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CONTRACT
FOR THE SCHOOL YEARS 1969-1970 and 1970-1971
BETWEEN THE
MAINTENANCE AND CUSTODIAN ASSOCIATION OF CAMDEN COUNTY COLLEGE
AND THE

CAMDEN COUNTY COLLEGE BOARD OF TRUSTEES

June, 1969
Camden County College
Blackwood, New Jersey



Article 1.
Recognition

The Camden County College Board of Trustees rescognizes the Main-
tenance and Custodian Association for the purpose of ceollective
negotiations, as the exclusive representative of a negotiating unit
consisting of a1l members of the Maintenance and Custedian staff on
permanent status or probationary appointment, except any employee
whose remuneration is based on less than half of the annual salary
rate for thelr positions,

During the duration of this Contract, the Board agrees to negotiate
exclusively with the Maintenance and Cusiodian Association and in no
way will the Board negotiate with any other Maintenance and Custodian
Association or oxganizaticon or any individual known as a "Maintenance
or Custodian" worker, for the purposes of this Contract,

Article 2,
Negotiation Procedure

1. No later than March 1 of the year preceding the termination of
this Contragt, the parties will agree to enter into collective negotia-
tions ovar the successor agreement in accordance with the procedures

saet forth herein:

a, A good faith effort will be employed by each pariy in order
to reach agreement on all matters raised by either party concerning
the terms and conditions of employment.

b. In the svirit of good faith negotiation, each party will
mutually pledge in writing that their representatives fnegotiaiors) are
clothed with all necessary power and anthority to make and consider
proposals and counter-proposals, and to reach compromises in the course
of negotiations subject to any other provisions of this Contract,

¢c. Furthermore, the parties accordingly agree to cooperate in
arranglng meetings of nmutual convenience inclusive of dates, frequency,
starting time and durationof each meeting,



2. a., During negotiations, the Board or Board's representative and
Association will present relevant data, exchange points of view and
make proposals and counter-proposals. Both parties will endeavor
to be constructive in their approach to negeotiations at all times.

b. Such negotiations shall concern “salaries, wages, hours, and
other conditions of employment,”

3, This agreement or contract may be added to, delsted from or modified
oniy through mutual consent of the parties in a written signed amend-

ment to this Contract, Before the Board adopts a change in this Contract,
it will notify the Association in writing that it is coneidering such a
change. The Association will have the right to negotiate such items

with the Board within seven (7) calendar days after receipt of said notice.

L  The provisions of this Contract will be incorporated into and be
considered part of the established policies of the Board.

5, If any provision of this Contract or any application of the Contract
to any Maintenance or Custodian workey o group of workers shall be
found contrary to law, then such provision or application will not be
deamed valid and subsisting except to the extent permitted by law, but
all other provisions or applications will continue in full force and
effect,

6, Mimeographed copies of this Contract will be mimeosgraphed at the
expense of the Board and given to all members of the Association now
enployed or hereafter employed by the Board within two weeks after its
execution or upon commencement of employment 1f that occurs later,

Article 3,

Grievance Procedure

J. Intent - It is the expressed intent of the Board of Trustees of
the Camden County College to provide a means for the orderly settlement
of the grievances as hereinafter defined in a fair and equitable mannser,

2. Definitions:
a. Grievance: A "grievance" for the purpose of this contract shall
mean any claimed viclation, misinterpretation, or inequitable
application of the existing laws, rules, procedures, rsgulations,
administrative orders or work rules of the Camden County Cillege
which relate to, or involve employee health or safety, physical
facilities, materials or equipment furnished to employees or super-
visors of employees,

b. Immediate Supervisors The employee’s immediate supervisor is
wderstoed to be the individual having line responsibility and to
vwhom the empleyee directly reporis,
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¢, President: The President of the College.

d, Iepresentation: A representative shall mean the person or
persons designated by the aggrieved employee to act in his behalf,

Procedure;

Step 1: Any employee having a grievance or any onc designated

menber of a group having a grievance may discuss his complaint
orally and informally with his immediate superviscr. The employee

if he so desires, may be represented at this meeting and all sub-
sequent meetings by an individual of his own choosing, The immediate
supcrvisor shall render a decision to the employee within Tive {5)
working days of the date the complaint was first orally discussed
with him by the employes,

Step 2: If the complaint is not resolved in the manner set forth,
the employee shall, within five (5) working days, reduce his complaint
to writing, sign the complaint, and formally request that the matter
be reviewed by the individual next in line of authority, who shall
meet with the parties within five (5) working days of the date of

the written appeal and shall attempt to arrive at an equitable
soluction, HNo written appeal shall be honored at any step of the
procedure if it does not contain the written answex of the supervisor
in the previous step. The President to fdom the request for review
has been directed shall render his written decision within seven (7)
working days of the date of the meeting described above.

Step 3¢ In the event a satisfactory settlement is not reached in

a review by the President or his representative, the emuloyee may,
within seven (7} working days, formally request the matter be
reviewed by the Board of Trustees or their designated representative
who shall meet with the employee, his representative, the President
and the supervisor involved., The Board of Trusiees shall rendexr

a written decision within geven (7) working days of the date of the
meeting noted above. In matters coming within the scope of this
Procedure, the decision of the Board will be final.

Article %,
Fvaluation

Effective evaluation of the maintenance and custodian workers is

designed to improve the performance of duty and to supply the College

with a rational standaxrd for judging the competencies of the employees

during both their probationary period and their term of employment.

The evalustion of the employee is to bec done by their immediate

supervisor,

In rating of permanent and probatlionary employees, the Supervisor

is requested to present to the President of the College, priox to
March 1, a check-list or evaluation report for each employee under
his jurisdiction, This report shall be discussed with the employee
and should carry the signature of both the evaluator and the employese,
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Probationary employees shall have thelr evaluation done in the
same manner before the completion of their probationary employment,

Evaluation shall be based on:
a. FPerformance of assigned duties,
b, Personal suitability.
¢, Fulfillpent of obligations,
4., Ethical conduct.

If the performance of the employee, probationary or permanent, is
less thah satisfactory, descriptive reports explaining in detail the
areas of weakness should be documented.

Appeals of an individual evaluation by a supervisor may be made
directly to the President and his decision will be final,

Article 5,
General Conditions

1. BSick Leave~-All full-time employees are entitled to be absent from
work because of personal iliness or the presence of a contagious disease
in the family without loss of pay, according to the following schedule:

&, Bmployeas are allowed 12 days of sick leave during any given
college year, such leave being accuwmilative,

b, The use of sick leave 1s subject to medical verification if
requested by the immediate supervisor.

¢, Part-time employees will have their sick leave pro-rated
according to the time spent on the job,

4., Sick leave will be allocated from the time of employment for
those starting other than at the start of the College school year,

2, Work week--The work week and hours of work will be determined and
assigned by the Superintendent of Buildings and Grounds,

3, COvertime Fay--All over-time pay shall be at & flat rate of 43,50
per hour,

L, Wight Shift--Night shift workers shall be paid the rate of $350
yearly.

5, Holidays--Eleven {11) per year as followss July 4, Labor Day,
Veterans Day, 2-Thanksgiving, 2-Christimas, New Years Day, Good Friday,
Faster Monday, and Memorial Day,

6. Persoanl Leave--Leave not to exceed two (2) days per year may be
permitted at the discretion of the Prosident of the College for matters
which caunot be cared for in free time, Such requests are to be made
in writing.
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7. Vacations—Twe (2) weeks with pay after a full year of service,
Employees hired during the Sept, ito Jan, pexiod of that year will be
entitled to two (2) weeks vacation. BEmployees hired after Jan, 1 will
receive credit at the rate of one day per month for the time employed.
After five full years of service the employee shall be entitled to
three {3) weeks of vacation time with pay. Part-time employees shall
have their time pro-rated and receive vacation time accordingiy upon
the recomendation of their immediate supervisor.

8. Bereavement--Leave not to exceed five days will be allowed for
each death in the 1mmediate family. Family shall mean: father, mother,
siblings, wife, husband, children, step-children and grandchildren,

9, Insurance--The Board shall vrovide without cost to the employee,
full family health care insurance benefits including Rider J. for the
full twelve-month period.

10. Employee work termination--Employees shall give a two-week notice
of thelr desire for termination of employment, The same two-week
period will apply to the employexr 1f he so desires to terminate the
employment of the employee. Due vacation time shall be paid at the
time of termination. For those employed less than a full year such
payment shall be pro-rated on months of employment not to exceed one (1)
day per month, up to a limit of ten (10) days.

1l. Posting of Vacancies--Al such time as is convenient, all existing
vacancies in the Camden County College shall be posted at a place
accaptable to the Association and any individual wishing to transfer
1o one of these assignments shall apply in wrifaing for the position,.

12, Personal Injury Benefits--All employees are covered by Workmen's
Compensation Insurance which protecis them in case of accidents while
on duty., In the event of such an accident, the employee shall immedi-
ately notify the immediate superviscer sc that the proper forms may be
executed by the school authorities and attending physicians,

Article 6,
Salary Guide

The salary guide for maintenance workers, custodlans, and matrons
will be as follows:

Head Custodian Custodians Maintenance Matrons
5700 400 5200 4000
6000 4500 5400 4200
6300 5100 5600 4400
6600 5300 5800 4600
6900 5500 6000 4300
7200 5700 6200 5000
6 Steps-300. 6 Steps-200, 6 steps-200. 6 steps-200.



1. The Boaxd of Trustees upon the recommendation of the President may
grant additional increments for meritoricus service,

2, Employees may be appointed to any class or step on the salary
guide at the discreition of the President,

3, Credit for outside employment shall be determined at the beginning
of said employment and classification and placement on the guide shall

be done on the recommendation of the immediate supervisor and such place-
ment shall be at the discretion of the President, All approvals will
finally be made by the Board of Trustees.

&4, adjustment and proper placement on the guide shall be accomplished
over a two-year period,

Article 7.

Duration of Contract

This Contract shall be effective as of July 1, 1969 and shall continue
into effect until June 30, 1971, This Contract shall not be extended
orally and it is expressly understood that it shall expire on the date
indicated, It is understood that there will be no harassment of any
employee because of his membership in the Association, or because of

his holding any office in the Association.

Board of Trustees Assoeiation
By By,
Chairman
By By
Trustes
By, By,
Trustee



