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PREAMBLE

This Agreement between the County of Mercer, hereinafier referred lo as the “Employer”, and
P-B.A. Local187, Mercer County Correction Officers’ Associalion, Rank and File Officers,

hereinafter referred 1o as the *Unlon™.

WHEREAS, the County has voluntarily endorsed the practices and procedures of collective
bargaining 8s a falr and orderly way of conducling s relations with its employees, insofar as
such practices and procedures are appropriate to the functions and obiigations of the County to
relain the right lo effectively operate In a responsible and efficient manner, and are consonani
with the paramount interests of the County and Its cilizens; and

WHEREAS, the parlies recognize that this Agreement is not intended lo modify any of the
discrelionary authority vested in the County by the stalutes of the State of New Jersey; and

WHEREAS, It Is the Intention of this Agreement to provide where nol otherwise mandated by
statute or ordinance, for the salary sinucture, fringe benefits, and employment conditions of
employees covered by this Agresment, to prevent interruptions of work and interference with the
efficient operations of the County and to provide an orderly and promp! method for handling and

pracessing grievances; and

WHEREAS, this Agreement has been approved by the Board of Chosen Fresholders of
Mercer County.,

NOW, THEREFORE, the parlies agree with each other as fallows:

1. COGNITION

1.1 The Employer recognizes the Union as the sole and for exclusive bargaining agent for

ihe purpose of establishing salaries, wages, hours, and other conditions of employment for all of
its employees covered by this Contract and represenied by the Unlon, and for such additional

classifications as the parties may Ialer agres 1o include,

2 MANAGEMENT RIGHTS

21 The Employer retains and may exercise all rights, powers, duties, authority and
responsibilities conferrad upon and vested in it by the Law and Constilution of the State of New
Jerssy. Except as specifically abridged, limited or modified by the lerms of this Agreement, all
such rights, powers, authority, prerogatives of managsment, and responsiblity to promulgate
and enforce reasonable rules and regulations governing the conduct and the activities of the

employees are exclusively retained by the employer.

3. UNIGN SECURITY

3.1 Upon recelpt of a lawfully executed writlen authorization from an employes, the
Employer agrees (o deduct the regular monthly Unlon dues of such employeas from histher pay
and remit such deduction by the end of the next month following the pay period in which
deductions were made 1o the official designated in writing by the Unlon to receive such
deductions. The Union wil! nolify the Employer in writing of the exact amount of such regular
membership dues to be deducted. Such deductions shall be made in compliance with *Title 52
of the Revised Slatutes” as amended. The autharization shall remain in effect unlass terminated



by the employee upon wrilien notice of withdrawal or by termination of employment. The filing of
notice or withdrawa! shall be effective to halt deductions as of the January 1st or July 1st next
succeeding the date on which notice of withdrawal is filed as provided in N.J.S.A. 51:14-1 5.9(e)

83 amended.

32  Anyemployee in the bargalning unit on the effective date of this Agresment who does
not join the Union within thirty (30) days thereatter, any new employee who doas not join within
any employee previously employed wilhin

thirty (30) days of initial empioyment within the unlt, ‘
tha unk who does not join within ten (10) days of reentry into employment within the unit, or any
temporary employee who does not foin within the date of satisfactory completion of the
probationary period or the completion of a thrae (3) month period following the beginning of
employment, whichever is sooner, shall as a condition of employmen, pay a representation fee
to the Union by automatic payroli deduction. The representsllon {ees shall be in an amount
equal to 85 percent of the regular Unlon meémbership dues, fees, and assessments as certified

by the Union to the Employer.

The Union's entitlement to the representation fea shall continue beyond the termination date of

g @s the Unlon remalns the majority representative of the employees In the

this Agreement so lon : !
unit, provided tha no modification is rhadé in this provislon by a successor agreement between

the Unlon and the Employer.

The determination of the sppropriate reprasentation fees, those employees covered, payroll
deduction provision, challenges to fair share fee assessments, fime for fair share paymenis, and
all other questions relating 1o the Agéency Shop Law and its proper interpretation shall be made

In accordance with Public Law 1979, Chapler 447, and N.J.S.A. 34:13A5.4, et &l.

3.3 The Union agrees to indsmnlty and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer under the provisions

of this Article.

3.4  The Employer agrees lo fumish the Union Prasident with an office al the Corrections
Centar and a telephone and a desk will be provided at ihe Jall, probably in the conference room,

The cost for the telephone shall be paid for by the PBA.

a. WORK SCHEDULES/JOB ASSIGNMENTS

4.1  The employer has the authorily to establish a proforma work schedule, work shifis, and

Job dutles and quaslifications, but employess shall be able to selaci, based on senlority, thelr
work schedule, days off and job assignment pursuant to the bidding procedure set forth In Article

35.

4.2  Whenaver a vacancy occurs in a regular work schedule, days off, and job assignments,
employaes will be able to bid for that vacancy based on the job bidding procedure set forth in

35.

4.3  Inthe bid process, afier officers have selected 1o be an ‘unassigned officer”, then all

unassigned officers in each shifi shall be able 1o pick their job assignment based on saniority.
For example, if there are five (5) unassigned officers with Monday and Tuesday off on the day
shifl, then those five (5) unassigned officers shall select thelr job assignment based on seniority.
Therefore, the unassigned officers will be selecting their job assignments on the shilt based on



senlority, pursuant to Adicle 35. However, an employee should be given an opportunity to learn
the special skilis.

44  When a bid posilion Is abolished, the officer shall have right to exerciss bumpling rights
according to senlority.

5. AL MENT

5.1 The Employer agrees to comply with the mandatory provisions of relevant state and
federal taws prohibiting discrimination in the workplace,

$.2  The Emplayer and the Unlon agree not to interfere with the right of employeas to
become or not to become members of the Union and further, thal there shalf be no
discrimination or coercion against any employee because of Unlon membership or non-

membership.
6. WORK RULES

6.1  The Employer may establish reasonable and necessary rule of work and cenduct for
employees. Such rules shall be equitably applied and enforced.

7. ITION S ONS

7.1 The classifications of employees covered by this Agreement are all classifications set
forth in Article 11, Rates of Pay.

7.2 I during the lerm of this Agreement, the Employer determines that new classifications
2re 1o be eslablished or that changes are to be made in the existing classifications, the parties
purpose of arriving at 8 mutually acceptable

agree thal they will consult with each other for the
determination, including the rate of pay thereof, prior to such chenges being made effective.

7.3 Any fallure on the part of the parties to agree to any provisions of this Article will be
referred lo Step 3 of the grievance procedure and will be governed by the rules and regulations
of the Depariment of Personnel and the Public Employmeni Relations Commission.

8. SENIORITY

8.1  Senlority Is defined as an employee's tolal length of service with the County,
with the dale of permanent appointment as a Corrections Officer.

8.2  Inthe event that two (2) or more employees are permanently appointed on the same
date, seniority shall be determined by the order in which their names appear on the Civil Service
certification list as issued or amended.

8.3  The Employer shall maintain an accurate, up-to-date senlority rosler showing each
employee's date of hire, classification, and pay rate, and shall furnish coples of same 1o the
Union upen request,

84  The Employer shall promptly advise the appropriate Union representative of any
changes which necessitate amendments to the senlority list.

beginning



9, CGRIEVANCE PROCEDURE

8.1 Agrievance is defined as:

a. A claimed breach, misinterpretation, or improper epplication of the terms of this
Agreement.

b. A claimed violation, misinterpretation, or misapplication of rules or regulations,
existing policy or orders, spplicable to the division or department which employs
the grievant affecting the terms and conditlons of employment.

c A minor disclpline up to and including five (5) days suspension shall be subject to
this full grievance procedure, except letter of reprimand which may only be
grieved to the Step 2 below, which is thie County Administrator. Al other minor
discipline up to five (5) days suspension may be grieved through all steps,
including arbitration.

A claimed grievance shall be discussed between the employee and his immediate
supervisor and, if tnresolved stter discusslon, shafl be resolved In the following mannsr;

StepOna:  The Unlon Griavance Committesman or President shall take up the
grievance or dispute with the Superintenderit, Mercer County Jalls, wilhin fourteen (14) days of
its occurrence, Sald grievance or dispute shail be presented in writing fo the eppropriale
institutional official and they shall respond In writing to the Union President or designated
representative within five (5) working days,

Step Two:  if the grievance is stil unsettied, it shall be presented in writing o the
County Administrator or his/her designee within the Depariment of Administretion within {5) days
from receipt of the response of the department director. No later than ten (10) days after recelpt
of grievance, the County Adminisirator or his/her designee shall mest wilh the employee to
discuss the grievance, The County Administrator or histher designee shall giva an answer in

writing no later than ten (10) days afler meeting.

Step Three: I the grievance has not been satisfaciorily resolved al Step two, then the
en (14) days afier the reply of the department dlrector Is due, request

union may, within fourta
the Public Empioyment Relations Commission to supply the partles with a panel of arblirators. A

copy of said notice shall be served upon the department director. The arbitrator shall bs
selacted by the parties in accordance with the rutes promuigated by the Public Employment
Relatlons Commission. The decision of the arbitralor shsll be final and binding on both parties, il
being expressly understood that such binding arbltralion is timited exciusively to disputes

involving the appfication, meaning, or Interpretation of this Agreement,

9.2 Deleted

9.3  The Union and the Employer agres o give reasonable consideration to a request by the
depariment director for meetings o discuss grievance pending at Step One and Two above. The
pariles further agree that the Unlon and/or the Depariment Director shall have the opportunity io
maeet with the County Administrator or his designee to discuss any grievance prior lo moving lo

arbitration,



94  Expenses for the arbitrator's services and the procesdings shall be borne equally by the
Employer and the Union. However, each party shall be responsible for compensating is own
represenlatlves and witnesses. If either party desires a verbalim record of the proceedings, It
may cause such a record lo be made, providing il pays for the record.

9.5  The Union wil notify the Employer in wriling of the names of its employees who are
designated by the Union to represent employees under the grievance procedure. An employee
5o designated by the Union will be permitted to confar with other Unlon representatives
regarding matters of employes repressntation during working hours without loss of pay
provided, however, ali empioyees shail secure the permission of their immediate superior, which
parmission shall not be unreasonabiy withheld.

9.6  Represantatives of the Union who are nol employees previously accredited to ths

Employer in writing by the Unlon shal be permitled to come on the premises of the Employer for
the purpose of Investigating and discussing grievances, so long as such right is reesonably
exercised and there is no undue interference with work progress, if they first oblaln permission
to do so from the empioyee's department dirsctor or his designated representative, which

permission shall not be unreasonably withheld.

9.7  Grievance forms shall be provided by the County. These forms (in structure) must be

approved by the Unlon.
10. ISCIPL C

10.1 Itls expressly understood that the Employer shall have the right to discipline eny
employee; however, the Employer agrees that il shall not discipfine or discharge any employee

coverad by the terms of this Agreement without just cause.

10.2  The Employer shall be required to sat forth any charge or charges against any employee
prior to removal, suspension, fine or reduction In rank, Sald charge or charges shall be filad !n

Whiling and served upon the employee.

10.3 Any employoe who is disciplined or discharged shail have the right to appeal this
disciplinary action. It Is expressly understood that an employee shall only be entitied to one
avanue of appeal and further, thet these appeals shall be handled in accordance with the

following procedure;

A permanent employsee agains! whom disciplinary action has bsen taken which
resulted in a suspension or fine of more than five (5) days at one time;
suspensions or fines more than three (3) times or for an aggregate of more than
fifteen (15) days in ons (1) calendar yesr, demotion, discherge or resignation not
in good standing shall be required 10 exercise his statutory right of appeal to the
Civil Service Commission and shall be preciuded from having the Union move his

appeal lo binding arbitration.
b. The Unian, on behall of a permanent employee against whom disciplinary action
has been taken which does not result in a penalty enumerated in paragraph 10.3

{a) above, shall have the right to appeal this disciplinary action to binding arbitration In
accordance with Step Three of the Grievance Procedure.

The Union, on behalf of a provisional or unclassified employee against whom any

a.

c.



disciplinary action has been taken, sheall have the right to appeal this disciplinary
action to binding arbitration In accordance with Step Three of the Grlevance
Procedures.

10:4  Written lettars of reprimand and wrilten documentation resulting from the issuance of a
verbal reprimand shall be deleled from an Officer's personnel records file 180 days from the
date of issuance provided that no additional written reprimands or disciplinary actions emanating
from similar circumstances or Infraction are lssued during this 180-day peried.

" RATES OF PAY
11.1
{a) The 2015-2017 salery range for all employees covered by this Agreement shall

be as set forth below:
Steps 11/2015 17172018 11112017
Recruit $37,600 §37,600 $37,600
1 $46,987 $46,987 $46,987
2 $52,875 $562,875 352,875
3 $58,763 $58,763 358,763
4 $64,853 $64,653 $64,653
5 $70,850 $70,650 $70,650
6 $76,539 $76,539 $76,539
7 $82426 382,426 $682,426
8 $93,206 $83,206 $93,206

{b)  Officer Recrult: The Officer Recruit Step sholl receive salary Increases as
described in 11 above and shown in 11.1 (a). A recruit will stay at this officer
recrult step for a maximum of six (6) months, however, if the pfficer rechll
complates COTA prior to six months, then the officer will mava to Step 1 after
successfully completing COTA or six (8) months after date of hire, whichever

oceurs first,

11.2  During the term of this Agreament, the pay scales will not be changed unless by mutual
consent of the Employer and the Union.

11.3  The existing slep gulde shall be modified in that the step from Step 7 to Step 8 shall
become an eighteen (18) month step effective January 1, 2015.

11.4  All employess shall move one step on January 1st of each calendar year. Forthe tlem
of this Agreement, January 1, 2015 through December 31, 2047, this provision shall not be
effective and instead, step movement shell be delermined by the following terms:

a. OnJanuary 1, 2015, all employees on steps ona (1) through six (6) will not move on
the existing guids, but instead they shall be frozen in place untlt December 31, 2015,
On December 31, 2015, each employee on steps one (1) through six (6) with the
excaption of those employees hired on both September 8, 2014 and Octlober 14,
2014, shall advance to the next higher step on the salary guide. Those employses
that were hired on both Seplember 8, 2014 and Oclober 14, 2014, have already
recelved thefr increament and advanced to step one (1) on the salary gulde six

- —————— e e —— B e



months following their date of hire.

b. Wilh the exceplion of those employees hired on September 8, 2014 and October 14,
2014, on December 31, 2016, all employees on steps one (1) through six (6) shall
move to the next step on the existing elght (8) step salary guide.

¢. On December 31, 2017, all employess on steps cne (1) through six (6) shall move to
the next step on the existing eight (8) step salary guide.

d. On January 1, 2015, all employees on step seven (7) will not move on the existing
eight (8) step salary guide, but Instead they shall ba frozen In pface and not advance

{o step eight (8) uni? July 1, 2016.

114 A Comection Officer who works In the classification of Correction Officer-Sergeant shall
receive rfonn:;l:ja Conection Officer-Sergeant rate of pay for such work for any and all time that it is
pe !

11.5 When a Correction Officer is promoted to the classification of Comrection Officer-
Sergeant, his salary shall be adjusted to Coiraction Officer-Sergeant rate of pay.

12 OVERTIME

12.1  Time and one-half the employes's regular rate of pay shall be paild for work under any of
the following conditions, but compensation shall not be pald twice for the same hours:

a. Al work performed in excess of the deilly work schedule.
b. All work performed on a holiday plus the regular day’s pay.

122 Double time the employee's reguilar rele of pay shall be paid for any work In excess of
sixteen (16) hours and twenly (20) minutes in any twenfy-four {24) hour period.

123  Overlime opporiunities will be distributed as equally as possible among employees In the
same classification In accordance with the foliowing procadure:

a. The names of all permanent employees shall be placed on an overtime lisi (a
separate list, by classification shall be maintained by both the Correction Center
and Delention Center) in order of their seniorily as established by Asticle 8 herein.

b. In utilizing the above lists, the officers will ba calted In the order in which their
names appear on the lst.

In the event that mora than one overtime siot is available, the assignment shall
be chosen exclusively by the employee by seniority,

If an officer either works or rejecls the overtime assignment, his name will be

placad on the bottomn of the list.

e. If the Institution Is unable to contact an officer regarding an overtime assignmenl,
the officer’s name will remain in the same position on the list, and the next officer

on the list shall be called.



{. An officer who accepis overtime on @ scheduled day off is déemed to be the most
senior officer for the purpose of determining mandatory overtime on the

subsequent shift.

0. Any employee who is in a Withiout Pay slluation as a result of al least seven (7)
Incidents of absenteelsm in the calendar year shall be prohibited from working
any voluntary overiime during the next fourteen (14) day period following the date

of Without Pay charge.

124  Any and all work performed beyond an employee's regular scheduled shift on a holiday
shall be paid af the rate of double time. Therefore, any and all holiday overlime shall ba pald at

double lime.

125 Provision of meals for employees working bvertime through a regularly scheduled meal
time with the stipulation that the employae has worked four {4) hours overtime, or if the
employee Is called in on an emergency basis bafore his starting time and works through the

regular breakfast meal.
It is understood that nothing in Clause 12 shall require paymant of overtime hours not worked.

12.6. Compensatory Time. When overtime Is earned, ther the employee, at his or her option,
may elect lo take compensatory time off, &t the same oria and one-half 1ate. No smployee shall
ever be forced to use his or her compensatory time off, Such compensatory time shall be ullized
within 365 deys (one (1) year) of the date on which it was eamed. If ihe employee s unable to
use the compensatory lime within the 365 day period, then the amployee shall be compensated
for the lime at the rate then In effect whan the compensatory time Is being paid, not at the rate it

was eamed at.

13. CALL-IN TIME

13.1  Any employee who Is requested and returns fo work during periods other than his
regularly scheduled shifi shall be paid time-and-one half for such work and Is guaranteed nol
less than four (4) hours pay at the ovartime rate, providéd, however, If the employse elects fo
teave upon completion of the work assignment and such assignment requires two (2) hours or
less, sald employes will be paid a2 minimum of two (2} hours at the overlime rate,

If the assignment excesds two (2) hours, the amployee shall be entitied to the guaranteed four
(4) hours pay et the overtime rale. If the employee s calted into work and arrives within one hour
of the time of the telephone call, he/she will be paid for the entire shift.

13.2  In the event that an employee's call-In fime work assignment and his/her regular shift
overiap, sald employee shall be paid in the following manner.

If the employee's call-in lime assignments commences more than two (2) hours prior to the star
of his/her normal shift, sald employee shall be paid time and one-half for all hours worked prior
to the start of his norms! shif. Effeciive as of the starting time of histher norme shift, said
employee shall then be paid at histher normal stralght time rate of pay.

If the employee's call-In time work assignment commences less than two (2) hours prior to the
start of histher normal shifl, said employee shal be paid al the rate of time and one-half for the




firs! two (2) hours worked and for the balance of this employee’s regular shift, he/she shall be
pald al thelr normal straight ime rate of pey.

1. SHIFT PAY

14.1  Employees working on shifts of which the majority of working hours fell between 3:00
P.m. and 11 :00 p.m. shall raceive, in addition to thelr regular pay, an additional thirty (3.30)

cenls per hour.

14.2  Employees working on shifis of which the majority of working hours fall belween 11 :00
p.m. to 7:00a.m. shall recsive, in addition to their regular pay, an additional thirty-five {$.35)

cents per hour,

143  If an employee working either of the shifts referred to in the paragraphs above is enfitled
to overtime pay, shift pay will included in the calculation of the overlime rate and shifi pay shalt
be pald in addillon to s&id overtime. Also, shift pay shall be included by Employer when

calculating an employee's overtime rate of pay.

15. INSURANCE AND RETIREMENT BENEFITS

15.1 The Employer agraes lo provids eligible employees and their eligible dependents with
Hospitalization, Medical and Major Medical Insurance through the New Jarsey State Health
Baenefils Program or o provide equivalent pr belter health benefits coverage through a self-
Insurance program or independent insurance carrler. The premium costs for sald programs shail
be pald for by the Employer, axcept for employee contributions required under P.L_ 2010, ¢.2,
and P.L. 2011, ¢.78, whichever is greater. Employees shall pay for health insuranca benefits at
the Tier 4 level as reflected under P.L. 2011, ¢.78.

15.2 The Employer agrees to provide Health/Medical Insurance to eligible retired employees
in accordance with New Jersey statutes and regulations, including P.L. 2010, ¢.2 and P.L, 2011,
¢.78. Said Insurance will continue under any self-insurance program or independent camier the

Employer may choose.

15.3 The Employer agress to provide retirement benefits to eligible employees in accordance
with the provisions of the New Jersey Public Employess’ Retirement System and/or the New
Jersay Policeman's and Firemen's Retirement System,

154 The County agrees o provide a Prescription Drug Program 1o eligible employees and
their eliglbie dependents; the premium costs for sald program (o be paid by the County. The
level of benefits will ba malntained at 2 substantially similar level. Further, for the purpose of this
program, eligible employses shall be defined as all fulldlime permanent employees only, The

schedule for co-payment and co-payment generic will be as follows:

@lmg ]
eneric E‘LOD
[Brand 12.00

16.5 The Employer agrees to provide for the payment of accumulated unused sick leave at
the time of retirement of an eligible County employee in accordance with the provisions
established by Resolution Number 86-560 adopted Decembar 9, 1986. The employer shail pay




to each employee for accumuiated unused sick leave at retirement up to $15,000.00. However,
the County Is nol entitled to recoup any money that has been paid oul to any employees who

retired before September 12, 2017,

15,6  The County agress to provide a Dental Insurance Prograrm to eligible Employees and
eligible dependents as follows:

(1) Basic Dental coverage (as defined by the current dental contract):
(2) Premium Dental Insurance; and

{3) Eastern Denmial Insurance.

The County will pay all of the cosis of the basic dantal program. Employees and eligible
dependents shall be responsible for any addilional costs assoclated with the Premium Denta}
Program or the Eastern Dental Program in excess of the cost for basic coverage.

15.7  The Insurance caverage provided for in this section shall be paid for by the County, with
contribution amounts from the employeas as determined pursuant to P.L. 2010 ¢.2, and P.L.
2011 ¢.78, whichever is greatsr.

168 State Disability Plan: The County agrees fo make available the State Disabliity Plen as of
Jenuary 1, 1996.All efigible employees are reqyired to make the mandatory co-payment and
follow the procedures as outlined under this plan.

16. BAID LEAVES OF ABSENCE——

16.1  BEREAVEMENT DAYS - In the event of the death of a member of ihe immediale family
of any employae covered by this Agreement, the Immediate familly being mother, father, sister,
brother, spouse, child, mother-In-law, father-In-law, sister-In-law, brother-in-law, stepmother,
stepfather, grandparent and grandchiid of the employes, said employee shall be excused for a
period of five (5) working days within seven (7) calendar days for bereavement purposes,
commencing the day after date of death. The employee will be paid his regular hourly rate for
any such days of excused absence, which occur during his normal work week, but in no event
more than eight (8) hours and ten (10) minutes pay for anyone day.

The Employer reserves the right to request evidence of deaih of a family member and/or proof
of living amangement.

16.2 UNION BUSINESS DAYS

a) Any employee who Is duly authorized in wriling to be a representative of the PBA
shall be granted a leave of absence with pay for the time necessary to conduct
P.B.A. business. The P.B.A. shall dasignate no more than four employees to
sarve as P.B.A. representatives who shall be allowed to aggregate no more than

eighty (80) days in any one calendar year.

b) The P.B.A. President and/or his designees shall be permitted time off to conduct
intra Gounty/Union business such as discipinary hearings, grisvance hearings,
contract negofiations, other hearings, arbitration hearings, meetings with Union
represeniatives (including the P.B.A. altomey) to prepare for contract

b e e— o r——— s 1



negotiations and other hearings and cour appearances, meetings with any
Counly personnel, and the State Delegate shall be sfiowsd 1o altend Siate P.B.A.
monthly meelings without any of these days being counted towards the eighty
(80) P.B.A. days sel forth In {e) above. Such authorization for ime off shall not be
unreasonably denled and shall not be charged against the eighty (80) P.BA.

days set forth abova.

c) The Counly of Mercer will use its best efforts to secure office space end install a
telephene for the exclusive use of P.B.A, Local 167. The P.BA. shall pay all the
costs of instaliation and monthly fees for the telephone, and shall enjoy other
benefils as described in Section 3.4,

16.3 Occupetional Injury Leave - Any employee who is disabled due to an occupational Injury
or ifiness shall be granted a leave of absence with full pay for the perlod of lime the employee is
disabled. Such disability is to be determined by the County Physician, Sald leave of absence
shall be fimited {o a maximum of one year from the date of Injury er until temporary disabitity
peyment would have terminated, whichever Is sooner, New Jersey Workers Companeation law

shall apply if the disabifity confinues beyond one year.

Employees retuming from authorized leaves will be restored to their original classification and
shift at the then appropriate rate of pay with no loas of seniority or other rights or benefils,

164  Sick Lesvs - afl full-time permanent, full-tima temparary or full-ime provisional
employees shall be entitled o sick loave with pay.

Sick leave may be ulllized by employses when they are unable to perform thelr
work by reason of personal liness, matemity, accident or exposure to contagious
disease. Sick leave may elso be utllized for shart periods for the altendance by
the employee upon a member of the immediate family who Is sariously i,

b. The minimum sick leave with pay shall accrue to any full-time permanent
employee on the basis of one (1) working day per month during the remainder of
the firsi calendar year of employment afier Initial appointmisnt and fitean {15)
working days In every calendar yeer thereafier, said fifteen (15) days to be
credited effective January 1't of each succeeding year.

¢ The minimum sick leave with pay shall accrue to any fuil-lime temporary or full-
time provisionai employee af the rais of one (1) working day per month as

earned

d. Any amoun of sick leave allowance nof used in any calendar year shall
accumulate to the employee's credit from year {o year to be used If and when
needed for such purpose.

e. An employee shall not be relmbursed for accrued sick Ieave at the time of
termination of his employment excepting as provided under Article 15.5.

f. If an empioyes is absent for reasons that entitle him/her to sick leave, the
employee’s supervisor shall be notified prior to the employee's starting lime or In

conformance with departmental regulations:



1) Failure fo so notify his supervisor may be-cause of denial of the
use of sick leave for thal absence and constitute cause for

disciplinary action;

2} Absence without nolice for five conseculive days shall constilute a
resignation under N.J.A.C. 4:1-16.14.

An employee who has been absent on sick leave for five (5) or more consecutive
work days shall be requirad to submit scceptable medica! evidence substantiating

fhe illness.

1) An employee who has bean absent on sick jeave for perieds
totaling more than fifleen (15) days in one calendar year conslsting
of periods of less than five (5) days shall have his/er sick leave
record reviewed and thereafter may be required fo submit
accsplable medical evidence for an additional sick leave in that
year. In cases where an iliness Is of a chronlc or recurring nature
causing recurring absences of one day or less, only one
submission of such proof shall be necessary for a period of six (6}

months.

2) The appointing authorily may require proof of ilness of an
employee on sick leave, whenever such requirement appears
reasonable. Abuse of sick leava shall be cause for disciplinary

acllon.

h. In case of leave of absence due to exposure o contagious diseass, a certification
from the Depariment of Heatth shall be required.

i. The appointing authority may require an employee who has been absent
because of personal liness as a condition of his return to duty to be examined, at
{he expense of the Counly, by a physician designated by the appointing authorily.
Such examination shall establish whether the employee [s capable of performing
his normal duties and ihat his return will not jeopardize the health of the other

employees,

Sick leave crediis shall continue to accrue while on a leave with pay. Cradils shall not
accrue while an employee is on any lsave without pay except aclive military leava.

16.5 Sick L eave Buy Back - An employae’ who has used flve sick days or less In any calsndar
year may esli up to five (5} sick days back to tha County, al the sole discretion of he employes,

18.6 P Days - Employees covered by the provisions of this Agreement shall be
entitled to three (8) days a year of absence with pay for parsonal business. Provisional
employees shall earn personal days al the rate of one (1) day for every four (4) months worked.
Newly hired provisional or temporary employses shall nol bs entitied to personal leave days.
Sald leave shall not be taken unless forty-eight (48) hours notice theraof has been given lo the
employee's supervisor. In the event thal forty-eight (48) hours notice cannot be given, said leave
may be taken only upon authorization by said supervisor. The Employer reserves the right to
deny ragquests for personal days as conditions warrant but authorization shall not be

unreasonably withheld,



16.7  JURY DUTY - All employees covered by the lerms of this Agreemeni shali be granted a
leave of absence wilh pay when requirad to serve on Jury duly. Employees granled ihis leave of
absence shall be required 1o relmburse the Employer for any jury fees or compensalion received

by them for serving on jury duty.

In the event that an employee Is released from jury duly prior to the end of their work
shift, said employee shall be required 1o report o work for the remainder of thelr shifi.

If an employee is scheduled to work his or her normal work days as Saturday and
Sunday prior to the beginning of jury servics, then that employee will be off on the Saturday and
Sunday immediately efler jury service, For example, If an officer was scheduled 1o work
Saturday and Sunday, but was lo begin Jury duty on Monday, then the officer would be off the

following Saturday.

Assldentally-Additionally, for example, if an officer was schaduled 1o work Salturday and
Sunday, but went to jury duty on both Monday and Tuesday, then the officer wili be off both the
following Saturday and Sunday.

17. NON-PAID ABSENCE

17.1  All employses covered by this agreement shail be entitled to a leave of absence without
pay for personal Hiness,

Said sick leave of absence without pay may only be utilized by employees when
they are unable to perform their work by reasan of personal lliness, accident or

exposure to ¢contagious disease.

b, To be eligible for sick lesve of absence without pay, an employea shall be
required 1o provide the Warden, Mercer County Jails, with documentation from
their personal physicien detalling the nalure of the iliness, end the length of
expecled absence from duly. Said leave of absence must be approved by the
County Physician. All employees shall be required 1o be examined by the County
Physiclan and ceriified by him/her as fil lo return to duty prior to thelr retum to

work.

Sakd leaves of absence must ba renewed every three (3) months with the
approval of the Counly Physician.

17.2  An employae shali ba enlitied lo a leave of absence without pay to accept 8 permanent
position with any other governmental agency for a period not lo exceed the probationary period

for such position or a period of eight (8) months, whichever is less.

17.3  The Counly will grant leaves of absence fo two (2) employees to accept ful-time P.B.A.
employment in conformance with Civ Service Rules and Regulations. Sixty (60) days nolice In
writing shall be given to the County by any employea requesting such leave.

174 All other leaves of absence without pay shall be al the discrelion of the County.

17.5 Employess returning from authorized leaves of absence as set forth above will be
restored lo their origina! classification, al the appropriate rate of pay, with no loss of seniority, or



other employse rights, privileges, or banefits, provided however, that sick leave, vacalion leave
and longevity credis shall not accrue.

18. TERNITY LEAV

18.1 A parmanent employee covered by the terms of this Agreement shall be entitled to a
leave of absence withoul pay for matemity purpose. Said leave shall be granted for a three {3)
month period upon written certification of the employee’s physician that ehe is unable to work
due 1o her pregnancy and/or chiidbirth and may be exterded for additional three {3) monih
periods. This certification is subject o approval by the County Physician. Further, all employees
shali be required to be examined by the County Physician and certified by himvher as fit 1o refum

fo work prior to thelr return to work.

18.2  Notwithstanding the provisions of Arlicle 16.4 {Sick Leave Wilh Pay) and Article 18.1
{Matemnity Leave Without Pay), a permanent empioyee covered by the terms of this Agreemant
shall be entitfed to a leave of absence without pay for child care purposes for a period of three
(3) months. Said leave shall commence effeclive upen the data of birth or the employes's child

and under no circumstances shall it be extended beyond this three (3) manth period.

18.3  The Counly and the Union agree that the provisions of the Famlly Leave Act and Fedsra!
Family Medicei Leave Act shall be abided during the term of tha Agreement.

19, MILITARY DUTY

19.1  All employees covered by the terms of this Agreement who are ordered or required to
perform aclive military duty shall be granied the necessary time off from work or granled a leave
of absence during the period of such mifitary dusty in accordance with applicable Federal and
State slalutory authority. This stalutory authority shall be disposilive as to whether or not said
time off on leave of absence shall be pald or unpaid.

20. HOLIDAY
20.1  The following days are frecognized paid holidays whether or not worked:

New Year's Day Laber Day

Martin Luther King's Birthday Columbus Day
Washington'’s Birthday General Election Day
Lincoln's Birthday Velerans' Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
independence Day Chrisimas Day

All other holidays formally deciared by resofution of the Board of Freehaldors.

20.2 Effeclive January 1, 2013, Lincoin's Birthday and Washinglon's Birthday shall be
eliminated and “President's Day" shall be added.

20.3 Holidays enumerated in 20.1 and 20.2 above that fall on a Salurday or Sunday shall be
abserved on the Saturday or Sunday. This Salurday or Sunday abservance shall be ulilized as
the dale for overtime and holiday pay calculations. Holidays which fall within an employee’s

vacstion period shall not be charged as vacation days.
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20.4  In order lo be eligible for holiday pay, an employee must be on the aclive payroll of the
Employer and must have worked his full regularly scheduled work day befors and afier the

hollday, unless such absence is avthorized,

20.5 When & holiday falls on a regularly scheduled day off, employees shall receive an
additional day's pay.

21, UA/ T L

21.1 Al full-time permanent employees shall be entitled to vacalion leave based on thelr

years of continuous service. Perlods on a leave of absence without pay excepl military leave
shall be deducted from an employes's fotal continuous servics for purposes of determining the

earned service credit for vacation leave.
21.2  Annual vacation leave with pay for all full-iime permanent employees shall be earned as
follows:

Ona (1) working day of vacation for each month of service during the remainder
of ihe calendar year following the date of appolntment.

b. After one (1) year and lo completion of five (5) years, twelve (12) working days.

From beginning of sixih (6*) year to completion of tenth {10%) year, fifleen {15)
working days.

d From beginning of eleventh (11™) year 1o completion of fiftesnth (15™) year,
twenty {20) working days.

From the completion of fifteenth (154k-h) year 1o end of nineteenth (19th) year,
iwenty-five (25) working days.

f. From beginning of iwenileth (20™) year, thirty {30) working days.

21.3  Annual vacation leave with pay for all full-ime temporary and full-time provisional shall
be eamed at the rate of one (1) day per month.

21.4  The rate of vacation shall be the empioyee's regular straight time rate of pay in elfec! lor
the employee's regular job on the pay dey immediately preceding the employae’s vacation

period.

21.5 Anemployee who Is called back to work while on authorized vacation, shatl be paid lime
8nd one half per day and shali not lose vacation day or days.

21.6 A maximum of filteen (15) vacation days, al the option of the employee, may be carrled
over from one (1) calendar year Into the succeeding celendar year, However, the employee may
request to carry aver addilional vacation days to a maximum of iwenty-five (25) which shall be
subject to the epproval and procedures of the Office of Employee Relations. Approval fo carry
over vacation deys will not be unreasonably withheld or denled,

21.7 A parmanent employee who returns from milllary service is antilled lo full vacation
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allowance for the calender yaar of retumn and for the year preceding, providing the latter can be
taken during the year of return,

21.8  An employee who is reliring or who has olherwise separated shall be entitied to the
year prorated upon the number of months worked in the

vacalion allowancs for the current
calendar year In which the separation or retirement becomes effeciive and any vacation leave
which may have been carried over from the preceding calendar year.

having to his credit any annual vacation leave,

Whenever a permanent employee dles,
a sum of monay equal to the compensatlon

there shall be calculaled and psld to his estate
figured on his salary rate al the time of death,
21,9  Pari-time lemporary, pari-time provisional, seasonal or hourly paid employees shall not
be entitled to vacation leave.

0 accrue while an employee Is on leave with pay.

21.10 Vacation leave credits shall continue 1
ployeé Is on leave without pay excepl military

Vacation credils shall not accrue while an em

leave.
NGEVITY

22,

22.1  Every fulkiime employee, provisional or permanent, classified or untlassified, of the
County of Marcer, shall be pald longevily payments on a prorated basis with each selary check
during the calendar year and such longevily payment shall be considered in total wilh the salary

for pension purposes.

222 Employaes having compleled five (5) years of canlinuous service will have added 1o their

gross per annum pay an addilional $300 commencing with the first day of the first full pay period

foliowing five (5) years of continuous service and for the completion of each additional five {5)

years of continuous service thereafter, shall have added o thelr gross per snnum pay an

additional $400.00. Longevity will ba Included in the officer's regular rate of pay for the purpose
or all employses hired after the full execution of the

of calculating his/her overtime rate. F
Contract, "service® ag that temm is used herein shall pertain lo service with the Mercer County

Depariment of Comrections.

22.3  Any interruption of service due o a cause beyond the conlrol of the employee, i.e., for
military service, Injury or lliness shall be considered as service for the County of Mercer for the
purpose of determining the completion of said cumulative periods of service with the Counly of
Mercer. Nothing contained in this article shall be construed o apply to any person whose
employment has bean terminsted for any reason prior to the effective date of the execution of

this contract.

22.4  Such additional longevity payments shall be paid notwithslanding the maximum salary
therelofore provided for such employment or for future employment, by resolution, but shall not
apply to those officers, positions or employment where compensation Is sel by Slate Statule and

the maximum allowed by law Is presently beaing recsived.
23. WORK UNIFORMS. UNIFORM ALLOWANCE AND MEALS

231 (a)  The Employer will provide one (1) full uniform issue lo each Correction Officer
upon permanent appolntment to rank. The uniform issue shall consisl of the following:
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a Three (3) pairs of lrousers;

b Three (3) short sleeve shirts;

c. Three (3) long steeve shirts;

d. One (1) three-quarter (34) length winter jackel, water repellent;
e One (1) windbraaker;

f Unlform shall include In addHion to normal Issue:

Baseball Cap, shoes, belts and ties.
{b}  The employees may wear Class B uniforms.

23.2  One (1) meal per shift will be granted to all employess covsred by the tarms of this
Agreement.

24, SAFETY AN HEALTH

24.1  The employer shall at all times maintain safe and healthful working conditions and will
provide employees with wearing apparel, tools or devices deemed nacessary in order to insure
their safely and health. When such materials are issued, they shall be used.

24.2 The employer and the P.B.A. will participate in a gafely commities in each institution.
Each commitiee is lo be compromised of one (1) member appolinted by the employer and two

{2) union officials.

24.3 The safety commitiee will conler on working conditions and, where necessary, make
recommendations.to the Warden and P.B.A. President,

24.4 The safely commitiee, with reasonable notice, is authorized 1o check safely equipment to
ansure that it is In working order.

25, . BiLlL OF RIGHTS

in order lo safeguard fundemental rights of the Officers smployed by the County of Mercar, il

is agread that:

25,1 Except when on duty or acting in his official capacity as a law enforcement officer, no law
enforcement officer shall be prohibited from engaging in political adlivity, provided his position as
a law enforcement officsr is nol used in any way, whether directiy or indiractly, while engaging in
said political aclivities. As employed herein, the term "law enforcement officer” shall mean any

employee.

25.2 Whenever a law enforcemeni officer has received notice that he/she is under formal
investigation after receipt of a filed complaint, which complaint shall be in the form of the

Notification of complaint for allegad maifeasance, misfeasance, nonfeasance of official duty,
with a view toward possible disciplinary action, demotion, dismissal, or criminal charges, the

following minimum standards shall apply:

Any formal interrogation of & law enforcement officer, whether as a subject of
invastigation or as a witness, shall take place at lhe localion designaled by the
investigatory officer, except It shall nat be conducted at the law enforcement
officer's home unless the home is specifically involved In the complaint, and

a.
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preferably when the employee is on duty. A member of the Department shalt be
compensaled for lost ime accruing from Investigations in accordance with
existing Department policy. The questioning of an officer shall be conducled at a
reasonable hour in a non-coercive manner, without threat or promise of reward.
The questioning shall be of a reasonable duration and res! periods allowed. Time
shall be provided for personal necessitles, meals, and lelephone calis as are
reasonably necassary. The law enforcoment officer shall be enfilled to the
presence of his counsel or any other dne person of his cholce at.any Interrogation

in connection with the investigation.

The law enforcament officer being Investigated shall be informed al the
commencement of any interrogation of the nalura of the Invesligation, including
whether the officer is a target of the Investigation, if known, ihie Statule, ruls; of
reguiation allegediy violated, if known; the names and addresses of any
complainants; and the identily and authority of thogse conducting the Investigation.
This shall not preciuds the Emiployer from subsequenlly madifying, amending, or
changing the statute, rulé, or regulation under which the charges are brought.
Also, at the cormmencement of-any inferogaition of such officer in conneclion with
any such investigation the officer shall be informed of the identity of all persons
present during such interrogation. Afl queslions asked in eny such interrogation,
whenever practicable; shall be asked by or through a single intsrrogalor.

No formal hearing by means of which a law enforcement officer may be
discipiined or penalized may be brought except upon charges signed by the
persons meking those charges.

The Interrogation of the employae concerned shall be recorded mechanically or
by written form. "Off the record” questions shall not be permilted, Any recesses
called during the interrogation shall be recorded.

If an officer is placed under arres! or Is likely 1o be placed under arres! for a
criminal offense, he shall be afforded all consiitutional rights, and, in addition, he
shall be given the following warning prior to the commencement of any

interrogation:

“l am advising you that you are being questioned as part of an official
invesligation, You will be asked questions specifically directed and narrowly
related {o the performancs of your official duties. You are entitled io all the rights
and privileges guaranteed by the laws of the Stale of New Jersey, the
Constitvtion of this Stats, and the Conslitution of the United Stales, including the
right not to be compelled to incrirfiifidte yourself and the right to have legal
counsel present at each and every stage of this investigation.

[ furiher advise you that if you refuse 1o lestify or 10 answer questions
relating to the performance of your officlal duties, you will be subject lo
Deparimental charges which could result In your dismissal from employment, Iif
you do answer questions, neilher your slatements nor any information or
evidence which is gained by reason of such slatements can be used againsi you
in any subsequent criminal proceedings. Howevar, these statements may be
used against you In refation lo subsequent Daparimental charges.”




f. It is undersiood that the provisions of this paragraph shall not precluds initial or
preliminary inquiries by the Employer and shall only apply upon the
commencement of a formal investigation or the filing of 2 complaint,

25.3  Allinvestigations against law enforcement officers shalf be conducied expeditiously. At
t8ast every wo (2) months after the commencement of such Investigation, as determined by the
date that thé Notification of Complaint is served upon the officer, the ofilcer, if he so requests, s
lo be informed of the statuus of the pending investigation, If charges are {o ba brought against the
offlcer, they should be brought as promplly as possible (0 ensure thal no unnecessary delay
occurs which might prejudice the officer's defense; end, unfass vnusual circumstances exisl, no
officer should be prossculed by the Depariment for the slleged infraction of any rule if more than
45 days lranspire between the date the Warden or Superintendant had knowledge or should
reasonably have had knowledge of the alleged infraclion by virtue of information that Is normally
transmilled to him by routine administrative processes and the services of the Preliminary Notice

of Disciplinary Action.

25.4  There shall be removed from an officer's personnel file all papers, files, reports, notes,
and coples thereof relating to an investigation of a law enforcement officer when the
investigation does not result in any disciplinary action or when the officer is exonerated. Thase
items, if relained, shall be maintalned seperale and apart irom the personna! file. The officer
May on proper notice inspect lhese malerlals at the discretion of the Warden or Superintendent.

Such inspeciion shall not be unreasonably denled.

25.5 No law enforcement officer shall be requirad lo disclose, for the purpose of promolion or
assignment, any information concerning his property, income, assets, debts, or expenditures, or
those of any member of such officar’s household, except where such information relates directly
to the officer’s assignment or duties. No officer shell be reguired to teke any fie dstecior or other
lest designed lo delermine the lruthfuiness of any slatement as part of any Investigation or as a

condilion of employment.
256
a, A union representative should be present when the written charges are given lo
an employee,

b. The charges should be glven to the employee in private, nol in fron! of an inmate.

c. An employee should be glven coples of all reprimands,

d. All hearings should be when an employee is on duty, and the employee should
be relieved of duty for his or her raspeclive hearing. The employer should make
the appropriate arrangements 1o make sure that an employee Is able 1o attend his
or her respective hearing by allowing the employes to leave his or her -
assignment (o attend the hearing.

Adjournments - Officers shall be granted no more than two adjournments for
each disciplinary action. A reques! must be made in wriling and received by ihe
hearing officer at least twanty-four (24) hours prior to the hearing. The request
must state the reason for the adjoumment request. Officers will not be granted
adjournments for vacation or parsonal lime off which was requésied afler the
Notice of a Hearing had been presented to the officer. Also, the County ghall
notify the employee and the PBA at least twenty-four {24) hours prior to the
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hearing that the hearing has been adjourned. A requast less than twenty-four (24)
hotirs prior to the hearing, based on sick lime, mus! be accompanied by a

doclor's note or be sypplied later,

f if and when disciptine Is orderad, and there |s any suspension of up lo 10 days,
then an émployse May use compensatory time, vacation time, personal days,
elc., in lisu of being suspended without pay. The employee shall nolify in writing
the warden within seven (7) days of the employee being notified of the
suspension of up to 10 days, that the employse wants to use the above days in

lleu of being suspended without pay.

25.7 There shalt pa no penalty or threat of any penaity for the exercise by a law enforcement
officer of his rights under this BIlf of Rights.

26 SEPARABILITY AND SAVINGS

26.1  If any provision of this Agresment Is subsequently declared by the proper Iegislative or
judicls) authority or court of compatent jurisdiction to be uniawful, unenforcesble or not in
accordance with applicable statutes, ali other provisions of this Agreement shali remain in ful

force and effect for.the duration of this Agreement.

Upon request of either party, the parties agrée lo meslt and renagotiate any provisions so
affected,
27. RAL MO ON

271  Any modifications of this Agreement must be formatized in wriling and signed by the
parties to lhis Agreement. No oral modification will be deemed vafid untess same is reduced to

writing and incorporated into the Agreement.

28, GENERAL PROVISIONS

28.1 The employer agrees 1o make avallable one (1) locked glass-enciosed bullsiin board at

each of the following locations:
CORRECTION CENTER DETENTION CENTER

The said bulletin boards ehall be used for posting of the following notices: P.B.A.
Meetings; P.B.A, Elections; P.B.A. Returns; P.B.A. Appoiniments fo Officer; and P.B.A.

Recreational or Social Affairs.
28.2  The provisions of this Agreemen shall only appiy to those employees in the Unit who are

on the County payroll and aclively al work in or after the date of the execution of this Agresmenl
and those former employees who retired under & State adminlistered pension plan prior to the

date of the execution of this Agreemant.

28.3 The County agrees 10 provide TB and he
by September 1, 1994 at no cos! o each employas,
applicable laws and regulations. The County agrees

employees,

patitis inoculations to all Associalion members
and thereaflar pursuant to OSHA and other
to provide flu shots annually at no cost to
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28.4 Poiice Tralning Commission - The PTC required {ralning for all employees shail be
abserved and adhered lo. All such tralning shail either be done during the officer's regufar
schaduled work shiit or shali be paid at the rate of lime and one-haf.

28.5 The County will atrange parking essignments for 25 employees whose shifls begin
batween 2:00 p.m, and 5:00 p.m.

29, P FILES

29.1  Any employee shall have hs right to inspect his personnel folder after reasonable notice
to the Superintendent or the Deputy Superintendent during norma! office hours in the prasence
of a designaled person by the Counly, an emplayee shall be allowed to inspect his personnel

fite no more than once per month.

29.2 Employees will be provided with a copy of malerial placed in their personnel folder, The
empioyee shall be allowed to place in his folder a respanse 1o equal lenglh of anything

contained tharein.

28.3  Any work performance evaluation shall be reviewed wilh the employee and evidence of
this review shall be the required signature of the employee on the evaluation form.

294 No document of anonymous origin shall be placed in any employeo's file.

29.5 Anemployee may copy any and all documents and written material in his personnel file,
The County will provide a capy machine for the employes to make the coples, or the County

may make the copies for the employee,

296 When an employee's record Is free from any disciplinary action for a period of one (1)
year, any fetter of reprimand or documents, or written counseting nolices which eXpress
dissatisfaction with the employee's work performance or conduct in any manner in the
employee’s record shall not be used by the employer for any fulure disciplinary action in any

manner,

28.7  Only those documents, writings, disciplinary notices, etc., which are conlained in the
employee’s file shall be allowed to be used against the employee for any reason, excepl as set
forth in 28.6 above. Therefore, if a counseling notice, a nolice of suspension, or any other writing
which expresses any dissalisfaction with the empioyee's work performance or conduct is not
contained in the employee's personnel file canno! be used in any manner sgainst the employee
for discipiine or promotion, except the specifications and charges which are the subject matter of
ihe discipline action which shall also be allowed to be used.

30. PRESIDE

30.%  Atthe option of the PBA Presidani, he or she may work the day shift from 7:00 a.m. to
3:00 p.m., Monday through Friday. if the PBA Presldent decides 1o work the day shift from
Monday through Friday, then the PBA President does not bid on the day shift Monday through
Friday, but shell automatically be given the day shift Monday through Friday.

3. UG ING PURSUANT TOQ ATT Y GEN GUIDEL!

31.1  The partles agree that all employees will be subject lo random drug tesling pursuant to

14120565v1



the New Jersey Attomey General's Law Enforcement Drug Testing Policy, which has isst been
revised May 2012,

31.2  The parties agree 1o meel and agres as lo the penalties to be imposed for voluntary
submission, first offense, second offense, alc.

32. RA E AGREEMENT

321  This Agresment shall become effective January 1, 2015 and shall remain in full force and
effect until December 31, 2017. The partles shell hegotiale a successor Agresment. If a
successor Agreement has not heen entered into before January 1, 2018, then the terms and
conditions of this Agresment shall continus 1o be in full force and effect until a new Agreement is

enterad inlo between the partias. The provisions of this agreement shall only apply to those
employees in the unil who are on Counly payroll and actively working on or afier the date of the

execution of this Agreement excep! those employees whose employment was lerminated by
death or retirement prior to the date of the execution of this Agreement,

33, VOLUNTARILY AGREED TO

33.1  The partias have voluntarily entered into this collective bargaining sgreement.
M, EALS

34.1 The partles have agreed that they will Implement a food service for the officers in which
the officers’ meals are not prepared by inmates. If necessary, the officers will pay a higher rate

to obtain the meals not prepared by inmates.

35. BIDDING OF DAYS OFF,_SHI ND ASSI Y SENIORI

35.1 Pursuant 1o Paragraph 4.1, employses shall be able to select, based on senlorily, their
days off, shift (day, svening, or night shift), and job assignment pursuant lo the following bidding
procedure:

35.2 The job bidding process that is hereby being established shall be based solely on
seniority, except those jobs set forth below In 35.11, which have some job qualifications.
Seniority shall be defined as set forth in Saciion 8 of the contratt entitied "Seniority”. The

bidding shall include shifts, job assignments, and days off.

35.3 The PBA may request to have ali jobs bid no more than once every twelve months. The
lerm “jobs” includas shift, days off. and job assignment.

354  The County may ask the PBA for all jobs {0 be bid no more than once a year and the
PBA has the discretion 10 elther agree or disagree before this bid lakes place. If the PBA does
not agree for all jobs to bid. then there shall be no bidding process. But, in any twelve month
period that the PBA has nol requested all jobs be blid, then the County has the right 1o have ali

Jobs be bid,
35.5  After the jobs, essignments and days off have been bid, then the assignments shall Iake
place no later than the next pay period.
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35.6  Nothing contained in this entire contract shall be inlerpreled io mean that the assignment
of internal Affairs Is to be bld. This assignment shall remain the sole prerogative of the Warden

of his designee, which shall be in accordance with conlrolling ststutes.

35.7  Inorder lo mest with needs of tralning and/or specialized abilities, shift assignments may
need lo be altered In order 1o meel the bona fide safely needs of cltizens of the County.

In these cases, the changes shall be made with limely written notice and explanation and shall
fast until such time as the specific needs have been mat, at which time the aFected employee

shall be returned 1o his bid shift and assignment.

35.8 Nothing in this contract shall preciude any employes from volunlarily switching or
swapping shift assignments with another employee prior lo the rebld dats. However, such
switches of shifts and assignmients shall occur with approval of the Warden or his designse.

Such approval shall not be arbitrarily, capriciously or unreasonably denied.

35.98. All employess should be given an opporiunity to leamn the gpecialized skills of any and ali
job assignments.

35.10 If an employee in & bldded position will be out more than thirty (30) calendar days, lhen
that bidded assignment shall be subject to a “temporary bid". These lemporary bids will only
occur when it is reasonablé to assume or know that an employes will be cut more than ihirly
(30) calendar days. Any officer may bid for this "temporary bidded pasition®. The replacement
officer who bids and obtains the temporary bidded position, will then vacate another previously
bidded position, which shall also be subject to a “temporary bid*, For example, if Officer "A" is
going lo be oul more than thirty (30) days, then his bidded position will be subject to a
“temporary bid". Assume Officer "B" selecis *A"s bidded position, then Officer "B™s bidded
position would now be subject lo 8 “temporary bid” and so forth on down the line.

35.11 The following Jobs {assignments} may be bid by any and ail officers who mest the
following minimum requirements, which have been established by the County and may be

modified as necessary:

A and B Pod Maximum Securily- successful completion of C.0.T.A. and one (1)

a,
year experience as a Correction Officer.

b. Star PC - Prolective Custody, maximum securily - successful complelion of
C.O.T.A.

Transportation - qualified with a service weapon, successful completion of
C.0.T.A., one (1) year exparience as a Correclion Officer, and Commercial

Driver's License. (The County will train anyone who successfully bids for this
posilion, which training shall be 1o obtain the commercia! driver’s license.)

d. Outside Rec. -successful completion of C.O.T.A, one (1) year experience as a i
Correction Officer, and qualified with a service weapan, i

Escorl A and B- successiul complellon of C.0.T.A. and ong (1) year experiance

8,
as & Correction Officer.
f. Outside security- successful complelion of C.O.T.A., one {1) year experience as
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a Correction Officer, and qualified with a service weapon.

g. Laundry- successful completion of C.0.T.A., one {1) year experience as a
Correction Officer, and commercial driver's license. (The County will train anyona
who successfully bids for ihis position, which trelning shal! be lo obiain the

commercial driver's license.)

h. Detention Center - successful completion of C.0.T.A. and one (1) year
experience es a Comrection Officer.

i. Tralping Depariment- successful completion of C.Q.T.A. and three (3) years
axperienca as a Correclion Officer al the Mercer County Correction Center, The

County wilt comply with any applicable legal requirements as to the number of
+ {raining officers.

35.12 A "non-qualified employse” is an employee who because of the qualifications sel forth
above In 35.11 is not qualified fo bid any of the jobs in & through h. A non-qualifled employee
may work any assignment, but canhnot bid the jobs or assignments set forth in 35,11 above;
however, the employer may essign a non-qualified employee to any of the above.

35.13 A non-qualified employee cannot bid for the above assignments in 35.11; however, If

there Is ona qualified employee in any of the Jobs in 35.11, and there is a second dally or

temporary assignment to the same assignment (such as A Pod or B Pod), then & non-qualified
ed from unassigned or for overlime. For example, if in A Pod there is

employes can be assign
an opening and there Is already a qualifisd employee working the same shiR, days off in A Ped,
then the next employee may be a non-qualified employee assigned fo that A or B Pod.

35.14 In the bid process, afier officars have selected to be an “unassigned officer”, then all

unassigned officers in each stift §hall.be able lo pick their job assignment based on seniority.
For example, if there are five (5) unassigned officers with Monday and Tuesday off on the day
job assignment based on seniorily.

shifl, then those five (5) unassigned officers shall select their
Therefore, the unassigned officers will be selécling thelr job assignments on the shift basad on
senlority, except for those assignments requiring minimum quaiifications in which case at least
one officer shall meet the minimum qualifications, If not, then the least senior officer mesting the

minimum qualifications shall be assigned, unless there Is a volunteer.

Yy new assignments {posts) created for any reason, then these

35.16 i there are an
assignenents (posts) shall ba subject to bidding. These biddable assignments will include shifts,

days off, and essignment.

35.16 Attached herelo as Schedule "A”is a sample list of the assignments to be bid by each
shift, days off, and job assignments in each shift.
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by thelr
proper officers and attested to on the dete set forth next to each of their names.

ATTEST:

eriene Worthy, Clerk

Board of Chosen Fresholders
Dated: 2017
ATTEST:

O

Dated:| 6 / (@ 2017
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County of Mercer

Brian M. Hughes,

Dated: 2017

P.B.A, Local 167
Mercer County
Correction Officers
Association

nd/
By: (-
James Chambers, Acling President

Dated: ﬂ/(;,, 2017



COUNTY OF MERCER, NEW JERSEY

RESOLUTION NO. 2017- 443,

Date

October 19,2017

COUNTY EXECUTIVE AND CLERK TO THE BOARD |
AUTHORIZED TO EXECUTE A CONTRACT BETWEEN PBA '
LOCAL 167 COUNTY CORRECTION OFFICERS AND THE
COUNTY OF MERCER. PERIOD: JANUARY 1, 2015

THROUGH DECEMBER 31, 20

WHEREAS, Local PBA 167 is the sol
Correction Officers; and,

WHEREAS, a negotiated contract has been ratified by the Union; and,

WHEREAS, it is in the best

now, therefore,

BE IT RESOLVED, that the
authorized to execute a Contract be
County of Mercer for a three By
upon approval as to form and execution

BE IT FURTHER RESOLVED,
of this Resolution, together with an ex
Correction Officers, County

interest of the County of Mercer to execute said contract;

17 |

e and exclusive bargaining egent for the County

County Executive and Cierk 10 the Board be and are hereby !
tween the PBA Local 167 County Correction Officers and the

ear period from January 1, 2015 through December 31, 2017,

by the County Counsel; and,

that the Clerk to the Board shall forward a certified copy '
ecuted copy of the Contract, to the PBA Local 167 County
Administrator, Personnel Director, County Treasurer, and IMLR

Library. o
reby certily this 1o be
”W a frue
gl af ﬁ%nlﬂe‘-’
T Cerk o the Boaed
RECORD OF VOTE
'mmmmmmcmmsﬂmmmmmmmm&
Carnon v Verrell X
Clmino Walter X
Frisby F Colavita
Koontz X

X—Iudicates Vote Abs.
Res.—Resolution Moved

~—Absent N.V.—Not Vating
Sec—Resolution Seconded




