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AGREEMENT

THIS AGREEMENT made this 10th day of October, 19377 between
the Mayor and the Board of Commissioners of the City of Union City,
hereinafter reférred to as the "City™ or "Fmployer," and the New Jersey
State f’olicemn‘s Benevolent Association, Union City Local Number Eight,

hereinafter referred to as the "PBA.M
WITNESSETH:

WHEREAS, the parties have carrled on collective bargaining,

for the purpose of developing a contract covering wages, hours of

work and other conditions of employment;

NOW, THEREFORE
Tn consideration of the premises ard mumal agreements herein

contained, the parties hereto agree with each other in respect to he

employees Iof the Pmployer recognized as being represented b ~BA
as follows:

ARTICLE I
RECOGNITION:

The City hereby recognizes the aforementicned FBA as the
exclusive representative for all :"Lts patrolmen in its Police Department
in Union City, New Jersey; but excluding superior officers and all other
enployees. Patrolmen, as used herein, shall mean all male and f ema.le
police officers below the rank of sergeant, including patrolmen, p:':ltmlwmnen

angd detectives.,



———

The employer hereby recogmnizes the aforementioned IBA as the
exclusive collective negotiating agent for all pattolmen, detectives
ard policewomen of the Police Departmen.t of the City of Unlon Clty,
New Jersey; but excluding the Pollce Chief, Deputy Chiefs and all
other parties classified as Superviscory Personnel by the Public

Employment Relations Comnission.

,

ARTICLE TT4+

DEFINTTTONS:

A, "PBA"™ means the Union City Policemen's Benevolent
Association Local Namber Light.

B, "Service of Length of Service® means service with the
Police Department of the City of Union City.

- C. "Department" means Union City Police Department.

D. "Employer" means tﬁe City of Union City.

E. "Chief™ means the Chief of Police,

¥, "Immediate Supervisor" means the immediate supervising
of ficer of the member clalming grieva;lce,

G. "Department Head" means the Commlssioner of Publie
Safety.

'H, "Association Offfcer" refers to elected officers of the

PBA,
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I. "Executive Board"™ means the appointed merbers and the
elected offlcers of the FBA, as defined In the FBA By-Laws,

J. "Grievance Committee"™ means a committee designated by the
PBA to review, screen arnd adjust grlevances presented by the employees,

K. "Representative” means PRA President or State Delegate
of the IBA authorized to represent its members in the adjustment of
grievances or other matters affecting the employees.

L. "City" means the Mayor and the Board of Commlssioners of the
City of Union City, County of Hudson: State of New Jersey.

M. *3hift Commander' means the commanding officer,

ARTICIE JIT

MATINTENANCE OF\ STANDARDS

A, A1l corditions of employment relating to wages, hours of
work, and general working conditions presently in effect for employees
shall be maintained at not less than the starndards now in effect, and
the conditions of erployment shall be improved wherever speclfic
provisions for improvement are made in this Agreement.

B, In the event of a conflict betwec: ~°  Lorms of this Agreement
and the Rules and Regulations of the Department. then ard in that event,

the terms of this Agreement shall govern for the duration of this

Agreement .



ARYICLE TV

REPRESENTATIVES AND MEMBERS

A, Duly appointed representatives of the FBA shall be
permitted to visit the duty posts and all other facilitles used or
otherwiée available to the Police Department in order to inspect,
ascertain and assure that the provis%ons of the Agreement are belng

properly observed. This right shall be exercised reasonably.

B. The PBA representative(S) shall be permitted to visit
City Hall for the purpose of meeting with the Director of Public
Safety in order to discuss the contract, grievance, ete., after the

appointment has been cleared with the Director's offices

C. The FBA shall submit to the City the names of its authorized

representatives and areas in which thelr representation is effective.

D. When a PBA President or State Delegate meets by agreement
with a City representative during the work day, such meeting shall be

without loss of pay or time.

T

E. The PBA representative(s) shall report to the Shift Commarder
in charge inmediately upon entering the premises. The visltors shall
in no way interfere with or impede the performance of work or other

activity at the visitation slite,.
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ARTICIE V

— Ty =

RIGHTS:

SECTION 1 -

(a) Members of the force hold a unique status as public -
officer'_s in that the nature of their office and employment involves
the exercise of a portion of the pol'ice powers of the munlcipality.

{b) The wide ranging powers and dutles glven to the Department
and its members involve them in all mammers of contacts and relationships
with the public. Out of these contacts may come questions concerning
the actions of the members of the force. These questions may require
investigations by superior officers. In an effort to ensure that these:
investigations are conducted in a manner which is condusive to good

order ard discipline, the following rules are hereby adopted:

1. The interrogation of a menber of the forece shall be at

a reasonable hour, preferably when the member of the force is on duty.

2. The member sha.i it~ intormed of the nature of the investigation
before any interrogation commences. If the informant or complaintant is
ancnymous then the officer shall so be advised. Sufficient information
to reasonably apprise the member of the allegations should be provided.

If it is known that the member of the force is being interrogated as a

witness only, he should be so informed at the initial contact.



3. The questioning shall be reascnable in length. Reasonable
respites shall beuallowed. Time shall also be provided for perscnal

necessities, meals, telephone calls ard rest periods as are reasonably

necessary.

4, The interrogation of the member shall not be

recorded.

5. "I‘he member of the force shall not be subject to any
offensive language, nor shall he be tﬁreatened with transfer, dismissal
or other disciplinary punishment. No promise of reward shall be made
as an inducement to answerdng questions. Nothing hereln shzll be
construed to prevent the Investigating officer from inferming the member

of the possible consequences of his acts.

€. If a menber of the force is under arrest or is likely to be,
that 1s, if he 1s a suspect or the target of a criminal investigation,
shall be given his rights pursuant to the current decisions of the United

States Supreme Court.

7. In all cases and in every stage of the proceedings in the
interest of maintaining the usual high morale of the force, the Department
shall afford an opportunity for a member of the force, 1f he s0 requests,
to consult with counsel and/or his PBA representative(s) before being
questicned concerning a violation of the Rules and Regulations during the
interropation of a member of the force and the menber shall have the

right to have a representative of the PBA present during the interrogation.
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SECTICN 2:

The PBA shall be Informed priqr to promulgation of any new
rule or the proposed modification of any present rule. BSaid notice to
the PBA shall be glven no later than ten (10) days before the effective
date of any change. In the event the PBA 1s not notified ten (10) days
in advance, the PBA may exercise its right pursuant to law such rule
or regulatlon shall not become effec.tive until the partles have

exhausted all remedles provided by law.

SECTION 3:

The Clity shall not enter into any contractural agreement with
a menber which in any way alters, reduces, compromises, amends or
conflicts with the terms andrprovisions of this Agreement and the

rights and privileges conferred pursuant to this Agreement.

SECTION 4;

Ko, contained herein shall be construed to deny or restirct
to any memne - the City such rights as he may have under New Jersey

Statutes or other applicable laws and regulations. The rights granted to

the members hereunder shall in all cases be deemed to be in gddition to

those provided for elsewhere.
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WRTTCLE VI

PBA ACTIVITY

Section 1: =
A. The representative(s) of the FBA having business with the

members of the PBA may confer with them for a reasonable length of
time during the course of a working tour, provided that permission 1s

first obtained from the coamanding officer at the Police Headquarters.

B. The City agrees that there wlll be no deduction from the
pay or time owed of any member of the PBA for the reasonable time spent
in discussing FBA business as aforesald ard further agrees that there
shall be no deduction in pay or time owed by the representative(s) of the

PBA involved if he is then working in a regular tour or duty.

Section 2.~
A, The City shall permit members of the FBA Grievance
Committee (not to exceed three (3), two of whom must be President and

State Delegate) to conduct the business of the Committee which consists

of conferring with employees and management on specific grievances in accordance

with the grievance procedure set forth herein, during the duty hours of
the members, without loss of pay, provided the conduct of such business
shall not diminish the effectiveness of the Police Department or require
the recall of off-duty policemen to bring the Department to its proper

effectiveness.



B. The City shall permit members of the FBA Nepotlating
Comiittee to attend collective bargaining meetlngs during the duty
hours of members. Durling the nepgotlatlons of the FBA, representatives
so authorized by the PBA, not to exceed three (3), shall be excused from
thelr normal duties for such perilods of negotiations as are reasonable
and necessary.

| . C. The City agrees to grant to the members of the IBA selected
as delegates up to fifteen man (15) -days off without loss of pay or
time to attend any State or National Convention of the New Jersey State
Policemen's Benevolent Assoclation or the International Conference of
Police as provided urder N.J.S. 11:26C -4,

D. The City agrees that the maximum mmber of six (&) PBA
ambers, to be designated by the PBA; shall be granted leave to attend
Local, State or National Conventions or other official PBA buslness,
provided that the PBA notifies the City in wirting of its intentions to
do so, no later than one (1) week prior to the time leave is to be taken,
except In case of emergency. |

E. In addition, the President arxi the State Delegate of the PBA
snall be granted time off, without loss of pay or time, to attend State
or County conference meetings, provided however, that the Chief of Pdlice
1s notified as to the length of time off desired.

F. The City agrees that the Presldent and/or the State Delegate
of the PBA with the permission of the commanding officer which shall not
be unreasonably refused, may at any time go off Post on PBA business,

provided they are ot both on the same shift.

-



ARTICLE VIT

LEAVE OF ABSENCE

#A leave of absence s without pay, may be granted for good cause
to any employee who has been employed for a period of one (1) year, after
which time the employee must be reinstated. Sald leave may not be
arbitrarily or unreasonably withhelé arkd shall be administered pursuant

to present Civil Service Regulatlons.

- ARTICLE VITT

——— R ey

PERSONAL LEAVE

A. Leave shall be granted by the Chief or Director to a menber
who obtains the services of another policeman of equal experience who
shall be capable of serving in the stead of the first member and working
his tour of duty, in their discretion which shall be reasonably exercised.
Notofieation, in writing, should be submitted cn previous tour except
in case of emergency. No more than one (1) rkirc day shall be permitted
except in case of emergency which shall be determined by the Chief of
Police.

B. A merber in writing, seventy~two (72) hours prior to
camencement, may request that the City grant him leave equal to back
time owed to him pursuant to Article XV, Section 2, which leave shall be
granted at the discretion of the Chief of Police, manpower needs of the

Department permitting, sald discretion being reasonably exercised.
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The City shall notify said member no later than forty-two (42)
hours, except In case of emergency, prior to the date the requested
leave 1s to commence as to whether sald leave shall be granted. A

maximm of three (3) men shall be granted sald leave per shift.

ARTTCIE TX

-

SICK LEAVE AND TERMINAL LEAVE

SECTTION 1:=
Sick leave policy for all members covered by this Agreement

shall continue to be administered as in the past.

SECTION 2:«

For the purpose of terminal leave, however, and that purpose omnly,
a sick leave bank shall be created consisting of fifteen (15) sick
leave days per year for each calendar year of employment with the City,
which bank shall only be reduced by reason of sick leave used
during the employee'ls tenure with the-City forabsences as a result of
non-work connected injury or illness. Upon the employee's retirement he
shall be paid a terminal leave benefit in no event less than ninety (90}
worldng, days pay or on the basis of one day's termlnal leave pay for each

two (2) remalning accumilated sick days whichever benefit is greater.
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The provisions of this section shall not be operative unitil
such time as a court of competant jurisdiction shall determine it to

be legal or until such times as an authorizlng statute shall be enacted.

SECTION 3:=
Non~work connected Injury or illness which required@ the menber
to be }{ospitalized wlll not be cause for deductlon of any benefits from

the menber's accumlated sick leave.

ARTICLE X
e

PERSONAL LEAVE DAYS

SECTION li=

Menbers shall be entitled to the feollowing temparary
non—-cumlative leave of absence with full pay:

A, Upon the death of a member of the immediate family of a member

comencing from and including the date of death through the day of the

funeral.

For the purpose of this sub-section, “Inmediate Family“ shall be
defined as a member's spouse, child, stepchild, mother, father, sister,
sister-in-law, brother, brother-in-law, stepmother, stepfather, mother-in-law,

father<in-law and grandparents.

B. Upon the serious illness of a menber of the immediate family
of a member, leave of absence shall be granted at the discretion of the

Chief of Police.

~12«
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For the purpose of this sub-section, "Immediate Family™ shall

be deflined as a menmber's spouse, éhild, stepchild, mother or father.

C. If the member is on duty he shall be allowed time off not to
exceed eight (8) hours, at the discretion of the Chief of Police to attend
the Baptism, Communion, Conflrmation, Graduation or Marrlage of a
Member's immediate Tamily. .

Fo£ the purpose of this sub-section, "Immedlate Famlly" shall

be defined as amember's son or daughter.

ARTICIE XTI

———p—— T —y——

MANAGEMENT RTGHTS

It is understood and agreed that the City possesses the sole and
exclusive right to conduct the City's business, to manage and direct the
affairs of the Police Department, to fulfill its lawful obligations
and that all management rights repose in it except as modified or 1imited
by the terms of this Agreement.

It 1s further agreed and understood that all rights of management
are retained by the City unless otherwlse specifically restricted by this
Agreement and/or the provisions of PL 1974, Chapter 123 of the New Jersey
Public Employers~-Fmployees Relations Act, This right shall include,
but shall not be limited to:

A, Direct the employees
B. Hire, Promote, Transfer and assign
C. Suspend, demote, discharge or take

other disciplinary action for good
and just cause,

_13_



It is specifically urderstood that this Article 1s subject to
the provisions of this Agreement and PL 1974, Chapter 123 of the

New Jersey Public Bmployers-Fnployees Relations Act.

ARTICLE XTI

PHYSICAL EXAMINATIONS

SECTION 1:—~
The City may require a member te submit to an anmual physical,
neurological or psychlatric or other examination to be performed by a

licensed physleian selected by the City and at the City's expense.

SECTION 2: -~
The member, nevertheless? reserves unto himself the right to be

examined by a physician or physicians of his own cholice and at own

expense, in addition te any physical examination required by the City.

ARTTCIE XTIT
D e e A,

GRIEVANCE PROCEDAURE

Section 1: - ‘ition

A griever~~ is a complaint concerning the interpretation,
application or violation of this Agreement, policies, rules and regulations
or administrative decisions affecting a member oF the FBA., Grievances
include, but are not limited to, working conditions, lighting, heating,
sanitéry facilities, personal safety, type of work assignment and their

location, work load ard the attitude of supervisors.
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SECTION 2: -

Al ﬂhen a member of the FPBA collectiyely, has a griveance
agalnst the City, it shall be procedsed in accordance with the grievance
procedure hereinaffer provided.

B. Any grilevance that either is not processed within a reasonable
time or is disposed of in accordance with he grievance procedure shall be
considereq final and binding upon the City, the menber or the members
involved, and the PBA amd 1ts members.

C. Except with respect to thé right to present an individual
grievance as expressly set forth in this Article, the PBA shall, in
the redress of grievances, be the exclusive representative of the interests
of each member or group of members covered by thls Agreement and only the

FBA shall have the right to assert and press the City arny such grievance.

SECTION 3: - Steps

Step One!

A. A member believing he has cause for a grievance may, at his
option, discuss the matter directly with his immediate supervisor. 2y
take it up with his FBA Connﬁtteemans who shall discuss the grievance with
the membert's immedliate supervisor. Recognizing the value and importance of
full discussion in c¢learning up misunderstandings and preserving hermonious
relations, every reasoreble effort shall be made to settle problems promptly
at this:point through discussion.

B, If the matter is not disposed of in this discussion with the
supervisor within four (4) calendar days, the grievance shall be reduced to
writing and shall set forth all facts relied on and shall be presented t;

triplicate to the Chief of Police.

-15-



C. The Chief of Pblice's disposition shall be in writing, setting
forth in detail all the facts relied upon in suppert of his disposition
and shall be made as expedltiously as possible conslstent wlth proper
investigation but in no event more than six (6) calendar days from the
time of written presentation, and shall be returned by the Chief of Police
to the PBA Committeeman who presented it.

_D. If the Chief of Police's disposition of grievance is not given
within the, time 1imits herein proviééd, the grievance may be appealed

directly to the third stage of grievance procedure.

E. If a satisfactory dispesition is not returned by the Cnief
of Police, the PBA Committeeman shall prepare a written report setting
forth his complete investigation of the facts in rebuttal of the Chief of
Policet's statement of facts and disposition and shall refer this report with

the grievance in wrlting to the FBA Cammittee which, if it considers the

grievance to be well founded, may carry it to the second stage.

Step Two:

A. The PBA Committee shall, within seven (7) calerdar days of
...z preceding disposition, present the grievance in writing to the
vumueSsioner of Publie Safety.

B. The Commissioner of Public Safety shall given his declsion in
writing not later than seven (7) calendar days after the grievance has been

submitted to him.

~16-



ARTICIE XTIV

DISCIPLINARY ACTION

In the event that an Investigation results in the instltution
of disciplinafy actlon, if the investigated employee so reguests, the FBA
may designate a representative to be present on behalf of and to represent but
not to judge the Officer at all stages of the proceedings if it so elects,
and shall be provided with coples of:the charges and specifications,

recomendatins and declsions,

SALARTES, OVERTIME AND LONGEVITY

SECTION 11 -~
Effective Jamuary 1, 1977 the salary schedule for all officers
recognized as being represented by the FBA shall be as set forth in

Seehdule A which is attached heretco and made a part hereof.

SECTION 2: -

A1l members shall receive overtime pay at sir2ight time rates in
either cash or compensatory tinnlcﬁi‘;t the Officer's dlscretion for all hours
worked iIn excess of the normal work week. Overtime shall include hours spent
in appearance conpelled by subpoena or directed by superior officers before
criminal courts, municipal courts, petit juries, grard juries, suppression
hearings, Juvenile Court, motion practice and Appellate Matters, insofar as
they may relate to the reguiar and normal duties of law enforcement officer
and further in2luding appearances required before adminisérative agenclies

including but not 1imited to ABC hearings, State Investigating Commission

~17-



hearings or State Motor Vehicle hearings. In camputing overtime spent in the
aforementioned appearances the time shall commence upon the member's

departure from the Police Statlon amd shall ternminate on his return thereto.

SECTION 3: ~
If an employee 1s recalled to duty he shall receive a minimum
guarantee of four (¥} hours pay to be computed at a rate of straight time

for a normal work week,

SECTION 4: -
If an employee is called to duty on his day off, he shall be paid

for all hours worked ard shall be guaranteed a minimm for four (%) hours

at a straight time hourly rate for a normal work week.

SECTION Hh: -
If an employee ls required to work longer than his eight (8) hour

tour of duty, he shall receive overtime at a stralght hourly rate for a

normal work week.

SECTION 6: -
In addition to the anmual salaries hereinabove mentioned, all

menbers of the Department assigned to plain clothes or detective duty shall
receive an additional $300.00 per anmum for each year of this Agreement.
Said additional $300.00 per anmum shall become a permanent increace provided
said officer shall have been employed for at least three (3) years from

Jarmary 1, 1975 in said Division,regardless of future assignments.

-18«



Section 71 -

A1l members assigned to the traffic Division shall recelve
an additional $300.00 per anmum. The payment of the additional $300.00
per armum shall beccme effective January 1, 1978 ard shall contirue

thereafter.

-18(a)~



SECTION 7i-
In addition to the amwual salaries as here mentioned, the following

shall become effective:

3 = 5 years service 2% of base pay
6 - 8 years service 4% of base pay
g ~11 years service . 6% of base pay
12-15 years service 87 of base pay
After 15 years service 10% of base pay

Longevity increments shall be paid biweekly as are salaries.

SECTION 8: «
Calls, pursuant to Section 4 hereinabove stated, shall be placed
no later than twenty-four (24) hours, except in case of emergency, prior’

to the commencement of the tour of duty the mamber called l1s requested to

work.

ARTICLE XVI
- -

GLOTHING ALLOWANCE
Erployees shall be given the sum of FOUR HUNDRED DOLIARS ($400.00)

clothing allowance per year to be paid in full in June of the contract year,
1977. The clothing allowance shall increase to FOUR HUNDRED FIFTY DOLLARS

($450.00) in the the year 1978 to be paid in June that year.

ARTICLE XVII

- HOURS OF WORK AND WORK SCHEDULE

SECTION 11 -
The menbers of the Uniformed Patrol DMvision shall work the

twenty (20) day eyele and enjoy the vacation schedule set forth in Schedules

B armd C herein.
19~



SECTION 23 ~

Members of the Department hired pursuant to the Safe Streets Act
shall work the schedule and enjoy the vacatioﬂ program as set forth in
Schedules R ard E herein.

SECTION 3: -
Members asslgned to Records Divislon, Payroll Divislon, Traffic
and the Motorcycle Squad
Division, Special Services ard the Pa;yroll Detall/shall have the work

schedule and vacation schedule as per the attached Schedule F.

SECTION 4: -~
The Juvenile Ald Bureau shall be mamned from 9:00 a.m. to

5:00 p.m,

SECTION 5: -~
The members of the Detective Bureau shall work a twenty (20)day
cycle amd hours set forth herein: 9:00 a.m. to 5:00 p.m.; 12:00 p.m. to

8:00 p.n.; and 8:00 pan. to 4:00 a.m.

ARTICLEXVITT
pligfededt il S
VACATTONS
bt

SECTION 15 -
The vacation pericd shall comnende January 1st and eontime until
Decenber 31st of each year. The vacation allowances shall be as follows!
All employees who have not concluded one (1) year of employment
shall receive two (2) working days vacation for each month of employment
during the Tirst calendar year of employment, not to exceed the established

vacation period.

—20—-



B. The member who is on slck leave shall not be charged with
vacation time provlded, however, that he 1s on sick leave prior to the
starting hof his vacation, In the event of a.member's sick leave ard vacatlion
time coinciding, he shall be charged with sick leave only and may take his
accrued vacation time subsequently.
C. In the event a member is on his vacation time and becomes
in, he-shall not be able to stop his vacation time and report on sick time.
D.’In the event of the death of a menber of the FBA, the City
shall cause to be paid to his estate,.compensation in lleu of accrued

vacation eredlt,

SECTION 27 -
All employees shall receive at least fifteen (15) days of their
respective vacations during the period from Jure 18 to September 18.

Fnployees may take their remaining vacation days off consecutively.

SECTION 3: -
Erployees shall not be subject to recall on days off immediately

prior to upon return from vacation, untess all vacations are canceiled acus

to emergency.

SECTION 4; ~

In the event that an officer is on sick leave pursuant fo
Section 1 B of this Article, ard that during sald scheduled vacation pericd
he returns to good health he shall then continue and complete his scheduled
vacation. Any vacation days during which he was on sick leave shall be
rescheduled in the discretion of the Chief of Police,marpower of the Departmeat

permitiing.

21~



Section 53 =

Members shall be eligible for wacatlons cutside of the
regularly scheduled vacation periods at the discretion of the Chief

of Police. ﬁanpower of the Department permitting.
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ARTICLE. XIX

HOLIDAYS

A1l employees, in addiflon to thelr regular wages, shall recelve
Eleven (11) holidays to be pald in cash at straight time rates, four (4)
days 1n July ard Seven (7) days in Decenber. Starting January 1, 1978
the number of holidays shall be Fourteen (14) days; Seven (7) to be
given in foly -ard Seven (7) days in Decenmber. Payment shall be made on
the second pay period (day) in July and the second pay reriod (day) in

December . ARTTCLE XY

MEDICAL INSURANCE, PENSTONS, HEALTH AND WELFARE

SECTION 1; - Medical Insurance Protecticon
A. The City shall provide the health care insurarnce protection

designated below. The City shall pay the full premium for each member,

active or retired, only as provided by law or local ordlnance, and in cases

where applicable, for family plan insurance covering dependants. This
Section will also apply to a member who retires ou the ueierred pension
plan, as provided by law or local ordinance.

(a) Medical Surgleal Plan of New Jersey/UCR Blue Shield

(b) Hospital Service Plan of New Jersey/Comprehensive
Blue Cross 120 Days.

(¢) Rider "J" « 365 Days

.{d) New Jersey Blue Cross Major Medical

(e) Prescription Drug Program

(f) Optical Plan

2=



B. Retired Members -

It is understood ard agreed that those retired members of the
Assoclation, for whom the City is providing Health Care Insurance Protection
and maldng payment of the full premlum for each retired Assceclation
menber shall, at least thirty (30) days prior to the explration of such
medical insurance protection as specified above amd forward a statement

in writing to the Director of Reverue and Finance setting forth the

following:

(a)the name, age and residence of said retired member;

(b) the name, age and residence of his spouse

{(c) the names, ages and residences of those persons whom

he claims as his dependents under such policy

In the event that the retired member of the Assoclation falls to
forward the statement in writing as hereinabove set forth, the Director
Reverue ard Finance may cancel the health care insurance protection
policy of said retired Assocliation member.

C. The City shall make full payment for the above health care
insurance protection on behalf of a1l menbers Including those members who

are on sick leave and/or injured in the line of duty.

SECTION 2¢ - Pension and Insurance.

A, The City shall do everyth%pg required by it, pursuant to law,
to secure pensions for all qualified members.

B. Pension ard insurance coverage shall be the same for a member
who is injured or killed while rendering aid to a neighboring commnity, as
througﬁ the injury or death occurred within the territorial Iimits of Union
City.

C. The City shall centinue o make necessary payment to and on

behalf of a member who 1s on sick leave and/or has been Injured in the line

~23-



-y

of duty and within the scope of his enployment as though sald member

remained on active duty.

SECTION 3: «~ Hospitalization

A memper injured In the line of duty and hospltalized as a

result thereof, shall be afforded no less than semi-private accommodations.

SECTION 4: - Welfare

A.,The City shall supply all' employees all the necessary legal
advice and counsel pursuant to law.

B. The Clty shall provide Insurance coverage on employees and
their personal vehicles when said vehicles are used on recalls or when
otherwise used in the scope of employment, provided sald coverage 1s legally

permissable and contractually insurahle.

ARTICLE. XXT

————

DENTAL CARE _

The City shall provide dental insurance for mermbers and their
dependents in the amount not less thr~ -~~~z already existing from the

Prudential Company or equal.

ARTICLE. XXIT

UNIFORMS AND PERSONAL EQUIPMENT

‘A, Biployees shall be free to purchase uniforms and/or equipment
fram suppliers of their own choice or designation.
B, Uniforms shall comply with regulations and regquirements

established by the Chief of Police.

C. Dress uniforms shall be worn on parade and funeral details
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D. Work uniforms, as estébiished by the Chief of Pollice, shall
be worn durlng duty hours.

E. It shall not be mandatory for a member to wear the work
uniform while reporting to or from the tour of duty.

F. Any change in the existing uniform reguirement by the

administration will be paid by the Clty.

UNIFORM INSPECTTONS
There shall be no armual aniform inspection. The duty officer

or his designee shall carry out these inspections at roll call.

MANPOWER
1t is recognized that the health, safety and welfare of members

is dependent, in part, upon the availability of sufficient manpower.
Accordingly, the manpower strength minimms whenever practicable shall not

be less than presently established by Ordinance.

ARITCLE XXV

EQUIPMENT
SECTICN 1% -

The City shall, so far as practical, provide the Police Department
of the City of Union City with all the necessary and essential equipment
necessary to properly enforce the law, preserve thepeace and provide public

safety and such eﬁuipment shall be kept in good state of repair.
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The City shall replace all egquipment which is required to be
replaced by rormal usage, procedure, wear ard tear in th performarce

of duties of the Police Department.

SECTION: - 2

A1l motor vehicle apparatus shall be kept up to New Jersey

State Inspection Laws.

SECTION 3; -

Two man radio patrol cars shail e maintained on all shifts when
pessible; two man radio patrol cars are compulsory between the hours
of 6:00 pam. ard 6:00 a.m. However, where necessary (odd man on shift)
at the discretion of the shift commander the member may be assigned to
elther a patrel car or a2 walking posf except that in no event sﬁall such
a member be assigned teo a walking post when a special police is assigned

to a patrol car.

SECTION 4; -
Employees sho™” - .ilowed to remove their hats and coats while
operating in motor vchicles providing they are properly uniformed.
Hats must be worn at all times'when not in motaor vehicles.

Employees shall be allowed fo remove their hats and coats while in publice

restaurants.

SECTION 51 -~
A1l patrol cars shall be equipped with at least the following
equipment:
One Heavy duty handlight

150 feet of heavy duty rope
One serviceable flrst aid kit
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One fire extinguisher
One oxygen inhalator
One snare for anilmals
One 360 degree 1ight (revolving type)
An electronic aundioc warning device to replace siren
or to be used in conjunction therewith.
Night stick holder
Flastic bags
- Disposable gloves
Shovel
One screen dividing the frent and rear seats

Detective cars shall be equlped with at least the following equipment:
One heavy duty handlight

One serviceable first aid kit
One Tire extinguisher

One oxygen Inhalator -

One portable 360 degree light
One horn siren

SECTION 6: ~
A1l patrol cars and wrmarked cars shall be equipped with trunks

that can be opened from the interior of the vehicle.

SECTION 7! =~
All other eguipment benefits cuwrrently being enjoyed by the
merber, whether by statute, law, ordinance, resolution or precedent, shail

continue to be in effect.

ARTICIE XXVI

FPROMOTTONS

A, In the event a vacancy 1s created in the Officer Rank of the
Department., whether said vacancy be created as a result of retirement,
death, discharge, dismissal or otherwise, an appointment ftlling such

vacarncy shall be made from the existing Civil Service List no later than
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ninety (90) days from the date said vacancy was created.

B. In the event a vacancy 1s created in the patrolman rank of
the department, whenever practicable, an appointment filling sald
vacancy shall be made from the existing Civil Service List no later than
ninety (S0) days from the date sald vacancy was created.

C. A Civll Service List shall be maintained at all times for

the rank of Patrolman, whenever practicable.

' ARTICLE XVIT

MISCELLANEOUS PROVISIONS

Section 1; ~ Appeal )

A. After disciplinary proceedings have been concluded, if the
FBA concludes that an employee has been unjustly punished or dismissed,
it may appeal such judgment to arbltration as provided below, The
Board of Arbitrators shall review the justness of the punishment imposed,
upon the record made before the hearing officer.

B, If the Board of Arbitrators decides that the punishment
imposed was unduly harsh or severe urder ail the circumstances, it may
mo e findings and punishment accordingly. Nothing herein contained
shet' re deemed to limit the rights of the employee provided by Civil
Service Laws, or other applicable laws.

C. The appeal provided by this Article is in addition to any
appeal or other remedy provided by the Civil Sérvice Act on any other
statuté, rule or regulation.

Section 2: ~ Polygraph Test
The City will not require a Police Officer to take a palygraph

test.
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SECTION 3: -

Termination of Employment -

Upon termination of the employment of ‘a member, regardless of
the cause thereof, the City shall pay to the member all monies due him
hp to and including the effectlve termination date on or before the pay
day immedlately following the effective termination date, This payment

shall include, but not be limited to, compensation due for earned

vacatlon t’ime .

SECTION 4; - Identifiecation Card
Every member shall, at the City's expense, be furnished with a

carxd valid for the purpose of identifying said person as a menber of the

Department.

SECTION 5: ~ Firemen and other Non-police Duties
A. No mermber shall be required to perform fireman functions

or duties,

B. No member shall be required to assist in an attempt to control

otherwise. r

C. No member shall be regquired to pefform any mechanical or
maintenance work (including but not limited to washing and cleaning motor

vehicles) changing tires on any City owned or operated equipment, nor

perfam any maintenance work in the Police Statdon.
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SECTION 6: ~ Facilities

A. A1l sanitary facillties and equlpment in the Department
including, but not lim‘ted to, tollets and wash basins, shall be furnished
and maintalned in good working order by the Clty.

B. 'I‘he Clty shall also furnish, maintain in good worklng order
and replace when necessary the following:

Double Lockers

Chairs .

Tables

Dress Room Facilities
SECTION 7: «~

A, Since all Police Officers are presumed to be subject to duty
Twenty-~four (24) hours per day, any action takeri by a member of the force on
his time off, which would have been taken by an Officer on active duty 1f
present or available, shall have all the rights and benefits concerning
such action as if he were then on active duty provided such action is
taken within city limits.

B. The City will ﬁrovide each employee with a hardbook conbtaining
the rules and repulations of the Department. A copy of this will be
posted at Police Headquarters when the revision of said handbook is completed.

C. In the event of amny civil :suit arising from the performance of
any police duties in which the municipality is a party to the sult, the
muricipality shall provide an attorney with the cost to be borne by the

mandcipality.
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SECTION 8: - Bulletin Board

A. The City shall permit the installation of bulletin boards,

at the expense of the PBA, located in what is commonly referred to as

the "Ready Room."

SECTION 9: - Assignments and Reporting Times
" Whenever asslgments and reporting times are changed, Patrolmen

and Detectives shall be notified at least Twenty-four (24) hours prior

to the change whenever possible,

ARTICTE- XXVITT

———— ———————

TRANSPORTATION OF: MENTAL "PATIENTS

Given the availlability of training facilities, officers will be
provided with training In the proper procedures for the handling and
transportation of mental patients,

ARTICLE X2°

——————

QUALTFTCATIONS\OF EMPLOYMENT
Al1 standards presently in effect for entrance te the position of

Fatrolman shall be maintained.

§PECIAL TRAINING

In service training courses conducted .at headquarters shall be

scheduled during working hours whenever practical.
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ARTICLE SOO(T

e, ——p——

POLICE SCHOOLS

Employees attending police courses or other in-service training
will be considered to be on a 33.6 hour week and shall be paid thereof the
straight time rates for a1l hours required in such course on an hour

for hour basis exclusive of the mandatory Poliece Training Commission

Basic Training School.

ARTICIE XXXTI1

g o ———

OUTSIDE EMPTOYMENT

The City agrees that an employee may obtain extrz employment in
ancther field during his time, provided that said employment does not
interfere with his present position. Any injury incurred on non—-duty work

will not be compensated for by the City.

ARTICLE XXXTIT

————r—————

MUTUAL ATD

The City shall insure that an Yemployee who is killed or Injured
in the line of duty, while rendering aid to a neighboring community, is
fully covered by pension ard insurance rights, as if said injury or death

occuITea out of an incident arising out of performance of duty within; the

City of Union Clty.



WRTICLE: XXXV

—ry—————

EDUCATIONAL TNCENTIVE

A, The City recognlzesg the need for the educational advancement
of 1ts policemen; therefore, those officers who have earned as Assoclate
Degree in Arts or Selences on or before January 1, 1975 from an accredited
institution of higher learning, shall receive an additional 2.5% of
their anmual base salary in the form of an annual payment.,

B. Those officers, who on or before Jarmary 1, 1975, have earned
a Bachelor's Degree in the Arts or Sciences from an accredlited
institution of higher learning, shall receive 5% of their anrual base
salary in the form of an anmual payment,

C. Any officer after Jarmary 1, 1375 must have obtalined his
Associate or Bachelorts Degree in Police Science In order to qualify
him to receive the additional benefits of Paragraphs A or B,

D. Any officer, on or after January 1, 1972, furthering his
education in an accredited institution of higher learning, ard 1s enrolled
in a course, which <~ ~ ~ -5 a police science related course, shall be
paid armually $5.u0 ior each credit earmed in addition to his base salary

provided he is not encompassed within Paragraphs A or B above,

ARTICTE XXXV

BINDING ARBITRATION

In the event that during the life of this Agreement that any

municipal empioyee shall enjoy the benefit of binding arbitratlon, then

the PBA shall also be permitted to Join in binding arbitration with the City.
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ARTICLE XXXVI

—— Ty ——

DURATTON

This Agreement shall become effectlve on Jammary 1, 1977 and
shall terminate on December 31, 1978, If elther party desires to
change this Agreement 1t shall notify the other party in wrliting at
least thirty (30) days before the expiration of this Agreement of the
proposed changes and thelr desire to terminate this Agreement, If notlce
1s not glven as hereln stated, this’Agr'eement shall automatically be

renewed for another year,

IN WITNESS WHEREQF, the parties have hereunto affixed their

signature,

ATTEST: THE CITY CF UNION CITY

v/

ATTEST: ' NEW JERSEY STATE PBA
UNION CITY LOCAL NUMBER EIGHT
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SCHEDULRNA
R A R R

Effective Jarmary 1, 1977, the base annual salarles of the
unit merbers shall be increased by $500.00, thus creating the following

salary schedulet

Probationary Patrolmen $12,700. per ammum
2rd year Patrolmen 12,800. per amum
3rd year patrolmen 12,900, per annum
Uth year patrolmen 13,000, per annum

.Effective July 1, 1977, the base annual salaries of the
unlt members shall be increased by an additional $500.00, thus ereating

the following salary schedule;

Probationary Patrolmen $13,200. per anrum
2rd year patrolmen 13,300. per annum
3rd year patrolmen 13,400, per anmum
bth year patrolmen 13,500. per annum

Effective January 1, 1978, the annual base salaries of the unit
employees shall be increased by $500.00, thus creating the following

salary schedule:

Probationary Patrolmen $13,700. per annum
2nd year patrolmen 13,800, per anmm
3rd year patrolmen 13,900, per amum
4th year patrolmen 14,000, per anrum
Effective July 1, 1978, the base arrmal salaries ¢ anit

employees shall be Increased by an additional $500.00, thu= rreating

the following salary schedule;

Probationary Patrolmen . $14,200. per annum
2ril year patrolmen 14,300, per-anrmum
3rd year patrolmen 14,400, per anmum

Ath year patrolmen 14,500. per anmum
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SCIEDULE "D 4'”5 )
[ - - L

‘A, The safe streets personnel shall work four consecutive

LR}

B-bour days-followed by an eighty cight hour leave.

B, Tneir vocation shall consist of the sameé number of calendar

days as thé uniform persomnel.

[} ) . - . . . -
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divided into 2-éalendar'day perioﬂé of at least 21 and %h'days respéctivqu.

. B r
- . ebrn s oa ad » . - A
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H 1 ' l *

T e m .

'SCIEDULE "F¥

The deteril personnel shall work 5 consecutive 8-hour days followed
by a 6% hour leave and then shall work b consecutive B-hour days followed
by-an 8B-hour leave and shall’continue to work such 5 and 4 day weeka

alternatively throughout the life. of the contract.  In addition; all such

.detail persormel shall enjoy compensatory time off for all 12 holidays in’

additioﬁ to any other holiday pay. R

E[‘hey snall receive a vacation consis:ting‘of 23 vorking days

et
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ANY ARTICLE WHICH IS PRECEDED BY AN ASTERISK PLEASE REFER TO THE )
"MEMORANDUM OF UNDERSTANDING" FOUND ON THE NEXT PAGE. - ;




DEPARTMENT OF PUBLIC SAFETY

THOMAS V. HIGHTON

DIRECTOR

[

L

CITY HALL, UNION CITY, NEW JERSEY 07087

Novenber, 1977

Ll

MEMORANDUM OF UNDERSTANDING

1. The parties agree that the following clauses shall not
become effective until such time as a Court of competent

Jurisdiction renders judgment in a Declaratory Judgment Action
as to the legality of such clauses or in the event that an

anthorizing statute shall be enacted enabling the Municipality
to grant such benefit. )

1. Article IX, Sections 1, 2 and 3. ‘

2. Article XV, Section 4 to omit the clause: ™...ard shall be
guaranteed a minimm of four (4) hours at straight time hourly
rate for a normal work week."

3. Article XX, Section UB.

4. Artiecle XXI

5. Article XXVII, Section 1, 5A, 5B and Sectlion 7A.

6. Article XXXTI.

I1. The City agrees that 1t shall continue its past practice
with regard to any of* the above benefits and provisions.

. ITI., The City and the FBA agree that they will mutually
cooperate to obtain the above mentioned court determination and
that the PEA will intervene on the side of the City in the City's
action for Declaratory Judgment.

o= mmm————— o —mm= — = = e t—— o




DEPARTMENT OF PUBLIC SAFETY
CITY HALL, UNION CITY, NEW JERSEY 07087

THOMAS V. HIGHTON
DIRECTOR

'

Y, The prime contract will be introduced for adoption by

Resclution on provided the PBA shall have
advised Commissioner Thomas V. Highton of its ratification
of' the Agreement. .

V. Pay checks reflecting retroactive payments shall be
mutually agreed to as to date of payment by the parties.

IN WITNESS WHEREOF, the parties have hereunto affixed their
signature.

¥ o
% % LOCAL NUMEER 8



