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This Agrecer-ont, nade this . day Of_JiiQii?J

o p

by and hetween THE MONMOUTH COUNTY BOARD OF FRLULIOLDERS, hercinalter
vrelerred to as the "Eaplever™ and the COMMUNICATION WORKERS OF AMERICA
AFL-CIQ, hereineiter referred to as the G.W.A., represents the complete and
final understanding between the Implover and the C.W.A.

ARTICLE T

PREAMBLE

This Agrecenent enterad into by the Employer and the C.W.A. has as

its purpose the promotion of harmonious rclations between the Employer
and the C.%.\.; the establishment of an cquitable and peaceful preccdure
for the resolution of differences and the establishment of rates of pay,
iours of work and other conditions of employment.

ARTICLE 11

RECCGNITION

Ikl

The Employer recoginlzes the C.W.A. as the exclusive representative
of all non-professional enpioyees including Boys' Supervisors (Juvenile

Officers), Girls' Supervisors (Juvenile Officers), Senlor Boys' Subervisors

[

(Senior Juvenille {fficers), and Senior Girls' Supervisors (Senior Juvenile

[

Officevs) emploved by the County of Menmouth at the Menmouth County Youth

Detention Center.

Said C.wW.A. is pernitied to negoliaste with the Lmployer for the
purposcs provided for under Chapter 303, P.L. 1968, and Chapter 123,
P.L. 1974, with respect to salary, hours and those terms and conditlions
of emplioynent permitted by said statutes.

The parties agree that with respect to C.W.A. representation of

Senior Bovs' Sunervisors (Senior Juvenile Officers) and Senior Girls'

Supcrvisors {Senior Juvenile Qfficers), after six months from the sipuing



of this contract, the parties will revicw these title inclusions

in the bargaining unit. If it is concluded that serious problems

to employee management have resulted by the inclusion of these titles
into the bargaining unit, they will be excluded from the Largalning
unit. Otherwise, these titles will continue 1n the exclusive bargaining
unit of the C.W.A., recognized by the Hmployer for the employces

of the Mommouth County Youth Detention Center.

The

G

parties recognize that Civlil Service has general authority on
all job titles which presently include, Boys' Supervisors (Juvenile
Officers), Girls' Supervisors (Juvenile Officers), Senior Boys!
Supcrvisors (Senior Juvenile Officers), Senior Girls' Supzrvisors

(Senior Juvenile Officers). Employer recognizes C.W.A:'s request (or
more descriptive title of Juvenile Officer and Senler Juvenile Officer
and emplover will vecommend the establishment of these titles to Civil
Service. It 1s further agreed that 1f Civil Scrvice does not re-classify
the job titles, the Employer will use the Civil Service titles on offlcial
pay-roll and correspondence, but will internally recognize employvees as
Juveniie Officers.

MANAGHEMENT R1GHTS

A. The parties agrece that they have fully bargained and apreed
upon 211l terns and conditions of cmployment.

B. The Board retains and reserves unto itself all rights, powers,
dutics, authority and responsibilitics conveyed upon and vested in it
by the laws and constitution of the State olbf New Jersey,

C. A1l such rights, powers, authority and prerogatives of
nmanagenent possessed by the Beard are retained, subject (o limitations

imposed by law, excepl as they are specifically abridged or modified



by this agreement.

D. The Board retains the responsibility to promulgate and
enforce rules and regulations subject te limitalions imposcd by law,
governing the conduct and activities of employees, not inconsistent
with the expressed provision of this agrecmnent.

ARTICLE IV

FOUATL TREATMENT

e N,

The Enployer and the C.W.A. agrec that there shall be no discrimin-
ation or favoritism for recason of sex, age, nationality, race, religion,
marital status, political affiliation, union membership or union
activities.

ARTICLE V

GRIEVANCE PROCEDURE

A. The purpose of this proccdurc 1s to securc al the lowest
possible level equitable soiutions to the problems which may, [rom time
to time, arise alfecting cmployces as a result of the interpretation,
application or violation of this Agreement belween the Lmployer and the
C.WL AL

B, A Ygrievance' shall mean a complaint by an cmployee thut therc
has bcen a violation, mislnterpretution, or inequitable application of
any of the provisions of this Agreement or disciplinary actions taken
hereunder,

C. Any grievance or dispute which may arise between the parlies
including the application, meanling or interpretation of the Agreement

shall be settled in the following manner:



(a} n employee having a grievunce shall present 1t in writing

to the Superintendent of the Monmoutn County Youth Detention Center

) waorkin

L)}

within fifteen (1

]

days after the occurence of the ecvent from
which the grievance ariscs.

(b) the grievanca shall set forth the cvents giving rise to the
grievance, the provisicn cof the Agrcement thought to have been violated,
misinterpreted, or inequitably applicd and the desived remcdy. The
Superintendent shall meet with the employec within three (3) working
days from veceipt of grievance. An answer shall be given by the
Superintendent within ©ive (5) working days of the meeling on the
a . - ) _ X _
“pgrievance. A ropy of all vwritten gricvances and written danswers shall
be submitted by the Supcrintendent to the employee and the Monnouth
County FPerscnnel Direcctor who, 1n turn, shall submit a copy to the
C.W. AL

If the ewmloves is net satislicd with the answer received, or if an

4

answer L1s not received, t

-

e grievance shall he signed by the enployee
and presented to the Fersconnel Birector or his designee within flve (§)
working dayvs from the expiruatlon of the time period provided in Step 1
hereof. The Personnel Director or his designee shall, within five (5)
workling days of the recelpt of the written grievance, arronge & mecting
with the empioyee. T

b
P

12 Persornel Dircctor shall glve to the cuployce

and the C.V.A, a2 writt

Y

oanswer to the grievance within five (3} working

days after the date of such meeting.
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w)  Ii the enploves is not sutisfled with the written answaer
resuliing fron the preceding step or if no answer is received, the COW.A.
may witithin flfteen (15} working days {following the expiration of the

time period set lorth in the preceding .step, submil & writicn reguest

to the Personnel Dircctor to refer the grievance to binding arbitration,
Upon receipt of sald regucst, the Personnel Director shall reguest a

1ist of arbitrutors from PIRC.

(b} The arbitrator shall be selected from 2 list of arbitrators
submitted to the parties by PERC. The Board and the C.W.A. shall mutually
agrce on tho arpitrator selected from sald list. [If mutual agreement as
to selection is not possinle, the partles agree ta allow sclection by
PERC according to 1ts rules and regulations,

{c} In tho cvent that a gricvance is taken to arbitvation, all
proceedings shkall be governed by the rules and regulations then pevtaining
to PURC respecting the arvbitration of lahor grievances. The compensation

cr

the arbitrator and the expenses of the arbitration shall be shared
equally by the EBeoard and the C.W.A. The arbitrator shall ilssue a
written opinion io the Roard, the C.W.A. and the employce, setting forth

his decision respecting the grievance. Upon the receipt of the arbitrator’

[

decision, the Doard and the C.W.A. will meet at a conference meeting of

£

the Board and di

cuss the implementation of the arbitrator's decision.
{d} Shouic¢ zny par+cy to the arbitration reguest a4 transcript, the

cost thercof shall be borne solely by the parly regquesting it.  The

arbiltrator snall not have the power to alter, awend, add to, or revise

any portion of i1his Agreement.



(e} satuvdavs, Sundavs and lloiidays us identificd in this Agreement
shall not 2o considered working days In the computing of the time provided
for in the foregoinu., Any written declsion or written answer Lo o grievance
made at any sten woaich is not appealed to the succeeding step within the
time limite provided,or within such additional period of time as muy be
nutually gereed upon in writing, shall be considered final settlement and
such settlenent shall be binding upon all partics.

(£}  Any emplavee shall be entitled to the assistance of a union

officer or representative in all steps of the foregoing gricvance

28

procedure.  An empioyee shall not lose pay for time spent during hiis
regular Work hours at tne Joregoing steps of the grievance procedure.
In the event thet Lt is neccssary to requirve Lhe attendance of other

fuomplovees during uny of the sbove steps, such employees shall not losc
pay for such time. The enplovee shall not be paid for time spent beyond
the employec's normally scheduled working hours.

e nunber of Cuys indicated at each level of the gricvance

\
ol

et

iy

procedure shall te considercd as a maximum and every effort should be made
to eapedits the process,
(h) Nothing herein contained shall be construecd as limiling

o

the right of an cmplovee having a gricvance to discuss the watter in-

4

formxlly with his immediatle supervisor.
SENTORITY
A, Seniority is deiined as an employee's continuous undisturbed
service with the Enployver.
B. Ernplover shall moaintain an accurate up to date service

roster showing cach employeo's date of hire, classification and pay

-0 -



rate and shall furnlehr copiles of the same ta the C.W.A. upon request,

C. If Emplover decides to reduce the number of enplovees, the
enplovee or emplovees with the least seniority shall be laid off [irst,
provided the remaining enplovees have the requisite qualifications and
ability to periorn the work available.

D. Employees shall be rccalled for work from lay-off in the order
of thelr senicrity provided that they have the requlsite quatifications
and ability to perfors the work available. TDmployecs continuously Jaid
off for a pevied of two {2} veurs or more shall not be entitled to recall.

ARTICLE VII

JOB OPENINGS AND PROMOTIONS

"

A, A dob opening or vacancy shall be postcd on an appropriate
bulletin board for a period of five (5) working days.

R. The ernlover will endeavor to fill permanent job opcnings
by promoting emplovees from the next lower rated job tities, provided
those emplovees possess the requirements enunciated by Civii Service
Law and who are subscquently certified by Civil Service. In all instances,
cmployces promotea nust posscess the skill, ability, and knowledge Lo
perforn the cduties yequirved of the higher rated job.

C. if theve ave two (2) or more employvees with the cqual skill
and ability to perform the work, @t the discretion of the administration,
which may not be arbitrarily or cuapriciously withheld, the employec with
the greatest seniority shull be given prelercnce, If tho cnployee with
the greatest seniority cannot pervfiorm the higher rated job, once pronoted
to the higher rated job, then the administration shall promote the emplaoye:

which it doens to be the next eligible and return the other cuployee to



the lower rataed job and the original salary rate prior to the promotion.

D. A pernencnt feb opening or vacancy in the barvgaining unit
constituting 2 promovion shall be posted on appropriate bulletin boards’
for a pericd of five (3} calendar days. During such a period of time,
the parnanent Jcb opening or vacancy shall be postcod, a temporary job
opening with respect to the posted position shall be deemcd to exist.
The Persannel Dirvector or his designee shall have the right, at his
discreticn, to {311 any temporary job opening, by transfer or otherwise,
until such rime a3 it nay be permauently filled. In the event that a
permanent job opening 1s not [illed within five (5) days ol the posting
of a notice, thes Personnel Divector, in his discretion, may fill such
permanent job crening or vacancy.

L. No enplovee shall be reassigned within the Youth Detention
Center without recaxen or cause and shall be grunted o ten {10) day
notice in which to roply te any notice of reassiguient, An enployee

may discuss any reassignment with his lmmediate supervisor or the

Personned Director or his desipnee, After a necessary discussion,
the exploves snall comply with the reassignment order.
ARTICLE VIIT

TRANSPOGRTATION OF JUVENTLES

A. A security vehicle with a protective screen shall be used to
transport offcewndrrs charged with delinquent crimes and two officers

shall he rvegud

-
oy

to transport sald offenders. In cascs where juvenile
girls are involved, o fenale officer must accompany sald juvenile,
3. AT no tive shall an officer be compelled to transport a juvenlle

anywhere or for anv reason, in his or her private vehilcle.

- H



C. Two officers sball be required to transport juveniles out of
stare. Tt 1s vecegnired that in special circumstances, two officers
may ho noccessary to transport juveniles within the state, provided such
a deterninatiar is made 1n advance at the discretion of the Superintenden:
of the Youth bhetenticn Center. Except while traveling out of state or at
the discretion of the Superintendent of the Youth letention Center, one
officer shall transport juveniles who are returning to their home. In

the case o©

H
-+
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o
h
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at no time shall more than two officers accompany
the juvenile.

ARTTCLL 1X

MINIMUM NUMBER ON SIITFT

Ao A niainum of three officers on cach wing shall bhe required
on duty faor the 7 AL to 5 P.M, and 3 P.M. to 11 P.M. shilts.

5., It additional nanpower is nceded Ter transportation
assienments, oificers will be recalled from off-duty to provide
coverage . Tho Superintendent of the Youth Detention Center afiler
consultation with senior supervisors on duty, shall make the determina-
tion whether such additional officers are nccessary [or the saflety of
officers and tna proporty sccurity of the huﬁlding.

C. A nminitun of two officers on each wing shall be assigned to
the 11 P.M. to 7 ALM. shift at all times.

ARTICLE X
SALARY
A. The followinyg selary ranges shull be established for the

calendar vear 1976 and 1977, as indicated:



1976 1977
MAXTMUM MTNTMUD MAX1MUM

JOB DESCHIFTION MINUMUM

Boys' Siunervisors $6,663.00 5 9,266.00 $7,129.00 § 9,915.0D0

(Juvenile CIiflcers)

Givls' Sunorvisors $6,663.00 § 9,2066.00 $7,129.00 % 9,915.00
(Juvenile Orilcers:

Senier Bovs' Supervisors $7,718.00 §10,212.00 $8&,258.00 $10,927.00
(Senior Juvenile 0Mlicers)

Senior Girls' Superiisors $7,718.00 $10,212.00 $8,758.00 $10,927.00
(Senior Juvenile Uificers)

B. A1l ®ovs' Supervisors and Girls' Supervisors {Juveniic Officers)
covored by this agreenent and employed by the employer on ov belore
Decenber 31, 1975 shall receive in addition to their salary rate as
of December 31, 1873 a salary increasce lor the ycar 1976 of $600.00,

retroactive to January 1, 1976,

Supervisors and Senier Girls' Supcrvisors

(g
;,,l
ol
n
s
-
—
1_
3
l
s
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3
LA

(Senior Juvenile Ciflcers) covered by this agreement and employed by
the Enplover on or before December 31, 1975 shall receive in addition
to thelr salary vate as of December 31, 1975 a salary increase for
the year 1875 of $700.00, retroactive to January 1, 1970,

. Effective January 1, 1977, all cuployees covered under

nis dareement shall, in addition to their salary as

-
—
=
)
=3
(:.
e
[
1
1

of Decerber 31, 147¢, receive a salary increase for the year 1977 of

E. Anv enplovee prowoted from one class or title to another
for a higher szlory range shall have his compensalion increased
by §500.02 morz than his curvent salary immediately helore the
promotion or to the sminiman for the new position, whichever sum

represents a grecater increasce to the employce.

F. Tt is uncerstood that this Article represents the total

E

salary increases for 1976 and 1977.

-10-

o . e e .. s P TR s 1 B et Mt e e N s« 1o EA T T A pe A =T ST ™ T Thas AT BT A R T R R R Rk 3 F e Ta® a e b UL T A L




ARTICLE XI

PAY DAY FOR NIGHT SHIVT

It is stipulated and agrecd that the paychecks for the 11 P.M,
to 7 A.M. shift shall be available to the employees Thursday evening
during the work shift.

ARTICLE XII

JOB TTTLE AND DESCRIPTIONS

Attached hereto and incorporated hereln are the job descriptions

for employecs covered by this Agreement.

UNITFORM ALLOWANCE

>

A uniform allowance for full time employees, who shall have

served on full time for a period of not less than six {6) months
. S o :

shall be provided the amount of $100.00. “ Lo T ";i r

ARTICLE X1V

A, Overtime work will be distributed as equally as possible
among emplovees within the same classilication.

B. All hours worked over forty (40) hours within the designated
work week period shall be paid at tiwme and one-half (1-1/2). Whencver
an cmpleyee works heyond lorty-eight (48) hours within the designated
work week period, that cmployce shall be paid double time for all hours
workced in exccess of forty-cipht (48) hours,

ARTTICLE XV

HOLIDAYS

A, The fellowing days arc recognized paid holidays:

_ll-



New Years Day Labor Day

Martin Luthier King's Birthday Columbus bDay
Lincoln's Birthday Veteran's Day
Washington's Birthday General Flection Day
Good ¥riday Thanksylving Day
Memorial Day Christmas Day

Fourth of July

B. Employees scheduled to work on the above listed holidays are
to be compensated at the rate of time and onc-half (1-1/2) and to
receive a compensatory day to he scheduled by the Senior Juvenile
Officer.

C. Arny other holldays or emergency days granted to County
employscs as a holiday shall be provided [or by the enployee continuing
to work as scheduled, at regular wages, but to receive a compensatory
day to be scheduled by the Senior Juvenile Oflicer.

D. All schedules are subject to review and approval of the
Superintendent.

ARTICLE XVI
VACATIONS

A. Onc working day for each months worked during the first
calendar ycar ol employment.

B, Twelve working days per year after the lirst calendar ycar
of cmployment up to and incliuding five years of scrvice.

C. Filtecn working days per ycar beyond lMive and up to und
inciuading twelve years.

. fwenty working days per year beyond thirtcen and up to und
including twenty years.

E. After twenty vears of employment, twenty-five working days

per year.

-17-



F. For purposes of convenience, it 1s agreed that an ewployee
who 1s cmployed for move than six months during the f{irst calendar
year of erplovoent shall have that year included in the computation
for years of service 1n cGetermining vacation leave; an employce with
six months or less service during his first calendar ycar of employment
shall not have that period included in the computation [lor years of
service in determining vacation leave,

6. VWhencver more than one employce within a job classification
reguesis vacdtion at & iob location at any particular time, the Board
shell endearoy to honor all vacations as requechd. [lowever, when
vacations canncet be granted te all employees requesting vacations for
a particular pericd, the cmployees with the greatest seniority shall
be granted their vacations [irst.

H.  W¥With prior approval in writing from the Superintendent, an
employee shall be permittad to carry over to the next calendar year
a maximum of Tive vacation days,

ARTICLE XVIL

INSURSNCE AND OPTICAL CLAUSE

A, Present insurance to be continued for duration ol this
agreement unless any other group of employees under direct control
of the Becard of Freeholders recelves health benefits, such as dental,
prescription a#nd/or optical insurance, in which event this contract
will include such beneiitls,

B. C.W.A. reserves and is granted the right to discuss a dental
plan, drug przscription plan and/or optical plan for the contract year

1977,

1
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C. Any enplovee coverced by this agreement who, while on duty,
has his eveglasses broken or damaped while in the coursce of his
employient (aﬁd these facts are certified by the Senior Juvenile
O(fficer in charge and the Superintendenl) then, in such event, the
cmployer will reimburse the employee for the reasonable cost of
repair.

ARTICLE XVIi]I

UNTON DULS DEDUCTLON

he Employer agrees to doduct the Union monthly membership dues
from the pay of those employces who individually request in writing
that such deductions be made. ‘the amounts to be deducted shall be
certified to the Employer by the Treasurer of the Union and the
aggregate deductions of all employees shall be remitted to the
Treasurer of the Union together with a list of names of all cnployvecs
for whom such deductions arc made. The dues presently to be deducted
are $0.00 per month. The Union will notily the employer, in writing,
at least thirty (30) days in advance of any change in dues structure.

ARTICLE XTX

UNUSED STCK LEAVE
It is agreed that employees shall receive nnuscd sick
leave pay in accordance with a resolution adopted by employer at
a public mceting on April 15, 1975, which resolution is attached

herato and made a part heveol,

-14-



ARTICLE XX

I{f the New Jersey State Legislature passes a law permilting the
Public Ewmployee Agency Shop, Monmouth County will automatically implement

the Agency Shop in the Monmouth County Youtrh Detention Center.

FULLY BARGATN

This agreement contains the cntire understanding of the'pnrties.
There are no representations, promiscs and warrantices other than those
set forth herein. Neither party sﬁall be recquired to renegotiate any
part until the expiration ol said agreement or the activation or reopening
of clauses within this agreement.

ARTICLE XXII

PAST PRACTICE

All written bhenecfits and conditions of ecmployment presently in
existence for the bargaining unit, unless meditied by this agreement,
shell be continued without change by the Board during the 1ife ol this
agreenent.

ARTICLE XXI11

NO STRIKE, ®IC.

In z2ddition to any other reétriction under the law, the C.W.A.
will not cause a2 strike or work stoppage of any Kind, nor will any
employee take part in a strike, intentionally slow down in the rate
of work, or im any manner causc interference with or stoppage of the

Employer's work.



A

RESOIUTION AUTUHORIZING SUPPLEMENTAL PAYMENTS
CONCERNING UNUSED ACCUMULATIVE SICK LEAVE FOR
RETIRING EMPLOYEES

Mr. Kramer, for Director Gumbs, offered Lhe following resolu-
tion and moved its adoption:

WHEREAZS, employees of the County of Mconmouth are entitled
to sick leave days each year which days may be accumulative
from year to year; and

WHEREAS, there are a number of conscientious employees
in Monmouth County Government who have not used all their sick
leave and it is felt that it is in the best interest of the
County of Monmouth and the employees that such employees receive
suppleﬁental compensation at the time of their retirement or
death.

NCW THEREFORE, BE IT RESOLVED by the Board of Chosen
Frecholders of the County of Monmouth that any emplovee in the
classified service of the County and each County cmployee not in
the classified service who has been granted sick leave under
terms and conditions similar to classified employces shall be
entitled upon retirement from recognized public employece's
retiramant evetaerm Lo roecoive o lump cum poymont oo ocupplomentsl
compensation for each full day of earned and unused accumulated
sick leave which is credited to him on the employment records

and certified by the appointing authority on the effective date



of his ratirement or death.
3% IT FURTHER RESQLVED that an emplovee who elects a deferred

retirement benefit shall not be eligible for the supplemental

1

compensation payment provided under this resolution.

{

BE IT FURTHER RESOLVED that the supplemental compensation
paymant to be paid pursuanit hereto shall ke computed at_the
rate of one-half of the eligible employee's dailly rate of pay
for each day of earned and unused accumulatzd sick leave based
upon the average annual compensation received during the last
year of his employment prior to the effective date of his
retirement or death, provided however, thabt no such lump sum
supplemental compensation payment shall excced $12,0Q000.00.

BE IT FURTHER RESOLVED that upon application made by an
employee or representative in case of death, his appointing
authority shall certify within forty~five {(45) days the number
of earnsd and unused accumulated sick leave for which supple-
mental compensation is to be paid.

BE IT FURTHER RESOLVED that the lump sum supplemental
compangation provided herein for accumulated sick days shall
in no way affect, increase or decrease any pension or retirement
penefits to such retiree employees under any other statute.

BE IT FURTHER RESOLVED that an employee who has incurred

or shzll incur a break in scrvice as a resull of ssparation due

e T——



-

to laveiff shall be credited with sick leave accrucd hoth before
gseparation and after return to employment regardless of whether
such separation occurred prior to the effective date of this
resolution. A&An employee incurring a break in service for any
other typs of separation on and after the effeclive date of

this resolution shall have his sick leave computed only from the
date of return to employment.

BE IT FURTHER RESOLVED that in the event of an employee's
death the payment shall be made to his estate.

BE IT FURTHER RESQLVED that the Clerk of the Board, County
Treasurery and County Administrator shall jointly prepare and
submif to this Board proposed rules and regulotions to implement
this resolution, including but not limited to the procedure for
application and for payment of such supplemental compensation
and establishment of a special account for payment of such
supplemental compensation.

BE IT FURTHER RESCOLVED that this resolution supplements and
clarifies the prior resolutions on this subject that the Board
adopted October 1, 1974 and December 27, 1974 and anything in
said resolutions that is inconsistent with £his resolution is

supercaeded, vacated and set aside.

o



Seconded by Mr. Lvnch and

voteae:

Owino
=

Lynch
Kramer

Gumbs

adopted on roll call by the

Yes No
()
()
(3}
()

()

(%)
()
(%)
(%)

Abstain

( )(Absefmz)
()
()
() :
()
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