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THIS AGREEMENT

entered into this 17th DAY of AUGUST, 2004.

By and Between

HOPEWELL VALLEY REGIONAL BOARD OF EDUCATION, with
offices at 425 South Main Street in the Borough of Pennington, County of
Mercer and State of New Jersey, hereinafier referred to as the "BOARD";

and

HOPEWELL VALLEY EDUCATION ASSOCIATION, as Collective
Bargaining Representative for those employees of the Hopewell Valley
Regional School District as hereinafter specifically designated, being
hereinafier referred to alternatively as "ASSOCIATION" or "TEACHERS".




ARTICLEI
RECOGNITION

The Hopewell Valley Regional Board hereby recognizes the Hopewell Valley Education
Association as the exclusive representative for the purposes of collective negotiations
conecerning the terms and conditions of employment for the following certified personnel under
contract with the Board: teachers, librarians, specialists, (reading, speech, leaming disabilities,
media, helping teacher/staff development, nurses, social workers, and guidance counselors).

The Association does not represent administrators, substitutes, homebound and supplemental
instructors, night-school instructors, psychologists, and all other certified personnel not
specifically listed in Section A.

Uinless otherwise indicated, the term ‘teachers’ when used in this Agreement shall refer to all
members of the unit.

The parties affirm their intent, as required by existing statutes, to foilow policy of not
discriminating against any employee on the basis of race, color, creed, national origin, age,
religion, sex, disability, political affiliation, marital status, affectional or sexual orientation, or
membership. in an association with legal activities of any employee organization.

The Association accepts the requirement of the New Jersey Employer-Employee Relations Act
as amended to represent equally all members of the above-defined umit.



ARTICLE I
NEGOTIATION PROCEDURE

The parties agree to enter inic collective negotiations concerning the terms and conditions of
emplovment for a successor agreement in accordance with the laws of the State of New Jersey.
Upon notification of intention to enter into collective negotiations by either party, the Board
shall establish a mutually agreeable meeting date with the President of the Association.

1. The parties agree to commence negotiations no later than February 1, or at a mutually
agreed upon time in close proximity to this starting date. Proposals shall be exchanged at
the initial meeting.

2. Proposals, not submitted in the original exchange, shall not be a subject for consideration
or discussion unless they are counter-proposals or substifute proposals.

The Board recognizes the Association as the exclusive representative for purposes of collective
negotiation concerning the terms and conditions of employment for the employees enumerated
in Article I of this agreement. Any change or modification to this Agreement, or any new
Agreement so negotiated, shall apply to all unit members. This recognition shall not impair the
rights of any employee or group of employees under the Constitution of the State of New
Jersey, or any applicable law or State administrative regulation now or hereafier enacted or
promuigated.

Negotiations shall be conducted in the Board of Education Administrative Office or at any
other mutually acceptable location. The Board shall make available to the Association a
caucus room in which to mest for separate conferences.

Dates for conducting negotiations shall be fixed by mutual agreement; provided, however, that
no negotiating session shall be recessed without having agreed upon 2 new date upon which
said negotiations shall be reconvened, and further provided that in no event shall said
negotiations be recessed for a period in excess of thirty (30) calendar days unless extended by
mutual agreement.

Times for commencement of negotiating sessions shall be fixed by mutual agreement.
Negotiating sessions shall not be conducted during usual school or business hours. A
pegotiating session conducted during evening hours preceding a school or work day shall be
terminated at 11:15 p.m. or as soon thereafter as is reasonable. It is the intent and purpose of
this section to permit the parties to preserve continuity and permit recapitulation and
confirmation of understandings prior to recessing negotiations.

Neither party shali have any control over the selection of the negotiating representatives of the
other party.

One representative for each party shall be the spokesperson-negotiator. Those representatives
shall be responsible for all procedural details including fixing dates for negotiating sessions,
requesting caucuses, initlal presentation of proposals and counter-proposals, requesting
information and clarification and tentative acceptance of proposals. The spokesperson-
negotiators may recognize other members of the negotiating team or call upon resource
personnel to present or discuss pertinent data.
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Either party shall have the right to call for a caucus or private conference during the course of
negotiating session; provided, however, that no such caucus or private conference shall be
longer than forty-five (45} minutes in duration without mutual agreement.

During negotiations the Board and the Association shall present data, exchange points of view
and make proposals and counter-proposals. The Board shall make available to the Association
for inspection at reasonabile titnes that information which is available to the public.

It is acknowledged and understood that the negotiation teamns representing the Association and
the Board have been empowered and authorized to discuss all terms and conditions of
employment subject to negotiation. It is also understood that the negotiation representatives of
the Association and the Board are authorized to reach tentative agreement on the terms and
conditions of employment. A tentative agreement shall be reduced to writing. The Board shall
complete a draft of the agreement and shall submit it to the Association for ratification. Upon
ratification by the Association, the agreement shall be presented to the full Board for
ratification at its next public meeting. No agreement shall become effective and binding, until
it is formally ratified by both parties.

Any issue pertaining to procedures not outlined by this Agreement shall be resolved by the
mutual agreement of the parties.

All subjects, items and matters proposed or discussed during these negotiations which are not
ultimateiy contained or provided for in the final agreement shall in no way be binding upon
either party. With the exception of their use as parole evidence, all subjects, items and matters
so discussed shall be without prejudice to either party.

This agreement incorporates the entire understanding of the parties on all issues which were or
could have been the subject of negotiation.



ARTICLE Il

GRIEVANCE PROCEDURE

DEFINITION

A "grievance" shall mean a claim by an employee or the Association that there has been a
misinterpretation, misapplication or a violation of any of the provisions of this agreement. Itis
agreed that binding arbitration as provided for in this Article does not apply to a
misinterpretation or misapplication of Board Policy or Administrative Regulation; provided,
however, that no claim shall constitute a grievance to be processed in accordance with the
following procedure which pertains to:

(i}  any matter for which a detailed method of review is prescribed by law;

(i)  any rule or regulation of the State Comumissioner of Education unless the
Commissioner of Education shall first specifically determine that the Board has
exclusive jurisdiction therein;

(iii)  any policy or by-law of the Board or administrative decision;

(iv)  any matter which according to law is beyond the scope of the legal authority of the
Board;

{v}  any matter for which a grievance has been filed under a special purpose grievance
procedure provided by Board policy;

{vi) acomplaint of a non-tenured teacher which arises by reason of his/her not being re-
employed;

(vit}  a complaint by any certificated personnel occasioned by lack of appointment to or
lack’ of retention in any position for which tenure is either not possible or not
required.

Further provided: for a grievance to be considered under this procedure, Step One must be
commenced by the grievant within thirty (30) calendar days of either its occturence or when the
grievant could or should have reasonably known of the occurrence. Failure to act shall
constitute abandonment.

PROCEDURE

Any employee who has a grievance shall discuss it ﬁrst with the principal or immediate
supervisor in an attempt to resolve the matter informally.

Step One: If, as a result of the discussion with the principal or immediate supervisor, the
matter is not resolved to the satisfaction of the grievant, the grievant may set forth the
grievance in writing to the principal or immediate supervisor on the grievance forms provided.
The grievant shall have the right to request an informal hearing before the principal or
immediate supervisor upon the form provided. If an informal hearing is not requested by the
grievant, the principal or immediate supervisor may conduct such a hearing to assist in the
consideration of the grievance. The immediate supervisor shall communicate the decision to
the grievant in writing, with reasons, not later than ten (10) school days from the receipt of the
written grievance.



Step Two: Not later than ten (10) school days after receipt of the Step One decision, the
grievant may appeal the decision to the Superintendent or his/her designee. That appeal must
be in writing upon the grievance forms provided, specifying the nature of the grievance, the
nature of the injury, loss of inconvenience claimed, the results of prior discussions with the
immediate supervisor and the grievant’s dissatisfaction with the decision previously rendered.
On the grievance form, a hearing may be requested before the Superintendent or his/her
designee. If a hearing is not requested by the grievant, the Superintendent or his/her designee
may conduct such a hearing to assist in the consideration of the grievance. The Superintendent
or his’her designee shall render a written decision not later than fifteen (15) school days from
the receipt of the appeal. The written decision shall be sent, with reasons, to the grievant, the
principal or immediate supervisor, and the president of the Association.

Step Three: If, as a result of Step Two, the matter is not resolved to the satisfaction of the
grievant, the grievant may request a review by the Board of Education. This request shall be
submitted on a grievance form provided through the Superintendent. All related papers shall
be attached and forwarded to the Board Secretary. Any grievance appeal to the Board of
Education must be filed with the Board Secretary not later than ten (10) school days or fourteen
(14) calendar days, whichever is less, from the receipt of the Step Two decision. The grievant
may request a hearing before the Board of Education on the form provided. The Board of
Education shall render a written decision, with reasons, not later than forty-five (45) calendar
days following its receipt of the grievance. The Association may move the grievance to Step
Four afier forty-five (45) days if the Board has not rendered a decision. Copies of the Board's
written decision shall be forwarded to the aggrieved, the principal or immediate supervisor and
the president of the Association.

Step Four: If the gnievant is not satisfied with the Step Three decision, a request for the
appointment of an Arbitrator may be made by the Association within five (5) calendar days of
receipt of the Board's decision. A copy of the request shall be forwarded to the Board
Secretary at the same time. The Board and the Association agree to adhere to the rules of the
American Arbitration Association or the Public Employment Comunission in the selection and
the performance of the Arbitrator. The selection of AAA or PERC is to be decided by the
moving party. The Arbitrator shall be limited to the issues submitted by both parties and shall
consider nothing else; he/she can add nothing to nor subtract anything from, nor medify in any
way, this Agreement between the parties. All proceedings shall be conducted in the Board of

Education Administrative Office or at any other mutually agreeable location. '

GENERAL PROVISIONS
1. Time Periods

a. All ime periods specified shall be strictly adhered to unless both parties mutually
consent, in writing, to an extension or waiver.

b. Ifthe grievant fails to proceed to the next level within the time period specified, the
grievance shall be deemed abandoned and the most recent decision shall be
considered binding. If a decision is not rendered within the prescribed period of time
at Steps One or Two, the grievance may automatically proceed to the next step. Hthe
Board fails to render a decision within the prescribed period of time, the grievance
shall be deemed decided in favor of the grievant and shall be binding.




c.

When the grievance procedure extends into or occurs during the summer, 'school day'
shall be construed to be ‘calendar days' exclusive of Saturday, Sunday, or holidays.

Procedures

a.

No employee shall have the right to refuse to follow an admimstrative directive or
Board policy upon the grounds that a grievance has been filed. All employees shall
continue to comply with directives or Board policies as requested by the
Superintendent and/or administrators until the grievance is properly and finally
determined.

Forms for filing grievances and requests for review are referenced to in this
Agreement, and no grievance shall be processed unless the forms are utilized. See
Appendix E.

Al hearings conducted under this grievance procedure shal] be conducted in private
and in confidence. Details of these proceedings shall be available only to persons
needing such information in the performance of official duties.

In the event that a grievance involves more than one employee and only one
superviser, those employees processing the grievance shall comply with the
grievance procedure as outlined above.

If a grievance involves a group of employees who do not have a common principal or
immediate supervisor or one employee with more than one immediate superviser, the
grievance shall be processed in accordance with Step One before one of the
principals or immediate supervisors involved selected by the Superintendent.

If the Association files a grievance, it shall comply with the grievance procedure as
outlined above, '

No reprisals sball be taken by the Board or Administration against any party in
interest in the grievance procedure by reason of such participation.

All documents, communications and records original to the grievance shall be filed in
a separate grievance file and shall not be kept in the personnel file of any of the
participants,

Representation

a.

Following the filing of a written grievance at Step One, an employee may be
represented at all stages of the procedure by him/herself or by a representative of his
or her own choosing. Even if the employee has designated a representative for the
discussion stage with the principal or immediate supervisor which occurs prior to
Step One, he/she shall also be involved in those discussions.

The grievant shall have the right to legal counsel at all stages of the grievance
procedure as outlined above. Legal counsel for the Board of Education may be in
attendance at any stage of the grievance procedure.



c. The Association may have a representative present at grievance hearings held in
accordance with Step One herein. The Association shall have a representative
present at grievance hearings held in accordance with Steps Two through Four
herein. :

4. Costs
a. Each party will bear the total cost incurred by itselves.

b. The fees and expenses of the arbitration are the only costs to be shared equally by the
parties.



ARTICLE IV

BOARD RIGHTS

The Board, ou its own behalf and on behalf of the electors of the Disirict, hereby retains and reserves
unto itself all powers, rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and the Constitution of the State of New Jersey and of the United States, including all
decisional law and rules and regulations of the State Department of Education and Commissioner of
Fducation of the State of New Jersey, including, but without limiting the generality of the foregoing,
the following rights; subject, however, to the provisions of this agreement and the policies as
formaily established and promulgated by the Board.

I

To the executive management and administrative control of the school system and its
properties and facilities, and the activities of its teachers in the performance of their
employment;

To hire, direct, promote, transfer, assign and retain teachers in positions within the school
district, and to detenmine their qualifications and the conditions for their contimied
employment or their dismissal or demotion, and to relieve teachers from duties because of lack
of work or for other legitimate reasons pursuant to rules and regulations of the Board,;

To maintain the efficiency of the school district operations entrusted to the Board, and to
determine the methods, means and personnel by which such operations are to be conducted;

To establish grade levels and courses of instructions, including special programs, and to
provide for athletics, recreational, and social events for students, all as may be deemed
necessary or advisable by the Board;

To decide upon the means and methods of instruction, the selection of textbooks and other
teaching materials, and the use of teaching aids of every kind and nature; provided, however,
that the Board will be guided by the recommendations of the professional staff as provided for
in existing Board policies;

To determine class schedules, the hours of student instruction, and the duties, responsibilities
and assignments of teachers with respect thereto, and non-teaching activities;

To take whatever actions may be necessary to carry out the mission of the school district in
situations of emergency.



- ARTICLE V
TEACHERS' RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, as amended by Chapter 123, Public Law of
1974, N.1.S.A. 34:13A-1 et seq. the parties agree that every employee of the Board shail have
the right freely to organize, join and support the Association, the New Jersey Education
Association, Mercer County Education Association, and the National Education Association
for the purpose of engaging in collective negotiations concerning the terms and conditions of
his/her employment.

Nothing contained herein shall be construed o deprive any teachers in the Hopewell Valley
Regional School District of any rights now enjoyed by teachers as conferred and guaranteed by
the Constitution of the State of New Jersey and of the United States, and all duly enacted laws
of the State of New Jersey pursuant thereto, including but not by way of limitation Chapter
303, Public Laws of 1968, as amended by Chapter 123, Public Law of 1974, commonly known
as the New Jersey Employer-Employee Relations Act.

Whenever any teacher is required to appear before the Board of Education, or any Commitiee
or member thereof, concerning any matter which could adversely affect the continuation of that
teacher in his/her office, position or employment, or the salary or any increments pertaining
thereto, then he/she shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a person of his’her own choosing present to advise and
represent him/her during such meeting or interview.

No teacher shall be subjected to disciplinary action, reprimanded, or reduced in compensation
without just cause. Any such action asserted by the Board shall be subject to the grievance
procedure herein set forth. This provision shall not be construed to pertain to a decision by the
Board not to re-etnploy a non-tenure teacher, or to lack of retention in any position for which
tenure is either not possible or not required.

A teacher must have at least 48 hours to read over his/her observation or evaluation before the
conference is held.

No material derogatory to a teacher's conduct, character or personality shall be placed in his/her
personnel file unless the teacher has had an opportunity to review the material. Teachers shall
also have the right to submit a written answer to such material within ten (10) days following
the conference. His/her answer shall be reviewed by the Superintendent and attached to the file
copy. This material will stay in the teacher’s file for three (3) school years.



ARTICLE VI
ASSOCIATION RIGHTS

The President of the HVEA shall be afforded one duty-free period of forty-two minutes per
school day to carry out the duties of that office. The Vice President of the HVEA shall be
afforded three periods per school week to carry out the duties of that office. The length of the
period shall be forty-one minutes for K-5 or forty-two minutes for 6-12 unless there is a change
in the traditional schedule. The Treasurer of the HVEA shall be afforded two periods per
school week to carry out the duties of that office. The length of the period shall be forty-one
minutes for K-5 or forty-two minutes for 6-12 uniess there is a change in the traditional
schedule. Such duty-free periods shall be scheduled in consultation with the building principal
of the building where such officer is assigned, and shall not be scheduled to coincide with the
officer’s duty-free lunch or preparation period.

The Association shall have the right before the opening of school or after the close of school on
school days, to use school and office equipment as may be in each school upon reasonable
notice to and approval by the building principal or his designee, which approval shall not be
withheld unless such equipment as is desired is in use or about to be used for other authorized
purposes. The approval may be revoked if the equipment is required for school use after the
Agssociation has begun using it. No equipment shall be removed from the school building. All
use of computer equipment shall be subject to and consistent with district policies governing
the use of such equipment as a means of communication.

Such equipment shall be operated only by members of the Association experienced in its use,
and the Association shall bear full financial responsibility for its misuse or damage while so
being used. In the event of damage to school equipment occurring during the time that said
equipment is in use by the Association, the Association agrees to reimburse the Board of
Education for costs of repair or replacement of said equipment. The Association shall
inventory and, upon request, pay for the reasonable cost of all materials and supplies incidental
to such use.

The Association and its representatives shall have the right to use school butldings for
professional meetings upon request after the close of school on school days, provided that all
requests for such building use shall conform to existing applicable rules and regulations of the
Board. Any requests by the Association for the use of a school building for a professional
meeting shall be made in advance, in writing, to the Business Administrator, who shall have
the authority to approve a reasonable time and place for such meeting within the building so as
not to interfere with other regularly scheduled meetings and activities being held therein;
provided, however, that if the use of the said school building by the Association results in any
expense to the Board for utilities, custodial services or any other service, the Association shall,
upon request, reimburse the Board for such expense, and further provided that the Association
shall leave any premises so used by it in a suitable condition for the next user thereof.

No meeting, hearing or conference as defined, specified or provided for in the within
agreement shall be held or conducted during normal school howrs except in emergency
situations by mutual agreement.

The Association shall be permitted the use of one-half of one bulletin board in each teachers'
room for the purpose of posting official Association notices; provided, however, that no
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Association notices, posters or informational bulletins of any sort shall be posted elsewhere in
any school building. All Association notices as posted in teachers' rooms shall be official
organizational materials, and all notices prior to posting shall be signed by the authorized
Association building representative, who shall be solely responsible for the posting and content
thereof, and who shall exhibit said notices to the building principal before posting, although the
prior approval of the principal shall not be a prerequisite to the posting thereof.

No district, building, department, grade-level, comnittee or PDAC meeting shall be scheduled
on the first or second Tuesday of the month.

The Association may distribute to teachers within the school buildings by use of the existing
school mailbox facilities materials dealing with appropriate and legitimate business of the
Association; provided: however, that all such materials shall be distributed before or after
normal school hours, and further provided that no student, member of the administration or
employee in the business offices of the Board or its secretarial staff shall be responsible for the
preparation, posting or distribution of materials for the Association. The Association shall
have the right to utilize such interschool distribution facilities as may exist; provided, however,
that in no case shall the Board be liable for any loss or damage which may result to any
materials so distributed by the Association.

At all times in its exercise of the foregoing rights and privileges, the Association agrees that it
will in no way involve members of the student body in any Association organizational efforts
nor will the Association permit the use of students as couriers either inside or outside of school
buildings. :

The rights and privileges of the Association and its representatives as set forth in this
Agreement shall be granted only to the Association as the exclusive representative of the
teachers, and to no other organizations.

Representation Fee

1.  Purpose of Fee - If an employee does not become a member of the Association during
any membership year (i.e., from September 1 to the following August 31) which is
covered in whole or in part by this Agreement, said employee will be required to pay a
representation fee to the Association for that membership year. The purpose of this fee
will be to offset the employee's per-capita cost of services rendered by the Association as
majority representative.

2. Amount of Fee - Notification - Prior to the beginning of each membership year, the
Association will notify the Board in writing of the amount of the regular membership
dues, imtiation fees and assessments charged by the Association to its members for that
membership year, The representation fee to be paid by nonmembers up to 85% of the
regular dues will be determined by the Association in accordance with the law and the
change(s) therefore being brought to the attention of the Board for verification purposes
by the Association.
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Deduction and Transmission of Fee

a. Notification - Once during each membership vear covered in whole or in part by this
agreemment, the Association will submit to the Board a list of those employees who
have not become members of the Association for the then current membership year.
The Board will deduct from the salaries of such employees the full amount of the
representation fee and promptly will transmit the amount so deducted to the
Association.

‘b, Payroll Deduction Schedule - The Board will deduct the representation fee 30 days
afier the employee begins his’her employment.

¢. Mechanics - Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees will follow the NJEA guidelines and the
transmission of such fees to the Association will, as nearly as possible, be the same as
those used for the deduction and transmission of regular membership dues to the
Association.

d. Changes - The Association will notify the Board in writing of any changes in the list
provided for in paragraph (a) above and/or the amount of the representation fee, and
such changes will be reflected in any deductions made more than 10 days after the
Board received said notice.

e. New Employees - On or about the last day of each month, beginning with the month
this agreement becomes effective, the Board will submit to the Association, a Iist of
all employees who began their employment in a bargaining unit position during the
preceding 30 day peried. The list will include names, job titles and dates of
employment for all such employees.
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. ARTICLE vl

WORK YEAR/WORK DAY

A, Work Year

1.

Duration: The total number of working days for teachers shall not exceed one
hundred eighty-five (185) days.

New Teachers:

s Effective July !, 2004, new teachers may be required to attend up to five (5)
additional days over the work year set forth in A. above, during their first
work year. These additional days shall be for orientation and in-service

purposes.

» Effective July 1, 2003, teachers who are beginning their second full year with
the district may be required to attend up to two (2} additional days over the
work year set forth in A. above, during their second work year. These
additional days shall be for orientation and in-service purposes.

Weather Delays: In the event that emergency conditions such as inclement
weather compel unanticipated schootl closings during the school year, nothing
herein shail be deemed to prevent the extension of the school year to the extent
necessary to assure one hundred eighty (180) days of student attendance.

The school calendar shall be established and adopted by the Board upon
recommendation of the Superintendent of Schools.

B. Work Day

1.

Length of Normal School Day: The length of each normal school day shall not exceed 7
hours and 30 minutes except as provided for specifically in this contract. The teachers’
work day shall commence 15 minutes prior to the start of the students’ day and shall be
completed 15 minutes after the end of the students’ day.

Preparation Time: All teachers shall be guaranteed one period of continuous prep time
during each normal school day. The District will make a good faith effort to provide
common planning time for grade-level, special education, and special area teachers at least
two (2) times per week at the elementary level,

This daily preparation period shall consist of 41 minutes for all teachers assigned to grades
K-35, and 42 mimates for teachers assigned to grades 6-12, unless a change is made in the
fraditional schedule.

In the event that a change in the traditional schedule is made in accordance with this

contract, the total of prep time scheduied during the normal five day school week shall be
in proportion to scheduled teaching time as follows:
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a. For elementary teachers (K-5) including special education and other teachers not

assigned as grade level teachers, one (1) unit of prep time to seven (7) units of
teaching time.

For secondary teachers (6-12) teaching mathematics, science, world languages,
English, business, or social studies, one (1) unit of prep time to five (5) units of
teaching time.

For all other secondary teachers (6-12), one {1) unit of prep time to six (6} units of
teaching time.

in the event that a preparation period is lost for any reason other than an emergency
closing following the opening of school, the teacher will be compensated according to the
rates set forth in the applicable Schedule B, Level XII. A preparation period that is
reduced in length pursuant to paragraph 9 of this section shall not be subject to such
compensation requirement.

3. Imstructional time: Instructional time during the normal school day shall not exceed the
following maximums unless a change is made in the traditional schedule.

a.

Elementary teachers (K-5) shall not be scheduled to teach more than 287 minutes
during the normal school day.

Secondary teachers (6-12) teaching mathematics, science, world languages, English,
business, or social studies shall not be scheduled to teach more than 210 minutes
during the normal school day.

All other secondary teachers (6-12) shall not be scheduled to teach more than 252
minutes during the normal school day.

In the event that a change in the traditional schedule is made in accordance with this
contract, instructional time during the normal schoot day shall not exceed the following
MAXINuIns:

d. Elementary teachers (K-5) shall not be scheduled to teach more than 287 minutes

e,

during the normal school day.

Secondary teachers (6-12) teaching mathematics, science, world languages, English,
business, or social studies shall not be scheduled to teach more than 270 minutes
during the normal school day, not more than an average of 225 minutes per day
during a school year,

All other secondary teachers (6-12) shall not be scheduled to teach more than 270
minute during the normal school day.

4. Lunch Time: The length of the guaranteed duty-free lunch peried shall not be less than
forty minutes unless there is a change in the traditional schedule.
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. Administrative Duty: All teachers-may be assigned administrative duty by the building
principal during such times of the normal school day other than when teaching time,
preparation time, or duty free lunch time have been scheduled.

. Faculty Meetings: Principals may call faculty meetings where all faculty are expected to
be present. Such meetings shall not be more frequent than two times per month or twenty
times per year, recognizing that from time to time the building principal may find it
necessary to call an additional meeting in a given month. The length of the faculty meeting
shall not exceed 90 minutes beyond the 15 minutes after the regular dismissal of students.

. Early Dismissal: When school is dismissed early due to inclement weather, faculty shall
be released within 15 minutes after student dismissal.

. Shortened Day: When the school day is shortened for any reason, such as a delayed
opening, an assembly, or an early dismissal that is reasonably foreseeable, the standard
administrative practice will be to shorten each period, including the preparation period. If
the building principal believes a different method may result in educational advantages,
either on a specified occasion or as an alternative standard, he or she shall consult with the
faculty, and with the Association’s building representative pursuant to sections C.2 of this
Article. The principal will attempt to ensure that each period meets for approximately the
same amount of time each semester, as objective circumstances permit.

Negotiations and Consultation

Subjects of Consultation: The parameters established by sections A and B of this
Article shall be considered binding contractual obligations, the breach of which may be
grieved pursuant to Article Il of this Agreement. Scheduling decisions that comply with
the parameters established by sections A and B above shall be considered administrative
decisions, excluded from grievance pursuant to Article IT of this Agreement, but subject
to the consultative obligations and the review procedures set forth in this section.

Building or District-Wide Changes:- Except as provided in paragraph 3 below,
administrative proposals regarding scheduling changes that are building-wide or district-
wide shall be communicated to the Association’s designee by the responsible
administrator reasonably in advance of the proposed implementation date so as to allow
the opportunity for informal consultation between the administrative decision maker and
the Association’s representative, unless an identified emergency exists requiring
immediate implementation, in which event such communication shall be made as soon as
practicable. The administrator and the Association representative shall make a written
record of the consultation. - The Association may request Superintendent and/or Board
review of any alleged failure to communicate timely.

Change from a Traditional Schedule: Any administrative initiative or proposal to
change a building schedule from a “traditional” schedule, shall be subject to the
following procedures:

a. The terms of the initiative or proposal, shall be communicated to the Association in
writing by the responsible administrator.
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b. The administrator, afier consultation with the Association, shall establish a
committee consisting of faculty, administrators, and other personnel, such as other
staff, parents, students, community representatives, and consultants, that the
administrator shall determine will be appropriate. The purpose of the committee will
be to investigate, evaluate, revise or refine, and provide written recommendations
regarding such proposal. Any such recommendations shall specifically address not
only the structure of the schedule, but also the manner of implementation including
professional training issues. The administrator shall establish reasonable time frames
for the committee to complete its work,

¢. Upon receipt of the committee’s work, the administrator shall communicate this
information to the Association. The administrator shall also communicate to the
Association the intended next steps in any decision making process and shall
thereafter consult with the Association to obtain and consider its views of the
proposal. The Association shall advise the administrator whether or not the proposal
meets the parameters of Sections A and B of this Article, and if not, in what respect.

d. A change from a traditional schedule shall be subject to the approval of the
Superintendent, and shall be subject to review by the Board.

Changes within a Building: Administrative proposals or decisions of less than building-
wide scope shall be communicated to the affected teacher(s) by the responsible
administrator reasonably in advance of the proposed implementation date so as to allow
the opportunity for informal consultation between administrative decision maker(s) and
the individual teacher(s), unless an identified emergency exists requiring immediate
implementation, in which event such communication shall be made as soon as
practicable. The Association may request Superintendent and/or Board review of any
alleged failure to cornmunicate timely.

Review By Board of Education: Any administrative proposal or decision regarding
scheduling that meets the parameters of sections A and B of this Article, including any
proposal to change a building schedule from a “traditional” schedule, shall be subject to
review by the Board upon the request of the Association made in writing and upon notice
to the Superintendent. The purpose of the review shall be to permit the Association to
present, and for the Board to consider, information or argument regarding any alleged
inequity, improper discrimination, or arbitrariness in the administrative proposal or
decision or a related failure to communicate timely. In this connection, information
regarding past scheduling practices may be presented but need not be considered binding,
In addition, if the Association alleges a negotiable impact of the administrative proposal
or determination, the Board shall consider same. In making any such claim of
negotiability, the Association shall state whether it wishes to reopen the contract or defer
such negotiations to the time of negotiations for a successor agreement. The Board shall
convene as a whole or by duly authorized subcommittee to begin such consideration
within two weeks of the receipt of the Association’s request. The Board shall
communicate its determination of the matter to the Association in writing within one
week of the conclusion of the review. Nothing herein shall be deemed to preclude review
of a negotiability issue by PERC according to law.
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Excessive Work Requirements: The Board and the Association recognize that all
teachers may incur instructional responsibilities that necessitate attendance at after school
or evening events, such as parent conferences, faculty meetings, Back-to-School nights,
or curriculum meetings. Instructional responsibilities performed outside the normal
school day are considered part of each teacher’s basic work obligation. The Association
may request Board review of any alleged excessive after school or evening work
requirement, by invoking the procedures specified in paragraph 5 above,
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ARTICLE VIII
SALARIES

The following guides for the administration of salaries for teachers and certain specified extra-
curricular activities shall become effective on July 1, 2004, July 1, 2005 and July 1, 2006
respectively. Said salary guides shall supersede any salary schedules or guides previously adopted
for teachers and extra-curricular activities. Said salary guides are annexed hereto and specifically
incorporated herein by reference as:

APPENDIX Al, A2 and A3 TEACHERS' SALARY GUIDE and
APPENDIX B EXTRA-CURRICULAR ACTIVITIES.

i.  Annual increments for satisfactory service will be granted upon the recommendation of the
Principals and Superintendent of Schools subject to the approval of the Board of Education. In
addition to the salary provided for above, each teacher onginally hired in or for a certificated
position and who has completed 15 vears of service in the District and a year at the maximum
step, shall be paid $750.00 per year. After 20 years of service in the District and a year at
maximum step, a teacher shall be paid $1,600 per year.

2. Courses of study must be approved in advance by the Superintendent of Schools if salary credit
is desired.

3. A Bachelor's Degree plus 30 graduate credits, of which not more than 6 shall be in courses
specificaily concerned with child growth and development; and of which not more than 12 may
be in courses pormally considered liberal arts or the humanities or courses in an approved
program leading to an advanced degree; and the balance shall be in the subject which the
teacher is teaching is a requisite for placement on the B.A. plus 30 schedule.

4. A Master's Degree must have been attained before a teacher will be considered eligible for
placement on the Master's schedule.

5. A Master's Degree plus 20 graduate credits of which not more than 6 shall be in courses
specifically concerned with child growth and development, and of which not more than 9 may
be in courses normally considered Hberal arts or the humanities or courses in an approved
program leading to an advanced degree; and the balance shall be in the subject which the
teacher is teaching, is a requisite for placement on the M.A. plus 20 schedule.

6. A Doctor of Philosophy or a Doctor of Education or a Doctor in the subject fields must be
attained before a teacher will be considered eligibie for placement on the Ph.D. schedule.

7.  When a teacher has met the requirements and has been granted an advanced degree from a
college or university; or when a teacher has earned the prescribed graduate credits listed above;
or when a teacher has been awarded local credits by the Professional Development Council,
he/she shall present official evidence; the Superintendent shall submit such evidence to the
Board of BEducation. He/she shall be advanced to the next applicable salary guide starting the
1% of the next month following approval of the Board of Education at the regular meeting,
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All references in this article or this contract to undergraduate or graduate credits, to degrees,
Bachelor, Master, or Doctorate means they must be attained from a college or university
accredited to confer degrees by one of the regional accrediting associations or if the college is
located in a foreign couniry then the college or university must be approved by the U.S.
government. When necessary, transcripts from a college or university located in a foreign
country may be referred to the appropriate federal agency for translation, interpretation, and
evaluation. B.A. plus 30 graduate credits means 30 graduate credits attained after the B.A has
been awarded. M.A. plus 20 graduate credits means 20 graduate credits attained after the MLA.
has been awarded.

Teachers employed by the district are eligible for tuition reimbursement for approved graduate
or undergraduate courses at ap accredited, degree-granting, institution of higher leaming
provided that: o

a.  Courses must be from an accredited college or university and must be:

. in subjects specifically concerned with child growth and development; or,

. in a subject area which the teacher is teaching or may be assigned to teach; or,

3. isrequired as part of an approved program leading to an advanced degree in the subject
area which the teacher is teaching; or,

4. in a subject area or in a work responsibility arez which the teacher may be assigned in

the future in the determination of the Superintendent of Schools and which the teacher

seeks to study.

P =

b.  Courses must be approved in advance by the Superintendent of Schools.
¢.  Courses must be successfuily completed with 2 grade of "B" or higher.
d.  There shall be a per-school budget year maximum reimbursement for twelve (12} credits.

For teachers with three (3) or more years of credited teaching experience, the teacher may
be reimbursed for no more than six (6) credits in the fall semester and no more than six
credits in the spring semester. Up to the maximum annual credits may be taken in the
sumnmer semester.

For teacher with fewer than three (3) years of credited teaching experience, the teacher
may be reimbursed for no more than three (3) credits in the fall semester and no more
than three (3) credits in the spring semester. Up to the maximurm annual credits may be
taken in the summer semester.

e.  Tuition reimbursement shall be at actual costs and not to exceed the rates prevailing at
the College of New Jersey.

f.  Reimbursement of textbooks, workbooks and lab fees will be capped at $400 per vear,
and are subject to the submission of appropriate receipts with the reimbursement claim.,

g. Reimbursement under this Article may be available to teachers for college-sponsored
graduate-level non-classroom courses such as video courses, intemet courses, and other
non-traditional courses. Reimbursement for such a course must have prior approval of
the Superintendent.
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10.

11.

12,

13.

14,

I5.

h. Reimbursement under this Article may be available to teachers for college-sponsored
undergraduate-level courses. Reimbursement for such a course must have prior approval
of the Superintendent.

i. A teacher who receives reimbursement under 9. and who then leaves the District’s
employment, except in a retirement or involuntary termination situation, shall reimburse
the District 50% of the reimbursed amount for the year prior to departure.

Ten (10) credits for professional development activities may be used toward placernent on the
B.A. plus 30 schedule. Five (5) additional professional development credits earned after
9/1/93 may also be used toward placement on the B.A. plus 30 schedule. Six (6) credits for
professional development activities may be used toward placement on the M.A. plus 20
schedule. Four (4) additional professional development credits earned after 9/1/93 may also be
used toward placement on the M.A. plus 20 schedule.

Salary checks will be issued on the fifteenth and the last day of the month unless the fifieenth
or last day falls on a Saturday, Sunday, or legal holiday when school is closed, in which case
the checks will be issued on the preceding school day. In June, checks will be issued on the
last day of required attendance for teachers.

Professional employees whose travel by personal anto has been approved will be reimbursed
for travel expenditures at the prevailing IRS rate.

Unit members will have the option of having direct deposit of their checks to the bank of their
choice. '

A teacher who is assigned mentoring duties for a regular route teacher candidate during the
candidate’s first year shall be paid a stipend of $929.00, and during the candidate’s second

- year, a stipend of $601.00. A teacher who is assigned mentoring duties for an alternate route

teacher candidate during the candidate’s first year shall be paid a stipend of $1,093.00, and
during the candidate’s second year, a stipend of $601.00. Mentors shall not be required to
directly or indirectly evaluate provisional teachers as provided in Department of Education
Guidelines.

The Board shall establish a tax qualified salary reduction plan, under the terms of which
each employee may, by affirmative election, choose to apply cash compensation to fund an
individual medical expense spending account and/or a dependent care spending account.
The Association shall designate a representative to consult with the Board on the
preparation and implementation of the plan.
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ARTICLE IX
SICK LEAVE

A teacher (contracted for 185 days) is entitled to 10 sick days without loss of pay. All days not
used shall be cumulative. The Board of Education may require a physician's certificate to be
filed with the Board Secretary in the case of sick leave claimed.

If a teacher should suffer an extended illness and has exhausted all current and accumulated
sick leave time, he/she may request additional sick leave. Such request shall be considered by
the Board of Education on a case by case basis.

Family Leave: The Board shall comply with applicable provisions of state and federal law for
eligible employees requesting family leave pursuant to such laws.

When a teacher is retired from active duty in accordance with the Teachers' Pension and
Annuity requirements after 15 years of service in Hopewell Valley, or when a teacher resigns
from employment after 20 years of service in Hopewell Valley, the Board of Education will
pay the teacher for unused sick leave days at the per-diem rate of $75.00 effective July 1, 2004;
to $85.00 effective July 1, 2005; to $100.00 effective July 1, 2006. Increase the maximum
payment to $7,500.00 effective July 1, 2004; to $8,500.00 effective July 1, 2005; and, to
$10,000.00 effective July 1, 2006,

Each recommended candidate for employment must undergo a medical examination in
conformity with State Certification standards. Professional employees must have such medical
examinations as are required by State laws or by the Board of Education. When a physical
examination is required by the Board of Education it shall be done by a school doctor and the
fee will be paid by the Board of Education.
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ARTICLE X

SABBATICAL LEAVE

Any professional employee who has taught seven years in the local district is eligible to apply
for sabbatical leave.

The Superintendent can approve either enrollment in a graduate program and/or involvement in
aresearch program that requires levels of time and commitment equivalent to those of full-time
graduate study. In addition, the objectives of the sabbatical must enhance the teacher’s
professional growth and the quality of instruction in the classroom.

The Board shall provide tuition reimbursement for all approved courses taken during a
sabbatical in accordance with the reimbursement rate as defined in Article VIII, paragraph 9,
except that reimbursement shall be for as many as eighteen (18) credits per year of sabbatical.

A sabbatical leave shall consist of one full year at 2/3 pay, or one half'year at 2/3 pay of the rate
that would normally be earned during that particular period.

A maximum of 5% of the cligible persons may take a sabbatical leave at any one time.
Selection will be determined by the Superintendent, subject to Board approval, considering the
needs in each department in the school and in the overall educational needs of our system in
general,

A sabbatical leave may be taken no more than once every seven years.

Before beginning a sabbatical leave, the person granted the leave shall enter into contract to
return to active service in the Hopewell Valley School System for a period of at least two years
after expiration of such leave. A teacher who does not fulfill this agreement shall repay the
Hopewell Valley Board of Education a sum equaling the amount received while on leave;
unless the teacher's failure to serve the two years is due to his/her illness or disability, or if
he/she is discharged from his/her position by the Board of Education.

During a sabbatical leave the professional staff member shall retain salary, tenure, and pension
rights and benefits as if in full-time employment.

Application for the sabbatical leave must be made in writing to the Superintendent of Schools
by February 1 in order that a leave may be granted for the succeeding academic year. By April
1, the Board of Education shall notify the applicant in writing of approval.

Any application submitted after February 1 will be considered on an individual basis and
applicants will be notified after June 1.

An employee upon return from a sabbatical leave shall be assi gned to his/her former teaching
position, or to a position of comparable status,

22



ARTICLE XI

PERSONAL LEAVE

Personal Leave with Pay

Personal leave with pay not to exceed a total of six days per year, (three additional days per
year for each death in the immediate family) may be granted by the Superintendent of Schools
for the following reasons:

1.

Serious illness in immediate family: Family shall mean spouse, domestic pariner,
child, mother, father, mother-in-law, father-in-law, grandparent, or other relative who
lives within the household of the staff member.

Bereavement as a resnlt of death outside of the family: Absence in such cases shall
be allowed with pay for the day of the funeral. In the event of the death of a district staff
member, officer, or stadent, use of this leave may be limited by the Superintendent.

Death in the family: Family shall mean spouse, domestic partner, child, mother, father,
mother-in-law, father-in-law, grandparent, or other relative who lives within the
household of the staff member. The leave of absence may precede, include, or follow the
death of the family member.

L.egal request: Absence from school by reason of subpoena or jury service by surnmons
will be allowed. Any employee receiving a subpoena or summons that requires the
employee to be absent under this leave provision shall provide the Superintendent with
written notice of same within two business days after the subpoena or summeons for jury
service is served upon or received by the employee. The failure to give timely notice
may result in a denial of leave hereunder. Nothing herein shall affect the right of the
school district or of the employee to seek an excuse or deferral of jury duty fo a time
more convenient in accordance with law:

Personal Reasons:
a. Non-Cumulative

(1) Marriage of employee {3 days)

(2) Graduation - the date of graduation of the employee, spouse, or his/her child
(1 day per year)

(3)  Examination for a degree

{4 Marriage in immediate family (1 day)

(5) Educational leave - A teacher may be granted up to two days of the non-
cumulative leave of absence with pay at the end of the school year as may be
required to attend summer school classes and/or to travel to the place where
such classes are to be held, upon the recommendation of the Superintendent
and approval of the Board.
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b. Cumnulative

A teacher contracted for 185 days can request three days leave for a reason other than
those listed above and this request should be submitted through the principal to the
Superintendent three school days prior to the date requested. Three (3) personal
leave days may be applied for through the principal to the Superintendent without
reason. The number shall be limited to 5% of the eligible employees on any given
day. These days shall not be granted immediately before or immediately after a long
weekend, holiday or vacation unless the days are being used for religious observance.
If unused, these days shall accumulate as sick leave at the end of the school year.

Personal Leave Without Pay

The Board may in its discretion grant an extended leave of absence for personal reasons. The
Board shall determine the number of employees who may be granted an extended leave at the
same time, and may at its sole discretion suspend the leave program in its entirety. If granted,
such leave shall be without compensation and without benefits, except that the employee may
continue health insurance coverage at his/her sole expense as may be required or permitted
under COBRA. Such leave in all cases shall be conditioned upon an agreement by the
employee to return to work on a specified date. An extended leave of absence for personal
reasons may be anthorized only upon written application of the employee, the affirmative
recommendation of the Superintendent of Schools and approval of the Board of Education.

1. Extended personal leave may be granted for 24 months or less, and its duration shall be
determined solely by the convenience of the district in conducting its educational
programs in an orderly way.

2.  The district may require a medical examination upon the retum of the employee from
extended personal leave at it sole discretion and expense. If the employee chooses to
submit the report of an exarmining physician of his/her choice, the employee will pay the
expense of such examination. The district may nonetheless require an additional
examination by a physician of its choosing.

3. Subject to the requirements of law, the period of ant extended personal leave without pay

shall not be counted as a period of service for the purpose of determining longevity or
seniority.
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ARTICLE XII

INVOLUNTARY TRANSFERS BETWEEN SCHOQLS

Involuntary transfers shall be made only when necessary in the opinion of the Superintendent.

Notice of an involuntary transfer shail be given to teachers as soon as practicable, and except in
cases of emergency, not later than Aprii 30.

When an inveluntary transfer is to be made, first consideration shall be school and district
program. A teacher's area of competence, major or minor field of study, length of service in
the Hopewell Valley Regional School District, length of service in the particular school
building, state and/or federal taws, rules, regulations or administrative directives and wishes of
the individual teacher shall also be considered.

An involuntary transfer shall be made only after a meeting between the teacher involved, the
Supervisor, and the Principal, at which time the teacher shall be notified of the reason
therefore. In the event that a teacher objects to the transfer at this meeting, upon request of the
teacher, the Superintendent shall meet with him/her. The teacher may, at his/her option, have
an Association representative present at such meeting.

A list of open positions in the school district shall be made availabie to all teachers being
mvoluntarily transferred. Such teachers may request the position, in order of preference, to
which they desire to be transferred.

As soon as practicable, and no later than May 15, the Superintendent shall send to the
Association a system-wide schedule showing the names of all teachers who have been
transferred. ‘
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ARTICLE X111
VOLUNTARY TRANSFERS BETWEEN SCHOOLS

No later than May 15® of each school year, the Superintendent shall send to the Association
and post in all school buildings, a list of the known vacancies which shall occur during the
following school year as of May 15",

Teachers who desire a transfer to another building may file a written statement of such desire
with the Superintendent. Such statement shall include the grade and/or subject to which the
teacher desires to be assigned and the school or schools to which he/she desires to be
transferred, in order of preference.

In the determination of requests for voluntary transfers, the wishes of the individual teacher
shall be considered along with the instructional requirements and best interests of the school
system.

As soon as practicable, and no later than May 15", the Superintendent shall send to the
Association a system-wide schedule showing the names of all teachers who have been
transferred to date,
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ARTICLE X1V

DEDUCTION FROM SALARY

The Board Secretary will make deductions from salary for those teachers desiring participation
in the tax-sheltered annuity programs administered by the New Jersey Division of Pensions, the
Siracusa Benefits Program, the H.C. Copeland Corp., PRIMERICA, Vanguard, and two
additional companies to be mutually agreed by the Board Secretary and the HV.E.A., upon
authorization by the teacher. This procedure is intended solely as a convenience for the
teachers and implies no liability for the Board or the H.V.E.A. beyond the proper performance
of the deductions.

The Board Secretary will make deductions from salary for those teachers desiring participation
in the Mercer County Teachers' Federal Credit Union. This procedure is intended solely as a
convenience for the teachers and implies no hability for the Board or the H.V.E.A, beyond the
proper performance of the deductions.
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ARTICLE XV

INSURANCE AND HEALTH

Health Insurance: The Board shall arrange for group health insurance coverage to be available
to members of this bargaining unit in accordance with the following terms.

1.

2.

Coverage shall be made available and premiums quoted for the categories: individual,
husband and wife, parent and child and family.

Coverages will be available in at least one point of service managed care program and
two health maintenance organizations (HMQ). The BC/BS Blue Choice Plan for New
Jersey residents, the BC/BS Direct Access Program for Pennsylvania and New Jersey
residents, and the AETNA/U.S. Healthcare/New Jersey and Penmsylvania Premier and
Valueplus plans are approved for use in satisfaction of this coverage requirement for the
terms of this Agreement. New Jersey residents presently enrolled in BC/BS Blue Choice
Plan will remain in such plan until the BC/BS Direct Access Plan may be effectuated, at
which time the employee shall be covered by such Direct Access Plan unless the
employee elects an approved HMO Plan or declines coverage. Any change or substitution
of plan during the term of this Agreement must be mutually agreed upon between the
Board and the Association. In no case, will the Board of Education pay more for
coverages under this paragraph than it would be required to pay for coverage under
paragraph 1.

Major medical coverage under the point of service plan shall contain a $10,000 stop loss
which will provide a maximurn out-of-pocket medical expense cost per year. The terms
of coverage for the BC/BS Direct Access Program shall include a $15 office co-pay, a
deductible of $150/$300, and out-of-network coinsurance of 60%. The terms of coverage
for the AETNA/U.S. Healthcare Premier plan shall include an office co-pay of $5/$5.
All employee contributions to premium shall be paid by payroll deduction and/or section
125 medical spending account disbursement, which shall be authorized by each employee
at the time coverage is selected.

The premium cost of individual or extended family medical insurance coverage shall be
borne ninety-five (95%) percent by the Board and five (5%) by the employee, with the
Board paying for one hundred (100%) percent of individual major medical coverage and
the employee for any balance due on coverages selected by the employee, all in
accordance with current practice.

Prescription Drug Insurance: The Board shall arrange for group prescription drug
insurance coverage to be available to members of this bargaining unit in accordance with
the following terms.

Coverage shall be made available and premiums quoted for the categories: individual,
husband and wife, parent and child, and family.

The co-pay for each prescription covered shall be $15 brand name/ $10 generic, with a
$10 co-pay for mail order prescriptions for a 90-day supply or the length of supply
prescribed by the physician.
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3. The Blue Cross Prescription Plan is approved for use in satisfaction of this coverage
requirement for the term of the Agreement. Any change or substitution of plan during
the term of this Agreement must be mutually agreed upon between the Board and the
Association.

4. Allemployee contributions to premium shall be paid by payroll deduction and/or section
125 medical spending account disbursement, which shall be authorized by each employee
at the time coverage is selected.

5.  The premium cost of the prescription drug insurance shall be bome ninety-five (95%)
percent by the Board and five (5%) per cent by the employee.

Dental Insurance: The Board shall arrange for full family group dental insurance coverage to
be available to members of this bargaining umnit in accordance with the following terms,

1. Coverages will be available under the current Blue Cross/Blue Shield Dental Program, a
"traditional” plan known as Direct Dental Network. In addition, coverage shall be made
available under the Blue Cross/Blue Shield plan known as "Managed Dental Care,” a
preferred provider style plan, and under the Blue Cross/Blue Shield plan known as "Total
Care," a facility based HMO style plan. These plans are approved for use in satisfaction
of this coverage requirement for the term of the Agreement. Any change or substitution
of plan during the term of this Agreement must be mutually agreed upon between the
Board and the Association.

2. Services covered under the Direct Dental Network and heretofore reimbursed at 70%
shall for the duration of this Agreement be reimbursed at 80%.

3. Orthodontia shall be covered as provided in the Managed Dental Care and Tota] Care
plans providing for 50% and 100% coverage respectively.

4. All employee contributions to premium shall be paid by payroll deduction and/or section
125 medical spending account disbursement, which shall be authorized by each employee
at the time coverage is selected. Employees may select the particular plan desired during
open enrallment periods by filling out appropriate enrollment forms. An employee must
be employed by contract for 20 hours or more per week to be considered eligible for this
dental insurance coverage.

5. The premium cost of the dental insurance plan shall be bome ninety-five (95%)
percent by the Board and five (5%) percent by the employes.

Retired Employees: Any employee who retires from the district may continue any of the

above health insurance benefits if available from the carrier. Employees shall be
responsible for payment premium costs at the available group rate. '
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ARTICLE XVI1
MISCELLANEOUS PROVISIONS

Any individual contract between the Board and an individual teacher, heretofore or hereafter
executed, shall be subject to and consistent with the terms and conditions of this Agreement, Ifan
individual contract contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

In the event that any member of the Association is elected to the position of President of the
M.C.E.A.,NJE.A., or N.E.A_, which requires a fuli-time commitment of the member, he/she will
be granted a leave of absence without pay. Such leave shall not exceed two years, and shall be
coterminous with the school year.

Copies of this Agreement shall be duplicated, the Board and the Association sharing the expense
equally, within thirty (30) days after the Agreement is signed. It will be presented to all teachers
now employed or hereafier employed during the duration of this contract.

‘Whenever any notice is requiréd to be given by either of the parties to this Agreement to the other,
pursuant to the provisions of this Agreement, either party shall do so by telegram or registered or
certified mail at the following addresses:

If by Association, to the Board at 425 South Main Street, Pennington, New Jersey, 08534
If by Board, to the Association at the President’s permanent address.

This Agreement constitutes the entire understanding between the parties, and the parties hereto
agree that no parole or oral promises not incorporated herein are to be binding upon the parties,
and further, that this Agreement may only be modified, altered or supplemented by written
agreement between the parties.

I any provision of the Agreement or any application of this Agreement to any employee or group
of employees is held to be contrary to the law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or
applications shail continue in full force and effect.

. Currently enrolied children, siblings of currently enrolled children, and children enrolled during
the 2001-2002 school year, of employees of this unit who were employed on or before June 30,
2001, may be allowed to attend school within the Hopewell Vailey Regional School District upon
the payment of tuition in the amount of ten percent {(10%) of the established tuition rate within the
Hopewell Valley Regional School District. Any children of presently incumbent employees
enrolled on or before 9/1/93 may continue on the same basis as provided in previous collective
bargaining agreements. Any future children of employees employed as of June 30, 2001 who are
not otherwise covered by the foregoing provisions may enroll upon the payment of tuition in the
amount of twenty-five percent (25%) of the established tuition rate. In all cases where tuition is
paid, such payment must be made by payroll deduction authorized by the district employee.
Children of future employees not qualifying for the above benefit may be accepted in the
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accordance with the district’s normal practices for enrolling out-of-district residents, but in no
event shall the district be responsible for any portion of the tuition or transportation costs of such
students. This paragraph shall not be subject to the arbitration of this Agreement.

. Agreement shall be effective as of July 1, 2004 and shall continue in effect until June 30, 2007,
superseding any and all previous agreements between the parties. Assignments listed in Appendix
B performed after July 1, 2004 shall be compensated retroactively pursuant to Appendix B,
subject to ratification.
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ARTICLE XVII
SIGNATURES
IN WITNESS WHEREOF, each of the parties hereto has caused these presents to be executed by its

duly authorized corporate officers and has caused its corporate seal to be hereunto affixed to the
within Agreement, consisting of 47 pages, on the 17th day of August, 2004,

HOPEWELL VALLEY REGIONAL
BOARD OF EDUCATION

By ~ Z % f'ﬁm
‘Willkam F. Hills, President

ATTEST:
John %emeig: Secreﬁ

HOPEWELL VALLEY EDUCATION
ASSOCIATION

By /WM

Beradette Schetlef, President

" Mo

eidi OISO?/V ice President
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Appendix At

TEACHER SALARY SCHEDULE
2004-2005
STEP | BA | BA+30 | MA | MA+20 | PHD
1 $41,745 $42,565 $44,819 $45,126 $46,458
2 $43,164 | $43,984 $46238 | $46,545 | $47,877
3 $44,633 $45,452 $47,706 $48,014 | $49,345
4 $46,150 | $46,970° | $49224 | '$49,531 | 350,863
5 $47,719 | $48,538 $50,792 | $51,099 | $52,431
6 $49,341 $50,161 | 852,415 | $52,722 $54,054
7 $51,019 | $51,838 | $54,002 $54,399 | $55,731
8 $52,753 $53,573 $55,827 $56,134 |  $57,466
9 $54,547 | 355,367 $57,621 $57,928 $59,260
10 $56,401 $57,221 $59475 | $59,782 | $61,114
11 $58,319 | $59,139 | 961,393 $61,700 | $63,032
12 $60,302 | $61,121 | 863,375 | $63,683 | $65,015
13 $62,353 $63,173 $65,426 $65,734 $67,066
14 $64,473 | $65292 $67,546 | 967,854 | $69,185
15 $66,664 $67,484 $69,738 ° | $70,045 $71,377
16 $69,217 $70,037 $72291 | $72,598 $73,930
17 $71,869 $72,688 $74,942 $75,250 $76,582
18 | $74,622 $75,441 $77,695 $78,003 $79,334

After 15 years of service in the District and a yéar at the maximum step, a teacher shall be paid
$750.00 longevity per year. Afier 20 years of service in the District and a year at maximum step, a
teacher shall be paid $1,000.00 longevity per year. {These are not cumulative.)
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TEACHER SALARY SCHEDULE

2005-2006

Appendix A2

STEP | BA | BA+30 . MA | MA+20 | PHD
1 $42,818 $43,659 $45,971 $46,286 $47,652
2 $44,274 $45,114 $47,426 $47,742 $49,108
3 $45,780 $46,620 $48,932 $49,248 $50,614
4 $47,336 $48,177 $50,489 $50,804 $52,170
5 $48,945 $49.786 $52,097 $52,413 $53,779
6 $50,609 $51,450 $53,762 $54,077 $55,443
7 $52,330 $53,170 $55,482 $55,798 $57,164
8 $54,109 $54,949 $57,261 $57,577 $58,943
9 $55,949 $56,790 $59,101 $59 417 $60,783
10 $57,851 $58,692 $61,003 $61,319 $62,685
11 $59.818 $60,659 $62,971 $63,286 $64,652
12 $61,852 $62,692 $65,004 $65,319 $66,686
13 $63,955 $64,796 $67,108 $67,423 $68,789
14 $66,130 $66,970 $69,282 $69,597 $70,964
15 $68,377 $69,218 $71,530 $71,845 $73,211
16 $70,996 $71,837 $74,149 $74,464 $75,830
17 $73,716 $74,556 $76,868 $77,184 $78,550
18 $76,539 $77,380 $79,692 $80,007 $81,373

After 15 years of service in the District and a year at the maximum step, a teacher shall be paid
$750.00 longevity per year. After 20 years of service in the District and a year at maximum step, a
teacher shall be paid $1,000.00 longevity per year. (These are not cumulative.)
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TEACHER SALARY SCHEDYULE

Appendix A3

2006-2007
STEP BA | BA+30 | MA | MA+20 | PHD
1 $43,910 $44,772 $47,143 $47,466 $48,867
2 $45,403 $46,265 $48,636 $48,959 $50,360
3 $46,947 $47,809 $50,180 $50,503 $51,904
4 $48,543 $49,405 $51,776 $52,099 $53,500
5 $50,193 $51,055 $53,426 $53,749 $55,150
6 $51,900 $52,762 $55,133 $55,456 $56,857
7 $53,664 $54,526 556,807 $57,220 $58,621
8 $55,489 $56,351 $58,722 $59,045 $60,446
9 $57.376 $58,238 $60,609 $60,932 $62,333
10 $59,326 $60,188 $62,559 $62,882 $64,283
11 $61,343 $62,206 $64,576 $64,900 $66,301
12 $63,429 $64,291 $66,662 $66,985 $68,386
13 $65,586 $66,448 $68,819 $69,142 $70,543
14 $67,816 $68,678 $71,049 $71,372 $72,773
15 $70,121 $70,983 $73,354 $73,677 $75,078
16 $72,807 $73,669 $76,040 $76,363 $77,764
17 $75,596 $76,458 $78,828 $79,152 $80,553
18 $78,491 $79,353 $81,724 $82,047 $83.448

Afler 15 years of service in the District and a year at the maximum step, a teacher shall be paid
$750.00 longevity per year. After 20 years of service in the District and a year at maximum step, a
teacher shall be paid $1,000.00 longevity per vear. (These are not cumulative.)
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EXTRA-CURRICULUAR ACTIVTIES

APPENDIX B

Level Extra-Curricular Activity # Payouts Start Date
1
Head Baseball 5 9/15
Head Boys Basketball 7 12/1
Head Boys Lacrosse 5 3/31
Head Boys Soccer S 9/15
Head Boys Spring Track 5 3731
Head Field Hockey 5 9/15
Head Footbal] 5 9/15
Head Girls Basketbail 7 12/1
Head Girls Lacrosse 5 3/31
Head Girls Soccer 5 9/15
Head Girls Spring Track 5 3/31
Head Ice Hockey 7 12/15
Head Softball 5 3731
Head Swirnming 7 12/15
Head Wrestling 7 12/15
i1

CHS Cheerleading

Fall Tennis 5 9/15
Head Boys Winter Track 7 12/15
Head Cross Country 5 9/15
Head Girls Winter Track 7 12/15
Head Golf 5 3/31
Spring Musical Music Director 7 12/15
Spring Musical Drama Director 7 12/15
Spring Tennis 5 3/31

il

Assistant Baseball 5 3/31
Assistant Boys Basketbail 7 12/15
Assistant Boys Lacrosse 5 3/31
Assistant Boys Soccer 5 9/15
Assistant Field Hockey 5 9/15
Assistant Football 20 9/15
Assistant Girls Basketball 7 12/15
Assistant Girls Lacrosse 5 3/31
Assistant Girls Soccer 3 9/15
Assistant lce Hockey 7 12/15
Assistani Softball 5 3/31
Assistant Wrestling 7 12/15
Senior High Track Assistant 5 3/31
Yearbook Advisor 20 9/15
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IV | Assistant Fall Tennis 9/15
Assistant High School Cheerleading /15 & 3/31
CHS Band Director 20 9/15
CHS Concentrated Studies Advisor 20 9/15
CHS Pear Leadership Advisor 20 9/15
CHS Student Council 20 9/15
Freshman Boys Soccer 5 9/15
Timberlane Track 5 9/15
Assistant Cross Country 5 9/15

v
All School Dramatic Production Advisor 5 9/15
CHS National Honor Society 20 9/15
CHS Robotics Advisor 20 9/15
Elementary Mini-musical 5 3/31
Senior Class Advisor 20 9/15
Timberlane Baseball 5 3/31
Timberlane Basketball 7 12/15
Timberlane Cross County 5 9/15
Timberlane Field Hockey 5 9/15
Timberlane Lacrosse 5 3/15
Timberiane Soccer 5 9/15
Timberiane Softball 5 3/31
Timberlane Student Council 20 15
Timberlane Wrestling 7 12/15

VI | Bulldog News 20 9/15
CHS Junior Class Advisor 20 9/15
Forensic - Debate 20 9/15
Model T N. 20 - 915
Timberlane Peer Leader Advisor 20 9/15
TMS Intramural Assistant
Washington Seminar Direcior 8 i/15

VI
Elementary Student Council Advisor 20 9/15
Elementary Teacher in Charge 20 9/15
Freshenan Class Advisor 20 9/15
Intermission Magazine 10 /15
Math League 20 9/15
Science League 20 9/15
Sophomore Class Advisor 20 9/15
Timberlane Jazz Band 20 9/15
Timberlane Musical Director 6 /15
Timberiane Newspaper Advisor 20 9/15
Timberlane Yearbook 20 9/15
Youth Environmental Society (YES) 20 9/15
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3417

391

QOutdoor Education (per night}

$32

Driver's Education (per hour)

550

Summer Curriculum/School {per hour)

$25 per hour

Lunch Duty (per MP) 31,006

K-% Study Skills (2 times/wk, 8 session per marking period) 5382 10/15 & 215
CHS Detention/Late Bus Duty (per hour) $25 9/15 & 1/30
TMS Detention/Late Bus Duty (per hour) £25 9/15 & 1/30
CHS AM Parking Lot (per semester) 1087 9/15 & 1/30
Lead Content Area Teacher $2786 - 20 9/15
TMS Team Leader $5735-20 915
Mentor: Alternate Route $1093 -20 9/15
Mentor: Year 1 $929 .20 9/15
Mentor: Year 2 3601 - 20 9/15
General Payout Guidelines:

Fall Sports Activities 5 9/15-11/15
Winter Sports Activities 7 12/15.3/15
Spring Sports Activities s 3/31-5/31
Note:

1t is understood that when a position has been adjusted by level, the placement of any individual within the
range for that level remains within the Board’s discretion. A level revision does not automatically entitle an

incumbent to move from the maximum of one level mnge to maximum in the succeeding level range.
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EXTRA-CURRICULAR ACTIVITY SALARY GUIDELINES

Hiring Guidelines

1. Any newly hired coach with no experience in the Level __ position for which he/she is being
hired will start at Step 1 of the ECA salary gnidelines.

2. Any newly hired coach with head coaching experience in a Level __ sport, but not the specific
sport for which he/she is being hired, will be credited with one step for each two previous years’
experience.

3. Any newly hired coach with head coaching experience in other than a Level __ sport will be
credited with one step for each three years’ experience as a head coach.

4. Anynewly hired coach with experience in the Level __ position for which he/she is being hired
will be credited with one step for each years” experience in that sport.

5. Any newly hired coach with no head coaching experience but with assistant coaching experience
inthe Level  position for which he/she is being hired will be credited with one step for each 3
years’ experience as an assistant coach.

6. Anynewly hired coach with no head coaching experience but with assistant coaching experience

in other than a Level __ sport, wili be credited with one step for each four years’ experience as
an assistant coach.

“Coaching experience” is defined as coaching in a school setting.

Please note: For newly hired coaches, placement on the appropriate step of the guide will be in accord
with no more than cne of the determuning guidelines above.

LEVEL I
STEP 2004-2005 2005-2006 2006-2007
1 $4,992 34,992 $4,992
2 35,242 $5,242 $5,242
3 $5,492 $5,492 $5,492
4 $5,767 35,767 $5,767
5 36,042 36,042 56,042
6 $6,342 36,342 $6,342
7 36,642 36,642 $6,642
8 $6,976 $6,976 56,976
9 87,310 37,310 §7,310
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LEVEL I

STEP 2004-2005 2005-2006 2006-2007
1 $4,127 $4,127 $4,127
2 $4,405 $4,405 $4,405
3 $4,683 $4,683 $4,683
4 $4,962 $4,962 $4,962
5 $5,240 $5,240 $5,240
6 $5,518 $5,518 $5,518
7 $5,796 $5,796 $5,796
8 $6,075 $6,075 $6,075
9 $6,353 $6,353 $6,353

LEVEL III

STEP 2004-2005 2005-2006 2006-2007
1 $3,417 $3,417 $3,417
2 $3,660 $3,660 $3,660
3 $3,903 $3,903 $3,903
4 $4,146 $4,146 $4,146
5 $4,389 $4,389 $4,389
6 $4,632 $4,632 $4,632
7 $4,874 $4,874 $4,874
8 $5,117 $5,117 $5,117
9 $5,360 $5,360 $5,360

LEVEL IV

STEP 2004-2005 2005-2006 2006-2007
1 $2,711 $2,711 $2,711
2 $2,895 $2,895 $2,895
3 $3,079 $3,079 $3,079
4 $3,263 $3,263 $3,263
5 $3,447 $3,447 $3,447
5 $3,631 $3,631 $3,631
7 $3,815 $3,815 $3,815
8 $3,999 $3,999 $3,999
9 $4,183 $4,183 $4,183
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LEVEL Y

STEP 2004-2005 2005-2006 2006-2007
1 $2,521 $2,521 ol §2.521
2 $2,666 $2,666 $2,666
3 $2.811 $2.811 $2,811
4 $2,956 '$2,956 __$2.95
5 $3,101 $3,101 $3,101
6 $3,246 ... $3,246 - $3,246
7 $3,390 .-$3,390. - $3,390
8 $3,538  $3535 $3,535
9 $3.679 $3,679° $3,679

LEVEL VI

STEP 2004-2005 2005-2006 2006-2007
1 $2.089 $2,089 $2,089
2 $2,239 $2,239 $2,239
3 $2,388 $2,388. $2,388
4 $2,538 $2,538 $2,538
5 $2,687 $2,687 $2.687
6 $2,837 $2,837 $2,837
7 $2,986 $2,986 $2,986
8 $3,136 $3,136 $3,136
9 $3,286 $3,286 $3,286

LEVEL vII

STEP 2004-2005 2005-2006 2006-2007
1 $957 $957 $957
2 $982 $982 $982
3 $1,007 $1,007 $1,007
4 $1,032 $1,032 $1,032
5 $1,057. $1,057 $1,057
6 $1,082 $1,082 $1,082
7 $1,107 $1,107 $1,107
8 $1,133 $1,133 $1,133
9 $1,158 $1,158 $1,158
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APPENDIX C
Memorandum of Understanding: Health Insurance Premiums

The Board and the Association are parties to a "Memorandum of Settlement” dated August 21,
2001 and are desirous of putting in place certain covenants and understandings as an Appendix
to their Collective Bargaining Agreement.

The Board and the HIVEA have engaged in collective bargaining and have reached agreement
with respect to all issues outstanding between them. This memorandum is intended to
memorialize the current practice relating to calculation of the employee share of health
insurance premiums, for purposes of implementing Article XV, Section A.5. of the Collective
Bargaining Agreement ("CBA"} between them.

Major medical insurance coverage is now written and invoiced as an integral part of each plan
offered to employees under paragraphs A.1. and A.2. of Article XV of the CBA. The present
method of calculating each employee's share of premium and the Board’s share, pursuant to
paragraph A.5 of Article XV of the CBA, is set forth below, and shall continue during the term
of the CBA.

Individual Coverage under BC/BS Managed Care Plan:

The total annual premium rate for a single individual’s coverage under the managed care
program (to become the BC/BS Direct Access Plan) offered under paragraph A.2. of Article XV
of the CBA shall be allocated as follows: 22.2% to major medical coverage, and 77.8% to basic
hospitalization coverage.

The employee contribution for single individual coverage shall be 5% of the amount allocated to
basic hospitalization coverage under the above subparagraph a.

The Board's contribution for single individual coverage shall be the sum of (i) 95% of the
amount allocated to basic hospitalization coverage under subparagraph a., and (ii) 100% of the
amount allocated to major medical coverage under the above subparagraph a.

Other Coverages Under The BC/BS Managed Care Plan:

The total annual premium rate for each other coverage (h/w, parent & child, family) under the
managed care program (to become the BC/BS Direct Access Plan) offered under paragraph A.2,
of Article XV of the CBA shall be allocated as follows: 22.2% to major medical coverage, and
77.8% to basic hospitalization coverage.

The employee contribution for each such selected coverage shall be the sum of (i) 5% of the
amount allocated to basic hospitalization coverage under the above subparagraph d. and (ii) the
difference between the amounts ailocated to major medical coverage under paragraphs a. and d.
{i.e. the employee pays nothing foward the amount equivalent to individual major medical
coverage, but does pay any premium charged above individual major medical for more
extensive major medical coverages).
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The Board's contribution for each such selected coverage shall be the sum of (i) 95% of the
amount allocated to basic bospitalization coverage under subparagraph d. and (ii) 100% of the
amount allocated to major medical coverage under the above subparagraph a.

Coverages Under The HMO Pians

The total annual premium rate for each coverage selected (single, h/w, parent & child, or family)
under either of the HMO plans shall be compared with the amount of the Board's contribution
for the equivalent coverage (single, b/w, parent & child, or family) under the BC/BS managed

care plan, as determined by the above subparagraphs a. through f.

The employee contribution for the selected HMO coverage shall be required only where the
HMO total annual premium rate exceeds the amount of the Board's contribution for equivalent
coverage under the BC/CS managed care plan, and the amount of the employee's contribution
shall be equal to the amount of such excess cost.

The Board's contribution for the selected HMO coverage shall be equal to the lesser of (i) the
amount of the total annual premium for such coverage or (if) the amount of the Board's
contribution for equivalent coverage under the BC/CS managed care plan. The amount of the
Board's contribution shall not exceed the amount of the Board's contribution for equivalent

coverage under the BC/CS managed care pian.

HOPEWELL VALLEY REGIONAIL BOARD OF EDUCATION

e 7

William F. Hills, President

bt

J ohn I(Temeth Board éecretary

HOPEWELL VALLEY EDUCATION ASSOCIATION

G:%Lau_m_,d

Bemadetticheﬂer President

/Heuh Olsoz( VICE: Premdent
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APPENDIX D
b

Memorandum of Agreement: Return from Long Term Leave

This Sidebar Agreement, entered into this 21 day of August, 2001, by and between the Hopewell
Valley Regional Board of Education, hereinafter the "Board," and the Hopewell Valley Education
Association, hereinafter the "Association,™

Witnesseth,

I.

The Board and the Association are parties to an "Agreement” dated August 21% 2001 and are
desirous of putting in place certain covenants and understandings without formal
supplementation pursuant to Article XVI thereof.

The Board has provided by contract and by policy for the provision of various types of long term
leave. The parties have accordingly met and discussed certain aspects of these programs, and
have conducted negotiations with respect to those program impacts deemed negotiable. The
parties are thus desirous of memorializing those points of agreement.

Without implying that any one of the following covenants is or is not negotiable, the parties
record their agreement that the following circumstances will govern members of the unit who
are granted long term leave, with or without pay:

a. Members of the unit accepting a grant of long term leave that expires on June 30" of
any year shall notify the board secretary in writing whether the employee intends to
return to employment afier the expiration of such leave. Such notice shall be given to
the board secretary on or before March 15™ of that year.

b. Members of the unit accepting a grant of long term leave that expires on any other
date shall notify the board secretary in writing whether the employee intends to return
to eraployment after the expiration of such leave. Such notice shall be given to the
board secretary on or before one hundred and five (105) calendar days prior to the
date that leave expires.

The Board and the Association agree that the foregoing supplemental provision shall for all
purposes be deemed to have been agreed for the present and mutual convenience of the
parties to the "Agreement”, and are in no way intended.to establish or alter any practice or
precedent of the parties in implementing the "Agreement” or any successor agreements, or to
otherwise amend the "Agreement" in any respect.
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In Witness Whereof, each of thc-: parties hcreto has caused these presents to be executed by its duly
authorized corporate officers and has caused its corporate seal to be herennto affixed on the day and

date above first written.

HOPEWELL VALLEY REGIONAL BOARD OF EDUCATION.

v

"William ¥. Hills, President

N Y
Attest: { % @
John Nemeth, Bodrd Secretary

HOPEWELL VALLEY EDUCATION ASSOCiATION .

Beradette Schetfer, President

Att

Heidi Olsgh, Vice President
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APPENDIX E
HOPEWELL VALLEY REGIONAIL SCHOOL DISTRICT
GRIEVANCE REPORT
1. Distribution of form: a. Superintendent b. Principal ¢. HVEA President d. Employee

2. If additional space is needed, attach additional sheets.

Name of Grievant: Assignment:
Building: Date filed:

Step 1

A. Date Cause of Grievance Qccurred:
B. 1. Statement of Grievance:
2. Relief Sought:

Signature: .

C. Disposition by Principal: Date:
Signature:

D. Position of Grievant: Date:
Signature:

Step IT

A. Date Received by Superintendent or Designee:
B Disposition of Superintendent or Designee:

Signature:

C. Position of Grievant: Date:
Signature:

Step I

A Date Received by President of Board or Designee:

B Disposition of Board:
Signature:

C. Position of Grievant: . Date:
Signature:

Step IV

A Date Submitted io Arbitration:
B. Disposition and Award of Arbitrator:
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APPENDIX F

MEMORANDUM

Department of Human Resources
Hopewell Valley Regional Schools

425 South Main Street
Pennington, NJj
To: Bernadette Schetler, President of the HVEA
From: Patricia L. Priesing
Date: January 17, 2002

We negotiated a contract this year that would have changed the Aetna US Healthcare Premier Plan
from a $2/30 copay to a $5/85 copay. After ratification of the contract, we determined that this
would not be possible due to stipulations in the Pennsylvania Regulatory System.

Therefore, as an alternative we offered you the Patriot Plan which you declined because of coverage
differences with the Premier Plan.

This letter will confirm that we have agreed to permit employees of your unit to enroll in the
Premier Plan with a $2/80 copay unless and until the $5/85 copay becomes available in that plan.
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