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ARTICIE 1

RECUGNITIUN

The Board hereby recognizes the Southampton Teachers’
Association as the exclusive representative for the purpose
of collective negotiations concerning terms and conditions
of employment for contracted employees meaning classroom
teachers, special education teachers, physical education
teachers, teacher specialists--art, music, reading, nurses
and librarians.

Unless otherwire indicated, the term "teachers” when
hereinafter used in this Agreement, shall refer to all pro-
fessional employees represented by the Association in the
negotiating unit as above defined, and references to male
teachers shall include female teachers.

ARTICLE 11
NEGOTIATIONS

A. The parties agree to enter into collective nego-
tiations in a good faith effort to reach agreement. Any
agreement so negotiated shall apply to all teachers, be reduced
to writing, and be signed by authorized representatives of the
Board and of the Association.

B. This agreement incorporates the entire understanding

of the parties on the matters which were subjected to negotiations.



C. 1in an effort to expedite negotiations, the Board of
Fducation's negotiations committee and the ieachers' Committee
will meet orn or before November 15th. At this meeting, written
proposals will be exchanged between the Board's negotiations com-

mittee and the teachers' negotiations committee.

ARTICLE 111

GRIEVANCE FROCEDURE

A. . Definitions
‘l. Grievance
A "Grievance” is a claim by a teacher or the Associatioﬁ
based upon the improper interpretation, application or
violation of this Agreement, policies or administrative
decisions affecting the terms and conditions of employment
of a teacher or a group of teachers.

2. Agerieved person

An "Aggrieved person" is the person or persons or the
Association making the claim.

3. tarty in interest

A "larty in interest" 1s the person or persons making
the claim and any person, including the Association or the
Board, who might be required to take action or against whor
action might be taken in order to resolve the claim.

I, lurpose

The purpose of this procedure is to secure, throuph an

(8]



orderly process, rapid and reasonable resoiution to problems
at the lowest possible level.
Frocedure
1. All grievances shall be presentec within ten (10)
calendar days of the occurrence or within ten (10)
calendar days after a teacher would reasonably be
expected to know of its occurrence for rescolution in
the appropriate manner. It will be presented in writing.
2. level One
The aggrieved person shall first discuss it with his
Administrative Principal or immediate superior, directly
or with the Association's designated representative with
the objective of resolving the matter. If no agreement
can be reached in five (5) calendar days, the grievance
moves to the next level.
a. This initial complaint shall make known the
full details of the grievance so that a decision
can be based upon total pertinent information.
b. If the complaint is solved at this level, a
written report, by the administrator and the
agpgrieved person, will be submitted to the Board
and the Assocliation for thelr records.
c. 1f no resolution can be derived, the grievance
then moves to level Two.
1. Level Two

A The yyprieved person miy, appeil o decision of  thre



administrative principal or immediate superior within
five (5) calendar days to the Board of Education.

b, The administrative principal will forward the
request immediately to the Secretary of the board
who will request a special meeting# of the Board within
ten (10) calendar days to hear the grievance.

c. All records of the preceding meetings on this
grievance will be forwarded by the administrative
principal to:

1. Board Secretary
2. Aggrieved Ferson
3. Association Secretary

d. The aggrieved person, Board and/or Administrative
Frincipal may bring any Farty in Interest to the
meeting if he feels it necessary to present their
situation.

e. A decision in writing will be rendered within
twenty (20) calendar days of the hearing to all
participants.

L, lLevel Three

(a) If the Association is not satisfied with the dis-
position of the grievance at Level Two, or ii1 no declcion
has been rendered within twenty (20) calendar davs alter the
hearing under level Two, the Association mav proceed to

arbitration by giving written notice there 4 Lo Uhs card



within fifteen {(15) calendar days after receipt of the
decision at Level Two or the expiration of said twenty (20)
calendar days, whichever is sooner. Only the purties
signatory to this Agreement shall have the rieht to proceed
to arbitration and said right shall not accrue to an in-
dividual employee or group of employees.

(v) Mr. Jonas Aarons, 176 Mayhew Drive, South Orange,
New Jersey, 07079 (201-761-4075) shall be the permanent ar-
bitrator under the terms of this Agreement.

(c) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. He shall‘
not have jurisdiction to determine the arbitrability of
substantive issues before him but rather such issues shall
be determined by the appropriate agency, quasi-judicial or
judicial body. He can add nothing to nor subtract anything
from the Agreement between the parties or any policy of the
Board or any administrative decision. The arbitrator shall
be without power or authority to make any decision which
requires the commission of any act prohibited by law or
which is violative of the terms of this Agreement.

(d) Where the grievance concerns an illeped improper



interpretation, appliciation or viol:tion ol thiv apreement,
the decision of the arbitrator shall e tinal and binding
upon the parties. Where the grievance :uncerns an alleged
improper application of policies ot the bLoard or administra-
tive decisions, the decision of the arbitrator shall be
advisory only and shall not be binding upon the parties.

The decision of the arbitrator shall be transmitted only to
the Board, the Association and the aggrieved person.

(e) The costs for the services of the arbitrator,
including per diem expenses, if any, any actual and neces~
sary travel, subsistence expenses and the cost of the |
hearing room shall be borne equally by the Board and the
Association. Any other expenses incurred shall be paid by
the party lncurring same.

Miscellaneous

1. Reprisals
No reprisals of any kind shall be taken by the Board

or any member of the administration against any party
in interest or any member of the Association by reason
of such participation.

2. Separate grievance file

All documents, communications ano records deuwling with
the processing of @ grievance shall te filed in a

separate file and shall not bhe Fept in the pernonnel



file o! any 91 the participante,

Forms

Forms for filing grievances, service notices, taking
appeals, making reports and recommendations, and other
necessary documents shall be prepared jointly by the
administrative principal and the Association and the
Board and given appropriate distribution so as to
facilitate operation of the grievance procedure. Such
forms will be prepared by September 1 of the current
contract year.

Meetings and hearings

All meetings and hearings under this procedure shall not
be conducted in public and shall include only such parties
in interest heretofore referred to in this Article.

Any grievance should be initiated before MNay 10. Any
initiated after May 10 will not be processed before

Septeﬁber 1 of the following school year.

The following matters shall not be grievable:

(a)

(b)

(e}

The termination of or nonrenewal of the contract of a

non-tenured teacher.
ln matters where a method of review is prescribed

by law, or by iy rule or repulastion of an adminis-

trative or guasi-judicial agenc,, ourd or .ommission.
Anv alleped violation of o teacher's riskbtc where the
reliet deminded U the toorney 0 fthe pavieent ol money
damarpes for lleped wroneotui d:r0 ravpe 1 the roein-

stitement ol enp il ment .
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Ao, IV
PEACKLIC"L iy
Riphtes and lrotectiorn in Representitior of teachers arec
pursuant to Chapter 3073, tullic lawe 1968 or other laws
of MNew Jersey or the Constitutions of MNew Jersey and the

United States.

Criticism_of Teachers

Any question or criticism by a supervisor, administrator
or board member of a teacher and.his instructional method-
ology shall be made in confidence and not in the presence
of students, parents or other pubtlic gatherings.

The facult} lounge shall be reserved for exclusive use

of certified personnel and they shall be expected to exer-
cise reasonable care in maintaining the appearance and
cleanliness of said lounge. However, it shall be regu-

larly cleaned by the school's custodial staff.

tersonnel Files

Unit members shall have the rights, upon written request,
to review the contents ot their personnel file in the
presence of an administrator or hir designee. Such
review shﬁll be accomplished withir cever (7) school davs
after the administration's reeeipt ol the unit merber's
requect. The “cara reserves Lhe o ipht o te rerove jrehirr

reconmendiation: {rov filer Leire 1 oviewed,



afliul LV

(Continued)

IFACHER 'S _RIGHTS

Just Cause

No tenured teacher shall have a written reprimand placec in
his personnel file or be reduced in compensation without
just cause. Any such action taken by the Board or any agent
or representative thereof shall be subject to the grievance
procedure herein set forth except this paragraph shall not

apply to teacher evaluations.



ARTICHD

THACHING HOURS aND TEACHING L UAU

A. Length of School Day

l. The teacher's normal work day shall consist of
seven and one-quarter (74) hours exclusive of
after school meetings.

2. Teachers will be available to parents and students
for consultation before or adfter the normal work
dav by advance appeintment with the teacher's
knowledge. Such consultatioﬁs and conferences
are recognized as a professional responsibility
and shall be encouraged by the Association.

3. Teachers shaull have a daily duty-free lunch period of
at least thirty (30) minutes. In the event of an emer-
gency, teachers will be available to handle classes.

B. Freparation Time

The Board will make every effort to attempt to continue
teacher preparation time. 1t is understood that a reduction
in teacher specialists could have an adverse effect on said
preparation time.

c. Check-In lrocedure

Unit members shall indicate their presence for duty by
rlacing their initiales in the appropriaste column of the

faculty "sifFn in/sipn out” roster. The sign i sheet

Y.



shall b removed by the wumin:sirator 1 hils desipynec
at £:16 4. V. and returned 2t 3:3C 1. .

Teacher lLoad

The Eoard agrees to continue its efforts to keej class

size at an acceptable number of twenty-five (25) pupils.
Insofar as special education and kindergarten are con-
cerned, state guidelines shall be followed.

It is fundamental that schoool programs cannot commence

and pupils cannot be taught at prescribed times without the
prompt arrival of members of the teaching staff. The Board
of Education is prohibited from paying for services not ren-
dered as is the case when a faculty member does not comply
with the working day prescribed by the Board of Education.
The Board will assess the salary of a professional employee
for services not rendered or services partially rendered
after the accumulaticon of ten (10) latenesses to work
within any given school year in the amount of $15.00 at

the instance of the eleventh (1lth) lateness and every
lateness thereafter. Tardiness shall not accumulate

from one school vear to the next. Kecords of tardiness
will be retained in the employee’'s {ile for the contruct
year annd removed At the end of thuat ;ear.

Unasuthorized lharly Departure

1t is Tundamental that school prorrams cannol! e properly



conducted when membiers o!f the te.chinyg stall depart before
the prescribed time. The Board of Fducation is prohibited
from paying for services not rendered as is the case when
a faculty member does not comply with the working day
prescribed by the Board of Education. The Hoard will
assess the salary of a professional employee for services
not rendered or services partially rendered in the amount
of $15.00 at the instance of every unathorized early

departure.

ARTICIE V1
NONTEACHING DUTIES

Intent

The Board and the Association acknowledge that a teacher’'s
primary responsibility is to teach and that his energies
should, to the extent possible, be utilized to this end.
Therefore, they agree as follows:

Application

Fersonnel other than teachers shall perform nonteaching

duties and the teachers shall not be required teo perform
the following duty:

1. Supervision of cafeterias.

2. Correctiny standardized testr including lowa ‘lest of

basic Ckills wnd the California vest of NVental katurity.

i1,



trefessional lunc tions

Teachers may be reguired to be precen! tor up to cever. o7
evenings per school year for relaled professional functions
conducted after normal school hours. kelated professional
functions shall consist of, btut not limited to, art and
music festivals, Back-to-5chool Night, science and social
studies fairs and parent consultations but shall not in-
clude F.T.A. meetings. With the exception of Back-to-
School Night and parent conferences, teachers attending
graduate classes shall be excused from attending these

functions and specific accomodations shall ve made.

ART1CIE VIl

TEACHER ENEFLCYRENT

Teachers shall be notified of their contract and salary
status for the ensuing year no later than April 30.

The teacher work year shall be no more than 190 days.
Additional school days beyond 18E will be used for T &« E.
ARTICLE VIII
SALARIES

Salary Schedule

The galary of each teacher covered by Lhic agreerent ic
sel {orth in Schedules a and aA-1 whiocr are attncl.cc nereto

1oe

and made & part hercol for the year indi. ted. Ihe saauries



et forth on Schedule b oshall be para Lo teacher: tor the
annual remuneration for performing extr. curricular duties
a8 shown on said Schedule b.

i+, Nethods of layment

1. Ten (10) month

Fach teacher employed on a ten (10} month basis shall
have the option of being paid in twenty (20) equal

semi-monthly installments.

2. Summer Fay Flan
Each teacher may individually elect t¢ have ten (10%}
percent of his monthly salary deducted from his pay.
These funds shall be paid to the teacher half on July
15 and half on August 15.

3. Final Fay
Each teacher shall receive his final pay on his last
working day in June, providing all sign out procedures
are satisfactorily completed.

ARTICLE IX
TEACHER EVALUATIUN

General Criteria

1. Copies of evaluation

A teacher sh:ll be (iver & cojpn i oy tormal cluss

vigsits or eviajuation re,ori prepet- o oy hi: evaluators.



7. Standardized tesly

Results of standardircd test uoed Tur evaluating
students shall not b¢ used ~olely to evaluate teacher
performance.

aRTICLE A
FAIR DUISN1SSAL_rRUCEDURL

Notification of Status

1. Date

On or before April 30 of each year, the Board shall

give to each nontenure teacher continuously employed

since September 30 either: co T

a. A written offer of a contract for employment; =
for the next succeeding veur providing for at
lz~st the same terms and conditions of employment
but with such increase in salary and benefits as
may be required by law or agreement between the

Board and the Association, or
b. A written notice that such employment shall not

be offered.
ARTICLE X1
SICk 1AV
Accumulative
As of September |, 14745, 011 teacher: «~piaoved shall be

entitled to ter 10} sick jeave dave e ot schoud vensr s



B.

ol the firs! ot icrai gay 31 s0d chaodl year.  Unused
sick leave shall accumulate fronm seur to year with no
maximum l1imit. Teachers shall be riven a written account-
ing ol accumulated sick leave day: no later than Jeptember
15th of each school sear.

Substitute lay

A teacher shall receive the difference between 1/200th of

his annual salary and the daily substitute rate for a

period equal to those sick leave days accumulated as of
September 1 of the school year: provided said accumulated
days have been exhausted and sald payment shall commence only
after five consective school days of sickness including the
exhausted days if applicable, 1if approved by the Board on

a case by case basis in accordanqe with NJSA 1B8A:3-6. If

a replacement teacher has been hired, the deduction shall

be at the daily substitute rate. The Bboard of Education

may require a doctor's certificate for leave under this section.

Terminal leave lay

1. Effective with the 1979-80 school year, any teacher
having been in the employ o1 the school district for

twenty or more continuous years, who submits to the

administration a4 writter. statement of intention to retire,
shall be elipible tor n special retirement allowance,
provided noticr of suck intentiw 1o retire is given

to the admin: 1 tion o1 lenst Lo () months before

the tinal uds o uannmiic-tlor daty .



2. ueh ) v e skl e o part At the tinal sear's
e3lary and shall ne paid ir equal monthly installments
over the lust hali year ol employment.

3. The retirement allowance shai! vr computed at the rate
of one (1) dav's pay for every Tive (5) day's of accumu-
lated unused sick leave to the teacher's credit at
the time of the announced comtemplated retirement.

L, The daily compensation to the teachers who retire under
the aforesaid recommendations, shall be at the daily
rate of pay which was earned in the year of retirement.

5. The teacher must be eligible for and actually retire::
under the provisions of the Teachers' Fension aq&yﬁnnuity
Fund. |

ARTICLE XII
TEMFORARY LEAVES OF ABSENCE

Types of Leave

As of the Beginning of the 1976-77 school year, teachers
shall be entitled to the following temporary leaves which
are non-accumulative {(except as proveded in subparagraph 1-
Fersonal) with full pay each school year.
1. Fersonal
1t is understona Lhat the uninterrupted presence of the
teaching staft irc ecccentinl to insure the continuity of
instructior. 1terefore, applic tior for personal days
shall not s o de antens the matiter cannol Le resolved

outride Cre AR R AT SN



Tweo dave ' Joave 1t oabsence witt pay, accumulative

to four days, for personal, legal, business, household,
or faily matters shall be made available as of September
1 to all staff members under contract as of that date.
Any personal leave days accumulated over four will be
converted to sick leave days and added to the teacher's
accumulation. Any staff member joining the staff after
September 1, shall be credited personal leave at the rate
of 1 day per 94 days of service, available from the first
day of contract.

Any staff member who uses any personal leave but_whoée
contract is voluntarily or involuntarily terminated’iA
during the school year shall be deducted 1/200th of |
the annual salary for each personal day used.
Application to the principal for personal leave shall be
made at least two days before taking such leave except
in the case of emergency. The applicant for such leave
shall not be required to state the reason for taking
such leave (unless application is being made under the
emergency provision), other than to state that he is
taking 11 under this section.

A personal dav shall not be taken to extend a holiday

or on ar in-se~'ice day.

ho persons]l nalf days will be granted. The administra-

tive Irincipal or Board of Education shall have the right



)

e peroanh bttt dave reqguected wig O N T N (AT

Gt. cnerpency exists.
oo more than one stafl member ir ¢ )l bullding will
he granted a personal day on any glven date, ‘The

Administrative trincipal or bovard ot rdueation shall

have the right to grant additional stiaft! memhers per-
sonal days on any given date when ir. his judgment an

emergency exists.

School Visitation

Up to two (2) days for the purpose of visiting other
schools or attending meetings or conferences of an
educational nature, with administrative and/or '

board approval.

Death

Up to three (3) days at any one time in the event of
death of a teacher's spouse, child, son-in-law, daughter-
in-law, parent, grandparents, sister, brother, father-
in~law, mother-in-law, sister-in-law, brother-in-law,
and any other member of the immediate household.

In the event of the death of a teacher or student in

the Southampton Township School District, the

prinecipal shall grant to an approprizte numher of
teachers sufficlent time off to :ttend funer:] sor-
vices., I'Xtenunting circumstances v, warrarnt additional

dave with adriristrative arnd/or »ood App LoV .



b, Childbirth and Chjild Care Leave

a.

A teacher who is physicall, disablced due to
pregnancy, childbirth and nost-partur recover .
will be entitled to paid sick lLeave, as pro-
vided in Article X1.A. of this agreement, for
the period of such disability or until the
expiration of her accumulated sick leave,
whichever occurs soconer. A .teacher who
anticipates such a period of disability will
give as much advance notice of the anticipated
dates of disability as possible to the super-
intendent.
Child Care Leave
1. The Board shall grant, upon request, child
care leave without pay to any tenured
teacher, for the purpose of caring for
a new bofn or newly adopted infant child.
When child carz leave does not immediately
follow disability leave, such leaves shall
commence on a date agreed upon by the Board
and the teacher, and all such leaves will
end at the VLeginning ol the next school
yvear or the end of the next school) ,en:, 1in
accordance with the teacher's renucst., .
teacher on leave ma: upbjy in writine o

tin extension o! child . e boove 00 g



school year. Such written application
must be made not later than way 1.

2. Application for leave for tho care of a
newly adopted infani child must be made
sixty days before the expected receipt
of custody of the infant child, or, it
the expected date of receipt is not known
sixty days in advance, as soon as the
teacher has been informed of the date.-

3. The Board shall grant child care leave
not to extend beyond the current contractual
year to any non-tenured teacher.

4, Any teacher granted child care leave shall,
at her request, be restored tc the system
at the beginning of a school year or at
such other time as may be approved at the
discretion of the Board. A teacher on child
care leave must notify the Superintendent
of her intention to return to active status
in the following ,enr t, kay 1.

ARTICL aill

uabkalleal 1haVl

turpose
The purpose of o sabbatical doave 10 e avoact o pemier ol
the profescional stoft Lo beoome nore viluatdo o an

educntor tor the . outhampton  choot Lo vris b



£,

Conditions

1.

A member of the professionnl atalf muv be granted a

sabbatical leave of absence after rcven (7) years of

consecutive employment in the ‘"vuthampton :chool District.

Sabbatical leave may be granted for such purposes:

a. Frofessional study at an approved college or
university.

b. Approved research or study.
c. Frofessionally related travel with study under the

auspices of an approved college or university. . &

Sabbatical leave may be granted at the discretionnoﬁéé'
the Board: based upon the program value and seniority
of service, to no more than two percent of the educational
staff within the district during a given year.
Application For Sabbatical Leave
a. Must be made no later than January 1, preceding

the school year for intended leave.
b. Nust have a detailed written statement attached

to application giving the purpose of the leave,

plan of the activity to te pursued, the length

of time involved, and anticipated value of the

experience to the individu..l ir improving his
professional competency ara at:ility te merve the
system.

Sabbatical leave tinmc periods:

a. upne year poeriod Septrmtes thanget Jane

b, Hulf year jeriod



1. ceptember Lhrougt Joanuary

2. tf'ebruary through June

Reimbursement will be as follows:

a.

Reimbursement will be pranted al a rate equal

to fifty (50) percent of the last year's salary
for a full or half year period.

Fayment or reimbursement to be made in accordance

with regular payroll dates.

While on leave the employee shall not engage in gainful

employment except by written agreement with the Boardﬁj

Scholarships and fellowships do not constitute gainful

employment.

Sabbatical leave time shall be recognized for purposes

of salary increment and pension eligibility.

General conditions governing sabbatical leave are:

a.

Seven consecutive contractual years must have

passed since the first sabbatical for an individual
to become eligible for another. Applicants who

have not previously received a sabbatical will be
given preference before a second leave is granted an
individual.

The emplovee shall agFree ir. wriling to return

to hir position {or o comparatble one) in the

cschool sy=tem f'or a jyeriod of +t least two vears
followin: the conpletior of hi: leave. in the

rvent the emplo. e docs ne' retarn he shall reimburse
the coard ffor Lhe arount  { 5one received for Lhe

catdbaticnd lenve,



. sher. the emploses petarn: , no shall submit o
written report tc¢ the poard vontaining all pertinent
data and information on his activities during the
period of the original leave in verification of
the stated purposes made ir the original application.
ARTIC1T XIV

INSURANCE FROTECTION

As of September 1, 1976, the Loard shall pay the premium on
ma jor medical coverage for individual and, where applicable,
family. In addition, the Board shall pay New Jersey Blue
Cross/Blue Shield (Usual Customary or Reasonable Fee Irogﬁgnﬁ
(UCR) premiums for each teacher and, in cases where‘appro-~“‘
priate, for family-plan insurance coverage.

The Board shall pay the premiums for Washington National
Insurance for those unit memﬁers who are not covered by
ARTICLE XIV, Section A, above.

Commencing with the 1979-8C school year, the Board shall pay
the premium for a one dollar ($1) co-pay prescription drug
plan, the insurance carrier for same to be selected by the
Board.

Commencing September 1, 1960, tc Aupust 3}, 19€1, the Loard

shall provide = dental plan for teachers for one party

coverage under prograr 111-» as projaced by the hew Jersey
Denta) Service L1, {ne., 1t o proyoal dated wctober 4, 197¢.
The monthly promy hall v 0 et 1ot thereln., Cum-

mencing Leplom: o R 7 B eoooTo v, 1ot s, the - aord



shall provide o dert ) ploas tor Leachers for twe a1 three
party coveraje, uc appropriate, as set forth in said pro-
posal with monthly premiums ac set forth therin. In nu
event shall suéh coverapre include orthodontic coverarge.
The Board shall make payment of insurance premiums to pro-
vide insurance coverage for the full twelve (12) month

period commencing September 1 and ending August 31.

ARTICLE XV

REDUCTICGN IN FOBCE
This procedure shall apply only to non-tenured teachers anﬁw
shall be carried out according to the following standgrds:ﬁy
1. The Board shall notify the Association president, i;
writing, at least thirty (30) days prior to a con-
templated reduction in the teaching force.
2. The standards to be used for a reduction in force in
order of priority are as follows:

a. The professional competence of the teacher
involved in hie assigned position and in the
position to which the teacher may be assigned
as a recult of s reduction in force. Said
professional competence shall be determined
a1 the discretion of Lhr voard.

L. Ahere the Peard deem: jprofesgional competence
equil) then centorit. crued within the

di-trict vholl jrev.
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The &

undoer

. Where the Dot Li vl

are equal, ther jevel al

standard, provision.} ol

e Lo

Laj and

ey
certification, l.e.,

emergency shall

prevail, with the teacher having standard

certificontior

Any unit member on layoff shall

heing retained,

etc.

be considered awaiting

recall and shall be placed on & recall list for a

period of one year from time of layoff.

Unit members shall be recalled in inverse order pro-

vided the Board determines in its discretion that the

teacher meets the standards established in paragraph 2

above.

Teachers shall be notified of rehire in writing and

must respond in writing within ten (10) days.

Failure

to reply in ten days shall be deemed a rejection of

rehire, and said teacher's

the recall list.

name shall be removed from

Every effort shall be made to rehire unit members on

the recall list before hiring teachers not on said

list.

No tenure unit member shall be

tenure unit nembers,
ARTICLY AV
Froobet 1GhAL GbVELags
oard shal  previde o protession

the (ol i wite AT DL AT PR

AL

1.1 off before non-

eveloprent progran



(1) Courcer sut.gect to oprior cpproevel Lo oadivini: tration,

(2) No early dismissal.

{3) Uy to the rate prevalling in New Jersey State
Collepes for nc more thar six credit hours ver
tizcal year per teacher. fFaximum of $40C to be
spent for each teacher per school fiscal year;
reimbursible to teacher provided it has been paid
by the teacher.

(4) Courses taken in a college or university accredited
for certification by the New Jersey State Department
of Fducation.

(5) Total maximum amount of money to be spent by the
Board in any fiscal year of 36000.

(6) <Satisfactory completion of the course prior to
reimbursement.

ARTICIE XVII

REFRESENTATION FEE

turpose of Fee

If a teacher does not become a member of the Association

during any membership vear {i.e., fror September 1 to the
following August 31) which 1s covered in whole or in part
by this Agreement, said teacher will be required to pay a
representation fee to the Association in lieu of dues for

services rendered th the asgociation.

Irior to the bepinnie; 0 oot merber:r il vear, the association

S 6,



vill notify tke 5 rd, iro o writing, ol tho aunount ol the
repular membership dues, initiation fees and assessments
charged by the association to its own members for that mem-
bershiyp vear. The representation fee to be paid by non-
members will be equal tc £5% of that amount prorated forL/’///
the months of emplovment in a given membership year.

Notification

Once during each membership year covered in whole or in
part by this Agreement, the Association will submit to the

Board a list of those teachers who have not become members

of the Association for the then current membership year.

The Board will deduct from the salaries of such teachers, in
accordance with paragraph U below, the full amount of the
representation fee and promptly will transmit the amount

so deducted to the Association.

Pavroll Deduction Schedule

The Board will deduct the representation fee in equal install-
ments, as nearly as possible, from the paychecks paid to

each teacher on the aforesaid list during the remainder

of the membership year-in-question. The deductions will

begin with the first paycheck paid 30 days after receipt of
the aforesaid lis! by the Board but in no event sooner than

Lhe thirtieth day 1oilowing the beginning of a teacher's

erpluyment or the reprth day tollowing trinstler of an individual
to v btenching pe i tior whoe had previousis served as a teacher
and continued v the employ ol the Looard 1n o non-bargaining



k.

unit position or wir on tayotl.

Termination of iFrployment

If the employment of a teacher who¢ is reaquired to pay a
representation fee is terminated before the Association

has received the amount of representation fee (prorated

for the membership year in guestion) to which i1t is entitled
under this Article, the Eoard will deduct the unpaid por-
tion of same from the last paycheck paid to said teacher.

Fechanics

. Except as otherwise provided in this Article, the mechanics

for the deduction of representation fees and the transmission
of such fees to the Association will, as nearly as possible,
be the same as those used for the deduction and transmission
of regular membership dues to the Association.

Changes

The Association will notify the Ecard, in writing, of any
changes in the list provided for in paragraph C above and/or
the amount of the representation fee, and such changes will
be reflected in any deductions made more than 30 days after
the Board received said notice.

Definition of Teacher

The definition of the word "teacher" as used in this
Article shall be as defined in article I hereoi.

Save larmliess Clause

The Ascocintion shi:ll indemnity and pold the loard harmless

arainet any and all ¢lajms, demand:, raitc wnd other Tarme

2t



ol liabitit, including liabllity tor rvecasonablce councel tees
and other legal costs and expenses that may arise oul of, or
by reason of any action taken or not taken by the board in
conformance with this Article.

A RTICLE XV111

NMISCELLANEGUS FROVIS1CNS

Nondiscrimination

The Board and the Association agree that all practices,
procedures and policies of the school system shall clearly
exemplify that there is no discriﬁination in the hiring,.
training, assignment, promotion, transfer, or discipline of
teachers or in application or administration of this Agree-
ment on the basis of race, creed, national origin, sex,
domicile, or marital status.

Board Folicy

This Agreement constitutes Board policy for both the Associ-
ation and the Board for the term of said Agreement, and both
shall carry out the commitments contained herein.

Saving Clause

Froposed new rules or modifications of existing rules
fFoverning working conditions shall be nerotiated with
Assoclation before they are established.

separal.ility

Lf any provisior 5f this apreement or ey, application of

7‘) ,



this Agreement to any employec oar gron, ot caployees is held
to be contrary to law, then such provicion or application
shall not be deemed valid and subsisting, except tc the
extent permitted by law, hut all other provisions or ap-

plications shall continue in full force and effect.

Frinting Agreement

Copies of this Agreement shall be printed at the expense of
the Board, within a reasonable length of time. Each teacher
will sign by roster that he/she has received a copy of said
Agreement and understands its contents.

Fully Bargained Frovisions

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject
of negotiations. During the terms of the Agreement, neither
party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement and whether
or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed
this Agreement.

A written request for permission toc hold any meeting on
school premises conducted by the assoc) - tion shall be re-
ceived by the Administrative :rincipa: o Frincipal. DNo
meetings shall te held on the cchoal jrrwirer without hic

consent,



ARTICLL X1x

DURATION OF AGREENENT

A. Duration Feriod

Unless otherwise proveded herein, this apreement shall be
effective as of July 1, 1984, and shall continue in effect
until June 30, 1986, subject to the Assocliation's rights to
negotiate over a successor Agreement. The Agreement shall
not be extended orally, and it is expre§§1j€ﬁhderstood,that.
it shall expire on the date indicated, unless it-is e#téﬁded

in writing.

L

BE. Status of Incorporation

IN WITNESS WHEREOF, the parties hereto have Caused' this
Agreement to be signed by their respectiV§x§re513épts.
attested by their respective secrgtaries; and thei} éopji
porate seals to be placed hereon, this 2% day of

Ty , 1988

SOUTHAMPTON TEACHERS® ASSOCIATION SOUTHANFTON TOWNSHIF BOARD
: CF EDUCATION

By

vicf - 1 Eeident

ATTEST Z\?ﬂu&&ém?
Secreta

ATTEST JﬁﬁZﬁﬂé&&L4472§égﬁzéé7
Secretary

31.
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Basketball Coach
Softball Coach
Cheerleader Advisor

Music Director

SCHEDULE

Bt ra-turricul er

H

Salir pes

i984~K5

$ 700
S 580
$ 390

3 700

Yoear

1985-36

5 760
$ 630
$ 420

$ 760

Year




I [FIFNEE

Home Instruction Saluaries

1984-85 Yeur 19€5-86 Year

$12.00 per hour $13.00 per hour



SIDE LETTER 1O THE AGREEMENT BETWEEN T SOUTHAMPTON THACHERS
ASSOCTATION AND U SOUTHAMPTON TOWNSH TP BOARD OF EDUCATION
FOR rHE T9BO-H1 and VOB 1-82 SCNOOL YEARS, WHICH WAS EXTENDED
FHROUGH TUNE 30, 1984, 1S EXTENDED TO WUNE 30, 1986, EXCEPT
FOR Tl LAST PARACRAPH {(SATLARTES F ATDES) WHICH [5 AMENDED
TO READ:

Providea Mreo. 0 Be ker, dibrary aide, amd Mrs. Margaret Way,
Ficle ¢ oaide o onttoue to be cwploved in thelr present positions,

salaricvs tre established as 1ollows:

1984-85 1985-86
Mrs. .o Bed et 1,786 $ 12,764
Mes. M. Wav S 10,250 $ 11,100

The parties apreoe that Speciat BEducation teachers with 90 minutes
or less of pruparation time per week shall be granted 36 hours
per school year released time as scheduled every two weeks by the
administration. Such released time shall be between the time the
special education teacher no lonper has responsibility for
students and 3:30 P.M.

All tcachers shall participate in bus duty except the school
nyrse and fully Tunded Title T veachers.

S it -

Commencing Julv 1, 1981, to June 30, 1982, the following provisions
of this Agreement shall extend to the terms and conditions of
employment of the Board's library aide and ESEA I aide:

Article | (tv the extent that they are covered by this
Agrecment us provided in this paragraph}, Articles II, III,
XI A. only, XTT A.] and 3 only, XIV, XVII and XVIII.

Dated 7’ Zz '_f’f_

Southampton Beard of Education

Southampton leachers Association




