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PREAMBLL

This Agreement entered into this 21st day of March 1979, by and between

the TOWNSHIP OF TEANECK, in the County of Bergen, New Jersey, nereinafter

called the "Township" and the PROFESSIONAL FIRL OFFICERS ASSOCIATION OF TEAWMDCK,

hereinafter called the "Association'" represents the complete and final under-

standing on all bargainable issues between the Tewnship and the Association.



ARTICLL I

RECOGNIT [ON

In accordance with the "Certification of Representative' of the Public
Employment Relations Commission dated March 23, 1972 (Docket No.RO-u412),

the Township recopnizes the Association as the exclusive collective
negotiations agent for "All fire officers and the Fire Signal System
Superintendent employed by the Township of Teaneck, but excluding the Chief,
Deputy Chief, fire signal system repairmen, clerical, cratt. and professional
employees, police, managerial executives and other supervisors within the

meaning of the Act and all other employees of the employer,'

Whenever the term "Umployee" or'Employees " is used hercin 1t shall be construed

to mean those employees covered by this Agrecment.



ARTICLL J7

COLLECTIVE NEGOTIATLIONS PROCEDURE

AL Members of the Association negotiating committee shall consist of the
President and one man per shift to be designated by the Association, but in
no event shall the total number of individuals comprising the Association
Committee exceed five (5), Those members designated may atlend all collective
negotiations with the Township provided that those men ou duty at the time
shall be on call with the additional provigo that such absence from regular
work assignments will not seriously interfere with the Township's operations.
Members of the Associétion's Negotiating Commiltee on duty at the time
negotiation sessions arc being held shall suffer no loss of regular straight

time pay for time spent on such negotlations,

B. Collective negotlating meetings snhall be held at times and places mutually
convenient at the request of cither the Township or the Associlatioen,
c, The duly autheorized negetiating agent of either the Township or the

Asscciation is not required to be an employee of the Township,



ARTICLE 117

MAINTENANCE OF MEMBRERSHIFP

A. All employees covered by this Agreement who are mewmbers of the
Association at the time thls Agreement 1s ratified or who thereafter become
members during the term of this Agreement must retain their membership in the
Aszsociaticon, at least to the extent of payinpg dues to the Assoclation, for the
duration of this Agreement. In case any employee, pursuant to the reguirements
of N.J.S5.A. 52:14-15.9e withdraws from the Association, the Townshlp shall not
be required to discharpge sald employee, but the Assoclation may resort to any

appropriate legal action to enforce payment of dues to it from the employee.

B, Township agrees to deduct from the salaries of its employees subject to this
Agreement dues for the Assocliation. Such deduction shall be made in compliance
with N.J.S.A. 52:14-15.9e as amended. Said monies together with records of any
corrections shall be transmitted to the Association office by the fifteenth {(15th)

of each month following the monthly pay period in which deductions were made.

cC. If during the 1life of this Aprecment there shall be any change in the rate

of membership dues, the Association shall furnish to the Township written notice
prior to the effective date of such change and shall furnish to the Township new
authorizations where necessary [rom its members showing the authorized deduction

For each employee.



D. The Assoclation will provide the necessary ''check~off authorization' form

and deliver the forms, signed by each cmployee covered by this Agreement, to the
Towvnship Finance Officer. The Association shall indemnify, defend, and save the
Township harmless against any and all claims, demands, sults, or other forms of
liability that shall arise out of, or by reason of, action taken by the Township

in reliance upon salary deduction, authorization cards submitted by the Asscciation

te the Township.

T
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ARTICLE IV

CONDUCTING ASSCGCINT TON BUSIHNESS

1. No Association member or officer ¢r Job Staward shall conduct any

Assoclation business on Township time except as specified in this Agreement.

2. No Association meetings shall be held on Townshlp time unless specifically

authorized by the Township.

3. The Associatlon wiil notify the Township in writing of the President and

the four (4) Alternates selected from the employees group i wishes to authorize
to confer with management on grievances or other matters of mutual interest. The
Township acknowledges the right of the Association to select a representative who

is not an employee to participate in such conferences.

4. The Township agrees that it will permit the President or his/her alternatve {byt
not Loth at the same fime) to take a reasonable amount of time from his/her job to
investigate grievances without loss of pay provided arrangements to be excused are
wade with his/hep superviscr in advance and further provided that such time spent

on grievances does not interfere with the operations of the department.

5. The Township agrees that it will permit the President and his Assistant or
their alternates, but not more than any Lwo (2} such vepresontatives at any one
time, to take a reasonable amount of time from their jobs to confer with management
on grievances without loss of pay, provided arrangements to bLe coxcused are made with

their supervisor in advance.



ARTICLE V

MANAGEMENT H!GHTS

Al The Township hereby retailns and reserves unto itself all powers,rights,
authority, duties and responsibilities conferred upon and vested in 1t prior
to the signing of this Agreement by the Laws and Constituticn of the State of
MNew Jersey and of the United 3tates, except as limited by the terms of thisw
Agreament and then only to the extent such terms are in conformance with the

Constitution and Laws of New Jersey and of ithe United States.

B. The exercise of its powers, rights, authority, duties and responsibilities,
the adoption of policies, rules, regulations and practices in [urtherance thereof
and the use of judgment and discretion In connnection therewith by the Township
shall be limited only by the terms of this Agreement and then only to the extent
such terms are in conformance with the Constitution and Laws of New Jersey and

of the United States.



ARTICLE VI

GRIEVANCL PrOCEDURE

‘A. PURPOSE

1. The purpeose of this procedure is to secure, at the lowest possible
level, an equitable scolution to the problems which may arise affecting the terms
and conditions of this Agreement. The parties agree that this procedure will be

kept as informal as may be appropriate,

2. Nothing herein contained shall be construed as limiting the right
of any employec having a grievance io discuss the matter informally with any
appropriate member of the departmental supervisory staff and having the grlevance

adjusted without the intervention of the Association.

B, DEFINITION
The term “grievance™ as used herein means any controversy arising over
the interpretation or adherence to the terms and conditions of this Agreement

and may be raised by an individual, the Association or the Township.

c. STLPS OF THE GRIEVANCE PROCLDURE

The following constitutes the sole and exclusive method for resolving
grievances between the parties coversd by this Agreement and shall be Tollowed

in its entirety unless any step 1s waived by mutual consent:

STLP ONE:
(a) &n aggrieved employee shall institute action under the provisions
hereof within two (2) of his scheduled working days from the occurence of the

grievance and an earnest effort shall be mads to settle the differences between



" the aggrieved employee and his immediste supervisor for the purpose of resolving
the matter informally. Fallure to act within said two (2) working days shall be

deemed to constitute an abandonment of the grievance.

{(b) The supervisor shall vender a decision within five (5) of his
scheduled working days and such decision shall be communicated to the aggrieved

employec and the Assoclation,

STEP TWO:
{(a} In the event a satisfactery settlement has not been reached, the
aggrieved shall in writing and signed, Tile his complaint wifh the ['ire Chief
{or his pepresentative) within five (5) working days following the determination

by the Supervisor.

(b) The Five Chief, or his represcntative, shall render a decision in
writing to the aggrieved and the Associlation within five {(5) working days from the

receipt of the complaint.

STEP THRLE
{a) In the event the grievance has not been resclved at Step Two, then
within five (5) working days [ollowing the determination of the Fire Chief the

matter may be submitted to the Township Manager.

(b) The Township Manager shall review the matter and make a determination

within ten (10) working days from the receipt of the complaint.

(¢) The resclution of any grievance through Step Three shall be bhinding

only for the particular case.



STEP FOUR —-- ARBITRATION:

(a} Should the aggrieved person be dissatisfied with the decision
of the Township Manager, such person or the Association on behalf of such person or
group of persons, may within ten (10) working days request arbitration. The
arbitrator shall be chosen in accordance with the Rules of the N.J. State Board

of Mediation.

(b) However, no arbitration hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Township Manager, In the cvent
the employee elects to pursue Civil Service Procedures, the arbitration hearing
shall bLe cancelled and the matter withdrawn from the W,J. State DBoard of Mediation,
and the Assoclation shall pay whatever costs may have been incurred in processing

the case to the N.J. State Board of Mediatrion.

(c) The arbitrator shall be bound by the provisions of this Agreement
and restricted to the application of the facts presented to him involved in the
grievance. The arbitrator shall net add te, wodify, detract from or alter in any

way the provisions of this Agrcement or any amendment or supplement thereto.

(d) The costs for the services of the arbitrator and the costs, if any,
of the arbitration facilities shall be borne equally betweecn the Township and
the Assoclation. Any other expenses Incurred shall be paid by the partiy incurring

same.

(¢) The arbitrator shall set forth his findings of facts and reasons
for making the award within thirty (30) days after conclusion of the arbitration

hearing unless agreed to otherwise by the partiss.

(f) The decision of the arbitrator shall be final and binding on both

parties,



ARTICLE VII

BULLETTN BOARD

Subject to prior approval of the Fire Chief, (which approval shall not be
unreascnably withheld), the Township shall permit the Association reasonable
use of Bulletin Boards in each Fire House for the posting of notices concerning
Asscciation business and activities, and concerning matters dealing with the

welfare of the employees.

-10~



ARTICLL viIT

‘AVAILABLL POSITIONS

From time to time, and when appropriate, the Fire Chief shall post a list
of those positions in the Fire Department to which employees covered under

this Agreement are eligible.

A promotional list will be maintained at all times,

-11-



ARTICLE IX

ACTING IN A SUPERIOR POSITION

In the event an employee covered by the terms of this Agrcement 1s detailed

{assigned) to a higher rank than that of his own and such employee continues
o heold that higher vrank for thirty (30) consecutive calendar days, he shall
receive the base rate of pay of the higher vrank, plus his existing longevity,

from the date of assignment,

An employee who believes that he has been veassigned solely for the purpose

of denying him the higher vate of pay shall have the opportunity of raising

this matter under the grievance procedure.

17~



ARTICLL ¥

EXCHANGE Ci® TOURS

Any employee covered by this Agreement may exchange a tour of duty with
another employee covered by this Agreement (provided that both employees
engaging in the exchange of tours are of the same rank) and provided that
advance approval of the proposed exchange of tours of duty is given by the
Chief or officer acting in his behalf, and further provided that no such
exchange of tours shall be permlitted when a fire emevrgency exists in the
Township. However, in the event of a personal emergency, the Chief or his
designated representative, may entertain and may grant a request for exchange

of tours between Lieutenants and Captains.



ARTICLE XI

HOURS Al OVERTIME

A. Alll employees covered by this Agreement except the Fire Signal System
Superintendent are required to work a forty-twe (U42) hour week, in an eight
(8) week cycle on a shift basis as heretofore provided in Ordinance #1367
adopted by the Township Council on January 21, 1969, In time of emergency,
all members of the Department are subject to call unless they are on autho-

rized sick leave.

B. The Tire Signal System Superintendent and the ['ire Tnspector shall continue
to be required to wurk a forty (40) hour week consisting of five (5) daily tours
of eight (8) hours each Monday through Friday. As heretofore, the dutles of the
Fire Signal System Superintendent, shall include the performance of inspections
of the fire alarm systems at public buildings owned and operated by the Township
othep than publiec schoels. He shall also perform weskend inspections of the fire
alarm meters at I'ire Headguarters as part of his regulgr duties and without cver-

time compensation.

C. All work performed in excess of the specified hours in any teur of duty shail
be considered overtime and shall be credited on a straight-time basis for purposes

of compensatory time-off on the following hacis:

1. Cvertime up to fifteen minutces - ZEVO
2. Sixteen to thirty minutes - thirty minutes
3. Thirty minutes 1o one hour - one hour

4. Over one hour - on a minute for minute basis



D. Effective December 1, 1978, all employeeé who are called back

to work after leaving the premises of the fire house shall receive a

minimum of two (2) hours of pay. DPrior to December 1,1978, employees
shall receive a minimum of two (2} hours of work or time duc credited

for the purpose of compensatory time off.

15



ARTICLE XTI

SALARIES AND COMPENSATION

A, Effective January 1, 1978, the salary schedule for all employees represented

by the Associlation shall be as follows:

TITLE STEP 1 STEP 2
Tire Lieutenant $ 15,689, $ 16,281,
Fire Captain 17,1u7. 17,782,

Fire Signal System
Superintendent 18,235, 18,870,

B. A lump sum cosi of living payment of $880,00 not affecting salary ranges

shall be made to all emplovees covered Ly this agreement on January 1, 1878,

C. Step increases are not to be considered automatic, but shall be granted ro

employees who have completed one year of satisfactory service.

D. The present method of determining eligibility for longevity payments shall

continue in effect for the life of this agreement.

E. tligible employees shall receive a longevity payment in accordance with the

following schedule:

Year of Service Lieulenant Captain superintendent
5 $ 335. S 365. $ 385.
10 ' 670, 130. 770.
15 1,005, 1,095, 1,155.
20 1,340, 1,450, 1,540,

25 1,875, 1,825, 1,925,



ARTICLE XITI

CLOTHING ALiLJWANCE

A, The Township agrees to pay all employees covered under this Agreement on
duty at the beginning of the calendar year an annual clothing allowance of

$200.00 per year payable in April of each year.

B. All new employees shall receive a clothing allowance of $200.00 upon
completion of three (3) months employment, but they shall reimburse the Township

$15.00 for each month of service under one (1) year not completed.

C. No more than one (1) allowance mday be paid to any employee in any cne (1)

calendar year.

D. This allowance is in licu of any other allowance for uniforms, personal
equipment and work clothes, with the exception of helmets, which will be purchased

by the Township.



ARTICLE X1V

HOSFITALIZATION AND TNSURANCE

A. The Township agrees to furnish to all employees covered under this
Agreement and their elipible dependents, hospitalization, major medical and

Rider J coverage with the State Health Benefits Plan of New Jersey.
B. The Township reserves the right teo change insurance carriers during

the lifetime of this Agrcement so long as substantially similar benefits are

provided by the new carrier.

-18-



ARTICLL XV

LITE INSURANCE

A. The Township agrees to furnish to all cmployees covered under this

Agreement at no cosi to such employese a $5,000,00 life insurance policy.

B. The Township agrees to furnish tc all employees covered under this
Apreement, at no cost to such employee a $2,500.00 1ife Insurance policy for

death in the line of duty.

C. Nothing herein shall preclude the estate of a decedent fireman from
contesting the decision of the insurance company as against the insurance company

only, and not against the Township in any regar«l.

D.  The Township reserves the right to change insurance carriers during the
lifetime of this Agreement so long as substantially similar benefits and the

same poliey face value arc provided by the new carrier,



ARTICLE XVI

HOLIDAYS

A, A1l employees covered by this Apreement working a forty-two (42} hour

week shall receive twelve (12) tours of duty off during each calendar year

in lieu of the holidays listed under paragraph B belew, This time off shall

be determined by the ["ive Chief or officer acting in his behalf with due regard
for the wishes of the employee and particular pregard for the needs of the Fire

Department.

B. A1l employeces under this Agreement working a forty (40) hour week shall

receive the following helidays:

New Years Day Labor Day

Lincocln's Birthday Columbus Day

Washington's Birthday Veterans Day

Good Friday Thanksgiving Day

Memorial Day P'riday after Thanksgiving Day
July Fourth Christmas Day

c. When a holiday listed 1n paragraph B falls on a Saturday, the preceding
Friday shall be observed as the holiday. When a holiday listed in paragraph B

above falls on a Sunday, the following Monday shall be obscrved as the holiday.



ARTICLE XVII

. VACAT HONS

A. All employees under this Agreement working the forty-two (42) hour week

shall earn a vacation on a c¢alendar year basis, in accordance with the follewing

schedule:
Years of Service ' Annual Vacation Leave

To the end of the first (One tour of duty per menth
calendar year of service

1 year to 5 years 12 tours of duty

6 years to 10 years M tours of duty
11 years to 15 years 16 tours of duty

16 years to 20 years 18 tours of duty
Over 20 years 20 tours of duty

B. All employees under lhis Agrcement working the Fforty (40) hour week shall

earn vacation, on a calendar yecar basis, in accordance with the following schedule:

Years of Scrvice Annual Vacallion Leave
To the end of the first One tour of duty per month of
calendar year service
1 year to 5 years 13 working days
é years Lo 10 years 15 working days
11 years to 15 years 17 working days
16 years to 20 years 19 working days

Over 20 years 21 working days



C. Vacations shall be grantcd in accordance with the following conditions:
1. Assume an employee starts August 1,1973, At the end of 1973 he is
entitled to five (5) tours of duty or working days as vacation, which can
be taken between January 1 and December 31,1974. On January 1,1975 he
would be credited with twelve (12) tours of duty or thirteen (13) working
days vacation based on a full years employment-in 1971 which can be taken

in 1975.

2. Employees under this Agreement hired prior to July 1,1%365 may take

their vacation in the year in which it Is earned.

D. Vacation time accumulated ig forfeited if at least seven (7) days notice
of intention to terminate employment is not given in writing by the employee
to the apprepriate department head. AllL or part of this requiremsnt may be

waived by the Township upon approval of the department head and the Township

Manager.

E. Vacation shall be taken in the following manner:

Employees covered under this Agreement shall choose their vacation schedule
separately from the Chief and Deputy Chief in order of pank within each platoon
on a senicrity basis within rank among themselwes. In-so-far ax possible to
accomodate the reasonable needs of the department, it l1s intended that each
emplgyee covered under this Agreement shall have at least two (2) calendar weeks
of vacation during the summer months when the Teaneck Publiec Schools are not in
gsession. The Fire Chiel shall do all that is reasonably possible to assign officers

so that a balance of Senior officers within each rank shall be spread among the

varicus plateons.

T. An employee who has returned from more than one month leave of absence without
pay, or has been re-cmployed, or re-instated, shall be considered as a new cumployee

for the purpose of determining vacation eligibility for the balance of that year,

iy i .



ARTICLE XKVIL{

STCK LEAVE

A, 8ick leave is defined to mean an absence from post of duty of any employee
covered by this Agreement because of illness, accident, exposure to contagious
disease, attendance upon a member of the employee's househeld seriously ill
requiring the care or attendance of such employeas, or absence caused by death in

the immediate family of such employee. The immediate family is defined for purposes
of this Article to be spouse, children, mothecr, father, mother-in-law, father-in-law,
brother, sister, brother-in-law, sister-in-law, grandmother, and grandfather, or

other person living as a permanent member of the employee's household.

B, All full-time employecs covered by this Agreement shall be granted sick leave

as herein before defined, with pay to which they are otherwise eligible as follows:

1. During the first calendar year of employment, (1) tour of duty for

each full month of service,

2. Thereafter, one and one quarter {1%) tours of duty per month, or
a total of fifteen (15) tours of duty for each calendar year of

seprvice.
3. Any amount of the sick leave allowance uot used in any calendar year

shall accumulate to the credit of the employee from year Lo year to

be used if and when needed for such sick leave purpose,

-03=



2 When an employee covered by this Agreement does not report for duty for

& period of greater than three (3) consecutive tours of duly or totalling more
than ten (10) tours of duty in one calendar year because of sicknaess, he/she
shall show proof of his/her inability to work by submitting fo the Township
Treasurer, upeon request, a certificate, signed by a reputable physician in
attendance, to the effect that the sald employee was not, on the date or dates
leave is vequested, physically able to perform any duty connected with his/her
job. 1In case the absence is due to a contagious disease, a certificate from the
Department of Health shall be required. If requested, the employee shall submit

to examination by a physician appeointed by the Township to substantiate such illness,

D. One (1) sick tour,of duty shall be charged for an absence of more than one-halfl
(1/2) the hours scheduled in the tour of duty or one-half (1/2) tour of duty for
an absence of less than halfl the heours scheduled in the tour of duty. No refund of

vacation time shall be allowed due to illness incurred while on vacation time,

E. In order tc receive compensation while absent on sick leave, the employee shall
notify his/her supervisor at least cne (1) hour before the time set for him/her to
begin his/her tour 'of duty. An employce who is absent for five (5) tours of duty
without notice will be subject to dismissal in accordance with civil service rules

and regulations.

P I



F. An employee may charge to his sick leave a maximum of threc (3) tours
of duty each year for the purpose of attending funerals, weddings, religious
days, or other personal oblipations not elsewhere provided for in this Article,

provided prior approval is secured from the Fire Chief,

G.  Every employee covered by this Agreement shall be allowed five (5)

additional sick tours of duty per year of employment as a Fire Officer during

the period from January 1, 1972 to December 31, 1978 up teo a maximum of thirty-five
(35) additional tours. HNo use of the additional five (5) accumulaled sick tours

of duty shall be made until all sick leave under the Tifteen (15) tours of duty
accumulation allowance has been exhausted. The additional tours accumulated, if
not used, are not to be credited for purposes of calculating any terminal leave

benefit due the employee at the termination of his emplovment or at retirement,



ARTICLE XiX

INJURED ONH :TY

A When an employee is disabled and unable to work because of an injury or
illnese arising out of the course of his employment, he/she shall be granted an
injury leave with full pay for a period up to thirty (30) calendar days, provided

such employee:

1. Presents evidence that he/she 15 unable to work in the form of
a certificate from a reputable physician forwarded to the Township

Treasurer(within forty-eight hours of the injury or illness),

2. Submits upon request to examination by a physician appointed by

the Township.

B. If an absence is necessitated after a break of time and the absence is a
result of the same on the job injury, the absence will be considered an on the
job injury, preovided the employee furnishes a medieal certificate from his persoual

physician and further provided such absence is approved by the Insurance carrier.

C. The Township Council may extend an injury leave with pay up t¢ a maximum
of one year upon the written recommendation of a physician appointed by the

Township.

D. All injury leaves shall terminate when the physician appointed by the

Township reports in writing that the employee is (it for duty.

k. Temporary disability payments made as Workmen's Compensation Insurance from
any source to an employee while on injury leave shall be deducted from the amount
to be paid the employee by the Township during each period he is carried en the

Township's payroll.

_56-



ARTICLL XX

M1LITARY LIAVE

Any employee covered under this Agreement who ls a member of the National

Guard or Naval Militia of this State or of the Military or Naval Forces of
the United States required to underge Annual Active Duty Training therein,
shall be entitled to such additional leave as is provided for by State Law.

This article shall not apply to weekend training.



ARTICLE XXI

RULES AND REGULATIONG

A, The Township will discuss with the Associatlion proposed new yules or
modifications of the existing rules governing the working conditions before

they are established,

B. Copies of all general orders shall be sent to the Assoclation immediately

on promulgation.



ARTICLE XX1I

NO -~ STRIKE [ LLDGL

A, The Association covenants and agrees that during the term of this

Agreement neither the Associatlon nor any person acting in its behalf will cause,
authorize, or support, nor will any of its members take part In any strike, slowdown,
walkout or other job action apainst the Township. The Associatlon agrees that such

actionwould constitute a material breach of this Agreement.

B. A Strike for the purposes of this article shall be defined as the concerted

Failure to report for duty or willful absence of emplaoyees from their position
or stouppage of work or abstinence in whole or in part from the full, faithful and

proper performance of the employees’ duties of employment,

C. In the event of a strike, slowdown, walkout or other job actiom as above
defined, it is covenanted and agreed that participation in any such activity by
an Asscciation mewber shall entitle the Township to terminate employment of such

employee or employees subject, however, to the applicaticn of the Civil Service law.

D. The Association will actively discourage and will take whatever affirmative
steps are necessary to prevent or terminate any strike, slowdown, walkout or other

job action against the Township.

-

D. Nothing contained in this Agreement shall be construed toe limit or restrict
the Township in its pight to seek and obtain such judicial reliel as it may be
entitled to have in law or in equity for injunction or damages or both in the

avent of such breach by Lhe Association or 1ts members,



ARTICLE XXIIT

NON-DISCRIMINATION

A, There shall be no discrimination, interference, vestraint, or coercion
by the Township or any of its representatives against any of the employees
covered under this Agreement bacause of their membership or non-membership

in the Association or because of any lawful activities by such employee, on
behalf of the Association. The Assoclation, its members and agents, shall
not diseriminate against, interferc with, restrain or coerce any employees
covered under this Agreement who are not members of the Association and shall

not solicit membership in the Association during working time.

-30-



ARTICLE XXIV

CIVIL LIABILITY

A. The Township will provide liability insurance coverage for medical acts

performed in the line of duty.

-31-



ARTICLE XXV

SEPARABILITY AND SAVINGS

‘A, If any provisicon of this agreement or any application of this agreement
to any employee or group of employees is held invalid by coperation of law or
by a court cor other tribunal of competent jurisdiction, such provision shall
be inoperative but all other provisions shall not be affected thereby and

shall continue in force and effect.

—32-



ARTICLE XXVI

PROVISIONE OF ECONQOMIC STABILIZATION ACT

A. The Township and the Associlalion recegnize the applicability of and
agree to fully abide by the provisions of any present and/or future Presidential
Executive Orders or legislation which may affect wages, salaries, fringe benefits

or any other provision of this agrecment.

B. In the event any or all of the salary increases for 1978 or bevond cannot
'legally be made effective, such increases shall be omitted or proportionately

adjusted according to law,



ARTICLE XXVII

I'ULLY BAKRGAINED PROVISIQNS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which
were or could have been the subject of negotiations. Subject to law, during
the term of this Agreement, neither party will he reqguired to negotlate with
respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either or both of the

parties at the time they necgotiated or signed this Agreement,
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ARTICLE XXVIIT

TERM AND RENEWAL

'Thié Agreement shall be in [ull force and effect as of January 1,1978
and shall remain in effect to and including December 31, 1978, without any
reopening date. This Agreement shall contlinue in full force and effect from
year to year thereafter, unless one party or the cother glves notice, in writing ,
at least ninety (90) days prior to the expiration date of this Agreement of a

desire to change, modify or terminate this Agrecment.
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