Bwa Yo sS O o

AGREEMEDNT

Between

-

Ao ‘l’ \\ \ \ C\i\ f'\ . Tc, Ly, f?\/u«"@ ¢ \/

TOWNSHIP OF WEST MILFORD
PASSAIC COUNTY, NEW JERSEY

and

NEW- JERSEY STATE POLICEMEN'S BENEVQOLENT
- ASSOCIATION LOCAL NO. 162

A

j o e ‘ :

/

)
¥ JANUARY 1, 1983 through DECEMBER 31, 1985



TABLE OF CONTENTS

o]

ARTICLE
PREAMBLE
RECOGNITION
I MANAGEMENT RIGHTS
III GRIEVANCE PROCEDURE "
v " HOURS AND OVERTIME |
v HOLIDAYS | |
Vi VACATIONS | ;J::
VII  SICK LEAVE -
VIIT HEALTH BENEFITS
x - P.B.A. RIGHTS
' SALARY- GUIDE
X1 LONGEVITY
‘XII COLLEGE INCENTIVE PAY
XIII - PERSONAL LEAVE DAYS
XIV LEAVES OF ABSENCE
XV CLOTHING, TRAVEL AND MEAL ALLOWANCES
wr oo BULLETIN BOARDS b " '

XVIT MISCELLANEOUS
XVIII NO-STRIKE AND NO-LOCKOUT PLEDGE
XIX | ﬁﬁbUCTIONS FROM SALARY

.xx : NON~-DISCRIMINATION

xur | SEPARABTILITY AND SAVINGS
KWIT CHLLY séacazuas PRCYTSIONS
XXIII TIRM AND RENEWAL

SCHEDULE A

PAGE

W w

12
14

17

22
23
25
26

27

29

At
32
33
36
40

52

43

45

46



-
|

Executives, Confidential Employaes and»ail other employees of the

ARTICLE I

RECOGNITION

A. The Township recognizes P.B.A. Local No: 162 as the

representative for the purposes of collective negotiations of all

Patrolmen, Detectives and Sergeants emplbyed by the Police:

 Department but éxcluding Special Police, Dispatchers, Managerial

Township of West Milford. : SR

B. The titles of Patrolman, Detective and Sergeént

shall be:defined to include the plural és well as the singular,

- shall include males and females and are synonymous with the word

employees.



ARTICLE II

MANAGEMENT RIGHTS

A. The Township hereby';etains and reserves unto itself,

without limitation, all powers, rights, authority, duties and

responsibilities conferred upon and vested in it prior to signing

of this Agreement by the Laws aﬁd Consfitqtioq of'thé State of
New Jefsey and of the United States, inc;qding, but without
limiting the generality of the foregoing, the following rights:

1. To the executive manag;ment'and #dministrative
control of the Township Government and its properties and facilitieé,
and the activities of its employees; -

2. To hire all employees and subject t&lthe pro-

_visions of law, to determine their qualifications and conditions

for continued employment, or assigqment and to promoté and transfer
employees; _

| 3. To suspénd, demote, discharge or tqke_other dis-~-
ciplinary action for good and Jjust cause according to law.

" B. The.exercise of the'foregoing powers,'rights,
authority, duties or responsibilities of the Township, the adoption
of policies, rules, regulations and practices and furtherancé.there—
of, and'thé:;se of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this
Agreement and then.only to the extent such specific and express
Smsms Rosool o ac=m i coniofmance Wit che Constitunion snd Laws af
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C. MNothing contained herein shall Be construed to deny
or restrict the Township or thz employees of their rights,
responsibilities and authority under R.S5. 40 and R.S. 11 or any

other National .State, County or local laws or ordinances, nor

either parties' rights pursuant to the New Jersey Public Emplayer-~

Employee Relations Act. - : - ‘.3;_V

S




" ARTICLE ITT

GRIEVANCE PROCEDURE

A. PLII'EOSE

1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problems which

may arise affecting the terms and conditions of this Agreemehéﬁﬁﬂ'

2. Nothing herein shall-be‘cbhstfued as limiting the
ﬁ;‘ _ l fight ofﬂany employee having a g;iévance to discuss tﬁe mattefuin—
formally with any appropriate ﬁember of Fﬁe Deéartment. -
3. A grievant shall have a right to request a remé&j
and in the event of disagreemgnt on the remedy it:shall remain in
the ultimate discrétion of the arbitrator. |

e ~ B. Definition | -

' The term "grievance" as used herein means‘any contro-
wversy arising over the interpretation, application or alleged
violation of the terms and conditions of this Agreement, and maf‘

be raised by the P.B.A. on behalf of an individual or individuals,
~or the Township. )

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving gfievahces between the parties covered by this

Agreement,ﬁand shall be followed on its éntirety unless any step

is waived by mutual consant:



Step One:
{2) An aggrieved employee or the P.B.A. on behalf of an
aggrieved employee or employees or the Township shail insktitute
action under the provisions hereof within ten (10) deys of the‘

occurrence of the grlevanCe, and an earnest effort shall be made

;n--" T

to settle the dlfferences between. ‘the aggrieved employee-and hlsi .

immediate superv1sor, for the purnose of resolving the,matter“ln-

formally. Fallure to act within said ten (10) days shall be ,;

deemed to constituke an abandonment of the grlevance- : o
{b) ?he superv150r shall render a dec151on w1th1n fdve

(5) days after receiéc of the grievance.

Step Two:

(a) In the‘event a satisfactory settlement hes_not been
reached, the employee or. the P.B.A., shall, in-writdng and sighed,
withinfthree (3) days following the determidation atrStep One file
his-grievaﬁce with the Chief of bolice;”, - | 7

{b) The Chief of Police shall render a decision in

writing within ten (10) days from the receipt of the grievance.

~Step Three:

(a) In the event the grievance has not been resolved at

-

-Step Two, tﬁen‘@ithin five (5) days following the determination,

the matter may'be referred to the Township Manager who shall re-

view the matter and make a determination within ten {(10) days from

m

the recelpt of tha grievancs.



Step Four:

{a) In the event the grievance has not-been resolved at
Step Three, the P.B.A. may within ten (10) days request arbitra-—
tion. The arbitrator shall be chosen in accordance with the Rules
of the New Jersey State Board of Mediation. |

;  _€;‘ : ‘ {b) ﬁowever{ no arbitration hearing shall_bewschedule&A-T

sooner than thirty (30}'days after the final decision by the

Township Manager. In the event the aggrieved elects'tq pufsue¢

Civil Service Procedures, the arbitration_@garing shall be can-

celled and the matter withdrawn from arbi£ration.: The P.B.A. sh;ll

pay whatever costs_méy have been incurred in processing the éaée

to arbitration. | . |
{’. . {c) The arbitrator shall be boundrby the profisions of
this Agreement and restricted to the application of the facts pre-
sented tg him involved in the grievance. The arbitrator shall not
Have the éuthority to add to, modify, detract from or alter in any
way the'provisions &o this Agréement or any amendment or suppie-‘
ment thereto.

(d) The coéts for the services of the érbitrator shall
be borne equaliy between fhe Township ana the P.B.A. Any other
expensas inqurréd, iﬁcluding but not limited to the presentation

-

of witnesség; shall be paid by the party incurring the same.

{e) The arbitrator shall set forth his findings of facts
and reasons for making the award within thirty (30} days after

1040 f2a271.00 Uunhiless xgTea
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(f) The arbitrator's decision shall be final and binding
on all parties.

D. Townshlp Grievances

Grievances initiated by the Township shall be filed
directly with the P.B.A. within ten (10) calendar days after.the

event giving rise to the grievance has occurred. A neeting shall

be held within ten (1l0) calendar days after filing a grievance

between the representative of the Township and the P.B.A. in an
earnest effort to adjust the differences~h§tweenrtheiparties. In
the event'no such adjustment has been satisfactoriiy‘made, either
party may file for arbitration in accordance with étep Four above.
E. No response at any Step in this proééduré by the Township
or its agents shall be deeméd to be a negative response and upén
the termination of the applicable ﬁime limits,'thé grievant may
proceed to . the next step.
F. -~ Time limits may bé extended by the parties-by mutual
written agreement.
G. Group'grievances affecting a substantial number of °
members of the department shall bé filed and processed commenciﬁg

at Step Two of this procedure.



ARTICLE IV

HOURS AND OVERTIME -

Al The hours of duty for members of the Department shall
consist of eight (8) consecutive hours per day not to exceed forty (40)
hours in any one week provided that in case of emergency aé defined by the
Chief of Police pursuant to New Jersey law, the officer or other official
haQing charge or control of the Department shall haQe full authority to summon
- and keep on duty any and all such members during the period of anm emergency.": =
B. Oﬁertime shall be paid upon the following basis:
1. Hours incidental to and immediately following
- a regular tour. of duty in excess of eight (8)
shall be paid at one and one.halfl;imes the:
regular rate of pay.
2a. Attendance at Upper Court, Ciﬁil Court, Grand
Jury or Diﬁision of Motor Vehicles hearings or
proceedings and other judicial or administrati&e
hearings or proceedings, on off-duty time will
be compensated at the,rate-of $40.00. 1If an
employee is required to remain until the aftetnoon
if his testimony is not taken or completed he
ghall receiﬁe an additional payment of $40.00,
in addition to his meal allowance. The morning
court session shall conclude with the lunch
break of the court or 1:00 p.m.
2b. Effective January 1, 1984 all off duty court
appearances, municipal, county level,‘grand Jjury
proczedings, and administrati&e proceedings shall
be compensated at the time and ona~half rate in pay

or compensatory time at the officer's choice.
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' . 3. Municipal court appearances while off-duty,

at the employee's option, will be compgﬁ%ated

at time and one-half rates compensatory time

off or at time and one-half rates in cash with

a two (2) hour minimum guarantee. Court post—
ponements or adjournments at no fault of officer and
after his appearance for court shall still

entitle officer to be compenéated"at the two

(2) hour minimum guarantee. Every effort shall

be made by both parties to schedule Municipal

Court appearances during working ho¥rs.

C. . In the eﬁent an officer is recalled go duty, other than
for court appearanc;s, he shall be guaranteed a minimum of three (3)
hours pay at one and one-half. times his regular rate of pay.
L‘, D. Any officer shall have a minimum of two consecutive
.days off per week on normal duty.

-E. In the efent an officer.is ordered to report to duty
in adﬁance-of his regular starting time, he shall be paid for such

‘early reporting time at one and ome-half his regular rate of pay.
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F. There shall be no pyramiding of overtime.
G. Court appearances shall not be considered as inci-
dental or immediately following a shift.
Y



ARTICLE V
HOLIDAYS
A. _Each'employee shall be comepnsated in Day%or

compensatory tlme off at his optlon with the approval of tne_Chlef

of nollce squect to the manpower needs of the Deoartment for-tne 3

following holidays: 3

-

1.  New Year's Day - , B i;S. Colunbus Blrthday

Z- Lincoln's'Birthday '_ I General Llectlon-say
3. Washington's Birthday . :10. \eteransvﬁay -
4. Good Friday B Than&sgiVLng Day
5. Memorial Day - ‘12,  The day £ ;ellowinO.*-
3 . : ? : 7 Thanxsvlv1ng Daj
' 6. Independence Day 13. Christmas Day
7. Labor Day | 14, Martin Luther King's
' g Blrthday* ‘

,Bn; Whenever a leval hollday lS declared For- Lownshtp
employees, the emnloyees covereu by this Agreement shall llmewlse -
- enjoy such a'hollday pursuant to the admlnlstratlyerprov1510ns of
L | Section.A Jebdve.' Early. qu1ttlnf tlne time off grented.due to f>
actual or pending emergzency weather cond1t101 or deys of nourniﬁ&
:granteu tu tne Townspip emplovees shall not be deemed to be Pollaay

tivies - ’ S : ' L i
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C. The Township shall allow an employee~to be off on
a holiday said employee would normally work, if said employee
finds another employee Lo serve fof him/her and furthermébre shall
pay said replacement at the rate of time and one-half for hours
worked. This substituion shall occur only on a holidaf d}'a'day

.taken in lieu of a holiday. The employee shall av01d arranglng

‘a hollday optlon that means a double Shlft for the substltutlng B
offlcer to’ the greatest extent,pOSSLble- The Chlef of Police shall

promulgate reasonable rules for the 1mplementat10n of thls sectlon.

5. The Township shall pay an employee tlme and one-half
for hours worked om: | ' ' ' o -
1. HMemorial Day
2. July'4
E; : - 3. Labor Day
| 4. 'Christmae Day

5. NewﬂYear{s.Day _?}*:7 B



ARTICLE VI

VACATIONS

A, Amount of Vacation Leave

1. Annual vacation leave with pay shall be earned
- at the rate of one (1} working day of vacation for each.month
s of service during the remainder of the calendar Year following.‘

“the date of appointment; twelve (12) working days vacation'theréfz

' éfte: for every year and up to five (5) years of service; fifteen

£15) working days vacétion after the complefion of fivé 15) Years-
and up to ten (lO) years of service; elghteen(lﬂ) worklng days
vacatlon after the completion of ten (10) ;éars of.serv1ce and ﬁp
to fifteen (15) years of éerV1ce, twenty (20) worklng days vacatloﬁ
after the completion of fifteen (15) years of service and up to
L  twenty (20) years of éervice- After 20 years of sefvice;,l'addi—
- tional vacation day shall be earned for the completion of‘eaéh
additionalnyeaf of service to the maximum of twenty-£five 125)
fyears. Perménenf part-time employees éhail;receive'vacation
credit allowance on a proporticnate basis.

2. Vacation allpwance must be taken duging the
Cﬁrrént calendar year at such time as permitted or diredted‘byi
.the appointing authority unless the éppointing authority deter—
mines that it_caﬁnot be taken because of pressure of work, or
unless the éﬁployee elects to exercise his option set forth in

Section D. herein.

3. A permanant employee who returns from military service
is antitlad =9 Fail wracacicn alldwvanca for che calandar vaar of
retusn and th2 vear preceding, provided the latter caa ba faken

during the year of return.



B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise
separated shall be entitled to the vacation and sick time for the
current year prorated upon the number of months worked in the calendar
year in which the separation or retirement becomes effectiQe and any
vacation leave or sick time which may have been carried over from ;hqr
Preceding calendar year.

2.. Whenever a permanent employee dies‘haﬁing to his
credit any annual §acation, there shall be calculated and paid to his

estate a sum of money equal to the compensation figured on his salary

rate at the time of the death.

-

~

C. Twenty-six (26) man week vacation leaves shall be
permitted from June 30th through Labor Day (prime time) of aﬁy year
for the patrolmen, excluding the Detectiﬁe Bureau. If all twenty=-six
(26) man weeks are not selected as of March 3lst, in order of
Departmental seniority,_the.unselected periods may be filled on the
basis of priority of time of request. All requesﬁsi;for two (2)

Or more ﬁacationwdayé shall be aécomplished in accordancé wifh this
section.

D. Employees may, at their option, elect to accumulate
‘ﬁacation leaGe not in excess of sixty (60) d¥ys inclusi&é of the
current year.

E. Sergeant Vacation Selection Procedure

Sefgeants shall ‘have the right: to select "prime time"

vacations in excess of two weeks, using the same procedure as employed



. ] -
L
for patrolmen, in the event there are unused slots available after

-

all Sergeants have selected.

-16-



ARTICLE VII

SICK LEAVE

A. Every employee subject to this Agreement shall be

entitled to paid sick leave benefits per annum according to

N-J.A.C..4:l—l.l et sec. of the Civil Service Rules for the

State of New Jersey, revised November 30, 1973.

B. Service Credit for Sick Leave

1. All permanent employees,'b£ full time provisiﬁnal
employees shall be entitled to sick leave with pay baseﬁ on their
aggregate years éf service. | | |

| 2, Sick leave may be uﬁilized bQ-employees when
they are unable to pefform’their work by reaéon of personal‘illness,
aécident or exposure to contagious disease or when tﬁe-illness of
a member of the employee's immediate family require théirrpresenCe
at home. For absences'over 3 consecutive days, proof of illness
ma& be required for members of the immediate family-

3. Such sick leave shall not include any extended’
period where the emplofee s5erves as a.nursg} babysitter oruhouse—_-

keeper during this veriod of illness.

C.  :Amount of Sick Leave
1. Sick leave with pay shall accrue to any.full time

employ=e on the basis of one working day par month during the

T
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provided however that each employese received twelve (12) days in

1977 and eleven (1ll1) days in 1978.



2. Any amount of sick leave allowance not used in
any. calendar yéar shall accumulate to the employee'’s credigifrom
yéar to year to be used if and when needed for such purpogé.

3. An officer leaﬁing the Department in good
standing by either death, resignation or retirement shall be

compensated for unused accumulated sick leave at the base rate

3

of pay then in effect in.aeccordance with the following formula:

a. If the officer has {49.days or less_he.or
his estate shall be compens;ted at the rate of
$15.00/day.
bf If the officer has 150-174 days remaining he
or his estate shall be compensafeé for 20% of them

."at the base rate of pay and 80% at the rate of
$15.00/day.
e. If the officer has 175-199 days remaining he
or his estate shall be compensated for 30% of them

. at the base rate of pay and 70% at the rate of
$15.00/day.
d. If the officer has 200-224 days remaiﬁing;fg
or his estate shall bg compensated for 40% of them

- at the base rate of pay-and 60% at the rate of
$15.00/day. 4
e. If the officer has 225 days or more remaining
then he or his estate shall be compensated for 50% of
them at the hase rate of pay and‘for 50% shall receiﬁe
$15.00/day.

Provided an employzz has in excess of 150 accumulated sick days he

~18-



may make application to the Township Manager foxr leave with pay

in advance of his termination date based on the above percentage

formula. Example: 1f an employee has 200 accumulated sick days

he may make application to take 40% or-80 working da?s paid leave

in advance of his termination date. He would also reée;ve $15.00/day

for 66% of his accumulated sick time at retiremenﬁ or si,apo.oo-,
Termination in good standing shall not be deemed to behegb

éttainéd if the employee fails to provide the Townéhip Qith at iéastﬁ

fourteen (14) days advance notice of his termination.

Pl

D. Reporting of Absence on Sick Léaver

| 1. If an employee is absent Eo? reasons that entitled
. him to sick leave, his supervisor shall be notifiedrgrdﬁptly as :
of the employee's usual reporting time, except in thése ﬁork | *
. situations where notice must be made prior to the emploYee's starting
time. -

a. 'Failﬁre to so notify his supervisor may be cause
of deniél_of the use of sick leave for that abéence and cOnstitﬁte
cause for disciplinary acfiog.

b. Absence without notice fof five (5) consecutive

days shall constitute a resignation.™

E. Verification of Sick Leave

1. An employee who shall be absént on sick leave

for three (3)20r more consecutive working days shall be required

to submit acceptable medical evidence substantiating the illness.

L]
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a. Any employee who has besen absent on sick
leave for periods totaling ten (10) days in oﬁgmcalendar y=ar
consisting of periods of less than five (S)Vdays, shall submit
acceptable medical evidence for additional sick leave in that
year unless such illness is of a chronic or recurring nature
requiring recurring aEsénces of one (1) day or less in which case
only one certificate shall be necessary for a period of six Eé}[
rmonths. |

-b. The Township may réquire proof of_illnesé of
an employee on sick leéve whenever suéh'rquirement appears
-reasonable and warranted under the circum;tances. Abusé of sick
leéve shall be éause for disciplinary action. Alleged ébuses shall
be investigated by the P.B.A. President or his designee and a'-
representative of the Police Départment.

2.  In case of leave of absence due to exposure to
- contagious disease, a certificate from the Department of Health
-éﬁall be'rEQuired.

3. | The Toﬁnship may reguire an employee who has beenﬁabsent
because of personal illness, as a condition of his retﬁrn to duty,
to be e#amined at the expense of the Township by a pﬁyﬁiéian dé#ig—
nated by thes Township. Such examination shall.estabiish whether -
the employee i; capabl? of performing bis normal duties and fhat his
return willﬂﬁgf jeopardize the health of other employees.

- 4. Investigations into requests for sick leave shall be

for cause and not conducted in an arbitrary or CapriCclous manner-.
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F. Subject to applicable law the Township shall continﬁé

at full pay at officer who has filed a disability retirement
application or who has had said application filed by the Township
in his hehalf, and who has utilized all aécumulated sick leave
from the date the application is filed until the datée"he: receiﬁed

his first disability check.

At et



ARTICLE VIIL

HEALTH BENEFITS . -

A, The Township shall proﬁide a fully paid hospitalization
insurance program to each employee and dependents which shall inclﬁde
Blue Cross, Blue Shield, Rider J and Major Medical Cbﬁerage, (14/2b §;ries,
State Health Benefits Plan)., . ‘

VB. ‘Subject to the rules and feguiations of the N. J. State

Health Benefit Commission, each qualified employee who retires shall be

provided with hospitalization coverage as provided to active'employees.

cC. The employer reserﬁes the right: to substitute carriers
pré&ided thetséme benefits ére proﬁided.

D. . All employees coﬁered by this agreement shall be entitled
to subﬁit a claim to the Township on an apprbﬁed form along with his
cancelled check or proof of payment for reimbursement for his and his

dependents’' dental or eyecare expenses up to an annual limit of $200.00 .

-without. accumulation.

-27-



ARTICLE IX -

P.B.A., RIGHTS

A. Subject to the manpower needs of the Department, official 
delegates of the P.B-A: up to a maximum of two (2) wiilige granted
leave with pay in accordance with_thé provisions of N.J.S.A. --
11:26 (c)~4 for the.purposés set forth theréiﬂi.

B. P.B.A. activities, in addition to the rights of‘represeh—
tation set forth in the Grievancé Procedures,'may ba cdﬁducted‘on
Towﬁéhip property provided sﬁch activities.do not disrﬁpt normal
work operatidns- | | |

C; The P.B.A. shall notify the Township, or its designees
of the names of current P.B.A. officers responsible for procéssing
grievances. .

D. The P.B.A. State Delegate shall receive time off from duty
with pay for attendanceiat state wide meetings as follows:

1. If the deleéate is workiné the midnight té 8:00 aqm;
"shift, he shall be relieved of his duties ét 6:00 a;m-woavthe day -
of the meeting. - |

' 2. If the delegate is working the 8:00 a.m. to 4:00 p.m.

shift, he shall'réceive_the day off. N ‘ '

3, _;ﬁ.tﬁe delegate is working thé 4:00 p.m. to midniéht
shift, he ne;d not report for duty until‘G:OOp.ﬁ- on.the day of
the meating.

1. Tha P.B.A. dzlegate shall be permittad up to four hours

—23—
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release time when working, without any loss of compensation or benefits,
so that the delegate may attend the monthly meeting of the Passaic County

P.B.A. conference.

-

-~



ARTICLE X

SALARY GUIDE -

A. All employees cerred by this Agreement shall be entitled
to receive the wage rates for their particular job title as noted in
Schedule A. .

B. Effecti&e January 1, 1984, all employees cerred by this
agreement shall be entitled and required to haﬁe their longeﬁity benefit

and college credit benefit added to their base salary and paid in bi-weekly

payments, in accordaunce with applicable State laws and regulations.

— 75~



ARTICLE XTI
LONGEVITY
A. Longev1ty payments based upon years of contlnuous

unlnterrupted service with the Townshlp

,‘shall be as Eollows:»

At four (4) yearé of service 2% of base pay .
At eight (8) years of service 4% of base pay -
At twelve (12) years of service 6% of ‘base pagrg” )

At sixteen (16) years of service 8% of base payfei:
At twenty (20) years of service - 10% of base payi
' P i 18 Aets AR ce  =1TH
B. Employees will receive a longevity chsck:ear
e 1862
M

1f they will complete the required years of

service required for longevity in that calendar year.



ARTICLE XIT

COLLEGE INCENTIVE PAY

A. All employees who successfully complete approﬁed courses
in a recognized institution of higher learning in a program leading to
. a degree in Police Science related courses shall receiﬁe a sum equal to
.104of 1.0% of base pay per credit hour earned for the years 1983, 1;84
. and 1985. Example: In 1983 a partolman making $23,074 per year ﬁould
Lrecei&é $23.07 per credit eérnéd. In 1983 a Sergééﬁt'making $25,384 pér

year would receive $25.38 per.credit earned.

B. The maximum amount payable under this Article shall be

limited t0'oné hundred twenty-eight (128) credits.

C. Such compensation shall be payable, subject to presentation
to the:Township Manager of eQidence of successful completion of the course,
pursuant to Article 10B. . New credits earned in a calendar year shall be
_payable in a lump sum prior to December 31 of that calendar year.

D. 'Appro§ed courses shall be those courses approéed for
réimbursémént under the S.L.E.P.A. or L.E.E.P. programs.

E. Employees hired after:Janﬁary 1, 1977 shall not be
eligible to receiQe College Incentiﬁe Pay unless they make progress
toward a degree within two .years of employmégt and in é;ery two fear
period therééfﬁér. Progréss shéil be-dééméd to be the completioﬁ of at
least one abproﬁed course with a passing grade within the two year period.
- Failure to makg;progress within a two year period shall terminate .said
employeé's benefits under this Article, including any benefits preﬁiouSly

enjoyed. Reimstatement may be made by the Township Manager. MNo progress
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COLLEGE INCENTIVE PAY (Continued)

‘toward a degree 1is necessary after the successful completion of an
Associates or Bachelors level degree, however, any credits earned
beyond the Associates or Bachelors level will be subject to the above

provisions.



ARTICLE XITI

PERSONAL LEAVE DAYS —

A. Each employee shall be entitled to three {3)

personal leave days annually without loss of pay.

B. Personal leave days may not be accumulated hut shall
be paid for at the end of each year in the event an employee, -
after requesting same, is refused them by the Township. The -

parties éhall make every effort to co-operate in order that these

days will be scheduledrduring the course of the year.

" C. Personal leave days shall be requested iﬁ writiné
as far in advance of the daf requested as possible ekéept in .
case of an emergency. A reply to the féquest shall.be pfcvide& -
as soon as practicable aftef the request and no éepiy shall be
deeme& an apprbval. All personal leave da&s, régafdiess of the
date submitted, shall receive good faith consideration by

Management.

D. - In ﬁheevéﬁt that two (2) or more employeéélreéuest
the same personal-IeaQe day that employee with the gréater
senidrity shall-héve first priority.@o the day requested, pro4
videé, however,=£hat the senior employee has requésted the day

at least 15 days in advance of the day requested.



for the State of New Jersey, revised November 30, 1973.

S R T

ARTICLE XIV

LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a

leave of absence according to applicable Civil Service Rules
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.officer's allowance. ~ , L

-
-

N ' ARTICLE XV

-

CLOTHING, TRAVEL AND MEAL ALLOWANCE—

A. The annual clothing allowance shall be $375.00,
subject to presentation of acceptable vouchers representing the

expenditure of such sum.

B. " Meal allowance shall be paid at the rate of five

($§5.00} dollars.

C. . A mileage allowance of twelve ($ 12) cents per mlle,
in additieon to recelpted toll expenses, w1ll be paid to each
employee who is requlredrto provide hlS own pranséortation upon

instructions from the Chief of Police.

D. The Township will provide a protective vest to each
officer provided said vest is reguested by the officer and one-

third (1/3) of the cost of said vest 1is charged—against the

RN
-x

E. Effective 1/1/83, an officer shall be paid'the-sum

‘of $125.00 annually upon presentation of a voucher'with a

,,general accounelng of expenses for uniform and equlpment

-

'‘maintenance expenses. Said payment shall not be made before

July 1 of each.year. Effective 1/1/85, said annual amount shall

be 1ncreased t955150.00



ARTICLE XVT

BULLETIN BOARDS

1. The Township will supply one bulletin beard for the ﬁsa
of the Association to be placed in an appropriate érea.designated by the
Chief, H

2. The bulletin board shall be for the use of thé'Aésociatioh
for the posting of "official” notices and bulletins pertaining to-
-ASSOCiation'bﬁsinesé and acti@itiés or matters dealing ﬁith thé welfare
- of empioyees.

3. Each notice andTbulletin,shéil be sigﬁé@ by,thé Présidént
or delegate of the P.B.A. responsible for posting it’;nd it sh%li-be‘the
duty of the P;B.A; té‘éausé,the,remQQal of ‘said noticé or'buliétin'frmn'

the bulletin board as soon as it has served its purpose. No unsigned

notice or bulletin shall be posted on the bulletin board.
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ARTICLE XVII

MISCELLANEQUS

A. Seniority shall be based upon continuous uninterfupted
service with the Township of West Milford Police Department. ]

B. Each employee shall be entitled to bereavement leaﬁé of
three (3) working days from the darte of death in the immediate family,
and in the eﬁent the burial takes place out of state; aﬁd outside a

radius of 100 miles from West Milford, up to two (2) additional working

days traﬁel time. This leave shall be with pay. Proof of attendance

.at the burial may be required by the Township. Deaths in the immediate

family covered by this section shall mean spouse, parents, children,
brothers, sisters, grandparents and parents—in-law.

C. Each employee shall be entitled to swap shifts with

a fellow officer provided said employee makes application to the Chief

- of Police, scheduling officer, or in their absence, the officer in charge.

The exchange of shifts shall be accomplished within : a 14 day period.

In addition, up to two shift swaps per year per officer will be permitted
without the necessity of completing a written form and up to one hour
before the beginning of the shift in questior, proﬁided:

1. The Officer requesting the shift swap has a personal
reﬁson requiring sucb swaps. An off duty job shall not be a personal
reason for the_pufpose of this section.

2. The Officer requesting the swap obtains the Qerbal

approval of the Chief, Captain or Lieutenant, and the written form is
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"ARTICLE XVII (continued)

completed upon return to duty. A sergeant may be contacted to grant
approval if the Superior Officers listed are not available.

3. The Officer who is to work the shift for the requesting
officer notifies the approﬁing suparior of his willingness to work g
the shift in question.

4. OFficers will avoid arranging shift swaps that mean a
double shift for either party inﬁolﬁed in the swap to the greatest
extend possible.

D. Other than in a police emergency, an employee shall
not be required to change tires on municipal equipment.

E. The P;B.A. shall haﬁe the right to install and méintéin
a reasonable number of Qending machines in the break area. The profits
from all such machines shall be placed in the P.B.A. treasury. The
P.B.A. assumes full responsibility for the costs of installation and
maintenance of the ﬁepding,machines. The PfB'A' shall prcﬁide the Chief
of Police with an a¢c09nting of the funds gemerated on the'ﬁénding
machines on at least an énnual:basis.

| F. , The Township shall reimburse P.B.A. members for the

-

reasonable cost of any clothing or other personal property substantially

or completely damaged or destroyed as a result of a P.B.A. member acting in

the line of duty and within the scope of his employment.

L
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ARTICLE XVII (continued)

G. The P.B.A. may request a meeting with the Township
Manager on a periodic basis to wmeet and discuss matters of safety

and equipment of concern to the P.B.A.
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ARTICLE XVIII

NO-STRIKE AND MNO-LOCKOUT PLEDGE

A - During the term of this Agreement, the P.B.A. agrees on
behalf of itself insofar as is legally possible on behaif_of each
of its memebers that there will be no strike of any kind and the

uTownshlp agrees that it w111 not cause any lockout- o :;_

‘_\:

B. : The P.B.A. covenants and agrees “that nelther Lhe P.B.A.
or any perSOn acting in its behalf W1ll cause, authorlze, or support,
nor will any of lts members take part'ln any strike (1;g-, the -
concerted failure to repprt for duty, or wilifhl absenéé»éf an empibyée
from‘hié pdsition,‘or stoépage of work or abstinénce‘iﬁiﬁhole-or in
part, from the full, faithful ;nd proper performance dflfhe employeé's_
. duties of eﬁployment), work stoppage, slowdown, walkouéxor other
job action against the Township. The P.B.A. agrees that-such_action
would constitute a material bfeach of this Agreement.':

C. In the event of a strike, slowdown,.ﬁalkoﬁéiéﬁ 5ob'§ction,
it is covenanted ana agreed'that participation in ény guch activity
by any P:B.A. member shall entitle the Township to invoke any of the
following alternétives; -~ - .

1. - Withdrawal of P.B.A. recognition;

2. Withdrawal of dues deduction pr1v1leges (1E
‘ preV1ously granted)

-

3.5'Such activity shall be deemed grounds for ternlnatlon
of employment of such employee or employees subject,
however, to the application of the Ciwvil Service law..
D. Nothing contained in this Agreement shall be construsd

T - - o Y T = < ;= e ats - 5 iy 3
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eguity for injunction or damages

by the P.B.A.

ARTICLE XVIII kontinued)

or its members.

or both in the event of such breach

LT
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ARTICLE XIX

PERSONNEL FILES

A personnel file shall be established and maintainéd for
each employée co&ered by this Agreemeunt. Such files are confidenﬁial
records and shall be maintained in thé'officé of the Chief of Policé,‘
and may be used for e&aluation purposes by the Police Chief énd
Municipal Manager.

Upon adﬁancé notice and gt reasonablé timeé, any mémber
of the Police ﬁepartmenf:ﬁay ét én}:pimé re§ieﬁ his personnel file.
Howé;ér,,this’éppointmént for réﬁiéﬁ'mﬁétﬂbéLm;de_thfough,théﬂChief,
of Police or his,designéted representati&e.

,Whené&er a written complaint concerning an officer or
his actioné is to bé placed in his personnel filé; a cdpy_shall‘bé
‘madg afailable to him and he shall be giﬁen,the,opportuﬁity-to
rebult it if he so désires,.and he_shall_bé,permitted to place said
rebuttal in his file. When the employee is giﬁen a copy of the:
complaint, fhe idéntifipétién of,;he,complain%égt shall be excised.
Howeﬁe;. if'ény disciplinary-action is taken based on any complaint,
then the employéé shall be furnished with all details of the
coapléint, inélﬁding,the'identity-of_the.comﬁiaintant.

VAll.persoﬁnel files will be carefully maintained and
safeguardéd permgnently;rand néthing placed in any file shall be
remo&ed therefroﬁ:f‘Remoﬁal of any material from a pérsonnel fiie
by any member of the force shall subjct that member to appropriate

disciplinary action.
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ARTICLE XIX (Continued)

Each employee shall be supplied with a written certification
from the Town, during the month of November of each year, which shall
state the number of accumulated vacation days, holidays taken, sick

days, personal days and any other time which is available to thé'offiEEr.
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ARTICLE XXI -

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the

P.B.A. against an employee on account of race, color, creed, sex
. = . ’ '-'

or national origin.

ﬁ;um; There shali'berno discrimination, interference,
restrgiﬁt, or coeréion by the Township or any of its representati%és
againsﬁjany of the employees covered under this Agreemenﬁ-becausé of
'their'meﬁbership or non—membefship in the P.B.A. or because of any
lawful'activities by such employees on beﬁalf_of the P.B.A.. ‘The -
P.B.A., its members and agents shall-n@t discfiminate against,

interfere with, restrain or coerce any emplovees covered under this

Agreement .who are not members of the P.B.A.
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TICLE XX (continued) —

|

the President and Secretary-Treasurer of the P.B.A. advising of

such changed deduction.

-
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ARTICLE XX

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its
employees subject to this Agreement dues for the P.B.A.. <5uch
deductions shall be made in compliance with Chapter 310, Public Laws

of 1967, N.J.S.A.(R.5.)52:14- 15.9e-as. amended. .Said monies‘togethéffir

with records of any correctlons shall be transmitted to thn P. B-A-

-

-

by the flfteenth (15th) of each month,followlng the monthly pay
period in which deductions were made;f_

B. If du;ing the life of this Agreement there shéll be aﬁy 1
change in the rate of membership dues;>the P.B.A; shéli furnish to
the Township written notice prior to the effective date of_sﬁch "
change and.shall furnish to the Township either new authorization
from its members showing the authorized deduction for eacﬁ‘employeé

~or an official notificat;on‘on the letterhead of the P.B.A. and
‘,signed by the'éresi&éﬁt.and.Seﬁretaz&-Tﬁeasurer of‘therP-ﬁ.A; advising
of such charged deduction. | | - -

C: The P.B.A. will provide-the necesSary "Check—-off
Authorlzatlon form and the P.B.A. QiIi-secure the signatures of-its'
members on the forms and deliver the signed forms to the wanship
Manager. The E-B.A.‘shall indemnify, defand and save the Township
‘harmless agaiﬁgﬁ’any'and all claims, demands, suits or other forms

of liability that shall arise out of or by reason taken by the

“Township in reliance upon salary dsduction authorization cards

:
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ARTICLE ¥XIT o

SEPARABILITY AND.SAVINGS

A. If any provision of this Agreement or any application
of tﬁis Agreement to any employee or group of employeesiis;held
invalid by-operation of law or by a Court or other tribunal of -
competent jurisdiction; such provision shall be inoperative.but:

all other provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXITI -

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates tte complete
and final understanding and settlemenk by the parties offall
bargaihable issues-which were or could have been the subject of-_
negetiations. During the term,of this Agreement, neither5perty
Wlll be required to negotlate with respect to any such matter whether
or not covered by thlS'Agreement and. whether or not w1th1n the
"knowledge or contenplatlon of either or both of the partles at the
time they negotiated or SLgned thlS Agreement._ : ~

B. .. ThlS Agreement shall not be modified in whole or in. part
by the nartles except by an 1nstrument in wrltlng only executed —

" . by both parties.

C. Wherein this agreement varies .to eny degree or detailwfrom>the .
arbltratlon award Docket No. JAr83-48 dated March 28, 1984, it is recognlzed
by the parties that this agreement comprises the. flnal understandlng'on-all

issues covered.
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ARTICLE XLIV

TERM AND RENEWAL

This Agreement shall be in full force and effect
as of January 1, 1933, and shall be in effect to and inéluaing
beCember 31, 1985. This Agreement shall continue in full‘force-and
effect from year to year thereafter, unless one party or the othef:
gives notice, in writing, no sooner than one hﬁndred fifty (150)
nor later than ninety (90} aays prior to the expiration date of this

Agreement, of a desire to change,-modify or teiminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set théir
hands and seals at West Milford, Mew Jersey on this .ZQ day of
June, 1984.
NEW JERSEY STATE POLICEMEN'S TOWNSHIP OF WEST MILFORD

BENEVOLENT ASSOCTATION LOCAL
NO. 162 '

-By:/é%ZZZé%iC;Q:Z?Zg President

Witness:

PMD O_'__'T

Township
erk

L Z7SECTYetary
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SCHEDULE A

Effective

-

Effectiﬁe Effectiﬁe
Patrolman 1/1/83 1/1/84 3/1/85
buring First Year of
Service $17,150 518,608 $19,911
During Second Year of
Service 518,578 520,157 821,568
During Third Year of |
Service $20,007. §21,708 $23,228 -
During Fourth Year of
Service $21,421 $23,242 524,869
Fifth and Subsequent
Years $23,074 $25,035 $26,787 .
Sergeant $25, 384 $27,542 . $29,470

Officers assigned to the Detective Bureau shall receive an annual

salary differential of $600.

One half of said amount shall be paid on June 1

of each calendar year and shall be prorated if the officer has mot worked the

entire six months preceding in the Bureau and the second half shall be paid

on December 1 of each calendar year and shall be prorated under the same

conditions.



SCHEDULE B .

LETTER OF UNDERSTANDING

The purpose of this Letter of Understanding is to incorporate
the following provisions into the collective bargaining agreement betwaen
the Township of West Milford and West Milford P.B.A. Local No. 162.

A. It is expressly understood and agreed by and between .the
parties hereto that one (1)} P.B.A. officer shall be gfanted timé off from
duty without loss of pay or compensatory ;imé'fo attend the régulér, monthl;
meeting of P.B.A. Local No. 162, not to exceed‘thrée (3) hours and it béing
further éxpré351y understood and agréed by and between the parties that
preference and priority for the purposes of this Letter of Undérstanding
shali be gi&en to_those.officers listed below: )

1. President
2. Recording Secretary
3. Financial Secretary
4. Treasurer
. 5. S8tate Delegate
. 6. Vice President
7. Sergeant—at-Arms
It is understood that the mewbers released from duty shall

be ready and aﬁailable for recall to duty should the need arise.

B. The Township agrees to:

1. Allow one coffee break per shift at home provided
gﬁpioyee's_homE‘is in his patrol sector and allow dinner
to be eaten at home on 4-12 shift based on procedures

to be promulgated by the Chief of Police.

=
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P “LETTER OF UNDERSTANDING (continued)

.

2. Make every effort to notify an employee 72 hours

before a shift change occurs. Such effort shall include

a written notice and attempt to contact by phone or person.
3. The Township shall proﬁide for ;

each member a standard schedule based on a fixed, repeating
pattern of days on and days off, together with the shifts

to be worked. Such standard schedule shall be sufficient

to allow the member to reasonably predict his calendar
schedule for the following year. Any and all shifts worked
that are not in accordance with said standard schedule are
said to be off-schedule. Tt shall establish an official
procedure whereby a uniform rotation system will be established
to equitably distribute off-schedule assignments within the
department. Such assignments will continue to be made im
order of approximate reverse seniority with an annual maximum
ﬁumber of se§en (7) off-schedule assignments permitted each
6fficer. When an officer is assigned 7 such change& the next
senior man shall be assigned and so on throughout the department.
Once the entire list of officers have achieved the maximum
number of off-échedule assignments in any calendar year the
rotation shall start over with the most juniocr man. The
fétatiOn starts anew .each January 1 with the most junior

man. This proﬁision may be waiﬁed by the mewmber when the
schedule change is to his ad§antage, and nothing contained
narain shall ba cunstrued as prevencinz the Tuwnsiip from

seeking out a volunteer to work a particular shift.
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'LETTER OF UNDERSTANDING (continued)

Assignment to in-service training schools in lieu
of regular shifts and a bona fide transfer of an
individual from one assignmeat to another to serve

the needs of the department is not an off-schedule

-2

assignment within this proﬁision. A transfer of 21
days or more is a bona fide transfer. Temporary
assignments for the purpose of meeting short—term
manpower shortages such as ﬁacaﬁions and illnesses are
not te be deemed transfers, and are congidered schedule
changes within the meaning of this préfision. Special
scheduling arrangements that serﬁe the mutual needs of

the Township and the member may be agreed upon without

violation of this provision. "Wednesday schedule" and

such other arrangements as may be made to cover a member's

college education or military obligations are not off-
schedule assigoments within this provision.
4. Inasmuch as Sergeants report 15 minutes prior to a

shift, additional compensation time shall be provided

- Sergeants at straight time rate, based on normal

departmental procedures for its use, as follows:
a. 6 days in 1983 c. 6 days in 1985
b. 6 days in 1984
Inasmuch as Patrolmen report 5 minutes prior to a
shift, additional compensation time shall be provided
pacrolmen at straight time rate, based on normal
departmental procedures for its use, as follows:
a. 1 day in 1983 c. 1 day in 1985

b. 1 day in 1984
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VETTER OF UNDERSTANDING (continued)

5. Provide results of disciplinary investigatioﬁ
(internal or external) to an officer in writing.

C. The P.B.A. agrees to investigate potential grievances of
disciplinary actions taken by the Township Manager and R

discourage those it deems unwarranted.



