*

\l'ﬁ? .
s

AGRESMENT
between

@gg&ﬂQpNTMHQLLXV?QWNSHIP BOARD OF &DUCATION

and

THZ MOUNT HOLLY TOWNSHIP EDUZATION ASSOJIATION

For 197

Dated F@bruary 1975 o

€28 = 0% of



%

II.
ITI.

XII.
XIII.
LIV,

TABLE OF CONTZNTS

Kecognition of Unit
Negotiation of Successor Agreement
Association Privileges

Teacher Work Year

Teaching Hours

Teacher Assignment and Leaves
Faculty-Principal(s) and District Liaison Meetings
Teachers Non Performance Duties
Lunchroom - Playground Aides

Salaries

Hospitalization Payments

dxtra - CSurricular Jompensation
rievancoe Procedure

Miscellaneous Provisions

Teacher Rights

Teacher Assignment

Voluntary Transfers And Reassigmments
Involuntary fransfers And Reassignments
Sick Leave

Leaves of Absence (with Pay)

Duration of Azreement



I
e

ARTICLE I.

RECOGNITION OF UNIT

The Board hereby recognizes the Association as the exolusive:
representative for collective negotiations concerning the
terms and conditions of employment for certificated personnel
under contract, or on leave as listed below only::. -

) Teachers

)  Nurses

) Special Services Personnel
) Librarians " '

Rl VNN =

Unless otherwise indicated, the term "teacher" when used herein-
after in this Agreement, shall refer to all profiessional employees
represented by the Association in & negotiating unit as above
defined. o : N o v

The Association shall certify to the Board the names of its unit
membership through acquisition of the Association membership pay-
roll deduction in the Board Business Office. The Association,
through the President, shall submit all other certified names

to the Board.

This recognition shall not impair the rights of any employee or
group of employees under Section 18, Article I, of the New Jersey
Constitution which states:

"Persons in public employment shall have the right

to organize, present to and make known to the State,
or any of its political subdivisions or agencies,
their grievances and proposals through representatives
of their own choosing."



' "~ bulletin board in each.faculty lounge.
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ARTICLE TIII.

asnOClATIC PRIVILEGES

Whenever an Association reprosentative is muituaiiy scheduled by both
parties to participa*tc in s grievance prococding during normal school
hours, he shall. suffer no Loss in pay.

The Association and/c» i%: roepresentative, with notification to ths
building principal, may usc school facilities for mecetings after
school hours provided that this shall not interfere with, nor .
interrupt, normal school opcrations.

The Association, with notification to:'the bullding principal, may
use school equipment when such equipment is not otherwise in usc,
and provided that this usc will not interfere with, nor interrupt,

 normal school operations. The Association will pay for the cost of

all materials and supplies incident to suoh'useq

The Association may have, in each school building, the use of a

The Associstion may use théiiﬁfér;schocitmail facilities and school
mail boxes, provided that this shall not interfere with, nor interrupt,

- normal school operation.

The Association president should have the right to utilize his pre-
paration periods and his lunch periods to perform functions con-
cerning his Association duties, recognizing that this function is
important, and that he should be able to move freely from building
to building to cover these duties.

Information ~ The Board agrecs to make available to the Association
Prosident, or his designee in response to reasonable requests from
time to time available information concerning the educational pro-
gram and the financial resocurces of the district; class size,

number of specialists, annual financial reports and audits, register
of certificated personnel, tentative budgetary roquirements and
allocations, agendas and minutes of all Board mecetings, census data,
individual and group tcacher health insurance premium, names and
addresses of all teachers, and such other information that shall
assist the Association in developing intelligent, accurate, informed
and constructive programs on behalf of the teachers and their students.

Office Space ~ The Association shall be provided without cost to

i1t, the auxiliary room off the Holbein School Library, which will

be designated as the office of the Mount Holly Township Education
Association. The Association shall be allowed to install a telephone
in such office at its own cxpense.




ARTIJLE V,

TEACHING HOURS

All teachers are requested, but are not obligated, to indicate
their presence by placing a check mark in the approprlate
column of the staff "sign-in" sheet. R

Teachers are required to report to work at least tweﬁty (20)
minutes prior to the-opéning of school for- the pupils! school
day, and shall be permitted to leave twenty ()O) minutes after
the close of the puplls' school day. :

Teachers wishing” to leave ‘the building during their scheduled
duty-free lunch perlod shall flrst clear throuéh the bulldlng

~pr1n01pal.

'Teachers shall be requ1red to remain after ths end of the revular

workday for the purpose of attending faculty or other professional

meetings. Such meetings shall begin no later than fifteen (15)
minutes after the. student dlsmlssal time and shall not exceed
31xty (60) mlnutes.

'The notice - for any meetlng shall be. glven to the teachers involved
'fat least two (2) days prlor to the meeting, except 1n an emergency.

On Fridays and on days precedlnv holidays or vacatlons, teachers
‘need not stay beyond the close of the pupils! school day.

.~ Bvery teacher shall plan and teaoh course content in the mannerv;

considered most practical and useful. Teachers shall provide substi-
tutes with daily, weekly, and/or alternate plans as needed, according

- to the proccdures devploped by the principal..
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TEACHEH ASSIGNMAENT AND LEAVES

Fair Dismissal Procedure-
— e e

ipals are to keep non-tenure teachers informed as to whether

~or not. the kind of service they are rendering is satisfactory
~in terms of the standards of ‘the school district. Written statements

concerning this evaluation are to be sent to non-tenure teachers by
the principals and copies ars to be forwarded to the Superintendent.

A teacher whd is not'to be reéommended'for»tenure will be notified
no later than April 30 during the third year of employment, and the
Board of Education is to be kept. apprised of all such recommendations.

'In;addition, the. Board of &Zducation'is to be kept fully informed of
411 ‘up~coming tenure recommendations, with building principals sub-

mitting evaluative reports of non<ténure teachers at least one hun-
dred twenty days before tenure contract issuance and with the Super-
intendent notifying the Boar@m@f%EQucation.at,least‘ninety days before
the date of tenure contract issuange. 'In ‘this way, adequate time

is. allowed-for the Board of Education to-take -suitable confirming

or%r@jecting Board action relative to the Superintendent's recommen-
dation.,'" o BN

“"It is understood that an émployee contraét ﬁay'be terminated as
'?ffollows: L ' . '

‘1. Non-Tenure Zmployee - Zontracts of ‘non-tenure employees
may at any time be terminated by either party giving to
the other thirty (30) days' notice in writing of intention
to terminate. : C

2. Tenure imployee - Any teaching staff. membér, under tenure
-efigervice, desiring to relinquish his position, shall
~give the employing board of eduzation at least sixty (60)
" days written.notice of his intention, unless the board shall
~approve of a release on shorter notice. '

If the board is desirous of terminating the services of a

' teaching staff member, under tenure of. service, they will
proceed in accordance with''the.'dismissal procedure as out-
lined in Title 18A and the State Board of Zducation rules
and regulations.': ' : .

3. "Fair Dismissal Jommittes .

a. Membership - No later than September 5, 1975, the Board
and the Association agree to establish a Fainr Dismissal
Jommittee which shall consist of six (6) members - the
Superintendent, the Association President, two (2)
members appointed by the Board and two (2) members
appointed by the Association.




¢. Any nontenuro teacher who receives a notice that his
omployment shall be terminated shall be entitled to
a statement of reasons and a hearing as provided for
in section (d) above. '
The Principal "shall make a written evaluation of cach now
teacher of his school, a minimum of threc cach year for the
first three years, and shall make the samc avallable to the
Superintendent. All other teachers shall have a written
ovaluation at least once each year or as often as the
Superintendent requests, such evaluation to be submitted
to the Superintoendent. These evaluations-shall be on the
basis for suggestions on the following:

a. The improvement of each staff member

b. Suggested curriculum improvement

¢. Any recommendations for change in assignments.
d: The retention of a teacher not under tonure

¢. Loaves Of Absénce (Without Pay)

1.

Maternity Leave - A teacher shall notify the Superintendent
of her pregnancy as soon as it is medically confirmed.

Said teacher may request a maternity lesave without pay

and said lecave shall be granted. .The leave shall becomo
effectiva four (L) months prior to the anticipated date of
birth of the child and shall terminate according to the
recommendation of the physician and not to cxceed one year

" aftor the birth of the child. Upon the recommendation of

the Superintendent and the approval of tho Beard; & teacher

may leave at a later date or return at an carliecr datc
than provided herewith. -



Sabbatical Leave . e e

Application for "Sabbatical Leave" of absence not to exceed one (1)
year with salary, or with partial salary, or without salary to enable
a teacher with seven (7) years service in the District to pursue
advance study or research, may be made under the following conditions;~

1.

The appllcatlon for such leave shall ‘be made in writlng,

- addressed to the buperlntendent siz (6) months in advance

of the date such leave is to commence, thus enabling the
Board of Education to obtain a suitable replacement for the
applicant. The cix (6) month restriction may be waived in

"~ those cases where, in the judgment of the Boaﬁd unusual
'fclrcumstances warrant such action.

Leave will only be granted when in the judgment of the Board,“
there will be some benefit to the school district resulting .

- from the advanced study or research undertaken by the teacherlf

durlng such 1eave.;;(”, : .

Bach application will be judged on its own merit, and if °
granted, the question of with salary, or with partial salary, -
or w1thout salary will be decided by the Board under the cir-
cumstances of each case. In those cases where full or partial

- salary is granted, the apgllcant shall be required to contract

with the Board to return and perform his professional duties
for a minium of two (2): years following the expiration of such

‘leave,;” He shall further agree to refund (a) 1OOA of all salary
‘paid durlng said sabbatical leave of absence in default of said

return, or (b) 504 of all salary paid during said sabbatical
leave of absence after a return of one year but less than
two (2) years.

The teacher will retaln tenure, and 'all other rlghts ‘afforded
by the district during his absence. Any additional benefits
granted to regular teachers shall automatlcally apply to
those on sabbatlcal leave.,nn o

The returning teacher shall be placed on the appropriate step
of the salary scale he would have attained if sabbatical
leave had not interrupted his service to the school dlstrlct

No more than 3m of the teachers may be granted sabbatical

leave of absence during any one school year,



ARTICLE VIII.
TEACHERS NON - PERFORMANCE DUTI @S

Intent - The Board and Association aoknowledges that a teacher's
primary responsibility is to teach and that his energies should
be utilized to this end. ‘

Application
1. wListuofllno,n teaching duties:

a. JSupervision of cafeterias,
b. Keeping attendance registers. ' C
c. Marking, computing and compiling standardized test.
data, excepting those authorized personnel such as
: Guidance Counselors and others in:the Special Services.

2. Transporting Students:

-No employee, unless specifically authorized, shall be
permitted to drive students. Authorized personnel (covered
in this Agreement) are: the Psychologist, School Nurses,
and 3chool Guidance ZJounselors.



D.

¢. Maintain proper-discipline,

d. dnforce safety rules as set forth by the administration,

Aide's Responsibility

Role

1. A Teacher Aide must be able to command the respect of the '

~—  students; be of-zood moral character, be ¢ooperative and

willing to perform the related responsibilities of the
position.

2. A Teacher Aide must maintain a hizh standard of work.

3. A Teacher Aide is expected to be prompt, dependable, and
regular in attendance.

ly. Teacher Aides are responsible for learning and observing
the regulations of the school to which they are assigned.

5. Teacher Aides will not be expected to act as a custodian
of children who evidence severe behavioral problems.
Pronounced difficulties are the responsibility of the
teacher and the professionals who are prepared to assist
the child and his family in coping with his needs and
problems., -

6. A Teacher Aide 'is expected to make suggestions to the
Aides Jhairman rezarding the program, who in turn will
channel such items to the proper members of the admin-
istrative starr.

7. The relationship between the school aide and the teacher
is a professional one of mutual respect and confidence,
Teacher Aides will observe the confidential nature of
this relationship.

8. Teacher Aldes owe loyalty to the school.

9. - Discipline problems shall be referred by the Aides to
the administration.

of The Professional Staff

1. The Association agrees to cooperate in the continued
implementation of the Aides Program.



ARTICLS XI.
HODPIPALIJATION PAYMBNTS

vaThe Board shall pay the full cost of Hospltalizatlon and Medical-

Surgical coverage, including the so-called Rider "J" endorsements, as
rwritten by the Hospitalization Service Plan of :New Jersey, and the
ma jor medical insurance as provided under the .State Health Benefits
Program for all teachers, beginning with the 1975-1976 school year.

TIVL“ vII.
LATRA - CURhI"ULAR COMPMNSAEION

. Teachers .shall be reimbursed for extra - curricular programs at the
follow1ng rates: : o

- 1st Year 2nd Year
Director | $3-75 per hour $3.90 per hour

Assistant SURTE $3.15Vper hour $3.30 per hour



'In the event a grlevance is flled at such time that it
- cannot be processed through all the steps in this grievance

procedure by the end of the school year, the time limits
set forth herein shall be reduced so that the grievance
procedure may be exhausted prlor to the end of the school

~ year or as soon thereafter as; is practlcable.

‘  Level~I -~ A teacher with a'grlevance,shall first discuss
+ it with his principal or immediate superior, either directly

or through the Association's designated representative, with

. the. objective of resolving the mattér informally. A griev-

" ance to be considered under this procedure must be initiated

by the aggrieved person within ten (lO) school days of his

_knowledge of the events giving rlse to the grievance.

j:Level II - If, as a result of the dlscu331on at Level I,

the grievance is not resolved to the satisfaction of the
teacher within three (3) school days, he shall set forth

- the complaint in writing to the principal. The principal

shall communicate his decision to the teacher and the
Association in writing within three (3) school days of the
receipt of: the wrltten complalnt.

Level III - If the - aggrleved person 1s not satisfied with

. the disposition of his grievance at Level II, he shall

within three (3) school days, refer’ 1t to the Superintendent

. of Schools.

The Superlntendent shall attempt to resolve the matter as
guickly as pos31ble, but within & perlod not to exceed

~eight (8) school days. The Superintendent shall communicate
his decision in writing, along with the supporting information,

to the aggrleved person and to the Association.

Level 1V - Ii the aggrleved person is not satisfied with the
disposition-of his grievance at Level III, he shall, within

. ..three (3):school days, submit it to the Board of Education.

" 'The Board shall review the grievance, hold a hearing with

the aggrieved person as requested,-and- render ‘a~de¢ision in
writing within fourEOﬂn (lu) sohool days.

Level V -

;;@}. If the aggrleved person is not: satlsfled with the

- disposition of his’grievance ‘at Level IV, or if no
decision has been-rendered by the Board within fourteen
(14) school days after the grievance was delivered to
the. Board, he may- request in writing that the Association
vsubmlt the grievanée to arbitration. If the Executive

Committee of the Association determines that the griev-
ance is merltorlous, it may submit the grievance to
arbitration within fourteen (1l) school days after the

receipt of the request by the aggrieved person. The affectec



E.

Miscellaneous

1.

All meetings or hearings under this procedure shall be con-
ducted in private and shall include only such parties here-
tofore referred to in the article,

Any teacher who may have a grievance pending shall not have
the right to refuse an administrative directive or a board
policy on the grounds that he has instituted a grievance.
The teacher must continue under the direction of the admin-
istration regardless of the pending of any grievance until
such grievance is properly determined.

If a grievance affects a group or class of teachers, the
Association may submit such grievance in writing to the
Superintendent directly and the processing of such grievance
shall commence at Level III. Tle Association may process

such a grievance through all levels of the grievance procedure.

All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate griev-
ance file and shall not be kept in the personal file of any
of the participants.

Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary
documents shall be prepared jointly by the Superintendent
and the Association and given appropriate distribution so as
to facilitate operation of the grievance procedure.
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JRUIOLA KV,

TSACHSR RIGHTS

Rights and Protection in Represéntation - Pursuant to Chapter 303,
Public Laws 1968, and Public Law 31087, the Board hereby agrees

that.- every . employee of thse- Boafd shall have the right freely to or-
ganize, join and support“%he‘ﬁ33001atlon and its aff111at§s for the
purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protectlon.¢,As a duly selected body
exercising governmental power under the laws of the State of New
Jersey, the Board undertakes and agrees that it shall not dlrectly or
indirectly . discourage or deprive or coercs any teacher -in the engoy~,“
ment. of any rights conferred by. Jhapter 303, ‘Publie TawsT 1968~ and’
Public Law 81037, or other. laws of New Jersey or the Constitution of

New Jersey and the United States, that it shall not discriminate .

against any teacher with respect to hours, wages,-or any terms. or
conditions of employment by reason of his membership in the Associa-
tion and its afflllates,‘oollectlve negotiations with the Board, or

‘his 1nst1tutlon of 'any grievance, oomplalnt or proceedlng under thls‘}
'Agreement or. otherw1se with respect to any terms of - employment

btatutory bav1nos Clause - Nothlng oontalned hereln shall be construed
to deny or restrict to any teacher such rights as he may have under
New Jersey School Laws or other applicable laws and regulations.

The rights granted to teachers hereunder shall be deemed to be in
addition to those provided elsewhere.

Just Jause Provision - No teacher shall be discharged, disciplined,
reprimanded, reduced in rank or compensation, or deprived of any
professional advantage, or given an adverse evaluation of his pro-
fessional services without just cause. Any such action asserted by
the Board, or any agent or representative thereof, shall be subject
to grievance procedure herein set forth.

Required Meetings or Hearings - Whenever any teacher is required to
appear before the superintendent or his designee, Board or any
committee, member, representative or agent thereof concerning any
matter which could adversely affect the continuation of that teacher
in his office, position or employment or the salary or any increments
pertaining thereto, then he shall be given prior written notice of
the reasons for such meeting or interview and shall be entitle to
have a representative of the Assoclation present to advise him and
represent him durln such meetlng or interview.




ARTICLE XVII.

VOLUNTARY TRANSFERS AND REASSIGNMENTS

Notification of Vacancics

1. Date - The superintendent shall deliver to the‘Association and-~
post in all school . buildings a list of known vacancies which
shall occur during the following school year.

no

Summer Vacancics - When a vacancy occurs during the summer months
the supcrintendent shall notify any teacher who has a written
request for change in grade and/or subject assignment on file,

if the vacancy concurs with their request.

3, Piling Roquests - Teachers who desire a change in grade and/or
subjoet assignment or who desire to transfer to another building
shall file a written statement of such desire with the superin- -
tendent by Febiuary lst. Such statement shall inelude the grade
and/or subjott to which the teacher desires to bc assigned and
the school to which he desires to be transferred, in order of
proference. : o

Criteoria for Assignment - In the detecrmination of requests for vol-
untary rcassignment and/or transfer the wishes of the individual
tcacher shall bsthonorcd to the extent that the transfer doss not
conflict with the instructional requirements and best ‘interests of
the school system. No such request shall be denicd arbitrarily,
capriciously, or without basis of fact,

The teachor roturning from a Leave shall be reinstatéd in his or
her position unless that teacher desires a voluntary trensfer to an-
other position, and has complied with the notification policy in
Article XVII, Scction A, part 3. :



ARTICLE XIX.
SICK LAAVE

Sick Leave

1.

As of September 1, 1975, all»teachérs amployed shall be entitled to
ten (10) sick leave days each school year as of the first officigl -
day of said school year. Unused sick leave days shall- be acoumu~?“w

lated fz‘om y‘ear *f:o year mth no max imum limit.

“hen a non- tenure teacher has exhausted the rezular and/or accumu-
lated sick leave allowance as- authorized in Section (l) above, . hs
shall receive an added ten (10) days pay (at the rate of 1/200 of
his. contractual salary per day) less the pay for the substltute«

. When a tenure teacher has exhausted the ruaular and/or accumulated
sick leave allowance as authorized .in ‘3ection (1) above, he ‘ghall
receive an added five (5) days, and; an additional twenty (20) days

(at the rate of \1/200 of his contractual salary per day) less the

pay for the substltute. ) e T I T L T S

fIn no uase bhall leave for any cause other than actual personal ill-

ness be counted as sick leave, and all current statutes perta1n1n>
to 510k leav shall aoply.yk R LA ,@WN& el AT

- Al
e e

.In cases mhar@ re?ular or accumulated sack 1eave allowance has
- expired, nd1v1dual considération may be given to additional sick

leave allowance subject to the buperlntendent's recommendation, with
Board approval.

All. tenure teachers.as of June 30 1975 shall recelve ‘an addltlonal
flve (5) -bonus days for each fifty (50) days.of accumulated 31ck
leave. Orce thé additionsdl five (5) days have been ‘accrued, o
further accrual shall be credited to any such leave untll such

time as the accrued sick days-at the end of any. school: year shall

reach the next plateau,‘fﬂe. 100, . 150, 70@ 250, 300.7 Bonus days
.shall not be used 1n ‘the” accrual prooess.r

@Aamole , PR (continued)

: Begular Bonus Regular Bonus
- Sick Days Days TN , olck Days - w»Davs

gnd of 197L-75 7 507 . ... 5 End;of'1979o80‘ 70
For:1975-76. ..~  +10 For 1980-81 -~ +10

gnd of 1975-70 ) End of 1980-81 “80
For 1970 ?7 +10 ~ For 1981-32 - .. +10. s

. ‘ 700 .U idnd-of 1981-82 T -T90
Used in 197o~77 :&Qa o ., For 1982-83 - +10 - A
ind-of 1976- 77 T ITee L Bnd of 198:-83 vflOOs....”,S
For 1977-78 +10° ° . For 1983-84 +10. '

snd of 1977~ ?8 . 7850 - . £nd of 1983-84 110 and 10
For 1978-79 ‘*“+10‘ PR T - : SR bonus

End of 1978-79 - TH0 - B - : ’ days
For 1979-80 +10

£nd of 1979-80 10

Any pregnant teacher may elect to utilize all or any part of her
accumulated sick days at time of child birth.
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10.

On~ The-JobaInqury - Whenever any- teacher 1s absent from his

‘post of duty as a result of “a personal 1n3ury caused by an

accident arising out of and in the course of his employment,
the Board will pay the full salary or wages for this periocd
of such absence up to one calendar year without having such

" absence charged to the annual sick leave or the accumulated

sick leave provision. Days lost for on-the job injuries are

‘covered under Chapter 15 of Title 3, Labor and Workman's

Compensatlon, of the revised Statutes, as referred to in
18:A 30-2.1. Any amount of salary or wages paid or.payable

- to the teacher shall be reduced by the amount. of. any.‘Work-

men's Jompensation award made for temporary dlsablllty

Teachers shall report to the principal's office the nature
of the injury, no matter how minor it may be, how it
happened, and the exact time.

Emergency Leave - Leave shall be permitted without loss of

pay in cases not covered by the above-named rules, when the
causes for absence are deemed to be emergency or highly urzent
in nature. The Board, through the Superintendent, shall
determine such urgency and the duration of such leave.







