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Preamblé

This agreement entered into this sixteenth day of February, 1986 by and between
the Pascack Valley Regional Board of Education hereinafter called the "Board"
and the Pascack Valley Regional Education Aspociation, hereinafter called the
"sssociation'.

WITNESSETH:

WHEREAS, the member of the teaching profession are particularly
qualified to advise the formulation of policies and preograms designed to improve
educational standards,and

WHEREAS, the Board has an cbligation, pursuant to Chapter 123, Public
Law 1974, to negotiate with the Association as the representative of employees
hereinafter designated with respect to the terms and conditions of employment,
and

WHEREAS,'the parties have reached certain understandings which they
desire to confirm in this Agreement, be it

RESOLVED,'in consideration of thé following mutual covenants, if is
hereby agreed as follows: :
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ARTICLE T

RECOGRNITION

A, Unit

The Board hereby recognizes the Association as the executive and sole representa-
tive for collective negotiation concerning grievances and terms and conditions
of employment for all professional persommel under contract, on leave, employed

or-hereafter employed, including:

Classroom Teachers
Guidance Counsellors
Librarians
Audio Visual Coordinators
School Murses '
Speech Correctionists

and Therapists
Directors of Athleties

but excluding:

Superintendent

Principals

Vice Principals

Supervisors of Instruction
Board Secretary/Business Adm.
Directors of Student Personnel
Adm, .Abst. to Principal
Director of Student Activities

Work-Experience Coordinators
School Pyschologists

School Social Workers
Learning Disability Teacher
Consultants :
Reading Instructors
Resource Room Teachers

Lead Teachers
Coordinator of Business Education

Administrative Assistants
and Secretaries
Transportation Officers
Library Technicians
Attendance 0Officers
Cafeteria Aldes
Substitute Teachers
Custodians and Maintenance
Personnel

B. Title I, Supplementary.and Compensatory Teachers

The unit status of these categories shall be determined by appropriate
regulations of PERC.

C. Definition of Teacher

Unless otherwise indicated, the term “"teacher"” when used hereinafter,
in this agreement, shall refer to all professional employees represented by the
Association in the negotiation unit as above defined.

ARTICLE TI

NEGOTIATION OF SUCCESSOR AGREEMENT

The parties agree to enter into discussion over a successcor agreement
in accordance with Chapter 123, Public Law 1974, prior to October 1 of the calendax
year preceding the calendar year in which this agreement expires.
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ARTICLE III

GRIEVANCE PROCEDURE

A

C.

Policy

The Board of Fducation hereby declares as a statement of poliey that any
ewployee invoking the Grievance Procedure herein set forth shall be free
from any prejudieial or punitive action by reason of invoking such procedure,

Further, all documents, communications, and records dealing with the process—
ing of a grievance shall be filed separately from the perscnnel files of the

participants.
Definitions

1. Grievance

A grievance is a claim by an employee or the Association based upon the
application or violation of this agreement, policies, or administrative
decisions involving a term ox condition of employment of an employee or
group of employees,

2, Grievant

A grievaht 1s the pérson or persons making the claim or on whose behalf
the Associatign is making the claim. :

3, The term "Gfievance" shall not apply to any matter as to which (1) a
method of yYeview 15 prescribed by law, or by any rule, regulation or by
law of the Commissioner of Education or of the State Board of Education
having the force or effect of law; or {2) in cases.where the Board of
Education is without authority to act; or (3} the failure or refusal of
the Board of Education to offer a contract to a probationary employees.

Purpose
The purpose of this procedure is to resolve disputes that ‘arise invelving
the terms and conditions of employment covered by this agreement. Both
parties agree that these proceedings will be kept as informal and confi-
dential as may be appropriate at any level of the procedure.

Procedure

1, Time Limits
The number of days dndicated at each level is the maximum and every effort
should be make to expedite the process. The time limits specified may,
however, be modified by written mutual agreement.,

2. Limitations on Filing

.A prievance shall b initiated-at Level One of the procedure within (30)
thirty days of the occurrence of an event which gives rise te a grievance.
Failure to act within said thirty (30) calendar day period shall be deemed
to constitute an abandonment of the grievance. )
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Leyel One -~ Immediate Supervisor

The grievant shall first discuss it with his Immediate supervisor (or
principal if applicable) either directly, ot through the Association's
designated representative within five (5) working days after the filing
date of ‘the actual grievance as outlined in Section D Paragraph 2 in an
attempt to resolve the matter informally at that level.

Level Two - Building Principal

If the grievance is not resolved informally to the satisfaction of the
grievant, then the grievant shall file the grievance in writing with the
building principal within five (5) work days after the supervisor's
response. The.building principal shall respond in writing within five
(5) work days of receipt of the grievance.

Level Three  Superintendent of Schools

If the grievant is not satisfied with the disposition of his or her griev-
ance at Level Two, he or she may file the grievance, in writing, with the
Superintendent .of Schocls within five (5) working days of receipt of the
response from the building principal. The Superintendent of Schools shall
respond in writing within (5) five working days of receipt of the griev-
ance.

Level Four - Board of Education

If the grievant is not satisfied with the disposition of his or her grievance
at Level Three, he or she may, within five (5) work days after a decision by
the Superintendent, file the grievance in writing with the Secretary of the
Board of Education. The Board of Education shall review the grievance at its
next regular meeting, and all parties who have been involved at any stage of
the procedure shall have the right to be heard. ‘The Board of Education shall
render a decision in writing within thirty (30) days of the hearing.

Level Five - Arbitration

(a) 1If the grievant is not satisfied with the disposition of the grievance
at Level Four, he or she may, within five (5) work days after the decision
by the Board of Education, request im writing that the Association submit
the grievance to Arbitration. If the Assoclation determines that the griev-
ance is meritorious, it may submit the grievance to Arbitration within five
(5) work days after receipt of a request by the grievant,

(b) Within ten (10) work days after such written notice of submission to
arbitration, the Board and the Asscciation’ shall attempt to agree upon a
wutually acceptable arbitrator and shall obtain a commitment from said ar-
bitrator to serve., If the parties are unable to agree upon an arbitrator
or to obtain such a commitment within the specified period, a request for
a list of arbitrators may be made to the Public Employment Relations
Commission by either party. The parties shall then be bound by the rules
and procedures of the Public Employment Relations Commission.
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5.

(c) The arbitrator shall be limited to the issues submitted to hiwm/her

and shall not add to, subtract from, er modify the terms of the agreement.
The only grievances which may be arbitrated are those alleging that there
hag been a violation of the eéxpress, written terms of the locally negotia—
ted agreement. The arbitrator shall not have -authority to rule on griev-
ances which concern the interpretation, application or alleged violation
of the Board policies and administrative decisions affecting terms and con-
ditions of employment, or of statutes and regulations setting terms and
conditions of employment.

(d) Arbitration meetings will be held at times other than the regular
school day.

(e) Each party shall pay its own costs for arbitration preparation. The
parties shall share equally the fee and expenses of the arbitrator and ar-
bitration proceedings.

Right to Representation

At ady state of the grievance procedure, the aggrieved employee shall have
the right to summon and have present witnesses on his/her behalf. The
aggrieved employee shall have the right to-be represented by counsel and
to have speak on his/her behalf a representatlive of the Association., The
right to participate in cross examination and/or argument on behalf of the
aggrieved employee shall be limited to one person.

Nothing contained herein this procedure shall be deemad to require any em-
ployee to become a member of any organization, and any employee shall be en-~
titled to a hearing under this proceddire whether a member of any orpanization
or neot.

If in the judgement of the Representative Council of the Associatfon, a griev-
ance uniquely affects a group of teachers covered by this Agreement, the Asso-~
ciation may submit such grievance in writing directly to the Superintendent of
Schools, If the Superintendent agrees that the grievance is such as to warrant
diréet consideration by him, then the processing of such grievances shall com-
mence'at this level. This procedure is not intended to apply to commen griev-
ances that could be resclved by immediate superiors or principals, but to
unigue grievances over which ifmmediate superiors or principals have no control.

ARTICLE 1V,

A.

TEACHER RIGHTS

Rights and Protection in Representation

Pursuant to Chapter 123, Public Laws of 1974, the Board hereby agrees that
every employee of the Board shall have and shall be protected in the exercise
of, the right, freely and without fear of penalty or reprisal, to form, joim,
and assist any employee organization or to refrain from any such activity.

As a duly elected body exercising governmental power under the laws of the
State of New Jersey, the Board undertakes and agrees that it shall not direct-
ly or indirectly discourage or deprive or coerce any teacher in the enjoyment

of any rights conferred by Chapter 123, Public Laws 1974 or other laws of
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New Jersey or the Constitutions of New Jersey and the United States; that
it shall not diseriminate against any teacher with respect to hours, wages,
or any terms or conditions of employment by reason of membership in the
Association and its affiliates, participation in any activities of the
Association and its affiliates, collective negotiations with the Board, or
jinstitution of any grievance, complaint. or proceeding under this agreement .
or otherwise with respect to any terms or conditions of employment.

Required Meetings or Headrings

Whenever any teacher is required to appeax before the Superintendent or a
designee, Board, or any committee,member, representative or agent thereof.
concerning any matter which could adversely affect the continuation of that
teacher in office, position or employment, or the galary or any increments
pertaining thereto, then the teacher shall be given prior written notice of
the reasons for such meeting or interview and shall be entitled to have a
representative of the Association present to advise and represent the teacher
during such meeting or interview.

Evaluation of Students

Evaluation of students shall be per Board Policy No, 5128 adopted July 24,
1978. This provision shall be grievable to Board level only.

Criticism of Teachers

Any criticism by a supervisor, administrator, ot Board Member of a teacher
and the teacher's instructional methodology shall be made in confidence and
not in the presence of studentg, parents, oY other public gatherings. Noth-
ing contained herein,shall be deemed to prevent the Board from carrying out
its duties, responsibilities, and obligations from acting piblicly or disci-
plinary actions against teachers, which actions may possibly result from
eriticism of the teachers,

Complaint Procedure

1. 1In the event of complaints, the appropriate administrator shall make a
determination as to whether to make an investigation, If the administrator
decides to conduct an investigation, the teachers shall be notified in writ-
ing of that determination, and of the allegations being investigated, and of.
the name(s) of the complainant(s). The teacher shall have the right to re-~
presentation by the Association for the duration of the investigation. If a
written report results from the investigation, the teacher shall have the
right to veply in writing and to have this reply appended to the report. The
complaint shall not appear in any evaluation nor shall it influence an evalua-
tion unless the investigation substantiates the .complaint,

2. The provisions of the above paragraph dre intended to apply to those
cases where a complaint may be used in connection with evaluating a teacher,
but shall not be deemed applicable with reference to any complaints that may

yesult in the determination by the Board to forward charges which may be-made

against a teacher to the Commissioner of Education for processing in accordance
with the Teiur Hearing Act.set forth in the provision of Title 18A.

~
-
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Personnel Files

1, No material derogatory to a teacher's conduct, service, character, or
personality shall be placed in thé teacher's persomnel file unless said
teacher has had an opportunity to review the material, except such material
as may have been received in connection with the application for employment
of the teacher. The teacher shall acknowledge that there has been the
opportunity to review such material by signing the copy to be filed, with
the express understanding that such signature in no way indicates agreement
with the contents or assents to its inmclusion in the teacher's pérsonnel
file. The teachexr shall have the right to append a written reply to such
material.

9. The Board shall not establish any separate personnel file unless it is
available for the teacher's inspection, with the exception of personal refer-
ences solicited by the Board at the time of employment.

a., This prdvision shall not limit the Board's right to establish personnel
files as may be required din the operation of the school system, with the under-
standing that such files will be available for the teacher's inspection.

b. Teachers shall have the right, upon request, to review the contents
of these personnel files in the presence of a person authorized by the Board,
After an initial review of personnel files, a teacher may request a second re-
view of the files accompanied by 2 representative of the Association, in the
presence of the Superintendent of his designee.

Non--Discrimination

The Board and the Association agree that there shall be no diserimination in
the polities and practices of the District. Said policy of non-discrimina-
tion shall be in accordance with Title VI and Title IX and any other applica-

ble State or Federal Legislation.

Enrollment of Dependent Children

A full-time tenured teacher in the District shall be entitled to enroll de-
pendent children in either high schoel at no tuition, provided that the
children shall not compete in interschelastic activities unless meeting eli-
gibility requirements met by other students.

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A.

Information .
The Board agrees to make available to the Assoclation all publie information
concerning the school district.

Released Time for,HéeEings

1. Whenever any representative of the Association or any teacher is mutuvally
scheduled by the parties to participate during the working hours in negotia-—
tions, grievance proceedings, conferences, or meetings, said representative

shall suffer no loss in pay.




2. Whenever the presence of a single teacher representative is required
by counsel for the Asscciation in connection with a court appearance in-
volving PVREA-Pascack Valley Regional High School District matters where
no testimony is to be taken, that representative shall suffer ne leoss in

pay.

Use of School Building

Whenever the Association desires to use school buildings for meetings, it
shall request permission for such use. The Principal shall grant the per-
mission, provided that the use by Asseciation does not conflict’ with any
other scheduled activities and provided, further, that in comnection with
said use, no additfonal costs are incurred by the Board.

Use of Scheol Equipment

The Associatlion shall have the right to use school facilities and gquip-
ment, including typewriters, mémeographing machines, other duplicating
equipment, calculating machines, and all types of awndio-visual equipment
at reasonable times, when such equipment is not otherwise in use. The
Association shall furnish all materials and supplies in connection with
said use and pay for any damages and repairs to the facilities and equip-
ment occasioned by such use.

Pulletin Boards

1. Bulletin board space shall be provided in the main teachers' room and
in edch faculty cafeteria in each building for the posting of the Association

notices.
2, o approval shall be required for the posting of said notices,

3, Prior to posting, copies of all materials to be posted on such bulletin
boards shall be given to the building principal, but no approval shall be
required for their posting.

4. Nothing contained herein, however, shall be deemed to relieve the Associ-
ation and any teacher of the consequences of any improper postings on said
bulletin boards.

Upon oral notice first beding given to the building principal and without
approval of the contents by the principal, the Association shall have the
right to use the school mailboxes reasonably. Nothing contained herein,
however, shall be deemed to relieve the Association, or any teacher, of the
consequences of any improper use of mailboxes, Notice shall consist of
oral notice to the building principal or, if the building principal is not
available in the office, through written notice consisting of a copy of the
communication delivered to the principal's. secretary or assistant principal.
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ARTICLE VI

Teacher Work Year

A,

In-School Work Year

1. Ten (10) Month Personnel. The in-school work vear for teachers em-
ployed on a ten-month basis (other than new personnel whe may be re-
quired to attend ecne (1) additional day of orientation) shall not exceed
one hundred and eighty-five (185) days. Whenever any member of the bar—
gaining unit is required to complete any work which is customary and
which should have been reasonable anticipated to be completed prior to
the close of the school year, "the member shall complete such work even if
the fact that the completion of said work shall require the member to re—
main beyond the aforementioned 185 day peried,

2, Eleven (11) Month Personmel. The in-school work year of teachers em-
ployed on an eleven month basis shall not exceed two hundred and fiv
(205) days. Whenever any member of the bargaining unit is required to
complete any work which is customaxry and which should have been reasonably
anticipated to be completed prior to the close of the school year, the
member shall complete such work even if the completion of said work shall

require the member to remaln beyond the aforementioned 205 day period,

School Calendar

The school calendar .shall be approved by the Board at a regularly scheduled
meeting. Prior to this meeting, the Association will discuss with the
Board, throggh the Superintendent of Schools, any date or dates that it
feels should be considered in the school .calendar. This meeting between
the Superintendent -of Schools and the representative of the Association
shall take place before December 1, '

The Final determination of the calendar 1s.a Board prerogative and nothing

_contained herein shall prevent the Board from adopting this calendar.

ARTICLE VII

TEACHING HOURS ANWD TEACHING LOAD

A.

Teacher Day

1. A Check-in Procedure. As professionals, teachers are expected to de-
vote te their assignments the time necessary to meet their responsibilities,
but they shall not be required to "cloek in or clock out™ by hours and
minutes, except during the course of the school day., Teachers shall indi-
cate their presence for duty by placing a checkmark in the appropriate
column of the faculty "sign-in" roster.
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2, TLength of the Day. The total in-school work day shall consist of not
more than six (6) hours and fifty-ome (51) minutes which shall include
a duty-free lunch period and at least one (1) planning period.

3. Arrival and Dismissal Time, Teachers shall be required to report for h
duty five (5) minutes before the opening of the school day, and shall -
be permitted to leave five (5) minutes after the close of the pupils'
day. In accordance with school policy, teachers shall be required to
remain to give extra help on the appropriate assigned days., It is the
responsibility of all teachers to be present in their assigned classes
and duties at the appointed times.

4. Meetings. Teachers shall attend regularly scheduled faculty and de-
partmwental meetings, serve on curriculum and other professional committees
for the welfare of the Distriet and the profession. Such commlttee
assignments shall be distributed as equitably as possible among all by
the administration, who will, in turn, take into consideration each
teacher's regular teaching load, abilities, and interests, Special meet-—
ings may be calléd on at least twenty-four (24) hours notice; however,
in emergency sltuations this requirement shall be waived. The notice of
an agenda for any faculty meeting shall be given to the teachers at least
twenty-four (24) hours prior to the meeting, except in an emergency.

Teaching Load
1. Normai Load

a. A teacher whose teaching duties require daily preparation for teach—
ing, and involve such items as checking homework, marking papers, etc.
shall not be required to teach more than five. (5) classes per day, ex-
cept as herein otherwise provided,

b. A teacher shall take charge of a homercom or.perform equivalent
services which shall b2 assigned by the administration.

c¢. A teacher shall be requived to supervise one study hall period per
day or perform equivalent services of professional or non-professional
natyre which shall be assigned by the administration.

d. Teachers assigned to both schools on a daily basis shall not be
assigned a supervisory period.

e. The Association President shall not be assigned a supervisory period.

2., Exceptions

Under extraordinary circumstances and after a thorough inveétigation of

all viable alternatives by the téacher, and administration, a teacher
"ay be required to teach a sixth period per day. Teachers assigned to a

sixth period per day will not be required to perform the duties ldsted in
* B.l,e. above,
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ARTICLE VIIIX

Cafeteria Supervision

A.

Personnel other than teachers shall perform supervisory duties in the cafeteri-
ag except in those iInstances where such persomnel is not available, In the
event of unavailability of such personnel, teachers may be called upon to per-
form such duties by Principal or designated representative,

ARTICLE IX

Salaries

Salary Schedule

The salary of each téacher covered by this Agreement is set forth in
Schedules Al and A2 which are attached hereto and made a part hereof.

Compensable Extra-Curricular Activities

The stipend for certain extra-curricular activities covered by this agree-
ment is set forth in Schedules B and C which are attached hereto and made
a part thereof.

lLead Teachers, Directors of Athletics, and Audio-Visual Coordinators

.The stipend for eath of these positions is set forth in Scﬂedules'B, E and F.

Additional Compensation

1. When the members o¢f the professional staff are assigned to cover
teaching sitvations which would ordinarily require a substitute, such
teachers shall be recompensed at the rate of $10 per perlod after the 3rd
substitute period. There shall be no compensation for the first three (3)
substitutions per school year.

2. When teachers covered by this Agreement are employed on an eleven (11)
month basis, they shall receive one-tenth (1/10) of their previous year's
annual base pay as compensation for the additional month of employment.

0

Method of Payment

1, Eleven (11) Month. Each teacher employed on an eleven (11) month basis
shall be paid on twenty—four (24) semi -monthly installments,

2. Ten {10) Month. Each teacher employed on a. ten (10) month basis shall be
paid in twenty (20) semi-monthly installments.

3. Exceptions.! When a pay day falls on or during a school holidéy, vacation
or weekend, teachers shall receive their paychecks on the last previous work-
ing day.

4. The first paycheck in September shall be paid on September 10th.
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Withholding of Tncrement and for Adjustment.

1. The granting of any salary increment and/or adjustment as set
forth in the salary schedule shall not be deemed to be automatic, @%}

2, The Superintendent shall have the responsibility to recommend
to the Board, the withholding of any salary increment andfor ad-
justment for inefficiency or other good cause.

3, Whenever the withholdiug of an increment and/or adjustment

is proposed, the individual concerned shall be given written
reasons for such proposed withholding and said individual shall
have the right to appeal in accordance with the provisions of the
Grievance Procedure applicable in such matters,

4. In cases involving the withholding of increments pursuant to the
provision of R.8. 1BA 29-14, amn individual affected by such action
shall have the right to invoke the Grievance Procedure through the
hearing before the Board, From the final determination by the Board,
the method of review shall be that set forth in R.S. 184 29-14.

5, Whenever an increment has been withheld, the Brard shall have the
right in its discretion to restore the teacher to the approprilate place
on the guide in any succeeding year.

G. Mileage Compensation )
tlhen a teacher qualifies for mileage compensation, the teacher shall be
compensated at the same mileage compensdtion rate that ‘applies to District
administrators.

ARTICLE X

Health Benefits

A,

Full Health-Care Coverage

As of the beginning of the 1976-77 school year, the Board shall provide
the health-care insurance protection through New Jersey State Health
Benefit Program. The Board shall pay the full premium for each teacher
and for the teacher's family. :

1. Provisions of Coverage

a. Provisions of fhe health care Insurance program shall consist
of Blue-Cross, Blue-Shield with Rider J and Major Medical, or their
equivalent.

b. The Board shall pay the full premium for each teacher and the
teacher's family the Dental insurance contracted with the Gardeén
State Dental Service Plan.

2. Carviers

After consultation with the Association, the Board has the right to
choose an insurance carxier, provided that the benefits and coverage’
are at least equivalent tg the benefits and -coverage which precently
exist.
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Complete Annual Coverage

For each teacher whe remains in theanploy of the Board for the full
school year, the Board shall make payment of Health Care insurance
premiums to provide insurance coverage for the full twelve (12)

month period commencing September 1 and ending August 31. . When
necessary, payment of premiums in behalf of the teacher shall be made
retroactively or prospectively to assure uninterrupted participation
and coverage.

B. Description to Teachers

Whenever material is made available by the carriers describing the
provisions of the policies and such materizl is made available to the
Board, the Beard shall, in turn, distribute said materials to the

teachers.

ARTICLE XI
SICK LEAVE

A. Eligibility

Any ten (10) month teacher of the school district shall be eligible

for ten (10} sick leave days during the teacher's contract period. Any
eleven (11} menth teacher in the school distriect shall be eligible for
eleven (11) sick leave days during the teacher's contract period. Any
classroom teacher, guidance counsellor, nurse, librarian, coordinator,

or member of the Special Services Team, who has been employed continuous—
ly for a period of (10) ten years shall be eligible for twelve (12) sick
leave days per contract year. :

B. Definition

I @®

Sick Ieave is hereby defined to mean the absence from his or her post of
duty, of any person because of personal disability due to illness or in-
jury, or because he or she has been excluded from scheool by the District's
medical autheritfies on account of contagious disease or of being quaran-
tined for such a disease in his or her immediate household.

C., Cumulative

When a teacher uses less thlian the allotted number of sick leave days during
a contract period, the number of such uwnused days is cumulative, beginning
from the date of the teacher's initial employment in the district, S$uch
cumulative days shall be credited as additional days beyond the regular
allotted days for any one year. Cumulative days are not transferable when
a teacher enters the employment of the scheool district,

A statement listing the total amount of cumulative unused sick leave credi-
ted is to be submitted to each teacher at the beginning of each school year

by the Board Secretary.
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D. Deduction for Cause

If a teacher who forfeits or discontinues a contract for any reason,

has expended the sick leave and taken additional sick leave before ég
the contract is forfeited, the Board my deduct from the teacher's
terminal paycheck reimbursement for the days missed in excess of
allowable sick leave.

E. Extension of Coverage

Whenever a teacher is granted sick leave, with pay, by the Board, the
basic health insurance coverage shall be pald by the Board. Such pay-
ment shall be made duxing the. period of such sick leave for a miximum
of twelve (12) months. If the teacher is granted sick leave, without
pay, the teacher may continue éoverage wnder the health benefit program
at Board expense for a maximum of three (3) months. At the expiration
of the three month peried, coverage may continue if the teacher elects
to pay the required premiums directly fo the carrier at non-group rates.

F. Extended Sick Leave

When a teacher's absence exceeds tHe annual and accumulated sick leave,
the Board may pay any teacher each day's salary less the pay of a sub-
stitute, for a reasonable length of time, as may be determined in each
fndividual case by the Board and the Superintendent.

ARTICLE XTI

i PROFESSTONAL DEVELOPMENT FUND

There shall be established a professional Development Fund {P.D.F.).,

The purpase of this fund shall be to provide fiscal support for curri-
culum projects proposed by members of the teaching and administrative staff
which will prove a benefit to students. Funding shall be $7,000 for each
year of this contract.

The Superintendent and the Association will, by mutual agreement, establish

detailed procedures for receiving, evaluating and making recommendations re- é
tative to all project proposals. The Board shall approve or -disapprove all
recommended proposals submitted to it, but shall be committed to the ex-

penditure of the total amount allocated for the fund if there are adequate,
acceptable proposals.

The following general guidelines are to be incorporated into the document
of procedures:

1, Specific deadlines for receiving and acting upon proposals shall be
clearly established.

2, The P.D.¥, Commlttee established to receive, evaluate, and make recommenda-
rions conecerning projects shall be breadly representative of the entire
professional staff,

3, All projects must have as their primary purpose the improvement of
curriculum and instruction.

4., No single project proposal shall recelve funding in excess of 15 per-
cent of the total monies provided in the Professional Development Fund,
except by mutual agreement of the P.D.F, Committee and the Board.
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5. Project expenditure may include compensation for services rendered
by members of tle teaching staff, secretaries and clerks, and
consultants, purchase of materials and travel expenses,

6. In the event that P.D.F. funds are not expended in any fiscal years
it is the intent of the Board and the Association that such funds
shall be incorpovated into the P.D.F, for the next fiscal year.

7. Expenditures under the P.D.F. shall not be considered a substitute
for monies regularly budgeted by the Board for inservice projects,
workshops or professional travel unconnected with an approved P.D.F.
project.

ARTICLE XITI

A.

B.

PERSONAL LEAVE

Philosophy

Personal leave is a privilege which allows:teachers to be absent for impor-
tant reasons. The Board expects this privilege to be used in a responsible

manner,

Number of Days

Five (5) days personal leave shall be allowed with pay for each ten-month
teacher per year, 8ix (6) days leave shall be allowed for each eleven month
teacher per year. Prior approval should be obtained whenever possible, at
least 24 hours before the leave is teo occur, in writing, on the appropriate
form. Application should be made through the Iine of communication to the
Superintendent.

Reasons

This policy shall cover all absences not chargeable to sick leave or profession-
al leave or bereavement leave. These reasons include absences for death, ill-
ness in the immediate family, presentation of a degree, religious holidays,
court appearances, any emergency situation, or personal business wich cannot be
handled outside of school hours and by any other member of the family.

Partial Days '

When a teacher is absent for less than half the normal working day, it will be
considered one-half day of personal leave. More than one-half day's absence
will be-considered a full day of personal leave.

Miscellaneous
1. No unused days shall be cumulative for use in another year.

2, Fvery absence must be reported in writing on the Empleyee's Absence Form
on returning te work.

Bereavement Leave

Teachers shall be entitled to the following temporary, non-cumulative leave of
absence with full pay for each school year:
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1. Up te four (4) days at any omne time in the event.of death of a teacher’s
spouse, child, parent, brother or sister.

2. Up to two (2) days at any one time in the event of death of a teacher's
father-in-law, mother—in-law, grandparents.

3., One day (1) in the event of death of a teacher's son-in-law ot daughter-
in-law.

ARTICLE XIV
TEACHER OBSERVATION AND EVALUATION

A Qeneral

1. Observation and evaluation of the work performance of a teacher shall be condue—
ted openly and with the full knowledge of the teacher. Such on-the-job evalua-
tion shall include only school-related activities and responsibilities.

2, Information regarding the performance of a teacher obtained by an administrator
as the result of an on~the-job cbservation by another administrator may be in-
cluded in an annual evaluation, lowevers such observations must be commonicated

to the teacher in writing. The teacher shall have the right to dissent with

any or all parts of the evaluation and to have this written dissent appended to
the report.

3, The Administration shall have the right to determine when the evaluation shall
be made. In selecting the time for- evaluations, supervisors shall consider all
relevant factors which should be taken into consideration and shall avoid making

evaluations at those times when, in the epinion of the evaluator, a fair evalua-—
tion may not he made, Supervisors shall make all evaluatlions as comprehensive
ag possible keeping with conditions then in existence.

B, Classroom Observation

1, Non-tenure teachers shall be observed by their {mmediate superiors {e.8.»
Supervisors of Imstruction and/or Principal/Vice Principal) at least three (3)
times each year. Tenure teachers shall be observed at least one (1) time each

year. Each one of the minimum required observations shall be one class period
in duration, The teachers shall be Furnished with a copy of any classroom
observation report within two (2) school days of the observatien. A conference
between the teacher and the observer for the purpose of jdentifying any defi-
ciencies, extending assistance for their correction and improving instruction
shall be held within (3) school days of the observation. Additional observa-
tions and help are recommended for teachers experiencing difficulty. When
possible, two or more persons ghould ohserve teachers independently. Where
hoth teacher and observexr agree that there has been an oversight, or a mistake
in fact, in connection with any observation report, said observation report shall
be rewritten to reflect the facts.

2. V¥hen the principal {s not the observer, no. observation report shall be submitted
to him or any supervisor while such conference as outlined in B.Z above is pend-—
ing. The teacher shall have the right to dissent with any or all paxts of the

obgservation repott and to have his/her written dissent appended to the report at
the time of submission to the prineipal ot other supervisor.

3, All teachers. shall be required to sign completed observation forms. The signing
does not signify approval by the teacher. Where teacher and

of such forms
supervisor agree that there has been an oversight, or & mistake in fact in connec-
itten to reflect the

tions with any observation, gaid observation shall be rewr
facts.
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C. Evaluation

1. Prior to the submission of annual evaluations, the administrator or
supervisor writing the evaluations shall hold a conference with each
teacher. Where both teacher and evaluator agree that there has
been an oversight, or a mistake in fact in connection with any evalua-
tion, said evaluation shall be rewritten to reflect the facts before

Y submission, If the teacher objects to, or disagrees with statements

i in his evaluation he shall be allowed five (5) sthool days to append

a written reply to the evaluation. The evaluation ghall not be for-

warded without this reply. If the teacher does not reply within the

allotted time, the evaluation shall be forwarded to the Principal/

Superintendent on the sixth school day.

X 2. All teachers shall be required to sign completed evaluation forms.
The signing of such forms does not signify approval by the teacher.
there teacher and evaluator agree that there has been an oversight,
or a mistake in fact in connection with any evaluation, said evalua-

tion shall be rewritten to reflect the facts.

3. Annual evaluation reports shall be in addition to the classroom
observation reports.

ARTICLE XV,

PROFESSIONAL COURSES

‘The Board encourages members of the professiongl staff to take
courses for the betterment of their teaching capabilities and for
their increased value to the school, and will subsidize up to 75
percent of the tuitlon cost of such courses within ‘the limits de-
fined below and with the exception of courses which have been
suggested or recommended by the Board.

A. Eligibility
The teacher shall have been a full-time member of the prefessional
staff for a full school year prior to enrcllment in the coursc.

B.  Approval of Courses
1, To be approved it hust meet the following requirements.
a. The value and suitability of the courses shall have had approval
of the Superintendent prior to enrollment by each individual,
b. Be in the area of specialty of the teacher making applicatien,
or

Be determined that the course will enhance the value of the
staff member In terms of the needs of the district as determined
by the Superintendent of Schools,
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A1l courses must be taken in residence at an approved or accredited
college. Attendance at classes is required. Approval of independent i
s credits and correspondence ®

gtudy. research, dissertaticn, thesi
courses will be considered on an individual basis by the Superinten-

dent.
2. All applications are to be submitted to the Superintendent of Schools
for approval by the dates announced by the Superintendent of Schools to
the staff for courses to be taken during the Fall, Spring or Summer semes—
In the event that evidence is presented that college catalogues
mnounced yearly by the superintendent,

ters.
{ve of extending the announced date for

were not available by the dates a
the Superintendent has the prevogat
submission of application on an individual basis.

c. Paymeht )

ceessful completion of the course shall be furnished to the Supervintendent
im before payment is made.

¢ return from a summer session will not be reimbursed

1 the school year following that

ken will be required to reimburse
t at the

1. Su
and endorsed by h

A teacher who does no

Teachers not returning to their position fo

in which an approved course of study was ta
the Board for such payment and will sign an agreement to that effec

time of the application. Teacher reimbursement will be on or about June 30
of that school year providing they are still members of the school distriet.
Yor the term of this contract, this subsidy shall be 75 percent of the tui-
This 75 percent is not to exceed $500 per year to any one teacher.
de upon furnishing proof of successful completion of the

1 payment by the Board of Education will not exceed

2,
3.

tion cost.
Payment shall be ma
course and the tota
$14,000 per year.

D. Regaired Training
The Board agrees to pay the full cost of tuitionJand other reasonable expenses
ineurred in comnection with any courses, workshops, seminars, conferences, in-
ssions which a teacher is required by

service training sesslons, or other such se
the Board to take.

ARTICLE XVI
DEDUCTIONS FROM SALARY

A. DProfessional Dues
ifating unit for dues for the

ew Jersey Education

Deductions from salary for members of the negot
tion Association, the N

Pascack Valley Regional Educa
Association, or the National Education Association shall be made in accordance
with the laws of the State of New Jersey {Chapter 310, PL 1967)

B. Annﬁitg Program

Whenever the Association indica
in accordance with the provisions of H.S. 18A:66-127, t

tes a desire to participate im an annuity program
he Board shall participate
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on behalf of the employees in said pregram provided, however, that there
shall be no more than two plans covering such annuity programs, which plans

ghall be agreed upon mutually between parties.

ARTICLE XVII

AGENCY FEE

A. Purpose of Fee
If a teacher does not become a member of the Assoclation during any
membership year (i.e., from September 1 to the following August 31) which
is covered in whole or im part by this Agreement, said employee will be
requived to pay a representation fee té the Association for that member-
ship year to offset the costs of services rendered by the Association as

majority representative.

B. Amount of Fee

Prior to the begiming of each membership year, the Association will notify
the Board in writing of the amount of the regular membership dues, inition
fees and assessments charged by the Association to its own members for that
membership year. The representation fee:to be paid by nonmembers will be
equal to the maximum allowed by law.

C. Deduction and Transmission of Fee

The Board agrees to deduct from the salary of any teacher -who is not a
member of the Association for the Current membership year the full amount
of the representation fee set forth in Section B above and promptly will
transmit the amount .so deducted to the Associatioh,

The Board agrees to deduct the representation fee in egqual installments, as

nearly as possible, from the paychecks paid to each teacher during the

remainder of the wmembership year in question. The deductions will begin 30

giys after the teacher begins his or her employment in a bargaining unit posi-
on, )

D. Termination of Employment

If a teacher who is required to pay a representation fee terminates his or
her employment with the Board before the Association has received the full
amount of the representation fee to which it is entitled under this Article,
Fh?dBoard wéll deﬁuct the unpaid portion of the fee from the last paycheck
paid to said teacher during the membership year in question and pro -
ward same to the Asscciation. ! prompely fox

E. Mechanics

Except as otherwise provided in this Article, the mechanits for the deduction
of representation fees and the transmission of such fees to the Association
will, as nearly as possible, be the same as those used.for the deduction and
transmission of regular membership dues to the Association.
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F, Save

The Association shall save
against 1t by an employee as a yesu

20.

Harmless

the Board harmless from any claim raised
1t of fulfilling its obligation

under this article.

ARTICLE

XVIII

BOARD REGHTS

The Board reserves to itgelf sole j
retains the right, subject only to

of this

srisdiction over matters of policy and
the 1dmitations imposed by the language

Agreement, oY any successor Agreement, in accordance with applicahble

laws and regulations:

To direct employees of the schoel district;

To hire, promote, transfer, assign and retain employees 1n posi-
tions in the school district, and. to suspend, to demote, discharge,
or take other disciplinary action against employees {subject, how—
ever, to the provisions of the applicable statutes and rules and
regulations of the State Board of Education in such cases made and
provided) and all applicable laws and decisions of any New Jersey
State or applicable Federal agency regarding thege matters;

y of the school district operations entrusted

To maintain the efficienc

to them;

means, and personnel by which such opera-—
, subject to all applicable laws and deci-
eral Agency; and

To deteimine the methods,
tions are to be conducted
gions of any Htate oY applicable Fed
ay be necessary 'to carry out the

and to carry out without limitation,
dutles and responsibilities con—

To take whatever other actions m
matters of the school district;

all the powers, rights, autherity,
ferred upon and vested in it, by the Constitutions of the State of

New Jersey and of the United States and the laws of the State of New
Jersey and of the United States, as the same have been interpreted
gither by administrative decislons oY by appropriate gourts of com-—
petent jurisdictien.

11 limit the Association directly or im-—
airly represent the membership of the

posals, counter—proposals
hours and other terms and

Nothing in the abave sha
directly inh its duty to f
Association and to present grievances, pro
and to negotiate with the Board on wages,

conditions of employment.

ARTICLE XIX

TEACHERS' RESPONSIBILITIES

Except as otherwise
this Agreement, teac

and subject to the provisions of
pervision of thelr superiors and

modified by this Agreement
hers shall act under the su

they shall be fully responsible for:




g

b g

21.

1. The instruection, guidance, discipline, and supervision of
students assigned to their classes.

Evaluation of the progress of students under their direetion,

The maintenance of such records and reports as they may be re-

quired to keep under the provisions of State law or ag required

by their superiors.

4. Attendance at staff meetings called by their superiors according
to Article VII.

5. Complying with all applicable rules, regulations and policies of
the Board, except as where otherwise provided by this Agreement.

6. Where called upon by their superior to plan, guide, direct,
evaluate, and supervise extra-curricular activities within the
sphere of their competence, scheduled as per past practices.
Volunteers shall first be sought,

7. Recommending to the Guidance Department such pupils as in the
opinion of the teachers require assistance from the Guidance Depart-

ment.

8. Any question or criticism of a supervisor or adninistrator by a
teacher shall be made in private and not in the presence of students,
parents, or other public gatherings.

9, Meeting with students for extra help as provided elsewhere in this
Agrveement.

ARTTICLE XX
MISCELLANEQUS PROVISTONS

A. Separability

1f any provision of the Agreement or any application of the Agreement
or any application of this Agreement to any .employee or group of
employees is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions ox applications shall
continue in full force and effect,

B. Compliance between Individual Contract and Master Agreement

Ady, individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and comsistent
with the terms and conditions of this Agreement. If any individual
contract contains any language inconsistent with this Agreement, this
Agreement, during its duration, shall be controlling.

C. Printing Agreement

“The Association and the Board shall share equally in the costs of prepar-.
ing, printing, and reproducing this Agreement. .

D. HNotice
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Whenever any notice is required to be given by either of the parties to this
Apreemerit tO the other, pursuant to the provisions(s) of this hgreements
either party ghall do s0 by telegram 0¥ registered letter at the following

addresses:

1, 1I1f by pssociation, to Board ats:

46 Akers Avenueé
Montvale, New Jersey Q7645

7, If by poard, to Association at:

pascack Hills High school
Grand Avenue
Montvale, Hew Jersey 07645

Should any difficulties arise in implementation of this Agreement, either party
may request 2 meeting to clarify the disputed sections(s)-

ARTICLE ¥XI

DURATION OF AGREEMENT

This Agreement shall be effective a5 of July 1, 1986 and ghall continue 4n effect
until June 30, 1958 This Agreement ashall not be extended orally, and it is eX~

pressly snderstood that it ghall expire on the date indicated, unless it is ex-

tended in writing. n

ARTICLE XXIX

PAYMENT FOR UNUSED SICK LEAVE

Any teacher, 55 years of ape ©oF older, who retires according to the provisions of
the T.P.A.F. 10 order to receive immediate perefite and not marely "ieferred
retirement” and who has 20 years of service im the Pascack valley Regional High
gchool District shall be eligible for payment for unused sick leave according to
the following formula:

A. A teacher must notify the Roard of gducation of {ntention €0 retire at least

& full months prier to Jume 30th.

B. GQualifying days are all sick days accumilated within. the district in excess
of 25 days. : _ : P
c. The Board of fducation will pay §75 for each qualifying day.

p. ‘The total amount paid to any one teacher ghall not exceed $15,000.

STATUS OF INCORPORATION

s hereto have éaﬁseé'this Agreement to be signed by
heir respective gecretaries, and their
st written above.

In witness whereof the partie
their'respective presidents, attested by t
Corporate geals to be placed hereoll, all on the day and year fir




PASCACK VALLEY REGIONAL

By

By

EDUCATION ASSOCIATION

Dominic Mingione

President

Joyce Degelmann

Secretary

By

PASCACK VALLEY REGIONAL
BOARD OF EDUCATION

Marie T. Kettler

By

President

Bradford A. Keith

Secretary
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PASCACK VALLEY REGIONAI, HIGH SCHOOL DISTRICT
Athletic Pay Guide - 1986/1987

¥ositions Bach Scheol

Asst. Coaches Step 1 Step 2 Step 3
Football 1920 2070 2220
Wrestling 1635 1785 1935
Basketball 1635 1785 1935
Baseball 1465 1615 1760
Softball 1465 1615 1760
Track 1465 1615 1760
Soccer 1465 1615 1760
Volleyball 1455 1605 1755

PASCACK VALLEY REGIONAL HIGH SCHOOL DISTRICT
Athletic Pay Guide - 1987/1988

Positions Each School

Asst. Coaches Step 1 Step 2 Step 3
Football 2250 2400 2550
Wrestling 2050 2200 2350
Basketball 2050 2200 2350
Baseball 1900 2050 2200
Softball 1900 2050 2200
Track - 1900 2050 2200
Soccer 1900 2050 2200

Volleyball 1600 1750 1900




SALARY GUIDE 1986-198%
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Schedule A-1

STEP BA_ _BAH30 MA HAF15 MA+30 YAT45
i 18,500 12,160 20,310 21,250 22,830 23,990
2 18,690 20,220 21,370 22,310 23,890 25,050
3 19,650 21,320 22,470 23,410 24,990 26,150
4 20,650 22,460 23,610 24,550 26,130 27,290
3 21,690 23,640 - 24,790 25,730 © 27,310 28,470
6 22,770 24,860 26,010 26,950 28,530 29,690
7 23,880 26,120 27,270 28,210 29,790 30,950
8 25,020 27,420 28,570 29,510 31,090 52,250
9 26,190 28,760 29,910 30,850 32,430 33,590

1o 27,390 30,120 31,270 32,210 33,790 34,950

11 28,620 31,510 32,660 33,600 35,180 36,340

12 29,880 32,940 34,090 35,030 36,610 37,770

13 31,170 34,410 35,560 36,500 38,080 39,240

14 32,490 35,920 37,070 38,010 39,590 40,750

15 32,490 35,920 38,620 39,560 41,140 423300
Longgvity: Teachers with 2 minirum of sixteen (16) credited years in the district will receive

longevity salary,

Credited years of experience in the district is the basis of asslgnment to the glven
step of the salary guide, Half steps do not qualify an individual for movement to

the next full step on the longevity guide. Only a full year of gervice will be given
salary credit on the longevity guide.

Credited years of experience in the district means actual full contracted years of
teaching in Pagcack Valley Regional High School District, plus years of approved sab-
batical leave, Plus credit accepted by the Pascack Valley Regional High School Distriet

ST | School District credited for placement on the salary guide,
i'- LONGEVITY

T)(gﬁ;‘bv®41. S;&Thiht&v{N&_,

¥ . Years Completed Salary
il "16-18 300
i 19-21 600
22-24 900
i 25-27 1200
g 28+ 1500

;

5‘,757) odore MAHSS gwle
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SALARY GUIDE 1987-1988

BA

19,950
20,870
21,830
22,830
23,870
24,950
26,070
27,230
28,4630
29,670
30,950
32,270
33,630
35,030
35,030

BA + 30

20,500
21,530
22,620
23,770
24,980
26,250
27,580
28,970
30,420
31,930
33,500
35,130
36,820
38,570
38,570

MA

———

21,740
22,770
23,860
25,010
26,220
27,490
28,820
30,210
31,660
33,170
34,740
36,370
38,060
39,810
41,620

MA + 15

_MA+ 15
22,770
23,800
24,890
26,040
27,250
28,520
79,850
31,240
32,690
14,200°
35,770
37,400
39,090
40,840
42,650

Schedule A-2

MA + 30

24,460
25,490
26,580
27,730
28,940
30,210
31,540
32,930
34,380
35,890
37,460
39,090
40,780
42,530
44,340

CMAH 45

25,720
26,750
27,840
28,990
30,200
31,470
32,800
34,190
35,640
37,150
18,720
40,350
42,040
43,790
45,600

Q)
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Sehedule C-1 1986-1987 Schedule C-2 1987-1988
Extra-Curricular Pay Guide: Schedule C Extra Curricular Pay Cuide: Schedule C
‘Positions in each school: . .
Step 1 Step 2 Step 3 Positions in each school: Step 1 Step 2 Step 3

Band Director 2450 2550 2650

Sebating Team Advisor 1805 1905 2505 Band Director 2575 2675 2780
Musical Directox 1805 1905 2005 Debating Teawm Advisor 1895 2000 2103
Drama Director 1805 1905 2005 Musical RDirector 1895 2000 2105
Yearbook Advisor 1400 1500 1600 Drama Director 1895 2000 2103
Yearbook Business Manager 1400 1500 1600 Yearbook Advisor 1470 1575 1680
Senior Class Advisor (2) 1400 1500 1600 Amdeoow Business Manager 1470 1575 1680
. Newspaper Advisor 1400 1500 1600 Senior Class Advisor (2) 1470 1575 1680
Student Goveramment Advisor 1805 1905 2005 Vewspaper Advisor 1470 1575 1680

Band Front Advisor 1100 1200 1300 Student Government Advisor 1895 2000 2105
Literary Magazine -Advisor 995 1095 1195 Band Front Advisor 1L55 1260 1365
Ass't Band Director 995 1095 - 1195 Literary Magazioe Advisor 1050 150 o 1255
Ass't Band Froat Advisor 995 1095 . 1195 4ss't Band Director 1050 1150 1255

Jazz Band Advisor 890 990 1090 Ass't.Band Front Adviser 1050 1150 1255

Set Comstruction Advisor 850 990 1090 Jazz Band Advisor 935. 1040 1140

Set Design and Decoration 890 990 1090 Set Construction Advisor 935 1040 1140 _
Musical Constume Designer 890 990 1090 mwn.ummﬁmﬁ and Decoration 935 1040 1140 i
Musical Choreographex 390 990 1090 Musical Costume Designer 935 1040 1140
Musical Orchestra DiTector 890 990 1090 Musical Chorecgrapher 935 1040 1140 i
Junior Class Adviser 830 830 830 Musical Orchestra Director 935 1040 HHN_.O !
Sophomore Class, Advisor 730 730 730 Junior Class Advisor' 870 870 870 :
Freshman Class Advisor 830 630 630 Sophomore Class Advisor 765 765 765 .
National Homor Society 270 420 470 Freshwan Class Advisor 665 665 665 1
Math Team Advisor 370 420 470 Natipnal Bonor Society 390 440 495 i
Science League Advisor 370 420 470 Math Team Advisor 390 440 495 i
Computer Team Advisor 370 420 470 Science League Advisor 390 440 495 3
Audio Visual Club Advisor 370 420 470 Computer Team Advisor 290 440 495
Public Relations 370 420 470 Audio Visual Club Advisor 330 440 495 B
Approved Clubs ) uwo 420 470 mmwwmwnw%u.whwuwm 390 440 495
Chaperones (pexr event) 5 25 25 Chaperones (per event) www bww bww
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