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 THIS BOOK DOES
NOT CIRCULATE
W ‘; ?é\ .
Bgﬁ‘” | THIS AGREEMENT entered into this 2YLh ___any ot

,(Z(, ,&/ZZ%&,W , 1974, by a.nd betveen m CIT! OF' BRIDGETON, in the

County or Cumberland, a Municipal corpora:bion of the State of New Jersey,

hereimﬁer ratarreﬁ to as the "Employer" or the "City", and PIREMEN'S

MUTUAL BENEVOLERT ASBOCIA’I’IOK LOCAL #5_2,’. hereinafter referred to as ,

”Associa:t‘ioh" .

PURPOBE AND INTENT

The rge:ners.l purpose of this Agreement 18 to sét forth terms

‘akad'conditiong é:t; employment and to promote orderly and peaceful’ lsbor

relations for the mitual interest of the City of Bridgeton in its capacity

| a8 an employer, th’e employees, the Association and the people of the City

of Bridgeton. | »

The pm'bies recognisa that the intarest of the commumity
and the job security of the cm;leyoes aapend upon “the Employer 8 success
in establishing a proper service to the cmmity. - ’

To these ends the ma.oyer s.nd the Assueiation encourage
to the fullest degree, friendly and cmpmtivg mlnfkipna betveen the
reapective mpresenta.tivaa at all 1avels ané among a.ll employaes.

1. BECOGHITIQ!! QF ASSGCIATIEN

Pursuant to and in accordance with a.ll upplica‘nle provisions
of Chapter 303 of the Laws of 1968 (B.J.S,A. 34:134-5.1 et seq.), the
Employer does hereby recegnis’c’ the Associstion as the sole and exclusive
representative of the employees of the ﬁiﬁsim of Fire, in the Depaz;bment

of FPire end Police, excepting that this representation shall not extend to




any management executive nor: sny supervisor having *bha pm to hire,

|| ddscharge, aiseipline or to ctfectively raemend the sm , nm- anar paraea
vho 18 mylaared ina clcr:lcal or similar positicn 1n the a.foms.xd Bivisiem

or any persoa empluyed on an haurly or part time basis. The -repreaentation
shall extend to the terms and conditim or euploymeat The &ity shall
ctmpile a 113%. of mdiﬂ.duah tognrbher with their 3013 titles exeluded from
the %bargaining unit in the Division. | T

2. MAGM RI&H?ES ARB msmmw

It is recognizcd that tho mgament of the Division or

, ﬁre 1:: the Department of Fire and Police, the eomsml of properbies and tho

minmmce of erder and efricicney, 4s solely a mmmibility o: the City.

Accordingly, the City retains the rights, 1including but not imited té hire,

: axw;aenﬁ or discharge for 3ust cme, assign, yremetc or trmter, te detmine

the amount of overtime tc be worka&, to reliave mgleym from auty beeause

of lack ot work or for cthar 1egitimte mm, decide the mmher md

locetion of its faeilities, statiann, ete., daternine the vork te bc perromed

within the unit miﬁtanmce and repalr munt ar supcrvisien nemnry,
maehiuery and tool. aqnipment, nmethods, geheQuz.u of vork, 'hogether with the

n'election, procurement , fdeaigning, emginaering and the eontrol of aqﬁipmeat

‘and materials; purchase servricea or othm, ccatmt or athmiu, exeept

they nay be cthezvise speeiﬁcally limited in this Agremnt md to make
reasonable and binding rules which shell not be inconsistent with this
Agreement., o |

In order to promote atﬁeiency,aua insure cla,rity of cm:
and orders, the City and the Local mutually agree that all full peid firemen
shall obey all orders, without question, ‘of their immediate part time paid




Leave of sbsence shall de for & period inclusive of the
duration of the convention with a reasonable time allowed for time to travel
to and from the convention.

5. VACATIONS

A. Vaeation Period:

(1) Vacetion will, insofar as possible, be granted

at the time most desired by employees according to
their seniority. No more than one (1) employee
maey be on vacation at the same time unless the
department head is satisfied that he has sufficient
personnel to operate efficiently. Employees shall
sﬁbait 8 vacation schedule no later than Jenuary
15. An employee shall take the entire vacetien
periéﬁ allotted to hié consecutively a.nt.l therev
shall be no division of vacation periods allotted
without prior spproval of the department head.

(2) Eligibility: Employees shall receive the following

paid vacations based upon their period of employment:

A. 90 days to 1 year: one (1) day for each
month of employment retroactive to the
date of hire.

B. 1 year to 5 years: 12 working days

C. 5 years to 10 years: 15 vorking days

D. 10 yesrs to 15 years: 20 -.:crking days

E. 15 years to 20 years: 25 working days

F. 20 years or more: 30 working days

b




superisra or lieu‘hemba 8t the aeene at a fire. It is mrther agreed that ull

orders shall be gim by lieutenanta to emplayeea emrea hy this Agrement

_st ’che rira Hom, excep’b ‘that’ i: a 1iau*bemnt is msh avaia.able “on tho yremiaes,

for whatever reason, orders naar be giwn by pa.rt time saperiora e.nd shall

be obeyed by all mlaym emrcd w this comtmt.
: 3. E?FEGT G? mmm NOT JGIKIEG Asaocxmox

kither mbershig 1:3 thc Aasneigtian nor nonumembernhip
:hall bc a eenditiea ei’ e@lment or emtlnued emplayn&nt

The Asaoeiation agraas that there shall be no: aiscriaimticn. ,

V iatinidatieag ;sestraint or eemioa by 3.t or 1'!:«5 omcers, agenta, or menbers.

: aga.inst any wlme vho refnaeu or. rsﬂ.ls to Jein MA Loeal #52.

?he Aasociaxion shal!!. in&emniry zmﬂ save the city hamless

' 'againaﬁb 3.13. ela.iaaa, 4<1vemda, snit.s or o‘hher forms of mbility which mey a.rise

o 'by rmaa af aay aetian taken.

34 IMIOR WMIG&

| Asaeciatian officia.ls Bha.ll e pernttted tine, with tha per-

| Amiasian a: 'bhe mrector of Fire ana Police or his duly authariseﬁ rapre-

sen‘bative, dnriag regular vork:lng haura fer the ;mrpase of 1mstign.ting or

' ’:pmassing yiwwms. 4

The Bireetor af ﬂre mé Poliec sha.}.i 31% a leave of absence

’ with yay to every permn m the sarviee ot the city of Bridgeton who 48 &

. dnly authoriud reyreuentxtiva or the Firemen’a @!utual Bcnmlmt Association,

Ine., to attan& any State or national comtion o:r sneh organization.

A eertitieate of attenﬂmee to tha Stat.a camntian shm,

‘ npon reguest, be sn‘bwitted by 'blza rcpresentative no uttend!.ng.
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perforn his duties or who desires to engage in a course of
study such as will increase his wcérulnesz on his return to

the City or who rer@nyf- ‘reason considered good by the ‘De‘part-—

‘ment Head with the apyrwu of the Business Aﬁministrater.

Any employee’ aaking for special leave without pay shan. eu’mit

his or ‘her request 1n vriting stating»the -remaa why, in hia

aps.nioa, fthc roqnast nh:mm be grante&, tha m: he aeaim

E.

hm to begin and the pmmze date of hia retm to auzy
Por ea.eh aeymte case of speaial leave vithout yay Mr than

as herein pmiﬁeﬁ unéser the mtu!;es, the Depar%mnt oz Civil

'Berviaa sha.u at tha tim the leaﬂ is approma, dctemina

vhether the mleyee granted auah leaw aha:tl be entitled to

‘ his tarnex position en hia return fm aueh leave or vhethcr

his me ahau be. plaead on the rwmpleyneat ust fer that
elas!. ’ '

When a J.esve of s‘bsma withcut pay 1s gramted 'b;r the city of
Bridgeton to an employee, ‘hhe c:lty will nat assma tha S
rosponsibili‘by for mont of the eupluyn s hosyitalixskion
1nsuraae0. ' It an mployee d&sim ta eontinnc these bmﬁts

‘he pust mt:lfy the Buamss A&iniﬁtrstnr’s office befm-e he
begins h:l: leave and so mdicate he viahu ‘kc eontim reeeiving

these benefits. Upon netitying the Busiaeu Aﬂministratar'a
office t'.he employee will sip a statement m‘kharixing the City

to bill hin uozsth.:.y for said services., Fallure of Vazs mlcyee

to comply with the sbove will result in termination of such
benefrits for the period of his leave. |




G.

|| o tnis 7

- A

B,

c.

D.

F.

The

Furthermore, if an employee has used all his vecation and sick
leave and is still unable to retwrn to work, he will rbe;req;u,m |
to m‘ﬁieate‘ ’in wr;iting vhether he mgné.s to carry his hospital-
ization coverage himself as the City will not continue coverage.

If said employee wishes his coverage to continue he must follow

the steps as {m‘blinedlin the above paragra’ph..’

Sick 1aa.ve mﬁ vaea*aien eredita shall continue 0. a.ceme
while an emgluyea is on laa.va with W Credits simll no‘B

accrue vhile an mpley&e is on any leave withmz% pgy mccayt

military 1ca.ve.

8. Im IESUBAH@E

vpmsam life insurance plan will be eontimmé d:uring the tm

5.

9. m:mmm

If a death aceurs mg mambers ef ‘the mpleyoe‘s imneéia‘be
 family or hmehold, the employee vill be gmma three (3}

w; 1eave, which shall not be eharged ta sick lea:rm SR e
The ”imaed:{ate family” s deﬁned as wife, husband, son,
daugh‘ter, fa‘bher, mothtr, brother or siatez-.

If death occurs ameeng ether ralatives ‘of the ampleyee the

employee shall be granted one (1) day leave, to be cba:cgaﬁuta

sick leave.

"Other rel’s.ts.ms“ are deﬁned as grandson, granddaughter,

grmmtha;r, grandfather, bre‘b her-in-law, sieterwin—lav

uncle, aunt, mother-in-lev and fathar——h‘s-«law.




10. VETERARB
Nothing in the Agreement shall abridge the right and preferences
of veterans and members of the Armed Forces Reserves, as provided by Federal,
8tate and local lawa.,

11. HOBPITALIZATION - MEDICAL COVERAGE

The Employer agrees to pey the full premium for hospitalization
coverage known as "Blue Cross”, the medical coverage known as "Blue Shield”
and the "Rider J" sddendum for the employee, his or her spouse snd/or
| dependent children, up to the 1limits provided by the City through insurance
policies maintained by the City.

12, ABSENCE WITHQUT LEAVE

An obsence of an employee from duty, including an absence
for a single day or part of a day, that is natyanthorizeg‘by a specified
grant of leave of absence shall be deemed to be an absence without leave.
Any such sbsence ghall be without pey and may be subject for disciplinary
action. In the absence of such disciplinary action, any employee who
absents himself for five (5) consecutive days without leave ghall be deemed
to have terminated his emplaymént. Such action may be reconciled b& 8
subsequent grent of leave at the option of the‘department head. |

13. INTERFERENCE WITH WORK

The Association agrees to refrain from engaging in any
strike, work stoppage, slowdown or interference of any kind with the opers-
tions of the City during the term of this Agreemeut{

1. WORK ASSIGNMENTS

(A) Bmployees shall perform any reasonable vcrk,assignmghts made

by supervisors, irresyecti#e of their job title, so long as

-8~




they suffer no reduction in their rate of pay. It is further
provided that in no event shall employees covered Ly this
Agreement be assigned police related duties except in case of
emergency as delermined by the Director of Police and Fire.

(B) A Pireman assigned as Acting Lieutenant by the Director of
Fire and Police shall be paild commensurate with thet particular
sssignment for the entire time he is asgligned Actizig Lieutenant,
provided that he shell be so assigned as Acting Lieutenant for a
period in excess of two days. Starting the thiid dsy the
employee will be paid at the rank of Lieutenant retroactive to
the day he copmenced work as Acting Iieutenant.

15. VAGES

City agrees to pay employees the awounts

Schedule A sttached hereto and made a part hereof.
16. OVERTIME
Bmployees shaell receive compensation for overitime services
in sccordence with the provisions of the Falr Labor Standards Act and
regulastions of the United States Department of Labor issued pursusnt thereto
or any applicable Statute of the Btate of New Jersey, whichever shm preveil.,
Tt is sgreed that employees shell work shifts as indicated by Schedule B
attached hereto and mede a part hereof,

17. PERSONNEL REGULATIOHS

It is understood and agreed that the personnel reguletions and the
Fire Manual adopted Ly the Director of Fire and Folice, as applicable,
vhich is more fully set forth in Schedule attached hereto, shall apply in

all cases and for all matters not covered by this Agreement.

.




g

18. CIVIL SERVICE

This Contract is intended to comply with all statutes, rules

||and regulations of the Kew Jersey Civil Service Commission and in the event

there is a conflict, the Rules of the Hew Jeréey,‘Civil Bervice Cormission

shall apply.

19. KNEW JERSEY STATUTES RELATING TO FIRE

This Agreemen’h is intenéﬁ to comply with all New Jersey Statutes
relating to fire snd fire departments and in the event there is & conflict,
the FHew Jersey Statutes shall apply. |

20. OTHER EMPLOYMENT

Ho member of the Association shall engage in any other form of
employment, without having obtained prior spproval of the Director of
Fire and Police of the City of Bridgeton, who shall give such permission
only upon aseertsizi:!.ng that said exployment will not in any way interfere
with said member's employment with the Fire Department of the City of |
Bridgeton and upon being assured that sald employment will not bring
diseredit on sald Fire Depfar‘bmen%.

2l. PRESERTIRG A GRIEVANCE

In the event that any difference or s dispute should arise between
*Ehe City and the As#ociation over the application and interpretstion of
the téma of this Agreement, an earneast effort shall be made %o settle such
differences immedistely and in the following manner, provided the grievance
is filed within five (5) wvorking deys of its occurrence or employee knowledge

thereof:

~10-




A

(1) Between the aggrieved employee with or without his steward
and his fire lieutenant in charge of shift. If no setisfactory
agreement is reached within fivé (5) working deys, then
(2) Between the Loeal Association Representative in conference with the
Director of Police And Fire. B8hould no scceptgble agreement
be reached within sn additional ten (10) working days, then
(3) Between the Local Association’Representative and sn appropriate
officer spproved by the Administrator for appeal. If no satis-
factory agreement is reached within fourteen (1h) working days,
then
(4) A meeting shall be arranged between at least two (2) and not more
than five (5) representatives ofgiﬁé City and at least two (2)
and pot more than five (5) representatives of the Association.
Should nc satisfactory agreement be reached, then, and only then
(5) The matter may be referred to advisory arbitretion by the City
or Association only.
It is underétecd that should any grilevance proceed to the next step
in the procedure us oﬁtlined herein, notice in writing ghall be given by
the Associmtion to the,apgropriate City offiecisl that a grievance has not
been resolved in the next preceeding step and,gaid nctiee shall request that
gaid City officisl arrénge>a neeting with the Local Asaociation Representative
or Representatives pursuant £o this Section.
It is understood that should any grievance be resolved pursuant to
Steps 1 through b of thié Agree#;en’t, both parties to this Agreement shall

execute a Memorandum of Agreement setting forth the facts of the grievance




] a.nd "be.nia for melving the same, and in any event tlm anmr e!‘ the City
ofﬂeial yurnuant to a.uy step in the grimce pracedure ahall alvays be in
wrumg '

Efther party may within ten (m) days after the %eg 4
meting request the Ameriean Ar’oitration Association to submit a. :ust of

arbitrators rrem which the partiea may select en arbitrator. T&ze arbitrator

: ‘ahai.l he 11nitad to the 1ssnes presented, and £hall ham no pever ﬁe add to,

> ‘btraet rrom, m' modity any of the tem of this Agrmm cr to estahlish

m- changa aa,y wage rata. The aeaision sha.ll be adviaory . Any fees or

aﬂministrative chnrges for the arbitrator shasll be borna equal by both

parties. Vitness reea, and athar expenses shall be ‘barm ’by the parties
respeetively» : R |
| " Lmeas extezma by mﬂmal agrmmt in vri‘tiag, the fallure
ta cbame the tine limits hsrein ahall c:mstitme aban&omeut of the
' graemee ma ne‘htlement on the hasia of the ma: City anawer. |
| It is speeifieally mzdaemtma and agread that arhitratien
| :hm not be ohtnim‘ble es e matter of right 1@ 'hhe griavaneez | |
L “(a) Xnvelven the exietenea of allegad violetim of any agremmt
| other ‘than the preacat Agrmaﬂt betvm the pm:lea' !
' ,(b) Involm 135110: wh.’u:h me éiac‘nsseﬁ st negotiatieas ‘but m‘b
axpmﬁy covered by the tem and. cmﬂiﬁm of this Agrement-
(e) Immlns claims of vielatiena of an allegedlq muea or assumed
] ohligat&m' ‘ ‘
(@) mm require an arbitrator to eazaam-, rule on, or deetde

- t!ie eppropriate hourly, aalaryn or incentive raﬁe at which an




At

herein.

(e)

(£)

(g)

employee shall be pald, or the methnd by whieh’ his pay ahéll
be determined;
Would require an arbitrator to consider, rule on or decide any
of the followving:
(1) e elements of & job assigmment;
(2) The level, title or other designation of an
emplcyee‘s Job clessification; ’
(3) The right of mansgement to assign or re-assign
wvork. |
Perteins in any vay to the establishment, administrstion, )
interpretation or application of insurs.nce,‘ pension,
sevings or other benefit plens in which covered eumployees
are eligible to participate.
Involve discipline or discharge of employees who heve
not sstisfactorily completed the designated pmbationm

period.

Employees shall have an election es to whether they shall pursue

remedies under Civil Service or under the Crievance Procedures set forth

Action beyond Btep 2 of the Grievance ?roce&ums ghall constitute

en election to pursue remedies under the Contract.

Action in the form of an appesl to the Civil Service Commission

shall constitute an election to pursue remedies under Civil Service.

22. BREACH OF CONTRACT EFFECT

The waiver of any breach or condition of this Agreement by elther

party shall not constitute a precedent in the further enforcement of the

terms and conditions herein.

-13-




23. BAVIEGS CLAUSE

It iz understood and sgreed that if sny part of this
Agreement is in conflict with the law, that such part shell be suspended and
the appropriate mandatory provision shall prevail, and the remainder of this
Agreement shall not be affected thereby.

24, RATIFICATION BY ASSOCIATION AND EPLOYEES

The Asaoeiatitm here‘by repreamta that this Agrment wes
retified solely }sy mplovees 91‘ the City of Bri&getan, mvisicn of Fire,
employed pursuant to the tem of this Agreement mﬁ that no ;Mbers of the
Association who are not covered 'oy thia Agreement took pm in the ratifica-
tion proceedings. The Association fm’ther a.graea that upon the aﬁoptien of
any new Agreements which shall be substituted far 'hhia ‘Ayeement, any
part thereof, said Agreement will de ratiﬂed anly by persons who are employed
pursuant to the terms of this Agreement or the new Agreeaent.

25. MODW OF AGREEMERT

This docment constitutes the sole and complete Agreement
between the parties, m& embodies all terms and ea;;&itions governing the
||employment of employees represented by the Association. The parties acknow-
ledge they have had tﬁé opportunity to present and discuss proposals o any
gubject which 1s (or mey be) subject to collective bargalning provided,
howvever, ’ché,t upon mutuel agreement of the parties, vhich shall be in writing,
the parties muy further amplify or interpret the terms of this Agreement,

Any prior commitment of agreement between the City and the Associ&tion or

any individusl employee covered by this Agfe&ent is hereby superseded.

w1l




gt

This Agreement shall be in effect until
and thereafter until medified.

Ninety (90) days prior to the expiration date of this
Agreement ,the parties shall meet to discuss and negotiste regarding the»
terms and conditions of s nev Agreement or the extension of this Agreement,
provided that should the Public Employees Relatlons Commission fix another
time to commence negotiations, the rules of the Public Employees Relations

Commission shall apply.

; IN WITHESS WHEREOF, the parties hereto heve caused these
presents to be signed on the day and year first above mentioned.

ATTEST: ; THE CITY OF BRIDGETON

\. v% I , {/:::;;’ Aﬂ - )
\}\K?LLU%%\ L Conamn BY: /_/MM%
CLERK - = MAYOR |

FIREMEN'S BENEVOLENT ASSOCIATION
LOCAL #52

BY:%M % ‘Wﬁ%
PRESIDENT

-15~
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SCHEDULE A

. 2 -

Firefighters shall receive the following salaries for the year 1976 effective

January 1, 1976:

First Year
Second Year
Third Year
Fourth Year
Fifth Year and
thereafter

which sums shall constitute the maximum annual salary.

$10,450.00
$11,045,00
$11,999.00
$12,232,00

$12,798.00




SCHEDULE B

Days Worked by Each Shift Over 8 Weeks:

s M T W T F S

'Week 1 A

A B B C C D 8/4
Week 2 D A A B B C C 4/12
Week 3 D b A A B B C 12/8
Week 4 C DD A A B B 8/4
Week 5 cC ¢ D D A A B 4/12
Week 6 B C C D D A A 12/8
Week 7 B B C C¢C D D A 8/4
Week 8 A B B C C D D 4/12

Hours Worked by Each Shift for 8 Weeks:

SHIFT A B C D
Week 1 40 40 40 48
Week 2 40 40 40 48
Week 3 40 40 48 40
Week 4 40 40 48 40
Week 5 40 48 40 40
Week 6 40 48 40 40
Week 7 48 40 40 4G

Week 8 48 40 40 40




BRIDGETON FIRE DEPARTMENT

RULES AND REGULATIONS
AND
DUTY MANUAL



FOREWARD

The rules and regulations contained in this Dutly Manual are for
the guidance and information of all members of this Fire Depart-
ment. These rules and reqgulations which refer to specific rank
or branch of service, shall be applicable to each and every
member insofar as they relate to any fire duty or action. It

js of the utmost importance that these duties be performed
promptly and properly and that the rules and regulations be
strictly adhered to; it is to this end that this Manual has been
vwritten and adapted. .

The quality of fire service is more strongly influenced by the
knowledge and ability of the individual members than any other.
factor. Fire service must not only be of a high quality; it
must be accepted by the public. We can earn tnis acceptance and
respect of the public only by the proper execution of our duties.
Fach member of the Bridgeton Fire Department must be ever mind-
ful of his obligations to the people of this community, and his
constant concern for their welfare.

Ve are charged with the responsibility of the prevention of
fires, the arrest of fire violators, and the protection of 1ife
and property. It is to this end that members of this Department
must be dedicated.

It should be understood by the rank and file of this Department
that no series of hard and fast rules could be set down to cover
every case or situation that may present jtself to a fireman on
his tour of duty; something must be left to the intelligence,
discretion, and common sense of the individual fireman.

The right is reserved to amend, revoke, or add to any rule or
requlation that may be deemed necessary for the demands anc
operation dnd administration of this Department.

;/\“3
(/i [t

Allen Hankin

Director of Police & Fire
Bridgeton, New Jersey
April 2, 1975



N/A

BRIDGETON FIRE DEPARTHENT

RULES AHND REGULATIONS

EFFECTIVE JANUARY 1, 1975

THE FOLLOWING RULES AND REGULATIOHS WILL GO INTO EFFECT:

Each Fireman will be entitled to nine (9) hours of slate.
time each day for five (5) working days only.

Two (2) weeks vacation each year will be allowable.

Sick Time - Anyone exceeding five (5) days wili need
a medical report sutmitted to the Chief, or Director.

The average of sixty percent (60%) attendance will be
based on a one-quarter year basis, or three months.

Any person, or persons reported by a Senior Officer

to the Director for insubordination will be held for
hearing with the possibilities of suspensions or
immediate dismissals. Officers in charge are listed as,

Chiefs ‘ Captains

G. Johnson A. Hamlyn
J. Cobb N. Miller
A. Sooy, Jdr. R. Davis '

C. Erianne, Jr,

Clean-up and Drills will be counted as fire attendance.
If late, will be marked absent - tardiness will not be
tolerated - attendance mandatory. No one to leave unless
excused.

Meaning of EXCUSED will be as attended fires.
Time to be marked present - must report to Officer In

Charge no later than twenty (20) minutes from time of
fire ailarm to fire scene.

- When appearance is made at a fire, report immediately

to Officer for your work assignment.
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A1l Firemen are expected to display proper attitude,
teamwork and cooperation at ail times. Work as a
unit, not as an individual.

'Any person not understanding the items 1 thru 10 will

have an opportunity to discuss same at any meeting or
with the officers listed in rule #b.



N/A  CHIEFS

n/a  CAPTAINS
1.
2.

LIEUTENART

1.

BRIDGETON FIRE DEPARTHENT

In complete charge of Fire Fighting Organization.

Responsible for conditions and efficient cperation
of all equipment. :

Responsible for condition of Fire Station.
Responsible for accurate record of all fires.
Responsible for training and drills.

NOTE: The Chiefs may delegate above Items 2,3,
4 and 5 to other Officers.

A Fire Chief should delegate authority when he becomes
over burdened and there is someone else who is qualified
to perform the job. He should delegate authority when
emergencies arise that warrant such action. Authority
must be delegated when the Fire Chiefs are absent.

Chiefs to have regular meetings once a month. May
have Captains and Lieutenants present if regquested
by Chiefs.

‘In charge of Hosemen,

Take over duties of Chiefs when Chiefs are absent.

-

Has charge of a fire department company or a platoon
intended to assist in the extinguishing of fires; does
reiated work as required.

The Fire Lieutenant works under the direction of a

Fire Captain and is in complete charge of his equipment
and personnel during a fire call, and at heacquarters.
He takes a leading part in fighting fires.
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3. Take command of fires until the arrival of superior
officers; directs the work of firemen engaged in
extinguishing fires; preserves order and discipiine
among subordinates; gives suitable assignments and
instructions to subordinate, provides them with
needed advice and assistance when difficult and
unusual problems arise, and checks their work to
see that proper procedures are followed, that
reasonable standards of workmanship, conduct, and
output are maintained, and that desired objectives
are achieved; acts in the place of a Fire Captain
in his absence; supervises the cleaning and main-
tenance of the building, rooms and equipment; assigns
firemen to inspect schools, theaters, offices, and
other buildings and to assure that proper fire
precauticnary measures are maintained at public
gatherings; prepares suitable reports of fires,
equipment, and personnel; keeps needed records and
files.

4. Should see that all fire trucks and equipment are in
working order upon entering shift. A check should be
made on portable saws; generatcrs should be checked
for gasoline. And a test run at least once a week.

5. To be in charge of Drivers and Hosemen and to take
over duties of Chiefs and Captains when they are
absent and to delegate authority to Senior Hosemen,
if necessary.

6. In the absence of ranking officer the Lieutenant will
i1l out Fire Report Sheet.

DRIVER FIREMAN

1. During an assigned tour of duty, answers fire alarms,
and assists in extinguishing fires; when so engaged,
performs the necessary tasks involved in the cleaning
and maintaining of fire equipment, apparatus and
building; does related work as required.
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Assists in cleaning and maintaining quarters, equipment
and apparatus, maintains watch in guarters during an
assigned shift; participates in fire drills and other
training courses; drives or accomnanies fire apparatus

to and from fires; connects and handles hose; operates
chemical apparatus; operates and uses other fire

fighting equipment and apparatus; may take charge of

all goods and chattels that may be removed from buildings
as a consequence of a fire and keeps them under his
protection until thev can be delivered to the owner;
during the continuance of any such fire and until the
goods so removed. can be delivered to the owner he may
arrest, without warrant, any person interfering therewith;
performs special duty at theaters, schools, and other
public gatherings; to help maintain proper fire pre-

‘cautionary measures: inspects the condition of fire

protection apparatus in public and private buildings;
inspects fire hydrants; performs rescue work; pumps
out cellars; receives fire alarms and notifies proper
fire company; keeps needed records.

I1f a driver is in the Fire House and other ecuirment
is out on call, the driver shall remain in the control
room until units return. This is for necessary radic
contact.

Driver will attempt to find out what type of fire
so only necessary equipment will be sent. Only one
driver to a unit.

A1l persons using radios will observe strict radio

procedures; only use designated call numbers and
keep contact to minimum.

Log all calls out of our district.
Sign the log book in full.

To assist in clean up and drills, except Lieutenant.

If 2 driver is Acting Lieutenant, he is to have the
same authority and responsibility as a Lieutenart.

Do not leave shift until relieved. If relief man
is needed must notify Lieutenant on duty at least
two hours before shift change.



N/A

N/A

11.
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HOSEMEN
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‘Document all information and name relating to the

cause for lateness or absence in log book.
Drivers may be transferred to the alternate shift,l

at the direction of the Director of Fire and Fire
Chief, with the efficiency of the service in view.

To follow all orders, written or oral.

To assist in connecting suction hose line to hydrant,
and other hose lines.

‘Extinguish fires.

Clean and pick up hose lines and other related jobs.

ALL FIRE PERSONNEL

1.

On sounding the fire alarm, firemen must immediately
report to the fire, and any fireman leaving fire
grounds without first getting permission to do so
from a Chief will be disciplined accordingly. After
fire is out all firemen must report back to the Fire
House, unless excused by a Chief.

No personnel allowed in office except officers and

drivers on duty. . ’

A1l personnel to refrain from abusive langquage at
fires, Fire House and fire functions.

Cbey all traffic rules and regulations, going to and
from fires; also to stay at proper distance behind
trucks and not to park behind trucks.

Drivers and Hosemen report all damage to equipment
upon return to Fire Station. 1If damage interferes
with fire operations report immediately to a Chief.

Chief must be notified of address or telephone number:
change.



GENERAL

 PARADES

1.

At fire scene first officer to arrive is to report
to the higher ranking officer when he arrives.
Report to him what steps were taken so that he may
know situation in order for him to take charge.

Report Sheet - once the report sheet is filled out
and should there be any change in the report, it
then must be initialed by officer making change.

Personal telephone calls to be restricted to a
reasonable length of time. Any fireman, or member

of the fire department, shall be subject to reprimand,
deduction of pay, suspension, or dismissal, according
to the nature and aggravation of his offense, for

‘the viclation of any of the following rules:

1. Intoxication while on duty.

2. Willful disobedience of orders.
3. Disrespect of a superior officer.
4, Absence without leave. |
5

Publicly commenting on the official action
of a superior officer.

6. Violation of any rule of the Fire Department

or any order of a superior officer.
7. Any member of the department who shall willfully

-neglect or refuse to perform his duty, or shall
"be quilty of disobedience.

Men will wear uniform designated.
Must be neatly dressed and have neat appearance.
No one will be permitted to attend parades with

company prior to inspection before leaving fire
station for parade, if not in proper uniform.

R ]
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4. Men who are to attend parade will see that equip-
ment is clean before and after parade.

5. A parade is a Fire Department function. A1l
Department rules and regulations will apply at
parade.

¢y v a
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THIS AGREEMENT entered into this Ao day of

Tl be , 1977, by and between THE CITY OF

BRIDGETON, IN THE COUNTY OF CUMBERLAND, a Municipal Corporation

of the State of New Jersey, hereinafter referred to as the

"Employer" or the "City", and FIREMEN'S MUTUAL BENEVOLENT

ASSOCIATION LOCAL #52, hereinafter referred to as "Association".

il PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terns
and conditions of emplovment and to promote orderly and peaceful
|1labor relations for the mutual interest of the City of Bridgeton
in its capacity as an employer, the employees, the Association
and the people of the City of Bridgeton.

The parties recognize that the interest of the community
and the job security of the employees depend upon the Employer's
success in establishing a proper service to the community.

To these ends the Employer and the Association encourage
to the fullest deqgree, friendly and cooperative relations between
the respective representatives at all levels and among all
employees.

1. RECOGNITION OF AS50CIATION

Pursuant to and in accordance with all applicable prqvisions
of Chapter 303 of the Laws of 1968 (N.J.S.A. 34:13A-5.1 et seq.),
the Employer does hereby recognize the Association as the sole and,

exclusive representative of the employees of the Division of Fire,

in the Department of Fire and Police, excepting that this

LIBRARY |

representation shall not extend to any Imanagen ecutive nor

5
ian

5
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any supervisor having the power to hire, discharge, discipline
or to effectively recommend the same, nor any person who is
”employed in a clerical or similar position in the aforesaid
Division or any person employed on an hourly or part time basis.
The representation shall extend to the terms and conditions of
employment. The City shall compile a list of individuals together
with their jobtitles excluded from the bargaining unit in the
Division,

2. MANAGEMENT RIGHTS AND RESPONSIBILITIES
It is recognized that the management of the Division of
JFire in the Department of Fire and Police, the control of
lproperties and the maintenance of order and efficiency, is solely
lla responsibility of the City. Accordingly, the City retains the
rights, including but not limited to hire, suspend or discharge
for just cause, assign, promote or transfer, to determine the
amount of overtime to be worked, to relieve employees from duty
because of lack of work or for other legitimate reasons; decide
the number and location of its facilities, stations, etc.,
determine the work to be performed within the unit, maintenance
and repair, amount of supervision necessary, machinery and tool
equipment, schedules of work, togethek with the selection,
procurement, designing, engineering and the control of equipment
and materials; purchase services of others, contract or otherwise,
except as they may be otherwise specifically limited in this

Agreement and to make reasonable and binding rules which shall not




be inconsistent with this Agreement.

In order to promote efficiency and insure clarity of
commands and orders, the City and the Local mutually agree that
all full paid firemen shall obey all orders, without question,
of their immediate part time paid superiors or lieutenants at
the scene of a fire. It is further agreed that all orders shall
be given by lieutenants to employees covered by this Agreement
at the Fire House, except that if a lieutenant is not available
on the premises, for whatever reason, orders may be given by
part time superiors and shall be obeyed by all employees covered
by this Contract.

3. EFFECT OF EMPLOYEE NOT JOINING ASSOCIATION

Neither membership in the Association nor non-membership
shall be a condition of employment or continued employment.

The Association agrees that there shall be no discrimination
intimidation, restraint or coercion by it or its officers, agents,
or members against any employee who refuses or fails to join
FMBA Local #52.

The Association shall indemnify and save the City harmless
against all claims, demands, suits or other forms of liability
which may arise by reason of any action taken.

4, UNION REPRESENTATION

Association officials shall be permitted time, with the
permission of the Director of Fire and Police or his duly
authorized representative, during regular working hours for the

purpose of investigating or processing grievances.




The Director of Fire and Police shall give a leave of
absence with pay to every person in the service of the City of
Bridgeton who is a duly authorized representative of the Firemen's
Mutual Benevolent Association, Inc., to attend any State or
national convention of such organization.

A certificate of attendance to the State convention shall,
upon request, be submitted by the representative so attending.

Leave of absence shall be for a periocd inclusive of the
duration of the convention with a reasonable time allowed for time
to travel to and from the convention.

5. VACATIONS
A. Vacation Pericd:

(1) Vacations will, insofar as possible, be granted
at the time most desired by employees according to
their seniority. Yo more than one (l) employee
may be on vacation at the same time unless the
department head is satisfied that he has sufficient
personnel to operate efficiently. Employees shall
submit a vacation schedule no later than January
15th. An employee shall take the entire vacation
period allotted to him consecutively and there
shall be no division of vacation period allotted
without prior approval of the department head.

(2) Eligibility: Employees shall receive the following
paid vacations based upon their period of employ-

ment:




A,

B.
C.
D.
E.

F.

90 days to 1 year.- one (1) day for each’
month of employment retroactive to the date
of hire.

1 year to 5 years - 12 working days

5 yearé to 10 years - 15 working days

10 years to 15 years - 20 working days

15 years to 20 years - 25 working days

20 years or more -~ 30 working days

To qualify for a full vacation in any given year, an

employee must have been continuosly employed for his employment

year. Employees who are employed less than a full year shall

receive a prorated vacation.

6, HOLIDAYS

Employees will receive holiday pay for the following

twelve (12) holidays:

(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
' (11)
(12)

Christmas Day
Columbus Day
Election Day

Good Friday
Independence Day
Labor Day
Lincoln's Birthday
Memorial Day

New Year's Day
Thanksgiving Day
Veteran's Day
Washington's Birthday

7. PERSONAL DAYS

Employees will receive one (1) personal day which will,

insofar as vossible, be granted at time most desired by employees

according to their seniority. No more than one employee may take




a personal day at the same time unless the department head is

satisfied that he has sufficient personnel toc operate efficiently.

Employee will give notice of taking personal day at least 48

hours in advance and shall be taken only with approval by the

department head.

A.

B.

C.

D.

8, LEAVE OF ABSENCE
The City of Bridgeton may grant the privilege of a leave
of absence without .pay to a permanent employee for a

period not to exceed six (6) months.

Such leaves of absence may be renewed for an additional

period not to exceed six (6) months only by formal
action of the Director of Fire and Police with the
approval of the governing body. No further renewal may
be granted except upon the approval by the Department

of Civil Service for reasons as established by commission
regulations.

Notice of all leaves of absence without pay and renewals
of such leaves shall be forwarded to the Civil Service
Department.

A leave of absence may be granted to a permanent
employee who is temporarily’either mentally or
physically incapacitated to perform his duties or who
desires to engage in a course of study such as will
increase his usefulness in his return to the City or

who for any reason considered gocod by the department
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head with the approval of'the Business Administrator.
Any employee asking for special leave without pay
shall submit his or her request in writing stating

the reasons why, in his or her opinion, the request
ghould be granted, the date he or she degires leave to

begin and the probable date of his or her return to

~duty. For each separate case of special leave without

‘pay other than as herein provided under the statutes,

the Department of Civil Service shall at the time the

" leave is approved, determine whether the employee

granted such leave shall be entitled to his former

position on his return from such leave or whether

his name shall be placed on the re-employment list for

that class.
When a leave of absence without pay is granted by the

City of Bridgeton to an employee, the City will not

- assume the responsibility for payment of the employee's

hospitalization insurance. If an employee desires to

continue these benefits he must notify the Business

Administrator's Office before he begins his leave and
so indicate he wishes to continue receiving these

benefits. Upon notifying the Business Adminstrator's
Office the employee will sign é statement authorizing

the City to bill him monthly for said gservices.
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The present life insurance plan will be continued during

the term of this Agreement.

A.

B.

as the City will not continue coverage. If saild

‘the steps as outlined in the above paragraph.

Fallure of an employee to comply with the above will

result in termination of such benefits for the period
of ﬁié leave.

Furthermore, if an employee has used all his vacation
and sick leave and is still unable to return to work,
he will be required to indicate in writing whether he

intends to carry his hospitalization coverage himself
employee wishes his coverage to continue he must follow

Sick leave and vacation credits shall continue to accrue
while an employee is on leave with pay. Credits will no
accrue while an employee is on any leave without pay
except military leave.

9. LIFE INSURANCE

10. FUNERAL LEAVE
If a death occurs among members of the employee's
{mmediate family or household, the employee will be
granted three (3) days leave, which shall not be
charged to sick leave.
The "immediate family®” is defined as wife, husband,
son, daughter, father, mother, brother or sister.
1f a death occurs among other relatives of the employee,

the employee shall be granted one (1) day leave, to be




charged to sick leave.
D. "Other relatives® are defined as grandson, granddaughter)
grandmother, grandfather, brother~in-law, sister-in-law,
uncle, aunt, mother-in-law and father-in-law,
1l. VETERANS
Nothing is this Agreement shall abridge the right and
preferences of veterans and members of the Armed Forces Reserves,
as provided by Federal, State and local laws.
12, HOSPITALIZATION - MEDICAL COVERAGE
The Employer agrees to pay the full premium for hospitaliza-
tion coverage known as "Blue Crosgs", the medical coverage known
as "Blue Shield" and the "Rider J" addendum for the employee, his
or her spbuse and/or dependent children, up to the limits provided
by the City through insurance policies maintained by the City.
| 13. ABSENCE WITHOUT LEAVE
An absence of an employee from duty, including an absence
for a single for a single day or patt of a day, that is not
authorized by a specified grant of leave of absence shall be
deemed to be an absence without leave, Any such absence shall be
without pay and may be subject for disciplinary action. In the
absence of such disciplinary action, any employee who absents
himself for five (5) consecutive days without leave shall be deem-
ed to have terminated his employment. Such action may be
reconclled by a subsequent grant of leave at the option of the

department head,




14. INTERFERENCE WITH WORK
” The Association agrees to refrain from engaging in any
strike, work stoppage, slowdown or interference of any kind with
the operations of the City during the term of this Agreement.
15, WORK ASSIGNMENTS
(A)' Employees shall‘perform any reasonable work assignments
 made by supervisors, irrespective of their job title,
80 long as they suffer no reduction in their rate of
pay. It is further provided that in no event shall
employees covered by this Agreement be assigned police
related duties exéept in case of emergency as determined
by the Director of Police and Fire.
(B) A Fireman assigned as Acting Lieutenant by the Director
;of Fire ahd Police shall be paid commensurate with
~ ¢that particular assignment for the entire time he is
assigned Acting Lieutenant, provided that he shall be
so assigned as Acting Lieutenant for a period in excess
of two days. Starting the third day the employee will
rbe paid at the rank of Lieutenant retroactive to the
‘day he commenced wokbk as Acting Lieutenant.
16. WAGES - ‘
City agrees to pay employees the amounts set forth in
Schedule A attached herete and made a part hereof,
17. OVERTIME

Employess shall receive compensation for overtime services




in accordance with the provisions of the Fair Labor Standards
Act and regulations of the United States Department of Labor
issued pursuant thereto or any applicable Statute of the State
of Wew Jerspy, whichever shall prevail. It is agreed that

/

employees!?hall work shifts as indicated by Schedule B attached
hereto ang made a part hereofd

/ 18.1 PERSONUEL REGULATIONS

gf%is understood and agreed that the personnel regulations
andlgﬁé ﬁire Manual adopted by the Director of Fire and Police,
as épplic;ble, which is more fully set forth in Schedule C
attached hereto, shall apply'in all cases and for all matters
not covered by this Agreement,

| 19, CIVIL SERVICE

This Contract>is intended to comply with all statutes,
rules and regulations of the New Jersey Civil Service Commission
and in the event there is a conflict, the Rules of the New Jersey
Civil Service Commission shall apply.

20, HNEW JERSEY STATUTES RELATING TO FIRE

This Agreement is intended to conply with all New Jersey
Statutes relating to fire and fire departments and in the event
there is a conflict, the New Jersey Statutes shall apply.

21, OTHER EMPLOYMENT

No member of the Association shall engage in any other form

of employment, without having obtained prior approval of the

Director of Fire and Police of the City of Bridgeton, who shall




give such permission only upon ascertaining that said employment
will not in any way interfere with said member'sAemployment with
the Fire Department of the City of Bridgeton and upon being
assured that said employment will not bring discredit to said

Fire Department,

/

L/ '
/,_ 22. PRESENTING A GRIEVANCE

Ihftbe event that any difference or digpute should arise
betweeqlﬁhe City and the Association over the application and
interpretation of the terms of this Agreement, an earnest effort
shall be made to settle such differences immediately and in the
following manner, provided the grievance is filed within five (5)
working days of its occurrence or employee knowledge thereof:

(l)' Between the aggrieved employee with or without his

steward aﬁd his fire lieutenant in charge of shift,
‘ If no satisfactory agreement is reached within five (5)
working days, then

(2) Between the Local Association Representative-in conf-

- erence with the Director of Police and Fire. Should
no acceptable agreement be reached within an additional
 ten (10) working days, then

(2} Between fhe Local Association Repreéentative and an

appropriate officer approved by thé Administrator for
appeal. If no satisfactory agreement is reached within
fourteen (14) working days, then

(4) A meeting shall be arranged between at least two (2)

and not more than five (5) representatives of the City




and at least two (2) and not more than five (5)
representatives of éhe Association. Should no
satisfactory agreement be reached, then, and only then

(5) The matter may be referred to advisory arbitration by

| - the City cr’Association only.

It is understood that should any grievance proceed to the
next step in the procedure as outlined herein, notice in writing
shall be given by the Association to the appropriate City official
that a grievance has not been resolved in the next preceeding
gtep and said notice shall request that sald City official arrange
Il a meeting with the Local Association Representative or Representa-
tives pursuant to this Section.

It is understood that should any grievance be resolved
pursuant to Steps 1 through 4 of this Agreement, both parties to
this Agreement shall execute a Memorandum of Agreement setting
forth the facts of the grievance and basis for resolving the
same, and in any event the answer of the City officlal pursuant
to any step in the grievance procedure shall always be in wiitings

Either party may within ten (10) days after Step 4 meeting
request the American Arbitration Association to submit & list of
arbitrators from which the parties may select an arbitrator. The
arbitrator shall be limited to the issues presented, and shall hav
no power to add to, subtract from, or modify any of the terms of
éhis Agreement, or to establish or change ény wage rate. The

decision shall be advisory. Any fees or administrative charges

for the arbitrator shall be borne equally by both parties. Witness

ht




fees, and other expenses shall be borne by the parties respect-

ively.

Unless extended by mutual agreement in writing, the

failure to observe the time limits herein shall constitute

abandonment of the grievance and settlement on the basis of

the last City answer.

It is specifically understood and agreed that arbitration

shall not be obtainable as a matter of right if the grievance:

(a)

(b)

(c)

(d)

(e)

Involves the existence of alleged violation of any

‘agreement other than the present Agreement between

the parties;
Involves issues which are discussed at negotiations
but not expressly covered by the terms and conditions
of this Agreement;
Involves claims of violations of an allegedly implied
or assumed obligation;
Would require an arbitrator to consider, rule on, or
decide the appropriate hourly, salary or incentive
rate at which an employee shall be paid, or the
method by which his pay shall be determined;
Would require an arbitrator to consider, rule on or
decide any of the following:

(1) The elements of a job assignment;

(2) The level, title or other designation of an

employee's job classification;




(3) The right of management to assign or

re-assign work.

‘ interpretation or application of insurance, pension,
l | savings or other benefit plans in which covered
employees are eligible to participate;

(g) Involve discipline or discharge or employees‘who have

' not satisfactorily completed the designated probation-
ary period.

Emplovees shall have an election as to whether they shall
pursue remedies under Civil Service or under the Grievance
Procedures set forth herein.

Action beyond Step 2 of the Grievance Procedures shall
constitute an election to pursue remedies under the Contract.

Action in the form of an appeal to the Civil Service
Commission shall constitute an election to pursue remedies under
Civil Service.

23. BREACH OF CONTRACT EFFECT

The waiver of any breach or condition of this Agreement
by either party shall not constitute a precendent in the further
enforcement of the terms and conditions herein.

24. SAVINGS CLAUSE

Tt is understood and agreed that if any part of this
Agreement is in conflict with the law, that such part shall be
éuspended and the appropriate mandatory provisioncshall prevail,

and the remainder of this Agreement shall not be affected thereby.

(£) Pertains in any way to the establishment, administratio:

by
L F




25, RATIFICATION BY ASSOCIATION AND EMPLOYEES

The Association hereby represents that this Agreement
was ratified solely by employees of the City 6f Bridgeton,
Division of Fire, employed pursuant to the terms of this
Agreement and that no members of the Association who are not
covered by this Agreement took part in the ratification
proceedings. The Association further agrees that upon the
adoption of any new Agreement which shall be substituted for
this Agreement, or any part thereof, said Agreement will be
ratified only by persons who are employed pursuant to~the terms
of this Agreement or the new Agreement.

26, EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Agreement
between the parties, and embodies all terms and conditions
governing the employment of employees represented by the Associ-
ation. The parties acknowledge they have had the opportunity
to present and discuss proposals on any subject which is (or may
be) subject to collective bargaining provided, however, that upon
mutual agreement of the parties, which shall be in writing, the
parties may further amplify or interpret the terms of this Agree-
ment. Any prior commitment of agreement between the City and
the Association or any individual employee covered by this
Agreement is hereby suspended,

This Agreement shall be in efféct until January l,\l978

and thereafter until modified.




Ninety (90) days prior to the expiration date of this
Agreement, the parties ehall meet to discuss and negotiate
regarding the terms«and conditions of a new Agreement or the
extension of this Agreement, provided that should the Public
Employees Relations Commission fix another time to commence
negotiations, the rules of the Public Employees Relations
Commission shall apply.

IN WITNESS WHEREOF, the parties hereto have caused these
presents to be signed on the day and year first above writéen.

ATTEST: THE CITY OF BRIDGETON, IN THE
COUNTY OF CUMBERLARND

‘\k)\{f{!;\xig\(\V{Ja{/\ BYug \ /

CETY CLERR o MAYOR Y ///

ATTESTE: FIREMEN'S BENEVOLENT ASSOCIATION
LOCAL £52

A\ \ | ,
kﬂ, 2 "‘”/’““ Y BY: /% /’v/ui /‘k/,‘Médﬁﬁ

\J SECRETARY PRESIDENT




SCHEDULE A

Fitefightérs"gﬁali%;g85363mngg following salaries for the year

o

1977 effective January 1, 1977:%%\\

.,
>,
£
5

e,

First Year S $10,450.00

Second Year $11,045.00
Third Year $12,719.00
Fourth Year $12,966.00
Fifth Year and $13,566.00
thereafter

which sums shall constitute the maximum annual salary.




SCHEDULE B

Days Worked by Each sShift Over 8 Weeks:

S M T W T F S

Week 1 A A B B C C D 8/4
Week 2 D A A B B C C 4/12
Week 3 D DA AB B C 12/8
Week 4 C D'D A Af B B 8/4
Week 5 C C D D A A B 4/12
Week 6 B C C D D A A 12/8
Week 7 B B C C D D A 8/4
Week 8 A B B C C D D 4/12

Hours Worked by Each Shift for 8 Weeks:

SHIFT A B C D

Week 1 40 40 40 48

‘Week 2 40 40 40 48

Week 3 40 40 48 40
_ Week 4 40 40 48 40
Week 5 40 48 40 40
.Week 6 40 48 40 40
Week 7 48 40 40 40
Week 8 48 40 40 40




BRIDGETON FIRE DEPARTMENT

RULES AND REGULATIONS -
AND |
© DUTY MAHUAL



FOREMWARD

The rules and regulations contained in this Duty Manual are for
the guidance and information of all members of this Fire Depart-
ment. These rules and regulations which refer to specific rank
or branch of service, shall be applicable to each and every
member insofar as they relate to any fire duty or action. It

ijs of the utmost importance that these duties be performed
promptly and properly and that the rules and regulations be
strictly adhered to; it is to this end that this Manual has been
written and adapted. . .

The quality of fire cervice is more strongly influenced by the

- knowledge and ability of the individual members than any other

'

factor. Fire service must not only be of a high quality; it
must be accepted by the public. We can earn this acceptance and
respect of the public only by the proper exscution of our duties.
Each member of the Bridgeton Fire Department must be ever mind-
ful of his obligations to the people of this community, and his
constant concern for their welfare.

We are charged with the responsibility of the prevention of
fires, the arrest of fire violators, and the protection of 1ife
and property. It is to this end that members of this Department
must be dedicated.

It should be understood by the rank and file of this Department
that no series of hard and fast rules could be set down to cover
every case or situation that may present itself to a fireman on
his tour of duty; scmething must be left to the intelligence,
discretion, and common sense of the individual fireman.

The right is reserved to amend, revoke, or add to any rule or
regulation that may be deemed necessary for the demands and
operation @nd administration of this Department.

e : ‘
(Jor [l i

Allen Hankin
Director of Police & Fire
Bridgeton, Hew dJarsey

April 2, 1975 B B '
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BRIDGETOH FIRE DEPARTHENT

RULES AND REGULATIONS

EFFECTIVE JANUARY 1, 1975

t

. When appearance is made at a fire, report immediately

THE FOLLOWING RULES AND REGULATIONS WILL GO INTO EFFECT:

Each Fireman will be entitled to nine (9) hours of slate.
time each day for five (5) working days only.

Two (2) weeks vacation each year will be allowable.

Sick Time - Anyone exceeding five (5) days will need
a medical report submittad to the Chief, or Director.

The average of sixty percent (60%) attendance will be
based on a one-quarter year basis, or three months.

Any person, or persons reported by a Senjor Officer

to the Director for insubordination will be held for
hearing with the possibilities of suspensions or
immediate dismissals. Officers in charge are listed as,

Chiefs o Captains )
~ 6. Johnson A Hamlyn
J. Cobb N. Miller

A. Sooy, Jr. R. Davis .
C. Erianne, Jr. o

Clean-up and Drills will be counted as fire attendance.
If late, will be marked absent - tardiness will not be
tolerated - attendance mandatory. HNo one to leave unless
excused.

Meaning of EXCUSED will be as attended fires.
Time to be marked present - must report to Officer In

Charge no later than twenty (20) minutes from time of
fire alarm to fire scene.

to Officer for your work assignment.

W
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10. A1l Firemen are expected to display proper attitude,
teamwork and cooperation at all times. ‘\ork as a
unit, not as an individual.

'Any person not understanding the items 1 thru 10 will
have an cpportunity to discuss same at any meeting or
with the officers listed in rule #5. o

(L}



1.
2.
3.

4‘
5.

BRIDGETO!H FIRE DEPARTHENT

In complete charge of Fire Fighting Organization.

Responsible for conditions and efficient operation
of all equipment. .

Responsible for condition of Fire Station.
Responsible for accurate record of all fires.

Responsible for training and drills.

‘ NOTE: The Chiefs may delegate above Items 2,3,

6.

‘m/a  CAPTAINS
| 1.
2.

© LIEUTENANT

1.

é'

4 and 5 to other Officers.

A Fire Chief should delegate authority when he becomes
over burdened and there ic someone else who is qualified
to perform the job. He should delegate authority when
emergencies arise that warrant such action. Authority
must be delegated when the Fire Chiefs are absent.

Chiefs to have regular meetings once 2 month. May
have Captains and Lieutenants present if requested

" by Chiefs. S

“In charge of Hosemen.

Take over duties of Chiefs when Chiefs are absent.

~

Y

Has charge of a fire department company Or a platoon
intended to assist in the extinguishing of fires; does
related vork as reguired. .

The Fire Licutenant works under the direction of a

Fire Captain and is in complete charge of his equipment
and personnel during a fire call, and at heacquarters.
He takes a leading part in fighting fires.

W ®
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3. Take command of fires until the arrival of superior
officers; directs the work of firemen engaged in
extinguishing fires: preserves order and discipline
among subordinates; gives suitable assionments and
instructions to subordinate, provides them with
needed advice and assistance when difficult and

“wnusual probliems arise, and checxs their work to
see that proper procedures are followed, that
reasonable standards of workmanship, conduct, and
output are maintained, and that desired objectives
are achieved; acts in the place of a Fire Captain
in his absence; supervises the cleaning and main-
tenance of the building, rooms and equipment; assigns
firemen to inspect schools, theaters, offices, and
other buildings and to assure that proper fire '

'precautionary measures are maintained at public
gatherings; prepares suitable reports of fires,
$quipment, and personnel; keeps needed records and

iles.

4. Should see that all fire trucks and equipment are in
working order upon entering shift. A check should be
made on portable saws; generaters should be checked

for gasoline. And a test run at least once a week.

5. To be in charge of Drivers and Hosemen and to take
over duties of Chiefs and Captains when they are

- absent and to delegate authority to Senior Hosemen,
if necessary.

6. In the absence of ranking officer the Lieutenant will
" £i11 out Fire Report Sheet.

DRIVER FIREMAN

1. During an assigned tour of duty, answers fire alarms,
- “and assists in extinguishing fires; when so engaged,
performs the necessary tasks involved in the cleaning
and maintaining of fire equipment, apparatus and
building; does related work as required.



2.

-3— . . .

Assists in cleaning and maintaining quarters, equipment

and apparatus, maintains watch in quarters during an
assigned shift; participates in fire drills and other
training courses; drives or accomnanies fire apparatus

to and from fires; connects and handles hose; operates
chemical apparatus; operates and uses other fire

fighting equipment and apparatus: may take charge of

all goods and chattels that may be removed from buildings
as a consequence of a fire and keebs them under his
protection until thev can be delivered to the owner;
during the continuance of any such fire and until the
goods so removed. can be delivered to the owner he may
arrest, without warrant, any person interfering therewith;
performs special duty at theaters, schools, and other
public gatherings; to help maintain proper fire pre-

“cautionary measures: inspects the condition of fire

4.

N
5.

~ protection apparatus in public and private buildinas;

inspects fire hydrants; performs rescue work; pumps

out cellars; receives fire alarms and notifies proper

fire company; keeps needed records.

If a driver is in the Fire House and other ecuipment
is out on call, the driver shall remain in the control
room until units return. This is for necessary radio
contact. : ‘

Driver will attempt to find out what type of fire
so only necessary equipment will be sent. Only one
driver to a unit.

A1l persons using radios will observe strict radio

procedures; only use designated call numbers and

- keep contact to minimum.

6'
7.

8.

10.

L4

Log all calls out of our district.
Sign the log book in full.
To assist in ciéan up and drills, except Lieutenant.

If 2 driver is Actﬁng Lieutenant, he is to have the

~ same authority and responsibility as a Lieutenant.

Do not leave shift until relieved. 1f relief man
is needed must notify Lieutenant on duty at least
two hours before shift change.



11.

- 12.

N/a  HOSEMEN

1.

2.

3.
4.

;4-

‘Document all information and name relating to the
‘cause for lateness or absence in 10g book.

Drivers may be transferred to the alternate shift,
at the direction of the Director of Fire and Fire
Chief, with the efficiency of the service in view.

-

To follow all orders, written or oral.

To assist in conhectiné suction hose line to hydrant,
and other hose lines.

‘Extinguish fires.

Clean and pick up hose lines and other ré]ated jobs.

ALL FIRE PERSONNEL

N/A 1.

‘30A

'-40

5.

On sounding the fire alarm, firemen must immediately
report to the fire, and any fireman leaving fire
grounds without first getting permission to do so
from a Chief will be disciplined accordingly. After
fire is out all firemen must report back to the Fire
House, unless excused by a Chief. - -

No personnel allowed in office except officers and

drivers on duty. : ) :

A11 personnel to refrain from abusive language at

‘fires, Fire House and fire functions.

Obey all traffic rules and regulations, going to and
from fires; also to stay at proper distance behin

trucks and not to park behind trucks. :

Drivers and Hosemen report all damage to eguipment
upon return to Fire Station. 17 damage interferes
with fire operations report immediately to a Chief.

Chief must be notified of address or telephone number-

change.

&

e



 GENERAL

1. At fire scene first officer to arrive is to report
to the higher ranking officer when he arrives.
Report to him what steps were taken so that he may
know situation in order for him to take charge.

2. Report Sheet - once the revort sheet is fii]ed out
and should there be any change in the report, it
" then must be initialed by officer making change.

3. Personal telephone calls to be restricted to a
reasonable length of time. Any fireman, or member
of the fire department, shall be subject to reprimand,
deduction of pay, suspension, Or dismissal, according
to the nature and aggravation of his offense, for
“the violation of any of the following rules:

~

1. Intoxication while on duty.
2. Willful disobedience of orders.
f3.' Disrespect of a superior officer.
4. Absence without 1éave. |

5. Publicly commenting on the official action
of a superior officer. ,

6. Violation of any rule of the Fire Department
. or any order of a superior officer.

P

7. Any member of the depariment vho shall willfully
- neglect or refuse to perform his duty, or shall
"be guilty of disobedience. .
“ PARADES
1. Men will wear uniform designated.
2; Must be neatly dressed and have neatl appearance.
3. Ho one will be permitted to attend parades with

company prior to inspection before leaving fire
station for parade, if not in proper uniform.

wad v 0w
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-4} Men who are to attend parade will see that equip-

‘ment is clean before and after parade.

5. A parade is a Fire Department function. Al

Department rules and regulations will apply at
parade.

¥
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