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AGREZMENT, dated the first day of Jarumary 1783,by ané hetween
the City of Absecon, a Municipal Corporation of the State of Wew Jersey,
hereinafter refferred to as the nZity" and the Wew Jersey Policiman's
Benevolent Association, Inc. through its designated affiliate, lainland

Local Number seventy-seven hereinafter referred to #ds PBa #v/7.

ARTICLE 1~ PU3RPOLT

This agreement is entered into pursuant te the provisions of
Chapter 303, Laws of 1968 ( N.J. Rev. statue 34::3.4-5 et sey.) of hhe
otate of New Jersey to promote and insure harmonious retationss cooper-
ation and understanding between the 7ity and 1ts “mployees, to provide
tor the resoilution ot legitimate grievances; to presribe the rights ana
duties ot hhe City and 1its employees, «1l in order that tue pubtle service
" Shatl be expedited ana ef'tectuated ir. the hest interest of the Titizens
of the Tity of absecon,lew Jerss:,

Aol o= TPLOVAS e INT LTIV

e-1 lwjority Representative: vha .1y recavizag fhn afority e -

resentative vl rliy 7 77 as Tthe e.c.us.ve erotiating agent forrall
regularly appointed, full time Pollece Officers within the ZJity of Absecon
Police Department, excluding the Thief o0f Police and Tepnty “hief of Police,
hereinafter rferred to as the ""mnlovees", The 71t and Tmploreess agree that
the Majorityn represantativa of PRA 77 has the rirht to nerotiate as to
rates of pay, hours of wvork, fringe btenefits, working condltions, safety

or equipment, procedures for adjustment of disputes and grievences and all
other related matters. Tye Majority répr@sentative shall be appointed
according to the procedure set forth in M.J. Revised Statues 3H:1724-%,1

et. seq. and shall have all the rights and privilepes thereto.



2=-2 STEWARDS: Mo more than one representative of PRA # 77 shall he
permitted time offf to attend nepotlating sessions and meetings of the
PBA #77. A Senenty Two honrs notice must be given to the shift commander
prior to time off being granted, also, +hen time off 1s granted it shall
be without pay, unless, the meeting is Joint hetwveen the PBA I 77 and

the City of Absecon and then time off shall he granted without loss of pay.

ARTICLE 3 -~ GRITVANCTS PROTTUDTIRT

3-1 DEFINITIONS: A grievance is awv dispute tetieen the parties con-

cerning the application of interpretation of thils agreement or anyv com-
plaint by an employee as to any action or non-action which violates any
rights arising from his or their employment.

No more than two Absecon City “mployees, that are representatives
.Of the PBA # 77 , shall te given time off with pay from thelr repular
dutlies to attend grievance discussions hetween the PRA # 77 and the Tity
of Absecon. All grievances by an emplovee snd the reponses thereto be ty
the City shall be in writing vwithin ten (10) -rorking days of its occurr-
ence or the knowledge of 1ts occurrence, and then submitted t- the
Steward for processing. The Processing of hreivances shall tal¥e place
without discrimination and 1rrespective of manbership or affijsiation
of PBA # 77.
3-2 PROCEDURT: Step 75 1 - The Stewvard shall trv to tesolve the

grievance in an informal manner through the chain of command., He shall
start grievance as high up In the chain of command as he deems necessary to
resolve the grlevance. Thils step should take no longer than fiva(5) working
days.

Step # 2- If the grievance 1s not s atisfactorlly adjusted unddr
the provisions of Step #1 Above, 1t shall be submitted in writing to PBA
#77, who shall accept or reject sald grievance within ten (10) working

days of receipt.



Step # 3- If PBA /* 77 accepts said rrievance it shpuld submit
the grievance to the Chief of Police. The Thiel of Police nust recommend
a decision 1in vriting within five (5) days of receint of the grievance to
the PBA # 77.

Step # 4~ If the Grievance is not sasis factorily adjusted under
the provisions of Steps #f 2 and Steps * 3 above, the PBA # 77 may appeal
the grlevance by written notice, ehich notice shall set forthk the Unions
position wlth respect to such grievance, the the llavor of the 7ity of
Absecon within five (5) days after discussions have been concluded after
Step # 3 above. If the grievance is not settled satisfactorily at this step
the Mayor shall submit to,the PBA # ¥ 1in =riting a final statement of his
position. The case shall then be considered closed unless either party
within fifteen (15) days after conclusion of discussion at this step
‘initiates impartial binding arbitration vrodeedings as set forth in
Step,# 5 below.

Step # 5 - Any party initiating artitration prodeedings shall
notify the Publlc %mployees Relations ZTommission that thev zre entering
Into arbitration proceedings and that a 1list of arhitrators he supplied
as requested, If hhe City and the PB2 # 77 cannot agree to a satisfactory 43
Arbitrator within ten (10) days after reziept of the list , the Tormission
shall be equested to s=lect an arhitratoe. The arhitratoe shall hear the
matter on the evidence and within neanine of the ‘rreement, he shall render
an award in vwriting vithin ten (10) davs after the conclusion of thz hearin;
and hils decision shall be final and hinding on all parties.. Zach of the
parties heretc shall bear the compenaﬁtion ar.d arpense of the menbers
appointed by it on its behalf. Tha nompensatioﬁ and arvpense of the
Arbltrator and any other expense of the Board of *rbitration shall be
borne eaually by the PBA # 77 and the Uity of fhsecon.

3-3 Txtensions and M&difications: 7Vine extonsions involving the

grievance procedure may be mutualy agre=d to by the Zity and the commlttee



ARTICLT =4- NON_DISORTUIIATION

The City and the Tmplovees ©toth recognize that there shall he
no discrimination by reason of ser, creed, racial origin, 'ith respect to
employment, or opportunities for improvemsnt of jchs, or as a condition
of employment. The City further arrees that it rill not interfere with or
discriminate agalnst an employee because of menbership in, or legitimate
activities on behalf of PEA # 77, nor will the Titr sncourage membership
in any other membership or union to do anrthing to interfere :-ith the repres:s
tation by the majority Representative of PBA * 77 as the evclus ve bargaining
agent of employees.

ARTIZLT -5- BULLETIN BOARD,TURS CHWTL OI'W

The City shall pernit the use of bulletin hoards, located in the
Police Deaprtment headquarters, by PBA # 7 for the posting of notices
concerning PBA buisness and activities,

The City agrees, in accordance irith the Stats atatutes uponm
reciepst of signed authorization cards from the Tmplorees, to deduct from
the employees wages the amount of annuai dues as perscribed by PBr 3 Y,
in equal installments bhy-weekly and to forward said amount to the Treasurer
of PBa # s/ on the first of each month.

This procedure 1s open to adajustments with the Uity Treasurer
S to policy or procedure.

ARTTICLE -6~ MaANAGTMUNT RLGHTS

It 1s the right of the Jity to deterrine ths standars of service
to be offered by its employees; determine the standard fecr selection for
emploment, direct its employees; take dis~iplinary acticns meintain the
efficlency of its operations, determin= the methods, me=ans and personnel
by wich its operations are to be conductal; determine content of Job
classifications, schedule hours; take necessarry actions to catky out 1lts
missions to emergencied; ercersise corplate control and desceetion over its
organization and the technology of performing its -orlz, Nothing in thls artic
shall alter or relieve the Zity of an of its ohligntions undertalien by this

agreement -lpe




ARTICLS -7- POLTCMANS RIGHTS

7-1 PBA AFFILIATION: Pursuant to “habter 202, Pblic Las of 1968

The City agrees that every policmnan shall have the richt freely to

organize, join and support the PRA and its affiliates for the purpose of
engaging in collective barpalning negotitations and other conzerted activitie
for mutual aid and protection. As a boldy exerclising povernmental pomer unddrr
the Laws of the State of New Jerssy, the Zity undertalies and aprees that it
shall not directly or indirectly discourage or deprive or coerce any police-
man in the employment of any rights conferred by Thanter 303, cr other laws o
New Jersey or the Constitution of Ver Jersey and the 'nited States; that it
shall not discriminate any policeman with respect to hours, wages or any
other term or condition of emplovment hv reason of hid mambershin in the PEA
or affiliates, or his participation in any of these n~tivities, coll=ctive
negotiations with the City, or his Institution of any grievance complaint

or proceeding under this agreement vith respect to any terms or conditions

of employvment.

7=2 OTHSR FHPLOYMENT : Membars shall be entitl-~d to onpare in any

lawvfull, activity and obtain any larful -rorlr =hile off duty, odrovifing
same does not confllct with his rasponsabilitins as a Pplice Officer.

7=3 REPORTS OR CHARGTS ACGATINST TPLOVTIZ: ( Nepprtmental “iise)

Employees shall be made aware of repprtis or charges against th=sm, they shall
not be compelled to rake any verhbal or vritten statemant concerning the charg
and they shall have the right to consult an attornev and /or the PBA at no
expense to the City of Absecon. In Addition employees shall not be suspended
nor suffer loss of benefits until after a departmental hearing, unless
however, the superior officer in zharge considers the suspension of an
employvee an immediate necessitv for the snfaty of tra Puhlic or the welfare
of the Denrtment . In cases vhare the enmplorne i3 suspanded prior to a
departmental hearing the Superior Offiser shall within Twenty-Tour (24)

hours submit a written report explaining such action to the Zhief of Police

and Mayor of the City of Absecon. 4 copv of the report shall bte nade avall-



able to the employee or employees involved upon reauest,

7-4 DEFRENSSY OF AN OQFTICTR : VWhen the defense of an officer is renulred

due to circumstances arlsing out of the responsatbilitiss as an enployee,
other than disciplinary actions initiated by the ity of Ahsecon , the
necessary defense shall be provided as s pecified in Title 40A:1'+=155 of
the l.J. State statutes. In addition the ity Shall provide a 1list of at
least ten $10) attornies and the emplovee or rroup of amplorens shall be
given the opportunity to select one (1) attorney for their &efense. The
attornies on the 1llst shall be competaht in the arns of the suit so
instituted, If the emplovee and the emplorer cannot apree on an attorney
The officer shall have the right to choose his oim attorney at the
prevailing rate of %79,00 to 3%166,00 dollars per hpdr. Any charges in
excess of this rfise sha 1 be the responsahility of the officer so charged.

ARTICLT 8- HOLIDAVS

All employeess covered by this agreanment shnll receive the following

paid holidays

1983 108
New Years Day Ilerr Years Day
Washingtons Birthday Yashingtons Birthdayv
Lincoln Birthday Lincoln Rirthrilay
Good Friday Good T'ricda:-
llermorial Day ilenorisl Dav
Independence Day Indenendence Nav
Labor Dav Labor Darr
Veterans Day " Tolunbus Dar
Thanksgiving Day Veterans Day
Friday After Thanksgiving Thanksgiving Day
Christmas Day "riday After Thanksgiving
Personal Holiday “hristmas Dav

Porsconal Tinliday
In Addition any other day or &+ day piven other City enployees,

Ear.l




Time off for holidﬁys must be suhmitted to the gerreant of the shift for
approval forty-eight (+&) hpurs in advance of the dav or days recuested.

If for some reason the request is not submitted forty-eight (48) hours in
advance the sergéant may, at his discretion, grant the reyuest. Wmployees
may recelve paument for Hollidays not tanen during the calendar year bhecause
departmental responsabilities. Payment shall be computed at the dally rate
of pay aaplicable at the time the holidaV wasS 2arned and paird prior to the e
ol March 3L ot the folioving wear. Time off for holidays shall not be
reschedu ed because or sickness uniess - superlor 1s notified prior tTo
miaonight of when the time otf 1s to berin. Time off tor holldays rmay be
approved 1n advance of when they are earned, however, 1{ becauss of LeavVes
of absence, suspension, termination ot erplorment or anr othar reason it 1s
known that the tine ovr that huas "ert Fa'ton il not he earnad 1 the
Caleidar Vear, reinbursernant to the ity rmut re Tacn, laznibnrsement wlll

he computen ot The Cally Iate tha aAanniorrsn -n wnlid Surines
It by June of the following vear all ~ffeorts %o rrant recuested time off
for the Holidays earned the previous years have been ~rhausted, payment
shall he made for unused holidavs. In addition, every effort by the
sergeant must be made to satisfy the Deparinments needs in case 07 an

pnergency prior to calling the enplovees back to vork frorm holiday time off.

ARTICLE 9 VATATIONS

9-1 TLIGIBILITY: Umployees shall he elirible for féfteen (15) wvacation

days during the first year of service. T'ovever, vacation tines mar not be
taken until nine (9) nonths of service has haen cornleted.

Gmployees shall be eiigible for eighteen (18) vacation
days the calendar year in which five (5) vears of service 1ill ba completed.

Tmployass shall ha 2lirihla Ton fi-ent-one (21) vacation

days the calendaer vear in vhich ten (10Q) wenrs oi service vill be corpleted

mployees shall be elicsibhle Tor ty=miv-four (2'+) vaecation

days the calender yaar in vhich fifteen (19) vears ol service +ill he



completed.For the purpose of this agraonent, Vanation days are defined as
days glven off with pay that are normally scheduled to work.

9-2 Approval: The Chief of Police shall deternin~ when there 1is a
conflict of vacation, giving priority to those employees "rith seniority.
In addition every effort by the 7hief o Police nust b2 nade to 3atisly
the needs of the Department in casaes of “rnerranc nrior to calling the
employees back to work from vacation tirme off. Vacation reauest rmust he
submitted to the Chlef of Police for approval, may be taksn anytime during

the year provided the Chelf of Pol ce has given nrior approval,

ARTICLE 10 LWAVES OF ABSUNTH

10-1 SICK LEAVE: Sick leave is defined to mean absence fron employment

because of accident, illness, or restricted filrom duty bv a licensed
physician, A certificate from the attending physician is required as proof
of 1llness after three (3) consecutive davs of sirk lnaave. “mploveas shall
be permitted sick leave to attend a sick memeher of thelr immecinte family,
However, the sick leave shall not be permitted to extend into the next tour
of the scheduled shift,

10-2 ACCUMULATION: “mployees covered by this Agrecment shall he pranted

sick leave as defined abhove with pay for one (1) -or'sing dav {or each month
of service during the initial year of enploynent and shall pecelve fourteen
{14) working days siclk leave for 1983 and fifte~n (15) sorking days sick
leave for 1984 and each calendar vear thereafter. If an emplovee requires mno:
or only a portion of allovable sick leave for any cnlander vear the unused
amount of sick leave shall accumulate from vear to vear and each employee
shall be entltled td their accumu ated sicl leave :rith pay if and ~hen
required. In cases of severe hardship as determined by the Thief of Pnlice
and with approval of the Mayor, unearnead sick leave may be grantsd. The
City shall not require any of its emplovnes covered by this agreemnent, who
may be disabled as 2 result of ermploynent with the 7ity, to utilize
accumulated sick leave.

8-



©10-% PAY UPON TTRMINATION: Upon an Tmplovses retirement, death or

honorable termination of employment after 19 vyears of service, aaid
employee shall be compensated for accurmulated siclH leave computed on a
daily rate of pay for the vear immediately preceeding said ternination and
shall receive a fuul days pay for each day of accumnlated slck leave. iny
employee seperated from service for cause arising from any disciplinary
action shall not be entitled to compensation lor accunulated silck leave.
it 1s frther agreed that an employee after complating 19 years of service
may use accumulated sick leave foe purnose of early retirement,.

10-k4 FUNTRAL LEAVE : “mployees cov-er hv this arreement shall b-

entitled to a special leave of ahsence ""ith pay 1p to a maixirmim o three
(3) worling days in case of death within the irmediate fanily. The tern
immediate Family shall include only TFather, mother, step-parent, father/
mother in law, grandparents, sister, brother, spousn, child or foster
¢hild of an employee and relatives reslding in his household, or anyother
persons residing in hils household, hut does not include persons residing
on a renta basis., The Chief of Police shall he nctified by the employee
of the need of leave as soon as it is practical. Additional leave, 1if
required because of extenuating cirecumstances, nay be granyed with pay

by the Chief of Police with the approval ol *thes iiavor,

10-5 IINJURY LBAVE ¢ Injury Ieave shall bae eranted -ith 107 payr to

"Employeas " temporarily disabled through injury or illness as a result of 2
in the course of thelr respective employment. Such leave for temporary
disability shall be governed by the Statutes of the State of N.J. and
particularly the Workemns Comoensation Statutes undr Thapter 15 of Title

34 of the revised statutes. sSaid injufy leave shall exyend for the time
period as set forth in saild satatutes. snv amount of salary or rvages palad
or payable to emplovees because of leave granted pursuant to aRTIZLZ 10,
10-5 above shall be reduced by the amount of vorkmans compensation award
under Chapser 15 title 34 of the revised statutes naoe Or disabllity

becallse or the same 1nju~y o 1llness recuiring such leoave.
-Q.

-



"It 3s the intention of the City to supplenent any tanporalv dlsSabllity
payments made unddr workmans compensation to erplorens, so that sald
employee receives his full salary or vare. Ipon th? crssation of pavments

ot temporary cilsahllity of the carrier to the ~rnlor=e the 1 7 sunplemnental
payrients r1ll also crase and that he enplovee 1L: ©n expenter T2 return o
WOTK »

L0-6 PB. Liavy v0g 119iTil7Gs The oblirstnd delncatnz o7 DT - 77 that are

ermployecd by the City, or thelr representatives, shall Tn ~sranted tine off
vith pay for all repuslarly scheduled rmactings of PR ° 77 +hen suzh

meetelngs take place at a time “then the emplorees involved are scheduled
to work. No more than one (1) employer at a tirme 111 he glven tinn off,
and a recuest for the time off mst be suhnitted soveniy-twvo (77) hours

in adavance, In case of emergency 1t shall bre cCetarnined by the Thlef of Pol:

10-7 CXTENDED LEAVES OF ABSWNO: Leaves of Ahsenne rithout pay may be

granted for a period of up to but not ercaesding six (6) months, Howaver,
there shall not be more than one emplovee on an ertende leave of absecnce
at the sane time.

10-8 TRAINING AND WDUCATIOIAL LTAVT: Tor the purnos~ of improving

professional nualificatlons each emplorae covared b this arcreenrcnt shall
receive speclalized or advanced law enforcement velatad training. Dates and
titles of advanced training courses shall t= poztad ns they hacorie avallakle
Tmplovees shall be selected Tor adiancsd trqinin~s conrzag ag the are

req  asted, giving preferance to tha rost senior ~arnloras,llorsvrar the

course selected by an amplovee rust hoe one that i1g related to tha area of
worit the enployvee 1is assirned. "mplorons shall e T1imitead to mo more than
one training corse assignment a ﬂalendqr vear unlaess other-lsa anproved by

the “hief of Police, and Zor the !layor,

-10-



' ARTT LS 11— SALARY,LCIICGTVITY, OV iTIie

11-1 SALARINS =

GRADT . 1087 108"
Lieutenant----- —————————— e ——————— o 21,951,00 23,707.08
SR G AN T m e oo o e -- 21,203.00 23,007, 24
Patrolman beginning 4th year----- m———— 20,223,00 °1,8h0, 8%
Patrolman begining 3rd year-m-------- 18,468.00 19,945
Patrolman Beginning 2nd ynar-—eem————-a- 15,750,850 18,0900,06
Patrolman begining 1st year-——-—w-e--- 14005, 06 15,1%8,03

11-2 PREVIOUS STRVICT: Credit of up to an® includine 36 ronths of

previous service as a police officer shall ba given to nea hirss that

have successfully completed the reaquired courses of stude at an acredited
police academy. Documentation of previocus cervice shall be determined by the
Chief of Police or the Decputy CThiefl,.

11-3 Yorl: Heek: TFor khe purpose of this asresnsnt the"lork "'an-" 5hall

b aver@ge e e ks . PN L.

a defin~ad as a%wi0 Ilour 1orlz veelr vith 3 perninent shifts. Tt 3hall be Turtt
agreed upon that no personnel shall be reassipned nnless aprerd upon by

all parties involved. The only erception to this shall be in hha ease of
manpower shortage due to illness or an artanded lerve of "hsesnrce, in vhich

case the reassipgnnent 1411 laszt only s Yone as t+~ shoriare is in effanct.

[ s
b e
o

The reassipning of personnel as reatlerrac the ntore shall mean

Wi

iy
ct

Patrolman and Sergeants fron shi”t to ™is nararranh st=217 not

5]

linmit managenents rights to reassign job Tunmztion. The work week shall be the

same as 1982.
11-% OVERTINT: Tor the purpose of this arreeient ovartinme shall he

defined as all hours worked inJggcggg_of the & hour schaduled tour and
all hours worked In excess of the #6 hour orlz ee's to vhich the employee
is assipgned.

(a) Overtime shall be paid at the rate of one and one-half
times thes regular rate of pay.

(B} Overtérne pavments =ill rno* hn nnde 1inless approved by the

Chief of Police or Dz2puty Thief.




() Overtime shall be reportad asz follovs:

1. Lesstha § of an hpir: no pavm-nt,

2. 4 hours or nore shall tTe zredited to thn closest + hour:
payrent *rill be nade br mutinlrins the overtime reportad
b7 one and onr-hall the crleulated hourly rnte.

(D) The hourlvy rate shall be calrulntacd by dividing the annual
salary, including lonpevity but ex~luding collare allovance,
by 2080 hours.

(3) Darned overtine payments shnll ho naid in the par period
following the par perled the overtine s sarned nnless
otheriise requested hy the erplor2n in vriting on a forn
provided by the ity Zler:/Administrator,

(I") All emplovees covered hv this arresrnen® are =2lipable for
overtime payments.

(G) Zmploveers scheduled to wor, and vor- on any of tha followir
holidays shall b~ pald FPour hours overtirme, II'T YTARS DAY,
INDZPENDENCT DAY, TEANISGIVING DAY, "HRISTIIAZ DAY, INTHORIAL
DQY, VITTRAITS DAY, "TASHIUGTO™S DIRTIDAY, LAROR DAY,

11-5 STAND BY TIMT: Any emplovea plann? on stand-hi time --111 be piven

2 hours overtine, If this stand-hr alert continu~s nast S=hours, then said

employee 111 receive another 2 hours overtine at the start of each & hour

period if the stand-by continues pnast the & hour orisianl. In the avent stand-
is5 due to court supeona “hief of noli~e or Feputr ohial of polizae zhrll he

notified as soon as npossahble.

e

11-6 Zompensatory Time O0°f: Tompensator: “iis o7 nar he riven 1n lieu of

overtime pavments at the remiest of the erployraes and -ith the approval of the
Chief of Police or the Deputy Chief. Provided, ho'ever, that the compensator;
time off is requested prior to the pav period the overtime pa:ments are to be
nade.

11~y LONGEVITY: Tach employee covered by this arrecment shall be paid in

addition to and together with his/her annual base salary, additional

"—LE"' . N—




compensation based upon the length of his/her service as fixed and determined according
to the following schedule:

(a) Upon completing 5 years of service, 3% of annual base salary.

{b) Upon completing 10 years of service, 4% of annmual base salary.

(c} Upon completing 15 years of service, 5% of annual base salary.

(d) Longevity pay shall be applied on the basis of the employees anniversary date of em-
ployment and shall commence at the adjusted rate of pay on the payday immediately follow-
ing said Anniversary date.

11-8 MINIMUM CAILL OUT ALIOWANCE: Fmployees that are called inte work while off duty and

work, shall receive a minimum of three (3) hours pay. The City shall not require an employ
to remain on duty beyond the time required to complete the assignment he was called in for.

Any employee who shall have been appointed to act for a senior officer in the absence
of such senior officer and who shall have performed the duties thereof, for a continuous
period of Thirty (30} days shell, thereafter, be entitled to compensation appropriate to
such officer for time so held. This shall not apply for absences due to vacation or holi-
days.

ARTICLE 13 - COLLEGE INCENTIVE AIILCWANCE

13-1 COMPENSATION: A college incentive allowance shall be paid to employees that have

acaamilated academic credits from an institution of collegiate level. The credits accumu-
lated must be accreditable towards an Associate or Bachelors or Masters Degree in Law En-

Forcement and shall be paid in accordance with the Schedules as follows:

Accumulated Credits Annual Conpensation
15 Credits $150.00

32 Credits $300.00
Associate Degree $600.00

96 Credits $£900.00
Bachelors Degree $1,200.00
Masters Degree $1,800.00

Compensation shall be continued from year to year and shall be paid in a lump sum on the

first payday in December. New hires will not



receive Collepe Incentive allovances for accurmulater rredits #ntil the
Employee has coripleted twelve €12) months of servi~~ ip thae Citr of Absezon,
Payment 1s to be prorated and befin ith the first "ull month after the
twelfth (12th) nonths servoce.

13-2 TUITION3 The cost of tuition shall ba pald by the Z1t:r 2nd thae re-
quired books shall be provided for the Cities Polira Library or, 1if nec-
essary, purchased., All hooks provided hy the 71ty rmust be siermad for by

the emplovees and returned »ithin sirtr (AQ) Jarvs Tolloving the ~nd of the
senester. If the books are not returned --ithin the tins sp2cified, the City

shall be reimbursed th wvalue of those books not returnad,

ARTIZLS 1~ TIOSPITALITATION TIAITT

14%-1 The CTity agrees to continur to provicde "er Jars~ Blue “ross and
Blue Shield sith Rider J or Southshore Health Plan, Inc. Tor all enploye=s
covered by thils agreerient at ths “ities erpense. The Zitr agrees to

-

provide Major Nedical Insurance at ths Tlties Zrpeansa.

1%-2 The City agrees to pay a premium not to erxce=s ninteen dollars

WD

(%519.00) per month for single empiovees and Tientr-Three {%23.00) dollars

per rionth for married employvees to a groun insurance plan selected by PBA #

ARTICLE 15- CLOTHING ALLOWANTT

15-1 UNITORM MAINTUNANZE: Tach epploves coveraed by this agreement shall be

paid an allowance for the cleanins WD INNINTTHATTY of his ~2lothing and
unifornms in the sum of “200.00 annually, Z2icd alloanees shall ha paid on

the first payday in December. oo =zmplovn~~ns ~-ith 1232 than 17 nonrhs of
contiuous service the 3300.00 shall ba prorated *to the number of full months
of service completed the time pa;ment is nmade, Tt 15 unddrstood that this
allovrance 1s not intended to he used to pursliase or replace ~lothing or
niforns,

/ =1
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152 MITTOR. PIIRTTT L8708 MTe- e hired emplovzcs, and erployees :rith less
than tirelve (12) rnonthag g-rvice sre raqilred to purchase their o-m uniférnms.
411 othar uniforn personnnll shall receive a eredit of #300,00 annually to
purchaes uniforns., The Zitr also arrees to reimburse nonunifdrmed personell

for clothins unp to 200,00 ner vear, Rninhursenents eill not te made untill

the proner Teceints hrve ba-on nradented, Tevly hired employees and enplorees
rith 1nass than toelvs (1) onths garvice shell be reimbursed the Tull price

s

for the initisl nurclac~ o7 uniTorma once ther havre conpleted H-relve (12)
rionths ol ~ontirmovt aervina o have nrasented the propar recients. At the {
tine o7 purchasa Shr ranaints ner he T10ad -rith the Tity Tlert pending the

corplation of Lelir  (17) months of serviece. The 21ty also agreses to pay

2]
o+
o
2
|_1.

the difference of uniTorm price 17 the tr maltes any major changes in the

Py

present uniforn.

TOT L 16 ONTTIATTCN 0 BUNTRITS NOT

SCVERTD NV OTITES O AGRTUIWIT,

11 nrertlons At nomitions not coveres T thls arre-nent
shall —on®inun to b~ covernd, controll~d and Interpreted by relerence to the
21ty Charter, Ordinancas and Rulas and Regulations of the Police Department
and anr nast or nrasont honnTilts or privileees thich are enjoved by the
eriploveas covered - fhils arreennnt, that have not bsen included in this
contract, shall e -continued,.

NI Ly- 0 YTHGy LeUs

In *%he event thin't arn” provision of thi s arreement shall be finall;
deterninad to be in violation ol any apnlicable state Law, such determinatior
shall =not inpalr the vulidity or enforronent of the renalnlg provisions of

this agreenent. In

f?

e event that any provision of this agreement 1s
contraryv to an estehlishecd J1tr ordlnanc., the provis.ons of this agreenent
shall c‘-,{Jp.J_:'r .

S LY LU= T CTLLAITE0Us

18- ProbatlonaT avioc:  'nploreses coverad by this arreenent shall not

1r -
- g . .- .. - .. e LT S S e T T T T T R ,_q.,,.,,,‘




"be eligiable Tor hen=aiits as provided in "I7T7LT 10- 10-7 and "I7ITLT 12
until they have completed at least 12 mon“hs o7 zontinuous serviczce -rith the
Absecon Pollce Departnent.

18-2 APPROVING AUTHORITY: In the “hsence of the Tinior/ and or "ief of

;

Policeﬁa representative shall be appointad az tho anprovines ‘unthority,
or D/Chief of Police

ANTTIOLT 10~ °TRIT D

Lk

PBA #77 and the enplovnaes assure and nladsza Yo the 7i%r that their
goals and purposees are such as to condon~ no strilties, wor: stoppagns, sicli-
outs,slovdovms, or any other nethos -~thich -ouvld interfere -1th polir~ serviear

to the City and 1ts citiznens, or violatn "ha Lo s o7 thne Bhate 07 TTe-- Jarsay”

or the Constitution of the United Statas, The P2L " 77 and amplor~ns 111
not support any menber of this orcanication n-finc cortrarr to tris

provisions,

ARTICSLT P 20- NITY DUNIINIQT A7Tn wyiirm 2P

Ao The City agraes to deduct from the salarias of its erplorrees,
sublect to thils Agreenment, dues Tér th~ assorintion. Snch deduntions shall
be made in compliance ith Chapter 123 Pablic Lavs of 197+, V.T.9,1. (R.3,)
52:199 15.%9e, as armended,.

Be A check off 5 hall cormmen~e for enoh rrplora» who =irns » peODerly
dated authorization card, supplin~d by tha azso~Iirfior a»d verilad by the
City Treasurer during the rmonth follo-ing the "iTing o7 speh oard --ith the
City.

Ce If during the 1life of this agresnent thera shell he anr change in
the rate of nembership duess, the ‘sso~intion shall ™umish tie 7iv;m ~Tltten
notice thirty (30) days prior to the effective date of such change and
shall furnish to the City =sither new authorizations from its members
showing the authorized deductions for each employee, or an offiecial

notification on the letterhead of the Association and signed by the

president of the Association advising of such chanped deduction.

16—




DNe The ftssociatiorn +%1]1 provide tha meocazaap: Voleatoa 00 agthy
orization form and the Association 117 s-nires Hre aienditures of 14z
mambars on tha forms snd deliver tha sirmed Torma b9 the ity Tlerl,

Anl

fe Any such writtern anthorization rma: *a 3 tbhdresm g% nrye fima by

4

tha filing of notine of such vith7va” «irh bha Tibo Taple The 1790
of notine of sueh vithidrarl s5hall Ta 07~ ddwns +a TaTl Tadaatians 4
accordance with N.J.S.% ©21 1%=19,0n no araoiag,

m m

. .Lh@ ':it:y' a

raas to deducr fhe Fale ahera Tar Tran tho o=

3
3

;e
3
"
7]

.

of those employees vho elact not to heaona menboara 57 the associstio

3

and transmit the fee to the majority renrassmiative,

G. The deduction shall commenca for cach ornlornees ~ho ale~ts mnot to
bhecome a member of the association during th- month "ellowing +ritten
notice from the Association of the amount of th- {air share acsessnent.
A copy of the written notize of the armount p? the Fair share assassmont
must also he firnished to the Few Jersey Prihli~ "imnl oront Mealations
Commission.

H, The fair share fee for service~r rendsrad 521l te in arn anonnt
equal to the repgular membersnip dues, initiation fers and assessments of
the Association, less the costs of hen~fits Tinanced throngh the fies and

avallable only to nemehers of thsa fsaccinbtior, bt in no avernd ~2nl] the

R
i

fee eveceed 2irhty-five (°57) peraent of tha rariler annbapshin 7inn, fres,

ang assessnents,

I. The sum representing the Pair chare S22 3P0l mot rafl-nt the cost
of financial support of political ecances v conidntarn, azazpt to the avitent
that 1t is necessary for the Association to enpnge fin lobhring activity
designed to fo ter its policy poals in collerntive nepntiations and non-
tract administration, and to secure for the erplove~s It represents ad-
vances in vages, hours and other conditions of employment whish ordinarily
cannot be secured through collecitive neratiations 'rith tha Tty

J. Prior to January 1lst and Tuly 31=% of ananh yeanr, the assocdation

a

shall provide advanced ritten nobice to tha Ter Jersnr Pubhli~ emnloyment
oy




.Relations Commission, the City and to all employees within the unit, the
information necessary to compute the fair share fee for services enumerated
above.

K. The Association shall establish and maintain a procedure -thereby
any employee can challenge the assessment as computed by the fissociation.
This appeal procedure shall in no vay involved the Tity or re~ire the Zity
to take any action other than to hold the fee iIn escrow pending resdlution
of the appeal.

L. The Assoclation shall indemnify, defens , and save the ity harn-

less against any and all claims, denmands, suits cr other forms of 1liability

&

that shall arise out of or by reason of action taken by the Zity in re-
liance upon the official notification on theh lntiterhead of the Association
and signed by the Presldent of the Aissociation, adwvising of smych changed dedu
M. Membership in the association is seperate, =apart and distinct from
the assumption by one of the equal oblipgations to the extent that they
have received equal benefits. The Asscciation 1s reauired under this agree-
ment to represent all of the employees in the bargaining unit falrly and
equally, without regard to association membership. Ths terms of this agreemen
have been made for all employees in the barpaining unit, and not only for
members in the Association and this Apreement has been executed by the Tity
after 1t had satisfisd itself that the ‘ssocintion i5 » proper majority

representative,

ARTICLY 21- DIRATION CT TID AGREINT

This Agreement shall be in full force and effect from Januarm 1, 1983
until midnight, Decembar 31, 198%. The_parties also apree that nepotiations
shall begin on or about supust 15, 1984 fur « successor agreemant an d that
the present agreement shall renain in full foree and affect until a

successor Agreement 1s reached.

=18~




PRV, - SN PSS

IN wITNEoo wHERLOK, the undersigned

have afifixed thelr signitures

1983

on the /fhc . day of ,gzuunﬂ”’
N

AlTHoT :

by /@Z¢¢44é%§g;zisz§:/z/

City ~ierk/Adm.

SIGNED, SEALED AND D3ILIVERT
IN THE PRESENCE OFE 44%?423

ersey




