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~other personnel forty (40) hours per week.

ARTICIE III
HOURS OF WQO=X

The normal work week for full time employees shall consist

.of thirty-five (35) hour per wégk for office personnel and all

L 4
*

P

ARITCIE v

GRIEVANCE ZRCCTTUZE

Any grieﬁance or dispute that might arise tetween the
parties with reference to the application, meaning or inter-
pretation of this agreement shall te settled as set forth in
the following

o

TEP 1. The aggrieved empllyee OTr +the Council Representative

-

at the request of the employee shall take up the
griévance or dispute with the employee's Adminis-
trative Supervisor, in writing s lthln rive (5) working
days of t@éyoccurrence, or within five (5) working days
after hefwould reasonable te expected to know of its
_occurrence. Failure to act within said five (5) days
shall be deemed to constitute an abtandonment of the
grievance. Upcn proper presentation of a grievance,

the Supervisor shall then attempt to adjust the matler

and shall respond to the employee or Council Representative

within five (5) working days.



STEP 2 If the grievance has not been settled, it shall
be presented in writing, by ihe Council Representative
or Employee to the Departrent Head within five (5)
vorking days follcwing the determination of Step 1. :
The Department Fead shall meet with the Council
AReﬁresentative or Employee and respond in wriéing
within five (5) working days, after the receipt of
the grievance. . . .
- STEP 3 If the grievance still remaing unadjusted, it shall
be presented ty the Council Representative or Emplcyee
to the Perscrrel Cormittee of the Board of Freeholders
. in writing within five (5) working days after the
response frecx the Departient Fezd is due. The aggrieved
and/or the Ccuncil Represéntative may request a hearirg
The Employer's Personnel ccmmitiee will render its
decision within ten (10) working days.
+S 2

The Council will notify the employer in writing, of ihe names

of its Council Represerniative and Cfficers who are dasignated by

the Ccuncil to repr2sent employees under the grievance prccedure.
The Council Pepresentative will be permitied the necessary tize
during workirg hours 1o investigate a grievance which has been
put forth in writing and furtker, permission for such time will
not te unreascnatly withheld or abused and providiﬁg that a linit
of one hour will te observed unless specifically extended by the

Depart-ent Head.
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Such Council Representative shall also have the opportunity
to consult with exmployees before the start of the work shift,
during lunch or regularly scheduled breaks, or after caxpletion
of the work shift. The Exployer's Personnel Committee will designate
gppropriate élaces for such comsultztions. . .
The Employer and the Council agree in ccnaunctlcn with the
(i].'.’Levanca Procedure that each will give reasonable .consideration to )

requests of the cther party for neetmgs to chscnss grievances nenchng

at any step of the grievance procedure.

ARTICIE V
QVERTDZE
Employees r2y be required %o work in excess of the hours designated

es the nor—m2l work week for their class title. Any erployee who is
7 €T
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sutnorize
$itle shall be cc-pensated by ccmpensatory time off or cash 2t one and
one-hal? times the regular pay at the option of the ezployer. The com-
pensatory time rmust be taken within thirty (30) days of the accrual.
Part-tize e—ployees are thoée «ho work less than the standard full
tine hours per weekx for that pesition. ‘Part-time employees are censidered
to. be "hourly" e—plcyees and are not én‘c.itled to overtime pay or compensa-
_tory tize off. Ccopensation shall be at a straight time rate for all heours

wvorked.
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ARTICLE VI

LEAVE OF ABSENCE

A1l lezves of ebsence ere to be administered é.ccord.ing to the
provisions of the New Jersey Administrative Code, Title 4, Depart-
ment of the Civil Service for State Service.

1FAVE FOR ATTTDANCT AT NIW JERSEY CIVIL SERVICE ASSCCTATIOCT CCIVENTICH

Council delezates will be afforded leave with pay to attend the
Annuai Conventica specified herein, namely: A
"New Jersey Civil Service Asscciation Convention.”
Leave will te granted to not more than Five (5) delegates at large
at zny one tz::e who are suthorized by the FNew Jersey Civil Service
Council #18. |

Written notice, from the Council of the authorization of each such

Aslacnba o hilizs guch leawe dime shall be ziven to the Erplover =z
Jeast fourteen (14) days in edvence of the date of dates of such Cen-
vention. |
ARTICLE .VIII‘
LORGEVITY

longevity pay will Ye paid in accordance with the longevity program
8dépted by Freeholder Resolution No. 111 in the Year 1670 and any amend-
_ ments and surplements thé:eto. .
Fringe Benefits: _ o . .

Except as otherwise provided herein, all rights, priﬁleges , and
benefits which the ezployeés have heretofore enjoyed and are prgsently
enjoying, shall be raintained and continued by the employer during the

tern of this agreenent.
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ARTICIE IX

SENIORITY
. Sepiority is defined as an employee's total length of ccntinubus
service with the exmployer, beclnnlns with his orlolral date of hire, |

prov1ded that such service was not 1nterrupted except by authecrized

leave of absence.

ARTICIE X .

- e : ~ HOLIDAYS
, - A

New Year's Tay .- Labor Dzy
Linecoln's Birzhdar ’ : - Columtus Dy
Washinzton's Zizindg ' ~ Election Tey
Good Fridsy ‘ ' Veterars' Lay
Memorial "v- ~ Thanksgiving vey
Fourtn of July Christnmas

In additisn 4o the aforementicred holidays, +the Board will
grant a holiday when the Governor, in his role as Chief Zxecutive
of the Sta%e of law Jdersey

ate v, ceclares a holiday by Preelazaticn or

vhen the Board of Chcsen Freeholders of Cumberland Ccunty declares

@]

a holiday for all County emplcoyees.

ARTICIE XI

. EOUAM TR

The Employer and the Council agree tnai trere shall te no
discrimiraticn or favoritisn for reaschs of sex, age, naticnalily,
race, relizien, marital siatus, 5olitical affiliation, Council

mertership or Ccunmcil activities.

A1 rights, privileges, prercgatives, duties, and obligations

L1]
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of the parties contaired in N. J. State Comstitution, Title II,
Civil Service, of the Revised Statutes of N. J., in its present
or arended forz, shall be ccontinued during the 1ife of this
Agreerent. - .

In the.event aﬁ&‘portion of this Agreerent shall be in cénflict
with or.ccntravene'said Constitution, the Revised Statutes or any
other law of the State of lNew Jersey, or ﬁnited States, tkat porticn
shall te rull and void, and the remainder of this Agreerert shall

-

remain in £ull force and effect.

P
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’ : ' ARTICIE XIII

MITRLGE ATTTTANCT

Mileaze allcwance for authorized use of perscnal autcmebile

will be at ihe rate of ten (10) cents rer mile. -

b

ARTICI=

)]

BULIZTI 20830

[

Bulletin Zcards will te macde availalle Ty the employer at various

locations in the Court House and cther permanent work locaticns for the

. . . s - N
use of the Ccocuncil for tre purpese of Testing Couneil anncuncements

3

. . - . . .
and other informaticn of 2 non-controversial nature. .

ARTICIE XV -

SATART=S

R ————————

‘A salary increase of Five Hundred Dollars ($500.00) acrocss

the board for all employees.



ARTICIE XVI
Attached hereto as Exhibit A and made a part of this
‘.contract as though it were included herein is the Grievance

Procedure to acccmplish the obgectlves outllned in Article IV.

s

In.Wltness "hereof, the County of Cumberland, by and ;hrough
{ts Board of Freeholders and the New Jersey Civil Service Associa-
tion, Cumberland Council #18 have caused this agreerment to be
eigned ty their duly authorized renresentatlves as of th&s 12 th.
day‘qf_ July , 1973 .
For the o For the New Jersey

Cumberland Ccuniy Freeholders : Civil Service Associaticn

Cumberliand Council #18
0 S . ,
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acHEDITS A

APPEMNTX ™ COMTRACT

PTPI I COUERED BV CMY™RCTe

Agsistant Puhlie Health Coordinztor
Sacial “Toriam
Seninr [=nitare Tnepactonr

Field Renresantativa (Disease Contral)

'fgo oS nEavanns T"ﬂ:"";’"-"!‘!

Saninr Tnid~a Madnterannas Panzivmen
. . - .

Bridze laintenance Henairmsen

PSR T v Tl

Wil o e e AT L el T

Statinnzry Firennn

Rozd THr2=~an

Heavy Taii-ment Tmarnior
Bguirtmen*t MTne-atnr )
Eéui:ﬂent Nmaratar, Sweeﬁer
Truck Drive-

Lahorer

Safety Traffias Canrdinatar
Surraszta'ls Cffice

Deputy Countr ~djuster

O



Executive Houselkaerer
Housekerner

Fead Cierk

Sanior Clevi Trpist

Clerk Typicst

+

an

3

Cla~k Ronkkeepar
inzl Clerk Pookkesemner
3

g
t

v,

Clerk Fonkkeenar

Senior Plannins DraftsTan

L

Building Mainterance Yavier Foreman
Seninr Tuilding Wainterance Linrlker
Puilding laintenance “orker

D?" pav-mgys
Pn‘ or r-a*""'c-r\

Parrer

Tnstitutionzl Investig-tor

Princiral Clerk Sterncors—her

Seniny Cle~ Stennrreoriar

Clerk: Stenngrapher

s
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Senior Telerhona Crar

Telephone Tpe-ator

Baker

Senior Hosoita
Hospital Attendznt

Bookkéeﬁing Machin
Dental “Assistant
Seaméffess

Stock Clerk

Laundry tlorker

-
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