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AcREEII|ENT, made this )* day of June , 2016 by

and between, the City of New Brunswick, Mj-ddÌesex County, New

Jersey, hereinafter referred to as the "City", and the

Policemen' s Benevolent Association Local No. 23, Inc. ,

herej-nafter referred to as the "Employee. "

ARTICLE I

@ose
It is the purpose of this agreement to promote and

insure harmonious relations, cooperation and understanding

between the City of New Brunswick and the Pol-icemen's Benevolent

Association Local No. 23, Inc., and to insure sincere

bargainì-ng, establish proper standards of salary, working

conditions, hours and other conditions of empl-oyment; to present

the rights and duties of the City and of the Employee; to

provide for the resolving of legitimate grievances all in order

that proper service shall be expedited and establ-ished in the

best interest of the people of the City of New Brunswick and its

Employees. The continuous efficiency and excell-ence of the

police Department sha1l be considered foremost at aIl- times by

both parties of this agreement.

ARÍICI,E II

Recoqnition

The City recogni-zes the Pol-icemen' s Benevolent

Association Local- No. 23, Inc. as the exclusive collective

barqaining representative for New Brunswick's Pofice Officers,

it being agreed that this bargaining unit incl-udes members of

the Pol-icemen' s Benevol-ent Association Local No. 23 having the
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rank of Pol-ice Officer only. This artj-cle does not appfy to the

ranks of Sergeant, Lj-eutenant, and Captain.

ARTICI,E III

Duration of Aqreement

The City and the Employees agree that the duration of

this agreement shall- be for a period of eight (8) years

commencíng January t, 2014 and ending December 31, 202I.

ARTICLE IV

Discrirnination

The City and the Employees both recognize that there

shafl be no discrimination by reason of sex' â9e, creed, race'

origin as far as any appticatì-on for employment or job or as a

condition for employment. This City further agrees that it will

not interfere with nor discriminate against any employee because

of membership in, or legitimate activity on behalf of, the

Policemen's Benevolent Association LocaI No. 23, nor will the

City encourage membership in any other association or union or

do anything to interfere with the excfusive representatíves of

the City in the appropriate bargaining unit.

ARTICLE V

Standa.rds of Service

It is the right of the City to determine the standards

of service to be offered by it agencies; determj-ne the standards

of sel-ection f or employment; direct its employees ,' schedule

work,. take disciplinary action; relieve its empJ-oyees from duty

because of Iack of work or for any other legitimate reasons;

maintain the efficiency of its operation; determine the methods,
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means and personnel by which its operations are to be conducted;

determine the content of the job classj-fications; take afI

necessary actions to carry out its missions in emergencies; and

exercise complete control and discretion over its organization

and the technology of performing its work. The City's decision

on those matters are not within the scope of collective

barqainíng, but notwithstanding the above, questions concerning

the practical impact that decisions on these matters have on

employees, such as questions of workload or manning are within

the scope of coflective bargaining. However, no employee shall

be disciplined or discharged without ¡ust cause.

ARIICLE VI

Siek Time

Section 1. Sick Leave.

Each member shal-l- be granted ten hours of sick time per

month for a total of I20 hours per year. Sick time may be used

for personal illness or to care for a sick or disabled relative.

Unused sj-ck time shatl- be cumulative up to the leveI of 1400

hours. Such accumulation shall be known as "regular accumulated

sick l-eave. " The PBA and the City will mutually establish

accumul-ated l-evels of sick f eave time as of December 3! , 198I .

Any member having an accumulation of sick leave in excess of

1400 hours as of December 3I, 1988, shaff be "red-circfed" or

"capped" at such accumul-ation. Thereafter, sick time

accumulation shall be handled in the following manner:

a. At the end of each calendar year, each member

shal-l- make an election to accumufate the unused portion of

3
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his/her annuaf sick leave all-otment for use as "excess

accumulated sick leave", or receive payment for one-half of the

unused portion with the other one-half being banked for future

use as excess accumulated sick leave. Members who have not yet

accumulated 1400 hours of regular accumulated sick leave time

will have his/her entire unused all-otment of sick time accrue as

regular accumulated sick time . If, through the use of regular

accumulated sj-ck leave, a member's ÌeveI has dropped below 1400

hours or capped total-s as of December 31, 1988, his/her unused

sick Ieave wj-ll- accrue as regular accumulated sick leave until

the level of 1400 hours or capped total as of December 3I,198B

is once again established at which time he/she shall once again

use the election process mentioned earlíer. Effective January

I, 20II, mem-bers who have reached the 1400 hour cap shall no

longer have the ability to sell back one-half of accumul-ated

sick time.

b. Members shall be compensated for ordinary short-

term illness or injury (not meeting the criteria as established

in Articl-e VI, Section 3 Major fflness) by charging such time

against excess accumulated sick leave. If insufficient excess

accumul-ated sick time is not available, members may use regular

accumufated sick leave. If such use reduces levels below I15

days (the equivalent of 1400 hours) or the capped total as of

December 3I, 1988, such level-s may be re-estabJ-ished by accrui-ng

unused sick Ieave tíme each year until previous level-s (1400

hours or capped) of regular accumulated sick leave are attained.

{00023723;1 )
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c. At the City' s opt j-on, a member may seII back

accumulated, unused sick l-eave time at J 5e" of the employee' s

current rate of pay. This program shall be initiated, if at

all, soleJ-y at the City's discretion on or about 1 November of

each cafendar year.

d. Any member of the Department who reports ín for

duty and subsequently reports off duty due to illness within a

half day from shift start will be charged against sick tlme only

those hours actual-ly not worked. Members who report off sick

after this half day timit will not l-ose any sick tj-me.

e. Vühenever certification of illness is required to

be made by the City appointed physician under the terms of this

Article, said physician's decj-sion shal-l be final, subject to

any appeal rights the officer may have.

Section 2. Service Connected Disabilities.

Service connected disabilities shall- be treated in

the folfowing manner:

a. Members who are injured while in the performance

of duty oI who sustain an illness directJ-y related to the

performance of duty, wiII be qualified under the provisions of

the Vúorker's Compensation Act of N.J., but wilÌ receive full pay

and assoclated benefits for up to one year.

b. Such time wil-I not be chargeable under sick time

reguÌations.

c. Any service connected disabiJ-ity may be verified

by police reports and/or verified by the City appointed

l0AO23123;I )
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physician or Vüorker's Compensation Panef physicians if required

by the City.

d. Any Worker's Compensatlon checks received by

members during this one-year peri-od shall- be endorsed over to

the City by the member.

e. If the member is judged by the City physician or

Vüorker's Compensation physician to be able to perform light

duty, the member will- report for light duty or incur a loss of

benefits under this section.

Section 3 . Ma j or Il]-ness .

Maj or il-l-ness is def ined as an illness or injury which is

not service related and which requires hospitalization for six

(6 ) or more days , or non-el-ecti-ve surgery, or an ailment or

contagious disease requiring a leave of thirty (30) or more days

which would render a member unfit for liqht duty.

a. Any member who is not working due to a major

il-Iness as def ined above f or a period of one (1) year, wiJ-Ì not

be charged sick time. Effective ApriI L, 2014, major ill-ness

benefits will be modified to provide for a maximum of 6 months

pai-d leave. After the 6 months is exhausted, an officer can use

his/her balance of accrued contractual leave time to remain on

major illness l-eave with pay. An officer who does not have

enough accrued time to extend ma;or il-fness l-eave to 12 months,

shalf be granted a medical- leave of absence without pay for up

to 12 months. fn additionr âñ officer need only use 5 accrued

sick days instead of 10 prior to ma¡or illness eligibility. All

officers who are on major illness prior to April I, 20L4 shall

100023?23ìI I
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continue to recej-ve the pre-April 1, 20L4 major illness

benefits.

b. Vacation and sick time shaÌI not accrue during

major il-Iness leave except during periods covered by the Federal

FamiJ-y and Medical- Leave Act and during periods where the

officer is using accrued contractual leave time.

c. Members who suffer a major ilIness, as defined

above, shal-I request as soon as possible, a l-etter from the

attending physician, indicating the type of i-lIness or injury

and recommended recuperative time. This l-etter shal-l- be sent to

the Chief/Director of Police.

d. Verification of the recommended recuperative time

must be made by a City appointed physician, and when the

recuperative time is completed, the officer shall return to

duty. An officer failing to return to duty after completion of

such recuperative time shall have sick time deducted for each

day he/she fails to return to duty. A case may be re-evaluated

by a City appointed physician every thirty (30) calendar days.

If a third medical opiníon j-s necessary' it is to be paid by the

City.

e. The employee shal-I receive full- pay durJ-ng the

periods of major ill-ness as defined above.

f. Notwithstanding the above, effective upon the

execution of this Agreement, the first ten (10) days of a l-eave

of absence due to major ill-ness, subject to a maxj-mum charge of

ten (10) days in any one (1) year period, wiIl be charged to

sick time banks.

1
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g. The deflnition of major il-l-ness shall recognize a

disability phase of pregnancy during whích individual-s wilI be

entitled to the benef its of the Agreement' s Ma j or f l-l-ness

provision. Ma j or ill-ness shall- include a period of absence due

to pregnancy or medica-I conditions related to pregnancy or

delivery where the absence is for ten (10) or more days.

Section 4. Light Duty.

a. Light Duty is defined as any duty which may be

required of an officer which wiIl not exceed his/her physical-

Ìimitations, as imposed by illness or injury.

b. An officer placed on liqht duty may refrain from

wearing the unif orm and may \^/ear proper civilian attire until

the tight duty assignment has been concluded.

c. An officer who is on J-ight duty shall work

his/her regular hours (or a portion thereof if not eligible to

work a full tour) if he/she is responsible for the care of a

child or other family mem-ber during his of f -duty hours. An

officer's hours may be changed by mutual agreement of the City

and officer.

d. For safety reasons, officers on Iight duty shaIl

not be assigned to the Police desk.

Secti-on 5. Accumulated Sick Time Reimbursement at Retirement.

upon retirement, members shal-l- be entitled to payment for

regular accumulated sick time, if termination occuls while in

good standing, ât a daily rate equal to the sal-ary of said

member at retirement. Such payment shall be paid as fol-Iows:
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a. Members wil-l receive payment for one-hal-f of the total-

amount of regular accumulated sick l-eave in regular payroll

increments untít one-haIf of the total reguJ-ar accumulated sick

l-eave has been paid.

b. Payment for the other one-half of the total- amount of

regular accumulated sick leave shal-I be made by lump sum on the

day of termination of employment or the end of the nearest pay

period thereafter.

c. The heirs, assi-gns or designees of a member whose

employment is terminated by death, whil-e in good standing, shalJ-

receive the payments as set forth in Section 5, paragraphs (a)

and (b) of this Article or paragraph d, whichever applies.

d. The following conditions shall apply to members hired

after 1 November 1990: These members shaII be entitl-ed to

receive the val-ue of accumufated unused sick leave up to a

maxj-mum of 481 hours calculated at the member's hourly rate. The

hourly rate wíIl be calculated by adding the officer's base

salary pJ-us any longevity benefit and then dividing this number

by 2080, the number of hours worked annually. Reimbursement for

accumul-ated sick time may be taken in a lump sum payment at

retirement.

Section 6. Disability Retirement.

Members who retire under a disability retirement within the

meaning of the PoIice and Firemen's Retirement System shall-

receive payments in accordance with Section 5, paragraphs (a)

and (b) of this Articl-e.

100023?23;1 )
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Section 1. Accumulated Sick Time Reimbursement Separation in

Good Standing.

Members severing service to the New Brunswick PoIice

Department after not less than ten years continuous police

service to the City of New Brunswick shall receive payment for

one-half of the total amount of regular accumulated sick leave,

if termination occurs while in good standing, ât a rate equal to

the salary of saíd member upon separation. Such payment shall

be made in regular payroll increments untif one-half of the

total regular accumulated sick leave has been paid. Payment for

the other one-haff of the total amount of regular accumulated

sick leave shafl be made by lump sum payment.

ARTICLE VII

Bereavement

Any employee suffering bereavement by reason of death in

his family as defined in Chapter 5 of the General Ordinances of

the City of New Brunswick, shall receive up to three (3) working

days off with pay for the purpose of attending the funeral or

arranging for his personal affairs. Notwithstanding the

definition in Chapter 5 of the General- Ordinances, for the

purposes of this Article, the term "immediate family" shall

incfude parent, spouse, civil union partner, chiÌd, step-child,

foster chiId, sibling, mother-in-Iaw, father-in-Iaw, son-in-1aw,

daughter-in-1aw, grandchild, grandparents, niece and nephew or

any relative residing in the officer's household. In special

situations where the request is reasonable, such time may be

extended up to seven (7) days. Officers shafl be provided with

100023723;1 1
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one (1) day off with pay in the event of the death of an aunt,

uncl-e, brother or sister-in-Ìaw, cousin or grandparent-1n-l-aw.

In construinq this Article, the City Administrator will- give due

consíderation to the circumstances of any empJ-oyee who has a

deat.h in the f amily out of state.

ARTICLE VIII

Personal Days

Members shall have forty-one (41) hours of personal time

per year to be used for any purpose whatsoever. Personal time

may be taken separately or consecutively. However, the member

should, whenever possibl-e, give the Shift Commander at l-east one

(1) day notice for each personal day to be taken. In the first

calendar year of employment, a neI^I employee shall- accrue eight

(B) hours of personal time at the end of each third month of

employment or major portion thereof. Personal days may not be

accumufated from year to year.

The City wil-l- not have to hire more than two men to cover

anyone taking a personal day. The City will grant anyone

wanting a personal day on December 24Lh, 2siuhr, 31st and January

1st; however, the City witl not have to grant such days if the

manpoweï would drop below the minimum required to man each

shift.
ARTICLE IX

Overti:ne

In the event that an employee is assigned any overtime work

by the City or a superior officer within the Pol-ice Department,

that employee shal-I be entitled to receive his time and one-half

1ooo23'723;7 )
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for hours worked overtime. Overtime shall- be def j-ned as any

hours worked by an employee over, beyond and above his regular

tour of duty.

fn the event that any employee must appear in any court as

a result of a case that the employee is invol-ved in arising as a

resul-t of employment with the department, the empJ-oyee shall be

paid at time and one-half. This Article is applicable when the

employee is called or subpoenaed to Court during his time off

from the regular tour of duty or when the time in Court extends

beyond his regular tour of duty.

ARTICLE X

Standbv Time

Any employee required to "standby" shall be calfed into the

police station and be paid as if that time was part of his

regular tour of duty. The employee shall- present himself at the

police station in uniform ready for active duty. However, no

employee shaIl be requi-red to "standby" at home or any other

place other than the políce station. For the pulposes of this

Article¡ âD employee shal-I be entitled to a minimum of two (2)

hours. With regard to standby time, the employees are required

to l-eave a telephone number where they may be reached at alI

times.

100023723;1 )
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ARTICLE XI

Uniforms

Section 1

If at any time the City makes any uniform change, the

initial- cost of requiring each officer to change his uniform

shall- be borne by the City and shall not be borne out of any

part of the officer's uniform or cleaning allowance.

Section 2.

Any officer who has had his uniform damaged in the line of

duty shaII have that portion or al-l- of his uniform compÌetely

repJ-aced and the costs shal-l be borne by the City. Any item of

personal property, usualJ-y carried by an average person,

belonging to an officer, which is damaged in the l-ine of duty'

shall- be repJ-aced and the costs shalI be borne by the City'

except that the replacement of a watch oI time pj-ece shalÌ be

l-imited to a maxi-mum of one hundred dorlars ($100 ' 00 ) and

eyeglasses or contact lenses shall be fímited to a maximum of

one hundred fifty dollars ($150.00)above replacement costs not

covered by insurance for replacement in kind. In no event shall

the cost to the City exceed actual replacement cost. The City

shall- pay for the initial issue and replacement of aII mandated

equipment, including pepper spray.

Section 3.

There shall- be regular inspection of uniforms by designated

superiors. If in the superior's discretion, he determines that

an officer should change a uniform or part. thereof, the officer

shal-I change same. However, said discretion shal-l- not be used

{ 00023723;1 )
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in an arbitrary, capricious or discriminatory manner.

the City recognizes and accepts the officer's right

the superior's determínation.

ARTICLE XII

Further,

to grieve

Health Benefits

Hospita]-ization

Section 1

The City shatl provide to al-I full time employees

hospitalization and sickness insurance. In the event that the

City shall cancel- or be canceled by the hospitalization and

sickness plan that was in effect prior to the writing of this

contract, it shal-l be the obligation of the Cíty to provide the

same coverage and benefits to the employees with another

carrier. In addition, the City wil-I provide a major medical

benefit program or option plan for aII employees and wíll pay

the cost for each employee and his immediate family. The parties

agree that employees shall- contribute t.owards the cost of health

care premiums as required by P.L. 2010 Chapter 2 and Chapter

18. Any change in the law which either increases or decreases

or otherwise changes the required premíum contribution shall

only be effect.ive with the next successor agreement unless

otherwise required by 1aw.

Notwithstanding the above, the PBA and SOA acknowledge that

their active unit members who receive health benefits through

the City shall be obJ-igated to pay no less than the contribution

percentage levels from Year 4 of the Chapter '78 schedule for the

term of this extension agreement regardless of whether Chapter

{00023723;1 )
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1B is repealed or modified to provide for fower or higher

contribution rates.

The parties shal-I meet each year within a reasonable amount

of time from the City's receipt of it renewal- recontmendations

from its broker to discuss plan design and any other j-ssues that

may result 1n cost savíngs to the parties and the unit members.

This provision is not intended to al-fow the City to unilateral-Iy

change benefit level-s and co-pays. Any changes to the plan of

benefits must be mutually aqreed to by the parties subject to

approval- by the Mayor and Council and ratification by the unit

members.

Effective January I, 2003, employees choosing to

participate in the HMO and PPO major medical health plans wil-l

be required to make a $10.00 co-pay for each doctor's visit.

There will- be no change to the co-pay for the traditional

índemnity plan.

The City agrees to continue benefits to the widow and

dependents of a deceased member for a minimum of one year after

the death of a member. Effective January I, 20II, benefits

shall continue for a period of two (2) years following a

member's death. Said benefits include hospitalization, dental,

major medical, prescription and vision. Effective January I,

2014, insurance benefi-ts shafl continue for the dependants and

spouse of an officer who dies in the line of duty for so long as

the dependents are eligible under the plan for active employees

and for the life for a spouse.

looo23123iI I
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Effective January I, 201I, current employees and future

retirees shaII no longer be abl-e to submit prescription co-pay

reimbursement requests through Aetna.

Section 2.

Hospitalízatlon, sickness insurance, dental, major medical,

prescription and vision programs that

time of retirement shaII continue to

the employee had at the

be provided for retired

to said retired member.costmembers and their dependents at no

benefits retiredotherRegarding

participate

Section 3.

at group rate.

The City may change heal-th plan providers, provided that

the benefits and coverage of any new plan are, in the aggregate,

substantialJ-y equal to the plan currently in effect. Any

unresolved disputes regarding whether the benefits and coverage

of a proposed new plan are, in the aggregate, substantially

equal to the plan currently in effect, mâY be submitted to

expedited arbitration. The City will provide reasonable notice

to the PBA of any proposed new PIan.

shall have the right to imPlement

plans to supplement the current

employees are entitled to

an additional

health benefits

The City

heafth pJ-an or

program offered to PBA and SOA unit members. PBA and SOA unit

mem-bers frây, at their option, elect to participate in such plans

if establ-ished.

lOOO23'123ì7 i
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Section 4. Dental-.

The City will continue to

as currently in effect. The

provide the same dental coverage

benefit wiII consist of not less

Customary & Reasonable" Coveragethan a 50%

Plan.

Section 5.

co-pay, "UsuaI,

Prescription Co-pay

The prescription plan co-pay shal-I be One ($1.00) Dollar

for generic drugs and Seven ($7.00) Doll-ars for brand-name

drugs. However, the co-pay for brand-name drugs wilf be Five

($5.00) Dollars where the physicj-an who has ordered the

prescrj-ption certifies, in writing, that the brand name drug is

medically necessary.

Effective January I, 2001, the prescription co-pay shall be

as follows:

$10.00 co-pay for generic druqs

$20.00 co-pay for preferred brand name drugs

$30.00 co-pay for non-preferred brand name drugs

Co-pays will- be doubled for 90 day supply via mail

order, i.e. $20.00/$40.00/$60.00

Cosmetic drugs shall not be covered under the prescription

plan unless medically necessary. For example, Retin-A would be

covered if prescribed for acne but woufd not be covered if

prescribed to fill- out hollow cheeks, thin Iips or to el-iminate

wrinkles.

Effective November I, 2015, the following changes shall be

implemented to the Rx plan for all PBA and SOA unit members:

toao23123tI I
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i. Co-pays for

preferred brand drugs' $30;

ii. The parties

30 day supply: generic drugs, $10;

and non-preferred brand drugs' $50

agree to limit prescriptions for

erectile dysfunction ("ED") to 6 pills per month per

participant. If, however, the partj-cipant's healthcare provider

prescribes such medicatj-on for a non-ED condition, the

participant

healthcare

shall be allowed to exceed the limit if the

provider establishes

iii. Specialty drugs

medical necessity

shall be purchased through Maxor

mail- order.

iv. The plan shall not cover Proton Pump Inhibitors

("PPI") in as much as these drugs can now be purchased "over-

the-counLer . "

vi. Effective November 1-, 2015, a mandatory generic

take effect. ThatshaIIdispense

is, if a

written"

\\DAW// or "dispense AS

on the prescription, the participant shall only pay the

preferred or non-preferred co-pay. If the healthcare províder

does not indicate "DAW" or "dispense as written" the member

shall- pay the brand (preferred or non-preferred) co-pay PIus the

difference in cost between the generic and the drug obtained.

The parties agree that the changes that are effective on

November I, 2075, will apply only to active employees and those

who retire under a contract that contains said plan except that

as written (*DAW") procedure

healthcare provider i-ndícates

100023123ì1 |
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officers who are eJ-igibJ-e to

I/I/LB shall be grandfathered

retire effective on or before

in retirement under the Rx Plan in

this agreement. If

or before I/I/IB, he

as set forth in this

effect prior to the parties entering into

said officer does not retire effective on

shall- receive Rx benefits into retirement

agreement. The new RX pJ-an shall not apply to any officer who

retired prior to its implementation and the grandfathered

officers referenced above.

Section 6. Chiropractic Benefit.

Effective January I, 1991, the City shall only be

responsibJ-e f or the payment of a limj-ted chiropractic benef it

per year of Fj-ve Hundred ($500.00) Dollars per employee and each

dependent, provided such chiropractic treatment is medi-caIly

necessary. Effective January 1,, 2014, the chiropractic benefit

shalt be consistent wíth the medical- plan sunmary plan

description.

Section 7 . Waiver of Health and Prescription Coverage

The City's current opt-out ordinance shall apply to PBA

unit members ($1500 per annum in two checks of $750) .

ARTICT,E XIII

Pensions

The City wil-I provide pension and retirement benefits and

contribute as heretofore to aII employees' coverage by this

contract under the Police and Fireman's Retirement System

lOOO23123;7 I
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pursuant to provisions of the Statute and Laws of the State of

New Jersey.

ARTICLE XIV

Vacations

Section 1

Al-1 employees shal-l- be entitted to annual vacations as per

the following schedufe:

A. Upon the completion of one year of service forty

(40) hours.

B. Upon the compJ_etion of two years of service eighty

(80) hours.

c. upon the completion of three years of service one

hundred sixty (160) hours.

D. Upon the compÌetion of ten years of service two

hundred (200) hours.

E. Upon the completion of fifteen years of service two

hundred fortY (240) hours.

F. Upon the completion of twenty years of service two

hundred eighty (280) hours.

officers hired on or after January tt 2014, shalI be

entitled to annual vacations as per the following schedul-e:

A. Upon the completion of one year of service forty

(40) hours.

B. Upon the completion of two years of service seventy

(70) hours.

c. upon the completi_on of three years of service one

hundred fiftY (150) hours.
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D

E

F

Upon the completion of ten years of service

hundred ninety (190) hours.

Upon the compJ-etion of fifteen years of service

hundred thirty (230) hours.

Upon the completion of twenty years of service

hundred seventy (210) hours.

one

two

two

Section 2

At the City's option, a member may sell back unused,

accumulated vacat j-on leave hours at '7 5eo of the employee ' s

current rate of pay. This program shatl be initiated, if at

aII, so1eIy at the CJ-ty's discretion on or about 1 November of

each calendar year.

Secti-on 3. Vacation Accrual

Effective January L, 2014, the following lirnits shall

apply:

A. Officers hired on or after January I, 20L4, shalJ- be

all-owed to accrue a maximum of two (2) years of contractual

vacation time, 1ncÌusi-ve of the current year's allotment. For

exampÌe, Lf an officer is eligible for 210 hours of vacation

time per year, the maximum he can have in his bank is 540 hours.

B. AII offj-cers hired prior to January 7, 2014, shall be

al-lowed to accrue up to 1-200 hours of vacation time.

c. officers who have accrued more than L200 hours of

contractual vacation time as of December 3\, 20i-3 shal-I have

that bank red-circled and thus be eligible for use while active

or to cash-in at separation of empJ-oyment. Of f j-cers who do not
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have more than 1200 or more accrued vacation time shal-l- have

their accrual limited to 1200 hours.

D. If an officer reduces the time in his/her red-circfed

bank, he/she shall have his/her red-ci-rcIed amount adjusted to

the reduced amount. Thus, his/her balance shall be reduced and

he/she shal-I not be e1ígible to accumulate vacation time in

excess of the reduced amount. If the officer reduces his/her

bank to 1200 hours or less, he/she shall be subject to that cap.

E. When using vacation, the officer shall first use all

time accrued on or after January I, 2014 and then red-circled

ti-me.

ARTICI.E :(V

Longevity

In additíon to base pay, the City agrees to PaY, as a

fringe benefit, and in addition to the regular salary, a

longevity increment as per the following schedule:

A. Upon the completion of four (4) years 2% of annual

base pay.

B. Upon the completion of eight (B) years - 4% of annual

base pay.

C. Upon the compÌetion of twelve (I2) years - 6Z of

annual base pay.

D. Upon the completion of sixteen (16) years B% of

annual base pay.

E. Upon the completion of twenty (20) years - 10å of

annual base pay.

100023723;1 l
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For employees hired after July L3, 2000, the City agrees to

pay, as a fringe benefit, and in addition to the regular salary,

a longevi-ty increment as per the followj-ng schedule:

A. Upon the completion of four (4) years one and one-

hal-f percent (1 L/2e") of annual base pay.

B. Upon the completion of eight (8) years three percent

(3å) of annual base pay.

C. Upon the completion of nine (9) years four percent

(42) of annual base pay.

D. Upon the completion of twelve (I2) years - 6Z of

annual base pay.

E. Upon the completion of sixteen (16) years - B% of

annual- base pay.

F. Upon the compJ-etion of twenty (20) years 10å of

annual base pay.

For employees hired on or after January I, 2014, the City

agrees to pay, as a fringe benefit, and in addition to the

regular salary, a J-ongevity increment as per the following

schedul-e:

A. Completion of 5 years 2Z of annual base pay

B. Completíon of 10 years 4Z of annual base pay

C. Completion of 15 years 62 of annual base pay

D. Completion of 20 years Bå of annual base pay
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ARTICLE XVI

Savings Clause

fn the event that any provision of this Agreement shall be

finally determined to be in violation of applicable New Jersey

Law or Regulation such terms shal-Ì not impair the validity and

enforceability of the remaining provisions of this Agreement. If

the provision is mandatoríIy negotiabJ-e, the parties shall- meet

to negotiate replacement languaqe to remedy the illegalì-ty.

UnIess otherwise provided in this Agreement, nothing

contained herein shall be interpreted and/or appJ-ied so as to

eJ-iminate, reduce, nor otherwise detract from any employee

benefit existing prior to its effective date.

ARTICI,E 
'<VII

Ho].idavs

The City aqrees to pay the employee, in addition to the

regular salary and as addj-tional compensation, sixteen (16)

holidays. Such compensation is equal to one hundred and twenty

eight (I2B) hours pay at the officer's individual- hourly rate.

Holiday pay shal-l- be incl-uded in base salary and paid in equal

amounts as part of an officer's regular payroll cycle with his

reqular paycheck. Employees hired during the year shal-I receive

pro-rata pay for holiday pay.

ARTICLE XT¡III

Leave ÍIiÈhout

The City Administrator upon the request of an empJ-oyee and

after reasonable written notice, frâY grant a six (6) month leave

of absence without pay to the said employee. Said leave may

lOA023123;t I
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only be granted by the City Administrator when the written

request is endorsed by the Director of Police. The City

Adminístrator may extend such leave for an additional- six (6)

months. If, however, the Said empÌoyee overstays such J-eave,

his employment with the City shal-I be deemed to have terminated.

Senì-ority of the employee shafl continue to accumulate during

such leave. AII provisions of this Articl-e are subject to the

appropriate New Jersey Civil Service Commission rules and

regulations.
ARTICI.E XIX

Salary Guides

The following salary guides shall be in effect during the

term of this Agreement:

Step 4
ê

BB,2LT

ê

89,9'7 5

ì
9r,325

$
93 , 151

20r6 207120r4 20r5Police
Officers

ê

46,478
ê

44,0r3
e

44,893
$

45 ,56'7

Traíning
(0-12 mos )

Step

ê

62,24r60 , rr9
+

6r,02r

Step 1
e

58,940

'7 0 ,366

ê

'7I,773

$

61 ,966

$ e

69 ,326

Step 2

ì
B0 ,846

$

82, 463
+

78,089
(
'79,65r

Step 3
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Step 5
ê

98,332
$100,299

ê

101, 803

ê

103,839

Pol ice
Officers

20r8 20r9 2020 202r

Training
(0-12 mos )

Step ç4'7 , L75 $48,119 $48,841 $49, B1B

Step 1 $63,175 ç64,438 $65,405 ç66,1]-3

Step 2 ç12,850 ç1 4,301 ç1 5, 422 ç1 6,930

Step 3 $B3,7oo $85,374 $86,655 $BB,3BB

Step 4 ç94,548 ç96, 439 $97, BB6 ç99 ,844

Step 5 $105,397 $107, 505 $109,118 $111,300

The salary guide figures

cafculations and understandings :

A. 2014 1.5? increase of

B. 2015 - 2.OZ increase of

C. 2016 1 .53 increase of

D. 2011 2.02 increase Òf

E. 20IB 1. 5å increase of

F. 2079 2.0% increase of

c. 2020 1.5% increase of

H. 2021 2.02 increase of

In addition, aÌl- officers not

increment.

are based on the following

the

the

the

the

the

the

the

the

dL

2013

20r4

20r5

20r6

2011

2OIB

20r9

2020

ending

ending

ending

ending

ending

ending

ending

ending

base salaries.

base salaries.

base salaries.

base salaries.

base sal-aries .

base salaries.

base salaries.

base salaries.

receive their
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Starting pay for any officer hired on or after August It

2OI5 shalI be in accordance with the attached side-bar agreement

which shall sunset as of 11:59 p.m. on I2/3I/2I and the

contractual pay scale shall be reinstated for new hires unless

the parties mutually agree in writing to extend the side-loar or

negotlate changes to the contractual rates. Vühile the side bar

provides for an hourly rate for new hires while in the Academy'

thls hourly rate shall be converted to an annual salary based on

a forty (40) hour workweek and shall be subject to section

20'7 (k) of the Fair Labor Standards Act.

A. All officers assigned as a training officer shal-Ì

receive four (4) compensatory days off and the secondary officer

two (2) compensatory days off.

B. A differential of 3% shall be added to the base pay of

patrolmen with more than fifteen (15) years of continuous

service with the New Brunswick Police Department. This

differential- shall not be applied when calcuJ-ating salary

differential between ranks nor shal1 it apply to any officer

holding the rank of Sergeant or above.

ARTICT,E XK

Grievance Procedure

Section 1

(a)

resolution

Purpose.

The purpose of this Procedure is

of grievance arising under

insure the prompt

Article and to

to

{ 00023723;1 l
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pïovide an excl-usive mechanlsm for the settlement of empJ-oyee

gri-evances.

(b) No resolution of any grì-evance under this Article

shall- add to, subtract from or modify any terms of this

Agreement.

(c) The time Iimits expressed herein shalI be strictly

adhered to. If any gri-evance has not been initiated wlthin the

time 1ímits specified, then the grievance shaII be deemed to

have been abandoned. If any grievance is not processed to the

next succeeding step in the grievance procedure within the time

limit prescribed thereunder, then the disposition of the

grievance at the last preceding step shall be deemed to be

concl-usive. If a decision is not rendered within the time limit

prescribed at any step in the grievance procedure, then the

grievance shall be deemed to have been denj-ed. Nothing herein

shall prevent the parties from mutually agreeing in writing to

extend or contract the time limits for processing a grievance at

any step in the grievance procedure.

Section 2. Definitions.

(a) A grievance i-s defined as any dispute, controversy or

issue involving the interpretation, application or violations

(aIleged or otherwise) of any provision of this Agreement or

regarding employment or the application of any rules,

regulations, ordinance and/or statute which actually affects

working conditions.

(b) A "grievant" is defined as any bargaining unit

employee or party to this Agreement who has a grievance as
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defined herein. The PBA may file a grievance on behalf of an

injured or unavailable employee and may file a cfass grievance

on behal-f of two or more empJ-oyees if the grievance involves

common issues of fact and law.

(c) Minor disciplinary action as defined by the

regulations of the New Jersey CiviI Service Commission

reduced to writing shal-I be subject to the grievance

under this Article.

(d) A "written grievance" shall compJ-y with the

ruÌes and

which is

procedure

cri-teria:

1.

and/or party

2.

event giving

facts giving

4.

Agreement,

statute ( s )

trJ.

Sectíon 3.

following

It shall- set f orth t.he name of the empJ-oyee (s )

atleged to be aggrieved.

It shall set forth the date of the occurrence or

ríse to the grievance.

It shalI set forth a concise statement of the

rise to the grievance.

It shall state the specific provision(s) of the

rule (s) , regulations (s) , ordinance (s) and/or

which form the basis of the grievance.

It shalI set forth the specific rel-ief requested.

Steps of Grievance Procedure.

The following constitutes the sole and exclusive method of

resolving grievances between the parties covered by this

Agreement, wíth the exception of major disciplinary action or

other matters which are cognizable under New Jersey Civil-

Service Commission rul-es and regulations, in which case it shal-l-

be submitted for resolution, if âDY, in accordance with the

140023123i1 )
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rules and regulations of that agency. The steps of the

grievance procedure shall be folfowed in their entirety unless

any step is waived by mutual written consent.

Step 1. The gri-evant shalI informalJ-y discuss a grievance

with the employee's immediate supervisor within twenty (20ìr

calendar days after the occurrence or event giving rise to the

gri-evance or within twenty (20) calendar days after the grievant

knew or should have known of the existence of the grievance. If

the grievance is not amicably resofved within one ( 1 ) working

day, the grievance shall be reduced to writing wíthin seven (7)

calendar days, signed by the grievant and submitted to the

Lieutenant at Step 1. It is expressly understood that no

grievance shafl be initiated more than twenty (20) calendar days

after the grievant first knew or should have known of its

occurrence. The Lieutenant shall investigate the grievance and

provide a written answer to the grievant within three (3 )

calendar days of the date of submission.

Step 2. In the event the grievance is not resolved at

Step I, the grievant shall file the written grievance with the

Director /Cnief of Pol-íce, copying the City Admj-nistrator with

same, within three (3) calendar days from the date the Step 1

written answerhias received or should have been received' The

Director /Cniet of Police shall submit a written anshrer to the

grievant within three (3) calendar days of the date of receipt

of the grievance.

Step 3. fn the event the grievance is not resolved at

Step 2, the grievant shall submit the written grievance to the

f 00023723;1 )
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City Administrator within three (3) calendar days from the date

the Step 2 written answer \^Ias received or should have been

received. The City Administrator shal-I provide the grievant,

the Director/Cnief of Police and the attorney or representative

for the grievant , if ânY, with a written ans\^Ier to the grievance

within fourteen (14) calendar days of its receipt.

Any employer grievance shalI be j-nitiated at Step 3 and

filed with the PBA Presi-dent. The PBA President shall submit a

written answer to the grievance to the City Admj-nistrator within

fourteen (14) calendar days from its receipt.

If the PBA President is the grievant for members of the PBA

local, Step 3 will be handled by Vice President of the PBA

locaI.

Ste 4. In the event the gri-evance is not resolved at

Step 3, the PBA local- (or the employer, where appJ-icable) shall

file a written demand for arbitration with the Public Employment

Rel-ations Commission (PERC) located in Trenton, New Jersey shall

become the arbitral agency. A copy of the demand for

arbltration shall be simultaneously filed with the City

Administrator if the PBA is the demanding party or the President

of t.he pBA Iocal if the employer is the demanding party. Any

demand for arbitration shal-I have a copy of the grievance

attached.

The selection of an arbitrator and the conduct of the

hearing shalt be pursuant to the rules and regulations of the

arbitral agency then in effect.
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The cost for the services of the arloitrator shall be shared

equally by the parties. AfI other expenses, including, but not

limited to, the presentation of witnesses and attorneys fees,

shall be paid by the party incurring same.

The arbitrator so selected shall hear the dispute at a

mutual-ly agreeable date, tì-me and place. The decision of the

arbitrator shall- be final- and binding and shal-l- be in writing

setting forth findings of fact, reasons and concfusions on the

issues submitted.

No one arbitrator shall have more than one grievance

submitted to him/her, and under consideration by him/her, ât any

one time unl-ess the parties otherwise agree in writing. A

grievance shall- be deemed under the considerat.ion by an

arbitrator until he/she has rendered a wrj-tten decísion which

shalf be done within thirty (30) days from the cl-ose of the

hearing.

In the event of the submission of any matter for

arbitration as herein provided, the arbitrator shal-I have no

right or power to al-ter or modify the terms of this Agreement or

to impose upon the parties any obligation or Iiability not

expressÌy assumed by the parties under the provisions of this

Agreement; nor may the arbitrator deprive the parties of any

right reserved, expressed or implied, by them for their benefit

hereunder.

The party initiating arbitration who subsequently withdraws

the grievance from arbit.ration or otherwise discontinues the

arbitration proceeding shaIl be deemed to have done so with
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prejudice and may not thereafter invoke the grievance procedure

as to the same matter except by written consent of the other

party.

ARTICI,E XKI

Standards and Benefits

Section 1

The City hereby agrees that all- benefits and conditions of

employment including but not l-imited to holidays, clothing

aIl-owance and general working conditions presently in effect for

the employees covered hereunder, be maintained and the

conditions of employment shaII be improved whenever specific

provisions for improvement are made in this Agreement.

Sectíon 2.

The

PBA 1n

condition

with the

Section 3

City agrees to provide a room for exclusive use by the

Police Headquarters. The responsibility for the

of the room and its continued mai-ntenance shall- rest

PBA.

The City agrees to a payrotl savings deduction plan. Said

payroll savings deduction plan 1s to be worked out between the

PBA and the City, for the benefit of its employees, wishing to

and authorizì-ng the City in writing to wj-thhold money from their

paycheck on a bi-weekly basis, and to place said money in a

Bank, Savings Institution, or Savings and Loan Association,

mutually agreeable by and between the City, and its empJ-oyees

herein covered.
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ARTICLE :O(II

General Provisions

A. Both the city and the Employees acknowledge that this

Agreement is a fair agreement and both parties agree that no

modification or waiver of any of the terms of this Agreement

shal-f be valid unl-ess in writing, signed and acknowl-edged by

both parties. No waiver of any breach herein or default

hereunder shall be deemed a waiver of any subsequent breach or

default of the same or simil-ar nature. Further, the waiver of

any breach or conditions of this Agreement by either party shall

not constitute a precedent in the future enforcement of the

terms and conditions thereof.

B. Any provision in this Agreement that provides

additional protections and/or benefits to the Civif Service

Commission Rul-es and Regulations shaÌl remain in full- force and

effect, it being the intention of the parties hereto to

supplement the protection afforded to Civil Service employees or

Civil Service Laws.

C. Notwithstanding any prì-or ArticÌes, al-l paragraphs of

this Article or provisions of this Agreement may be changed or

altered provided both parties mutually agree in writing.

D. The City agrees that new rules or modifications of

existing rul-es governing working conditions must be negotiated

with the P.B.A. and may not be unil-aterally established.
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ARTICI,E XXIII

Post-TerminaÈion 1 t

Any employee whose services are terminated, and who is in

good standing, and who is called to testify or assist in any

proceedinq, including but not limited to criminal and civil

cases, administrative hearings, disciplinary hearings and so

forth, that he investigated or was j-nvolved in prior to

termination of his servíces, shaJ-I be compensated for such

appearances by a day's pay at the present prevailing rate at the

same compensation as pai-d to the empl-oyees in the rank he held

immediately prior to hi-s termination excl-usive of overtime.

ARTICLE XXIV

Personnel Files

There shall be one New Brunswick Police Department employee

fite, and the employees shal-l- have the right to examine their

f iles at a reasonabl-e time. Employees shal-I have the further

right to rebut any derogatory material included in their fil-es.

No reasonabfe request to view a file shall- be refused, and no

advance notice shall be required, except that an employee shall

be limited to viewing his fíle during regular business hours.

Furthermore, a Iog shall- be maintained indicating when a fil-e

has been viewed, by whom, and whether any material has been

removed.

No employee shall be dì_scharqed, disciplined, reprimanded,

reduced in rank or compensation, or deprived of any occupational

advantage, or given an adverse evaluation of his services
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wíthout ¡ust cause. Any such action, asserted by a supervisor'

or any agent or representative thereof, shall be subject to the

grievance procedure herein set forth i-f recourse is not provided

for under N.J. Cívil Service Commission Rul-es and ReguJ-ations.

ARTICLE XI(V

Leqa]. Representation and Leqal Fees

The city agrees to provide for the defense of actions or

proceedings in accordance with N. J. s.A. 404:1 4-\45. The city

further agrees that the officer or officers of the New Brunswick

Police Department who are the defendant or defendants in such an

action shalf have the right to select the Attorney of his/their

choice, except that the officer or officers agree that the City

shalJ- pay for such legal services pursuant to practice.

ARTICLE )CKVI

Po]-ice Procedures & Equipment Consnittee

There shall be a standing committee called the "Police

Procedures and Equipment Committee", consisting of the

Director /Chief of Police, the City Administrator, the PBA

President, the PBA State Delegate and one other authorized

representative of the local, for the purpose of discussing any

matter or material or ideas relevant and helpful to the harmony

and efficiency of the Police Department. Such group shall act

as a planning and advisory group to resofve and improve working

conditions and publ-ic safety. Such group shal-1 study equipment

and uniforms used in law enforcement and the City Administrator

shaII make recommendations to the Mayor and Municípa1 Council-

concerning the purchase of and use of recofllmended equipment.

100023?23;1 )

36



There shall be no more than (1) meeting per month of the

Police Procedures and Equipment Committee, except upon mutual

consent as requested by the PBA President or the City

Administrator. Either party shall- submit a letter itemizLng the

topics to be discussed at the meeting of said committee, which

letter shall- serve as an agenda for the scheduled meeting. The

meeting shall be held within two (2) weeks of the other party's

receipt of the letter. Either party may have in attendance at

the meeting such other necessary advisors as refated to the

issues to be discussed.

The PoIice Procedures and Equipment Committee shaÌl conduct

investigations and hold seminars and conferences for the purpose

of creating a commendation structure. This Agreement, upon

execution, shall serve as written notice to all parties that the

aforementioned item is listed, scheduled and agendized and a

meeting of aIl parties shall take place in accordance with this

Agreement. The Committee shaII, within a reasonabl-e amount of

time, conclude their investigation into the creatíon of a

commendation structure, which may be similar to other Police

Departments. AlI recoÍtmendations of the Committee shall be

submitted to the City Council with Teconmendations regarding

implementation. AII recommendations to the City Council shall

be submitted through the City Administrator.

ARTICLE XK\III

s""o@
An employee may accept and be employed in any

during his off-duty hours, provided such occupation

occupation

is not in

lAO0?3123iI I

JI



violation of any Federal, State or Local Law, and providing that

such occupation does not cause a conflict of interest with his

job as a police officer. The employee shall be requì-red to

obtain the permission of the employer before he obtains other

employment. Permission to engage in off-duty occupations or

work shalt not be arbitrarily or unreasonabJ-y denied, nor shall

harsh or restrictive terms and conditions be set. An employee

is timited to a maximum of t.wenty-f ive (25) hours per week in

any occupation or occupations during his off-duty hours. No

officer shaIl enqaqe in outside employment for mole than four

(4) hours on a regularly scheduled work day.

ARTICLE X'(VIII

Management Rights

Section 1

There are no provisions in this Agreement that shall be

deemed to limit or curtail the City in any way in the exercise

of the rights, po\^/ers and authority which the City had prior to

the effective date of this Contract unless and only to the

extent that provisi-ons of this Agreement curtail or Iimit such

rights, powers and authority which the City had prior to the

effectj-ve date of this Contract unless and onÌy to the extent

that provisions of this Agreement curtail or limit such rights,

powers and authority. The PBA recognizes that the City's

rights, power and authority include, but are not limited to:

(a) The right to manage its operation;

(b) Direct, select, decrease and increase the work force

including hiring, promotion, demotion, transfer, suspension,
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discharge or lay-of f . These rights, ho'nlever, shaÌI be exercised

reasonably, in accordance with this Agreement and for good

cause;

(c) The right to make all plans and decisions on matters

invoJ-ving its operations,'

(d) The extent to whích any Department thereof shall- be

operated, the conditions thereto and replacements, curtail-ments

or transfers thereof;

(e) Removal of equiPment;

(f) Outside purchase of products or services;

(q) The scheduling of oPerations;

(h) Means and processes of operations;

(i) Materials to be used and the right to introduce new

and improved methods and facilities and to change existing

methods and facil-ities;

(j) To maintain discípline and efficiency of employees and

to prescribe rules to that effect;

(k) To establish and change standards of performance;

(1) Determine qualifications of employeesi

(m) Regulate quality and quantity of performance;

(n) To run a Department efficiently.

The City in the exercise of any of its management rights

shatl, however, be bound by the terms of the Agreement and abide

by same. The City shal-I exercise its management rights in

accordance with Law and due process. The recognition of the

management rights of the City is not a waiver by the PBA or its

members of any rights, benefits or privileges that the PBA or

100023723;1 )

39



its members may have under this Agreement or any other

authority.

The PBA and its members shall- have the right to grieve,

under this Agreement, the unreasonable and/or arbitrary exercise

of any of the foregoing management rights of the City.

Section 2. Maintenance of Operations.

The PBA covenants and agrees that during the term of this

Agreement neither the PBA nor any person acting in j-ts behalf

wilI cause, authorize or support, nor wil-l- any of its member

take part in any strike (i.e., the concerted fail-ure to report

for duty or the concerted wil-lful absence of a poJ-ice officer

from his/her duties of employment) work stoppage, slowdown,

walkout or other mass absenteeism against the City. The PBA

agrees that such action woul-d constitute a material breach of

this Agreement.

In the event of a strike, slowdown, walkout or organized

mass absenteeism, it is covenanted and agreed that the

participation in any such activity by any agent, servant or

employee of the PBA or by any bargaining unit mem.ber shall be

deemed grounds for disciplinary acti-on up to and including

terminati-on of employment.

Nothing contained herein shall- be construed to Ìimj-t or

restrict the City in its right to seek and obtain such judicial

rel-ief as ít may be entitled to have in law or in equity for

injunction or damage, or both, in the event of such breach by

the PBA, its agents, servants or employees or employees of the

bargaining unit.
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ARTICI.E XXIX

Association Business

Section 1

The employer agrees to grant the necessary time off without

l-oss of pay, including reasonable travel ti-me, to the members of

the Association sel-ected as delegates to attend any state or

national convention of the New Jersey State Policemen's

Benevolent Association as provided under N. J. S.A. 114:6-10,

4A:6-1.13 and 40Az14-717 but not more than three (3) including

the delegate and the two (2) alternates.

Section 2.

The employer shall grant time off without loss of pay to

the legislative state deÌegate of the New Jersey State PBA, or

his designee, to conduct associatj-on business on the state or

local Ievel and to attend monthly state, county conference, and

scheduled tri-county meetíngs which require thej-r attendance.

Sectíon 3.

The PBA President, or his designee, and recording

secretary, or his designee, shall also be granted similar time

off without loss of pay to conduct association business as

required by the Association. The Director/Cnief of PoIice shall-

not deny a reasonable request for such time off.

Section 4.

A copy of al-l- notices regarding police department business

shal-I be sent to the PBA President prior to posting or

disseminating to aI1 employees.
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ARTICLE 
'c'CK

Misce].laneous

Section 1. Vüorkshops, Seminars, Special Traininq.

On those occasions when an officer attends a workshop,

seminar, eT special training proqram he shal-I be provided with a

$15.00 per diem meal al-lowance. Effective JuIy 13, 2000, the

per diem meaf af lowance shal-l- be increased by $10.00 to $25.00.

The per diem meaf allowance shall not apply if said allowance is

aJ-ready provided for as part of a registration fee or in some

way included in the overafl costs of a workshop, seminar or

special training program.

Section 2.

The Director/Cfrief of Police shal-1 make every reasonable

effort to provide a City owned police vehicfe for out of county

assignments as welI as those occasions when an officer or

officers are assigned to participate in a workshop, seminar, or

special training program. If a City owned police vehicl-e i-s

unavailabl-e and the Director/Chief or designee has granted

authori zaLion to use one ' S o\^/n vehicl-e, the of f icer shal-I be

reimbursed in a timely manner a mileage allowance equivalent to

the IRS rate.

Section 3. MeaI Break.

Effective July

shal-l be increased

minutes.

Section 4. Vehicle

7, 1996, the

from thirty
meal- break for

(30) minutes to

police officers

forty-five (45)
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Ef fective January I, I996, the City shal-l have al-l- police

department vehicl-es with seventy-five thousand (75,000) or more

mil-es inspected at a state certified ínspection center.

Section 5. Schedule Committee.

The parties shatl- establish a schedule committee forthwith

to discuss scheduling issues raised by the parties and, if

needed, make recommendations to the City Administrator.

ARTICLE :cIOaI

Seniority

Officers of the New Brunswick Pol-ice Department shall be

entitled to sefect their vacation and meal time based on their

seniority with the New Brunswick Police Department.

This agreement incorporates the provisions of an addendum

to an agreement between PBA Local 23 and the City of New

Brunswick between January I, I9B2 and December 31, 1982.

Positions in the patrol division shaII be selected and/or

assigned on the basis of seniority except in those situations

where special skil-Is and/or qualifications may be required or

emergent matters dictate a deviation from seniority.

ARTICLE :O'KIT

WORK SCHEDUI,E

Section 1 Work Schedule: Patrol Division

Effective October I, 2000, the Patrol Division's work

schedule will consist of four (4) days on followed by four (4)
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days off

a total

Secti-on

("4x4") Officers wiII work I0,25 hours

of 4I hours per eight (B) daY cYcle.

2. Work Schedul-e: Detective and

per shift for

Administrative

Division

Ef f ective Octoloer I, 2000, the Detective and

Divisions' work schedul-e will- consist of four

f oll-owed by three (3 ) days of f (4x3 ) . Of f icers

hours per shift for a total of 37 hours per seven

on the 4/3 work

Administrative

(4) days on

will work 9.25

(7) day cycle.

schedule shallEf f ective Aprì-I I, 2014, of f icers

each officer

work a nine (9) hour day.

Section 3 Training and Bank Time

The above work schedules result in a reducti-on of seventy-

six (7 6) hours worked annually. In order to compensate for the

due to the schedule change, the City may direct

to work an additional seventy-six (76) hours

and above his or her reqularly schedul-ed tour of

l-oss of hours

annually over

duty without

is included

overtime consequences. The sevenLy-six (16) hours

in each officer's base salary as set forth in this

Agreement. Thirty-two (32¡ of these hours will- be allocated to

training time, while the remaining forty-four (44) hours will- be

classified as "bank time" whích will be exhausted as an officer

works detail-s outside his or her regular shift or work period.

The City agrees to provide an officer with as much advance

notice as practicable under the circumstances when the City
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requires an officer to use his or her "bank time" to work

outside his or her normal tour of duty or cover overti-me

assignments.

Effective January 1_, 20IL, "bank time" shall- be eliminated.

Section 4. Benefit Time Conversion

upon implementation of the new work schedules, employees

will be charged benefit time accordj-ng to the number of hours,

or portion thereof, utiÌized.

Section 5. On-Cal-l

An officer whose assignment requires that he/she be

available on an on-calf basis to respond to an incident or crime

during off hours shall- receive four (4) hours overtime pay for

each on-call rotation of seven (1) cafendar days. This

compensation shal-l- be in addition to overtime compensation for

the actual unscheduled work performed.

ARTICLE )OO(IfI

BUITION RTIMBT'RSEMENT

Officers shall be eligibJ-e for the City's tuition

reimbursement program only under the foll-owing circumstances:

1. An employee seeking reimbursement for college tuition

must obtain rior approval from the City Administ.rator before

registering for any college course.

2. Approval of a course for reimbursement does not

necessarily constitute the City's approval- of an overall program
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of study. Each course will be assessed for eligibility

separately and individually.

3. Tuition charges only w111 be el-igible for

reimbursement; fees for parking, computer use, student

activiti-es, etc., wil-I no longer be eligible for rej-mbursement.

4. Relmbursement wiII be processed by the Cì-ty upon

receipt of final grade report and/or offícial transcript and

evidence of employee payment to college or university.

5. Reimbursement wilt only be made when an employee has

satisfactority completed a course having earned a grade of \\B//

or better.

6. Courses of study must be related to an individual's

job. Final- determination of eligibility will be made by the

City Administrator or his designee.

1 . The City will reimburse an individual for 50å of one's

actual tuition charges or 50å of an equivalent Rutgers

Universj-ty tuition charge, whichever produces the lesser va1ue.

ARTICT,E ,CKKIV

I,ATERAI TRAIiISE:ERS

If the empÌoyer exercises j-ts right under a Civil- Service

Commission Inter-Governmental- Transfer procedure or other

procedure authorized by faw to hire an officer with prior

experience (incl-udíng but not limited to the Inter-Governmental

Transfer Program), such transferring officer shalI not receive

credit for and shal-l- be considered a new hire for seniority

vacation selection, overtime selection, and seniority based

bidding assignments.
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ARTICI.E ,C'CI(V

OFFICER' S RIGHTS

State of New Jersey, Office of the Attorney General-

Directives and Guidelines, as amended from time to time, shal-l-

guide all- departmental investigations of police personnel. No

change shalt be made to the col-l-ectj-ve bargaining agreement

provided that this agreement shall survive the execution of the

successor collective bargaining aqreement.
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IN !ÍITNESS V|HEREOF, the parties have hereunto set their

hands and affixed their sealsr oû this 3dto.o of June 2016.

THE CI OF NETÍ BRI'NSúIICK ATTEST

l-erk

t)nIrt,

ASSOCTATTON LOCAI, NO. 23, rNC

\

úr J CAHILL, or

W NESSED:

3

POLICEMENI S

Pete Maroon, Pres nt

0rìt
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BY THE MUNIGIPAL COUNCIL:

Mayor and City Clerk be and hereby
Collective Negotiation Agreements lor 2014-2021 with Local 23 and 234, Pol

Association, said agreement to be in accord with aforementioned documents; and

City Administrator
Director of Police
Chief Financial Officer
Personnel Officer
President, Local 23
President, Local 234

ADOPTED: October7,2015

CLERK

APP

3 I

TKS/kc

EY

R-101546

WHEREAS, the City of New Brunswick recently concluded negot¡ations with Locals 23 and
Policemen's Benevolent Association, for an Extension of Collective Negotiation Agreements for 2018

2021i and

WHEREAS, the proposed terms of this Extension Agreement is set forth in a document
"Memorandum of Agreement between the C¡ty of New Brunswick and the Police BenevolentAssociation
No. 23, lnc. And Policeman's Benevolent Association Local No. 234, lnc." for the period of January 1,

to December 31,2021i and

WHEREAS, the proposed terms of the Agreement have been reviewed by Ci$ Council and found
be in the best interest of the City.

NOW, THEREFORE, BE lT RESOLVED, by the City Council of the City of New Brunswick that
are authorized to execute a Memorandum of Agreement extending

icemen's

BE lT FURTHER RESOLVED, that Certified Copies of this Resolution shall be sent by the City
to the following:

cou L PRESIDENT

Ôø;'t'¡tga'¡^
lHA tdliqryqd

tuyryùho¡edghl ¡dù ñ@6 ùE#tdl of hqryoaN* tuÈbblsllydi6d
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