THIS AGREEMENT, made and entered into this /¢ _day of

. September, in the year, One Thousand Nine Hundred and Seventy-three,
BETWEEN, the TOWNSHIP OF WEST MILFORD, IN THE COUNTY OF

| PASSAIC,a body politic, hereinafter referred to as the "Employer"

i égg"gggég%ﬁwigggg AMERICAN FEDERATION OF STATE, COUNTY AND
| MUNICIPAL EMPLOYEES, AFL-CIO", hereinafter referred to as the
"Union"

WHEREAS, the Employer has voluntarily endorsed the practices
and procedures of collective bargaining as & fair and orderly way
of conducting its relations with its employees insofar as such
practices and procedures are appropriate to the functions and
obligations of the township, acting through its Municipal Manager,
to retain the right elfectively to operate in a responsible and
é efficient manner and are consonant with the paramount interests of
E the township and its citizens; and
WHEREAS, the parties recognize that this agreément is not
| intended to modify any of the discretionary authority vested in the
. township by the statutes of the State of New Jersey; and
WHEREAS, it is the intention of the agreement to provide
! where not otherwise mandated by statute or ordinances, for the
salary structure, fringe benefits and employment conditions of the
employees covered by this Agreement, to prevent interruptiohs of
- work and interference with the efficlient operation of the township,
i and to provide an’ orderly and prompt method for handling and
processings grievances; and .
WHEREAS, this contract is entered into pursuant to the
g provisions of Chapter 303, Iaws of the State Sf New Jersey, 1968;
| The Parties Hereto, therefore, agree as follows:

gAmmmﬂl. RECOGNITION

+

The Employer recognizes the Union as the exclusive represené
§ ative of all maintenance employees of the township;s Department

| of Public Works, but excluding the Director of Public Works, any
supervisors, professional employees, and summer seasonal employees,

A classification of same is listed under Appendix "A" attached




s

. hereto and made part hereof,

ARTICLE 2. DEDUCTION OF UNION DUES

The Employer agrees to deduct the Union monthly membership
dues from the pay of those Employees who individually reduest in
writing that such deductions be made., The amounts to be deducted
shall be certified to the Employer by the Treasurer ofvthe Union
and the aggregate deductions of all employees shall be remitted,
to the treasurer of the Union together with a 1list of names of all
employees for whom the deductions were made on or about the 15th
day of the succeeding month after deductions are made. This
authorization shall be irrevocable during the term of this Agreeme
or as may otherwise be provided in applicable statutes. |

The Union agrees that the employees payment of dues or offex
of such payment shall constitute his membership insofar as this
agreement is concerned and any reason advanced by the Union for
terminating the Union Membership of this bargaining committee
shali not be considered cause for dismissal by the Employer.

The Union agrees to indemnify and hold the Employer harmless
against any and all suits, orders or judgments brought or issued
against the Employer as a result of any action taken or not taken
under the provisions of this Article.

ARTICLE 3. MANAGEMENT RIGHTS

It is understood and agreed that the Township Council and th
properly appointed and designated management officials of the
Township possess thé sole right to operate this Department of the
Township, and retains the rights in accordance with applicable

laws and regulations to:

(1) Direct the employees of the Department, and to assign worl

(2) To hire, promote, transfer, assign and retain employees
in positions within the Department and to discipline, promote,
discharge or take any other disciplinary action-: against this
employee; civil service procedure shall not be violated;

(3) To remove employees from duties because of lack of work
or other legitimate rensons, but subject to Civil Service

regulations.

rit

e



| Works Department shall be all that work that is properly authorized

. by the Town Council,

- township.- public grounds, as town hall property, recreation fields

(4) To maintain the efficiency of the governmental operations
entrusted to them;

(5) To take whatever action may be necessary to carry out
the mission of the Department in the situation of an emergency;
assign men to districts;

(6) To determine the care, maintenance and operation of
equipment, road dept &c.;

(7) To employ, assign, and make promotions subject to Civil
Service Regulations;

(8) To make rules, regulations and policies for the operation
of the department;

(9) To prescribe the method of purchase of equipment and
supplies for the department; |

(10) To have full authority and right to contract for the
performance of any work on the roads or public property, with or
without aid, with or without bid, and with outside independent
contractors;

(11) To contract out snow removal and for de-iceing of roads
as heretofore,

It is understood and agreed that in accordance with applicable
laws and regulations management possess the sole right to

(2) Hire, assign and transfer employees

(b) Determine the budget and work program of the Department

(¢) Determine the methods, means and number of personnel
needed to carry out the specific program,

(d). Introduce new and iméroved methods or facilities.

(e) Exchange existing methods or facilities.

(f) Contract for goods or services.

(g) That work or work brograms to be performed by the Public

The work to be performed by the employees, and/or road

department shall be on streets and roads, public property of the




and areas - and on all other properties owned or leased by thé
township - and the Employer shall have the right to assign the
work to be performed thereon. Work shall consist of emergencies,
the Employer to have priority in matters of snow removal, wind,

| rain and damages, and in road repairs and maintenance, which

% shall include black topping seal coating, drainages, and like work
- as performed in the past, and the Employer shall have the right
| to assign the work to be performed,

ARTICLE 4., WORK SCHEDULES

a. The work week shall consist of five (5) consecutive days,
Monday through Friday, inclusive.

b. The regular starting time of work shifts will not be
changed without reasonable notice to the affected employees and
without first having discussed such changes and the needs for same
with representatives of the Union.

¢. The work day will consist of 8 hours, 8 A.M, to 4:30 P.M,
' with a half-hour for lunch. During the months of January, February,
QMarch, April, November and December, starting time will be 8 A.M,
with quitting time of 4:30 P,M. During the months of May, June,
July, August, September and October, starting time will be 7:00 A.M.
with quitting time of 3:30 P,M, All employees are required to
! respond in emergencies,

ARTICLE 5. OVERTIME

a, Time and one-half the employees's regular hourly rate of
pay shall be paid for work under any of the following conditions:-
(1) ALl work performed in excess of eight (8) hours in
any one day.
(2) All work performed in excess of forty (40) hours in
any one week, | |
(3) All work performed on Saturday or Sunday.
b, Holidays - all work performed by any eﬁployee on any
holiday shall be paid for by the Employer at the rate of time and

one-half the regular wage rate of said employee in addition to the




straight time pay, when not worked, hereinafter provided for;
The Fmployer shall pay stréight time, eight (8) hours per day for
holidays, listed herein, although not worked,

c. Regularly scheduled overtime work will be distributed as
equally as possible amopng~ all employees in a classification.
Emergency call in overtime shall not be used in the equalization of
regularly scheduled overtime, No employee shall be eligible for
emergency call in within 24 hours of sick period.

d. In overtime. on emergencies, senlority in the road district,
in order of seniority, shall prevail, No payment shall be made for
overtime not actually worked.

ARTICIE 6, CALL IN TIME

a. Any employee who is requested and returns to work during
. periods other than his regularly scheduled shift shall be paid
time and one half for such work and be guaranteed not less than
three (3) hours pay, regardless of the number of hours actually
worked, If the employea's call in btime work assigmment and his
regular shift overlap, he shall be paid time and one-half for the
first three hours of work. Thereafter, for the balance of his
regular work shift he shall be paid at the appropriate rate,

b. Employees working through their supper or lunch time shall
be paid time and one-half at the appropriate rate; or employees
% will receive One (1) hour for supper or lunch. All employees
| shall receive two rest periocds:- one 15 minutes period in the
morning, between 10:-- A,M. and 10:30 A,M.; and one 15 minute
period in the afternoon between 2 P,M, and 2:30 P,M,, except that
in July and August the morning period shall be between 9 A.M. and
9:30 A.M.

c., Any employee who is requested or called in for snow
removal or any other emergency, and such employee responds and is
employed during the call in time by the township, ghall be entitled
to a paid supper hour; in the event there is no' place open there

such employee may secure food during this hour, the person in




charge shall send out for food for this employee, food to be
paid for by the employee.
ARTICLE 7, PAY SCALES

a2, The pay scales for all employees covered by this
Agreement shall be in accordance with an ordinance entitled
"An Ordinance Concerning Salaries and Compensation and Amending
a Portion of Section 13-5 of the Revised Ordinances of the
Township of West Milford, New Jersey, 1953", adopted by the
Township Council on September 5th, 1973, & copy of this ordinance
is attached hereto as Appendix "B" and made part hereof.

b. During the term of this Agreement the pay scales
will not be changed unless by mutual consent of both parties.

c. Rates of pay for 1973 are to be retroactiverto
January 1, 1973.

d. Each.mmber of the Department shall be paid longevity
compensation in accordance with the rates as set forth in the
above entitled ordinance, Appendix "B" and payable on December 1,
In the event higher rates are paid any other employee unit in the
township for longevity, the rates listed in Appendix "B" shall be
automatically increased to those paid the other employee units.

ARTICLE 8, TINSURANCE

The existing Group Insurance Program presently in effect,
for the employeea and dependents, and which provides for full
family major medical insurance, shall continue in effect for the
permanent employées, at no cost to theﬂemployees. The Employer
shall have the right to substitution, provided the same coverage

is provided. Workmen's Compensation Insurance as now in effect

shall be continued by the Employer.

, ARTICLE 9. LEAVES OF ABSENCE
Leaves of absence for employees covered by this Agreement

shall be as follows:-~




Purpose of Leave Number of Days Paid or Unpaid Special Provision

ok
L. 7 | T any
N3‘7‘Q‘Q/ | Funeral 2 plus 2 days Paid Proof of attendan
. travelling time required see¥* bels
if out of state
Jury Duty Required by law Imployee agrees
to surrender
Jjury check
| received to
§ Township for full
9 pay received
Occupational As in effect now Paid See ¥ below
Illness or accident
Personal Leave 3 days Paid 2 days notice
except in emergenc
Public Office Required by Iaw Unpaid
Unicn Employment 1 year renewal Unpaid
Education : If sent by town
full pay will be
given
Military Required by law Unpaid

! Reserve Units

ordinance
Convention 3 days Paid For one delagate
only
; Sick time 15 days per year Paid - Accunmulative
(Civil Service) see''below

forth above will be restored to their original classification at

' the then appropriate rate of pay, with no loss of seniority, or

i other employee rights. Privileges and benefits shall be restored

National Guard Reguired by law Unpaid
or other U,S.

Other business For such periods Unpaid
for leave of absence,
as permitted by Civil
Service and in accordance
"With procedure outlined
in existing personnel

* - the provisions of a resolution adopted by the Township
Commlttee on August 16th, 1963, except as may have been modified
hereln, are to continue in full force and effect, A copy of said
resolution is attached hereto as Appendix "C" and made a part
hereof,

Employees returning from authorized leaves of absence as set




only upon return to work.

Accumulated Sick Time, Effective as of January 1, 1972
employees shall be entitled accunmulated sick time at the rate of
$10.00 per day; this accumulated amount shall be paid the employeé
§ at the time of retirement or if the employee leaves his émployment
with the township and is in good standing, his termination of

employment to be only after two weeks written notice is given,.

| Any employee who has accumulated sick time prior to January 1, 1972

shall not be paid for this time, If an employee is sick, he must
use his accumulated sick time that has accrued prior to January 1,
1972,

ARTICLE 10, SENIORITY

a, Seniority is defined as an employees total length of
permanent service with the Employer, beginning with his original
date of permanent hire,

b. An employee having broken service with the Employer (as
| distinguished from leave of absence) shall not accrue seniority
é credit for the time when not employed by the Employer.

c, If a guestion arises concerning two or more employees who
% were hired on the same date the following shall apply: if hired

prior to the etfective date of this agreement, seniority preferenc

among such employees shall be determined by the order in which such

employees are already shown on the Employer's payroll records, fir
name first preference etc, For employees hired on the same date
subsequent to the effective da%e of this agreement, preference sha
be given in alphabetical order of the employee's last name.

d. In all cases of demotions, layoff, recall, vacation

schedules, where substantial employee advantages or disadvantages

are concerned, employee with the greates amount of seniority shall

be given preference, subject to grievance procedure.

e. The Employer shall maintain an accurate, up-to-date

seniority roster showing each employee's date of hire, classificat

and pay rate and shall furnish copies of same to the Union upon

request.

e
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f. The Employer shall promptly advise the appropriate Union
representative of any changes which necessitates amendments to the
seniority list.

g. Nothing herein shall in any way &ffect the rules of Civil

t
{

Service insofar as Seniority, and the rules of Civil Service
shall govern,

h. In cases of temporary appointments which involve higher
positions or higher salaries, appointments should be from persons
next in rank, who would be eligible to take an examination for‘
such a position, and senioriby in this rank shall prevall, the
employer reserving its right of consideration on the basis of
gqualifications.

ARTICLE 11. HOLIDAYS

Section 1.

The following days shall be recognized and observed as paid

holidays.

New Years Day Tabor Day

Lincolns Birthday Columbus Day

Washington Birthday General Election Day

Good Friday Veterants Day

Memorial Day Thankégiving Day and the day
following

Independence Day Christmas

Martin Iumther King's Birthday, but only if the

State of New Jersey makes it a holiday for state employees.

Employees eligible for holiday pay shall receive eight
hours pay at thelr regular stfaight time hourly rate of pay for
the above enumerated holidays when not worked. Whenever any of
the holidays listed above shall fall on a Saturday, the preceding
Friday shall be observed as the holiday, if so provided by State
law,., Whenever any ofqthe nholidays listed above shall fall on &
Sunday, the succeeding Monday shall be observed as the holiday.
All employees shall be granted four hours early guitting time on

New Years Eve and Christmas Eve days.




Section 2.

All employees shall be eligible for holiday pay if the
employee worked his last scheduled work day prior to the holiday
or he is absent by prior consent of his superior, or on any day
of leave under Article 9 for which he would be paid.

Section 3.

If a holiday falls within an employees vacation he shall be
paid an additional days pay for the unworked holiday or he shall
be granted one additional days vacatlon at his option.

Section 4.

If any employee works on any of the holidays listed in
Section 1 of this article he shall be paid one and one half times
his regular rate of pay in addition to the straight time holidey
pay.

ARTICLE 12, GRIEVANCE PROCEDURE

Any grievance or dispute which may arise between the parties
on the application, meaning or interpretation of this agreement,
shall be settled in the following manner:-

STEP 1.

The Steward, or in his absence, the alternate, with the
employee, shall take up the grievance or dispute with the Public
Works Superintendent within 1 day of its occurrence. The Public
Works Superintendent shall then attempt to adjust the matter and
shall respond to the steward within three working days.

STEP 2, )

If the grievance has not been settléd, it shall then be
presented in writing by the Steward, or in his absence, the
alternate, to the Director;“Department of Public Works, within 3
days after the Public Works Superintendent's response is due.
The Director shall respond fo the Steward in writing within 3
working days. All grievances shall be made in triplicate form.
STEP 3.

If the grievance still has not been settled, it shall then




REPRESENTATION:~ The Union Shall notify the Employer of the names

' of the Steward or Alternate in writing, and who are designated by

| Employees so designated by the Union will be permitted to confer

! Employer, will be permitted to visit the employees during the last

be presented by the Steward, or alternate, to the Township Manager,
in writing, within 3 days after the response of the Director,
Department of Public Works, is due. The Township Manager shall
respond in writing to the Steward, or alternate, within 10 working
days.

ARBITRATION PROCEEDINGS

The Employer and Union will attempt to mutually agree on an
arbitration panel of not less than 2 and not more than 5 arbitrator:
who may be called upon to arbitrate grievances, Wherever feasible,
the same arbitrator shall not be used twice in succession. Either
party may remove an arbitrator from the panel by written notice
to the other, If the parties to this agreement cannot agree on a
panel of arbitrators, they shall request such a panel from the New
Jersey Public Employment Relations Commission, or from the New
Jersey State Mediation Service, or from the American Arbitration
Association, and then select an arbitrator through the procedure

outlined by that organization.

the Union to represent employees under the above grievance procedure

with other Union Representatives, employees, and with Employer
Representatives regarding matters of employees representation,
during the last hour of the work day and only with the prior
approval of the Public Works Sdperintenden@.

Representatives of the Union, who are not employees of the

hour of the work day, al their work statigns, for the purpose of
discussing Union representation matter, but only after prior
arrangement and notification has been made to the Public Works
Superintendent. Such representatives shall also be recognized by
the Employer as an authorized spokesman for the Union in meetings

between the parties regarding employee representation matter.




Exception:- The failure or refusal of the Township Manager to give

permanent status or promotion to one on probation shall not be
subject to grievance,

ARTICLE 13. SAFETY AND HEALTH

a, The Employer shall at all times maintain safe and
healthful working conditions, and shall furnish safety equipment,
with safety apparel whenever required, and tools. The employer
agrees to furnish each employee with safety shoes at the employer's
expense - one pair per employee for the year. The Employer agrees
to furnish each employee 2 safety helmet., The Employer agrees
to furnish employees, where required, safety glasses, but with
uncorrected lenses., Cost of the safety shoes;. helmets and
glasses shall be that of the employer. Any employee failing to
wear helmets, safety shoes, or other safety equipment furnished
by the employer shall be subject to disciplinary proceedings.

b. The Steward shall be the Union safety committee
member. Such safety committee member shall meet periodically with
the’Public Works Superintendent.
ARTICLE 14, EQUAL TREATMENT,

The Employer agrees that there shall be no discrimination ox
favoritism for reasons of age, sex, nationality, race, religion,
marital status, political affiliatioh; union membership or union
activities. |

ARTICLE 15, VACATIONS,

Employee shall receive such annual vacation as provided for
by the rﬁles of the N,J. Civil Service Comﬁission, and/or as
provided for by State Statute.
| ARTICLE 16. CIASSIFICATION ‘AND DESCRIPTION

The classifications (and job descriptions) for employees
covered by this Agreement are attached hereto as Appendix "D" and
by reference are made a part of’this agreement, kAny additions or
modifications made to them by Civil Service, and adopted by the

Township, shall automatically become part of this agreement,




ARTICLE 17. GENERAL PROVISIONS

a, Bulletin boards will be made available by the Employer
at each of the work locations for the use of the Union for the
purpose of posting Union announcements and other information of
a non-controversial nature. Prior to the posting of any notices,
the Union shall first present such notices to the Employer and
obtain the Public Works Superintendent's approval of the posting
thereof.

b. Should any portion of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision
of the court shall apply only to the specific portion of the
Agreement affected by such decision, whereupon the parties agree
immediately to negotiate a substitute for the invalidated portion
thereof,

ARTICLE 18, STRIKES

Union acknowledges that the employees of the Employer or
Township, which it represents, are not entitled to strike, slow-
down, or to take any other collective action to disable the Employe
in the discharge of its statutory and governmental duties, and
Union agrees that such action would constitute a material bfeach
of this agreement, Nothing contained in this agreement shall be
construed to limit or restrict the Employer in its right to seek
and obtain such Jjudicial relief as it may be entitled to have, in
law, or in equity, for injunction or damages or both in the event
of such breach. It is further agreed that participation in any suc
illegal activity by any employee represented by the Union shall
cénsﬁitute sufficient ground for termination of the employment of
such employee or employees. The employer agrees that it will not
during the term of this agreement engage in any unlawful lock-out
or shut-down,

ARTICLE 19, TERMINATION

a. This agreement shall be effective as of January lst, 1973,

except as hereinabove stated, and shall remain in full force and




effect until the 31st (12 midnight) day of December, 1974, there-
after unless prior to the termination date, either party shall
notify the other in writing 60 days in advance, that it desires tc
modify this agreement. In the event that such notice is given,
negotiations shall begin not later than 30 days prior to the
termination date; this Agreement shall remain full force and be
effective during the period negotiations and until notice of
termination of this Agreement is provided to the other party in
the manner set forth in the following paragraph.

b. In the event that either party desires to terminate this
Agreement, written notice must be given to the other party not
less than 10 days prior to the desired termination date which shal
not be before the anniversary date set forth in the preceding
paragraph.

IN WITNESS WHEREOF, the parties hereto have set their

hands and seals, and/or caused their corporate seals to be hereto

affixed, after signature of thelr corporate officers the day and

year first above written,

TOWNSHIP OF WEST MILFORD, IN THE
COUNTY OF PASSAIC )

{

LOCAT, # 1960, AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES ,
AFL~-CIO
ATTEST: - )

inié) é?&g;églwyﬁ




APPENDIX "A"

Employees assigned to the Department of Public Works:

Senior Building Maintenance Worker
Building Meintenance Worker

Road Foreman

Sewer Foreman

Mechanical Repairman Foreman
Mechanical Repairman Helper
Mechanical Repairman (automotive)
Heavy Equipment Opurator
Equipment Operator

Truck Driver

Iaborer

Sewer repairman (laborer)

ILaborer (first year)




APPEND:D( ngn

AN ORDINANCE CONCERNING SAIARIES AND COMPENSATION
AND AMENDING A PORTION OF SECTION 13-5 OF THE
REVISED ORDINANCES OF THE TOWNSHIP OF WEST MILFORD,
NEW JERSEY, 1958

BE IT ORDAINED, by the ToWnship Council of the Township of Wesi

Milford, in the County of Passaic:-

That a portion of Section 13-5 of the Revised Ordinances of‘the

Works, be and the same is hereby amended to read as follows-

FMPTOVFF . 1973

PP

Senior Bmildlng Maintenance Worker -- $8,925,00
per annum

Building Maintenance Workerew--e-w-—-- $6,156,00

A per annum

Roéd FOremar e m o wwm o o o e oo v s s 0 $4,60
: per hour

- SeWer FOTemAN m—mmem e oo ——————— $4.60
' per hour

- Mechanical Repairman FOTENAN ~mmmmmmm $4,60
‘ per hour

- Mechanical Repailrman Helpere—we——wmmmm $4.29
; per hour

‘Mechanical Repairman (automotive) ---  $4.,29
' per hour
Heavy Equipment Operator~~mww~~; ~~~~~ $4,23
v per hour
Equipment Operator-=-—-e-eeceo—m———ea’ $4,15
_ R per hour

Truck Driver—-~~—~-——~~»~—-f ~~~~~~~~~ ‘pe?qﬁo .
TADOYEYT == e e et e e $3.89
. ~ , . : pey hour

Sewer repairman (laborer) mmmmmmment 84,07
: per hour

Laborer (first year) wwemmmamammm.——.— $3,49
per hour

ToWnship”of West Milford, New Jersey, 1958, as amended and supplemente
and which relates to the employees assigned to the Department of Publi

197k
$9,461,00
per. annum
$6,520,00
per anmum
$4,88 |

per hour

$4.88

per hour

4,88

- per hour

C$L.,55

per hour

$U4.55

per hour

- $4.48

per hour

$4ko
pexr hour. .

pgﬁ‘ %ur

$4.12
per hour

$h,31

per hour.

$3.70
per hour

Longevity pay shall be pdid to the above named employees as

follows, payable on December lst:-

After five years of service —~-meommme—m—meoo- $65.00 per year
After ten years of service.——-—--m; -------- $130,00 per year
After fifteen years of service —--w-mew-e-- $195,00 per year
After twenty years of service e e $260.00 per year

After twenty-five years of service meeeoee- $325,00 per

year



| 2. ~ The hourszof duﬁy for the above named employees and the

amount of days of annual vacation for each shall be fixed and

determined by and bétween the Township Council and representatives

of the employees, by agreement, in accordance with the provisions

ET

of Chapter 303, Laws of the State of New Jersey, 1968.
3. ‘The compensation provided herein shall be retroactive -
to January 1, 1973. | | T

I, | Any and all ordinances or parts thereof in conflict or

inconsistent with any of the terms of this ordinance are hereby

repealed to such extent as they are so in conflict or inconsistent.

Be ‘ This ordinance shall take effect 20 days after 1ts

- final passage by the TOWnship Couneil.

Introduced: August 15th, 19731

Passed:

“WAYOR

¥

ATTEST:~

- Township Clerk



‘A"zi;?i«:NDVIx‘ ng |

RESOLVED. that the following rules be and tho same shall be ,ff

L adopted, and ahall apply to and for the benefit of all officers

I3

and employeosie f ' « / ‘

(1). In the event any offlcer or employoe shall puffer en -
injury during the course of his omployment, the time during which '
he shall bo-obsent _from his duties as the result of such injury

T
ey L

shall not be charged to his allowable sick time;/
(2) . During the period of suoh sbasence from duty, as the

| result of sald injury, said officer or emplayee shall be entitlad

'to his regular aalary and/or compansation, provided, however, and
"'thia shall be on condition that seid officer and employse shall
B pay the Towaship, elther %V divect payment, essignment or

. . endorsement, such amount or amounts he shall receive weakly for -

temporary ﬂi@&bilityg eith@ﬁ direct fr@m the Pownship ingurance

carrier writing oompensation insurance, Gr as the result of any

‘f‘award mads by the wgrkm@n?ﬁ ﬁ@mpﬁﬁgati@m Burean, N.J. Den&rtment

of LabO?e

(3) A1l suma paid for medical treatment for any injury suss .

;‘j tained by ‘the officer or. employes shall mot be oalculatsd in any

) ':“,m@Xumd to the Tounshilyp, such payments to be the property of tha'

" "and employee.

person or person rendexing treatment.

(i) Any lump sum settlement veceived by the officer oxr

omployee, In any negligense soblon, over and above the amount pald

‘.for'compensationy,shal;,ramain and be the property of ths officer

)

(5) The following period of leave of sbsence shall be

" allowable o an officer or employee: fThres (3) days, with pay, |

to an officor or employes, in the event of dsath of husband or wire, .
child, rather, mother, sister, brother,'motherninnlaw, or father=

in-law, this allowablo period shall not be charged to allowable

fsick time.

Introduceds August 16, 1963
Approved: August 16, 1963
o ROBERT L. LITTLE (L,.S.)
ATTEST: ' : . , MAYOR
- GEORGE F. LCKHARDT, JR. (L.S.} .
TOWNSHIP CLERK ) ,

I HEREBY CERTIFY the above

ACE?/ cpfb to boe a true copy ofha roesnlution
. / adoptad by the Township Comittee of

‘erg e VS //,/( 4/ tho Township.of West Milford at a
Csorge ¥ EcKharat, JT Lwpv Ufkrsgular meseting held August 16, 1963.




APPENDIX "D"

(Includes all of the following attached classifications)
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ROAD FOREL A

DEFIJILICY:  Under direction, bupervisos and works with a group of employees

engaged in thoe construction, maintenaace and repalr of roads;

: does related work as required.

EXAIPL-S OF #OnK: Supervises and works with a group of employecs éngaged in
the construction, maintenance, and repalr of roads; super-

vises and vorks with a group of employees engaged in work involving the patchm=

ing of roads with oil and stone or cold patch, the cleaning of side drains,
catch basins, and drain pipes, the cutting of brush and trees, and the widening
of roads; supervises and works with a group of employees engaged in work
involving the plowing of snow, the sanding and gsalting of roads, and the un-
loadiny and storing of salt; supervises and works with a group of employees
engazed in work involving the erecting of posts, the installing of drain pipes
and catch basins, the laying of walls, and the painting of suard ralls; nay

operate, chack, service and make minor repairs t0 road maintenance equiprient

in addition to supervisory tasks; dinspechs the constroction, recongstruction,
maintenance and.repair of roads to bring about compliance wlth plang.and
specifications; cives sultable agsignmenta end instructions to assigned
employees; prepares and mainbtalns records of persomel, work accomplished,
equipment and materisls vsed, and time spent on, operations. o

REQUIRIL.LHTS 2

1. Abilily to read and write English.

2. Three vears of experience in the cleaning, maintenance and repair of

-roads, including or supplemented by one year of experience in work Involving

the operation and maintenancs of trucks aand/or other construction and mainta-
nance equipnent. ‘ - : .

.
3. Posscssion of a valid New Jersey driver's license may be required.

L. Thorough knowledge of the processes used in construction, maintenance,

and repalr of roads.

5. Ability to.supervise and work wilih subordinates in the work involved
in the construction, malucenance, and repair of roads; 1o provide them with

" needed advice 2nd assistance when'difficuli and unusual problems arise, and to

checl: their work to ses that proper procedures are followsd; that reasonable
standards of workmanship are maintained, and thabl desired objectives are
achieved; %o prepare work schedules aid develop effective work methods; to
obtain, store, safejzuard, and use needsd equipment, materialsg,; and supplies,

and to keep necessary recordss

6. Good health and freedom from disabling physical and mental defects

which would impair the proper perforwence of the reguired duties or which
- might endanger the health and safety of ouaself or otherd. .
ARM S - L a i
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HEAVY EQUIPMERT OPFRATCR

DEFINITION: Undor direction, -operates, checks, services and makes minor repairs

£o the heavier and more complex construction and maintenance equip~-
ment primarily, and performs manual and unskilled laboring work occasionally- or
in connection with equipment operation; does related work as requireda.

TXANPIES OF WRK: Operates the heavier and more complex construction and mainten-
SR ance equipment such as a large bull dozer and/or power shovel,

L andfor crane, and/or gradall, and/or large front end loader, and/or large xoad

|- ‘ grader, and/er 10 ton roller, and/or tractor traeilor, and/or clam shell for repalr= -
Y ing and grading of strests and roads, excavating trenches, drainage of streams and
culverts, maintaining parks and grounds, distribubing and pushing earth, 1ifting

and loading of materials and/or abher maintenance and construction operations re-
quiring the use of heavy power driven construction machinery; in addition to other -
equipment, drives trucks; checks, services, and assists in making minor and emer-
pency adjustments and repairs in the field and in the repalr shop; occaslonally or
sneidentally performs manuel and wnskilled laboring works keeps @e&eﬂ@ayy'racordaﬁ
REQUIREMENTS s . o : o j

B

Fo———

f ——

1. Ability to read, write and undsratend Ehglish -sufficiently to perform
¢the duties of this-positisng ‘ T

Y | |
4 ' 2, Two yesrs of experience in the operatlon and maintenance of heavy construce

tion and maintenance equipment.

e et

3, Possession of a valid New Jerssy driver's license. !

L, Thorough knowledge of the care, maintenance and competent, safe and efficient
operation of construction and maintenance eguipment, including cleaning, greasing,
servicing and making minor adjustments and minor repalrs, and of construction and

maintenance procedures.

Fod — B F S—

5. Ability to analyze problems involving the operabion of congtruction and
maintenance equipment; to organize and carry out fairly complex work projects; to
understand, remember, and carry out oral and written directions; to learn quickly

" from explanations and demonstrations: to operate equipment 1n a skilled and safe
" manner; to check, clean, service and make minor and emergency repairs, and to kesp
I nacessary recordss ‘

Sod b

: 6., Good health and freedom fromvdisabling pﬁysical and mental defeéts which
% would impair the proper performance of the required duties or which might endangex
4he health and safety of onoself of others. ‘ , :

3 .

NOTE: The following variant titles have:b@en approved for the Heavy Equipment

i;%- Operator gpecifications: -
. Mosquito Extermination - - © Sanitation
SR Parks o .~ Sewers
1 Public Works = . Streets
- Roads o S . Water - RN
f ‘Beach Malntenames . . Sanitary Land Fill
}é, PR T
sty
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.+ EQUIPMENT OPERAIOR /

DEFINITION: Under direction, operates, checks; services and makes minor
repairs to moterised and mechanized maintenance equipment
such as an air compressor and/or strect sweeper and/or front end loador
and/or back hoe and/or road grader and/or tracter primarily, and performs o
manual and unskilled laboring work eccasionally or in connection with equip-
ment operatien work; does related work as requirede '

EXAMPLES OF WORK: Operates an air compfessor and/er street sweeper and/sr

_ - front end loader and/or back hos and/or road grader and/or
trackor; in addition to other equipment, drives trucks; checks, services,
and assists in making minor and emergency adjustments and repairs in the
field and in the repaixr shop; occasionally or incidentally performs manual
and-unskilled laboring work; keeps necessary recordse :

REQUTREMENTS : .

‘1. Foxmal oxr other education and training showing attainment of
the level represented by'campletigq~e§ the eighth grades.

2. Two yearsuof experienoce in,thé 6peration and maintenance of
motorizeﬁ and mechanized equipment, ' : :

3. Possegsion.of a valld New Jersey driver's license.

L. Wide knowledge of the care, maintenance and competent, safe and
efficient dperation of motorized and mechanized maintenance equipment, in-
cluding cleaning, greasing, servicing and making minor adjustments and minor
repairs, and of construction and maintenance operations and procedures,

S. Ability to analyze problems involving the operation of motorised -
and mechanized equipment; to organiza and, carry out fairly complex work
projects; to understand, remember, and carry out oral and written directions,
to learn quickly from explanations and demenstrations, to operate equipment
in a skilled and safe manner, to check, c¢lean, service and make minexr and
emergency repalrs, and to keep necessary recordse i ‘ ‘

- 6s  Good health and freedom from .disabling pstim,./and mental,
-defects, B S T P R TR
B R St R
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TRUCK DRIVER

PDSFINITION: Under direction, drives, clcans, sexvices makes minox repairs to,

. loads and unloads trucks primarily; performs manual and unskilled
laboring work occasionally or in connection with truck driving work; does related .
work as xequired. - : , :

'EXAMPLES OF WORK: Drives txucks, picks up, hauls and delivers materials; chacks,

cleans and greaseg txrucks; makes minox repalrs to txucks; loads
and unloads trucks with or without assistance; occasionally ox incidentally
performs manual and unskilled'laboring work; keeps necessary records.

REQUIREMENTS ¢

1. Ability to read,. write and undexstand English sufficiently to perfom
the duties of this position. ‘ ‘ '

2. Possession of a valid New Jersey driver's license.

, 3. Considerable knowledge of tha care, maintenance and competent, safe and '
efficient opexation of trucks, including cleaning, lubrication, servicing of
batteries and care of tires; of minor repalr procedures, and of the procedures
involved in loading, unloading and delivifing difficult kinds of freight.

4. ability to analyze problems involving the operation of trucks; to understand
yemember, and caxxy out oral and written directions; to leaxn from explanations
and demonstrations; to drive txucks in a skilled and safe manner; to check, clean,
service and make minor and emergency repalrs to trucks; to keep necessarxy recoxrds.

5. Good health and freedom from disabling physical and mental defects :
which would impaix the proper perfoxmance of the required duties ox which might
codanger the health and safety of oneself ox othersa. ' :

ARE oo . T
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MECCHANICAL REPALRMAN

DEFINITION: Under direction, performs varied mechanical work involved in the
maintenance and xepair of motoxr vehicles and mechanized equipment,

working with various machine and hand tools common to the trade; does related

work as required. '

"EXAMPLES OF WORK: In the garage and in the field does mechanical work on automo-
. ' biles, trucks and other motorized and mechanized equipment,
including road construction and maintenance equipment; perfoxrms the work involved .
in the installation, maintenance and repaixr of motors, fuel systems, exhaust
systems, electrical systems, suspension systems, steering systems and instruments;

 occasionally acts in the capacity of driver or operator; may do welding of various
types of simple blacksmithing; obtains, storxes, records, safeguards and propexly
uses equipment, materials and supplies; keeps necossary recor&s.

REQJIREMENTS s

{ : 1.” Ability to xead, wrlte and understand English sufficiently to perform
the dutlas of th;s position.:

2. Three years of varied experience in the installation, maintenance and
repair of varied types of motors, vehicles and equipment.

3. Thorough knowledge of varied types of motors and equipment and their
operation; of the dilagnosing of reasons for motor failure and the steps necessary
to correct the congition, and of the obtaining, storing, recording, safeguarding, ‘
and properly using equipment, materials and supplles, and of the keeping of necessary
recoris. . oy
4. Ability to analyze mechanical problems, organize assigned work, and .
, develop effective work methods; to do mechanical work in the garage and in the
f field; to obtain, store, record, safeguard and properly use egunpment, mauerlal
; and vup@lzes, and to keep necesuary recoxdsw

5. Good health and freedom from Aisabling pnysical and mental defects which

‘ would impair the propex performance of the required éuﬁlas or which mlght endanger
~the health and safety oF Qneselﬁ ox chaxaa !
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- LABORER

DEFINITION:  Under dircction, periorms varied types of manual and

unskilled laboring work primarily, and may occasionally
‘drive a truck in comnection with laborlna work, does related work as . .
requdred.

EXAVMPIES OF WORK: Loads,‘lifts and ‘moves supplies, furnitwre and
cquipment; digs trenchcs; does manual grading;

cicans incincrators; shovols ashes and coal; collects rubbish, ashes oo

and other refuse; cuts the grass; mows 1awns, rakes lawns; trlms
hedges; waters lawns and flowor and wogebable beds; loads and unloads ,
Trucks; shovels snow; whitewashes walls; shovels vraVLl and sand; docs S

___cold patching; helps-in mixing comont and mortar; helps in the placiﬂg

of the forms u*cd in conercte work; cleans up underbrush, foliage, ‘ 4
vinos and weeds; helps cut down trees; digs oub stumps of trecs; digs . .
out and dustroys poisonous vines, wecds ani ‘idorgrowth; olps clean :
sludge beds; sweeps streats, luqus sewers; oceasionally’ or incidentally R

drives trucks, ‘ ; , . . . o RS

REQUIREMENTS:

Lo 4Ability to rced write and undarstand English. sufficiently to perform~
the duties of this position, : , .

2. Some Pnowledge of 1atmrinv rouflnasg‘

© 3. Ability to undarstand sremember and carry “out oral and : “{,;
written direct;ons, ' .

ke Goa& health and freedom from disobling. phyjical and mental ééfecﬁw é‘
which wonld impair the proper performance of the required duties or which

night endanger the haalth and safety of oneself or others. . */ .
ARM '3;‘fvv oo  ;. . ' ‘ ‘ o : ;
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