Iist, shall be
craedited with his first year of service for vacation
purposes on the following April 1st. Employees hired
guring the period from January lst through March 3Jist
of any year shall be credited with his first year of
service for vacation purposes on April lst of the
following vear. All credit for future years of
service tor zll employees would then be given on
each succeeding April lst.

AETICLE XMIT — SENIORITY

Section i - Senior:itv: The Employer recognized the principle
of seniority: namely, employees having the greatest
time of service in the emplayment af the Employer
snall nhave preference for advancement. Emplayees
within a Job Class who is gualified with highest
Senigrity be given Opportunity of temporary step-up. '’
Retainirng and regaining employment in case of any
curtailment or sxpansion of operations subject to
the individual gualifications af .the employees.

~ PFrobatieonary "eriod: Emplovees heresafter emploved

by the Emplover shall not bhe considered ragular
employees until after a probationary period of
ninty (Q0) agays. Emplovees retained atter the
propationary period acquire seniority status
dating from the first day of employment. Also,
temporalry emplaoyees remaining beyvond six (&)
months shall be considered as regular employees.

Sectioh T - Lpss gf Senicrityv: An employee shall lose his
seniority amc will be faken of+ the seniority list 1+:

{12 He quits. .

(Z) He 1s discharged for cause.

(J) He s on lav—gf+ for a period 1n 2xcess
g+ twa (Z) vears.

Secti1orn + - Re-Emplovment afhker Lay—0ff: Each employees on
lav—of+ shall be notified by the Employer of the first
ppportunlity for re-smployment. such notice of recall to
pe given 1n writing, by registered mail, return receipt
requestedg, TS sucnh 2mployee’s last known addrecss
Filed with the Eqmglover., Any emplovee whoe fails to
acC2ot a0 oFrer ~or re-emplovment within ten (10) qgaye

_lo_.



after receipt of notice by registered mail, shall
faorfeit bis seniority rights with respect to
employment. The rights of an employee to recall
shall lapse after two (2) years from the date of
lay—of+.

Jaob Fostipng: All job postings and job bidding

Section

i

shall be governed by the regulations and provisions
of Civil Servica.

Training: The Empleoyver snall re-train senior
employees to do aother work whose present jobs may be
eliminated or temporarily abolished due to curtailment,
of operations, auromation or technological changes.

Seniority Lists: The Employer will furnish the

Sectign

g8

Union, annually by March lst with an up—-to-—date
geniority list of all employees in the bargaining
unit. Furthermore, a form will be sent to the
Local Unien Recording Secratary advising him of
the status of all new hirees.

Physical abilitv: 1€ an emplovee is physically

[

unable to perform his regular job assignment due to
health or other physical reasans, and, at the same
time, is physically able to satisfactorily perform
other Jjob assignment=s within the bargaining wnit,
the Emplover will endeavor to assign the employee

to another Jjob assignment in line with his seniority
and ability. '

ARTICLE XWITI — MISCELLANEQUS

Jury Dutv: The Employer will pay to an empioyee

Sectign

-performing Jury Duty the employee’s regular rate

oF pay during such absence.

Bereavement Leave: An @mplovee having a death 1n

his 1mmediate Tamily shall be given three (3} schedulea
work days Ooff witn pay at his regular straight time
hourly rate. Time said for while on leave shall count
as time worked £fgr purposes oF computing weekly over-

time. The "immeciate family" as used herein shall

mean and 1nclude par=znts., brother, and sister. Five
13 davs will be granted in the event af the death
af the emplovee’z spouse and children,



Sectibn I = Legality: In the s2vent that any provisions of

this Agreement shall at any time be declared invalid
by any Court aof competent jurisdiction, the decision
shall not invalidate the entire Agreement, it being
the express intention of the parties that all atner
provisions shall remain in full force and etfect.

Section 4 = Mutual Frotection: In further consideration of the
mutual promises contained herein, the parties heretg
expressly agree that neither party shall bring or
cause to be brought to any court, or other legal or
administrative action against the other until the
dispute, claim, arievance or complaint shall have
been brougnt to the attention of the party against
whom it shall be made and the said party after actual
notice of same shall, within a reascnable time, fail to
take steps to correct the cause or Clrcumstances giving
rise to such dispute, claim, grisvance or complaint.,

Section § - MWMNon-Discrimination: The parties to this Agresment
agree not to discriminate against any smployee gr
appilcant for emplovment with the Employer, mamber
af the Union or applicant for membegrship in the
Union, because af race, creed, color, sex, age,
handicapped, Political affiliation, or national
origin, but will take affirmative action to
ensure that emplovees and applicants for employ-—
ment, spplicants for membership and members of the
Union are ensured =2quality of opportunity defore ang
during emploviment without regard to their race, creed,
colaor, sew, age. handicapped. Political affiliaticn, or
naticnal origin. Such action shall include, but not
be limitad to smployment, upgrading or promotiaon,
demotior ar transfer, recruitment advertising, lay-off
or terminating: rates af pay or other forms of compen—
sation; Jjob assignment ar selection for. training,
including apprenticeship: and all other canditions
ot zmployment, Urnion activities, or otherwise,

iﬁ'Sectlon & — Work Blothing: Each employee will receilve three (2)
T gets of work clotning each year from the Employer
At ne Cost to the =mplayee, "Management will designate
supplies of work clothing®. The Employer shall also
provide at No cost to the employee. such foul westher
gear and gloves as 1S reguired, including one paar
oFf WOFR snoez per year uypon request of employee.

Bection 7~  Reimpursement Tultion Losts: The City of Gloucester
will reimourses tuition payments for schacling that
1Mvolves wort -—relatad cgurses provided prior agproval



is given by the Mayor and/ar Administrator/Treasurer.
The employee must maintain a passing grade in order to
be reimbursed by the City. If necessary, such employee
shall rearrange his work schedule to the satisfaction
of his supervisor. Inclusive of all departments,

that is Highway % Water.

Section 8 — LlLongevity — Longevity Pavments:

2% of the smployee’s base salary when he accrues
over five (S) years of service with the.City.

2.3% of the employee’s bage salary when he accrues
aover ten (10) years of service with the City.

3% of the employee’s bage salary when he accrues
over fifteen (13) years of service with the City.

4% of the employee’s base salary whan he accures
over twenty (20) years of service with the City.

5% of the amployee’s base galary when he accrues
over twenty-five {(I3) years of service with the
Citv.

All longevity payments will be made on the 1st
pay day following the anniversary ‘date by
adjusting the empoyees then current base salary.

ARTICLE XIX = SUB~CONTRACTING

The employer agrees that any work normally performed By members of the
bargaining unit shall not be contracted out as long as the Emplover
has the necessary agquipment and as long as there is qual:Fleg
pnersonnel available to do the waork. .

- ARTICLE XX — DURATION

This Agreement shall become affective an the 1ST DAY OF JANUARY, 1991,
and shall remain in full force and effect to and including the 31ST
DAY OF DECEMEER, 1992, a two (2) year agreement, and shall continue in
full force and affect from year to year thereafter, unless either
party hereto desires to change or modify any of the terms or
pravisions of this Agreement.

The Party desiring the change ar madificatian sust netify the other
Party to this Agreement in writing. Shaulg ei1ther party to thi=
Agreement serve such notice upan the gther party, a joint Conference
o+ the Emplaver and the Unicn shall commence net later than thirty
(I0) days after recelpt of such notice.

- 13 -



[N WITNESS WHEREOF, the parties hereto have caused this Agreement to
be signed by their duly authorized representatives as of this day and
vear first above written.

UMITED STEELWORKERS OF AMERICA CITY OF GLOUCE .
AFIL~-C10-CLC NEW JERSEY
N
jhxﬁ,K'LAa L bz
LN R, WILLIAMS, FRESIDENT WARETER W. Jﬂiyé MAYOR
\Z;nuA‘ZLu»e@LanJd
EpEaR L. BALL,., SECY./TREAS. JAMES DEVEREAX

BUSINESS ADMINISTRATOR

GEORGE F. BECKER, V.F.(ADM.)

LECM LYNCH, V.F. (HUMARN AFF.)

. mMe HQLE. DIR. (DAST.#7)

, K
u&f/ﬁ// | TR

EILETAM J?“EDLQP h
SUB—-DISTRICT DIRECTOR

bl g b ~
APAN AGWARTH :
FES.-L.U. #147735

- - {/ ﬂj" { : Ml
4 PR SR -")- .,( -/ L_’:_. )

THOMAS KAIN ) i =~
MEL . ~. U #14975

fitiﬁf%

bDbiaFD RNICELY
MEG. —.U. #14

WIS sms
trz224% 23591 - 14 -
R 200 20pm)



