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FREAMRLE

This agreement entered into this 28th day of
Jamuary  , 1969, by and between the Board of Education of the
Town of River Vale, New Jersey, hereinafter called the "Board", and the
Fducation Association, hereinafter called the "Association.”

WITNESSETH:

WHEREAS, the Board has an nbligatibn, pursuant to Chapter 303,
Public Laws 1968, to negotliate with the Association as the representative of
enployees hereinafter designated with respect to certain terms and conditions
of erployment as set forth in this sgreement, and

WHEREAS, the parties have reached certain understandings which they
desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby
agreed as follows:
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ARTICIE I

RECOGNITINN

The Board hereby recognizes the Assaciation as the exclusive and sole
representative for collective negotiation for the duration of this
agreement concerning the terms and conditiocns of employmert for all
certificated personnel whether under centract, on leave, nr employed
by the Board on a full ~r part time basis including:

Teachers Nurses
Guidance Counsellors Curriculum Coordinators
Librarians Specialists

but excluding:

Superintendent Secretaries

Principals Cafeteria Staff

Assistant Principals Teacher Aldes

Psychrlogists Cfustodians

Substitutes All others not herein listed

The Association shall remein the exclusive and sole representative
of the abeve as long as 1t meintains a majority representation of
said certificated personnel.

Unless ~therwise indicated, the term +eachers" when used hereinafter
in this Agreement, shall refer to all professional employees
represented by the Association in the negotiating unit as above
defined, and references to male teachers shall include female teachers.



ARTICLE II

Grievance Procedure

DEFINITIONS

The term ''grievance' means a complaint by any teacher or group of teachers

that there has been an inequitable, improper, or unjust application, interpretation,
or violation of a policy, agreement, er administrative decision affecting said
teacher or group of teachers.

The term '"grievance' and the procedure relative thereto, shall not be deemed
applicable in *he following instances:

(a) The failure or refusal of the Board tm renew a contract of a non-tenure
teacher:

() In matters where the Board is without autharity to act:

() In matters where a method of review is prescribed by law, or by any rule,

regulation, direction, or by-law, of the State Commissioner of Education
or the State Board of Education; and in matters where the discretion of the
Board may or may not be unlimited but where, after the exercise of said
discretion, a further review of the Board's ac*ion is available to the
teachers under the provisinns autlined above:
The term "employee'’ shall irean any regularly employed individual receiving
comwvensation from the Board .but shall net include the superintendent,

Coovgre vkt 0 o
Tne term ''representative' shall mean as to a teacher, a person, agency or
organization named by the association and as t» the board a person, agency or
organization named by the board. ™he assnciation shall have the right not to
name a renresentative but in that event the teacher may name another nerson,
agency or organizatien,

The term "immediate' superior shall mean the person te whom the aggrieved
teacher is directly responsible under the Table of Crganization prevailing in
this Cchool District.

The term ''party' means an aggrieved teacher, his immediate superior, the
school principal or any staff member below the Suverintendent who will be
directly affected by the determinatien of the Superintendent in connection with
the procedure herein established.



Article II , . 2.2

PRCCEDURE

1. An aggrieved teacher shall institute action under the provisions hereof
within five (5) calendar days of the occurrence complained of, or within
five (5) calendar days after he would reasonably be expected to know of
its occurrence., Failure to act within said five (5) day period, shall be
deemed to constitute an abandonment of the grievance.

o~

A teacher processing a grievance, shall be assured freedom from restraint,
interference, coercion, discrimination, or repnrisal.

3, In the presentation of a grievance, the *eacher shall have the right to
present his own appeal or to designate a representative to appear with
him at any step in his anpeal, A minority organization shall not have
the right to present or process a grievance,

NN
.

""henever the teacher appears with a renresen*ative, the Board shall have
*he right to designate a representative to participate at any stage of the
grievance procedure,

5. ¢ teacher shall first nresent his grievance orally to his immediate superior.
" "here the immediate superior is below the rank of principal, the principal
~hall be notified and shall have the right to be present at and to narticipate
in said hearing., A decision shall be rendered within five (5) days of said
LLearing.

5. If the grievance is not resolved to the teacher's satisfaction, within five
(5) days from the determination referred te in Paragraph 5 above, *the
teacher shall submit his grievance to the Superintendent of Schools in
writing, specifying:

(a) The nature of tl.e grievance:
{b) The results of the previous discussion:
(c) The basis of his dissatisfaction wi:th the determinatien.
7. A éopy of the writing called for in Paragraph 6 above, shall te furnished

to the school principal, to the immediate supericr of the aggrieved teacher,
and to the association.

“7ithin ten (10) days from the receipt of the written grievance (unless a
different period is mutually agreed upon), the Superintendent shall hold
a hearing at which all parties in interest shall have the right to be heard.

" “ithin ten (10) days of said hearing (unless a different period is mutually
agreed upon), the Superintendent shall, in writing, advise all parties and
their representatives,if there be any, of his determination and reasons there-
for,



Article II 2.3

0. In the event of the failure of the Superintendent to act in accordance with
the nrovisions of Paragraphs 8 and 9, or, in the event a determination by
him in accordance with the provisions thereof, is deemed unsatisfactory
by any varty - the dissatisfied party, within ten (10) days of the failure
of the Superintendent to act or within ten (10) days of the determination
by him, may appeal t~ the Board of Education.

"1. "There an appeal is taken to the Board, there shall be submitted to the
varties and the Board by the appellant:

"he writing set forth in Paragraphs 6 and ¢, and a further
Statement in writing setting forth the appellant's dissatisfaction
with the superintendent's action., A coony of said statement shall
be farnished to the Superintendent and to the adverse party.

17, T the appecllant, in his appeal to the Board, does not demand a orivate or

sublic hearing, the Poard mey consider the appeal on the written record
2 owrd mav, on ts own, conduct a nublic hearing;
oAt Ay request i subriiszion of additional written material., There
additional wwritten r-u'arials are requested by the Board, copies thereof,
if any = e furnished, chall be served upon the adverse narties who shall
nave the right to reply thereto. *’here the appellant demands in writing,
a hearing before the Board, a hearing shall be held.

&

subraitted to it, or it .

LI )

3. The Doard shall nale a determination within thirty (30) days from the
receint of the grievarce and «hall in writing notify the teacher, his
revresentative i there be one, the princinal, and the Zuperintendent of

¢ dezterrination and thie reasons therefor, ™ is time period may te

ex-ended Ly iruinal agreement of the narties,

'7. Inthe event a teacher is dissatisfied with the determination of the Board he
shall have the right to advis ory arbitration pursuant to rules and regulations
zstablished bty the Public Employment Kelations Commission under the
provisions of Chapter 303, Taws of 1S68.

¢ demand for advisory arbitration shall be made no later than fifteen (i5)
Tays [ ilowing receint of the written determination of the Board. Failure
o file within said time period shall constitute a bar to such arbitration
unlecs the aggrieved teacher and the Board shall mutually agree upon a

longer time neriod within which to assert such a demand.

[n the event of arbitration, the costs of the arbitrator's services schall ke
~hared equally by the appellant and the board. If the appellant is represented
by the association, the association will bear the expense for ‘he anpellant,

15, In the cvent a grievance should be filed by any teacher who is not sukject
“o the iurisdictior of any principal or who may ke answerable to more than
one nrincipal, he shall discuss his grievance initially with the Superintendent
and if dissatisfied with the written determination and the reasons therefor, he
may apreal to tle Board in accordince with the provisions herein se* forth,



frticle II

16.

1c.

o~
W

In any case, where a grievance is based upon the direct order, ruling or
determination of the Superintendent, the aggrieved teacher may appeal
directly to the Board within ten (10) days of the issuance of said order,
ruling or directive, or within ten (10) days of the time when sare have
been brought to the teacher's attention, by filing with the ~ecretary of
the Board, a writing setting for*h:

(a) The order, ruling or determination complained of:
() The basis of the complaint:
(c) A request for a hearing if a hearing is desired.

. copy of the writings set forth above shall be served upon the Superintendent
who shall have thc rignt to renly in writing thereto., A copy of svch rexly
chall te served upon the aggrieved teacher,

U»on receipt of a grievance filed under the =rovisions of Paragraosh 16,
“he nrocedure shall be as set forth in Faragranhs 12, 13 and 14,

The association shall have the right to be nresent by renresentative at
any hearing atove the inl:rmal level, and to make itz views known.

Until a grievance 1o tully resolved to the satisfaction of all parties, all
teachrrs, inclntin <o orievan®, sha'l continue unier the direction of
*he Suoserintendent of “clicnls 1uid the admiristra‘ors regardless of the
pendency of any grievance, until such grievance is duly determined,
however Zuties shall not be varied as of the day before the grievance
was first filed,
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ARTICLE I1I

SALARIES

The salaries of all teachers covered by this Agreement are set forth
in Schedule "A" which is attached hereto and made a part hereof.

1.

N

P
.

Teachers employed on a ten (10) month basis shall be paid in
twenty (20) equal semi-monthly installments.

Teachers may individually elect to have any amount of their monthly
salary deducted from their pay and deposited with organizations
such as but not limited to, East Bergen Teacher's Federal Credit
Unioen. '

""hen pay days fall on or during a school holiday, vacation or
week-end, teachers shall receive their pay checks on the last
nrevieus working day.

Teachers will receive, on their last working day in June, a schedule
of dates fer salary payments for the following year which will ke the
15th and 30th of each month or the closest werking day thereto.
Final checks will be issued upon comovletion of all obligations and
duties as listed on the teacher's check list,

Pending Board's decision of maintaining positions of Curriculum
Coordina*~rs, additional compensation for any teacher holding this
*itle will be open for negotiation, and agreement thereon shall te
incorporated herein in writing by execution of same dignity.



ARTICLE IV

TEACHER-ATMIN.STRATION LIATSON

The Association's representatives shall meet with the Superini ~ad-mt
at least thnree times during the school y« .r ot a time mitvolly sg.ecd
upon, to review and discuss current school prcblems and practices

and the administration of {nis agreement with the explicit uwuder-
standing that such meetings are strictly sdvisory in nature exccpt

for the administration of this agreement, which is a binding ccusian®
on both parties.




ARTICLE V

SICK LEAVE

As of Jeptember 1, 1962, all teachers employed shall be
entitled to ten (10) sick leave days each schnol year as of
the first official day of said schnaol year whether or not
they report for duty on that day, Unused sick leave days
shall be accumulated from year to year with no maximum
limit.



ARTICLE VI

Temporary Leaves of Absence

As of the beginning of the 196$-70 school year, teachers shall be entitled
to the following temporary nonaccumulative leaves of absence with full
nay each school y=zar:

Four (4) days leave of absence for personal, legal, business,
household or family matters which require absence during school
hours. Anplication to the teacher's principal or other immediate
superior for personal leave shall be made at least two (2) days

before taking such leave (except in the case of emergencies)} and

the applicant for such leave shall not be required to state the reason
for taking such leave other than that he is taking it under this Cection.
Time necessary for appearances in any legal proceeding connected
with the teacher's employment cr with the school system, except for
negotiations, and not if the teacher initiates the immediate appeal.

Up to five (5) days at any one time in the event of death of a
teacher's spouse or child.

Un to three (3) days a*t any one time in the event of death or serious
illness of a teacher's son-in-law, daughter-in-law, parent, father-
in-iaw, mother-in-law, brother, sister, brother-in-law, sister-in-
law, and any member of the immediate household.

Time necessary for persons called into temporary active duty in way
unit of the U. 5., Reserves, or the State National Guard, providing
such obligations cannot be fulfilled on days when school is not in
session. A teacher shzll be paid only the difference between his
regular pay and any pay which he receives from the State or Federal
government for a period not to exceed two (2} veelks. A writing
furnished by the teacher's commanding officer shall be adequate to
prove the teacher's inability to fulfill the obligation when school is

not in session,

Cther leaves of absence with pay may be granted by the Board for
good reason,

Leaves taken pursuant to Jectisn A above shall be in addition to any sick
leave to which the teacher is entitled.
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ARTICTLE VII

xtended Leaves of Absence

A leave o acsence without nay of up to two (2) years chall be grant=d to

vy "ezcher on *crurc who serve: as an exchange teacher or overseas *eacher,
2nd is a full “ime warticipant in either of such programs, or accepts a
Fulbtright Scholarsninp,

ce grantd a leave of absence without say up
ern accredited college or university,

itrrary leave withen® payv 50701 be pranted to any teacher who is
wdustied or enlin s im0 07 tanch of the armed forces of *he Uanited

Fates Jor *he morccd o a1t a1 uction ¢« - initial enlistment, or *o the
300USE SOy T or wWaio it o aaducted or who ealists ¢o joia him for
‘he rericd of swaocind training in nrevaration for Juty overseas in combat

L. sny feacnor on teaur> may request a maternity leave without nay and

soeid leave chal! be granted. A ma*ernity leave of atsence shall tegin
o7 later thur furoe munthl tefnre the aporoximate date of the exnected

coroinocment agocd

&

2!l continue to a year from the “eptember immediately
Sl L The acte the leave Legins except thet the Brard of Eiucation,
mic, Simea reccinmendat.on of “he sunerintendent, change zi*he - ox
Lo'h oosaid ceriods if in its oninion i* appear to be for the best
interesio ol fhe nwusie involved., (Tee nrovisions of Policy A-12.)
2 Mogfemaie fuochor s doyie ) ae dalart ohild mey roceive similar leave.
A leave of absence without pay of un to one (}) year shall ke granted for the
>ur 20se of caring for 4 sick member of a tenure teacher's immzadia*te family,
flditional leave may be granted at the discretion of the Bear 1.

Cther leaves of absence withcut say may be granted by the Board for good
rzason,

1. U»son return from leave granted for military induction, a teacher shall

2o considered 25 if he werc actively employed by the Board during the
leave and sholl be olre:d na the salary schedule at the level he would
have achizved il he had not been absent, provided, however that time
sront on 3aiki izcaves sitall not count toward the fulfillment of the *ime
requirements ior acquiring tenure, A teacher shall not receive
cacrement cramt frr fime spent on a leave granted for any other
reason s2t torth in this ARTICLE, nor shall such time count toward
‘e Twlfillment of the “ime requirements for acquiring tenure,



Article VII : 7.2

2. All benefi*s to which a teacher was entitled at the time his leave
of absence commenced, including unused accumula‘ed sick leave
and credits toward sabbatical eligibility, shall be restored to him
upon his return, and he shall he assigned to the same position which
he held at the time said leave commenced, or a substantially
equivalent position as offered by the Superintendent of Schools.

H. All extensions or renewals of leaves shall be applied for in writing.



ARTICLE VIII

Sabbatic ai Leave

Upon submission and approval by the Superintendent of Schools of a proposal
for a study program, a sabtbatical leave shall be granted to a teacher by

the Board for study, including study in another area of specialization or

for other reasons of value to the school system, subject to the following
conditions:

1.

P
.

O~

If there are sufficient qualified applicants, sabbatical leaves shall be
granfied to a maximum of one member of the professional staff including
principals, assistant principals nr teachers at any cne *ime.

Requests for sabbatical leave must be received by the superintendent

in writing in such form as may be mutually agreed on by the Association
and the superintendent, nn later than thirty (30) days before issuance of
contract, and action must be taken on al!l such request: no later than
£oril 1st, of the school year preceding *he school year for which the
sabbatical leave is requested,

The teacher has completed at least seven (7) full school year- of
service in the River Vale ZSchool District,

A ‘eacher on sabbatical leave shall be paid by the Board at one hunsired
(1007 per cent for nne-half (1/2) year or fifty (50%) per cent for one
(1) year of the salary rate which he would have received if he had
remained on active duty only if qualified reolacement can ke found.

U»on return from sabbatical leave, a teacher shall be placed on the
salary schedule at the level which he would have achieved had he
remained actively erployed in the system during the period of his absence.

£ teacher who is granted a Sabbatical leave shall upon completion of
said leave agree to return to the River Vale School District for not
less than two (2) years.



ARTICLE IX

Insurance Protection

As of the beginning of the 1269-70 school year, the Board shall
provide the health group insurance protectinn designated below,
The Board shall pay the full premium for each teacher and the

premium for a full family plan where the teacher has a family.

1, For each teacher who remains in the employ of the Board for
the full school year, the Board shall make payment of insurance
premiums to provide insurance coverage for a period beginning
¢0 days from commencement of work and for a full 12 month
period in succeeding years, from September 1lst and ending
August 31st; unless the new employee transfers from another
district participating in the State Health Benefits Plan, such
payments and coverage would continue without interrupiion.
Payments will be made in behalf of a teacher who terminates
employment as of June 30th through August 31st.

2. Provisions of the health group insurance program shall be
detailed in master policies and contracts agreed upon by the Board
and shall include any current provisions contained in the State
Healtt Fienefitg Plan,

The Board will attempt to provide to each teacher a description,

from the insurance carrier, of the health group insurance coverage
provided under this Article, no later than the beginning of the 1966-70
school year, which shall include a clear description of conditions

and limits of coverage as listed above,



10.
ARTICLE X

Deduction from Salary

The Board 2gr~es to deduct from the salaries of its teachers dues for
+the River Vale Education Association, the Bergen County Education
A3ssociation, the New Jersey Education Association or the National
Education Association, or any one or any combination of such
Associaticns as said teachers individually and voluntarily authorize
the Board to deduct. Such deductions shall be made in compliance
with Chapter 310, Public Laws of 1967 (NJSA 52:14-15, @e) and

under rules cstablishcd by the State Department of Education.

Jaid monies together with records of any corrections shall be
transmitted to the treasurer »f the River Vale Education Associntion
following the mouthly pay perind in which deductions were imade.  The
Association *reasurer shall disburse sucl rmonies ©o the appropriaie
assnciation oo associetinns, Teacher axthorizations srall be in
writirg.

Tack of the associations named above shall cercify to tiie Dioard, in
writing, the current rate of its membership dues, Any association
which sha!l ¢hange the vate of its miembership dues shall give the
Ranrd wri' o+ . ce prier o the effective date of such change.

Additional authorizations for dues deduction may be received after
August 1 under rules cstablished by the Gtate Department of Education.

The filing of notice of a ..ncher's withdrawal shall be prior to
Deczmber 1 and become effective to halt deductions as of January
] next succeeding the date on which notice of withdrawal is filed.
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ARTICLE XI

Miscellaneous Provisions

If any provision of this Agreement or any application of this Agreement

to any employee or group of employees is held to be contrary to law,

then such provision or application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

Ccoies of this Agreement shall be duplicated at the expense of the Board
within thirty (30) days after the Agreement is signed and presented to
all teachers now employed or hereafter employed,

""henever any notice is required to be given by either of the parties *c
this Agreement to the other, pursuant to the provisions of this Agreement,
either party shall do so by letter at the following addresses:

1. If by the Association o *the Board Secretary at Rcberge School,
River Vale, New Jersey,

Z. If by the Board to the River Vale Education Association, Holdrum
School, River Vale, New Jersey.

The board reserves to itself sole jurisdiction and authority over matters
of volicy and retains the right, subject only to the limitations imposed by
‘his agreement, in acconrdance with applicable laws, rules and regulations,
to hire teachers in the school dis*rict and to maintain the efficiency of the
school district operations entrusted to them and to take whatever actions
may be necessary to carry out the mission of the school district in
situations of emergency.

It is agreed by both parties that negotiations will te conducted without the
use of "sanctions''(as defined by law) or any tactics or pressures which
will interfere with the normal operations of the school or the normal
activities of the Association.

The parties also agree that during the period of active negotiations, tut not
later than December 1st, the only publicity accorded the negotiations by
the parties will counsist of joint press releases or, in the event the parties
are unable to agree, a joint press release stating that either ""Progress has
teen made' or '"No progress has been made. "

The parties agree to follow the procedures outlined in this Agreement, if
provided, and in that event, to use no other channels to resolve any question
or proposal until the procedures within this Agreement are fully exhausted.
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ARTICLE XII

Duratiﬂgp of Agreement

This Agreement shall be effective as of July 1, 1C6S and shail continue
in effect until June 30, 1970, subject to the Association's right to
negotiate over ¢ successor Agreement. This Agreement shall no*

bte extended orally and it is expressly understood that it shall exnire
cn th~ date indi:ated,

In witness whereof the parties hereto have caused this Agrcemen* tc
e signed by their respective presidents, attested by their respoctive
‘evrctaries, and their corporate seals to be placed hereon, all on *ar
‘ay and year first above written,

RIVER VALE EDUCATICN ASSCCIATICN

By

ot
Y
-

I

O]

Lzcretary

RIVER VALZ BCARD OF ETNTJCATION

its P'resident

By

Its Secretary



