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AGRE MTIT dated the lst day of Aoril 172ty &uf . Rghyeen the City of Atlantic
City, a runicipal corporatior of the State of llew Jerrsy, h=reinafter referred to

as the City, and the FIR " II''€ MUTUAL BIIETCLTIT ASSCCIATICY, LCCAL 66, hereinafter

referred to as the ASSCCIATICH. 1Q972~19717.%
ARTICLE 1 PUR®CSE ' T — £-30-73

Tnis agreement is entered into rursuant to the nrovisions of Ckhster 303,
Laws of 1968 (1.J.S.A. 34:134-5.1 etc.) of the State of F¥ew Jersey, to oromote and
ensure harmonious relztions, cooperation,-and inderstarding hbetween the City and the
Employees; to vrescribe the rights and duties of the City and E-nloyees; to provide
for the resolution of legitimate grievances, all in order th;t the public aervice
shall be exmedited and effectuated in the hest interests of the peonle of the City
of Atlantic City and it's employees and the City.

ARTICLE 11  INTERPRETATICH N

It is the intention of the parties that this agreement he construéd in har-
mony with the rules and regulations of the Civil Service Commission, Chapter 303 of the
Laws of 1968, the statues of the State of New Jersey, the orﬂinanées of the City of
Atlantic City and the Rules and Regulations of the FirelDepartment. '

fhe City recognizes thé Firemen's Mutual Benevolent Association, Local 66,
as the exclusive negotiating agent and representative for all uniformed fire Depdart-
merit versonnel, excluding all other employees emvloyed by the City.

The City agrees that the Associgtion has the right to negotiate as to rates
of pay, hours of work, fringe benefits, working conditions,'safety of equioment and
men, procedures for adjustment of disputes and grievances and all other related
matters,

ARTICLE 1¥- GRIEVANCE PROCEDURE

Definition- A4 grievance is any dispute between the parties concerning the
application or interpretation of this agreement or any complaint by an emnloyee
as to any action or non-action taken towards him shich violates any right arisirg
out of his employment. The City shall not discioline any employee without just

cause,

Step-1. All grievances shall be in writing, as shsll all resvonses to them
by the City.

The Associstion Grievance Comrittee shall receive, screen and process all

grievences within five dars of receipt. The processing of grievances shall take
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place without discrimination and irresmnective of membershin or affiliation wlth the
sesociation.

Step 2. The Grievance Committee shall, withir five days after screenirg,
submit grievance to the Chiel of the Fire Departrent for resolution.

Step3. In the event the nartiee are unable to resolve the grievarce in the
second step, either party may, within five dzys, refer the grievance to the Director
of Public Safety.

Step 4. Arbitration,

In the everit the grievance is not resolved at the third step, either party
may within five days, refer the matter to imnartial arbitration.

Any party wishing to move a grievance to arbitration shall notify the Public
EmploymenthRelations Comiscsion that they are moving a grievance to arbitration and
request that a list of arbitrators be furnished to the emnloyer and the emnlovee., If
the City and the employee canrot mutuslly arrive at a eatiefactory arbitrator within
thirty(30) days after receipt of the list from the Public Employees Relations Comm-
ission, the Cormission shall select an arbitrator. The arbitrator shall hear the
matter on the evidence and within the meaning of this apreement and such rules and
regulations as may te in effect by the Civil Service Cormiscion by the State of New
Jersey which might %e pertinent and render hie awzrd in writing, which shall be
fihal and binding. The cost of the arhitrztor's fee shall be shared by the City
and the ™34, Any steward or officers of the FMBA reculred In the grievance vroce-
dure to settle disputes on any arbitration shall be released from work without lose
of pay for such purpcse and any witness reasonahly required a?all be made aveilable
during working hcurs without loss of pay for tﬁe purpose of disvosing of any grie-
vance or arbit}stion ratter,

Extensions and Modifigations- Time extencions may be mutuvally egeed to by the
City and the associstion.

ARTICLE V CH=CK CEF CF DUES AYD IFITIATION FES

The City shall deduct dues and initiation fees from the wages of all nersonrcl
covered by this agreement who have filed with the City a nroner dues deduction suthor-

ization card, as required by the laws of the State of ¥ew Jersey. The Association
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shall advise the City of the fixed and standard dues and initiation fees of it's
members and the payments shall “e made to the Association on or before the first
payday of each month.
ARTICLE V1 EMPLOYETD REFRESTYTATICK

The F¥Bi rmust notify the City as to the names of stewards and accredited
representatives, No more than one steward and alterrate ir to be designated for
each facility. Renresentatives of the MBa who are not emoloyees of the City will
not be p.rritted to visit with emnloyees during working houre at their work stations
for the purpose of discussing FMBA fepresentation matters without notifying the
head of the dep:—irtment. )
ARTICLE V11-NON DISCRIMIYATICH -

The City snd emplcocyees both recognize that there shall be_no discrimiration
by reason of sex, creed, racial origin, or age, as far as emplovment 1s concerned
or as far as any opportunity for irprovement or jobs or as a condition of ermmloyment.
The City further agrees that it will not interfere with nor discriminate apainst any
employee because of membership in, or legitimate activiﬁy on behalf of the Association,
nor will the City ercourage membershinp in any other organiz:tion or unlon, or do any-
thing to interfere with the exclusive revresen*ation of thq City 1in the appronriate
bargaining unit.

ARTICL™ V111 MArAGEMENT RIGHTS

It is the right of the City to determine the standards of service to be offer-
ed by 1t's agencles; determine the standards of selection for employment; direct it's
employees; take disciplinary action; relieve it's employees from duty because of lack
of work or for any other legitimate reason; maintzin the efficiercy of ites oneratlons;
determine the methods, meuns and npersonnel by vhich its overations are to be conducted;
determine the content of job classifications; schedule the hours; take all necessary
actions to carry out its misslon in ermergencies; and excercise corplete control and
dircretion over its organization and thé technology of verforming its work. The »ra-
ctical imnact of the declsions on the ahove matters are rsubject t~ the Grievance -ro-
cedure. Nothing in thils article chall alter or relieve the City of any of its ohlipa-

tions undertaken by this apgreement,
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ARTICLE 1X DUTIES OF O--ICTRE
The parties agree that the Chief of the ¥ire Denartment and@ all other officers
shall excercise their suvervisory duties faithfully irresnective of the fact that they
are covered by this agreement and they shall he objective in their dealings with all

personnel subordinate to them, irres-ective of their affiliation in the F''ZA.

ARTICLE X SaYINGS CLAUSE
In the event that any provieion of this agreement shall be finally deter-
mined to be in violation of any aoolicable or Civil Service law or regulation, reuch
determination shall not impair the validity and enforceahility or the remaining other
provisions of this agreement.
ARTICLF. X1 STRIX®S
The FMBa assures and pledges to the City that 1te goals and purnoses are such
as to condone no strikes by public employees, nor work stonmapes, slowdowns, or any
other such method which would interfere with service to the public or vioclate the
Constitution and laws of the State of Yew Jersey; and the F¥3A will not inftiate
‘such activities nor advocate or encourage members of the unit to initiate the same;
and the FMBA will not suvport anyone acting contrzry to this vprovision,
| ARTICLE X111 BULLETIN ZCARDS
A. The City shall permit the use of Bulletin Boards located in the respec;-
ive Firehouses, by the Lécal, for the purpnse of posting notices concerning Local 46
business and ac£ivities. | *
3. All such notices shall be signed by the President or other authorized
of ficial of the Local.
ARTICLEX11]1 TM2A STATT MFETINGS
A. The Executive Delegate and the President of the MDA shall be grented leave
from duty with full pay for all meetings of the SMBA State Assbciation, vhen such
meetings take nlace at a time when such officers are scheduled to bg on duty, vro-
viding the affected d@élegute gives reasonable notice to his Cantain to rgecure ancther
employee to work in his place. )
B, State Officers and State Comnitﬁee Members of tre TM3A ehall be pranted

leave from duty with pay for all rmeetirgs of the Stete F}3A when such meetinge talke




place at a time when such officers are scheduled to be on duty, »roviding the effect-
ed delerates gives reascrable notice to his sunerior to secure another smmlovee to
work iIn his place, Maximum =ix cayes per annum.

&ATICLY X17-CH4IGR T¥ La¥ GOTIRING TH.D HCURS CF THE WORY WirK

If during the term of this arreement the State law 1s changed nermitting the
Firemen in this county to work a 42 hour work week, the City shall within 12 months
of the date of passage of the required lepislation reduce the present 56 hour work
week to the new permitted 42 hour work week. ThelCity shall introduce and have pasrced
the required Ordinance to enable the reduction in hours. This chinge in hours shall
take place without any change in ealary schedule or fringe benefits.

ARTICLE XV  OTERTI'E PAY

A.Whenever any fire fighter worke in excess of the normal wvork week{which is
presently 56 hours, but it is conceivahle that the work week will reduce as we move
toward a 42 hour work week) he shall receive the straight time hourly rate of vay for
all such hours. The straight time hourly rate shall be conouted by ucing Police rates
-of pay(a 40 hour week rate) and paid in accordance with the hourly rate for the rank.
Overtime payment shall be made on the first payday in December.

B. Call Back...in case of a call back for a general alarm or other emergency
Firefighters shall receive a ninimum of 3 hours pay at the straight timé hourly rete
as computed in paragraph 4 hereof.

C. Emergency Overtime Compensation....shall be #3.25 per hour worked . Differential
between ranks shall be maintained, The monies earred for the EOC chall be paid in the
appropriate pay period., After January lst, 1973-if emerge;cy overtime money is appropriated.

D. Rotation of assignments for Overtime shall be in accordance with Deot Order
1101, The Chairman of the Safety Commitiee shall have access to the records of overtime
so that he nay ascertain that there is a fair distribution of the overtime worl,

ARTICLE XV11 HOSPITALIZATICI" IMNSURAYNCE
The current practice governing hospitalization insurance shall be maiﬁtained
ar provided ir the City grdinance nov Iin effect and £hall remain in effect for the
duration of this agreement.
ARTICLE X'V111 CLOTHING ALLCWAICE
A== The current pracfice governing clothing allowarce shall be maintained as oro-
vided in the City Ordinance now in effect aﬁd chall remain ip effect for the duration
of this agreement.

5
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B, During the veried from A»nr‘l 1, 1972 to Decenier 31 1972 each member shall

receive £150.00 Llothing Maintererce allowznce. ayment ghall be made the firet -Hay-

day in Decenmber.
ARTICLE X1X LEAES

A, Lecve from duty with full ap-ronriszte pay chall be granted the mem“ers of
the local's negotiation committee who attend meetings between the City and the Local
for the purpose of negotiating the terms of the contract, provided the emmloyee is
scheduled to duty at the time simultaneous to attendance.

B.. Sick Leave..The City shall maintain and continue in effect, the current
practice concerning sick leave am provided in the City Ordinance now in effect.

C. Injury leave shall b+~ as provided in the City ordinance now in effect.

D. Funeral Leave..The current oractice goverring funeral leave shall he maine
tained as now provided in the City Crdinance except, that the definition of the term
"immediate family" for which 4 calendar days of leave are granted, ghall include
nother-in law, father-in-lew and grardparente.

ARTI'LE XX TATATICUS...

A,.A firefighter in his first year of service shall be entitled to one work-
ing days vacation ‘or each morth of service ur to and including December of his initiel
yeer, thereafter he shall be entitled to a full paid vacation. ?acatibns chall be
assigned according to policy.

B.. Alll firefighters exceut those mertioned in Secti~n 4 above shall be en-
titled to twenty-four(24) actual working days vaid vacaticn.

C.. Al]l Captains shall be entitled to twenty—seven(é?) actuzl working days

paid vacation.

D. 411 Battalion Chiefs chall be entitled to thirty(30) actual working days

naid vacation,

E..All Deputy Chieés shall be entitled to thirty;three (33) actual workinﬁ déys

vacation,

F. The Chief Engineer shall be ertitled to thirty-six(36) actual working Saye.

pald vacation

G.. Vacations shall be granted during the calendar year, selection for vacation

period shall be based on senlority in r.nk at statior houre level.
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H.o. It is the intent of this article to asrure werrornel covered by this afree-
ment that they shall receive the maximum amount of actual vacation days to which they
are entitled. Days that they are normally scheduled off that fall during the vacztion
period shall not be compute? as part of the vacation days.

ARTICL® XX1 aACTI'G CUT OF TITLE

4. Cffective Aoril 1, 1972, aseigrrments of firefighters to higher ranking
positions shall be compencated at the higher rank's rate of pay when:

1, Such assignments in a particular position, except as provided in 2(a)
of this clause, occur more than sixty(60) consecutive calerdar days. On the Sixty-
firet (A1) day, the assigned firefighter shall recelve the higher rate of pay, or

2., ATter a job vacancy exists for sixty(40) consecutive calendar days, the
firefighter assigned to that position shall receive the higher rank's rate of pay.

a. This provision is not applicable to tenporary assignments caused by vac-

ations or sick leave,

B,If there i1s an existing Civil Service 1list for the higher renk, the number
one man on the list shall be placed in the vancgncy, after the required 60 days and
shall recelive th= nay of the higher rark.

C. In the abscence of an exlisting Civil Service 1list, and a vacancyyexlst for
60 consecutive days, the Seniﬁr man who is qualified shall be placed in the vacanéy
and receive the pay at the higher rank. After he has served in thles vacancy for
90 days the next senior man with qualifications shall replace him and receive the
higher rank rate of pay.etc. 7

D; a rosfer of those eligible for high rank assignments shall be maintained,

4 daily log will be kept indicating assignments or offers of assignments to higher
ranked positions.

Firefighters offercd assigrments out of title may refuse them, but suvch refusal
shall be che:ged as time spent in a higher rank for purposes of determining équitahle
Aistribution of assignments., In the evént of refusal of assignment,.the most'junior
eligible firefighter must perform 'the higher rank assignment. All assignments shall
be renorted to and recorded by the “hief or a degignateé representative,

D. The Director of Public Safzty shall take stene to maintain nromotional o-»or-

tunities by obtaining for the rire Dept-personnel‘periodically, Civil Cervice qualify-
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ing examin.tions for higher ranks and by declaring job vacsneles as they occur.
aRTICL™ XX11 HCLIDAYS
Effective idoril 1, 1972, the emdloveces covered by this arreement chall receive the
following (13) »aid holidays:Good Friday, Taster, fenorial Day, July 4, LaHofyDay,
Columous Day, Veteran's Day, Tharnkgiving , Zkection day, Chrictmas, Few Years Day,
Washington's Birthday and Linceln's Birthday.

The holiday pay shall be comnuted at the straigzht time hourly rate of oay
by rank based upon eight(8) hour day, using Police ratees of pay (a 40 hour work
week rate) and paid in accordance uith‘}he hourly rate for the rank, Holiday pay
shall be given to all employees for the above holidays whether or ﬁot they are
scheduled off from work on the holidays. Holiaay payﬁenﬁ shall be made on the first
payday in Deceuber.

ARTICLE XxX111  PARITY ¥R SaTaARY
The Uity agrees to maintain parity between firemen and nolicenen among the

following ranks with regzrd to the bacse salary schedule:

Peginning Tirefight:=r Beginning Policeman
Firefighter Patrolman

Captain Cergeant

Battalion Chief : Cantain

Deﬁuty Chief Insnector

Chief Chief

In the event of any error the adjustment by the City Shall not be made retrC-
active but shall be corrected pros-ectively.

ARTICLE X1V CONTINTATICY OF IFEFITS TOT
CO7ZRIZD IN THIS aGRUTMELT..

All conditions not covered by this agreement shall continue to be governed, cont-
rolled, and interpreted by refl:srence to the City's Charter, Ordinances Besolutions, Rulers
and Rerulations of the Tire Dept of the City. Any and all opresent berefits Qhéch are
enjoyed by emnloyees covered by this agfeement, that have not been iﬁcluded in this

agreemsnt shall be continu=d.



ARTICLE ¥XV Schedule of Salary

Effective April 2nd 1972, the Salaries for the members of the Fire Dept
covered by this agresment shal] be pursuant to and in accordance with Crdinance
#17 of the City of Atlantic, which is attached herete and made a part of this

agreemant,

ARTICLE XXX1 Longevity
The present policy as established by City Ordinance governing Longevity

shgll remain in effect for the duration of this agreement.
SUPPLEMENT TO ARTICLE XV SECTION C

Because of cindition beyond our control the o/t money accumlated from the incep-
tion of o/t until now shall be paid July 14-1972 An evaluation will be made in
early September and if it is financially feasible it will be brought up to.date
in September . The balance of o/t payments will be made the first pay day in
December.
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A3TICLYE XX1X TDUCATICE
The City and the F!!3A apree that the awourt and quslity of an emnlovee'!s
educetion often determines the value of his contribution to his Denartment and
his community, and the degree of proficiency with which he »erforms his dutiss,
To provide and incentive and encourage menhers of the Fire Department to achieve
the sdvantaper of advanced education the City chall conform to the Rules and

Regulations, pursuant to the Civil Cervice concerning this provision,

ARTICLE X¥X DURATICIH CF COI'TRACT

This agreement shall be in full force and effect fromqézziiﬁiiﬁiiZE ti1 mid-
night March 31 1973, Zither party wishing to terminate, amend, or nodify such
agreement must notify the other party In writing, ﬁo more tﬁan one hundred and
eighty days, nor less than =ixty days nrior to such ex»iration date. Within 154ays
of the reczipt of the notification by either nmarty a conference shall be held be-
tween tveen the City and the FM34'S negotiating committee for the ouroose of such
amendment, modification or term'nation,

In the event that the termination dgte of this agreement passes without a sud-

sequent a preement being reached, this agre-ment remains in full force and effect.

IN WITUESS WHZRZQTF, the undersigned haved affix=d their signatures as the duly

authorized legal representatives o° the City and the F**34.

o W \Ejdg

”TI/ ’D
jyt (' ”‘

City Clerk MA%OR
. ] e
Signed, sealed and Delivered FIRTMNS UL 3 ¥mveDovd acer,
ln,;he presence of: /////ﬂ
“g‘g/%”‘” (el M R
----- T e - Prcy?nt )
‘7’ 4L S
'/C/_ g/Hb A _:/<j;;i;f?%7&%é1}
| Azzzn L
7;2 7z 7 (E: T - /7 J7_;/
LY Jdv‘ - =z A At A s
" Director of Public Safety /f /4{, | /'l e

e e e e

//
%lfl‘-\ZJJﬂ(; //,-, ////

e e e e e e S it e Bl e S P e e e e A B P G P S



