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AGREEMENT - Preamble

This Agreement is made and entered into by and between the Board of
Trustees of Middlesex County College, a body corporate organized
pursuant to the provisions of N.J.S.A. 18A:64A-1 et,seq., hereinafter
called the "Board" and the Faculty Organization of Middlesex County
College, lLocal 1940, AFT, {(AFL=CIC), hereinafter called the "Union,"
Witnesseth:

WHEREAS, the parties heretofore through negotiations in good
faith have reached agreement on salaries, terms and conditions of
employment and grievance procedures, and desire to execute this
contract covering such Agreement:

In consideration of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE I Recognition

A, The Board hereby recognizes the Union as the exclusive collective
bargaining agent with respect to salary, fringe benefits, grievance
procedure and those conditions of employment covered by this
Agreement for all full-time faculty members hereinafter referred
to as "members" employed by the Middlesex County College Board
of Trustees, but excluding Department Chairpersons, the Director
of Admissions, the Director of Student Activities, the Registrar,
Assistants to the Deans of Administration, managerial executives,
supervisors as defined in the Act, office clerical employees,
craft employees and police officers,

B. The Union agrees to submit its contract renewal proposals on or
before October 6, 1976. The Board agrees to study such proposals
and present, on or before October 27, 1976, its counterproposals
in preparation for an immediate start of negotiations.

Negotiations shall begin by November 1, 1976.
ARTICLE II Rights of the Union

A, The Union may use College building facilities for meetings pro-
vided that such use shall not interfere with or interrupt normal
college operation, and subject to agreement by the administration
as to the reasonableness of time and location selected. Such
agreement shall not be unreasonably withheld.

B. Duly authorized representatives of the Union shall be permitted
to transact official Union business on College property, provided
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that this shall not interfere with or interrupt normal college
operaticns, and subject to agreement by the administration as to
the frequency and reasonableness of time or times selected.

Such agreement shall not be unreascnably withheld.

The Union may post notices and other materials relating to Union
activities on ceollege bulletin boards, subject to the folleowing
regulations: All material posted must include a remecval date,
the name ¢f the responsible party, and must be no larger than
14" x 22", The Unicn may make reasonable use ¢f the college
mailing services, exclusive of the college postage meter, and
the faculty mailboxes.

The Board agrees to furnish to the Union, as soon as possible
upon request to the President, the fc¢llowing documents:

Annual Financial Reports
Annual Audits
2dopted Budgets - as of the date of formal adoption by the
Board of Trustees and prior to transmission
to the Board of School Estimate, and as
approved by the Board of School Estimate.
Payrolls of faculty covered by this Agreement.
Minutes of meetings of the Board.
Last known address, per college records, of the faculty
covered by this Agreement.
Roster of members including names, addresses, and telephone
nunbers.

The Board further agrees to provide tc the Union such informaticon,
through the President, as may be reasonably reguired and requested
by the Union tc process any grievance under this Agreement or to
negotiate subsequent Agreements.

Nothing herein contained shall be construed to require the Board
to provide any infocrmation not already available to it, or to
provide such information in any form other than that in which it
would be normally provided o or by the Board of college admin-
istration, nor prior to the time it would normally be provided.
The assigned faculty office of the Union Chairperson shall be
deemed to be the official =fflilce cf 4he Urnion. The Board agrees
to assign no other faculty membexs to said office. The Unicon
may install necessary =quipment, owned by it, in said office.

(1) Within the term of thies agreement, the Union shkall have
the right to purchase from the Board any office equipment
which is about t% be replaced zt a price equal to the
trade-in value of 3aid eguipment.



(2) Local 1940 will have access to the Gestetner eguipment in
the administration building at times that the machine is
not being used by the staff. Local 1940 agrees to provide
its own paper and material,

It is hereby mutually agreed that the areas of faculty salaries,
terms and conditions of employment and grievance procedures are
outside the province of the College Assembly,.

Upon request of the Union, the Board shall consult with the Union
on matters of mutual concern.

The Union Chairperson shall be entitled to speak at any public Board
meeting immediately following the completion of committee and
other official reports.

The Union shall have a load reduction of six (6) contact hours
per semester, The reduced load may be divided equally between
two persons in each semester. The two individuals shall have a
maximum of twelve (12} contact hours per semester. The two
individuals designated by the Union, shall not suffer any loss
in pay or full-time status.

If the Union designates one person, the individual shall have a
maximum load of nine (9} contact hours per semester, and shall
not suffer any loss in pay or full-time status.

The Board will deduct from the pay of each member of the bargain-
ing unit, from whom it received written authorization signed by
the member to do so, the required amount of monthly Union dues.
The dues and a list of employees from whose pay they have been
deducted shall be forwarded to the Treasurer of the Union not
later than ten (10) days after such deductions have been made.

ARTICLE III Rights of the Faculty

A'

It is hereby mutually agreed that each nontenured member of the
bargaining unit shall be evaluated at least twice annually; and
that each tenured member of the bargaining unit shall be evaluated
at least once annually; and that a copy of a written report of
each such evaluation shall be furnished to the faculty member
within fourteen (14) days. Observations by administrators of any
faculty member shall be limited tc four (4) consecutive hours

per observation. All faculty evaluations performed by supervisory
personnel will be discussed witrh the faculty member and signed by
him/her acknowledging discussion prior to being placed in his/her
file. Any such material may be answered by the faculty member,
and any such answer shall be attachad to the evaluation in the
file. No file shall be kept to which the member may not have
access 1f the material therein refers to him/her, and he/she

may obtain copies of all such material, Exceptions to the

above shall be:

(1) Any material predating his/her date of employment with
the college.



(2)
(3)

Any material originating with the faculty member.
Any material, a copy of which has previously been
made available.

B. Classroom Observations:

(1)

(2)

(3}

(4)

{3)

Classroom observations shall be used for the purpose of
improving instruction and to aid in determining whether

a faculty member may be promoted or retained. The obser-
vation shall be conducted within each department by the
department chairperson.

A faculty member may also be cbserved by a peer of the
faculty member chosen by the Union. The peer shall be from
the same department. In the event that the department con-
sists of the chairperson and only one faculty member, the
peer may be selected from a related department within the
same division. The report of the peer observation of the
faculty member shall be attached to that of the chairperson;
and in the event the faculty member is recommended for
promotion, the peer report shall be attached to said recom-
mendation to be reviewed simultaneously by Dean, Vice Presi-
dent, and the President, in turn.

Classroom observations must be based on observable instruc-
tional criteria provided in advance by the department
chairperson.

Classroom observations of nontenured members of the bargain-
ing unit shall take place twice annually, and those of each
tenured member of the bargaining unit at least once, and

no more than twice annually. However, further observation
visits may be made by academic supervisors, In the event
such further visgits are made, the Union shall be notified
at least three (3) days in advance before each visit is
made, and the supervisor shall make a report of the visit.
A copy of the report shall be filed with the Union. The
faculty member may request that the Union select a peer to
accompany the deparitment chairperson at this additional
observation. A department chairperson shall honor requests
for additional classrocm observations.

The observation reports must cohtain a conclusive statement
either positive or negative of the classroom observation.
In the event the department chairperson's evaluation is
negative, a follow—-up observation will be made by the
department chairperson. The department chairperson will
notify the faculty member of the date and time of the
follow-up observation at least three (2} days in advance.
The faculty member may request that the Union select a peer
to accompany the department chairperson at this follow-up
observation.
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(6) A copy of a written report of each observation shall be
furnished to the faculty member within fourteen (14) days.

(7) All classroom observations performed by department chair-
persons shall be discussed with the faculty member and
signed by him/her acknowledging discussion prior to being
placed in his/her file.

{8) Any classroom observation may be answered by the faculty
member within fourteen (14} days of signature by the faculty
member, and such answer shall be attached to the evaluation
in the file,

{9) A faculty member may request that the peer classroom evalu-
ation be placed in his/her file.

(10) A faculty member may place in his/her official college file
any material that is relevant to his/her employment at the
college.

C. Preference for adjunct positions:

(1) Members of the bargaining unit shall have preference for
teaching at night and during the summer of 1977 to the
extent of two (2} courses per semester. It is recognized
by the parties that the preference for the summer of 1977
extends beyond the contract expiration date and is not
subject to the restrictions of Article XI.

A faculty member's load shall not exceed a maximum of
eight (8) contact hours per semester unless agreed upon by
the member and the Dean of Continuing Education. Before
any bargaining unit member is granted a second course,

each bargaining unit member in the department requesting
evening and summer courses shall be granted one (1} course.
All reasonable attempts shall be made for an equitable
distribution of contact hours.

(2) Irrespective of the other established rates, members of the
bargaining unit shall receive the following rates per con-
tact hour:

Fall and Spring semesters of 1976~77 - §$310.00

If the standard rate paid to outside faculty for adjunct
services exceeds the above rate as outlined, bargaining unit
members shall be paid said higher rate.

(3) This provision in no way grants recognition to the Union as
collective bargaining representative of the adjunct faculty.

D. Members shall not be reguired tc¢ work in unsafe or hazardous con-
ditions nor to perform tasks which endanger their health or safety.



E.

Assignments;

(1) A faculty member will not be assigned in an area in which
he/she lacks preparation, except in cases where the faculty
member, the administration, and the Union agree this could
be to the mutual advantage of the faculty member and the
college.

(2) Any faculty member who assumes administrative duties and
subsequently returns to instructor status shall resume all
rights and privileges he/she would have had if he/she had
continued in the faculty status without interruptien.

Voice or Image Reproduction:

Under no circumstances will audio or video tapes or computer
programs be used to reduce the number of teaching positions ex-
isting at the college in May, 1976, exclusive of any one semester
only contracts or to deprive any present faculty member of his/her
teaching position,

It is understood and agreed that audio-video tapes, computer pro-
grams or other audio-tutorial devices may be used on the campus
in 1976-77. It is also understood that large lecture sZessions
may be scheduled and that various other scheduling techniques

may be used to maximize the benefits of advancing technology.

Before any change is made with respect to the present approach
or methods of teaching a significant part of a course utilizing
voice or image reproduction, including the utilization of large
lecture sections uging voice or image reproduction, it shall be
reviewed by a committee consisting of four (4) faculty members
appointed by the Union, four (4) administratore appointed by the
Vice President for Academic arnd Student Affairs, and the Dean of
the Division involved, who shal! chair the committee.

It shall be the duty of said comnittee to investigate the preposal
and to determine whether or not the proposed use of voice or

image reproduction to teach a significant part of a course would
reduce the number of teaching positions existing at the college

in May, 1976, would deprive any faculty member of his/her teaching
position, or would in any way modify cr alier the terms and con-
ditions of this Agreement,. and upon the committee's determination,
the aforesaid proposed method of teaching a course should or
should not be recommended to the Vice President for Academic and
Student Affairs for his/her implementation. If the committee,

by a two-thirds (2/3) majority vcte, recommends implementation

to the Vice President for Academic and Student Affairs, the
proposal may be implemented, and if i“he proposal fails to gain

the two-thirds {2/3) majority vote, the propcsal shail not be
implemented within the term of this Agreement, nor shall the
proposal be initiated by nonbargaining unit members. The
decigion of the committee shall be finel and bhinding upon Union
and Board for the term of this Agceement.
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When the Board desires a bargaining unit member to make a tape

or to produce a computer program, or when a bargaining unit
member is interested in making a tape or producing a computer
program, the Board and the teacher shall negotiate all terms

and conditions involved in the production thereof, and the
teacher shall have the right to be represented in the negoti-
ations by an internal or external representative. The teacher
shall be given the copyright ownership, and may, on his/her own
initiative, and assuming complete individual legal responsibility,
market the individual program. The Board maintains the right of
usage for any educational programs sponsored by the college for a
period of three (3) years in return for the use of college time
and equipment. In the event either the Board or an individual
bargaining unit member initiates a request for a tape to be made,
a duplicate copy of such reguest shall be forwarded by the Board
to the Union.

Tapes and computer programs referred to above include only those
involving material created by the faculty member or including
his/her voice or image thereon,

Bargaining unit members may make audio-video tapes or computer
programs for any educational programs at Middlesex County College
at any time convenient to them, subject to the availability of
facilities and supportive staff.

No faculty member shall be obligated by any administrative directive
to use any particular method or approach to teaching in his/her
assigned course provided that the teacher follows the stated course

objectives.

The above committee shall be convened at the request of any member
within ten (10) days of the request. 1In the notice, the member
shall state his/her belief that the proposal may reduce the number
of teaching positions existing at the college in May, 1976, may
deprive a faculty member of his/her teaching position, or may
modify or alter the terms and conditions of this Agreement, and
the reasons therefor.

In case of the absence of any member ¢of the committee for any
reason whatsoever, the Union or Board will select an alternate
to attend said meeting.

Academic Freedom:

Members of the bargaining unit shall be guaranteed academic freedom.
Members' Schedule of Classes:

(1} Teaching faculty schedules of classesg, to the maximum extent

possible, shall be so arranged that faculty members fulfill
their work locad commitments in four (4) days, except when a



(2)

(3)

(4)

(5)

{6)

bargaining unit membar reguests a five (5) day program, or
when a class meets five (5) days of the week. Two (2) Union
representatives shall have the right to discuss these
schedules with the Vice President for Academic and Student
Affairs, three (3) weeks prior to finalizing schedules.
Preference for four (4) day schedules shall be given on the
basis of seniority within subject matter areas if it is not
possible to give such programs to all members.

Programs shall be issued to 95% of the teaching faculty at
least three (3) weeks before the beginning of each semester,
subject to change for unforeseeable reasons. Faculty shall
be free to exchange teaching assignments, provided that the
transferees are qualified to teach the course, subject to the
approval of the Department Chairperson.

Teaching faculty shall not be required to be present at the
college on days when they 4o not have teaching assignments
except as otherwise reguired by this Agreement.

Teaching faculty members shall not be required to be in
attendance during Christmas and Spring recess, or on public
holidays or during intersession or at other times when
classes are not in session, except when required to do so
by the calengar,

The President of the Union shall be permitted to check all
faculty schedules in the office of the Vice President for
Academic and Student Affairs within three (3) days of the
date they are isgsued to the faculty.

In cases where any course had not been taught within three (3)
years by the instructor, the imnstructor shall receive not
less than sixty (60) days notice of this assignment.

I. Vacanoies:

(1)

(2)

(3)

Notice of any professicnal posgition vacancy, covered by this
Agreement, administrative or faculty, shall be circulated

to the members of the faculty ai least five (5) days prior

to its publication elsewhsare. This provision shall not apply
in the case of a vacanoy crsated by the resignation of a
bargaining unit member with less tharn thirty (30} days notice.

Ali bargaining unit members who ars applicants for such
openings shail be notified of the disposicion cf their appli-
cations priov co publication of the name cf che successful
applicant.

If the Board hires a1 new enployee &0 a rank or rate of pay
higher than that of a presen+ employzz in the department with
equivalent academic training and years and types of experience,
said prezentc emploves shall be promoted to the rank and/or
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pay of the mnewly-hired employee. 1Initial determinatiocn shall
be made by the President subject to review under the grievance
procedure provided herein.

Cutside Activities:

Any lawful activity by any member of the bargaining unit shall not
affect in any way his/her employment with the imstitution, nor
shall he/she be subject to reprimand therefor.

Admission to Courses:

{1) Faculty members are to be granted tuition-free entrance to any
class on a credit or audit basis at Middlesex County Cellege
so long as there is no conflict with their own assignments.

(2) Faculty dependents {including husband or wife, children or
legally adopted children or other related members of the house-
hold) are to be granted tuition-free entrance to any class
on a credit or audit basis at Middlesex County College for
which they meet entrance reguirements.

A member shall at all times be entitled to have present a repre-
sentative of the Union when he/she is being reprimanded, warned,
or disciplined for any infraction of rules or delinquency in
professional performance. When a request for such representation
is made, no action shall be taken with respect to such faculty
member until such representative of the Unien is present. Such
Union represzentative shall be provided within seventy-two {72)
hours of demand. The Unlon representative may participate in

any aspect of such a meeting.

If a member of the bargaining unit wishes to initiate a discus-
sion with any supervisor relative to rights under the contract,
he/she shall be enititled to have present and be represented by
a representative of the Union.

Bargaining unit members may request a change in the time and
location of a class. Such reguest shall be directed te the
Department Chairperson who shall investigate the feasibility of
the requested change by determining from the Registrar whether
a classroom ls available at the proposed new time and with the
students as t¢ whether or not they a:l moncur.

When a majority of rhose teaching a particular subject determine
that it would be better ifaught ip two (2) seventy-£five (75)
minute periods than in three (3] fifty (50) minute pevicods, and
if the Department Chalrperson and the Dean and Viece President
for Academic and Student Affairs concur, the subject shall be
scheduled accordingiy.

Any member cf the bargaining unit may be employed by others,
or himself/herself conduct & business or profession off campus,
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and this 1is not withiu the cencern of the Board or its agents;
but each faculty member shall limit all outside activitiesgs to
the extent necessary to prevent impairment of his/her educational
effectiveness at Middlesex County College.

The Board shall provide adequate office space and equipment for
each instructor. Adequate eqguipment shall include one desk, one
file cabinet, one hookcase, one desk chair, and one visitor's
chair. Adequate space shall be defined as the space required

to house and te¢ use the furniture enumerated herein. In addition
to the above, each faculty office shall be equipped with an
intercom telephone; which telephone shall be bridged to a switch-
board extension.

The Board shall provide two-way telephones in the classroom
areas and the Board and the Union shall agree, in writing, on
the location of these telephones.

The Board shall provide classroom space and supplies for each
instructor at the inception of the semester or as appropriate,
including:

(1) Copies, exclusively for the instructor's general use, of
all texts used in each course he/she is to teach, if not
available gratis from the publisher,

{2) Adequate attendance books, paper, pencils, pens, and
such other material required in teaching responsibilities.

(3) Gym uniforms for physical education instructors, smocks
for art instructors, aursing uniforms for teachers of
nursing, laboratory coats for lab instructors, appropri-
ate protective apparel for technical education instructors,
and any other material required for instruction.

The Board shall provide clerical assistance adequate to meet the
needs of the faculty.

Textbooks and Other Teaching Materials:

Subject to the approval of Department Chairpersons, all texts
and other teaching material shall be selected by the faculty
members. Where multiple selections cccur, faculty membels
involved shall, by majority vote, select the texts tc be used.
Selection shall be submniited on or bsfore the date designated
by the Vice President f{or Academic and Student Affairs,

Travel:
Whenever personal transportation by automobile is reguired as a

part of the regular duties cf =z facuity member, a coliege ve-
hicle shall be used. If a c¢cllege vehicle is unavailakble, the

faculty membevr may, at his/her option, use his/her personal wvehicle
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in which event the Board will pay fourteen cents (14¢) per

mile from campus to destination and return, and will be respon-
sible for indemnification pursuant to N,J.S5.A. 18A:16-6, et seq.;
or use public transportation at Board expense, excluding taxis
except under extenuating circumstances. Faculty members who do
not hold valid driver's licenses shall not drive college
vehiclesa and shall use public transportation at Board expense.

The Board shall make available in each building used for faculty
offices or instruction, adeguate restroom and lavatory facilities
exclusively for faculty use plus one (1) room which shall be
reserved as a lounge for the faculty.

The Board shall provide adequate parking facilities for faculty
at no charge. Faculty spaces shall be distinctively marked and
students shall be forbidden to park in them. Faculty shall at
all times adhere to current parking and traffic regulations of
the college. The location of faculty parking spaces is set
forth in Appendix "C"“.

When members are assigned teaching or other duties off campus,
the college shall arrange for parking facilities for them or
reimburse them for parking fees upon presentation of receipts.

Official Announcements:

The administrative officers of the College shall promptly make
available to the faculty in the library any official announce-
ments coming to their attention of grants available to the
faculty and of new legislation of interest to the faculty.

When the need arises for reasons of perscnal leave or leave

to attend conventions, workshops, etc., teaching members may
arrange with their gualified colleagues to cover their classes,
or for the exchange of class assignments, subject to approval
of the Department Chairperson.

Student Grievances:

Whenever a student brings a grievance against a faculty member
to the attention of a College administrator, the administrator
shall make every effor:c to have the following procedure followed:

(1) The student shall be referred to the inatructeor involved
for resolution of the grievance; or, if he/she does not
wish to consult with the instructor on the grievance,
he/she shall be referred to his/har faculty advisor or
to a bargainring anit member of Counseling Services designated
by the Director of Counseling Services.

(2) If the grievance cannot be resolved by consultation between
the student and the facul.ty member, the assigned faculty



advisor or the aforesaid member of the Counseling Services
staff shall mediate between them.

{(3) If such medistion does not result in a resolution of the
grievance, the student, instructor, advisor, aforesaid
member of Counseling Services, or any one of them, shall
present the yrievance to the chairperson of the instructor's
department.

(4) If the grievance cannot be resolved by the Department
Chairperson, it shall progress to the Division Dean, and
from him/her to the Vice President for Academic Affairs,
and to the President.

ARTICLE IV Conditions of Employment
A, Requirements for Academic Rank:

(1) Teaching Faculty:

a. Instructor: Master's Degree oxr thirty (30) graduate

credits. Graduate work must be in areas relevant
to teaching responsibilities.

b. Assistant Professor: Master's Degree or thirty (30}
graduate credits; plus fifteen {15) additional credits,
Plus five {(5) years of collegiate teaching or ten (10)
vears secondary school teaching, or ten (l0) years
business or industrial experience. Graduate work or
business or industrial experience must be in areas
relevant to teaching responsibilities.

or

Two (2] years of high school teaching or two (2) years
of relevant business or industrial experience may be
considered egquivalent to one (1} year of college
teaching.

OR

Doctorate in an area relevant tc the field of teaching
responsibiiicy.

o, Assoclate Profesasopr: Maczex’s Deglee; plus additional
graduate credits to equal a toial of seventy-five (75);
plus seven (7) vears colleyiate teaching*, or fourteen
(1l4) years sacondary school teaching, or fcurtesn (14)
years business or industrial experience. Graduate work
or businzzs cr industrial experience must be in areas
relevant %o teaching responsibility.

OR

Doctozats: plus four {(£) yesrs colleglate teaching

P Sttt bl e . . r y ]

experlence®, cor eight (8) years secondary schocol expe-
rience, or eight (8; vyears business cr industrial
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rience, or eight (8} years business or industrial
experience, Graduate work or business or industrial
experience must be in areas relevant to teaching respon-
sibility.

Professor: Doctorate; plus ten {(10) years collegiate

teaching experience*, or twenty {20) years secondary
school experience, or twenty (20) years business or
industrial axperience. Graduate work or business or
industrial experience must be in areas relevant to
teaching responsibility.

The word "Doctorate," as used herein, shall be construed
to include completion of all requirements for a doctor-
ate except the dissertation.

*Two (2) years of high school teaching or two (2) years
of relevant business or industrial experience may be
considered equivalent to one (1) year of college
teaching.

Student Personnel Division:

a. Instructor: Master's Degree
OR
Baccalaureate Degree; plus five (5) years of appropriate
experience.
b. Assistant Professor: Master's Degree; plus five (5)
years of appropriate experience.
OR
Baccalaureate Degree; plus ten (10) years of appropriate
experience.
OR
Doctorate
C. Associate Professor: Doctorate; plus four (4) years
of appropriate experience.
OR
Master's Degree; plus thirty (30} additional graduate
credits; plus ten {(10) years of appropriate experience.
d. Professor: Doctorate; plus ten (10) years of appro-
priate experience.
Librarians:
a. Instructor: Master's Degree or thirty (30) graduate

credits 1in Library Science.
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b. Assistant Professor: Master's Degree or thirty (30)
graduate credits in Library Science; plus five (5)
yvears of appropriate experience.

c. Associate Professor: Master's Degree; plus thirty (30)
additional graduate credits, both in Library Science;
plus ten {10) years of appropriate experience; or
Doctorate; plus four (4) years of appropriate experience.

d. Professor: Master's Degree; plus thirty (30) additional
graduate credits, both in Library Science; plus fifteen
(15) years of appropriate experience; or Doctorate;
plus ten (10) years of appropriate experience.

Nothing in the above requirements for rank shall be applied
to effect a reduction from present rank for any Faculty
member.

Wherever "secondary schocl teaching" is used, it shall be
interpreted to include any teaching above eighth (8th)
grade and below the level of college teaching.

Whenever "collegiate teaching" is used, it shall be inter-
preted to mean teaching in an accredited institution of

higher learning including four-year (4} college teaching,
two-year (2) college teaching, university college teaching,
Basic Diploma Schools of Nursing teaching or as graduate
teaching assistants who carried £full teaching responsibilities.

To satisfy graduate credit regquirements years of "business
or industrial experience" may be substituted therefor, with
each year of such experience the equivalent of six (§€)
graduate credits, provided the same years of experience

may not be used to satisfy the aducational requirement and
the experience requirements.

A Professional Engineer's license or CPA certificate shall
be considered equivalent to fifteen (13} graduate credits
or five (5) years secondary teaching cor industrial
experience.

Relevant undergraduats wredit may be svostlituated for graduate
credits upon approval of the Department Chairperson.

Thirty (30 graduate ored.ts relevaast to tne anit member's
respongibility ghall be considered egual to a Master's
Degree.

The word "Dogtorate® ac used in Article IV-A-~2 and Article
TV-A~3 shall be construsd to laclude completion of all
requirements for the Dogtorate exvent the dissertation:

the Doctorats shal’ be velevant tw tne unit member’s respon-
sibility.
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(7f) PFifteen (15) Continuing Education Units (CEU!* are the
equivalent of one graduate credit.

*a. A CEU is one hour of approved instruction or workshop.
A CEU credit must be approved by the Department Chair-
person involved. This equivalency is applicable
only to counselors, librarians, and unit members in the
Registrar and Admissions Cffice.

{8) Adjunct teaching at this or other colleges shall be equated
to full-time teaching for meeting any regquirements of rank
on the basis of thirty (30) contact hours being equal to
one yvear of full-time teaching, provided that during the
period for which adjunct credit is claimed, full-time
college teaching credit is not claimed,

(9) Notwithstanding any other provision of this agreement, it
is mutually understood and agreed that the President of
the College may waive the standard requirements for appoint-
ment or promotion to any academic rank with respect to any
individual who, in the President’'s judgement, can make a
significant contribution to the College; it being understood
that this prerogative shall not be used to effectively dis-
criminate against any member of the bargaining unit.

B, Promotion:

(1) To be considered for promotion, faculty members must submit
requests on forms provided by the Vice President For Academic
and Student Affairs, on or before February 1.

{2) The application for promotion shall be submitted to a faculty
selection committee {three (3) faculty elected by secret
ballot from the department or related departments). The com-
mittee shall pass upon eligibility for promotion and recommend
in priority order if more than one {1} teacher is being
recommended for the same rank. A minority report may be
forwarded.

(3) The faculty selection committes shall evaluate faculty nomi-
nated by the committee and recommend faculty for promotion
in rank to the dean of the division. The dean will also
receive recommendations from the department chairperson.

(4) The dean shall recommend faculty for promoticn to the Vice
President, using a priority 1list for each different rank,
and stating positive reasons to support each reccmmendation,

(5) In the event thare are not sufficient reasons to recommend
further an individual who has besen reconmended by either
the chairperson or tae faculty committee, the dean shall
so inform the individual invelved. In the case of rejection
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by the department chairperson, the dean cf the chalrperson's
division shall state the department chairperson's reasons
for rejection in writing, to the individual inveolved. 1In
the case of rejection by the dean of the chairperson's divi-
sion, the dean shall state his/her own reasons for rejec-
tion in writing to the individual involved.

() The Vice President shall submit the recommendations of the
dean, together with his/her own, to the President. In case
of rejection by the Vice President, he/she shall state his/
her reasons for rejection in writing. The President, after
reviewing the recommendations, will make his/her recommenda-
tions to the Board of Trustees, whose decision is final.

Employment Contracts:

The Board shall issue individual employment contracts to all mem-
bers of the bargaining unit who are to be reappointed for the
academic year 1976-77, not more than thirty (30) days after the
official execution of a labor contract between the parties cover-
ing said year. Individual contracts shall not be issued prior

to said execution. The individual contract shall be in the form
appended hereto and marked Appendix A. Those members to be
employed for the academic year 1976-77 must report to the office
of the Vice President for Academic and Student Affairs not later
than June 10, 1976, or thirty (30) days after receipt, whichever
is later, to execute their individual employment contracts, and
to receive a signed copy in exchange. Failure to do so will
constitute a declination of the appointment.

Tenure:

Members of the bargaining unit shall attain tenure in accordance
with the provisions of N.J.S.A, 1BA:60-1 et. seqg. and amended by
P.L. 1973,C.163 shall be protected by the provisions thereof.

Probation:

{1) All nontenured bargaining unit members employed by the
College on July 1, 1973 or who begin employment in the
1973-74 school yvear, may elect to have a three vear proba-
tionary period wnder the provisions of P.L. 1973,C.163.

(2) All bargaining unit members employed by the Collesge after
the 1973-74 school year will have a five vear probationary
period under the provisiong of P.iL. 19273,C.163.

(3) Members of the bargaining unit on grobationary status whose
contracts are not to be renewed will be notified, in
writing, by the appropriate supervisor not later than
Japnuary 31, 1977,
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If the faculty member chooses to appeal the decision of
nonrenewal, the procedure set forth hereafter in Article
IV-G shall be initiated by his/her written request not
later than February 15, 1977,

Retrenchment and Rights of Reemployment:

(1)

(2)

(3}

Tenured bargaining unit members who are retrenched are
entitled to reemployment rights as per New Jersey statute
(N.J.S.A., 1BA:60-3).

Nontenured bargaining unit members are to be accorded rights
granted by said statute above as follows:

a. One-semester employees who are retrenched are entitled
to no reemployment rights,

b. Employees retrenched at the end of their second (2nd),
third (3rd), or fourth (4th) semesters shall be granted
reemployment rights pursuant to N.J.S.A. 18A:60-3 for
a period of one (1) year from the date the retrenchment
ig announced.

. Nontenured employees retrenched at the end of their
fifth (5th), sixth (6th), seventh (7th), eighth {8th),
ninth (9th), or tenth (10th) semesters shall be granted
reemployment rights pursuant to N.J.S.A. 18A:60-3 for
a period of two (2) years from the date retrenchment
is announced.

The process by which an employee is rehired under the pro-
visions of this Article shall be the standard process for
the hiring of academic employees in effect as of July, 1976,

Procese by which Determination for Nonrenewal of a Probationary
Contract shall be Made -- Hearing:

(1)

(2)

Department Chairperson will, on the basis of his/her evalua-
tion of the teacher, determine that he/she does not wish to
recommend the teacher for further employment. After a per-
sonal interview with the feacher, in which his/her evaluations
will be reviewed, the chairperson shall inform his/her divi-
sion dean of the decision.

Division Deans will review the decision with the department
chairpersons and will also interview the individual involved
to hear his/her side of the story. I1f “he declilsion of the
department chairperson has primarily toc do with classroom
performance of the teacher, the division dean will make
his/her own independent evaluatior of said performance

{(in the event that the deesn and department chairperson are
the same parson, everything contained in this paragraph
shall apply to the Vice President for Academic and Student
Affairs or his/her designse).
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The Vice President for Academic and Student Affairs will
review with all division deans all decisions for nonre-
employment within their respective Jjurisdictions. The
Vice President for Academic and Student Affairs will inter-
view each individual invelved, to hear his/her si1de of the
story.

The Vice President for Academic and Student Affairs will
review with the President all cases in which individual
teachers are not to. be recommended for reemployment. The
President, after interviewing each individual involved,
will determine whether or not said individuals are to be
recommended to the Board for reemployment.

If, after the process detailed in steps 1 through 4 ahove
has been completed, the President decides not to recommend
any teacher for reappointment, he/she shall so inform the
teacher in writing, stating the reason or reasons for the
failure to recommend.

In the event that an individual whose probationary contract
ig not to be renewed believes that the decision not to renew
is arbitrary, capricious, or discriminatory, or motivated

by personal animosity, he/she may request and shall be
granted a hearing before the Employee Relations Committee

of the Board of Trustees.

Following any hearing under the provision of item & above,
the Employee Relations Committee of the Board will present
its findings to the President for his/her consideration

in determining whether or not his/her decision not to
recommend the individual should be reversed.

The parties agree to make every effort to have the procedure
completed by May 15, 1977.

Faculty Benefits
Teaves of Absences:
Sick Leave:

a. Sick Leave zhall be granted to faculty pursuert to
the provisions of N.J.5.A. L8F:30-1 ¢t. zed.

b. Additional =ick leave shall be granied by the Board
upon the establishment of the following facte:

b.1. That the indiwviduel is physically unable to
return to duly after exhaustion of accumvlated
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sick leave, as established by a physician's
certificate,

b.2. That there is no record of abuse of sick leave
privileges in the past by the individual involved.

Ca Whenever a bargaining unit member becomes aware that
he/she will miss a class or other assigned duty because
of illness, he/she shall notify his/her chairperson
or immediate supervisor.

d. Absences which have been covered by a colleague shall
not be charged to the absent member's sick leave account.

e. In determining the use of sick leave, those bargaining
unit members on a four day or less schedule shall be
charged with four days for an illness extending a week
or more, while those bargaining unit members on a five
day schedule shall be charged with five days for an
illness extending a week or more.

(2} Bereavement:

Leave not to exceed five (5) days will be allowed for each
death in the immediate family of the faculty member. The
immediate family shall be defined as spouse or children,
parents or parents-in~law, siblings or siblings-in-law, or
other members of the faculty member's household.

{3) Jury Duty:

Faculty members shall be excused from work for jury duty,
and shall be paid regular salary less the jury fee for such
periods of service.

(4} Family Illness:
In the case of critical illness of a member of the faculty

member's household, leave of not more than five (5) days
per academic year, nonaccumulative, shall be granted.

(5) Court Appearance:
A faculty member who is lawfully subpoznaed to appear before
a court or similar agency shall be granted leave sufficient

to cover such appearance, provided the r=aszsons therefor
involve no moral turpitude on his part.

(6) Sabbatical Leaves:

Sabbatical lzaves shall be granted by thz Board, subject
to the following conditions:

a, Faculty members must have complzted seven (7} years
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of continuous service et the Colleyz, since begin-
ning service or since his/her last sabbatical ieave.

The leave must be applied for &t least one (1) year
in advance with a specific study or research purpose
so clearly stated in the application as to permit
proper evaluation by the committee. Said application
shall state the semester{s) for which the leave is
requested. If said application is inadequate for
proper evaluation, the sabbatical leave committee
shall request of the applicant any additional infor-
mation reasonably required, and szid applicant shall
comply with said request.

c.l. Applications shall be submitted to the sabbatical
leave committee, which shall, to the extent possi-
ble consist of three (3) full professors appointed
by the Union and three (3) deans appointed by the
Vice President. If a sufticient number of full
professors are not available, the Union shall
appoint associate profassors. If a sufficient
number of deans are not available, the Vice
President shall appoint other persons.

c.2., Applications shall be submitited in seven copies,
six to the committee chairperson and one copy
to the member's dean.

After careful cunsideretion of all applications; the
committee shall recommend tc the President the names
of persons to b2 in turn reccommendad Lo the Board for
a leave. In the event of a tie vote on the committee,
the President shall vote to break the tie,

Not moxe than 10% of thz eligible faculty may bes on
sabbatical leave at any onz time.

f.1, Ten month bargaining unit members sabbatical
leave may be for cne semestery oy two semesters
in duration. Tull salary shall be paid for one-
semester leave, and half-salary for a two-semester
leave.

f.2. Twelve month bargainlng urcic members may b2 on
gabbatical Jlesave up o one fall year at half salary,
or up to cae-half year at fell salary. prtovided the
stated purpcse of thwe leave necsasitatas use of that
tima.

f.3., Bargsining unit wsubers, wnils oo sabbatical
lzavy. shall rontinde L vecalwve medixal and
ratirsznent berefits, bubk shsl_ noet acoumulate sick

H o=
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leave, nor shall twelve montn bargaining nunit mem-
bers accumulate vacation.

g Faculty members applying for, and granted, a one-semester
only sabbatical leave shall not carry more than a normal
course load during the other semester of that academic
year.

h. A report encompassing the results of the rationale for
the leave shall be submitted to the dean and the sab-
batical leave committee by the member, upon return.
The member shall provide the dean, at college expense,
a copy of any written findings generated as a result
of the sabbatical leave.

FPersonal Leave:

Reasonable leave shall be permitted for matters which cannot
be cared for in free time and which would result in legal,
business, or family disadvantage if not covered at the appro-
priate time. Such leave shall be arranged in advance and the
faculty member shall make every effort to have his/her respon-
sibilities met in his/her absence. This leave will be at
regular pay and shall not exceed twe (2) days per year,

a. Personal leave shall also apply to religious holidays.
Teachers whose religious beliefs require their absence
on days when classes are scheduled shall so notify their
department chairperson in advance, and shall be responsi-
ble for arranging coverage for their classes for the day
of the absence. The department chairperson shall be
notified of the manner or means of such coverage, which
gshall be at discretion of the teacher.

B. Documentation:

(1)

(2)

The President or his/her designee will inform every member
of the collective bargaining unit on or before September 15
of each year of the number of sick days accumulated to
his/her credit as of June 30 next preceding.

Members of the bargalning unit absent because of illness

or physical disability will cause the fact to be reported

to the respectlive department chairperson’s ¢tfiice in advance
of the next assigned class meeting oz other obligation unless
physically unable to do s0, in which case, they shall do

so0 at the earliest time posgsible. The Board may reguire
proof by certificate of a physician of Znability to timely
report.

C. Unpaid Leaves ©f Abssnce:

(1)

A leave of absence of up to two (2} vears shall bs granted
to any tenured faculty member upon application for the
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purpose of advanced study. The Board may extend such

leave beyond the two {2) year limit if it sc¢ desires.

Upon presentation of satisfactory evidsnce of completion

of a graduate program relevant to nis/her field cf teaching,
a faculty member shall be placsd at the same position on
the salary schedule that he,/she would have attained had
he/she taught in the college during such period.

A leave of absence of up to two (2Z) years shall be granted
to any faculty member upcn applicationh for the purpose of
participating in exchange teaching programs in other States,
territories, or countries, or a cultural program related

to his/her professicnal responsgibilities, provided said
faculty member states his/her istention to return to this
college. Upon return from such leave, 2 faculty member
shall be placed at the same position ¢n the salary schedule
that he/she wouid have attained had he/she taught in the
college during such period.

A military leave 0f absence shall be granted to any faculty
member drafted for military duty or whe shall be required
to serve in any branch of the Armed Forces of the United
States. Military leave shall also be granted for periods
of time for the purpose of fulfilling commitments to the
National Guard or any reserve component of the United States
Armed Forces during pericds of crisis cr emergencies. Upon
return from such leave, in accordance with the requirements
of applicable law for the retention of re-employment rights,
a faculty member shall be placed at the same position on
the salary schedules that he/she would have attained had
he/she taught 1n the c¢ollege during such period.

A leave of absence of up to wwo (2} years shall be granted
any faculty member upon application Ewr the purpose of
serving as en officer of any professional organization or
on its staff, The Board mayv extznd such leave beyond the
two (2) year limit if it so desiras., Upon return from
guch leaves, such faculty members shall be placed at the
same position on tne salary schedule that they would have
attained had they ta&ught in the ¢ollege during sach period.

A faculity memdaer wal Ls elzcoted on appow-niad 1o & political
offize which reguires his her absance from duty witch the
collega for arv esxvendad geriod ol rlme siall he granted a
political ieave ol acsence witnou: pa.. Should ne/she be
re-elected or reappointed to tha same policical cffice for
an ensuing tezxm, or elzaoted oo sappointed toe a different

political wifice. hissher leave of absence shall bz term-
inated. Upcn sls’nhec¢ relura at thes end of wwe (2 years,

he/she ghall e plaved at the 2ams posicicn on the salary
scheduls th oo sns would have attainsd nad he/she taught
in the cClLizge AQUArindg &$400 S8 7 00,
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Maternity Leave

(a)

(b)

{c)

(4)

(e)

A maternity leave is to be regarded as a temporary
disability, and the bargaining unit member shall be
entitled to all considerations and benefits associ-
ated with a temporary disability.

Not later than the fourth (4} month, the staff member
shall notify the Office of the President, in writing,
of the condition ¢f the pregnancy. Upon notifying
the President, the staff member shall let it be known
as to plans of continuing employment or taking a
leave of absence not to exceed one (1} year. Upon
request, the Board may extend such leave beyond the
one year limit. ©Notification of the pregnancy shall
be accompanied by a statement of her physician giving
the state of the condition of the pregnancy, the an-
ticipated delivery date, and her ability to continue
normal duties. The member shall provide consent for
the Board of Trustees to verify through consultation
with her physician her ability to continue her normal
duties.

Accumulated sick leave may, at the option of the em-
ployee, be used by the individual pursuant to the
provisions of N.J.S8.A. 18A:30-1 et.seq.

The nonteaching bargaining unit member's position
shall be made available t¢ her within thirty {(30) days
after written notification to the President of the
College,; of her intent to return to full-time employ-
ment. The teaching member's position shall be made
available to her at the cstart of the next academic
semester, ugon thirty (30) days written notification
to the President of the College of her intent to
return to full-time employmsnt. Any person f£illing
the bargaining unit member's position during her
maternity leave, shall be considered temporary with
regard to that position and must relinguish such
position within the thirkty days specified above.

The individual shall be placed at ths same positien on
the salary schedule rthat she would have zttained had
she been emploved by the ¢rllege during sach period.

A faculty member on unpaid leave shall retain all credit
toward sabbatical lisave, but ghall not accrue addileional
credits while on leave.

The benefits desciilaed in cestion "C," Articis V, hereof
shall be aveilabla Lo tanured faculty menmbers. Maternity
leave shall also ke granted to probaticnary members. At
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Board discretion, probationary faculty members will be
granted other benefits describhed in section “C," Article V,
herecf, Military leave will be availahle to zll faculty
members. The Board will mwaintain payments for health and
pension benefits of employvees who are act otherwise covered
for health and pension benefits while they are on leave
under section "C," Article V, hereof.

(9) Applications or letters of intent tc apply for leaves under
this section must be received on or before April 15 of the
vear preceding the year of the leave; or, in the event the
leave is to be for the spring semester only, by the prior
October 15. This provision does not apply to maternity or
military leaves, in which cases notice shall be given as
soon as practicable.

{10) Where leaves under this section are granted, the absent
member's duties may bhe covered by the use of adjuncts for
the first semester of the leave.

If at the time of termination of employment a member of the
bargaining unit has accumulated wvacation time, he/she shall be
compensated for it in cash up to twenty-vne {21) days.

ARTICLE VI Grievange Procedure

Av

A grievance is a claim or complaint by a member of the bargaining
unit, a group of members of the bargaining unit, or the Unicn,
itself, hereinafter referred to as a "GRIEVANT" based upon an
event which affects a condition of employment, discipline, or
discharge, and/or alleged violation, misinterpretation or mis-
application of any proviasion of this Agreement or of any

existing rule, order, or regulacion «f the Board of Trustees.

In the event that a Grievant believes he/she has a basis for a
grievance, he/she shall first informally discuss the basis for
the grievance with his/her department or division he=ad or the
authorized administrator either pro se or through representation
by the Union.

The grievanl or Union representative shall have indicated to the
appropriate administrator the intent te grieve at the informal
stage within thirty (3C} days trom the date on which the act
which is the subjecst of <ie grievante veourred, or «whirty {30)
days from the date ar which the unit membar or Union should
reasonably have known of ilLs ccgurrences.

Bargaining unit members wiod the Jaicw slall have antil October 1
teo initiate grisvasnces bthat ocourrvad or alliegedly ocourred during
the months of June, Jily, or Auvgust.

The time limitatiosn shall noet opply te any alleged violation
that has occurred iu the past znc has continued ap to the
time of initia*icn of the grievaonce prosaduze.
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I1f, after the informal discussions with the division or depart-
ment head or administrator, an adverse decision or no decision
has been rendered within seven (7) calendar days, the Grievant
may within two (2) weeks of the expiration of that period,
invoke the formal grievance procedure in writing signed by the
Grievant and the Union. Two {(2) copies of the grievance shall
be filed with the President of the College or a representative
designated by him/her.

Within seven (7) calendar days from the date of filing, the
President or his/her designee shall meet with the Grievant and
the Union in an effort to resolve the grievance. A tape record-
ing shall be made of the meeting. The President or his/her
designee shall indicate his/her disposition of the grievance,

in writing, within seven (7) calendar days of said meeting to the
Grievant and to the Union.

If either the Union or the Grievant is not satisfied with the
disposition of the grievance by the President or his/her deaignee,
or if no disposition has been made within the time limits in
paragraph D, the grievance shall be transmitted within two (2)
weeks to the Board of Trustees by filing a written copy thereof
with the Chairperson of the Employee Relatlions Committee of the
Board. The Board shall review the record of the President's
meeting and shall dispoze of the grievance within ten (10) days,
in writing, to the Union and shall state its reason in the event
the grievance is denied.

If either the Union or the Grievant is not satisfied with the
disposition of the grievance by the Board of Trustees, or if

no disposition has been made within the period provided in
paragraph E, and it shall involve "An event which affects a
condition of employment, discipline, or discharge, and/or alleged
violation, misinterpretation, or misapplication of any provision
of the Agreement or any existing rule, order or regulation of

the Board of Trustees," it may within fifteen (15) days after
receipt of notification of the decision of the Board of Trustees
be appealed to arbitration.

Such appeal shall be in writing and shall be mailed to the Public
Employment Relations Commission and the Board of Trustees within
said fifteen (15) day period, and if not so mailed, the grievance
shall be deemed abandoned and terminated.

Within thirty (30) days after the date of this Agreement,
representatives of the parties of this Agreement will obtain

from the Public Emplavment Relations Commission a list of
arbitrators, and will agree upon a panel of three (3) arbitrators,
obtaining additional lists if necessary. The parties shall furnish
the Public Employment Relations Commission the names of the arbi-
trators selected. Thereafter, the Public Employment Relations
Commission shall designate one (1} of said arbitrators to hear
each grievance that may be referred to arbitratiormn.
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The arbitrator so selected will be requested to confer with the
parties and hold hearings promptly and to issue his/her decision
not later than twenty (20) days from the date of the close of
the hearing.

The arbitrator shall have no power to alter, modify, add to, or
subtract from the provisions of this Agreement. His/her authority
shall be limited to deciding the disposition of the "Event which
affects a condition of employment, discipline or discharge, and/or
alleged violation, misinterpretation, or misapplication of any
provision of this Agreement or any existing rule, order, or
regulation of the Board of Trustees" and shall be subject to, in
all cases, the rights, responsibilities, and authority of the
parties. The arbitrator's fee and expenses shall be shared equally
by the Board and the Union.

The decision of the arbitrator, if within the scope of his/her
authority, as above set forth, shall be final and binding.

Persons who may be regquired by either party to be present for the
purpose of this Article are defined as the Grievant, not more than
two (2) Union representatives, the Board representatives, and
witnesses. When hearings are held during working hours, persons
regquired to be present shall be excused without loss of pay.

No reprisals of any kind shall be taken against any member for
participating in any grievance. If any member for whom a grievance
is filed, processed, or sustained shall be found to have been un-
justly discharged, he/she shall be restored toc hig/her former
position with full reimbursement of all professional compensation
lost. The arbitrator shall be empowered to make a compensatory
reward.

The number of days indicated at each level shall be considered
as maximum and every effort should be made to expedite the process.
However, the time limits may be extended by mutual consent.

Board shall furnish Union with a copy of the tape record of the
President's meeting at Union expense.

No grievance shall be adjusted without prior notification to the
Union, and an opportunity for a Union representative to be present,
nor shall any adjustment of a grievance be inconsistent with the
terms of this Agreement.

ARTICLE VII Professional Behavior

Al

Faculty members ares expected to comply with reascnable rules,
regulations and directions adopted by the Board or its represen-
tatives from time to =ime which are not inconsistent with the
provisions of this Agreement, provided that a faculty member may
reasonably refuse tu carry out an order which threatens physical
safety or well-being cr if professionally demeaning.
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Tf, in the opinion of 2 duly appointed administrator, a member
of the bargaining unit has violated any provision of this Agree-
ment or any rule, regulation, or direction, promulgated pursuant
to paragraph A above, the administrator shall first attempt to
resolve the matter informally. If the matter cannot be so0
resolved, the administrator shall inform the unit member involved
and the Union, in writing, of the alleged violation and shall
establish a date and time for a hearing at which the unit member
shall be required to show cause why he/she should not be repri-
manded for said violation. The @date of the written notice

shall, in no event, be later than fifteen (15) school days after
the date of the alleged violation. The notice shall be specific
as to the date, time, and nature of the alleged violation.
Following the hearing, the administrator shall within thirty (30)
days reprimand the Unit member or the matter shall be deemed to
be terminated.

Prior to cancellation of any classes, faculty member shall obtain
approval of department or division chairperson. Should the
faculty member be unable to contact either chairperson to obtain
such approval, he/she shall notify the department chairperson or
division dean as soon as possible after the cancellation.

ARTICLE VIII Changes in Policy and Pay Positions

A.

The Board agrees that it will make no change in existing policy
relative to wages, hours, and other conditions of employment
without appropriate prior consultation and negotiations with the
Union.

The determination of the duties and the rate of pay for all new
positions or possible changes in current positions within the
college which would result in dimunition of the duties of members
of the bargaining unit shall be negotiated with the Union prior
to the implementation by the Board.

ARTICLE IX Salary, Work Load, Class Size and Fringe Benefits

A'

Paydays:

The Board shall prepare monthly payrolls throughout the fiscal
year. Members of the bargaining unit shalil be paid at one-half
of the net amount due them for each month on the fifteenth (15th)
and thirtieth (30th) of the month, or on the last school day
prior to the fifteenth (15th) cor thirtieth (30th), if the
fifteenth (15th) or thirrtieth (30th) should fall on a weekend or
holiday. Board agrees to arrange with a bank to be chosen by
the member, for a 24-payment plan for zny individual bargaining
unit member on a ten-month contract who elects such plan. The
plan shall provide that interest on deferred payment plan shall
be paid to the member.
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Compensation:

(1) Each bargaining unit member shall receive a nine (9) percent
increase in his/her salary for the 1976-77 contract year
over his/her current 1975-76 contract salary.

{2) Salary payments at the new rates shall begin, and retro-
active payments due, shall be made not later than fifteen
(15) days after ratification and execution of this Agree-
ment by both Union and Board.

(3) In the event that an individual is promoted into the next
higher academic rank than he/she currently holds, he/she
shall be paid a promotion increase, additional to his/her
standard increase, pursuant to the following schedule:

Promotion to Instructor's Rank......... sesees5400.00
Promotion to Assistant Professor........... ..5600,00
Promotion to Associate Professor.......... .. -5650,00

Promotion to Full ProfesBor...cvcestinnseanse.5750.00

It is mutually agreed that no member of the bhargaining unit shall
be paid for the term of the contract a salary which is less than
the minimum salary for the rank assigned to him/her. It is also
mutually agreed that no member of the bargaining unit shall
recelve less than the percentage increases outlined in Article I1X,
B-1 even though the individual's salary exceeds the maximum
salary for the rank assigned to him/her.

For the purpose of implementing this Agreement, the following shall
be minimum and maximum salaries for the 1976-77 contract year:

Ten-month Bargaining Unit Members

Rank Minimum Max imum
Assistant Instructor $ 9,162.00 $14,852.00
Instructor 10,247.00 16,741.00
Assistant Professor 12,297.00 19,632.00
AsBoclate Professor 14,706.00 22,897,00
Professor 17,478.00 26,537.00

Twelve-Month Bargaining Unit Members

The salary range for twelve (12) month bargaining unit members
shall be 115% of the minimums and maximums of the ten (10) month
salary ranges.,
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Overleoad:

No faculty member shall be required to work beyond the basic
load set forth. Faculty may, however, voluntarily handle an
overload during the regular college day subject to the approval
of the President. In such cases, the overload shall be compen-
sated at the rate of 6-2/3% of his/her reqular salary for each
contact hour of overload.

Student Roster Load:

Members of the bargaining unit shall teach not more than one
hundred fifty (150) students per semester and not more than
seventeen (17) contact hours per week per semester, nor more
than thirty (30) contact hours per academic year, with the
following exceptions: .

If, in the opinion of the Division Dean and the Registrar it

is necessary to assign eighteen (18) contact hours to a member
of the bargaining unit within one (1) semester, such assignment
shall be made; provided that in that semester preparations shall
be limited to two (2); and that the limit of thirty (30} contact
hours per academic year shall apply in any event.

The following exceptions shall apply:

{l) Teachers of more than one (1) section of English composition
in any semester shall be limited in that semester to one
hundred (100) students spread over not more than twelve {12)
contact hours: and in the other semester of the same academic
year to not more than fifteen (15} contact hours.

{2) Teachers whose load consists of nine (9) or more contact hours
of physical education activity courses or health education in
any one semester shall be limited in that semester to two
hundred (200) students spread over not more than sixteen (16}
contact hours. ’

(3) No teacher shall be assigned a load consisting entirely of
health education courses; but any teacher may request and
be granted a load consisting of health education exclusively
and may assume such load at his/hex option.

{4) Teachers having three (3) or more sections of typing lab in
any one (1) semester gkall be limited in that seinester to
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one hundred f£ifcy 1150) studants spread over not more than
sixteen (16) contact hours.,

(5) "Student" shall be defined as A name on a class roster;
s0 that should one (1} individual be listed on two (2)
class rosters assigned to the same teacher, he/she shall
be counted as two (2) students for the purpose of computing
said teacher's lecad limit in this section,

G. The Board agrees to pay coaching salaries during the 1976-77
academic year pursuant to the following schedule:

Group A Group B Group C

$1,537.00 §1,2T0. 00 $ 807.00

Wrestling Baseball Indoor Track

Trainer Qutdoor Track Golf

Basketball (Men and Women) Field Hockey Tennis (Men and Women)

Intramurals Soccer Cross Country
Scftball Volleyball

Snow Skiing

H. The number of students in any laboratory section shall not exceed
the number of fixed stations in the assigned room.

I. Work load:

(1) Contact hours shall inciude any rsgularly scheduled in-
structicnal activity.

(2) The assignment ©f any member shall span nc more than seven
{7) hours from the beginning of the first class to the end
of the last class in the same day. No duties of any teacher
shall require his/her attendance on any dayv before 7:30 a.m.
nor after 5:30 p.m., nor on any Saturday or Sunday, except
when the teacher and the Board mutually agree.

(3) Class preparation shall be normally limited to two (2) per
semester, with three {(3) preparations per semester and
five (5) per year AS M&X . MUINS .

(4) Faculty members shall o2 obligated wo davotre five (5} hours
per week to counseling students; 3aid hours to be arranged
by specifilc appointment with students,. =nd said avallable
hours ghall be pusted on the ftzscuaivy inempar s offiee door.
Faculty members are not obligsted te make appointments with
students on days when tne facolry inembers hava no classes.

(5} Members ©f the uaryaining unic ztrvepding rhose functions
for which acadeniy atcire is <egquiisd shzll have said attire
furnished by che colls:
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(6) Teachers shall attend faculty orientation and faculty work-
shops as provided on the academic calendar negotliatec
between the Union and the Board.

(7) Attendance at General Faculty Meetings Called by the President:

The President may call any number of general faculty meetings
at his/her discretion. Attendance by faculty at three (3)
such meetings per academic year shall be mandatory, and the
notices of meetings at which it is to be mandatory shall

s0 indicate. Attendance at all other meetings shall be
optional. However, the President reserves the right to
require attendance of all faculty members at a meeting
called for the purpose of dealing with an emergency.
Emergency meetings shall not be called until mandatory
meetings have been exhausted. The notice of such meeting
shall indicate that an emergency exists,

(B) Teachers may be required to attend not more than one (1)
departmental meeting per month, except for the first month
of each semester during which they may be required to attend
two (2) departmental meetings provided that such meetings
are called only on Mcondays through Fridays. Members shall
be excused at 5 p.m. upon presentation of a legitimate reason.

{(9) Teaching members shall act as academic advisors to students
provided that no member shall be assigned more than twenty-
five (25) students.

{10} Teachers shall not be required to be present during exam
periods unless they are assigned as proctors or stand-by
proctors.

(11) Teachers shall not be regquired to perform any duties other
than those provided hereiln,

(12) Nursing faculty work load shall be as outlined in Appendix D.

J. Counselcrs, Librarians, and Other Nonteaching Faculty Members'
Work Load:

(1) Shall work no more then thirfty-Live (35) hcurs per week over
the five (5} consecutive day period, Monday through Friday,
on regular assignments. Work hours during July and August
may be from 8 a.m. to 4 p.m., or 9 a.m. tc 5 p.m., at the
opticon of the employee, and likewise during June with the
approval of the supsrvisor.

{2) sShall work nc¢ more than sight {8) consecutive hours, in-
cluding a one (1) hour lunch perlod wn any one (l) day, nor
shall be reguired to work a split shift.

(3) Work performed on Sundays and school holidays as set out in
the school calendar shall be compensated at double time, and
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hours 1in excess of thirty-five (35) hours in 4 given week or
seven (7} hours in a given day shall be compensated at the
rate of one and one-half {(1-1/2) times the individual's
computed hourly rate.

{(4) Nonteaching bargaining unit members on a twelve (12) month
schedule shall nci be required to work more than two hundred
and twenty-two (222) days annually. They shall receive
twenty-one (21} vacation days, fifteen (15) regularly
scheduled paid holidays, and three (3) floating holidays
to be mutually agreed upon by the individuvual and the immedi-
ate supervisor.

(5) The counseling staff will provide all essential services as
prescribed by the College which are necessary for, and
related to the counseling program at Middlesex County Col-
lege. These services shall be consistent with the best
practices of professional counseling.

(6) Full-time night iibrarians shall not work more than thirty-
five (35} hours per week., The seven (7) consecutive hour
schedule shall include a one-half (1/2) hour break. If
working the day schedule, they shall follow the normal
day schedule hours specified in (1) and (2) above.

Qualified night librarians shall be given preference by
geniority for any full-time day librarian openings.

(7} Nonteaching members of the bargalning unit shall nct be
required to perform any duties other than those provided
for them herein.

Bargaining unit members shall be entiiled to reimbursement ncot
to exceed thirty ($30.00) dollars, payable in May, for dues to
professional organizations relative to thelr profess-onal duties.

Bargaining unit members shal. be entlivied to & physical examina-~
tion by the physician of his/her choice, ovnce each fiscal year.
Upon presentation of the bill to the Perscrnnel Office, from a
licensed physiciai, Lh= college will resimburse the member a sum
not to exceed twenty (520.007 dollars.

Military Service Pay:

When a member is called (¢ accive servive in the military estab-

lishment of the Unitad States, or iy the Natvlicnal Guard, for a

period noct exceeding thirty t30) days, nhefshe shall continue to
-

receive his/her salacy Eiom the ccllegs, la2s8g his/her compensation
from the servige.

The Board zna.l provide, withoat oost (w amempecs o tngé bargaining
unit, full family nealth care bepetfice Lo the egxtent and under
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the same terms and conditions as provided in the 1875-76¢ contract
year, inclusive of a two hundred and fifty thousand dollar ($250,000)
maximum on major medicals.

0. Emergency Closings:

From time to time, the college may be closed or have a delayed
opening for emergency reasons, inclusive of weather conditions.
When the college is closed because of an emergency for all
personnel, bargaining unit members are not expected to report
for work and will be paid for the day.

ARTICLE X Miscellaneous

A. Adjunct personnel shall not be employed to teach in the first
semester more than twenty-four (24} contact hours i1n any depart-
ment, nor shall adjunct personnel be employed to teach in the
second semester more than eighteen (18) hours in any department
subject to the exceptions listed in Article IX-F of the Agree-
ment.

(1) Adjuncts will not be used to replace a full-time bargaining
unit member's position,

{2) In the event of a resignation of a bargaining unit member
after June 15, his/her position may be filled by adjuncts
for the fall semester only.

(3) No adjunct will teach more than nine (9) hours in any
department in any one semester unless the college cannot
reasonably meet the nine (9) hour limitation. The Board
will notify the Union for the purpose of consultation and
negotiations of any anticipated violation of the nine (9}
hour limitation.

(4) Adjuncts will be responsible for tutoring their own students.

(5) Upon granting a sabbatical, the Board shall have the right
to cover the individual's work load by hiring additional
adjunct personnel. Adjuncts appointed to meet the work load
obligations ©f bargaining unlit members on sabbatical shall
not fall within the restrivtions of Article X-A 1, 2, and 3.

B. The Academic¢ Calendar for 1976-77, ax negoiliated betwesn the
Unicn and the Board, iz appended he:eco aé Appendix B. The
Union and the Board agree inat the toital number of workdays
shall remain the same for 1976-77. The Board shall negotiate
and agree upon the 1977-78 zalendar with the Union bafore it is
adopted.

C. Application and Distvlibhabion of Labor Contract:
(1) This Agreement sha.l superseds any rules, regulations, or

practices of the Board which shall be contrary to or incon-
sistent with its terms. It shall likewise supersede any
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contrary or lnconsistent terms contained in any constitu-
tional or by-laws provisions of the Union heretofore in
effect.

(2) Copies ui this Agreement shall be presented to all instructors
now employed or hereafter employed by the Board. The faculty
Manual shall be availabie on the first day of classes each
year.

(3) If any provision of this Agreement or any application of the
Agreement to any employee or group of employees shall be
found contrary to law, then such provision or application
shali not be deemed valid and subsisting except to the ex-
tent permitted by law, but all nther provisions or appli-
cations shall continue in fuil effect.

D. Negotiations may be initiated periodically at the written reguest
of either party. Items specifically covered by this Agreement
shall not be subject to further negotiations during the term
of this Agreement. The Union and Board bargaining representatives
shall meet, unless otherwise mutually agreed, within four (4)
days of the receipt of the communication and shall continue
to meet until the matter to be negotiated has been resolved by
agreement.

ARTICLE XI Duration of the Agreement

This Agreement shall be effective as of July i, 1976 and shall con-
tinue in effect until June 30, 1977.

This Agreement shall not be extended orally, and it is expressly
understood that it shall expire on the date indicated.

All monies due shall ke paid within firteen (15) days after ratifi-
cation of this Agreement by both Union and Board.

IN WITNESS WHLREOF, the parties hereto have cause these

presents to be signed by thsair duly authorized cfficers on this

day of o s 1876,




APPENDIX A

This Agreement, entered into this day of ,

1976 by and between the Board of Trustees of Middlesex County College, a
corporation organized pursurant to R.5. 18A:64A-1 et. seg., hereinafter

referred to as "Board of Trustees":; and hereinafter

referred to as "Faculty Member";

WITNESSGSET H:

1. The Board of Trustees does hereby agree to employ and does hereby

engage in employ the Faculty Member as a in the
Department (under tenure) ) at the
Middlesex(géunty College for the year 197é31977, at the
salary of § with the rank ég) .
(5) (6)

2. Both parties acknowledge and agree that the Agreement between
the Board of Trustees of Middlesex County College and Faculty Organization
of Middlesex County College, Local 1940, AFT, (AFL-CIOQO), for the sachool years
1976-77 as amended, i1s expressly made a part of this employment contract,
and the parties hereto agree to be bound by all of the terms and conditions
of said contract for the period said Agreement is in effect, provided that
neither party waives hereby any rights under the laws of the State of

New Jersey in effect at the time of claiming hereunder.

3. The Faculty Member agrees to accept the employment aforesaid and

agrees to faithfully do and perform the duties under the aforesaid employment.



IN WITNESS WHEREOF the parties hereto cause these presents Lo be signed
and sealed or caused these presents to be signed by its proper corporate
officers and its corporate seal to be hereto affixed the day and year first

above written.

THE BOARD OF TRUSTEES OF THE
MIDDLESEX COUNTY COLLEGE

ATTEST: BY: ] _ —e
ROBERT G. HBARRIS, PRESIDENT
MIDDLESEX COUNTY COLLEGE

WITNESSE : FACULTY MEMBER:




NOTE ;

1.

6.

This

APPENDIX A
(Continued)

In this space shall be inserted professional occupation, such as
teacher, c¢ounselor, etc.

In this space shall be inserted the department or division in
which he/she is to be employed.

"Under tenure® shall appear only in those contracts where member
has tenure on the first day of employment under this contract.

This shall read "fiscal" for l12-month employees; "academic" for
all other employees.

Here shall appear annual salary for either academic or fiscal
year as appropriate.

Here, for each member, shall appear his/her academic rank, if any.

is subject to approval by counsel for both parties.






APPENDIX B

1976-77 Calendar for l10-Month Bargaining Unit Members

1976

September 7
September 8,9,10
September 13
Cctobher 11
November 11
November 25, 26
December 20

1977

January 3
January 13
January 14
January 15
January 22

January 24
January 27
January 31

February 2
February 21

April 8
April 18

May 26
May 27
May 28
May 30
June 4

June 6

June 9
June 10

New Faculty Orientation
Faculty-Student Orientation and Program Change
Classes Begin - Fall Semester
Columbus Day - Holiday
Veterans Day - Holiday
Thanksgiving Day - Holiday
Christmas Recess Begins

Classes Resume

Last Day of Classes - Fall Semester

First Day of Examinations

Examinations are scheduled all day Saturday
Examinations are scheduled all day Saturday
Last day of examinations

Final Grades are due in Registrar's Office at
9 a.m.

Curriculum Development Day

Student Evaluation Day

Change of Program Days

First Day of Classes - Spring Semester
Presidents' Day -~ Holiday

Spring Recess Begins
Classes Resume

Last Day of Classes - Spring Semester

First Day of Examinations

Examinations are scheduled all day Saturday
Memorial Day - Holiday

Examinations are scheduled all day Saturday
Last day of examinations

Final Grades are due in Registrar's COffice
at 9 a.m.

Student Evaluation Day

Last Day of Faculty Obligation



APPENDIX B
(Continued)

1976-77 Calendar for l2-Month Bargaining Unit Members

July 4* Independence Day
September 6 Laber Day

October 11 Columbus Day

November 11 Veterans Day

November 25,26 Thanksgiving Vacation
December 23,24,27 Christmas Vacation
December 30,31 New Years

February 21 Presidents' Day
April 8,11 Spring Recess

May 30 Memorial Day

Three floating holidays to be mutually agreed upon by the
individual and the immediate supervisor.

*Celebrated July 5, 1976.



