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IS ACRIEMENT cuntered into this 18th day of Septamber, 1980 by and
batwasn THARE BOARD OF BDUCATION OF THE TOWNSHIP OF PASS RIVIER, Now Gretn&,
New Jarssy, harsinafetar callad the "Board”, and THE BASS RIVER TOWHSHIP

 EDUCATTON RSSOCIATION, hercinafisr callsd the "Rssoclation®.
WITSESSETH:

WHEERAS, the Doard and the Rasocistion wecognize and declars that
providing 2 quality cducction for the students aiwm and that tha chavectesr
»f such oducation depends predominantly upon the quality of teachling and

" fonctional utility of facilitiss the awvailability of moterials, the relesse S |

of imsginatiom in plamnimg, the spplication of damocratic procasses im
edmiinictration and the malintonancs of high mozals cmong the rszcdhiing
facuity, and

WERRRRS, (he ssubars of the teaching profassion are partlicularly
qualifiad tw advice the formmlation of policles and pmgm& destomad o
improvs educstienal ctundawds, and

VHERRAE, the Bospd hom an obligetion, pursver: tro Chxptar 303, Publie
Teve 1968 o nsgotisaks with the Acscolation as the maprasantaties of e
ployses hereinafter Jesiomated with reepect ©2 the twwe and conditions of

ewployzent, end

WISREAS, the psrties heve resched cartain widsreitendings wiich they
Sesive o conflvw in this Roresmiut, be it

FRSCLYED in coneldaration of the folloving wntwual oovemmie, it im
baredy agieed s followe:
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ARTICIE I
RECOGKITICH
A. Unit
The Board hereby recognizes the BAsgsociaticn as the exclusive and sole
rapregentativa fr- collective negotiation concerning grievancesz and terms
=snd conditions of employment for 211 full time tesching personnel whether
under contract or oa leave, not to ioclude substlitutes or Child Study Team.

B. Definition of Tazcher

Unless othexwise indicated. the term “temcherz®, when used hevelnafter
in this Agresment, ghall refer o all professional caployaes represented
by the Aszsociation in tie negotiating unit as above defined, and referances
to male teachers shall include femala teachars.

ARTICLE II

WEGOTIATION OF SUCCESSOR ACRFEMERT

A. Deszldline Data

The parties sgrse to enter into collective nsyoriation over a succesooy
Agreumant in accordance with Chaptar 303, Publie Lawa 1567 in a goocd-faith
aeffort to reach agreemant on all mattars concerninyg ibhs tavme and conditions of
tsachers’® employm~nt. Such negotiatioms shall begin with the £iling by the
Agsociation its puoposal for considaration by the Board. Any Agreement go
negotlated shall apply to all teachers, be reduced o writlng, be signed
by the Poard and the Asscoiztion, and ba adooted by ¢he Boavd.

B. Modification

This Agreament shall not be madified in whole or ia part by the parties
erxcept by an instrument iz writing duly arecuted by hoth paztiss.




ARTICLE XXI

GRIEVARCE PROCEDURR

A. Dafinitions
1. Grievance

The term "Grievance" means a complaint Ly any employe= as defined in
Article I that ag to him there has beon an inequitable, improper or unjust
application, interpretation or violation of a2 policy, egresment, or administrative
decizion affecting said emplioyee, ox that said policy, agrecrent or administrative
dacision itself is ineguitable, impropar or mwnjust. An aggrieved employes
ghall institute action hereunder within thirty {30} calendaxr days of the
oconrrence complained of or within thirty (30) calendar days 2ftar he shoulsd
rvessonably be expected to know of its occurrenca, provided that i the
occurrence iz part of a racurring series of evenis, cgourronces moxe than
thirty {30) daye pravicus may be considered for the purpose »f determinimg the
validiey of the complaint.

2. Aggrieved Pareon

an "aggrieved person® is the person or pervaonrs or the hssoclation making
the claim.

3. Party In Intexest

A "party In interset” is the person or persong making the ziaim and any
person, 1iancledi. ; the Association or the Boavd, who night be required to
take action or ggainst whom acticn might ha taksn in order ©¢ reseive the clein.

B. TIurpose

The purpose of this procedure ia te secuve, at the lowsst posgsible level,
egquitable solution to the problems which aay from time o tine arise affectibgy
tsachers. Both parcies agree that these procesdings will be kept as informal
and confidential as may ba appropriaste al sanv ls7vel of the procelurs.

C. Procedure
1. Time Limits
The number of days indicated at eszch lovel should be considred ae &
mazimun and evary effort shounld be mmde to expaditey tha process. The time
limite specified mavr, however, be axtended by motual agresmsnt,

2. Yeax End Grlevancs

Ja the event e grisvance is filed »t such time that 1t cemnot be prouasssd
through all the stepe in this grievence pyocedurs by the end of the school
year, and, if lef unresolved untll the beglunilng of ihe folloswing school
year, could rvesuic in inveparabla harm t& a party im interest, the time
limits set forth: herein shall be redoesd go that the grievance procedure may
be axhausted prior to the and of the scheool ysar or as soon thereafter as is-
practicable. '




3. Level Gne - Principsl Or Immediate Superiocr

& teacher with a grievance ghall fivet discuse it with his principal
or lwmmediate superior, aither directly or through ithe Asscciation’s designetad
repregsentative, with the objective of resolving the matter informaelly.

4. Lavel Two - Submilt Grisvance In YWriting

If the aggr’~ved person is not satisfled with the disposition of his
grisvance at Leve: One, he shall within five days sulmit hiza grievance in
writing to the principal or immediats superior.

5. Level Three -~ Presented To The Board Of BRdwcation

Within tan {10} echool days, but not sooner ¢hanm Five (5 school days,
aftar such written rotice to the principal or imredirte superlicor if satisfactiecn
of the aggrieved person has net been attained, he gall soeimit hils griasvance

in writing to the Board of Education.

6. Level Pour

The Board of Education and the aggrieved persom shall attempt o agree
apon & mytually accepiable solution st this leval.

7, Level FPive

a. If the Board of Bducation and the smggricoved person can not reach. a

mtually acceptable sclution with 20 school duys the nggrieved person

way eubnit to the Commissioner =f Rducatlcn i he will accept
Jerisdistion, but if he declinss jurisdiction, the aggriaved person

wey invoke sdvisory arbitration.

Zf the parties are unable to agree apon an »rbitrator or to obtein
gach & commitment within the spacified pericod. a reguest for a list
of srbitretors may be made te the Pmevicar Arblitvation fssociation
by either party. The parties shall then ke hound by the rules end
procedurss of the Americaen Exbivratior Associlaticn in the salection

of an arbitrater.

The arbitrator zo aseslected shall confar with the roprasentatives of
the Boerd and the Asgoclaticn and hold Rearinge promptly and ghall
iesue hie decigion not later than feon (10! Jduys from the date of the
close of the hesringn, or if oral hsariangs have bsen walved, then from
the date the final statementse and procfz on the iasuse ave submitted
to him. The arbitrator’s decision shall be in writing and shall =set
forth this findings of fact, razsoning and comciusions on the issuos
subnitted. Tha arbitvater shall be without sower or suthority to
meke any dacision which reguires the coomiuslion of an act prohibited
by law or whieh is violative of ths tezme of thiz agrsament. Tha
decigion of the arbitrater ghall be submitted o the Board and the

Association and shall ba ndvisaxy in notuxs.
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o d. The coats for tha services of the arbitrator, including pardiem
expengses, if any, and actual and neceegmery travel subsistence
expenses and the cost of thse hearing xomm shall be horne
equally oy the Board and the Azsociation. Any other arpences
incurred shall be paid by the party incurring saae.

D. Rights of Teachers to Representation

1. Teacher and Associaticm

Any aggrieved person may be represented at all stages of the
grisvance procadure by himself, or at his option, by a vepresentative
selected or approved by the Amsociaticn. When a teirher iz not
represented by the Association, the Association shall have the

right to be present and to state ite views at all sztages of the
grievance procedure.

2. Reprisals

¥No zeprisals of any kind shall be taken by the Board o by any
merber of the adwinistration 2gainst any pariy inm interest, any
representative, any member of the Agsociacion, or sny other
participant in tha grievance procedure by reason of =zuch
participestion.

E. Miscellaneous f

1. Groqg}Griawance

If, In the judgment of the Agasciation, 2 grievance affecis & B
group or class nf teachers, the Assocciation may suhuwit such 4
grieveance in writing to the vrincipal direetly and tha processing A
of such griesvance shall be commenced at Level Twe. The Azscciation !
may continwe such a grievance fram Level Three of the grievance )
procedure even though the egorileved person does not wish to &5 zo. ﬁ

2. Writter Decisions

A1l the decisions rendered at Lewvael Twe, Three aud Fouwr oF the ;
grievance procedure shall be in weiting setidng foxth the decision ;
and the reasons thersfore and ghall he transmlitted prompely to ;
all partisg in intersst and to tha Assoniation. Decisions i
renderad at Level Five shall be in accordance with tha procedures
set forth in Section 3.

3. Meetinga : ) hearings

All meetings and hearings under this procsdure shall not be
conducted in public and shall include only such parties in
interest and thelr designated or selected representaiives, ;
heretofors referred to in thnis Articile,.




ARTICLE IV

TEACHERS RIGHTE

Rights and Protection in Repregentation

Pursuant to Chapter 303, Public Laws 1368, the Board hezeby

agrees that every amplovee of the Poard shall have the right fresly

to organize, join end support the Aassociztion and its affiliates
for the purposa of engaging in collective negotiations and other
{concerted activities) for mutmal &aid and protection. As 2 duly
selected bedy exercising governmental power under the laws of the
State of Mew Jersay, the Board undertakaes and agrees that it

shall not directly or indirvectly discourage oxr deprive or coarce
any taacher in the enjoyment of any rights conferred by Chapter 303,
Public Laws 1968 cxr other lawe of Hew Jersey or the Comstituiions
of Hew Jexsey and the United States; that it sheall not discriminate
against any teacher with respect to hours, wages, or any terms

ar conditiopne of employment by his participation in any activities
of the Agscciition, and its affiliates, collective negotistions
with the Board, or his imstitution of any grievances, complaint,

or proceeding under this Agreement or otherwice with respact to
any terms or comditions of amployment.

Staturory Savings Claugs

Hothing contained herein shall be consivued to deny or restrict
¢ any taacher such rights ag he may have under Few Jerzey School
lawe or other applicable lawe and zegelaticns. The rights granted
to teechers haraunder shall be deemed to ke in addlticn to these
provided elsevhere.

Jusgt Cause Prowision

Mo teacher shall be digciplined, reprimended, reduced in rank
or compensation, or deprived of any professional advantage, or given
an adverse evaluation of his professional sarvicas without cause.

Any such action asserted by the Boavrd, or any agént or representative
thereof, shall be subject to the grievance proecsdure sst forth
herein. Rothing in this provizion shall ba congtrueed to prevent the
termination of a contract on the hasis of 60 days notice vhere much
iz epplicab’.:.

Required Meetings or Esarings

Whanever any teacher is required ¢o appear before the adminigtra-
tive principal, Bouxd, or aay committea, member, representative,
or agent thereof concerning eny matiter wiich could adverssly
affect the continuvation of that tescher in his office, positicn ox
eaployment or the salary or any insreaasunts pevitaining therato,
thenr he shall be given prior written notice of the rsasons for such
meating or interview and shall bs entitied to heve a representative
of the Rhascciation pressnt %o advise him snd vepresent him during
such mesting or interview. Auny suapension of a teacher shall be
with pay unless or until formal charges are mads=.




B. EBvaluvation Of Stadents

The teacher shall méiatain the right and vegponsibility to determine
grades and other evaluvations of students wlthin the grading policies
of the Bass River Towmsehip School Disgtrict besed vwpoa his professional
judoment of available criteria pertinent to sny given subijsct aresa or
activity to which he is respomnsible. Mo qrade or svaluation shall
be changed withoot approval of the teacher and principal, juintly,
provided that in the absence of such agrgement, decision shall e by
the Board after confeorence with the parents.

P, Criticism Of Tpachers

Any question or crxiticism by a supervisor, administrator, or board
membar of a teacher and his instructional wethodeology «hall in the
firat instance in each case be mzde in confidence and not in the
presence of studerts, parents, or other public gatherings.

5. RAssociation Identification

No teacher shall be prevented from wearlng pina or cother idenclficaticm
of menbership in the Associztion or ita sffiliates.

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A. Ioformation

The Board agrees to furniszh to the Association in raspomse to
reasonable reguasts from time to time 211 available public information
concerming the educational program and the financlal resources of the
district, including but not limited to claszz siza, susber of speclalists,
snnuvel finsncial yveportsz and awvdits, ragistsr of cazytificatsd
parsonnal , tentative budgetary reguiresmenta and allocations, agendes
and minutes of all Board mestlags, censuec deta, individuel spd group
teachar health insurance premivms and axperience figures, numes and
addragsas of all *sachers, and such cother infaoutimm the: zhall assist
the Agsscciation in developing intelligent, accurate, informed and
construstive programe on behzlf of the teachars and their students
rogether with informaticn which may be nccssgary for the Reeociation
to procesg any grigvanca or complaint, but not 2o weguire spscial
compilation or work productk.

B. Usa Of School Bulldings

The Assoclistion scd its representatives shall have the vwight to
usz school ruildinga at sil reasonabla heurs for mestings, subject o
the approwval of tha building priacipal a2s to time and place. The
principel shalil be notified sufficiently in advance of such mwoting
so that wodification of requeste will not rasult in hardship. It is
understoed that this right shail not preempt sthedulsd actirwitles.
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€. Use Of School Eguipment

the Associztion shall have the right to uee school facilitisa
and equipment, inclulding typewriter, mimaographing machines, cther
duplicating egquipnent, calculating wachinges, and all types of sudio~
visual equipment at rezsonable times, vhen such equipment is not
otherwice in usa. The Associmtion shall pay for the cost of ail
meterials and supplies incident to such mse, and for any repairs
necegaitiuted as a reosult theraeof.

D. Bulletin Bocards

The Agmociation shall have, in each achool huilding, the use of
a bulletin board. The Association shell also be assigued adequate
gpaca on the bglistin bonrd in ths central office for Rssociation
notices. Coplea of all materials te be posted on such bulletin
boards shall be glven to the bulilding principal, but ne spproval
shall be ruguired.

E. Mail Facilities And Mall Boxes

The Association shall have the right to use the inter-zcheol
rail facilitles and schcol mail boxes as it deeams nzcessary and without
the approvsl of building principal or othsy members of the Administration.
ARTICLE VI

TEACHER WORK YERAR

A. In-Schoel Work Year

1. pefinition Of In-School Woxk Year

The in-school work year shall include days when pupils are in
attandanca, orientation daye, and any other daye on which teacher
attendance iz reduired.

2. Inclement Weathsar

Teachar attendances shall not be reguired whenever student sitendance
is not raquired due to inclement weather.

ARTICLE VII

TEACHING BOURS AND TERCHING LOAD

A. Teachar Day
l. Zangth Of The Day

The total im-gchool varkdsy shall consist of oot more than sevem (7)
hours which shall inclvde a duty-fres lunch period s guaranteed to
teachers under Sactiom C.

;
;
:
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2. Axrival and Dismisaal Time

Teachary shall be required ¢o spand no mora thin omo hour axcacding tha
stoadent school day, with the axcsption of days when faculty or other school

maatings are acheduled. Except in a cuce of emergency, 24 hours advanca
nrotica shall be given., Division of szid hour shall be at ¢the discretion of

the prineipal.
. Teaching load

1. Elementary School

The daily teachiny load in the slementary sachool 'am.au. ot exceed five
and one-half {54) hours of pupll contact.

- Co lunch Periods
1. Zima

Touchers shall have & dally duty-{firese ilunch pexlicd of thirty (206} minuvtes,
subiact to rotating cupervigion of cafeteris and playvurouand side.

2. Leeving the Boilding

Yonchare wny lsave the buildlng without requesting pormisgion during thelr
svhoadnied duty-fres luneh parieds, but ahall inmform prinelipel of departura and
roturn.

b. Taschar’s Aldes

The Board and Acscclaticn sckwowledgs that & (sacher’s primarey responsi-
billicy ie %o tesxch anf that hie emargler ahocld &b the ewtent pessible, ha
aiilizad ¢t this end. Thay, tharefoze, igree &g follows:

8. The Boszd agrewers tnH exploy an alde for pupil suporvision and
the reoslpt of money at tha lwnchroos, unler tha overall
suparvision of a teachsr, «ho chall ba prassut in the duilding
during a rotatad duty peried, buat zhall wt be raguired to ba
presant in the lunchoocs exvept vhes cnlied uoem by the sids
or principel. In the aboencs of ean elde for supevvision of &
lumehroow or playosvand, & tsachey's prazsnse iay be required,

b. The Boari syrees b0 employ an aife fox puptl supervisicn om
the pleyooomd during the iuuch pariod. wder the overall
supervision of & tsacher, vho shalil be presant onm the schoel
prenisse during @ rotated dvty pericd, buot shell roz be re-
quirsd to be cuteids the building axeant vhen called wpon by
the aide or privcipal. In thw sbheencs of the sids, the teachar's
prasance may be ruquirsd, smbjsot ¢o pavsgeech (e} below.



c. Tha Beard agress to obtain substitutes for a2ifes as reguirsd
wmder emergency conditions only the Association agrese to
substitute for each of said aldas for » poviod of not mora
than £ive (57 days within a twe {2) month parxied.

. Preparstion Time for Extracurricular Activiiies

If a2 teacher is required to spend a full day for newspapay, ysarbook,
gradoation, field day, and statawide teating, then tha taacher’s prssence will
wot be reguivéd in classzroom instruction for thet day. Tha teacher will be
- provided opportunity to mast with the administration to discusa scheduling of
such day,

ARTICLE VIIX

5, Placenment on Selayy Scheduls

1. Adjustnent to Smlary Schadule

Zech teacher shasll b2 placed on his propzr step of tha salarxy scheduls
a2 ¢f tha baginning of the school year, Any teachar amployesd prior o
Pgbruary I of any achool yasr zhall be glvens full credit for ome (1) yzexr of
saxvics toward the nezt incrament stap for the followling year,

2. Cradit for Experience

Ths PDoard way agres with & propective taecher with respest o credit fox
prior srpasrisncs.
ARTICIE IX

EALRARI 2E

g i ™ i v

R. Salary Scheduwle

The salaxy of .:oh teacher coversd by this Agresmsnt shall ba dspived
fran the geides st forth iz Schedule "A" which ifp atisched herats and rmda
- & pert harsof.

R. Method of Paymant

1. Tam (10} Month

Puach tsavher exployed on & tam {10} =eath Dusisz sheldl bo paid in tweniy
(70} eowal semi-eonthly Lastallmants,



2. Bumier Pay Plen

Eech tascher mey individually elact to have ten percent {10%) of his
monthly aslery deducted from his pay. Thess funds shall ba paild to the
tascher or his estate on the final pay 4ay in Juna or, according ¢to &
schedule of payments throughout the summar as requsetad by tha teacher, or
vpon death or termination of suploymant, if earlier.

3.  Exceptions
Whon a pay dmy falls onr, or during, a schocl holiday, vacation, or
waskend, tezchexs shall recaive thelr pay chiacks on the last previoua
working day.
ARTICIE X
TERCHER RVALUATION
A, Evaivater

1. The Board shall appoint an evaluator whio shall have appropriata
coslifications.,

2. Renpensibility

) ha Admiristrotive Princiral shall davelop specific critezie and
' procadores for the svalination of tazchers.

3. Policy

“hara shall ba & written poliay for tasvher graluwtion which shall be
sulmitted to the Asmocistion for oosmmnt Defore adsption by the Board.

ARTICIE ZX
TERMIHATION OF BWPLO. IEWT
Final evaluetion ¢f a teacher wpon tanvimatics of his employsent shall
roraslly be eoncluviefl prioy €& saverants and 5o documenty and/er othex
mmterisl ghell normaliv bhe placed in ths pereonn:l files &f such teachar aftex

severencs. Vhers tarmination is wpom short metics the file shall be complated
with rezscnebls prompinsss,

10



ARTICLE KIQ
SYICK LEAVE
1. Accusmlstive
ae of Saptatbar 1, 1976, all teachsrs amployved zhell e sntitled o
slovan (11} sick lesve Aays wnch school vear as of the first official cay
of meid school veayr vheihar or rol they voport for duty on that day.
Unaged gick Jezva -8 shall be accowmmlated from veir to ypoar with no
oaxhom Limis.
ARTXICIE REYI

TEMPORARY IEAVES OF ARSEHIS

{
A, Trpes of Lesves

e of the baginming of tha 19574-T% echwool yarr, teachors ahall be
antitled to tha following tenpuwc.y mon-accuwrmlstive lsavsz of sbronce
with fuil pay sach yems:.

1. Parsonil

o days loave of chsence for persomal, legel, beeinaze, houssiold,
or family mattsrs which veguizae absence during soheol hours. Application
o the teacher®s principal for parscaal leava ahall be wede st least twe
{2) duys befors teking such leava {axcapt in the caze of amargsncles) and
the applicsnt for such leava ghell mot be reqnired 20 state the reasom for
takimg such lsave other than that he iz teking it wder this Sectios.

2. Bchool Visitation

Tp to two {2) days for the purpose of wielitiny other zchools, or
attamdisg mestingw, or conferencns of an efuvatimms) ratwrw: to bea schae-
Aoled with the agpproval of thes administrutive principal.

3. TDeaid

All employvess will be granted up to apd imclwiing 2 fivy (5) day lssve
for death in the immmdiate fumily, inciwvding epouse, cirildres:, parents,
hesthere, stetars, grapdparants, grapdchiideen, sothar-in-law, or father-
fn=lew. Speciel elrcowmtancss will reca’ve gpseial conmideration by the Boars,

Iases vaken persusat 0o Scetiom A ahorve shall be in addition o any
siok ledve o vhicsh the teachsr s sniislsd.

11



ARLYGIR XX
EXTENDED LEAVES OF ABSENCE

A. Duoae to 2 medienl dleability, a tsacher shell be granted an extendad laczve
o? absence without pay {snbject to paregraph ¢ hereof} if nny oma of the
following conditicns axist:

1. A notahlie ang substantial docrasss 1p tosching poarformancs
dm to such disability.

2. The production of a cortification fyom 2 madlcal doctor that
the teacher iz madicalily wabls ¢o osantinue work.

B. The Beard shall have the right ¢ hava such a tsacher eswaminad by its own
shyelciany and, in the event of a Aisagrescsnt betweon he Board’'s physiolan
and ths tesacher's physician on such sbility or inability, the guastion shell he
rafarred to & physician spgaged at the joint sipense of thas tasacher and the
Boayxd for final and binding ressiution.

¢. Durisg the poriod of the tescher’s parsonal madicel &lsasbility, accurmlated
sick lszeve bermfits in s¢covdance with R.J.8.A. 18R130-1, et seg. shall be paid
uatii such benefite are azhsusted or the paveonal wedical disability has terminated.

D. Ehen the sesking of an exrtendsd laeve of chrence for madical diseblility can
ba antlicipatsd, & tsxcher shall file & written pezusst for such loave with the
Superintendant or his deslgnse at least thirty {(30) days in advancs of the anti-
mipritad dote on which s2id leave i3 ©0 cemancs. Thon the terminzcion of the
andicn] disebility the taacher shell retnr: o work. In the evant of dissgres-
wont, the date of said tormination shall bo ssteblished as sat forth in peragraph
B ahows.

B. & tszchor may msks application to the Board &t Jsaszt thirty (30) dsys boforo
the effective date, for an wpald child-reariug lasvs of ebaance if a “natural"”
cirlid is less then minety {90} days of aga (ox lawus ‘hen nimety (90} dayse in
prezesaien of the pavents) in the ¢ass of adopticn. Upon appliceation, zaid lseve
srall ba granted by the Board for & parled not to swoead eae (i) .year. The dats
of regusatad teturn by the Caechar may be adjustad by the Bosed es as to coamencd
dir Jenuaey or Ssptembar fo:i.-:i.aw.i.ng tha and of tha Zgcuested leave.,

P Laavas ©f sbesancs under other ofroumstancas nay be sranted by Joint agxtmm:
of the Beoord and teschex.

G, Upon return frox & lezve of cheence, & tonchar shall be placed on the salary
poheSula amd recalv: sccumulatad henafits sccording to her/Mila seniority at the
time the lesve compancad.

H. Leaves for mova thsn one acofdemic yatr in additicor @0 ong in vhich an extended
imzwp cormmantes shzll be by mutmel aoreemsnt only.



PROFESSICHAY. DEVELOPMEAT AND TICHAL IMPROVEMENT

A. Purpose

In our rapidly chenging sociaty teachers must constantly reviaw
curricular contsnt, teachingmsthods and matarials, educational
rhilosorhy and goals. sccizl changs, and othar toplos related te
aducation. %he Beard recogniesss that it sharss with its professional
staff responeibility for the upgrading and updating of tischer per-
formances and attitudes. The Board and thae Associetion support the
principal of continuing training of teachers and the improvemant of
Instruction., The partiass further agree that sach taacher should
ful #8121 this cbligation for professional improvemant.,

B. Programs

The Board agress %0 implement the following &% the begimning of
the i974-75 school year:

i.

o pay the full cost of tuiticn and other zsasonohis axpensas
ineurred im oonpection with any courses, workshope, soninnrs, confevencss,
in-service training ssesiona, or other such sessioms which a taacher ia
required andfor recuastzd by the adminlstration to taka.

2. Tha Boayd of Education will reisburme tenchers $45.00 par gradnate
credit, limited ¢to 3 grafuate cradits in 1978-79 and 6 graduzte credits
thersafter, taken atch year for sslf improvemant ia the Rlementesry Biveation
fiald. Payment for credits shall ba mads =t tho beginning of the subresguent
achool year. ‘ :

3. The Assccistion iz invitad o sugoest progeens for mofeasional
damiopmant, and disouss ssme with the Board.
ARTEICIE XVI

MAINTENANCE OF CLASSROOM COMTIOL AN DXSCIPLINE

A, The faculty undsr the direction of the principal zve ruwmested to dovelsp
& dlecipline ocode for cunsidepation by the Board.

B. Definitien of Bespcnsibilities

kB daftinition of the duties and ragpousibilities of all administrevcrs,
coordinators, stpervisore and othsr parsoansl pertaining to stodsnt bahavior
shall ba raduoed o uxitdng by the administrative Princirel snd presemted to
anch tescher 2t the atart of each school yenr.
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ARTICLE XVII
ANGURRNCE PROTECTION

A. PFull Health Care Coversge

&g of the baginning of each school year, the Board shall provide haalth
care insurance protection covered by the New Jersey Healith Bensfits Program,
and shell pay the full plan for each teachex, End family plan wharxe appropriate,
subject im the provisions of a=id prugram.

B. Description of Health Cars Coverage
The Board shall provide to sach teachar a dascription of the health care
insursnce coverage provided under this Articls, no later tham the baginning
of the school year, which shall include a clear description of conditions and
limits of covarsge as listed by the Hew Jarsey State Haelth Benefits Program.
ARTICIE XVIII

PERECHAL AND ACADEMIC FREEDOM

The Board vacognizas that teachers are sntitled to enloy a personel 1ifa,
and the righte of citlzanship, and will obhserve auch zighte as provided by law.

ARTICLE XiX

DEDUCTIONS FROM SALARY

A. Association Payroll Dues Deduction

1. Thoe Board agrees to deduct from the salaries of its teachers dues for
the Bass River Township Bducation Aeeocisation, the Burlingten County Bducation
hzspcliaticn, the New Jersey Bducation Association, or ti:e Rational Edvcation
Asmociation zs said taachers individualily end woluntarily aunthoriza thae Board
o dedact. Such deductions ashall bs mkde in complisnce with Chaptar 233 N.J.
Public Laws of 1969 H.J.S.Rh. (52:14-15, 9g) and under rulez asatablished by the
Stats Department of Bdnestion. Siid momies vogsther with currant records of
any orrections shall ba transmitted to such pareom as ray from time %o time be
dasignated by the Basa Riveyr Township Education Reseoriscion by the )S5th of each
mwonth following the monthly pay pericd in vhich deductions were mada. The
yernon Sesignatad shall disburse such wonias o the appropriates assocliation of
sssociations,

2. Bach of the zzsociztions named sbove shall certify o the Board in
writing, the currani *2te ¢f itz wmenbarship dues. Any sweociation which shall
change tha rate o7 ita mewbarship ducs ahall give the Beoesrd written potice
prior to the effectiva data of such chanoe.
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B. Balary Deduction for Credit Uniom (Neplaces 9B-2}

meachers may individuslly alect to have s fixad percent of thair momthly
palary daducted from their pay. Such funds are to be deposited with a satually
agreed upon agency capable of giving interest and handling all payments to the
teachers making such choice and capable of handling all related paperwork,
Applications by teachers must be made o the Board Secretary in the month of
June of the previous school year, and option to join or withdraw shall not be
changsi thersafter (except for newly hired tsachers who may alect to Join upon

arployment) .

ARTICLE XX

MISCELLANEOUS PROVISIONS

A. Bondlscriminacion

The Board and the Association agree that theve shall be no discrimination
and thst 211 practices, procedures, and policies of the school system shall
clesrly examplify that there is no discrimination in the hiring, training,
assigmment, prowotion, transfer, or discipline of teschers or irn the spplication
or aédministration of this Agreemsnt on the basis of racse, cresd, color, raligion,
national origin, sax, domicila, or marital status.

B. Eoard Follicy

This Agreement constitutes Board policy for tha tarm of said agroemant, and
the Board shall carvy out the commitments contained horeln, and give them full
forca and effect az Board policy.

C. Savings Clauss

Except as this Agreament shall otherwiss provide, all torms and conditions
of swployment applicable on the signing dnts of this RAgrecment to emplovees
coverad by this Agraemant as astablished by the rulas, rugulations, and/or
policies of ths Board administrativa procedurss and practicas in force on said
date, akall continus ©o be 0o sppliceble dering the tarms ¢f this Agreoment.
Unlass otherwise provided ia this Agresment, nothing comtained horein sball be
Intarpreted and/or &pplied so as to sliminate, roduca noxr otharviss detract frum
any tencher benefil wristing pricr to ite effsctlive dats.

D. Separability

If any provision of this Agresment or uny application of thiz Agrsemant @
any s¥ployse or group of amplovees is held to ba contrary ¢t law, then such
provigion or applicacion shxll pot be desmad walid snd subsisting, axcept o
the extent parmittad by lew, but all othar provizioms or spplications shall
centinee in foll foreos and effect.
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E. Compiisnce Between Individual Oontract snd Master Aqreement

Any individusl contract between the Board and an individual tsachar,
herato fora or hersafter executed, shall bs subject to and oconsistent with
the tesme ond copditions of this Agreement: If an individuval contract
contalng any languhge incopsistent with this Agreament, this Agreesment,
during its duration, shall btn controlling.

F. Printing Agresement
Copies of this Agreement shall be duplicated at the joint expernse of
the Board and tha Association afiar agreement with the Association. The

Agreemunt shall bes presantad to all teachers now employed, or harsafiexr
exployed. ‘

" G. Yoties

Whenever &ny notica is roguired to> be given by aither of ths partiaes to
this Agreemant to ¢hs other, pursuvant to the provisions of this Agrsemant,
eithar pevty shali éo so in writing:

1. If by Associntion, to Board at Bazs River Township Eiementsry School.

2, iIf by Bosrd, to Association at Bess River Townchip Elamentary School.:
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DURAYION OF AGRYmGRT

A. Duration Pariod

This Agrasmsnt shall bs affective as of July 1, 1980, and sha)l continue
in affect until Jue 30, 1982, subject to the Association®s right to
niegotiate over a succeszor agrsemant as provided in Article XX, This Agresment
iz axprassly understood that it shall axpire on tha date indicated, unless it
iz axtanded in witing.

I WITSESS WHEREOP, the partiss have ceunsed this Agreewent to be signed by
their respactive presidant, their corporate seals 6 bs herwto affixed and the
ssme o be attepitod by thelr respective secratariss this day of
igsn.

BASS RIVER YOMRSHIP EDUCATION ASSOCTATICON:

AITEST:

RTTREET:




BASS RIVER 1980-81 EALARY GUIDE

BYIEPS A B c D
1 11,364 11,636 11,907 12,178

2 11,864 12,136 12,407 12,678

3 12,407 12,678 12,949 13,221

4 12,949 13,221 13,492 13,763

5 13,546 13,817 14,089 : 14,360

6 14,143 14,414 14,685 14,957

7 14,740 15,011 15,282 15,553

8 15,336 15,608 15,879 16,150

9 15,933 16,204 16,476 16,747

10 16,584 16,855 17,127 17,398
1 17,289 17,561 17,832 18,103
12 17,995 18,266 18,537 18,808
13 18,537 18,808 19,080 19,351
14 19,134 19,405 19,676 19,948

A. . Pully cortified teacher with BA/BS in elementary
education.

B. A plua 15 oradits inp edccational methwd, psychology
or in the general sreas of atuldy iz elemsntary
sducation.

C. A ploz 30 cxredits us above.

D. HE/MS degzee in sducational psychology or in one of
the educational disciplines within the scops of
alepantsry education.

E. Those taanchers abovs the top step in 1379850 shall
be on step 14 for 1980-8l end ahall (track out)
thersaftaer.

$150.00 curnlative longevity will be alded at the beginning of tanth,
fiftoenth: and twentieth year in the District. (total $4350.00)



BASS RIVER 1981-82 SLLARY GOIDR

STEPS -3 n c D
b 11,819 12,113 12,4497 12,701
2 12,319 12,613 12,907 13, 201
3 12,861 13,155 13,449 13,743
4 13,449 13,743 14,037 14.332
5 14,037 14,332 14,525 14,919
6 14,6984 14,978 15,272 15,566
T 15,33; 15,525 15,919 16,213
s 15,972 16,272 16,566 16,859
b 16,624 16,919 17,213 17,507
10 17,272 17,565 17,860 18,154
11 17,977 18,271 18,566 18,859
2 18,741 19,036 19,330 19,624
13 19,507 19,800 20,094 20,388
14 20,094 20,388 20,623 20,976
15 20,741 21,035 21,32% 21,624

A, Pully cercified toashsx with BA/RS in elementary
aducation.

B. R plus 15 credits in educationzl method, paychology
o¢ in the gemaral srsas of study in «iementary
afuestion.

C. A plas 30 cradlts 22 sbove.

b. MA/MS degrae in aducacionsl peychoiogy or in ome of
tta sdecational dleciplines within the acope of
»iamontary oducation.

2. Thoss ‘eschons above the top stap in I580-81 shsil be
on avep LT for 15381--82 and chaill {uxack sve) thersafter.

$300.00 mmmiktive longevity will be added at the beginning of tanth,
fifraenth end twentieth yesr in the District. (totsl $900.00)



