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THIS AGRESZMEST made and untered into as of the 5th
day of February 1973, between HAZLET TOWNSHIP 3Ca.RD OF EDUCATION,
herecinafter referred to as the “Z0ARDY end LOCAL #11l, Affiliated
with the INTERNATIONWAL BROTHERHGCD OF TEAMSTERS, CH&UFFEURS,

WARFHOUSEMEN AdD NELPERS OF AMERICA, 2 labor organization; here-
inafter referrsd to as the “UNIONT,

v

UTITHESSIETH:

THEREAS, the Union hizs presented proof that it repre-
sents a substantial majority of a unit composed of all custodial,
matron and maintenance cnployees; and

WHERDAS, the Board, by virtue thersof, has recognized
the said Union as the sole and exclusive bargaining agent for all
custodial, matron and maintenance employees of the Board; and

YHERTAS, the Board has an cobligation, pursuant to
Chapter 303, Public Laws 1968, to negotiate with the Union as the

t

rerresentatives of all custodial, matron and maintenance cmployvees

of -"ec Board with fespect o the terms and conditions of employment,

TTHERZIAS the Zovard, on its own behalf and on behalf
of the Electors of the District, hereby retains and reserves unto
itgelf, without limitation, all powersgsrights, authority,; duties
and responsibilities conferrea upon and vested in it by the laws
and the Constitution of the qtate of New Jarseyy and of the United

tates. Lo ’

WHERBEAS the exercise of tﬁe foregoing powers, rights,
authority, duties, and responsibilitieé by the goard, and the
adoption of policies,; rules, regulations and practices in further-
ance thereof; and the use of judgment‘and discretion in connection
therewith shall be limived only by the specific and express terms
of this agreement and then only to the extant such specific and
express terms hereof are in conformance with the Constitution and
Laws of the State of wew Jersey and of the United States.

WHEREAS nothing contained hereln shall be considered to
deny or restrict the 3card of its rights, responsibilities, and
authority under the Wew Jersey School Laws or any other national,
state, county, district, or locel laws or regulations as they per-
taim to education. e

NOYT THEWEFCRE, it is mutually agreed between the
parties, as follows:



LRTICLY 1 ~ RECOGWITION

i

Section 1. DRepresentation: The Board hereby re-

cognizes the Union as the sole and exclusive representative
for collective negotiation concerning the terms and conditions
of employment herein provided for full time custodial, matron,
and maintenance employees now employed or to be employed by
the Board.

Section 2. BARGAINING UNIT: The bargaining unit

shall consist of full time custodial, matreon, and malntenance
employeszs of the Board.

Section 3. Definition: Vhercver uscd herein the

term “emplovees® shall meon and be construed only as referring
to full time custocdisl, matron and maintenance employees of
~he Board.



ARTICLE 2 ~ UNION SECURITY

Section 1. The Board agrees it will give effect to

the following form of Union Security:
1

e

All present employees who are members of the
Local Union on the effective date of this
Agreement shall remain members of the Local
Unicn in good standing.

411 present employees who are not members of
the Local Union shall pay to the Local Union,

a service fee as set forth below.

It is agreed that at the time of hiring the
Board will inform newly hired employees, who
f£all within the Bargeining Unit, that they may
join the Union thirty-one (31) days thereafter.
Whenever an employee, who falls within the bar-
gaining unit, fails to bacome a wamber as
provided he shall pay to the Local Union a
monthly service fee equal in amount to the
monthly union membership dues as renumeration
for all benefits which benefits shall be thsp

somc as provided for union members.



ARTICLE 3 — CHECK-OFF

Section 1. The Board hereby agrees to deduct from
the wages of employees by means of check-off the dues and
service fess uniformly required by the labor organigation
pursuant to the provisions of N.J.3.4. 52:14~-15.9E. The Board,
after receipt of written authorization from each individual
employee, agrees to deduct from the salaries of -~id employees
their monthinly dues and service fecs. Such deduc | shall
be made from the first salary paid to each employee during the
montii.

Section 2. In making the deductions and transmittals

as specifiled, the Board shall rely upon the most recent com-
munication pricr to start of the payrell period from the Union
as to the amount of the dues and ssrvice fees,; except that in

such cases whore the employec wishes to withdraw from the Union

3]

the Board shall accept z communicavion from the employee in
writing as evidence of such authority. The total amount de-
ducted shell be paid to the Local Union within ten (10) days
after such deduction is made.

Section 7. The Board agrees to forward to the office
of Local #11 lecated at 591 Summit Avenue, Jerscy City, New
Jersey the full name and address (or application obtained
from the Shop {teward) for all new employees subject to this
agreement. The Board further agrees to notify the Union when
unit emplovess are discharged, granted leaves of absence,
absent duz to illness or injury which may exceed sick leave
benefits Or leave the employ of the Board for any reason
whatsoe/er, when submitting the dues and service fee deductiosn
list t the Union office each month.
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ARTICLE 4 - PROBATIONLSEY PERIOD

Section 1. The first sixty (60) days of employ-

ment for all new employees will be considered a probationary

period for purposcs of this agreement.

Scction 2. During the aforementioned probationary

period, the Beard may discharge such employee for any reason
whatsoever. An employvee discharged during such probationary
pericd shall not have recourse to the grievance procedure as
set forth in this Agreement. The Board shall have no re-
sponsibility for the re-employment of newly engage
probationary employee if they are dismissed during the
probationary period.



ARTICLE 5 — SENIORITY

Section 1. All employees, subject to this

agreement, who have been successfully evaluated,; shall
receive “"Tenure”, as defined in N.J.S.A. 184:17-3, after
continuous service of (3) three years and (1) one day from
his original employment date, in any position subject to
this agreement, with the Board of Educatiocn.



ARTICLE 6 ~ HQURS OF WORK AND. OVERTIME

Section 1. any work performed beyond eight (8)

hours in any one day of the normal work week which shall
consist of LO hours in five (5) consecutive eight (8) hour
days shall be considered overtime and compensated for at
one and one half (1-1/2) times the regular hourly rate of

pPay .

Section 2. Employees shall be paid at the rate of
and one half (1l=1/2) for work performed for the first
day of the scheduled days off and double time (2 X) for all
hours in excess of eight (8) hours on that day.

time

Scction 3. Employees shall be paid at the rate of

double (2 X) for work performed for the first eight {8) hours
on the second day of the scheduled days off and triple (3 X)
time for all hours in excess of eight (&) hours on that day.

Scetion L. Employees called to work prior to the

start of their normal shift, shall be paid overtime for any
such time worked.

Section 5. The Board shall notify the employees of
any work on scheduled days off not later than the end of the

shift one day priocr to the end of his work week, except in
the case of emergencies.

Section 6. In the event an employee reports for

regularly scheduled work without having been previcusly
notified that there is no work, the employee shall be
guarenteed eight (8) hours® pay at bhis regular rate of pay.

In the event an employee reports for
scheduled overtime work without being previously notified
that there is no work, the employee shall be guaranteed the
pay for the number of hours that were scheduled for overtime
on that date.



Section 7. Overtime for custodians shall be distributed

on a seniority basis within each school, except when the
overtime shall be an extension of a shift, the senior man
on that shift shall be entitled to the overtime.

Overtime for maintenance personnel shall
be distribued on 2 senicrity basis for employees qualified and
capable of performing the work. Such determination of qualifica-
tions and capabilities shall be made by the Board Secretary.

Section 8. The working shift shall be as follows:

Blementary School
6:30 A,M.

2:30 P.M.

2:30 P.M, - 11:00 P.M.
High School
6:30 A-P‘E. - 3:00 PoI’V‘Io

9:00 A.M. - 5:30 P.M.

2:3C P.M, - 11:00 P.M.

4:00 P.M. - 12:30 AM,
Maintenance Department

6:00 AM, ~ 2:30 P.M.

8:00 4.M. - L4:30 P.M.

The Becard reserves the right to assign or reassign shifts
to persomnnel or to create new work hours at the convenience of
the Board.

Section 9. In the event an employee is called back to
work after leaving at the conclusion of his normal work shift,
the employcee will be entitled to a2 minimum of three (3)
hours! pay at the overtime rate that is zpplicable, said
overtime to begin upon arrival at the work area.

Section 10, Employees whose shift begins at 2:30 P.M.
or later shall receive 2 shift premium of ten (10¢) cents per
Four. '




ARTICLE 7 — FORCE REDUCTION

- Section 1. The Board agrees that 1t will not

engage any new employees unless all of the ‘employees presently
employed are working the scheduled hours noted in this agree-
ment .

Section 2. In the reduction or restoration of the

working force, the rule to be followed shall be the length of
service with the Board by category (Custodial or Maintenance
or Matron). The employee with the least seniority shall be
laid off first and in rehiring, the same principle shall apply,
namely, the last employee iaid off shall be the first to be
rehired. The provisions of the Article shall be subject to the
provisions of Title 184z 17-4.

Seetion 3. The empleyees involved in such lay-off
shall receive seventy-two (72) hours notice in writing prior
to any lay-off, and a copy shall be given to the Shop Steward.



ARTICLE 8 - JOB VACANCIES, NEW JOBS CREATED
OR PROMOTIONS

Section L. If new jobs are created within the units

subject to this agreement or if such vacancles occur in a
higher rated position or if such promotions are to be made,
and if two or more emplcyees determined equally gqualified by
the Board apply for such position, seniority shall be the
determining factor in the selection of employees to fill such
positions before any new employees are hired.

Section 2. The Board agrees to post a notice of such
new job, vacancy, or promotion on the bulletin board for a
period of three (3) working days. Such notice shall contain
a2 description of the job,; the rate and when the Jjob will be

availablc. lnyone subject to this agreement interested, in
order to be eligible, must sign the notice.

Section 3. In the event an employee covered under

this agreement is sclected to £ill such position the employee
and the Union shall te notified in writing of the employee's
acceptance by the Board within three (3) days of such ac-
ceptance.

Section 4. Amy employee subject to this agreement

selected to fill a new position or promotion to a position
elther of which is subject to this sgreement shall be granted a
trial period of up to sixty {(60) days. If it shall be determined
by the Board during the said trial period, that the promoted
employee is for any reason not gqualified to discharge the duties
of the position to which he was promoted the employvee shall
resume his former position or a position equivalent thersto.
During the trial period the employee shall receive no increase
in salary by reason of the promotiosn but shall, if accepted in
the new position, receive such an increase in salary retroactive
to the commencement date of the trial period. However, if the
employee has squivalent experience and has previously performed
the specific higher rated position, such employee shall receive
the higher rate immediately.,



ABTICLE 9 -~ GRIEVANCE PROGCEDURD AND ARBITRATION
]

Scetiosn

2

. any grievance of any employee shall be
discusscd bobween the employee and his immedizte Supervisor

or his designated repressntative.

If not settled there, it shall be discussed between
the Shop Steward, the employee anc the immedlate Supervisor.

1f not settled there, and provided the grievance
involves interpretation or application of the terms of this
Lgrecment, the Union may, within five (5) days of the im-
mediate Supervisor’'s Jinal decision,.submit the matter to the
Board Secrchtary in writing. The Union may, within five {(5)
days of the final decision by the Board Secretary submit the
matter in writing to the Board. The grievance shall be re-
viewed by a Committee of the Board, not to excesd three (3)
in number designated by the Buard President, and representatives
sf the Union not te exced three {(3) in number. This shall be
dene not later than ten (10) working days excluding weckends
following the receipt of the Union's communication by the Board
Secrctary. The Board Comittee shall communicate thelr de-
cisicn in writing to the Union not later than five (5) working

days excluding weekende following the meeting.

Scetion 2. In the event the grievance is not sat-
jsfactorily settled by the above procedure, within ten (10)

days thercafter, then loth parties agrees that either party may
request the Hew Jersey State Board of Mediation to appoint an
arbitrator who shall lave full power to hear and determine the

dispute, and whose decision shall be final and binding.
Seetisn ©. The time limits herein provided for
may be extonded by matual agreement.

[

Scetion L. The arbitrator shall have no authority

to change, modify, alter, substitute; add to, or subtract from
the provisicns of :his Agrecment. The cost of arbitration

N

shall be sharced cqually by the Board ead the Union.



ARTICLE 10 ~ HOLIDAYS

Section 1. The Board agrees to grant all of the

employees within the bargaining unit the following holidays
with a full days' pay at the employee's regular straight
time rate of pay except that when the hcoliday falls on s
regularly scheduled day off a day will be added to the
employes®s vacation period:

New Year's Day Thanksgiving Day

Washington's Birthday Day after Thanksgiving
¥ Lincoln's Birthday Christmas Eve Day

Good Friday Christmas Day

Memorial Day ay after Christmas

Indepondence Day New Year's Eve Day

Labor Day Employee’s Birthday

#* If schools are open on Lincoln's Birthday the
additional holiday shall be added to the employees vacation
perisd.

Scetion 2. Bmployees who work on any of the above
holidays shall be paid for such work at two (2) times the
employeefs regular rate, which shall include the holiday
pay. and threce (3) times the employec's regular rate for any
time over eight (8) hours on that day.

Scction 3. In the event that a paid heliday falls

within the vacation period of an employee, the employee shall
be entitled to an additional day of vacation.

Section 4. In order to be eligible for holiday pay,
an employee must work on the scheduled work day immediately
preceding and followlng the holiday, unless sick or reascnably
excused and in the case of sickress a doctor's notes mey be
required.



ARTICLE 11 -~ VACATIONS

Section 1. The Board agrees to grant to all employees
in the'bargaining unit paid vacations in accordance with the
following schedules:

a. During first year of employment employees
working on a 12 month contract basis shall
receive a prorated vacation period as follows:
1. For each month of service as of July 1-—-~

ne (1) day, not to excced ten (10) days.

b. Two "2) weeks vacation shall be given to all
ampleovees on a twelve (12) month basis with
one ‘1) year of service as of July 1.

c. Three (3) wecks vacation shall be given to all
employzes as stated above after eight (8)
vears o' service as of July 1.

d. Four (L) weeks vacation shall be given to ail
employess as stated above after 12 years of
servite as of July 1.

e. Complated years of service shall be calculated
frem uly Ist of any year. Persons who join the
Unit prior to January lst of any year shall be
consdered to have completed a year of service
on tie following July lst; persons who join the
Unit between January lst and June 30th of any
year shall be deemed to have one years’® completed
serice on the July lst of the following year for
pumoses of this Section.

Sectio 2. Employees must take vacations to which
they are entitled within the year following the year in which
it was earned. Veations can neither be accumulated nor sold
back beyond tha’ year,



Section 3. Employees may reguest that their

vacation beg taken at any time. In preparing the vacation
schedule, the Board shall endeavor to assign vacations
on the basis of seniority of the employees in the Unit
as defined in Article % contained herein. It is speci-
fically agreed however, that the assignment of all
vacations shall be determined by the Board with due
regard to its efficient operaticn.

Section 4. During lay-off pericds for reasons

of lack of work, vacation benefits shall continue to
accrue. Vacation benefits shall not acecrue during unpaid
leaves of absence.



ARTICLE 12 - LE4VE

Section 1. 8ick Leave

a. Twelve (12) days paid sick leave each year
shall be granted to all Twelve {12) month
employees in the bargaining unit and the
same shall be cumulative from year to year.

b. Employees in the bargaining unit shall be
entitled to six (6) paid days of personal
leave of absence each year. In accordance with
Board Policy #4150,

Section 2. dJury Duty Leave = an emplovee who is
called for Jury Duty shall be paid the difference betwsen

the daily fee allowed by the Court and eight (8) hours
stralght time pay for scheduled working time lost.



ARTICLE 13 — VETERAN"S RIGHTS AND BENEFITS

Seetion 1, The seniority rights of all employees
who enlist or who are drafted pursuant to an appropriate

law now in force, or to be enacted; shall be maintained

during such period of military service. Each such employee
shell have the right to re-instatement to his former position
or=to a position of equal status, at the salary rate previocusly
received by him a2t the time of his induction into Military
Service, together with all salary increases granted by the
Board to said employees previous position during the period

of such Military Service.

Section 2. Reinstatement of veterans shall be
upon application therefor made within {90) days after such
an employee is honorably discharged from service. This
clause shall be subject to all pertinent and applicable
provisions of the Sclective Training and Service act, as
amended .

Section 3. The Board agrees to allow the necossary
time for any cemployee obligated to serve in the Reserves to
perform his duties when called without impairment of his
seniority rights. The Board agrees to pay the difference
between the fec allowed such Reserves and eight (8) hours
straight time pay for scheduled working time lost.




sRTICLE 14 ~ MISCELLANEQUS PROVISIONS

Section 1. No employee shall be requested to make
any agreemcnt, or be requested to enter ints any under-

standing inconsistent or conflicting with the terms of
this agrcement.

Section 2. Employees shall be granted two (2)
fifteen (15) minute coffee breaks per eight {8) hours shift
without loss of pay. Scheduling of such breaks shall be at
the discretion of the Principal.

section 3. The Board shall provide reascnable
‘bulletin board space for the posting of Union notices to its
members. Every notice so postsd shall bear the name of the

percoun or organization reeponsible for it: and a removal date.

ter. (10) hours or more he shall be granted a second w. | o
one (1) hour lunch pexiod, and shall be granted an additiona.
of up to cne (1) hour lunch period for each four (4) hours
overworked above mentioned ten (10} hours.

Section 5. In the absence of emergency conditions,

other full time employees not included in the bargaining
unit shall not be permitted to perform the duties of employees
in the aforesaid bargaining unit.

Scction 6. A1l employees shall be provided with the
following at no cost to the employee:

a. Four (4) uniforms per year which shall be winter
long sleeve or summer short sleeve at the em-
ployee’s discretion.

Section 7. No clause in this Agreement shall be
construed or interpretated as to imply any lowering of
present wages or working conditions.

Section 8. Substitutes shall not be subject to
the terms and conditions of this contract.
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ARTICLE 16 - WAGES

Section 1. fustodial Employees
1973/ 74 1974/75 1975/76
Regular Custodian Rate $3,50 per hour $3.75 per hour $4.00 per hot
Special Custodian Rate I 3.70 © o 3.85 " L.,00 ¥ "
Special Custodien Rate Il 3.90 ¢ # L,CO ¥ H L.OC ® #
Special Custodian Fate III 4,00 ™ 4.00 " v 4300 " *

211 Custodians reaching the maximum hourly rate shall

receive z longevity stipend at the following rates:
5 years Service 1% of hourly rate
10 vears Service 5% of hcurly rate
15 years Service 6% of hourly rate

The longevity stipend shall be computed each year

employees hourly rate for the previcus year only if the employee

meets all of the conditions for longevity pay increases.

Lead men in an Rlementary School with the exception

hour.
Lead men in a High School shall
an additional $.40 per hour.

Maintenance Empleoyees:

- 1973/ 7k
Regular Maintenance Rate $3.70 per hr.
Special Maintenance Hate 3.80 ¢ o

of Hazlet avenue School shall receive payment of an additional
25 per

receive payment of

1974/75 1975/76

£3.95 per hr. §h.15 per

L.00 ¢ 0t L4.15 ]

i1l Maintenance Men reaching the maximum hourly rate

shall receive a longevity stipend at the following rates:

5 years Service 1% of
10 years Service 5% of
15 yvears Service 5% of

The longevity stipend shall be
the employees hourly rate for the previous

hourly rats

hourly rate

hourly rate

computed each year on
vear only if the

employee meets all of the conditions for longevity pay increases.

Sectiocn 2. Special rates apply only to those men so

designated,; on the attached schedule which is hereby made a part

of this contract and employees can not move from one speclal rate

to another. No new employees will be added to the specizl rate

lists. When ail emplovees on the original list of special rate

on the

hr.



-

SRTICLT 16 — WaGES (continuedl)

categories have rerminated their employment the
special rate calegory shall cease to exist and
will e sutomatically removed from the contract in

a
effest at the time of the event.



