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Article I

RECOGNITION
A. The PBoard herebu recoonizes the Ascscgciation a= the
suvclusive and sole repr=2sentative far the ool lectwe
necatiation concerning the terms and condi t

pns of emoloument

1

fior all secratacies and ¢lerk-tupists., hut excluadinag
contidential =ecretaries, The Board will notifuy the
ration of ats intent tao appoint a8 confidential sacraebart

Jon Dezcrirations for recoenazed positiorns shown above are

forth 1n tatal and made a3 part of the Aarssmeant b

retereniie,

Cs inless atherwise 1ndid sonnel included 1n this

H e
riped atnave ehall herein he referred to az emnlouses,

Nt Gae
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Article II
NEGOTIATION PROCEDURE

A. The parties agree o enter jnto coliective neantiatliaons
aVer a  succeRssor agvesmnent in accordance wibh Chapter 03,
Fublic Laws 1974, in a aood ftairth effort to reach agresment on
all matters concerning th2 tarms and conditions of emplaouees
emolaoument . Meootlat)yor zhall bheain no later than Octoper lst
af the calendacr y2ar precedina the calaendar gear n whion thas

=l
aagregment explires.

R. Durina negatiations. the Poard and the Assocration shall
gxchanagse points or view and make prapasals and

counterproposals.

Ca Nelther martu 1n anu negortiation shall have contraol aover
tne selectiron of the negoatiatina representatives of the other
oartu.

D. Thiz Agreement incornorates the entire understanding of the
parties on all matters which were or couwld have been the

zub ject of neaotiation. During the term of this Aareement,
nerther partu shall be required to negotiate with respect to
any matter whnether or nat covered bu this Agreement and whethen
oY nat within the knowledge or contemplation af ei1ther or both
of the parties at the time theu neqatiated or executed this
Agreement.

E. This Agreement ¢hall not be madified in whole or in part ou
the parties except by an 1nstrument 1n writing duly executed oy
notn warties.
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G

Definition
1z A "Grievance" 1

of emplouees base

annhligation,. or v
3y adminyetrative

emolouse Or oroup

A DvwWievance to

o

mrxst he initiatedt

enoloygeese within

rime the

Action L
mlalm.
S AT Aagarieved

ne
the Asa

Qeration m

Procedure

I Failure at
communlicate
specified time 11
procesd to bhe

anu

ne

2. Failure at anu
ariavance tg the
limite =hall be d
deciseiron rendered

AT (8]
Firet

emplouee wh
with his pr
attemnt to
level.

4, If. as a result
not resaolved to t
within six (&) =sC
grievance, 1in wril

a. The nature
b. The result
c. His dissat

rarndered.

the decisiaon on

recalve

Article III
RIEVANCE PROCEDURE

= & claim ou an emolouee ar = group

a wupon the interoretarion,

inlation af the Agreement,

and practices
emplouees .

ttecis1ans affecting

i f

he consldered under this

nrocedure

by the emplouses or aroup of
thirty (Z2@) calendar daus from the
= btaken which gives rizse tao the
w=on 15 b B2 neyvsoan oOFr Dersons oo

aking the claim.

z=ten of this orocedure ta
a garlevance within tne
mits shall permit the agarieved to

®wt step.

step of the procedure to appeal a
next step within the specified time

eemed Yo be acceptance aof the
at that step.

o has a grievance shall discuse 1t
incipal or immediate superior an

the matter informallu at that

of the discussiaon, the matter is

he satisfactian of the emplouse
hoal daus, he shall set forth hais
ting ta the principal, specifying:

of the arievance.
= 6f the previous discuUesions.
wilth

isfaction decisions previousluy

=
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The Princinal or rmmediate
decaision to the aggrieven and his

DmmUnNiCcCatTe 0

wirEhin 1 (&) school daus af rec T OIS N SRR
5. The empoloyee. no later Th: 2 1 o ¥ e e Lo I o =W
after recelpt af the Drincinal’s decreian. may appeal
gl e R 1M In welting, T the
superintanagent of schaools. Whﬂ S1er

wolve YThe matt

s temnt @ auickl

it within a2 period not to

after the recelot of the grievance.

mhal 1 ocommunicate his 16 o
ernloges, s reoresentative, and the
6. Lf the arievance 18 not resclved to the emoloues =

later than s
] the sunerintendsnt’s
1on, may reguest a rew by the Boarag of
Edue Etz@n. The reauest be submitted 1n writing

through the Superintendent of S5chools whao shall attach

hm. ar fnem

i = 8 o

all related papers and forward the request ta the
Poard. The Roard. or a committee therect. shall

review the grievance and render a decisicon., in writing
within thirty (30) calendar days of receipt aor the
arievance by the Board.

e 1¢ the decicsion aof the Eoard does not rescalve the
arievance to the satisfaction of tne A%EQFt&&Lwn. and
the Association wishes review by an arbitrator, the
Azsocration shall notify the Board thrmugh Chem
GQumeraintendent within ten (18) days of receint of the
doard’e decisian, Grievances maud be submitied to
arplitration except as follows:

+

a. A complaint of a nan—tenure emplcuee which
ari1ses by re2ason of his not being re-employed.

The following procedure will be used to secure the services
an arbiltrataor:

1. A request bu the Association will be made ta the
Amarican Arbitratiaon Assaciation (A.A.A.) to submit a
roster of persons quaiified to function as an &rbitrator
in the dtspute in questian.

unalk to determine a mutually satisfactory arbitrator

from the submitted list, theu will reaquest the A.A.4. to
1t A second raster of names.

Za If the parties, within five (%) school daus, are
le




REA/Secretaries,Clerk/Typists Page No. 6

3. If the parties are unatle (o getermine winnin
(&) schaool days aof the receipt of the second list, a

mutuwallu satisfactory arbiitrator. The A.A.LA.

M= L_l e
requested by

letter Du @2:1fher party to gesi1anate an
arbiltrator,

a zelected shall confer with tne

i

=
ratives OFf the Poard and the as ciration. =shall

hmld hearings promptlu, and shall 1zsue hils decireiran not
later than twenty (2@) daus From the date of the olose
of hearinags.

e The arbitrater shall limit nimself to the e
submitted to ham and shall consider nothing elss, He
can add nothing to., nor subtract anuthinag fram the
anreement between the partiegs,

&. The recommendations aof the arbitrator s=hzxll pe
hinding., aexcept when the agrievance invalwves a vialabtion
af policies or adminietrative decisions. in which
inerances the recommendations of the arbitrator =hall be

advisory anlu.

T The costs for the services of the arbitrator and
the administrative costs of the American Arbitration
Aceociation shall he divided eocuallu between the narties

a. 1. 1in the iudament of the Association, &
arievance affects a aroup or class aof emploueess, thz
Acscciation mau submit such grievance 1n writing to the
Superintendent directlu and the proceszing of such
grievance shall commence at this level. The Association
may process such a arievance through all levels of the
arievance procedures even though the aggrieved persan
dogs neot wish to do so.
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Article IV
EMPLOYEE RIGHTS

A. FPursuant to Chaotes 123, « the t
agra2aes that employess af bhe the
tey ordanize, (@it and sunooet
affiliatess roe Che Durnos ArosEndgaaing L wes
Aas s cudy melected nocy Booe ocvernment sl
43 laws af the State af Mew Jersey. the Boara
agrees that 1t shall not directlu oe indirectly

eprive ar coerce any employse 1n the en numant

confereed by Chaptee 123, Public Lawe 1974 b
- P drscryminate anal1nst Anu Employes wi raepect oo
hour s, s, Ovoany rerme or conditions or emploument
t2 omsmbershio 1n bhe Assc inony and 1L

] 1n cpliective negotiations with the Baard, ar hic
1 tutinn af any arievance. camplalnt oy groceeaing under
this Acreement,
B. Nothing contained herein shall be construed to denu or
reastrict to any emplouee such rights as he mau have undsr New
Jersey Laws.

{3 Whenever anuy emnplouee 15 requlired to appear before the
Poard or anuy committee af the Roard, or at the Poard’'s reguest
carncerning any matter which could adverseluy affect the
continuation of that employse in hig office, position or
emoloument aor the salaru or anu increments pertainaing theretao,
then he shall be agiven prior written notice of the reazanzs for
ey and shall he entitled to have a
acration present to advise him and
ant him during euch meeting ar interview.

“h meetinog or intervy

o= 1
representative of ths A

repre

D. Noo emplouee shall be discharged, disciclined, reprimanded,
2d 1n rank Qr compensation. or deprived of any
arafessional advantaae, or given an adverse evaluatrtion af his
professionatl services without just cause. Any such action
anserted bu the Roard or anu agent or representative thereaf,
shall be subject to the agrievance procedure herein set forth.

[t =Y {0

E. Any question or criticism by a supervisor, administratar,
or Board member of a esmployese’s perfarmance shall be made 1in
confidence and not in the oresence of students, parents, or
nther public-gatherings. Violators of this clause shall he
zub iject to reprimand.
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Article V
ASSOCIATION RIGHTS AND PRIVILEGES

A. The PBProard aarees 1o mabe avalrlaole to the Azssociabtion in
rasponse o reasanable seauests From time ta time that
information which 12 1n oubiic domain.

R. Wherneyee ang pepresentative of the Ascesociatian or &nt

emplaoyse 12 mutually scheduled by the parties o parbicioate
during warking hours 1 neaotlations, Qrlevance oraoeEedlnas,

conterences or mesbtinns. he shall suffer no loss in @334,

1on and 1ts representatives maw have The raaht

o hutldinas at all reaszonable hours Fore
meetinas The Superintendent of the buillding in guestion shal]
he advance nf the ftime and place of all =suach

meetinoe and mau arant aporoval for 1fts use.

D. The Associatian may hkave the rioht to use school facilities
and equipment. at reazconable times, when such eguipment 1s not
atherwise in use and with pricor approval of the orinciocal.

cociation mau ourchase for its ocwn use exoendable

nffice supplies and other materials from the Poard’' s supplies
at the orice vaid bu the Poard.

| The Assaciatian =hall have the exclusive use of a bulletin
hoard 1n each faculiby lounae and employees’ dining room.
Consideration shall he given for Assocliaticn noticess fo he

noasted 1n the central affice on a bhulletin baoaard.

G. The Ass iation mau use inter—school mail facrlities and
schooal mail boxes with priar approval of the buillding
orincinpal.

H. a&all orientation programs for new employees may be
co-spansaved by the Poard and the Association with the
Azzpnciation obligated to assume onlu such costs as maud be
mutually agreed upon during the planning af such programs.

Xa The rights and privileges of the Asscciation and 1ts
representatives as set farth in this Aagreement shall he granted
anly to the Association as the exclusive representative aof the
employees, and to no other emplouee arganizations.
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Je The Board of Education. when necescart, will inetruct the
Superintendent to make the neceszaruy fime arrangements
P

A8

[H]
&
]
%
-
v
il

rd and the Assocliatian acersannel Tt tranmsact nusaine

K. The PRoard shall provide two (27 dutu—-free periads each

rar the A

atian Prezident to permit conference with rhe

Poard Fporecentative, tao communlcate with the administrators
And o do any 2R cCh work as long as 1t dose not interters

with the educational oracezs or with anu emplousee while an

5255 Gt O (1 Sa1d time shall bhe 1n addibion to regulars peepacration
ancd lunch time as pravided in this Agreement. Actcil by ame by mi
mauy bhe requested 1a writing by the president aof +th il T ol AL
For conductinog Azcgociatiaon ousinass. The reguest tie ma e
Fn the Superintendent and he may arant the additional bime at
hie discretican.
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Article VI
EMPLOYEE HOURS AND EMPLOYEE LOAD

A. Az 1n the past. the encloves witl port the
1n additian to their @Summer OoWes

1< The emploues day durcita the scrnoal uesear
phne—hatt (8 147) hours wikth o one (19 hRHour aopn—
a farfteen (15) minute break 1t the morming and

minute break 1n the atternoon.

Summer Ghurs for the amolouees =thall he =

= N

(7 1/ hours beginming on the teachers’ last d

Page No. 1@

=ohoe]

~

—alendar

shall be si1nnt a7
pald lunch per oo

a fifteen (149

2ver &U

AU 1N

1l

i

ending the dau hefore the students return in Septembec

dau of school).

3. Emolavee Junch howr shall be as near a= mid-dau
passible and will be a nan—-gaid period.

4, Ten month emploauess’ work wuear will fall between
and June 3@Qth. [t will be ten (LQ) consecutive manths
bhe setablished bu the Superintendent.

R. Vacations

1. All wvacation time must be used during the uear.

vacation time will nat accrue from the pravicus
will be lazt 1f not uvused.

2 Vacation time will he aranted to regular

nlc 1or ta Jdanpuary lst
. hired after .l ary let will receive
of ane~halld vacation dau for each full maonth wo
maximum of Z.5% daus.

1T emploued pre Qf a

3> Weeks of vacatian do not have to he tabe
and mau be used a day at a time.

4 . Vacation elipgibhilitu will bhe determined
each year.

5. One week may be taken during the schoal
administrative approval. i

ear.

twelv

N T

=

which wil

ane—-tal f

ne anad

{the firet

e

Julu 1=t

"
1
Unused
The time

(12 month

Hear.

& nrorated amouwnt

reed

mn
&

to &

n cansecutively

as of

Ju

6. Emplouees shall be eligible for vacations on the

followinag basis:
a. ‘Hired before Januaruy l1st
b. After | completed year of emplaume
e After 9 completed uears of emploum
1.n After 15 completed year of emploum

1
1

nt
ent
ant

i

i

i

P

lu 1=t of

week

We ek e
weael s
weelks
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C. Emroploueses
rhelr lunch pe

orincipal or

D. Emplouses coveren M Thas oo

n

'

nffice af the scnool whanever thaey are not gol
weorrls Thew =Hx1Y call the maan afftice o less
ber 3 Fheny avwe ue o peport For work and shal
sSoect Treab o ke are shsenting themse lves

iR ashiad L imatd Ty

i7 to
*Fan
¥ b

o

W

[ -

3

-

i

[ P
p Ot
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Article VII
SENIORITY
A Seniarytiy shall he ol upon 2n emplogss’e se-csvioe 10 the
o Feorat as caloulated CRnUrE NP nnsas, The Baard shail
Mmaéln Ban 2 sendiorl b or Emolaeess (o e e S O 1) o e O (O =
narle Svaiiahla B dha f 6 3 s 7 10 o 18 5k 8 13 e 2l 1 bhe undated
i ot
B. in the avent that o retuction i farce that npvolw

. bthe reduction far tenured emploues

4% et
el ded that a1d ternueed amploues
: rtaabtion. 2 fF they oaosssss o
ity ta perform the functions aof the

1into and fturther hawve mare
the embloues 1 that

J e

permiltted to hump ants a niagher

‘he event that the Poard determines to recall anu tenured

= who have bheen reduced 1n force, zaid recall shall be aon

1e of the tenured emplouee with the oreatest zenioritu who
a inoh within the classirication 1n which the apaning

R or who held a higher clazsificaticon immediatelu orior to -

bhsing reduced in force and has the reguisite gqualificabtions and

ati1lity to perform the oh,
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Article VIII
PERSONNEL. FILE

A. Dfficial emolouvuee filles anal) oe maintained 1o accordance warn
tas rallowing procedures
& Arministrators will bhe encouraged to olace 1t the
s reyEmatlion af A poasrlide patishe dndilcat ina spernila
e Ve T ETY ] ach ]l evene =, ar performances,
e A emploues shall fave bt upon reauest, to
the cantents fi 1 onnel Tile at leazmt oncs
< A emplrogee abia] 1t led to have =
ropresentative aof the Associ Accoampany hlg Qe e s
eyl eu. Fercannel files will hbe loacated in the
superintendent’s ands/or the respective principal’s or
immedlate auoervisor s offilces.

R. N material dercocatoru to a emnlovee’ s conduct,

character or persaonality shatl be placed 1in his per
unle the emolouee shiall acknowledae that he has

apportunity ta review such

with

material by arrixing

understanding

hi1s
t o

cooL Exupreas

=0onn=
bead

That such

SErTVIICe,

l file

the

s1anabture to the
sranature

marely sianifres thalt he has read the material to be filad. =5
C. The PBpard agrees to orotect the confidentialitue of ocersaonal

rarecences, and 1t ehal |l

I not establiskhk
avallable T

s

anuy
the emoplouee’s

seEparate

which 19 not

persannal firis

insnection.
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Article IX
EMPLOYEE FACILITIES

e Poard will continuwe 1tz erfrarts to kepepn bthe schaoole
& onablu and propevluy eoguanued and malntained, The Poard 1
11 we SEr1ious consideratian ta Aassaciation reguests faor 1mprovement
1 moth working areas and the furoigtbing of eculiopment and suoslies,



-
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Article X
PROTECTION OF EMPLOYEE

A. Anu emploues wheo believes he 1% worbing unc

Y tneEsfe or

LA AT 0LE

conditions or 1= per farminag

= which sndangeses his

& OTleVanCe

B. Al of ar feom sEsalt o anciurt,e afbid le

blrieen abespnoe aris=

acting 1n discharage cduties=, the emplouss shall pobt rtorfedd
aruy S1ok leave Oop pers leave,
Ca Emploue Ll ymmedistelu report ca 1t

wrth the:ir emploument Linrez oty b

Ls Such ©

to the superintendent wha «hall comply with any

trfication anall he 1mmediately forwar e

crEacanable reque

the po

from the emplouee for informatian 1in
zess1on af the uperintendent relating ta the
incident ar the perzons involved, and shall act in
apprapriate waus as liarson hetwsen the emplaoyes. the
omlice and the courts.

D. 1f criminal or civi] oroceedings are brought again 2 emplouee
alleging that he commitbted an assault in cannection with his
enplaument: such emplauese mau reauest the Roard to furniceh legas)
counsel to defend him in =uch proceedings. It the Poara does nob

orovide such counsel and the emplouee prevails in the oroceedin

then the Roard shall reimborse bthe employss far reasonable couns
feos 1rncurred bu bhim in Kis awn defencse,

E. The Paoard shall reimburse emplouees for anw lose, damade, or
destructron of clothing or nersonal properfty an the persan of the

emolouee while on duty in the schoel. on the scheool oremizes, or on
zchaal sponsored activibty 1f such loss results from assault,

bl
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Article XI
POSTING AND BIDDING FOR PRCMOTIONAL
OR SUPPLEMENTAL PQSITIONS

A Al esmplouses anall o orven an

AT mgpoetun sty fo anoiu  for
Rerunoarioanal oSl ipns.
R, S lempeeral aosyvionsg shall bhe comoosed of co~cuerioular and

! oloauses shall he oiven an appartunity o s2poiu for

. Sunplemental positionzs ethall e filled b
amnlouees of the Riverside Schoal Distract. subect ta the

L8 T

A T1ans

foarth ah Ortaclie E.

C. All open. new. zsuoolemental or promational oesitions shall oe
nasted 1n the main office and an eauwal opportunity give tao

o b
entire statf That they mau apolu. Criteria neceszaru to fulfill

SLCh POE1T1I0NE

also be lizted at this time.

D. Emplaouses who desire to acplu for such vacancies shtall submit
thelr application 1n writing to the Superintendent or his Designes
within fifteen (15) daus after the date of the postino of the
notice,

E. Nothing contalined herein can be construed to implu that the :
Poarad has warved the riaght to fill any pasition 1n the sustem with
gther than Dresentluy employed persannel, nor has the Poard waived
the riahkt to determine aualifications of all thaose cansidered for
such positions.

F. When cpenings occur, notification of such openingtis) shall be
z=ent to the President or Vice—-President of the Associat

Ce L

1on for the

T
J

ase ¢f posting.
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Article XII
SCHOOL CALENDAR

A. The Quperintendent =nsl] schaal calendar to recommend

2oard. and shall consult
stjontion bu the Roard. and may-

tha As=ncastion oriar o e

conslt with ather individuals and

Trgani Tatians,
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Article XIII
DEDUCTION FROM SALARY

A. THa Poard aarses to dediicr feom tHe salarigse of its
dums for the R enslde Bducabtion Association. The Burl

1 \;
Education Assccl

inntan

ema ) cu e

i g e s

New Jerzey Edunstion Association or the
MNational Eaquc 1an I FAm . G Any one or any combination of
SUIGH ASEOCiatlions &9 individual luy and valuand L
avtharize thie Poard b,  Such deductions shall be 11
compliance with Chapt Ned. Publlil l.aws of 1949 (MISA S0
14-19. Y92} and wunger o les ilishad hy the State Deparbtmeat of
Ecducation. 1 monles with current grf . anu
corvections s=hall bhe teag B Ay Feown Farms b
rime De desionated by HFriverside Education As Ercn g ttie orEh

236

made . The oersan desianated shall dizsburse such monies
approprlate asgoolation or associations.

BR. Each af the azscciations named above shall certifu to
in writing. the curvent rate of 1ts membership dues. Anu

1t mempeyrshin
etfective

the rate of
srior to the

]
]
0

ass0cliation
agive
chanae.

whiloh ¢ chanoge

the PBoard wrltten natice date

C. The PRoard sagrees to
Purlington County Emplouess
zheltered annuitu, as sza1d emplouees
Altharize.

deduct fTrom emplouees’

Credit Union, U.S5. Savinas
individasl ly

month tollowing the montihly pay oericd in which dedactions wees

to

Lres

the Poard,

dgues shall
of such

Bonde and
and voaluntariiu
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Article
TEMPORARY LEAVES

Azm of the begainning of tnhe 198/~
ne entitle

d to the rolicwinag *

absence with full oay durinag the

i. or deatn An the amolouee s

fparenr, puepand. wife., child. b

mother—in—law, father—in—-law. ar
waghter—-1n—1aw’ T Lo 2yceed T

AT GneE inatanoce.

A For dealth o in tne emolouee’ s
Lavandparents. Nephew. niece. all
nrotther—-1n—-law., zister—in—-law) n
al, unless with the app

Superintendent of Schools.

the funer

3. Court Order Abhsence bhu reaso
court, providing the emplouse 135
ard upan the presentation of pro
the Supercintendent,

4. Holu Dauys:

a. When school emplouees a
religious fairth which reqgui
certain daus when gchool 1s
bhe awycused with pay for & t
Two () such dads an any on

') daus shall be charged a
Upman ariar request, they ma
additional such holy days w

5. Two (Z) daus leave of absenc
pnersonal businesse zuch as legal
matters which cannot be cared fo

X1V
OF ABSENCE

LYEH =ohool uesr, empolouees

Smporaryd nan-—-coimel atyve
aschanl usar:

immedrate famila.
rother. sister,

anccry 1l d. 1m0 A&

1% ‘Sl B {1 gl = 11

non—immediate familu,
nt. uncle
(it o]

e COUSLIMG

o the dau of

raval of the

i of subooena Du anu
not a party tao a
per wriltten evidence ta

re members of a

res absence from work on
i session, theg =hzl)

notal of not maore than

e schoel year. These two

= personal daus.

L be escused for

1thaut say.

e will be granted for
transactions or family
r durina naon—-schaal

houre. An additional day mau be agranted at the

discretion of the Sunerintendent
reasons for the absence i1s usti
employee’s supervisor for such 1
least five (95) school days befor

when he deems the
fied. Application to
eave shall be made at
g taking such leave.

e W = Rt
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Wrhen application is made o lsss than fluee (%) = d
daus natice, and prioar o or 1mmediately after 3
soheduled vacation oo leaal solidau. the apnoroval of +he
Auperintendent must alzao he abtained, When fthese twe 00
dave are not used at the end of the usar, these () dayc
will he crediteg to The accumulative =10k isave, When one
{1 o The perpsanal s s 9 peeel &t thie esng of the
LI RVE e & = RS G SRl - S U | S I by bhie accimualat e =i
lemzves,
5. Time neceshacy Tor oerzone called into temborary
yotisve duby af anwwnst af bhe UaS. Bessrves op Che
Stare Natiognal Guard. orovided such ohliosations cannot
e Fulfilied on dags when schaol 1s not 1n gy
emoloves ashall bhe pald conslistent with R an o
ity A—dy
7 /e At least one ohusioal examinatian

related tE S .

8. Maternitu leave
a. Maternituy leave shall commence and terminate
on the dau reguestead by the employee.
b. Anw emnlauee requesting Maternitu Leave may
at her discretion use all ar ang gart of her

avcumulated =1k le

AVe ,

the

during
medlcal
her 11llness

abhsence, provided a certif

receilved certiftuing

i Anuy emplaueese granted Maternitu
Ffar Adoption shall at her reguest

oOT1LTION 1IN her ares.

neriad

oy

zuch

ication 1=

due to maternituy.

Leave ar:*leave
he restored

d.

No emplaouee

shall bhe recuired to

leave

wear b

necause af pregnancy at any specific

expected childoirth

nor

he prevented

time prior to

to waork after childbirth solely on

there has not heen a time lanse of
and the desired

between childbirth

from returning

the arounds that
apecific duration

data aof return.

[e¥ =20

e. The Poard mau

remove ani

emplouee from

dutles—durlnq preanancy 1f the emplouyee cannot

oroduce
her préeg
medicall

a certificate from her nhusic

nancy doss not result in her
u able tao perfarm.
Al

1 AT
heinag

stating
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s The Popard snall nor diSceimlnate aQalinst any
Person 1n viaiation af N, J,.=2. A, (W9~ 2t, seq. A
Law against Discrimnation. nar 1n vielation aof the

Constitution ar the atate or NMeaw Jersey and the

inited States.

a-. Ar emolouse who does nor elect to Take &
fexrer il b may cantinus ta per form her aqubties as

= opnusioaliu aole to do s oand wil)l ne entit led
wirn ta her duties when ner ghusi1cran certifise

& 1< phusically able to do =o. The veriod of

suah abhsence will e adeemed the =ame as Fror anyg otpher
ohysical dicsapilitu anag she will be entitled 1o nee
annual and accumulated srchk leave wibth pay duraing the

neriod aof absence.

T Ane emplouee adooting an infant shall at her request,
bu aiving thirtuy(3@) calendar daus naotice ta Administration,
recelve =imilar leave wnicn shall commence upon receilving de
facta custody of saiac 1nfant, or earlier 1f necessary to
fulfill the reauirement for adaootiaon,

10. Dther leaves aof absence with or without pau mau be

aranted bu the Poard for gond reasaon. _
11, Child—KRearino Leave pursuant to Laws of the State
of New Jersey.

B. Leaves taken oursuant tag Article X111 shall be in addltian

tn any si1ck leave to which the emplouee 15 entitled.
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Article XV
SICK LEAVE AND RETIREMENT

A. Twelve (12) Month Emplouees covered by this contract who have
imss than ten (1@ years of rvlEe 1n the Riversids Scheonl Suster
znall be paid for twelve (13) dause on which theu are cich, Ten 10
Month Enplouesses will be aranted ten (1@ dauys. Within each schnal

werar wupnused ok daus will bhe accumwlated and applied to sunseouent

R. Twelve (12) Month Emplouees covered tw thise cantract and who

have tan (1) Or moare ygar

aft service 1n the Riverside Saihood
Sustem shall e pxid for tharteen (13) da

< on which thew are =ickhk

within each s=chool ugar. I ®n (1@) Month Emploumes will o8 granted
eleven (11) days.

s Upan reguest to the Superintendent, emplaouees shall we agiven a

written account af accumulated si1ck Ieave no later than October
af eacn school uear,

D. Anu emplouese retairina fraom the district at age fiftu-five (55)
oy after eaeven (7)) uears of sarvice 1n the district wrll receive the
fallowinag amounte listed telow ver accumulated sick daus.

1991 — (992 -~ $21.5@/day with a limit of 15@ daus. -

E. Death Clause:

In the case of death of an emplouee who has accumulated sick
leave., his or her estate shall be compensated at the current daliy
rate for each wnused sick leave daw up to the current maximum 1n
nayments that are 1n campliance with the guidelines of this
contract.
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Article XVI
SALARIES

j
1

BCrer ar) oo

i o st o W o I 2 FRGE IR
e oy le "R": the gart-time wort Bgriile 1o @@t FTorrth 10 Schedul

mioymh are attached hegreta and made 3 oacb thereoft

E. Earh emolnues shall bhe paigd on sltermnate Fra

8. L THe-ten elai

oraasent iy Deing

cEnt BsEcroy orauram o oe o

falls Ar during a8 soanc

g

e b

pau checrks an the
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Article XVII
MISCELLANEOUS PROVISIONS

A. The Eoard and the Assuciztion ageree that

there shall hbe nao
digcrimination an the Hirina. training.

assranment, peomotioan.,

rransfer or discioline of emplouees or in the application ar

adminitetrration of thiz Agreement on the pasiz of race. creed, colaor.
creliarlon, tational origlin. s58%. damicile. or marital status.

B. Thie Agreement zhall he construed as Poard colicu for the term
of zsard Aagr2ement. and the Poard shall carry cut the

COMmmlrments
contained herein and oive full farce and effect

as Poard oalicu.
Cile Eucent as this Aareement shall otherwise provide., =
condltians af emploument applicable an the effective da
Acgreement to emolovees cavered by this Agreement as est

1l terms and

i
te of this

atrlished oy
the administrative proceduares and practices 1n force on salrd datre,
=tall continue to be applicatle during the terms of this Agreement.
atherw: provided 1n this Agreement

interareted and/ar applied

. nothing contained

s as ta eliminate,
nar atherwiss detract From any emplouyse hbenefib existing
to it effective date.

shall

D. Anu individual contract between the PBoard and an individual -
smploues,. haretafore ar hereafter executed, shall bhe subiect ta and
remsistent with the terms and conditions of this Aareement. If an
individual contract contains anuy languaaes inconsistent with this
Anreement, this Agreement, during its duration, shall be
controllinag.

ement =hall be orinted at the evnense shared

B Conies of this Agre

e tlhe Poard and the Association on & mutually agreed formatb within
thirty (300 days after the Agreement is siagned. Copires shall be
made available to the Associatiaon.
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5

Riv L cdez
ik I L Reosrds
1 1 ties
Riverside
Wazhinotoan
Rivereila.
]

Hyan

reat

DENT

Educata

School
Streest
MJ QABAT7S

F.
Whenever anu notice 1% m~s0uread fo he airven oo erthen
~ties tg this Aarvreement o the other, oursuyant tg the orovis
thle Aareement, el R Ll do =20 b telearam or
=tavad lottbter ot stied 1 i
I L H
S, et men Bnard of BEducation
(SR S 1
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Article XVI
INSURANCE PROTE

II
CTION

A. State Plan Health—Care Uowversoe: Az of the bheoginning of +he
35— 1986 schonl uesar, the Poard shiall peovide The pealiol=cans
inELrance orotection desionated. The BEoard shall pan the full
aewmmieen Foar each 2mologes plus an cases whers approoetabe LQaY
el fapa il &an INSURAnCe COverane.,

B. The Board of BEducation will orovide 18Q% of a Prescrioctian
Program Plan (Full Familu Coverage).

(5 Hate Increazse — 1t 15 understocd by the Riverside Poard of

descciation bhat

Foucation and the Rivereids Eduacation 4 ARt Ancres

i nreemivm far the evisting coverage shall be bhorne bu the Riversids
Poard of Educarian,

D. cption to comtinue school {group? health benefits olan, osid for
g the i1ndividual lsaving the sgztem. after ten (1@) ugars service
1 Rivers:de.

B The Poard will oravide a Dental Program for emolouyees covered bu
this contract bhat will include full family coveraoge.

emnlouse hae waived his Blue
werage and has

particular

ok

ne

[RE=F=1 s=hall

the RBlue Orass. Blue Shaield,
annuallu.,

a. Where an emoloyese 15 elioz
or hushand/wite coveraae under

E apove,
uear, the
(Sectian F)
this paument
such as

under R oand
caverage ror
the aoove paument
able fto apply
ather benefit

employes

na 2ne

re-enrolled

Washinataon

Flue
i the

Craose. Shield, Ma or

apsan enral lment
bhe ovaild
Ma iar

J

Madical aremium

v T
T T

5

le fovy Full
A ahaove. &7

and elect=s take
employese shall receive
in lieuw of coverage or
towards 1mpraving

Natironal.

IT—familu
ar

Ta
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b. Forms will
April 1st, Foe

staff nu

gy May st

ol AN emplouese who elecrs nor to fabte o

INsSUrance mau re-—-enead l at bthe apgen 2ol lgeent

TR S e e I Fonloues in gectain circumstances,
e al lawsd fto re-enter the plan at arber times
(1 e ta ¢ determinatian, PE re-enral lment

foor current uear 1s oriar o Jupe 3@tk. thaere sh !

oY

oe no naument under Section E anove.

d. THe orovisions of Section F specifically sexpirs

an June 2Q.

= mubual o errended Lo owe L Frna

nefore that
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Article XIX
REDUCTION IN FORCE

A. Puring the term of thiz caontract there aehall be no rediuiction o

ryes e

onnel excepnt for aooa CauEs

1T o student enrvoallment.or

reduction 10 fipanaces and et

x result of 5 different method of

pErfarming the wacated 2k, and then only in conformity with thais
Auresment snd with the Statutez of the State.

B. If & reducticn in personnel i1s teino considered. the Poard shall
notify and consltlt with thne Assaciatian as soon as prachical bub nor
later than Februsry 1 aof the uear in which the reduction 1s to btake
placa, The Poard z=hall staka ta the Assocciation the reasons For
determining that a reduction of stafft 1< deemed neceszaru,

2 of absence without oau s=nall automaticallu be granted to
ching =taff arfectad by 2

15

23 e
-+

e

n

P

reduction. These leaves af atl
1 not orohibit the teachers fram seeking and acceonting gainful
oument 2lsewhere, and shall not he rerminated foar that reason

1
= i
excent on written request aof the emplouese. A tenure emplouse mau

slect tao take and will b2 granted leave of abeence without pau
during the staff reduction i1rresoective of his position ar the
seniority list.,  Such leave skall be in effect for ons (1) uyear.

D. During sard leave of absernce. the emplouee shall receive no
insurance beneti1ts at BEoarda supense. Provisions will be made where
aossible that emolouses mauw continue., at thelr owun expense., the
insurance coaverage at fthe araun rate.

= Duraina zailid leave of absence. the emploauee’s seniorituy snall
remaln unbroken despite zuch leave. and his acocumilated si1ock lea
shall not be canceled butr =hall remain credited to him oendineg his
return te emplaument 1n This district within the procedur2 outlined

in Paragraph H. Section 1 of this Article.

27 The fact that a emuiouee 15 placed on leave of abesence for the
nurpose of staff reductiaon shall not result in the loss of status ar
credit for previous uears af service. Upon return to the district.
e shall assume the step position on the salaru schedule which hig
would have held had he been activelu employed in the district ta a
maximum of one (1) year’'s creadit.
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Feduction af

nDersonihel wno ave rapresentecd ou o tne a9scos
2hall be maqge accoradinag fo thie rol cowineg:
1. Senlority for the purpose oY thie articlie shall be
derined Aas non-termna b =rn \roemel cumant o wn Chie
= RE=S Leaves abf abnsenos shall De sunject to rhe
(a7 T AmTE e T Uil E AOraemen,
el
A
[y or
R Lt 1e @uovresszlio undervstood that e Association
EA L 2 the vriaht to review the lauvuoff list orior to
noarification of the ipndividual emplovess to be laid afr.
in the event of a4 disagreement concerning the launff
l1st. tne Aszaciatian shall have the right to meet with
C i mupsrintendent prioy o natitication of the
1ndividuesl emolouess and orior ta the natiricatian
deadl ine.,
I = Emolouees =hall be recalled in inversze arder of

1aNn apeninas rar whloh they ara classified wnere
apriate anog gualified 1n adccordance with the faollowina:
" e If a position e2i1ata witnan the distraict for which
the employes 13 oL 1f1ed where appropriate purswvant ro
thiz Agreament, the emplouee snall be notified bu
certified mall. Wrtoan ften (1Q) dauys of the receioh of
written affer ta refurn tao emplagment., the emploues
ahall ; the po=i1tion by replying tn wrelting or it
shall be determined trnat he has declined the position,
Lf a smplouse accepts the positian he 15 offered., he
shall be pave twentu (2@ work daus from recerot of the
affer to return tao work,
2. All emplouees 1n layoff and the Associaticon shall
be noti1fied by certiried mail an or before April 1 af
their position on the recall li1st and be given the
ppportunity to remain on recall far the following school
uear., The emplouee shall notifu the Superintendent an
writing by April 13 of h1is intent to return to the
achoocl disteict, or hiz leave znall bhe terminated.
3. No new.staff shall he hired until all staff an
leave, 1n accardance with this Article. have bheen
af fered an coportunity in wreating to return to active

camaiaument.
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Article XX
PERSONAL FREEDOM

Al Tre perzanal life of 3 emolouee 13 TET S0 S0LEQLC L XTE CONOCECN
atteaption OF the Poarpd e@qdasol as a1 man arrect iy oeevent Dhe

smuleouee from oerrtarming orooerly s xssianed funotionps

om0 R S Rty 3
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i Article xxI
REPRESENTATION FEE

Al o i oemoploauee reppese =% et e SR g P2 v o ol B A e s S e Bl e W O e | T
Mo b hlecoms a meampers o a1 R T Br e et L o e o 5 NS s 2 R B o A i 2 R i ek
L R — SR Tron Sent e ! =y mhe vl Doagd il AU e Ak gt ehl e

LTS3 B ¢ 3 ar 17y oAt B Ehlzs daroamant . [ STLY g 25 e el L !

"', )
L = =R L=y | < | Ly

17l
gk

REY ¢

o ciesy T

=T @f =ervices

the

~2d b

RV e
vl pe soual in amount to the reqular
AEEEE

couT memDer s ESgkal zantation ‘e

At voan ¢ Aana

charoged by bhe

it snlaiy heoause e ]

a2l lowed oo ] auw. If the law 1% this regardc

antFamatical luy will he inorease

1
L
1nerease to hecome effective a
1

Flons memharshilp uear immedls

clate

D. L&) 2 U ing each @y Enl o URar covered in owhoale ae

Fhiis Agreamaent. the A

b

sociation will submit to the Roard
e amplouees who have nelther become members of the Assccis
for the kheﬁ cureent memnership dear nar paid directly to the

Aesnariation, the full amount of tne representation fee for !
memberashin gear. The PRogra will ageduct from the salaries aof =
ennlousss, in accordance with Paraagrachk £ bhelow, the full amoun
the representation fee and promeotly will transmit the amaunt 2

deducted to the Associatian.

E. The Poard will deduct the recresentation fee 1n eousl
insrallments, as nearluy as possiblea, from the paychecks paid ta 24ach
pmoloyee on the_aforesaid list durine the remainder of the
membership year in question. The adeauctions will hegin wibh the
first naucheck .naid:
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i Ten (1@ daus zfter regeiot of rthelaforeserd lict

by the Poard: ar

e Thirty (3Q@Q) daus =2fifer the emplouvese Reains hLis or
ey emplaoument 1n  haragaiaing unyt position, unisss bhe
emplouee aoreviousluy =erved 15 & DErgalniItg uny b ooe 1o
Ryl manrtanued L Fhe emolow of the Poard 1n a3

NEOn e R AT nat pesltion ap Jgss on lauofTe i wRich
evant, e geductians will fBeain with the First pagcnzc

a1l ten (1@) dauz after the resumotion of

prmpigya2a’ 2 Pmoloaument 1n a bhargaining unit

Wt L CreEswes )4

| I+ an emplouss who 15 reguired to pau &
{ {

Faerminates Kis oy her emploument with €

Acsociation o

2 Poard pefore tha

o recelved the full smount o

-
2 3

3

]

representation fes
to whiteoh 1t 1= entitled under this Article. the RPoara will deduct

the unpaid gportion of the fee from the last opaucheck paid to saild
amplouss duaring the membhership usar 1n auestiog

socration will notitu the RPoard in writing of anw changes
=t provided for 1n Paragraph D above. and/ar the amount of
the representatian Tee, and =zuch chanaes will be reflected in any

: tiones made mare than ten (1@) days arter the Poard recelives .
LG natioe.,

[}

H. O o aooutr the last dau of each monthn, heoinning with the manth
this Agreement hecomes effective, the BPoard will submit to the

ot A list of all emplouees who began their empdloument 1n =
hardaining unit position during the oreceding thirtuy (320 day
oErlad, This list will indicate name., (cb titles and dates of

amp laument for A

L o=uch 2amolousss. .
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Article XXII
DURATION OF AGREEMENT

A. [rryes Agreement =hall be effective Julu 1, 1291, and =hall

continue 'n effect unkyvl June 2@, 1997, =nhiect to Fhe Assocration’e

riabt to neaotiate over & cuccesenr Agreement.

IN WITNESS BWHEREO-, the partims heretbto have caunsed thie
Aordement Lo be sianed bhu their respective Frecidents, attected hu

their reepective Secretaries. all an the day and uear first abaove
weltten. .

RIVERSIDE TOWNSHIP
ROARD OF EDUCATION

Ao
Bg:---ﬂ;ﬁ;-:@-@%@é_zs%_ﬂ ______ . President
??7‘ . Secretary

RIVERSIDE EDUCATION ASSOCIATION

___________ 4&égﬁ225;£2‘::; President
Mwmm
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SCHEDULE A
SALARY GUIDE FOR 1991-199Z

Administrative Secretary Secretary Clerk

o, R0 DR I o
. 2. B1R.040 F. ®15,%15
) L2 O - T
4., . 4 ¥ s LR I G
3. S21,.490 S. HLH, el
& S . 1 ] [P B B
R i $SE5.850
ol S T
A. Laonageya ty
[ addition, any i1ncoming confildential secretary with twentu
{20 completed usars af service as of April 13, 1992 shall
3

her emolouee with
= Trhan twenty (20 yesars completed years of service shall

earn lanogewvity as =hown 1n the following scheduale.

continue to earn $1550 for longevitu,  Anu o
e :

1. a1 additional $1Q0Q. to he paid after three (3) years
service 1n Riverside Schoonls on the Tourth contract.

2a An additiaral $100. to be paid after seven (7)) usars
sarvice 1n Riverside Schools on the eighth contract.

A An additianal FIPA. to be paild after ten (1Q)
yEars sarvice 1n Riverside Schools on the eleventhn
contract.

4, An additional $6080. to be gard after twenty (2Z2@)
umars service 1n Rivergide Schools gn the twentu-frest
contract

B. Nre secretarial ocosition will he estaplished in each of the
following offices:

1. Child Study

-~

2. Guidance
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25

loa

6.

4o

(@51

Half dau wil
with reaard

actian
LAayry,
are

afrtered

Arny employees
ta fuli hea

Starting time mau

emolauees

EENES

SCHEDULE R
PART TIME WORK SCHEDULE

Fi e 0 B

1

c v e

[TUA
arrer
longesy ty
2 = O s
warking
Lth bener

he flevible,

wxlaried,.
will bhe dertermined
tne numbey @r odalls
tEach day = 110 pau
orne half (1/2
SN work tim
11l e the criteria e
ad 1n A full time co
and health benefits
time contract.

twentu
1te,

hiones

or more

ou o TheE

normal

B

) EIF =
2,

ot li1s

| bt 1 v
which
sriall

numiier

e bkisa

to accommodate work
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