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This AGREEMENT, entered into this  20th day of November ,
1986 by ang between the BOARD OF EDUCATION OF THE BOROUGH OF
FRANKLIN, hereinafter called the "Board" ang the FRANKLIN
EDUCATION ASSOCIATION, an incorporated association, hereinafter

called the “Association," or "FEA;"

WITNESSETH, That WHEREAS, a majority of the teaching staff of the
Franklin publijc Sbhool System have designated the Franklin
Education Association as their representative for the purpose of
collective negotiations in accordance with ang purshant to the
Provisions of N.J.S.A. 34:13 A5.3, and the Board acknowledged the
FEA as the majority répresentative for the teaching staff,
nursing staff, part-time andg full-time teachers, excluding BS1Ip,

Chapter T ang Compensatory Education staff members, ang,

WHEREAS, the Association and the Boarg have reacheg certain
understandings which they desire to confirm in thisg Agreement

bPursuant to Chapter 123, Public Laws of 1974, as amended:

IT IS MUTUALLY AGREED AS FOLLOWS:
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ARTICLE 1

GRIEVANCE PROCEDURE
= = UCEDURE

Definition
—~-11tion

A "grievance" is a claim by an employee basgeg upon the
interpretation, application Or violation of this Agreement,

policies, or administrative decisions affecting the terms

The Purpose of this Procedure is' to Secure, at the lowest

pdssible level, equitable Solutions to the problems which
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Procedure
——=xtdure

2. The nNumber of days indicateg at each level should pe
Considered gas a maximum ang évery effort should be made
to €xpedite the Process. nppe time limits Specifieg
may, however, be extendeg by mutual dgreement

3.

ggrievegd émployee shall,

notwithstanding the
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(a) the nature of the grievance ang the provision or
Provisions of the Agreement alleged to. be
violated;

(b) the nature ang extent of the loss; injury or
detriment;

(c) the results of Previoucs discussions; and,

(d) his/her dissatisfaction with decisions previausly

rendered and the relief and/or adjustment sought.

The Principal shal}l Communicate his/her decision to the
employee in writing within ten (10) school days of

receipt of the written grievance,

Level Three - The employee, no later than five (5)

school days after receipt of the decision in Level Two,
may appeal the decision to the Superintendent of
Schools who shall Communicate his/her decision in

writing to the employee within ten (10) school days,
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Level Four - If the gdrievance isg not resolved, the

employee may, within five (5) school days, appeal
his/her grievance in writing to the Boars of Education
through the Superintendent of Schools who shall attach
all related Papers and forward the appeal to the Boarg,
The Board, or a committee thereof, shall review the
grievance and shall hold a hearing with the employee.,
The Board shall fender a decision in writing within

thirty (30) school days of receipt of - the written

grievance.

CIf the decision of the Board does not resolve the

grievance to the grievant's satisfaction ang the
Association wishes review by a thirg party, it shall 5
notify the Board in writing within ten (10) school day
of receipt of the Board's decision. Grievance
concerning'(a) @ complaint of an employee which arise
by reason of his/her not being reé-employed; (b) g
complaint by an employee occasioned by the withholding
of a salary increase or increment; (c) any matter which
according to law is either beyond the scope of Board

authority or limited to action by the Board alone; ang

(d) any matter for which a method of review 1igd
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10.

State Commissioner of Education such as, but not
limited to, qQquestions of increment denial, or

Suspension, shall not be subject to arbitration.

Within ten (10) school days after receipt of the
request for arbitration, the Board and the Association
shall attempt to agree upon a mutually acceptable
arbitrator. If the parties are unable to agree, a
request for a list of arbitrators shall be made joihtly
to the American Arbitration Association. The parties
shall then be bound by the rules or Procedures of the
American Arbitration Association in the selection of an

arbitrator,.

The arbitrator shall limit himself/herself to the
issues submitted to him/her and'shall not add to nor
subtract anything from the Agreement between the
partiés. The arbitrator's decision shall be advisory
only. The parties shall be responsible for all costs
incurred by each ang only the fees ang expenses, if
any, of the arbitrator shall be shared by each party

pPaying one-half.
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Miscellaneous

1. Any aggrieved person may be representegd at all stages

of the grievance bProcedure by himself/herself or, at
his/her option, by a representative Selected by the

Association, (See N.J.S.A lBA:25—7).

2. When an employee is not represented by the Assoc1atlon,
the Association shall have the right to be Present ang
to state itg View at all stages of the drievance
brocedure.
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ARTICLE IX
ASSOCIATION RIGHTS AND PRIVILEGES

request, information regquired by the Association ijip
developing accurate and realistic Programs. Said
informat ion shall be inp the form of existing Publice
informat ion and additional existing budgetary ang financial

material ang data. Names and addresses of new Personne}

of mailing, information and roster Construction, A
comprehensive 1list of total existing pPersonnel shall pe
made available with the aPpropriate quide step level for

the purposes of proposal calculation only,

teacher jg mutually schedulegd by both pParties to
participate during working hours in negotiations, grievance
proceedings, conferences or meetings, he/she shal} suffer

no loss in pay.

Representatives of the FEA shall be permitted to transact
official Association business on school Property after
approval of saig use by the School Superintendent and
subject to conditions ang regulations gag set by the
Franklin Board of Education. Notification of said intended

use shall be Submitted to the Superintendent Prior thereto
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whereupon the permission for saig use shall not bpe
unreasonably withheld. FEA meetings shall not commence

prior to 2:50 P.M. except in case of an emergency.

The Association shall have the privilege of reasonable use
of office equipment, such as typewriters, mimeographing

machines ang calculating machines, upon reéquest, in 'such

provided the Association pays for any damages it ig

office supplies and other materials from the Board of
Education at the Price paig by the Boarg provided the
Association pays for supplies in advance and that supplie
are on hand in sufficient quantities to meet th

educational needs of the School.

The Association shall share with the Administration a
bulletin boarg for official business in each faculty

lounge,
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Association shall have

i gular school
business,

H. Association representatives

may speak at al] faculty

meetings upon the request of the representative after
conclusinn of the regular meeting.

- 10 -
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ARTICLE III
SCHOOL CALENDAR

The teaching staff will have input as to when snow days
will be made up, if they are extended beyong those in the

calendar; however, it is éxpressly understoogd that the

- 11 -
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ARTICLE 1v

NON TEACHING DUTIES

be responsible for arranging with Parents or the
Administration for transportation of students where bysg

transport ig not available,

Standardized tests wil} be machine Scored if deemed

Practicable by the Administration.

- 12 -
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ARTICLE v

TEACHER EMPLOYMENT
=" LUIMENT

followed,

- 13 -
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ARTICLE VI

SICK LEAVE ACCUMULATION

As of September 1, 1975 whenever the Board of Education
thereafter employs @ ‘teacher who has an unused
accumulation of sick leave days from another schoo]
district in New Jersey, the Board shall grant full credit
for these days. Accumulation of these sick leave days from
another school district shall be creditegd after
certification from the prior employing school district. The
responsibility for obtaining this certification shall be

that of the teacher wishing the credit,
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ARTICLE VII

TEACEING HOURS AND TEACHBING LOAD

Each elementary teacher shall, during the 1987-88 and
1988-89 school years receive a minimum of 205 minutes of
Preparation time each week, with no Preparation periodg
being less than forty-one (41) minutes duration and, where
Practicable, scheduled one per day. The preparation time
reduction from 210 minutes per week (1982-83 contract) is
to allow for schedule adjustments and to equalize periods.
The students will continue to be released at 2:30 p.M. The |
Board has the right to adjust the teaching schedule in;
order to allow for emergency/bus schedule change that may
be necessary. This schedule change would not alter teacher

contact time and would be made in conjunction with g

teacher advisory board.

Present practices with respect to securing substitutes for
eémergency coverage will be continued. The administration.
will secure substitutes, whenever practicable, if at least

seventy-two (72) hours advance notice of a teacher's

absence has been received.

An emergency shall be declared after a bona fide effort to

Secure a substitute. Bona fide effort shall consist of the

‘teaching staff member notifying the county service and the

county service being unable to supply a substitute.
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Education upon written regquest of the FEA. Commencing
September, 1983 the administration, on a trial basis, will
Ssurvey the teaching staff members in order to determine
which staff members desire to Substitute, i.e., (a)

whenever Possible, (b) Sometimes, or (c) never, The

Efforts will be made, whenever feasible, to give at least
twenty-four (24) hours advance notice and an agenda, if
indicated, for after-schoo] meetings €xcept in case of

eémergency,

shall be considered ful1l time,

2. Teachers who teach less than five (5) Periods per day
shall be pPaid basegd upon the number of teaching periods

per day divideg by six ().

- 16 -
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Part-time teachers shall teach their teaching periods

consecutively.,

The entire paragraph "F" of this Article shall not

apply to kindergarten teachers.

The entire paragraph "F" of this Article shall be
effective until the end of this contract only. It is

specifically understood that this clause shall expire

on June 30, 1989,

- 17 -
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ARTICLE VIII

TEACHER FACILITIES

The Board shall provide the following facilities:

1.

8.

Space in each classroom in which teachers may store

instructional material and supplies,

A furnished room which shall be reserved for the use of,
the faculty except in émergency situations. Although:
the faculty shall be expected to exercise reasonéble
care in maintaining the appearance and cleanliness of
said lounge, it shall be regularly cleanegd by the
school custodial staff.

A serviceable desk and chair for the exclusive use of
each teacher.

Well-lighted ang clean faculty rest rooms, separate
from the student rest rooms except in emergency
situations.

A separate private dining area for the exclusive use of

the faculty when feasible.

Free and adequate off-street parking facilities,
Copies, exclusively for each teacher's use, of all
texts used in each of the courses he/she is to teach,

A complete and unabridged dictionary in every classroon

where nNecessary as determined by the Administration,

- 18 -
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10.

Adequate books, papers, pencils, pens, chalk, eérasers,

and other such material required in daily teaching

responsibilities,
Adegquate chalkboard Space

bPhysically possible.

in every Classroom where
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ARTICLE IX

LEAVES OF ABSENCE

Absence

1.

Any teacher or employee who may have cause to be absent
from school must give notice to the appropriate
personnel on the night before such absence or not later
than 7:30 A.M. on the day such absence is known to_the
teacher or employee. Failure to comply with the above
may cause forfeit of payment of one full day's salary,
In case of bona-fide emergency, the Superintendent may

waive the forfeit,

Absence for Personal Illness

1.

Sick leave is defined as absence from post of duty
because of personal disability gdue to illness or
injury, or because of exclusion from school by the
medical authorities on account of a contagious disease
Oor being quarantinegd for such a disease in the

immediate household.

Absence for personal disability shall be allowed and

shall include full Pay not to exceed twelve (12) days.

If fewer than twelve (12) school days of allowed sick
leave are taken in any school year, then the number of

days not utilized shall be accumulative without limit,

- 20 -
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Absences on sick leaves shall be charged first to the
days allowed for the current school year until it is
fully utilized ang thereafter to the cumulative credit

to the extent such credit is available,

In cases of illnesses extending beyond the teacher's or

employee's sick leave Credit, the deductions will be

In case of illness incurred during the school day which
results in the teacher leaving school before 11:00
A.M.; a full sick day will be charged, leaving after

11:00 A.M., a half-day will be charged,

Upon retirement, the teacher shall be paid the sum of
twenty-four doliars ($24.00) per day during 1987/88 or |
twenty-six dollars ($26.00) per day during 1988/89 for

each unused sick leave day accumulated to the time of
retirement . Retirement shall mean a teacher having
filed the necessary papers to effect same with the New
Jersey State Teachers Retirement System or the

Teachers' Pension and Annuity Fund.

- 21 -
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1. Absence due to a death in the teacher's or employee's
immediate family or household shall be allowed with pay

for the required period not to exceed five school

days.

2. The term "immediate family"™ shall include wife,
husband, children, mother, father, mother-in-law,

father-in-law, sister, brother.

Two  (2) days with full pay shall be allowed in event of
the death of a grandparent and one(1l) day with pay shall

be allowed in the event of the death of other non-immediate

members of the family.

Absence due to the serious illness of a member of the
teacher's or employee's immediate family, rendering thel
presence of the teacher or employee at home nécessary,
shall be allowed for a pefiod of two (2) days with pay.
Teacher's or employee's pay less the substitute pay shall

be allowed for up to five (5) additional days.

Two (2) days leave will be granted less a substitute's pay
and three (3) day's leave will be granted without loss of
pay for school, legal business, household or family matterg
which require absence during school hours. This sectior

does not apply to the day preceding or following any

vacation period. Application shall be made to th%

- 22 -
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Principal one week prior to the days requested and the
applicant shall not be required to state reason for the
absence provided the notice procedure is followed. 1In case
of bona fide emergency, upon application to the
Superintendent, the latter may waive the one (1) week
notice requirement. No more than two (2) teachers shall
be granted leave at any one time under this section without
permission of the Superintendent after application. . Any
fraction of a day shall be considered as a whole day's

absence and the days are not cumulative except as stategd

below.

In case that the three (3) days without loss of pay is not

utilized in a given year, it will accrue to the employee's

sick leave,

Professional Business

l. Absences to attend conferences, workshops, critiques,
visitations to other schools, convéntions, shall be
allowed with full pPay upon approval by the
Superintendent. |
(a) Any such leave shall be limited to three days

either staggered or consecutive during any one
school year, unless in the Superintendent's

discretion, more time is granted,
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H.

(b) No more than two (2) teachers shall be permitted to
exercise the privilege as herein provided at any one
time.

(c) Expenses for attendance at special conventions or
meetings shall be allowed a teacher by the Board of
Education upon recommendation of the Superintendent.

In addition to the usual expenses to be approved by
the Superintendent, there shall be allowed travel
expenses at the current IRS rate for the 1987-88

and 1988-89 school years, within New Jersey or out of
New Jersey.

(d) Any teacher desiring to attend a professional convention
or meeting shall apply to the Superintendent for approval
not later than ten (10) days in advance of the convention
or meeting date or place.

(e) The Board of Education agrees to supply $5,500.00 far
professional business fof‘the 1987-88 school year and
$6,000 for the 1988-89 school year.

Absence for the purpose of marriage or to attend weddings of friends
or relatives may be allowed with teacher's or employee's pay less

substitute's pay upon approval of the Superintendent.

- 24 -
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I.

Court Order

l. Absence from school by reason of a subpoena shall be
allowed with pay provided that the subpoena is fileg
with the Superintendent. If a teacher is a party to a
suit, absence from school in that connection shall be

| without Pay, unless the Board at its discretion shall

determine otherwise,

All sabbatical leaves, extendegd absences and other absences
not otherwise specifically covered herein, shall be
considered only after application therefore to the Board of
education. 1In granting any leave upon special application,
the Board of Education reserves the right to impose such
conditions and terms with regard to the time period, point
on the salary quide when the teacher returns, position upon
return and other matters as it deems appropriate., Staff
members reéuesting a sabbatical leave must have seven (7)
years experience in the district, sabbatical leave shall be
limited to September 1 to June 30th. No more than one (1)
staff member shall be entitled to such a leave at any time
and application must be made in writing to the Board on or
before April 15th, Sabbatical leave may not be added tg

any other leave.

- 25 -
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In the event no substitute is available during a teacher's
or employee's absence, deduction of substitute's wages
shall be made in all cases where such deduction would have

applied had a substitute been employed.
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A.

Childrearing Leave

ARTICLE X

EXTENDED LEAVE OF ABSENCE

l.

A teacher requesting leave for disability due to
pregnancy must notify the Superintendent as soon as
possible after medical confirmation of such pregnancy.
The beginning date of such leave shall be determined by
the employee and her physician but the Board may rémove
the employee from her duties if she is unable or
unwilling to perform all of her teaching
responsibilities. Disputes as to physical incapability
shall be decided by the employee's physician and the
Board's physician or, in the event of disagreement, by

a third physician jointly selected by the Board and the

employee.

The teacher shall return to work, unless an unpaid
extended leave for childrearing has been granted, as
soon as she is physically able to perform her duties.
The Board may require a certification‘ from thd
employee's physician as to her medical and physical
fitness. The employee shall notify the Superintendent

as promptly as possible for the date of her anticipated

return to work.

- 27 -
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3.

A teaéher may use sixty (60) of her accumulated sick
leave for disability due to pPregnancy, thirty (30) days
before due date and thirty (30) days after delivery,
Said limitation may -be waived by pPresentation by the
staff member ofba doctor's certification as to medical
complication. The Board has the right to reguire proof

of such disability,

Leaves of absence for disability due to Pregnancy shall
not extend beyond the end of the contract school year
in which the 1leave is obtained in the case of

non-tenured teachers.

A tenured teacher may apply for a twelve {(12) month
childrearing leave, which period shall include the
balance of the current school year plus such additional
time as may be required to have the leave terminate by
September 1. Teachers granted such leave must notify
the Board no later than April 15th of their intent to
return in September barring any unforeseen
circumstances. In no event shall less than four (4)
months notice of the appropriate delivery and intended
dates of the leave be given to the Board. 1In addition,
all childrearing leave is to be taken contiguous to the

birth of the teacher's child.

- 28 -
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6.

A tenured teacher may apply in writing to the Board for
an additional childrearing leave of twelve (12)
months. Said request shall be made on or before April
15th and shall be subject to Board approval and shal}
be subject to Board approval and shall terminate on

September 1 of the following year.

Failure to return to work promptly upon recovery ' from
disability due to Pregnancy or to give the rYequired
notice of intent to return from childrearing leave

shall be deemed a resignation from employment.,

Any teacher adopting an infant child may receive
similar leave on the terms set forth above except the
application for such leave shall be made at least four
(4) months prior to the anticipated custody date.
Leave will commence with the pay period immediately
preceding the teacher's receiving de facto custody of
the child or earlier if necessary to fulfill the

requirements for adoption.

In the event of a husband and wife working in the
District, only one (1) shall be permitted childrearing
leave at any one time. Any leave granted herein is for
the sole purpose of childrearing. No teacher shall be

employed in a full-time job while on saig leave.

- 29 -
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A leave 6f absence of up to one year, without Pay, may be

granted for the purpose of caring for a sick member of the

teacher's immediate family providegd the teacher returns at

the beginning of the school Year, unless the Board

otherwise agrees,

1.

A teacher shall not receive increment credit for time

requirement for acquiring tenure.

All benefits to which a8 teacher was entitleg at the
time his/her leave of absence commenced, including
unused accurulated sick leave, shall be restored to
him/her upon his/her return and he/she shall be
assigned either to the same position which he/she helgd
at the time said leave commenced, if available, or to a

substantially equivalent position.

- 30 -
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ARTICLE XI

PAYMENT FOR CREDITS

while his/her contract is in effect at the Franklin Schoo}
District up to a total of fifteen (15) credits in any one
year including the summer months between the effective
dates of hic/her contract., Three (3) Credits wili be
reimbursed at 100% of the tuition rate Per credit at the
private college or university; twelve (12) Credits will be
reimbursed at the going tuition rate per credit at New
Jersey State Colleges. Employees Presently enrolled in a
degree Program will be "grandfathereg" under the present
reimbursement system. Twelve (12) credits must be in the
Subject field in which he/she ig employed or certifieg and

three (3) credits may be out of his/her field.

of the transcript of the course to the office of the

Superintendent,

In the event that the teacher has left the system for any
reason, prior to Payment, no bPayment will be magde under

this policy.

Credits must be taken at an accredited college,

- 31 -
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In the diécretion of the Superintendent, teachers may be
granted one (1) credit towards salary guide placement upon
completion of a twelve (12) hour coursekand/or workshop
that has been completed during the school year. Any such
credit will be applied only to those courses and/or
workshops that the Superintendent has approved in advance,
based upon his sole judgment as to whether the course is
one which is related to the curriculum being taught at the

school, necessary, advisable, and would tend to benefit the

district,

- 32 -
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ARTICLE XII

TEACHER EVALUATION

extending assistance for their

COorrection, ang improving instruction. Each teacher' must

sign the evaluation that will become Part of his/her

Peérmanent record. This wil)] signify that the evaluation

has been read by the teacher. Any rebuttal by the teacher

- 33 -
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ARTICLE XIII

TEACHER RIGHTS

Contract for eéxtra-curricular assignment should accompany

the teaching contract whenever possible.
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ARTICLE XIV

SALARIES

The salaries of all teachers covered by this Agreement are.

set forth in Scledule "A" and Schedule "B": which is:

attached hereto and made a part hereof.

The entire teaching staff may elect to be paid on a ten
(10) month basis or in twenty(20) equal semi-monthly
installments which said election shall be prior to ang

remain for any subsequent school year.

Teachers may individually elect to have ten (10%) percent
of their monthly salary deducted from their pay. These
funds shall be paid to the teacher on the final payday in
June or monthly in July and August according to law.

Interest on this money shall accrue to the teacher and be

paid with the checks in the summer subject to bank

regulations.

When a payday falls on or during a school holiday, vacation
or weekend, teachers shall receive their paychecks on the

last previous working day.

- 35 -
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Staff members sha]j be paid at the rate of $11.50 Per period for
substituting for the 1987-88 school year and $12.00 per period
for the 1988-89 school year.

- 36 -
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ARTICLE xv
INSURANCE
—‘\

term of thig Agreement, i.e, Blue Cross/Blue Shield/Major

Medical Per State Health Plan,

Plan (to include @ $2.00 deductible with oral contraceptives). Any
Premium increases in subsequent years of five bercent (5%) or less

will be borne by the Board. Any premium increases in subsequent years
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ARTICLE XVI

MISCELLANEOUS

Any individual contract between the Boarg and the
individual teacher shall be subject to, and consistent

with, the terms and conditions of this Agreement .

Any available position which can be filled by a member of
the bargaining unit shall be posted in the public schools

with a copy to the Association.

The parties agree to enter into collective negotiation over
a successor Agreement in accordance with Chapter 123,
Public Laws of 1974, as amended, in a good-faith effort to
reach agreement on all matters concerning the terms and
conditions of teacher's employment, Any agreement so
negotiated shall apply to all teachers, be reduced to
writing, be signed by the Board and the Association and be

adopted by the Board.

Any Board policy that effects the FEA members shall be

furnished to the FEA.

This Agreement shall not be modified in whole or in part by
the parties éxcept by an instrument in writing only

executed by both parties.




SCHEDULE "A"
FRANKLIN ELEMENTARY SCHOOL

SALARY GUIDE

1987-88

STEP BA BA+30  BA+45/MA  MA+30  MA+60
1 21027 22199 23477 25074 26938
2 21240 22412 23690 25287 27151
3 21915 23165 24580 26364 28416
4 22502 23758 25171 26937 28998
5 23169 24464 25879 27644 29705
6 23787 25078 26485 28244 30297
7 24609 25898 27307 29066 31118
8 25546 26837 28244 30004 32057
9 26485 27775 29183 30943 3299
10 27525 28815 30223 31982 34035
11 29212 30525 31958 33750 35835
12 31375 32726 34200 36534 38683
13 33867 35274 36833 38669 40810

LONGEVITY--As part of the annual salary, any person with 15 years of
creditable service shall recieve an additional $1200. This service must be
served in the district, and a teacher must complete 15 years before
receiving the additional longevity benefit.

STATE FUNDING--For the 1987-88 school year, any additional state money received
above the anticipated $18,725 shall be distributed equally to all teaching

staff.
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SCHEDULE wgw
——tt B~
FRANKLIN ELEMENTARY SCHooOL
SALARY GUIDE

1988-89
1988-89
1987-88 STEP ON
SES?DSN ADggggsENT BA BA+30 BA+45/Ma MA+30 MA+60
— —_— —_— —_— AtV —_—
)| -—
2 1 22000 23569 24865 26581 28830
3 2 22865 24065 25536 27281 29526
4 3 23422 2468] 2615] 27987 30131
5 4 24069 25416 27010 28723 30866
6 5 24711 26054 27640 29347 31482
7 b 25566 26907 28372 30325 32336
8 7 2654 ] 28006 29374 31177 33216
9 8 27199 28690 30343 32289 34559
10 9 29199 - 30690 32343 35289 36559
11 10 31199 32690 34343 36289 38559
12 11 33199 34690 36343 38289 40559
13 12 35899 37390 39043 40989 43259

LONGEVITY - As part of the annua] salary, any person with I5 years of creditable
Sérvice shal] receive an additiona] $1200. This seryjce Must be served jn the

district, and a teacher Must complete 15 years before receiving the additiona]

Icngevity benefit,

STATE FUNDING--1f state funds are made available to the district for teachers:
salaries, these funds would be added to the 1988-89 salary guide which wi]l
ard.

For_t@e 1988-89 School year, any additiona] State money recejveq above the
anticipated $19,955 shall bpe distributed €qually to a]] teaching staff.
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1,

Head Soccer

2. Assistant Soccer
3

. Reagd Boys? Basketball

Assistant Boys'

*

4 Basketball
5.

Beag Girls:® Basketball

Assistaht Girlg:

6 Basketball
7.

Heaqd Wrestling

8 Assistant Wrestling
9.

Cheerleading Advisor

ST

UDENT ACTIVITY POSITION

1 Music Director
2.

Elementary Student Councij

3. Newspaper
4

. Yearbook'

IAL!OERG
IOSEN
LORS AY (oW
AiC AvEwuy
tw KRy
>iay

~ 4] -

$ 920
810
- 128]
858
1281
858
1655
1169
1086

$1150
1110
1150

1150

GUIDE

1988-89
—_—

$ 970
860
133]
908
1133
908
1705
1219
1136

$1200
1160
1200

1200



SCHEDULE *c*

ATHLETIC AND BXTRA-CURRICULAR SALARY GUIDE

ATELETIC POSITION 1985=86 < 1986-87
1. Head Soccér $ 845 ‘ $ 8§§ """" 7
2. Assistant Soccer Zaﬁ 7 : Lo
3. flead Boys' Basketbaij 1206 12;/5 1
. Assistant Boys'! Basketball ;?83 . §53 [
. Head Girig: Basketbal} lébs; 1256 /-,
Assistant Girls: Basketbal] 783 833 7/
. Head Wrestling M;SEO ¥é3of9;;”
Assistant Wrestling ;1094 1&54 o
Cheerleading Advisor 1011 10 1 5
STUDENT ACTIVITY POSITION {/
; : \}
1. Music Director 1075 ?IES 5D
2. Elementary Student Council 1035 iPBS /140
3. Newspaper 1075 leS e
;. Yearbook 1075 1125 )

'N. SALSBERG
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©71no 123y
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SCHEDULE "™
s b
FRANKLIN ELEMENTARY SCHooL
SALARY GUIDE

1988-89
1988-89
1987-88 STEP ON
STEP ON GUIDE
_GUIDE ADJUSTMENT BA BA130  BAS/MA  MA30  massp
1 —
2 1 22000 23569 24865 26581 28830
3 2 22865 24065 25536 27281 29526
4 3 23422 24681 26151 27987 3013
5 4 24069 25416 27010 28723 30866
6 5 24711 26054 27640 29347 3142
7 6 25566 26907 28372 30325 32336
8 7 26541 28006 29374 31177 33216
9 8 27199 28690 30343 32289 34559
Io 9 29199 30690 32343 35289 36559
11 10 31199 32690 34343 36289 38559
12 11 33199 34690 36343 38289 40559
13 12 35899 37390 39043 40989 43259

LONGEVITY - As part of the annual salary, any person with 15 years of creditable
service shall receive an additional $1200. This service must be served in the
district, and a teacher must complete 15 years before receiving the additional

longevity benefit,

STATE FUNDING--IFf state funds are made available to the district for teachers'
salaries, these funds would be added to the 1988-89 salary guide which will
be mutually developed by the FEA and Board.

/ -

/o 7 e g,
/}'

A
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SCHEDULE “A"

FRANKLIN ELEMENTARY SCHOOL
SALARY GUIDE

1987-88
STEP BA BA+30 BA+45/MA  MA+30  MA460
1 21027 22199 23477 25074 26938
2 21240 22412 23690 25287 27151
3 21915 23165 24580 26364 28416
4 22502 23758 25171 26937 28998
5 23169 24464 25879 27644 29705
6 23787 25078 26485 28244 30297
7 24609 25898 27307 29066 31118
8 25546 26837 28244 30004 32057
9 26485 27775 29183 30943 32996
10 27525 28815 30223 31982 34035
11 29212 30525 31958 33750 35835
12 31375 32726 34200 36534 38683
13 33867 35274 36833 38669 40810

LONGEVITY--As part of the annual salary, any person with 15 years of
creditable service shall recieve an additional $1200. This service must be
served in the district, and a teacher must complete 15 years before
receiving the additional longevity benefit.

STATE FUNDING--For the 1987-88 school year, any additional state money received
above the anticipated - -shall be distributed equally to all teaching
staff. : /5;,ﬂ?mﬁfx

’/ Pl o
i

1

W,
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SCHEDULE *"B"
FRANKLIN PUBLIC SCHOOL

SALARY GUIDE
1986-1987
| . BA+45 ' NON
STEP LEVEL BA BA+30 WA MA+30 MA+60 DEGREE
1 A 19,715 20,815 22,015 23,515 25,265
2 B 19,915 21,015 22,215 23,715 25,465
3 c 20,502 21,722 23,051 24,713 26,653
4 D 21,062 22,279 23,606 25,264 27,199
® E 21,726 22,942 24,270 25,928 27,863
6 F 22,306 23,518 24,839 26,491 28,419
7 G 23,078 24,288 25,611 27,263 29,190
8 H 23,958 25,170 26,491 28,144 30,071
9 I 24,839 26,051 27,373 29,025 30,953
10 J 25,831 27,042 28,364 30,016 31,944
11 K 27,160 28,381 29,714 31,381 33,325
12 L 29,172 30,429 31,800 33,971 35,970
13 M 31,200 32,497 33,934 35,626 37,599 29,733

* LONGEVITY - As part of the annual salary, any person with 15
years of creditable service and reaching Level:# shall receive
an additional $1,000.00. This service must be served in the
district and a teacher must complete 15 years before receiving
the additional longevity benefit. i -

R e P G e ; o
4 ,";§ /e 7 g

e

**  STATE FUNDING - For the 1986=87 school year, any additional
state money received above the anticipated $E85723. shall be
distributed equally to all teaching staff. )

( ]
\
N /75
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ARTICLE XVII
DURATION

This agreement shall be effective July 1, 1987 and shall continue
in effect until June 30, 1989.

IN WITNESS WHEREOF, the ASsociation has caused this Agreement

to be signed by its representatives and the Board has caused this
Agreement to be signed by its President, attested by its Secretary,
and its corporate seal placed thereon, all on the day and year
first above written.

RATIFICATION AND CONFIRMATION

The parties hereto, by the execution hereof, do ratify, acknowledge,
and agree that this Agreement dated November 20, 1986 shall constitute
the agreement between the Association and the Board pursuant to
Chapter 123, Public Laws of 1974 as amended, until further modified

in accordance with the provisions thereof.

DATED: November 20, 1986 FRANKLIN EDUCATION éS/SOFQ\LTIOXPQ
B-y: %&N\M N SN

Henry C. Ku@, President

ATTEST: BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN
s ; - T ;z;" ; s
,'f 2 . .//L -~ . o o _ B -

s 0. Joyne grecke By: \<-<« T T

Doris A. Gancarcik, Secretary ‘ Roger Ziegfeg, Presfﬂént



