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_ AGREEMENT

' THIS AGREEMENT made as of the lst day of

April, 1973, by and between the Township of Dover, a muni-

cipality in the _County of Ocean and State of New Jersey,

hereinafter referred to as the "Township" and the TEAMSTERS
LOCAL NO. 97 OF NEW JERSEY, Afflllated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS CHAUFFEURS, WAREHOUSEMEN AND

HELPERS OF AMERICA, hereinafter referred to as the "Union".

PURPOSE

WHEREAS, it is the intent and purpose of the

.parties hereto to promote and improve the harmonious and

economic relations between the employer and its employees .
and to establish a basic'undgrstanding relative to rates
6f pay, hours of work and other éonditions of employment
consistent with the law and established practices: not

modified by this Agreement;

NOW THEREFORE, the parties hereto mutually

agree as follows:~



ARTICLE I

UNION RECOGNITION AND CHECK=-OFF

'1-1. The Toﬁnship recognizes the Union as the
exclusive representative; as certified on June 22, 1970 and
on May 30, 1972 by the New Jersey Public Employment Relations
Commission for the purpose of collective negotiation with
respect to the terms and conditions of eoployment of all
blue collar employees employed by Dover Township, Ocean County,
New Jersey but excluding those employed in the Police Department
and all office clerical employees, professional employees,

craft employees, policemen, managerial executives and super-

visors within the meaning of the New Jersey Employer-Employee

Relations Act of 1968,

1-2, Upon receiving the written voluntary authori~

‘zation and assignment of an employeé covered by this Agreement

{(in the form agreed upon between the Township and Union and
oonsistent with applicable law) the Township agrees to deduct
from the first pay of each monthumembership dues (end initiation
fees where applicabie), in such amounts as shall be fixed pur~
suant to the by-laws end constitution of the Union during the
full term of this Aéreenent and any extension or renewai thereof.

The Township shall promptly remit monthly any and all amounts



so deducted with a list of such deductions to the Secretary-
Treasurer of the Union.. .

- 1-3.. The Township will notify the Secretary-
Treasurer of the Union within three (3) days of hire all

employees, their addresé, birth date, classification, rate of

pay and social security number; and of all removals of em-

ployees from the Township's payroll.

- ARTICLE II

VISITATION AND BULLETIN BOARD

2;;. Tﬁé Unién réﬁresentative will be permitted
to visit Union stewards and members on Townshippremises for
the purpose of discué;ing Union business,

2-2, The Township shall supplf bulletin boards

 for the use of the Union one of which shall be placed in a

conspicuous location in the Township Garage for the posting
of notices hnd bulletins pertaining only‘to Union mattefs.
All.such bulletins must be posted only upon the authority of
officially'designated Union representatives. However, any.
ﬁulletins deemed controversial must havé the approval of the

Department Head,



ARTICLE III

7 STEWARDS

) 3-1. The Toﬁnshiﬁ recognizes the.right of the
Union to designate four (4) Stewards and their alternéées
for the enforcement of thi; Agréement. The Union shall
furnish the Township with a written list of Steﬁards and
aiternates ahd nétify the Téwnéhip of any changes.

3-2. The authority of Stewards and alternates
so designated by the Union shall be limited ﬁo, and sﬁall not
exceed, the'follbWing duties and activities.

a, The investigation and presentation of
grievances in accordance with the provisions of tﬁe collective
bargaining Agreement.

| | b. The transmission of such messages and
information which shall originate with, and are authorized by
the Local Uﬁion or its officers.

. 3-3. Designated Union Stewards shall be granted
time with my duriné working hours to investigate and seek
to settle grievances, to attend hearings and meetings and

conferences on Contract negotiations with Township officials.



-3-

ARTICLE IV

GRIEVANCES

4-1., For the purpoge of this Agreement, the
term "Grievance" means any differenée or dispute between
the T;wnship ané the Union or between the Township and any
employee with respect to the 1nterprétation, application,
or violation of any of the provisions of this Agreement.

4=2., Thé procedure for settlement of grievances
shall be as follows:;

Step 1. " The aggrieved employee shall discuss

| ﬁis problem ﬁith his Union steward and.
Department head who shall attempt to
ééttle the problem wifhin 48 hours from
the time it was first presented.

Step 2, 1If the grievance is not resolved at .

‘ Step 1 it shall be reduced to writing
by the aggrieved employee and one copy
1mmediatél§ furnishe& to the Township
Clerk-Administrator and one copy to the
Department'head.' The Department head ,
énd Chief Steward shali meet and attempt
to solve the problem within 48 hours from

the time it was presented.



‘SfeP 3f Failing to find a mutually satisfactory
‘ solution in Step 2 a meeting shall be
arranged between the Grievance Committee
of the Union and representatives of the
Township Committee with the object of
5ett1ing the problem within seven (7)
calendar'days after the parties ha;e'
failed to do so in Step 2.
4-3. .Ahy employee shall have the right to process
his own grievance pfovidéd that a representative of the Union

is present and provided that any agreement reached with such

- . employee 1is not violative of this Agreement,

ARTICLE V

ARBITRATION

5-1. 1If é gfievance is not settled pnder'
Article IV, such grievance shall at the request of the Union
or Townshiﬁ be referred to the Stafe Board of Mediatiﬁn for
the selection of an Arbitrator according to its rules,
- 5-2. 'The_decision of the Arbitratér shall be
final and binding upon the parties. The expense.of such

arbitrations shall be borne equally by the parties.




5-3. All submissions to arbitration must be
‘made within a reasonable time.

5=4. -The Arbitrator appointed under.the above
pfocedure shall interpre£ the provisions of this Agreement,
He shall have no power to enlarge upon or reduce the obliga-

tions of the parties under this Agreement.

ARTICLE VI

MANAGEMENT

6-1. Nothing in tﬁis Agreement shall interfere
with the right bf the Township in accordance with the appli-
cable law, rules and regulations-to:-

(a) Carry out the statutory mandate and goals assigned
to a ﬁuﬁicipality utilizing personnel, methods and means in
the most appropriate and efficient manner possible.

(b) Manage emﬁloyees of the Township, to hire, promote,

' transfef, assign or retain employees in positions wl thin the
Township and in that regard to establish reasonable work rules.

(¢) Suspend, demote, discharge or take other appropriate
disciplinary action against an employee for just cause; or to
lay off employeeé in the event of lack of work or funds or
under conditions where continuation of such work would be in=

efficient and non-productive,




ARTICLE VII
SENIORITY

7-1. It is hereby agreed that the parties hereto
recognize and accept.the principle of seniority in all cases of
transfer, promotions, assignment of schedules, iay-offs and
recalls. 1In all cases however ability to perform the work in
a satisfactory mammer will be a factor in designating the em~
ployee to be effected.

7-2., An employee shall be déemed-n probationary
following his regular appointment to a permanent position |
during his trial period of three (3) months. Employee may be |
dismissed without recourse during‘tne probationary period for
»teasons relating to the employee's qualificationo.

7-3. The seniority of an employee is defined as
the length.of service as a Township employee dating back to
his firot date of hire and by his job classification.

7-4. In the event of layoffo and rehiring, the
last person hired in the job classification effected shall be
the first to be laid off; and the last person laid off shall
be the first to be reoalled in n;cordance with his seniority
in his classification, provided the more senior employee is

able to do the available work in a satisfactory mannmer.




7-5. When promotions to a higher labor grade or
transfers to another grade are in order the Township shall
nake such promotions or transfers from among its regular em-
ployees; consideretion for such promotions or transfers shall
7 be based on seniority and abllity to perform the work, and if
Van employee so promoted or transferred is not deemed qualified
after a thirty (30) day trial period, the Township may remove
him and retransrerihim to his former position.

| 7-6.. The Township snall prepare and forward to
 the Union a seniority list of employees by classxfication,
~ Seniority 115t$ shall be up dated when necessary and shall be

posted on the Union Bulletin Boards show1ng the employees'

names, classifications, and senlorlty dates,

ARTICLE VIII
POSTING | .
8-1, All newrend vacant positions shall be posted
on the Union Bulletin_Boards for a period of one week. Em-
| ployees applying for snch vacancies shall make a request in
writing to the head of the Departmentlinwnich such vacancies
exist, Efforts wiil be made to fill vacancies from witnin.

the bargaining unit; with seniority employees given preference.




8~2, The Union may contest the Township'é deter-
mination of éosition as to the qualification of the employees
to perform the work. Should any.such dispute not be resolved
by the parties under the grievance procedures of this Agreement,

the Union shall have the right to request binding arbitration.

ARTICLE IX

LOSS OF SENIORITY
9-1, -Seniority éﬁAII be lost by an employee for

the following reasonsg:~

‘(a) Voluntary qﬁitting. Failure to-report back for work
no lafeé than the begimming of the ﬁext work week following
ffhe conclusion or termimation of a leave of absence shall be‘
deemed ﬁo constitute a voluntar§ quitting. |

(b) Discharge for cause,

tci Failure to report for work within twenty-four (24)
hoursmwﬁen called back (after lay off) after receipt of telé-
gram or registered lettér unless such failure is mutually
agreed between the Township and the Union to be excusable;

(d) Failure to be called back to work for a period of
twelve (12) months after a lay off, unless a greater period of

time to be established by agreement between the Township and

the Union.
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ARTICLE X

LEAVE OF ABSENCE

- 10-1, .A permanent employee may be granted a leave
of 'absence without pay for a period not to exceed thirty (30)
days. The Township will not unregsonably deny an employee's-
request fof such leave of abéence. This‘leave is subject to
renewal for reasoné of personal illness, disability, or other
reasons deemed proper and approved by the Township.

| 10-2., At the expiration of such leave, the employee
shall be returned to the position from which he is on leave with
- all increases granted during his leave for his job claésification.
10-3. Seniority shall be retained and shall

accumulate during all leaves,

. ARTICLE XI

DISCHARGE AND DISCIPLINE
" 11-1. No fermanent employee shall bé d;scharged;
suspended or otherwise disciplinedlwithout just cause. The
Township shall nétify the'Uniqn at the time if disciplinary

action in taken.

11-2, A grievance by an employee claiming that he

has been unjustly discharged or suspended must be submitted to




the Township in writing within two (2) weeks of the discipli-
nary action. |

11-3, Any employee whose appeal has been sustained
shall be returned to his former position and compensated at his
regular rate for any time lost during the period of such
dismissal, _ |

11-4, Disciplinary warnings will be issued in

writing to the employee and a copy to the Union,

ARTICLE XII

RULES AND REGULATIONS

12-1, Proposed new rules or modifications of
existing rules governing working conditions shall, whenever
practicable, be announced in advance and discussed with the

Union before they are established.

ARTICLE XIII

DIVISION OF WORK

13-1, Foremen or other employees outside the
bargaining unit shall not perform any work customarily performed

by workers covered by this Agreement, except as may be required




to instruct employees or in an emerxgency as may be required

to assist employees.

ARTICLE XIV

HOURS OF WORK

_ 14-1.‘ This Article is intended to define the
normal hours of work.and shall not be construéd as a guarantee
of hours of work per da& or week or of days of work per week
~and shall not appLy to part~-time workers, |

14~2, The basic work week shall consist of
forty (40) hours from Monday to Friday inclusive., The basic
work day ;hall consist of eight (8) hours per day exclusive
- of a thirty (30) minute lunch pefiéd. |
. -14;3. -The normal starting time shall be 8:00 a.m.
and quitting time 4:30 p.m. but ma& be varied for seasonal

operations or in emergencies.

ARTICLE XV

REST PERIODS -~ WASH-UP

15-1. " All employees shall receive two (2) rest
pexriods each day withou£ deduction in pay - one fifteen (15)

minutes mid-morning, and one fifteen (15) minutes mid-afternoon.



'15-2. All employees shall receive two Qash-up
periods each day without deduction in pay, one ten (10)
minuges before lunch hour and one ten (10) minutes before
quitting time. . |

- 15-3. Ewployees performing snow plowing work
for more than fou; (4) consecutive'houré.qutside of a
séheduled eighﬁ-(S)ihéur dayimay take a rest period of one
(1) hour with pa& ;fter the fourth consecutive hour. In
adéition, in each four (4) Hour perliod of such snow removal
- work a ten (10) minute éoéfee break may be taken, provided
however, thé eﬁployees shall not return to the garage for éuch
break. |

15-~4. Ewmployees working on snow removal will be
provided with meals at the discretiqn and in the manner pres-
. eribed by the Superintendent of Public Works or their fespec-

tive Department head.

ARTICLE XVI

OVERfIﬁE
16-1, All work ﬁerformed in excess of eight (8)
hours in any one (1) day and forty (40) hours in aﬁy one (1)-
wérk week shall be éonsidered overtime and compensated for ;t

the rate of time and a half.



16~2. All work performed on Saturday shall
be comﬁensatéd for at time and one half,

16-3. All work, egéept snow removal work,
performed on Sunday shall be compensated for at double time.
Snow removal work shall be compensated for at time and one
half,

16~-4. All work performed in excess of twelve
(12) hours in any one day‘shall be compensated for at double
t_:imt::. 7 | 7

16-5, Overtime work shall be edually distributed
among employees in their respective departments as is reason~
ably practical ahong those capable of performing the work to

be done.

ARTICLE XVII

CALL « IN PAY

17-1. Any:employee who, in the absence of"
advance notice given him prior to the end of his previous
regular shift, reports for work on his regular schedule shall
be guaranteed four (4) hours' work or four (4) hours' pay;

based on straight-time work rates, in lieu thereof.



~16~-

CALL BACK TIME

_}7-2. Any émployee'who is called back to Qork
after having completed his regular scheduled shift shall be
compensated at time and one-~half the straight-~time hourly rate
of pay worked, with a minimum guarantee of four (4) hours' work

or pay in lieu thereof,

ARTICLE XVIII

WAGES AND JOB éLASSI?ICATIONS
18-1, The ratés of pay for each job classifiéa-
tion of the employees covered by this Agreement are set forth
in the wage guides shown in Appendix A whiéh 1s attached hereto
and made a part hereof.
18-2, Starting with April 1, 1973 there will
be in-grade séeps or increments of two percent that will, in
four annual steps arrive at the maximum hourly rate for the érade.
Application of the wage guides for the year 1973 and.1974 shall
be as follows:- | |
a) All employees shall, during the period January 1; 1973
“ to April 1, 1973, be paid at the minimum rate for their
classification as shown in the 1973 wage guide, °
b) On April 1, 1973 all employees with at least onme year's

in-grade service shall have their hourly rate increased




d)

£)

to that shown under Step 1 of the 1973 wage guide.

Those who reach their first anniversary date in the
period Apru 1, 1973 to December 31, 1973 shall on

that date be advanced tOVStep 1 for their grade.

No one shall be advanced beyond Step 1 in 1973.

‘Employees who on April 1, 1973 were advanced to Step 1

and whose following anniversary date of in-grade em-
ployment falls in the period April 1, 1973 to December'31,
1973 shall on January 1, 1974 be advanced to Sﬁep 2 of
their grade as shown on the 1974lwage éuide.

After January 1, 1974, each year-all employees shall on
their in-grade annivefsary dates be advqnced one Step
on the wage guide until the maximum of Step 4 is
achieved.

Allinewly hired employees enter employment at fhe
minimum hourlj rate for their clﬁssification.

Each empioyee promoted to avhigher clagsification
shall start within the Step of his new classification
that pays an hourly rate next above the rate paid him
in his former classification. Each anniversary date of

his promotion he will be advanced one Step until he

achieves Step 4, his maximum.




18-3. The Township will conduct a study of the
various job clessifications within the several departments |
- covered by this Agreement with the object of ‘removing inequities,

if any, that may exist between the departments.

ARTICLE XIX

LONGEVITY
19-1, .Eacﬁ employee shall be paid, in addition
fo his base pay, a 1onéevi£y,increment based upon years of
service'in the employ of the Township in accordance with the

followling schedule:~

Years of Service ' Increment of Basé Pay
Upon completion of 3 years of service 2% |

Upon completion of 5 yéafs of service _ 47

'ﬁpon completion of 9 years of service 6%

Upon completion of 12 years of serviée Si

Upon completion 0of 15 years of service 10%

19-2. Each employee shall qualify forthe
longevity increment on the date of the anniversary of his employ-:
ment and such increment shall be paid from énd after such date.

| 19-3. In computing any overtime pay which may

become due any such employee, only the base pay shall be used.



ARTICLE XX

VACATTONS

20-1. Each permanent full time employee who

has had the length of continuous employment specified in the
table following shall be entitled to the working time shown, as
a vacation with pay at_hié regular hourly rate of pay as of the

week immediately prior to the start of such vacation:-

1 year but less than 5 years - 2 weeks
5 years but less than 10 years 3 weeks
10 years but less than 15 years | 4 weeks
15 years but less than 25 years | 5 weeks -
25 years and over 6 weeks

-

20~2. Eligibility for vacations shall be éom-
puted as of the first day of the month in which hired.

20-3. With the exceétion §f the f£first annual
anniversary date, vacations may be scheduled at any time within
the calendar year of an annual anniversary date, that is, they
need not be deferred until the actual anniversary date, Vacations
will be scheduled so as not to interfere with the operations of
the Departments to which the employee is assigned and with due

regard to seniority. Vacations shall be taken within the year



of entitlement except that if the first annibersary date occurs
in December, the vacation to which entitled may be taken the
- following calendar year but not consecutively with the vacation

to which entitled for the second anniversary date,

ARTICLE'XXI
HOLIDAYS
21-1. Each fﬁll time employee covered by this
Agreement shall réceive holiday péy equal to one day's pay at
elght (8) hours straight ;ime without working during the follow=

ing days:-

New Year's Day o : ' Labor Day

JLincoln's Birthday | Columbﬁs Day
‘Washingtonis ﬁirthday - | General Election-Day
Good Friday ' . Veteran's Day
Memorial Day | Thanksgiving Day
Independence Day | Friday followiﬁg

Thanksgivirg Day

Christmas Day

21~2, An employee required to work on a holiday
-shall be paid time and one~half his regular pay in additiomn to

holiday pay.
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.ARTICLE XXII

SICK LEAVE AND BEREAVEMENT PAY

22-1, All permanent full time employees covered
by this Agreement shall be granted sick leave with pay of one
working'déy for every month of service during the remainder of
the first calendar year of service and fifteen (15) working days
in every calendar year thereafger. The amount of éuch leave not
taken shall ac;umulate from year to year to year,

22-2, Sick leave with pay is hereby defined to
mean a necessary absence from duty due to illness, injury, or ex-
posure to contagious‘disease, and may include ébsence due to 111;
ness in the immediate family of the émployee or neéessary atten-
dance upon & member of the immediate family who is 111,

| 22-3. An employee absent on sick leave shall
submit acceptable medical evidence substantiating the illness if
requested by the Township.

22-4, Whenever an employee is scheduled to work
'any day outside of the normal work week and 1s unable to do so
because of any reason set forth in Section 22-2, such day at-hi;
election may be charged as a day of sick leave with pay for eighﬁ

(8) hours at straight time.
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.22-5. Evefy permanent full time employee shall
be granted thrée tB) days leave with'pay upon the death of a
member of his immediate family within the State of New Jersey and
up to five (5) days if outside the State, with the consent of the
_Superintendéné of Public Works. Immediate family-shall include,
spouse, children, parenté, brothefs and siéters and spouse’s
parents, brotpers and sisters, and grandparents of employee or

spouse.

ARTICLE XXIIIX

- TERMINAL LEAVE

23-1. .An empioyée who retires under the Public
Employment Pension System shall be entitled to terminal leave
from sick leave accrued under thé provisions of ARTICLE 22-1;
up to a maximum of one hundred and thirty (130) dayé.- | |

23-~2., Such terminal leave shail be deducﬁed for
each working day prior to an employee's retirement unless the
laws of the State of New Jersey permit a lump sum payment in lieu -
Ehereof, in which case an employee shall have the option of
selecting the method ﬁnde:'which he wishes to take the terminal

leave to which he 1s entitled.



ARTICLE XXIV

JURY AND MILITARY LEAVE

24-1, Every employee covered by this_Agreementf
who 1s ordered to report for jury duty shail be granted a leave
of ébsence from his regular duties during the actual period of
such jury duty and shall receive for such period of jur§ duty
an amount equal to the difference in his regular pay and his
jury dﬁty Paye. |
| 24-2, Military leave for employees training or
sexving with the National Guard or the Arméed Forces ofAthe United
States will be granted in accordance with the laws applying to

such cases,

- ARTICLE XXV

HEALTH AND WELFARE INSURANCE

Section 1. The Employer will provide, at no
cost to the employee, new health insurance coverage as described
in general terms herein, |
| Sect;on 2., Existing healfh insurance contracts
will be terminated as soon as is possible under their terms and
contracts with the following Bésic annual Senefits will become

effective immediately thereafter,




New Jersey Blue Cross

365 full benefit days of hospital care, all conditions,
' per admission.

In-patient radiation therapy.

Eligible dependent children below the age of 25,

Major Medical, New Jersey Blue Crbss,

$20,000,00 maximum per condition - no lifetime maximum.
$100.00 deductible - only two deductibles per family.
Carry over deductible,

80/20 co-insurance.

Averagé semi~-private room,

Tuberculosis‘and mental in hospital,

Out of hospital mental at 80/20 co4in$urance.

Blood rider,

Visidn care ;ider.

Eligible dependent children below the age of 25,

New Jefsey Blue Shield

Prevailing fees for area,

Eligible dependent children below the age of 25.

Ridexr J
365 physician visitations.
Prevailing fees for area,

Eligible dependent children below the age of 25,




Section 3. Beginning with January 1,‘1974'
additional benefits will be provided by adding to the health
insurance contracts a drug rider and a New Jersey Dental Service
Plan,

Section 4, A booklet describing the foregoing
benefits in greater detail will be furnished each employee

following the execution of the new contracts.

ARTICLE XXVI

SAFETY AND UNIFORMS

25-1. The Townshipkwill negotiate with the
Unibp on questions regarding safety appliances and provisions
to safeguard health whiéh may be desired in addition to com-
" pliance with Federal and State Laws relating to safety and health,

25-2, The Township will provide for each perma-
nent employee a uniform consisting of a‘jackét, shirt and trousers,'
together with rain gear and work shoes with replacements when in
the judgment of the Department ﬁead they may be reéuired.

25-3. Garbage collection trucks will as hereto=-
fore be manned by three man crews.‘

25-4. The Union will appoint a five man Safety
Committee to meet with Depart@ent heads aé need arises to discuss
and recommend rules and regulatidns relating to the safety of

employees and the public,
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ARTICLE XXVII

SAVINGS CLAUSE

27-1, It is undefstood and agreed that if any
provision of this Agreement or the application of this Agreement
to ény person or circumstaﬁce shall be held invalid, the remainder
of this Agreement or the application of such provision to other
persons or circumstances shall not be affected thereby.

27-2, 1f any such provisions are so invalid, the
Townghip ani the Union will meet forthé purpose of negotiating

changes made necessary by applicable law,

ARTICLE XXVIII

TERMINATION AND EXTENSION OF AGREEMENT

| 28-1, The term of this Agreement shall be from
April 1, 1973 through December 31, 1974 and its terms and condi-
tions effective with ité commencement, with the exﬁeption of the
implementation of ARTICLE XXV,

28-2, In the absence of writfen notice given at

ieast sixty (60) dayé prior to ekpiration date by either party
to the other‘of inteﬁtion‘to terminate, this Agreement shall

automatically be renewed for a period of another year, and from



year to year thereafter, until such time as sixty (60) dajs'
notice is given prior to the annual‘expiration date.

23-3, 1f, following of receipt of such notice,
negotiations have nof been concluded prior to the termination
date, this Agreement may be extended for an additional period
of thirty (30) days from its termination date, upon fifteen (15)
days' notice in writing by either party to the other. In such
event, however, and 1f the extension is accepted, any changes
made shall be effective as of expiration date, If the parties
fail to reach an agfeement either before the termination date
or the date the extended period termiﬁates, this-Agreement shali

terminate,

ARTICLE XXIX®

COMPLETENESS OF AGREEMENT

29-1, This Agreement constitutes the entire
collective bargaining agreement between the parties and includes
and settles for thé term of this Agreement all matters which were,
- or might have been, raised in all cpllective bargaining negotia-

tions leading to the signing of this Agreement.,

IN WITNESS WHEREQF, the parties have by their
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Duly authorized representatives set their hands and seals

This 3 /sT day of \}dg’ 1973.

TOWNSHIP OF DOVER

-

ATTEST;

'hmw()\—x{gégé/ Tkl B

L ~ Frederick V. Brochon, Mayor
I.. MANUEL HIRSOBLOND

Clerk-Administrator
TEAMSTERS LOCAL NO.97
BY (m/ /4@4/

Arnold Ross, President

BY/ ot b e i Lo
Thomas A. Donochue :
Secretary-Treasurer

e
AN s

Andréw "“Trause
Representative




APPENDIX A

CLASSIFICATIONS AND BASE PAY

1. The Township and the Union agree to the
-schedule of job classifications and hourly pay rates herein

set forth.

2, When new jobs, new machines, or new operations
are installed, the Towﬁship shall set the rate of minimum hourly
pay for the.employee involved and give the Union a copy of such
rate, If such rate is not challenged by the Union within one (1)

week thereafter, the rate shall be cansidered permanent.

. (see page A-2)




i

CLASSIFICATION

Dept. of Public ¥orks

Laborer, Probationary
Laborer
Driver

Chief Mechanic

Zmoswnwo

1st Ass't Mechanic

2nd Ass't Mechanic
1st OHWmm Operator
"A" Operator
rw:.owmﬂmnon

Buildines and Grounds

Janitor

Municipal Golf Course

Laborer

Parks and Playgrounds

Laborer
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APPENDIX A |

~ CLASSIFICATIONS & WAGE GUIDES
1973

1/1/73 4/1/73

Minimum Step 1

3.11 --

3.60 3.67

3.97 4,05

4.96 5.06

4466 4475

441 4450

4,18 4426

4,66 475

4,53 4,62

4,28 4,37

3.25 3.32

3.68 3.75

3,40 3,47

-

-

Beginning 1974
1/1/74 ] Steps
Minimum 1 2 3 4
3.28 - - - -
3.80 3,88  3.96 4,04 4,12
4419 4,27 4,36 445 L.54
5423 5.33 5.44  5.55  5.66
4.92 5.02 - 5,12 5.22 5,32
4,65 4,76  4.83 4,93 - 5.03
44l 4,50 4,59 4,68 4a77
4,92 5,02 5,12  5.22  5.32
4.78 4.88 4,98 5.08 5,18
4452 4,61 4,70 4,79 4,89
3.43 3,50 3.57  3.64 3,71
3.88 3.96 4,04 4,12 4,20
3.59 3,66  3.73




