MAR. 29. 2012 3:02PM NG. 0279 P ¢4

b3
.

Agreement
Between

Tovnship of Teaneck
Bergen County, New Jersey

and

Local 108 Public Employees Division
RWDSU, UFCW

Representing
Managerial and Supervisory Employees
Jaguary 1, 2010 - December 31, 2011

03/29/2012 3:14PM




MAR. 29,2012 3:02PM NO. 0279 P

INDEX TO AGREEMENT

ARTICLEI

RECOGNITION.......... Coveeneras . srrarraens RTINS rerereeesann PP, 5
ARTICLE XX
ARTICLE I

MANAGEMENT RIGHTS........... Vresrrtanssenentesa esatveruarsers reriarane Creren werimisren 8

NO STRIKE/NO LOCK-OUT ... ccconvrirenisiniinincas I ST SRR
ARTICLE V

NON-DISCRIMINATION  c.v0rmv i mssinsriinmmsisaninnainism o cerveeiiea aasssanses 10
ARTICLE VI

DUES CHECK OFF....... Ve bereniensn e ren et bae b R TP NP TP 11
ARTICLE VI

GRIEVANCE PROCEDURE .o vvivavererssovariveessssssesssassststssssnsiansassanseseanessineasios 13
ARTICLE VIO

ARTICLE X ,
JLHOURS OF WORK ... . vuiverersseresssrsssssssenssssmsasassasessmssssspestorsasssnsesvarsnssessssssss 18
ARTICLE XX

WAGES «vvsevererivanssesinisssrressssssens R veereesbestasrerenees eeerreeretesher sty ennas 19
ARTICLE XIt

HOLIDAYS ..cvevereecnrenns evereaeatieseeeebe L bt bt e R SA R AT RS SRS s eR bR RS pravonns 20
ARTICLE XIII .

VACATIONS 1evrrereersressomessesserstsssssnssesomsassre tesassvesssesasasssass TN .21
ARTICLE X1V

SICK AND PERSONAL LEAVE.......... Vreesonaresanas s et raranes 23

0372972012 3:14PM

5




MAR. 29. 2012 3:02PM NG. 0279 P

"r

ARTICLE XV
BERBAVEMENT LEAVE c.vovnvvssisssensiesssssssmssmersssssseesssssssnsens ensaremmstrenneseses 25
ARTICLE XVI

ARTICLE XVII

ARTICLE X1
TERMINAL LEAVE......covvvrneecreen. TR rereresesessamsasnesmareneeseens 28
ARTICLE XIX
LEAVE OF ABSENCE ......vcoissssssismesrmmosssessssesesssaesmeessenssssssssossesesassssseasesioes 29
ARTICLE XX. '

. mmeSURANCE llllllllllllllll (X R L ERL SR ERRANE RN j‘l.i-‘llh IIIIIIIIIII ErdhbPanrpanbndubiie l‘l30

ARTICLE XXI . ,
LIFE INSURANCE.. . oo isvsrinssesisnanireniimsnesssrissinismnieseresssisessninsisssses snssanessinne 31

ARTICLE XX11

CAR ALLOWANCE ..o.ocrurncennene enrreenesrasers eveeeins vt serssssaes et se ettt 33
ARTICLE XXIV

MISCELLANEQUS ...vvvvveeemeires e sreans roeerestariarensresressnesseersassannnes 34
ARTICLE XXV ‘

SEPARABILITY AND SAVINGS........... et vresrerens arevseenatererereraees 35
ARTICLE 3XVI

FULLY BARGAINED PROVISIONS ..\.00ovmsevsereeiessissrmsesssesesssississess e sessesssaneas 36
ARTICLE XXVII

TERMS AND RENEWAL................ v s seneeies N vetremaersnsrseressnrens 37

0372972012 3:14PM

6




MAR. 29.2012  3:03PM NG. 0279 P T

PREAMBLE

This agrecment made this day of June , 2011 between the Township of
Teaneck, Bergen County, New Jersey, a municipal corporation of the State of New Jersey,
hereinafter referred to as "TOWNSHIP", and Managerlal and Supervisory Employees for the
Township of Teaneck, affiliated with Local 108 Public Bmployees Division, RWDSU, UFCW,
3 representative of certain employees of the Township hereinafter referred to as *“UNION",

0372972012 3:14PM




MAR. 29. 2012 3:03PM

Y

A,

NO. 0279 P,

ARTICLE T
RECOGNITION

In accordance with the “Certificaion of Representative” of the Public
Employment Relations Commission dated Septernber 2, 2008, the Township
recognizes the Union as the exclusive collective negotiations agent for all
supervisory employecs of the Township of Teancck, including tax assessor,
constructlon. official/zoning officer, assistant construction official, tax collector,
assistant tax collector, health officer, assistant health officer, mumicipal court
administeator, mumicipal engineer, superintendent of public works, assistant
superintendent of public works, director of public works, assisfant director
public works, manager motors, assistant public works superintendent,
purchasing agent, superintendent of recreation and assistant superintendent of
recreation. Bxcluded from the Union are all managerial executives within the
meaning of the Act, non-supervisory employees, professional employees, craft
employees, confidential employees, deputy municipal manager, chief financial
officer, assistant chief financial offfcer, municipal clerk, -senior clerks,
management information systems specialist end all other employees exaployed
by the Township of Teaneck.

Whenever the term “Bmployee or Employees™ is used herein it shall be
construed to tean employees covered by this Agreement.
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ARTICLE IT
COLLECTIVE NEGOTIATING PROCEDURE

Collective negotiations with respect to wages and negotiable terms aond
conditions of employment or other arficles within this agreement shall be
condncted by the duly anthorized megotiating agent of each of the parties
involved.

Collective negotiating meetings shall be held at time and places mmtually
convenient to both pazties, at the request of the Township or the Union,

In the event any negofiating meetings are scheduled during any part of the
working day, employees of the Township may be designated by the Union to

participate In such negotiating meetings. Up o 2 maxinmm of four (4), not -

more than one (1) from each department, will be excused from thelr Township
work assignment by the Township provided their absence will not interfere with
ihe Township’s operations, The Township Manager will make the
determination of whether the absence of these employees is interfering with the
Township's operations, Such employees would suffer no loss of regular straight
time pay until a grand total of forty (40) hours duty time has been missed by the

employees participating in such negotiating meetings inclusive of preparation in -

connection with such meetings. The Township Manager may, in his/her
discretion, waive the time limifation.

The duly authorized negotiating agent of either the Township or the Union is not
required to be an employee of the Township.

No Usion member ‘or officer or authorized representative shall conduct any
Union business on Township time except as specified in this Agreement.

The Umion will notify the Township of its official employee representatives
elected from the bargaining unit. Only those representatives elected, in order of
rank may confer with the Township. The Township acknowledges the right of
the Union to seleet a representative who is not an employee to participate in

such conferences as may ocour between the Township and the Authorized

Representative on matters related to grievances, negotiations or ofher matfers,
However, the participation of such duly avthorized negotiating agent or
Authorized Reptesentative shall not interfere with such conference, grievance,
negofiation or other matters.

The Township agrees that it will permit the Authorjzed Representative, Of a pre-

designated assistant, but not both, to take a reasonable aroount of time from the
job to confer with management on, or to investigats grlevances and conduct
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Union related business, without loss of pay, provided prior arrangements to be
excused are made with the Township Manager,

Effective with the signing of this Agreement, the president will be allowed time
off with pay, to attend Union telated setwinars or conventions, 1o (0 exceed tWo
(2) days per calendar year, with written notification to the Township Manager
ten (10) days prior to such seminars or conventions.

The Township agrees that it will parmit the Union to use the Municipal Building

- Conference Room or a latge room at the Richard Rodda Center Facility for

Union rolated business meetings, provided the Union has received the prior
wrilten permission of the Township Manager or his/her designee to vse the
Municipal Building Conference Room or Rodda Cepier and provided the
meetings are held afier Township business hovrs,
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ARTICLE XTI
MANAGEMENT RIGHTS

Except as provided in this Agreement, the Union recogmizes that the
menagement and diréction of the work force is vested exclusively in the
Township including, but not limited to: the right fo schedule work; fo assign
work and working hours to employees; to establish and change work schedules;
to establish quality and production standards; to establish. the most efficient
utilization of employee services including the use of apprentices within their
craft; to hire, transfer between assignments, layoff or relieve employees from

.duty becanse of lack of work; to select, install and use equipment; to climinate

or change equipment; and to create or eliminate any or all operations or job
classifications. The Township shall have the right to make and enforce
reasonsble rules for the conduct of employees mot inconsistent with the
provisions of this Agresment,

Bxcept as provided in this Agreement, the Township shall have the sole right to
dixect and control its employees. The Township resorves the right, which right
is hereby recogntzed by the Union, to determine the size and requitements of
the work force, to schedule employees, lixe, retain, promote, demote, transfer
between assignments, layoff, or rehire according to the requirements of its
business and according to skill and efficiency. The Township shall have the
tight to suspend or discharge regular full-time smployees for cause subject to
the grievance and arbitration provisions of this Agreement, Tempotary and
probationary employees can be terminated at the discretion of the Township
without appeal by the Union,
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ARTICLE IV
NO STRIKE/NO LOCK-OUT

During the term of this Agregment and any written extonsion thereof no
Employee shall engage in any steike, sit-down, sit-in, slow-dowa, cessation,
stoppage or interruption of work, boycott or other interference with the
operations of the Township. :

During the term of this Agteement and any writien extension thereof the Union,
its Officers, agents, representatives, and members, shall not in any way, directly
or indirectly authorize, assist, encourage, participate in ot sanction any strike,
sit-down, sit-in, slow-down, cessation, stoppage or interruption of work,
boycott, of other interference with the operations of the Township; or ratify,
condons ox Jend support to any such conduct or action.

In addition to any other Hability, remedy or right provided by applicable law or
statue, should a strike, sit-down, sit-in, slow-down, cessation, stoppage or
interraption of work, boyeott or other interference with the operations of the

.Township occur, the Union within twenty-four (24) hours of a request by the

Township shall:

1. publicly disavow such action by the Employees;

2. advise the Township in writing that such action by Employees has not
been called or sanctioned by the Union;

3. notify Employees of its disapproval of such action and imstruct such
Employees to cease such action and return to work immediately; and

4,  post notices on the upion bulletin boards advising that it disapproves of -

such action, and instruct such Employees to cease such action and return
to work immediately.

It Is understood that violation of the provisions of this Article may subject any
employee participating in or condoning such activity to disciplinary action by
the Township. Such disciplinary action may include texmination of employment
or any other appropriate, lesser fort of discipline.
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ARTICLE ¥V
NON-DISCRIMINATION

The Township agrees that it will not discriminate aguinst any employee on the basis of race,
color, creed, natlonal origin, age, gender, disability, sexual preference, marital status, union
membership, union activity, political affiliation or any other criterion prohibited by law.

10
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ARTICLE VI
DUES CHECK OFF

Upon receiving the voluntary authorization and assignment of ap employee
covered by this Agreement, the Township agrees to deduct from the pay periods
of each month, uniform membership dues, in such amounts as shall be fixed
purstant to the By-Laws and Constiiution of the Union during the full term of
this Agreement and any extension of renewal thereof, The Township shall
promptly remit monthly, all amounts so dedneted to the Treasurer of the Union.

Any changes in monthly dues will be certified in writing by the President of the
Union or his/her designee.

No deduction will be made for any month in which there is insufficient pay
available to cover the same after all other deductions required by law have been
made, Deductions for a prior month's dues will not be made in respect to such
dues, except where the Township through error or oversight, failed to make the

deduction in any monthly period.

The Township agrees to deduct the fair share fee from the camings of those
employees who elect not to become members of the Union and transmit the fee

_tothe majority representative.

The deduction shall commence for each employee who elects not to become a
member of the Union, on the first of the month following thirty (30) days
written notice from the Unjon of the amount of the fair share asscssment. A
copy of the written notice of the amount of the fair share assessment must also
be furnished to the New Jersey Public Employment Relations Commission, The
deduction shall commence for each new employee on the first of the month of
the following sixty days of employment.

The fair share foe for servica rendered by the Union, shall be in an amount
equal to the xegular membership does, initiation fees and assessmont of the
Union, less the cost of benefits financed through the dues available only to the
metnbers of the Union, but in no event shall the fee exceed cighty five (85%)
percent of the regular membership dues, fess and assessments.

The sum representing the fair share fee shail not reflect the cost of financial
support of political causes or candldates, except to the extent that is necessary
for the Union to engage in lobbying activity designed to foster its policy goals in
collective negotiations and contract administration and to secure for the
employees it represents advances in wages, hours and other conditions of
employment which ordinarily cannot be secured throngh coliective negotiations
with the Township. A '
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The Union shall establish and maintain a procedure whereby any employee can
challenge the assessment as computed by the Union, The appeal procedure shall
in no way involve the Township or require the Township to take any action
other thag to hold the fee in escrow pending resolution of the appeal.

The Union shall indemnify, defend and save the Township harmiess against any
claims, demands, suits or other forms of Hability that shall arise out of or by
reason of action taken by the Township in reliance upon salary deduction
authorization cards of the fair share assessment information as furnished by the
Union. to the Township or in reliance upon the official notification on the
letterhead of the Union and sigoed by the President of the Union, advising of
such changed deduction.

12
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ARTICLE VII
GRIEVANCE FROCEDURE

To provide for the expeditious and mutually satisfactory settlement of grievances
arising with respect to complaints occurring under this Agreement, the following
procedure shall be used. For the purpose of this Agresment, the term
"erievance" means any complaint, difference or dispute between. the Township
and any employee with respect to the interpretation, application or violation of
any of the provisions of this Agrecment.

The procedure for setilement of "grievances” as defined in Section A above
shall be as follows:

1.

Step One

In the event that any employee covered by this Agreement has a
gtievance, within five (5). working days of the occurrence of the event
being grieved, (1) an Assistant Department Head shall discuss it
informally with the Department Head, but, in the event that the issue
involves the Department Head, the grievance shall be filed direcily with
the Township Manager or his/her designee, or (2) a2 Department Head
shall discuss it informally with the Township Manager. The Department
Head or Township Manager or his/ber designee, as the case may be,
shall decide the grisvance within ten (10) working days after the
grievance is fisst presented to him/her.

Step Two

¥ the Uniom or individual wishes to appeal the decision of the
Department Head only, it shall be presented in writing to the Township
Manager or histher designee within five (5) working days. This
presentation shall include copies of all previous coxrespondence relating
to this matter in dispute. The Township Manager and or his/her
designee shall give the Union and individual an opportunity o be heard
and will give his/her decision in writing within ten (10) working days of
receipt -of the weitten “gricvance” or complaint. I the Employee
discussed the matter directly with the Township Manager, as outlined in
Smh:;eOne,anappealunbey the union would be taken directly to Step
Thres,

Step Three - Arbitration

a If no satisfactory resolution of the "grievance” is reached in Step
One in the case of a discussion directly with the Township

13
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Manager, or in. Step Two, then within ten (10) working days of
the "grievance,” the Union only may initiate a filing before the
Public Employment Relatons Commission (PERC) for selection
of an Arbiirator. The decision of the Arbittator shall be final and
binding upon all parties involved. The expense of such
arbitration shall be bome equally by the parties involved.

It is agreed between the parties that no arbitration hearing shali be
held until after the expiration of at least thivty (30) days after the
decision rendered by the Township Manager on the "grievance”.
Further, it is the intent of the parties that no matter in dispute that
is subject to review and/or the decision of PERC or the Civil
Service Commission of the State of New Jersey may be submitted
to arbitration.

The Arbitrator shall have no authority to add to or subtract from,
or in any way alter the provisions of this Agresment,

The dispute as stated in the request for arbitration shall constitute
the sole and entire subject matier to be heard by the Arbitrator,
unless the parties agree to modify the scope of the hearing.

The award of an aibitrator upon any gricvance subject to
arbitration, as hereln provided shall be final and binding upon all
parties to this Agreement, provided that no arbitrator shall have
any authority or jurisdiction to add to, detract from, or in any
way, alter the provisions of this Agreement.

Employees who file grievances or on whose behalf grievances are
filed, will be permitted to attend grievance and arbitration
proceedings without loss of pay. Bmployees called as witnesses
during arbitration proceedings will be permitted to attend such
proceedings without loss of puy. Bach party to the proceeding
shall bear the expense of preparing and presenting its own. case,
If either party requests the hearing be tramscribed, such party
ghall bear the costs assoclated therewith,

Grievance and arbitzation meetings and hearings shall be held
during normal working hours and at nmtually acceptable times
and places, Requests for employee representatives and witnesses
shall be made to the Township Msvager in writing by no later
than three (3) days prior to the date of the meeting or hearing,
and meeting or hearing dates shall be scheduled considering the
availability of all parties’ witnesses and the needs of the
Township.

4
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Any emmployee covered by this Agreement shall have the right to process bis/her
own “grievance’ or complaint through Step 12 in accordance with the
provisions of this Article, Howsver, only the Union shall have the right fo
pursue the matter to arbifration.

‘The time Jimits expressed herein shall be strictly adhered to. If any "gricvance®
or complaint has not been initiated within the time limits specified, then it shall

be deemed to bave been abandoped. If apy "grievance’ or complaint is not.
-processed to the next succeeding step in the Grievance Procedure within the

time Linits prescribed thexefore, then the disposition at the last preceding step
shall be deemed to be conclusive. If a decision Is not rendered within the time
limits prescribed for decision at any step of the Grievance Procedure, then it
shall be deemed to have been denied, Nothing herein shall prevent the parties
from mutually agresing to extend or contract the time Himits provided for
processing the "grlevance” or complaint at any step in the Grievance Procedure.

15
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ARTICLE VAT
PERSONNEIL FILES

A separate official personuel file shall be established and maintained for each
Employee covered in this Agieement. Petsonnel files are confidential records
and shall be maintained in the office of the Township Manager or in a sscure
location as designated by the Township Manager. Personnel files that may be
kept by Department Heads shall not be deemed to be part of the Employee’s
official personne] history file,

Any Bmployee may, by appoinimens, review his personnel file bui this
appointoent for review must be made through the Township Manager or his/her
designes, and such review will be conducted in the presence of the Township

Manager or his/her designes,

Whenever & written complaint concerning an Employee or his/her actions is
placed into the personel file, a copy shall be made available to him/her and
he/she shall be given the opportunity to rebut it if he/she so desires, and he/she
shall be permitted to place said rebuteal in his file. Upon request, such written
complaints may be removed from the personnel file afier a two (2) year period
in which no additional complaints of that naturs have been filed,

16
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ARTICLE IX
BULLETIN BOARDS

The Township shall supply plexi-glass enclosed, locked bulletin boaxds for the posting
of notices and bulleting pertaining to Unlon matters. All such bullefing may be posted
only upon the authority of officially designated Union. representatives, after obtaining
the prior written approval of the Township Manager, No material shall be posted that
is deemed by the Township, in its sole and absolute discretion, to be inflammatory,
salacious or controversial. The Union shall retain possession of the key to stch bulletin

board, with the Township Manager provided 4 copy of the key.

17
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ARTICLE X
HOURS OF WORK

The standard weekly work schedule for all full time eployees that work at the
Municipal Building shall consist of four (4) days of eight and three-quarter
(8.75) hours each with a minimmun of thirty-five (35) hours per week unless
otherwise dixected by the Township Manager.

The normal work week for all full time employees that work at the Municipal
Bujiding, will be from Monday through Thursday, However, the Township
may schedule other work. weeks provided that a reasonable amount of notice is
given to the employee or employees involved, and the proposal is d:scussed with
the Union in advance.

Employees covered by this Agreement who are working a four-day schedule are
entitled to recejve a half-hour (1/2) lunch break, and may be required to work
through lunch break if directed by Township Manager.

All full4ime employees covered by this Agresment shall receive a 15 minufe
break in midmorning without loss of pay. An employee may take a 15 mimute
break in mid-afternoon subject to the prior apptoval of the Department Head or
Township Manager, in the Department Head’s or Township Manager’s absolute
discretion. Employees working a four-day schedule may choose to utilize their
mid-afternoon Sfieen (15) minate break period to extend funch to forty-five (45)
minutes, subject to the prior approval of the Department head or Township
Manager, in the Departinent Head’s or Township Manager’s absolute discretion.

The normal workweek for employees assigned to the Department of Public
Works shall be Monday through Friday or five (5) consecutive days in a seven
(7) day time period, with a minimum of forty (40) hours per week, with a half
hour (1/2) hour lunch, unless otherwise required by the Township Manager,
However, the Township may schedule other work weeks provided that a
reasonable amount of notice is given to the employee or employees involved,
and the proposal is discussed with the Union in advance.

The normal workweek for employees assigned to the Department of Recreation
shall be Monday through Friday or five (5) consecutive days in a seven (7) day
time period, with a minimum of thirty-five (35) bours per week, with a one (1)
hour lunch, unless otherwise required by the Township Manager, However, the
Township may schedule other work weeks provided that a reasonable amount of
notice is given to the employes or employees involved, and the proposal is
discussed with the Unlon in advance.

18
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ARTICLE XI
WAGES

A. Al employees shall receive the following annual salary increases and/or raises
effective and retroactive to the date noted:

1, Schedule A represents current salary ranges as of January 1, 2009,

2. Effective and retroactive to January 1, 2010, the salary schedule for all
employees represented by the Union will be fncreased by 2.9% as shown
on Scheduls B,

3. Eifective and retroactive to January 1, 2011, the salary schedule for afl
employees represented by the Union will be incteased by 2.0% as shown
on Schedule C.

19
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HOLIDAYS

The following days are desigoated as paid holidays, if approved by the
‘Township Manages, for all full time employees represented by this Union:

1. New Years Day

9. Martin Luther King's Birthday
3.  Lincoln's Bitthday

4,  Washington's Birthdsy

5. Good Priday

6. Memorial Day

7.  Fourth of July

8.  Labor Day

9. . Columbus Day

10,  Veterans Day

11,  Thanksgiving Day

12.  Day after Thanksgiving Day
13,  Christmas Day

When the holiday falls on a Satoxday, the preceding Friday shall be observed as
the holiday. When the holiday falls on 2 Sunday, the following Monday shall be

observed as the holiday.

Employees are required to work the last scheduled workday prior to the holiday
and the first scheduled workday following the lioliday in order 1o be paid for the
holiday, unless the employee is on an approved leave ou such days.

For Employees operating on a four (4) day work schedule, if a holiday falls ona

Friday, the cployee will be provided with a floating holiday to be scheduled
prior to the end of the calendar yeat, with the prior approval of the Township

Manager.

20
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ARTICLE XI¥]

VACATIONS

A.  All Assistant Department Heads and other employees of this bargzining unit
other than Department Heads shall be granted the following anuual leave for
vacation purposes on a calendar year basis with pay:

Years of Seryice

To the end of the first calendar year
1 to 5 years gervioe

6 to 10 years service

11 to 15 years service

16 to 19 years serviu'a :

20to 2] years of service

22 yeats of service

23 years of service

24 years of service

25 years of service

Vacation Time

7 hours per full working month of service

91 hours of vacation time

105 hours of vacation time
119 hours of vacation tire
133 hours .of vacation time
147 hours of vacation time
154 hours of vacation fime
161 hours of vacation time
168 hours of vacation time

175 hours of vacation time

B. Al Department Headls, included in this unit shall be granted the following
anrmal leave for vacation purposes on a calendar year basis with pay:

Years of Service
Bixst year
1 to 5 years servico
6 to 10 years service
" 11 to 15 years of service

16 to 19 years service

21

Vacation Time

7 hours per full working month of service
105 hours of vacation time

119 hours of vacation time

133 houé of vacation time

147 hours of vacation time
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20 years service 154 hours of vacation time
21 years of service 161 houts of vacation time
22, years of service 168 hours of vacation time -
23 years of service 175 hours of vacation time
24 years of service 182 hours of vacation time
25 years of service 203 hours of vacation time

C. Al Assistant Department heads of DPW shall be granted the following annus}
leave for vacation purposes on 2 calendar year basis with pay:

Years of Sexvice Vacation Time

To the end of the first calendar year 8 hours per full working month of sexvice

1 to 5 years scrvice 104 hours of vacation time
6 to 10 years sexvice ' 120 hours of vacation time
11 to 15 years service 136 hours of vacation time
16 to 19 years sexvice 152 hours of vacation time
20 to 21 years of service 168 hours of vacation time
22 years of service 176 houts of vacation time
23 years of service 184 hours of vacation time
24 years of service 192 hours of vacation time
25 years of service 200 houxs of vacation time

D.  All Department Heads of DPW shall be granted the following annual leave for
vacation purposes on a calendar year basis with pay:

Years of Service Vacation Time
To the end of the first calendar year 8 hours per full working month of service
1 to 5 years service . 120 hours of vacation time
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6 to 10 years service 136 hours of vacation time
11 to 15 years sf;rvice 152 hours of vacation time
16 to 19 years sexvice 168 hours of vacation time
20 years of service 176 hours of vacation time
21 years of service 184 houxs of vacation time
22, years of service 192 hours of vacation time
23 years of service 200 hours of vacation time
24 years of sexvice 208 hours of vacation time
25 years of sexvice 232 hours of vacation time
E. A new employee shall begin accruing vacation leave 00 the 1* day of the month

following his/her starting date. Vacation leave may not be taken until the
calendat year following the year in which it was earned.

The Township Manager may grant a one-time allotment of up to ten days
vacation, for Department Heads who ate hired from outside the organization.
These days will be available for use during the Department Head’s first year of
employment, or as determined by the Township Manager.

Vacation leave not used in a calendar year because of business necessity shall be
used during the next succeeding calendar year only and shall be scheduled to
avoid loss of leave in accordance with N.J.A.C. 4A:6-1.2(F).

Vacation Jeave of Department Heads shall be requested in writing at least two
(2) days in advance and must be approved by the Township Manager.

Employees scparated in good standing, who have credited vacation Jeave time,
shall be paid accrued vacation leave time at the salary at the tirge of separation.

Vacation time will be forfeited if at least seven (7) days notice of intention to
terminate employment is not given, in writing to the appropriate Department
Eead, of the intention to terminate employment. All or part of {his requirement
may be waived at the Township Manager's discretion,

Employces promoted into the Unit shall have their vacation time grandfathered
and will not suffer a reduction in vacation time due to their promotion.
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ARTICLE XIV
SICK AND PERSONAL LEAVE

Sick leave js defined to mean an absence from post or duiy of any employee
because of illness, sccident, exposure to contaglous disease, attendance upon a
member of the employee’s immediate family seriously ill requiring the care or
attendance of such employee. Immedjate family shall be defined as spouse,
children, mother, father, brother or sister of the employee, or of employee’s
spouse living as a permanent member of the employee's household,

Bach employee shall in additjon to his or her annual vacation leave with pay, be
granted sick leave as hereinbefore defined, with pay, of not more than ome
working day for every month of service during the remainder of the first
calendar year of service following appointment. New employees shall receive
one working day for the initial month of employment if they begin work on the
1* through 8™ day of the calendar month and one-half (1/2) day if they begin on
the 9* through the 23 day of the month. In addition, thereafter, at the
beginning of each calendar year, in the anticipation of continued employment,
employees shall be credited with fificen working days. Sick leave may be
converted from days fto an hours equivalent as necessary depending om
operational needs,

If any such employee requires none or only a porfion of such allowsble sick
leave for any calendar year, the amount of such leave not taken shall accurulate
to bis or her credit from year to yeat, aod such employee shall be entitled to
such accumutlated leave of absence with pay if and when needed.

Assistant Department heads may charge to his/her personal leave a maximmu
of three (3) days cach year for the puxposes of attending fomerals, weddings,
religious days or other personal obligations not elsewhere provided for herein,
Any additional days are to be charged apainst vacation time. Deparbment heads
may charge to his/her personal leave a maximum of four (4) days cach year for
the purposes of attending funerals, weddings, religious days or other personal
obligations not elsewhere provided for herein, Any additional days are to be
charged against vacation time.

An employee who bas wsed all accummlated vacation and sick leave and who
requires additional sick leave becanse of injury or illness not arising or resulting
from employment with the Township may apply to the Township Council for
consideration of extension of sick leave subject to the following limitations:

1. Fifteon (15) additional days sick leave for employees who have
completed at least one and no more than fifteen (15) years of service,
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2. Forty-five (45) additional .days sick leave for employces who have

completed at least fifieen (15) years of service.
3. Such extension may be granted for each major injury or iliness but not
more than three times in the employee’s total service.

When an employee does not report for duty for a period of greater than three (3)
consecntive work days or totaling more than ten (10) work days in one caleadar
year because of sickness as defined above, the employec shall show proof of
his/her inability to work by submitting to the Township Manager upoR request,
a cextificate, signed by a physician in attendance, to the effect that the said
employee was not, on the date or dates leave is requested, physically able fo
perform any duty connected with his or fier job.

Employees may utilize sick leave in incremental units, A full day sick Jeave
shall be charged for an absence from work for more than onec-half of the

employee’s scheduled daily work hours.
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ARTICLE XV
BEREAVEMENY LEAVE

All employees covered in this Agreement shall receive up to three (3)
consecutive working days for death in the immediate family to be taken in
conjunction with the fugeral, Tomediate family shall be defined as spouse,
childzen, mother, father, brother, sister, mother-in-law or father-in-law,
grandparents, grandchildren, stepparents and stepchildren of the employee or of
the employes's spouse,

The parties agree that in order for the employess to be eligible for bereavement
leave as a domestlc partner, he/she shall comply with the applicable provisions
of the New Jersey Domestic Parmership Act, N.JL.S.A. 26:8A-1 et seq
Specifically, i order to form a domestic partnexship under the Act, both
persons must; () share a Joint regidence and be otherwise jointly responsible for
each othet’s common welfare, as evidenced by joint financial arrangements or
joint ownexship of real or pexsonal propezty; (if) agree to be jointdy tesponsible
for the other’s basic living expenses, be unmarried, be over the age of 18, be of
the same sex, and not have been a partner in a prior domestic partnesship in the
past 180 days; and (jii) jointly file an Affidavit of Domestic Partnership with the
local registrar. The Township Manager reserves the right to request verification
from an employes and domestic partner to determine whether they have met the

requirements of this paragraph.
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ARTICLE XVI
JURY LEAVE
Bmployees covered under this Agresment shall be excused from his/her

employment on all days he/she is required to be present in court in response to a
summons for jury duty.

Any employee 5o excused shall receive histher usual compensation for each day

he/she is on jury dufy service less than the amount of per diem fee he/she -

recelves as shown on the statement fssued to the juror by the sheriff or otfier
court officer making payment of juror fees aud/or subpoema fees, if the
Township 50 desires.

Employees must notify the Township Manager and/or his/her designee within
forty-eight (48) hours following receipt of the summons for jury duty.

When jury service is completed jirior to 12:00 noon, the employee is required to
telephone his/her immediate supervisor and report to work.if directed to do so.

27
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ARTICLE XVII

MILITARY LEAVE

When an employee who is a member of the reserve component of any United
States axmed force or the National Guard of any state including the Naval militia
and Air Natlonal Guard is required to engage in field training or is called for
active duty, the employee with bé granted a military leave of absence for the
duration of the service, The first thirty (30) workdays of the leave will be with
full pay except that a member of the New Jersey National Guard will recelve
foll pay for the first ninety (90) days. (Thereafter, the employee shall be paid
the difference between military salary and the employee’s regular salary). The
paid leave will not be counted against any available time off laciuding but not
limited to vacation, sick or personal time.

Employees om military service will also contime o receive paid health
instrance coverage during the period of military leave. Members of the State
administered yetirément systems (PERS and PFRS) will continue acctuing
service and salary credit in the system during the period of paid leave.

This leave of absence without foss of pay shall not apply to weekend training
except for any employees who xegularly work weekend schedules.

Pursvant to the Uniformed Services Employment and Reemployment Rights
Act, any employee released from active duty under honorable circumstances
shall return to work without loss of privileges or seniority within the following
time Limits: for service less than thirty-one (31) calendar days, the employes
st refurn to work on the beginoing of the first regularly scheduled workday
or eight (8) hours after the end of militaxy duty, with reasonable allowances for
commuting; for service of thirty-one (31) to one hundred ejghty (180) calendar
days, the employee must submit an application for reinstatement within fourteen
(14) calendar days after completing military duty; for service greater than one

3

mndred eighty (180) calendar days, the employee must submit an application -

for reinstatsment within ninety (90) calendar days after completing military
duty.

The Township of Teaneck shall adhere to Faderal and State guidelines for rules
pertaining to military leave.
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ARTICLE XTI
TERMINAYL, LEAVE

Terminal leave will be based upon 50% of the accumulated sick leave time for
employees who have completed twenty-five. ©5) years of scrvice with the
Township at the time of retirement.

For employees who retire before completion of twenty-five (25) years of service
or resign with at least fifteen (15) years of service, terminal Jeave will be based
upon the xatio of their mumbex of months of service to 300 months of service.

Tn case an employee dies before retirement, the value of accrued gick leave will
be paid to the employee’s estate on the basis of the terminal leave formula as

hereinbefore explained.

This amount shall not exceed $15,000 for all employees newly hired after
September 1, 1989,
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ARTICLE XIX
LEAVE OF ABSENCE

Any employes covered by this Agreement may take a leave of absence without
pay from bis/her duties, if recommended and approved by the Township
Manager. The Jeave of absence shall not exceed thirty (30) calendar days per
request, It is understood and agreed that no leave of absence shall be given if
the employee has accummlated uoused time to his/her credit; nor shall any
benefits accrue fo the credit of the employee during the period of said leave.
The employee shall sign an affidavit wherein he/she shall state that during the
period of leave of absence the employee shall engage in no remunerative

employment.
Employees returning from authorized leave of absence without pay as set forth

in this Agreement shall be restored to their original classification at the

appropriate rate of pay, with no loss of seniority or other Employes rights,
privileges, or benefits provided, however, that sick leave and longevity credits
shall not accrue with the exception of those on military leave.

Any full-time employee covered by this Agreement may request an extension of
up to an additional thirty (30) calendar days of unpaid leave, to be approved at
the discretion of the Township Manager.

30
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ARTICLE XX
HEALTH INSURANCE

Employees and thelr eligible dependents shall receive paid hospitalization,
Mejor Medical and Ridex J coverage with the State Health Benefits Plan of New
Jexsey, or its equivalent at the Township’s option,

Fmployees and their eligible dependents shall receive a dental plan at
Township's cost. The dental plan will include orthodontics and be an optimal or

ptéfexved plan, .

Employees and their eligible dependents shall receive a yision cate pian at the
Township's cost. The vision care plan shall be an optimal or preferred plax.

Employee’s shall contribute 1.5% of base salary, by direct deduction from
paycheck, for medical benefits. Contributions shall be made on a pretax basis as
provided by law,

Medical Benefits on Retirement

Qualifying  Department Heads, who do pot receive amy
compensation/recognition for length of service to the Township of Teaneck,
shall be eligible to receive paid medical benefits on retirement as follows:

Retire with at Jeast twenty-five (25) years of service to the Township of
Teaneck; and

The retired employee and their eligible spouse shall be covered until
hefshe is eligible for Medicare or eligible to receive paid medical
benefits from another source, whichever comes first. In no such case
shall an employee’s spouse be eligible for patd medical coverage once
the employee is eligible for Medicare, Coverage at the expense of the
Township shall cease upon the death of the eligible employee.

The effective date of this program is June 1, 2003, upon approval of the
NJ State heafth Benefits Program.

3t

0372972012 3:14PM

34



MAR. 29. 2012 3:10PM

NC. 0279 P

ARTICLE XXI
LIFE INSURANCE

A beneficiary designaied by the employee shail receive $10,000 upon the death
of an active employes.

The Township agrees to provide an additional $5,000 death benefit for death in
the line of duty to all employees covered undor this Agreement at no cost 1o the

employee, either through life insurance policy or self insurance program,

Eroployees shall not be entitled to continue under the Township’s life insucance
upon retirement.

32
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ARTICLE XX}
TRAINING

The Township may assume the tuition cost of training courses taken by
employees of the Township or courses required for Township employees to
refain his/her professional license and /or certification, provided the employee
fixst obtains the prior written approval of the Township Manager and further
provided the training course or Heense/certification course is of benefit to the
employees and to the Township, In the sole and absolute discretion of the

Township Manager.

Participation in and successful completion of special training courses may be
conzidered in making advancements and promotion. Evidence of such activity
shall be filed by the employee with his/her Supervisor, to be forwarded to the

Township Manager.

An employee covered by this Agreement and assigned to the four day workweek.
who has been preapproved to attend 2 Sexinar or Trafning class on a Friday,
when the employee would otherwise not be scheduled to wark due to the
instifution of the four-day workweek, will receive time off at a rate equal to the
time spent at the Training, on a day when the employes is scheduled to work,
subject to prior approval of the Township Manager.

3
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1

ARTICLE XX11I

CAR ALLOWANCE

1. Employees st forth on the atiached Schedule D will receive & car allowance as set
forth on the atiached schedule.

2, ‘The Township Manager retains the discretion to discontinme car allowances, and
will provide the Union with thirty (30) days prior written notice of the
discontimuance of the car allowance, Bmployees who have their car allowances
discontinued shatl not be reimbursed for commutation to and from, work. Employees
who have their car allowances discontioved and who require a vehicle to perform
their job will be provided-a Township vehicle as approved by the Township

Manager,

34
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ARTICLE SXIV
MISCELLANEQUS

Except as otherwise provided in this Agreemtent, the failure to enforce any
provision of this Agreement shall not be deemed & waiver thereof,

This Agreement is not intended and shall not be construed as a waiver of any
right or benefit to which the Broployees herein are entitled by law.

An Employes requived or subpoenacd by the Township 0 appear as a witness in
court for the Towuship during his/her working hours in a matier directly
involving the Township will not be penalized by loss of benefits or pay for time
spent in court. Such employee will not receive exira compensation, however,
the Township will reimburse the employee for parking costs directly related
such court attendance. :

The Township Manager may, in hisfher discretion, award to Department Heads
and Assistant Department Heads time off without loss of pay in recognition of

the anmoal additional hours wotked by said employees. If awarded, these days
shall ot accummulate from year to year and will be forfeited if not used, unless
the Township Manager permits the employee to cany over the vaused days into
the next year only due to business necessity, If awarded and not vsed, and an
employee separates from service, no payment ghall be made for thess days,
Nothing herein shall require the Township Manager to award said days nor iofer
extitlernent of said days to any eligible employze.

Employees sct forth on Schedule D shall be given extra compensation as set
forth on Schedule D to compensate for cell phons use,

The Director of Public Works, Public Warks Superintendent, Manager of Motor
Division and Assistant Public Works Supexinterident shall be eligible to receive
g annual clothing allowance equal to the amount received by their subordinate

personnel,

Specified active bargaining umit cmployees may recelve car allowances,
telephone allowances, tool allowances and other stipends as determined by the
Township manager and as provided for in the anmuel budget. Fmployees who
are on leave leading up to retirement, or on au extended leave without pay, shall
not be efigible for vehicle, telephone, tool or other allowances.
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ARTICLE XXV
SEPARABILITY AND SAVINGS

In any of the provisions of this Agreement or any application of this Agreement to an
employee or group of employees is held invalid by operation of law or by a Court or
other tribunal of competent jurisdiction, such provision shall be inoperative but all other
provisions shall not be affected hereby and shall continue in full force and efiect.
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ARTICLE XXV1
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
seftlement by the parties. Duing the term of this Agreement, neither party will be
required to negotjate with respect to any such matier, whether or not covered by this
Agrezment, and whether or not within the knowledge or contemplation of ejther or both
‘of the partics at the time they negotiated and signed this Agreement. This Agreement
shall not be modified in whole or in part by the parties except by an instrument in
writing executed by both parties.
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ARTICLE XXVII
TERMS AND RENEWAL

This Agreement shall be in full force and effect as of Jamuary 1, 2010 and shall
remain in effect through Decernber 31, 2011.

This Agresment shall contime in full force and effect from year to year
thexeafter, unless ons party or the other gives notice in writing, no sooner than
(120) days nor later than (90) days prior to the expiration date of this Agteement
of a desire to change, medify or terminate this Agreement.

Notice served by either party on the other stating an intention to change,
terminate or modify this Agreement shall be by reglstered or certified rogil.

Notices sent by the Unlon shall be served on the Township Clerk. Notices sent
by the Township shall be served on the President of the Undon or his/her

designated representative.

38
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IN WITNESS WHE!?&OF the parties have he:eunto set their hand and seals at Teaneck, New

Jersey ontie _ 1% day o
u j L é@/
LOCAL 108 PUBLIC EMPLOYEES TOWNSHIP OF TEANECK.

DIVISION, RWDSU, UFCW BERGEN COUNTY, NEW JERSEY

BY: BY:

/Mdhammed Hameedyddin, Mayor
Py ey

Ken Katter, InterimP sident William Broughf6, Pownshlp Manager

./I!_. e v

Jill Gyhham, Négotiation Comnmttee aims Eélina Muaicipal Cletk

/.

Jandes Tighe, Negoua@ﬁ‘eo
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SALARY RANGE- JANUARY 1, 2009
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Wil .'.... iy ':'-:.-_ TR | B ey M A "-‘ I\,Fﬁnhm‘:‘k‘& .'T
Asslstant Construcuon orﬁcial $60,ooo $79,727
Assistant Director of Public Works $65,000 $92,644
Assistant Health Officer $60,000 $84,436
Aasmant Public Works Superintendent $74,500 $87,360
Superintendent of Recreation $60,000 $82,056
Assnsmnt Tax Collector $45,000 $57,789
Comstruction Offici Officer $80,000 $113,116
Dixector of Public Works/Municipal $85,000 $126,279
| Bogineer
Health Officer $80,000 $113,116
Manager, Motors (w/longevity) $65,000 $81,333
Manager, Motors (w/o longevity) $65,000 $85,613
Municipal Court Administrator $60,000 $75,982
Public Works Superintendesnt $76,000 $98,241
Purchasing Agent §76,000 $107,016
Superintendent of Recreation $80,000 $115,792
Tax ASSess0r $80,000 $113,116
Tax Collector $65,000 $87,754
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SCHEDULE B
SALARY RANGE EFFECTIVE JANUARY 1, 2010

Assistant Construction Official 60,000 $32,039
Asslstant Director of Public Works $65,000 $95,331 |

Assistant Health Officer $60,000 $36,884
Assistant Public Works Supetinicndent - $74,500 $89,893
Assistant Superintendent of Recreation $60,000 ' $84,436
Assistant Tax Collector $45,000 $59,464
Construction Official/Zoning Officer $80,000 $116,394
Director of Public Wotks $90,000 $125,000
Municipal Bogineer®* $85,000 3126,279
Hesith, Officer $80,000 $116,396
Motors (w/longevity) $65,000 $83,691

| Manager, Motoxs (w/o longevity) §65,000 $88,095
Mumicipal Court Administrator 360,000 $78,185
Public Works Saperintendent $76,000 $101,089
ing Agent $76,000 $110,119
Superintendent of Recreation $280,000 $119,14%
Tax Assessor $80,000 $116,396
Tax Collector 565,000 - $50,298

. The Municipal Eogineer will not be entitied to 2 2.9% increase due to the reassignment
of duties related to the Director of Public Works position.

41
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SCHEDULE C
SALARY RANGE EFFECTIVE JANUARY 1, 2011

Assistant Construction Official $50,000 $86,141
Assistant Director of Public Works $65,000 $98,096
Assistant Healfh Officer $60,000 $89,404
Assistant Pablic Works $74,500 $92,501
Superintendent*

Assistant Superintendent of Recreation $60,000 $86,883
Assistant Tax Collector 345,000 $61,666
Construction Official/Zoning Officer $80,000 $119,771
Director of Public Works $90,000 $128,625
al Engi $85,000 $133,540

| Health Officer $80,000 $119,773
er, Motors (w/l ity) . $65,000 $85,364

1, Motors (w/o | ity) $65,000 $92,500
Mimicipal Court Administrator $60,000 $82,094
Public Works Superintendent $76,000 $104,022
Purchasing Agent $76,000 $113,312
Supetintendent of Recreation $20,000 $122,605
Tax Assessor $80,000 $119,771
Tax Collector $65,000 $92,917
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SCHEDULE D

CAR ALLOWANCE
Employee Monthly Allowance
Superintendent of Recreation $175.00
Assistant Superintendent of Recreation $175.00
Health Officer $250.00
‘Township Engineer $250.00
Tax Assessor $250.00
Parchasing Agent $75.00
Construction Official $250.00
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SCHEDULE E
Cell Phone
Employee Monthly Cell Phone Pay
Assistant Pablic Works Superintendent $20.00
Manager, Motors $20,00
Superintendent, Public Works o $20.00

99070012 Agresment — Township Proposal (Final) 09012001 1369.016
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TOWNSHIP OF TEANECK

-and-

LOCAIL 108, PEDGS, RWDSU, UFCW
MEM: UM OF

This Memorandum of Agreement is entered into on this 2 day of M 2009,
between the Township of Teaneck, County of Bergen, State of New Jersey, a Municipal
Corporation of the State of New Jersey, hereinafier called the “Fownship™ and Local 108
PEDGS, RWDSU, UFCW, hereinafter called “Local 108”.

The Township and Local 108 hereby tentatively apree to the following provisions in
partial settlement of their initial contract, subject fo ratification of same by vote of the
membership of Local 108 in accordance with applicable procedures:

1. Term of Agreement: Fanuary 1, 2008 through December 31, 2008

2. Wages:

a, 4% across the board increase
b. Wage increase refroactive to January 1, 2008

3. Health Insurance
a. Bifective December 1, 2008, the following employee contributions shall be made, by

direct deduction from the employee’s paycheck for medical benefits, on a monthly
basis by all employees covered by this Agreement:

1. Single Coverage: $20,00 per month
2. Husband/wife or parent/child coverage: $30.00 per month
3. Family coverage: $40.00 per month

b. Employees may opt to have the deduction made in two (2) equal payments over the
month, i.e. if the contribution is $40.00 per month, $20,00 per paycheck, or in one (1)
full amount per month,

¢. Contributions shall be made on a pretax basis as provided by law.

4. Remaining Terms of the Contract — All other terms of the parties’ initial agreement will
continue to be negotiated.

The parties have set their hands and seals this l gfé day of A{iﬂ_'tﬁzow.
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Attorneys for the Township of Teaneck

Bran W. Kronick, Esq.
Genova, Buns & Vemnoia
Attorneys for the Township of Teaneck

For Local 108:
Y4 W far. Laecl OF
/gﬁ;m?foﬁl 108 3707
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GENOVA, BURNS & GIANTOMASI
494 Broad Street

Newark, New Jersey 07102

(973) 533-0777

Attorneys for Respondents
RWDSU Local 108 Public Employees STATE OF NEW JERSEY
Division (Supervisory Group), PUBLIC EMPLOYMENT RELATIONS
COMMISSION
Petitioner, :
Docket No. RD-2012-009
and
Township of Teaneck, PROOF OF SERVICE
Respondents.

I, Kimberly Curry, being of full age, certify that on March 29, 2012, I caused to be served via
facsimile and overnight mail, an original copy of Respondents’ Position Statement for the Petition for
Decertification and this Proof of Service to:

Ms. Deirdre K., Hartman

Assistant to the Director of Unfair Practices and Representation
Public Employment Relations Commission

495 West State Street

Trenton, New Jersey 08618

In addition, one (1) copy of the foregoing documents were served via overnight mail to:
Nancy Iris Oxfeld, Esq,
Oxfeld Coben, PC
60 Park Place, 6® Floor
Newark, New Jersey 07102
I certify that the foregoing statements made by me are true. I am aware that if any of the

foregoing statements made by me are willfully false, I am subject to punishment.

g ﬁ(% :(Ea&;ﬁg.u.
Kimberf/Curry d

Dated: March 29, 2012
Newark, NJ

37407
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Deirdre Hartman

CERTIFICATION OF POSTING

Re:  Township of Teaneck
-and-
RWDSU Local 108 Public Employees Division (Supervisory Group)
Docket No. RD-2012-009

I certify that the Notice to Public Employees in the above-captioned matter was posted in
those places where notices to employees normally are posted as of the following date, and will
remain posted for ten (10) days.

(_OM A, /()’4/4 2012

(signature)  (dat

Do H2

(title)

Date of Posting;_3/87/0/a)




