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FOR I LGS NI |

ACRERLENT

This agreemant is enleved into by lhoe Woedbridee Doard of Education,
hereinafinr referred te as the Employer, snd lLacal 1099, Council No. 1,

American Federation of
C.1.0,, hereinalter re

premotion of harmonious

the establishimznt of

State,

County and Manlcipal Employees, A F.L.

rrad to as the Union, has as its purposas the

veiations potween the Employer and the U inion:

L P
ikl e and poa

ceful procedure for the recolu~

tion of diff rencos; and Ahe establiishnont of rales of pay, hours of
work and other conditione ol emplovmont,
ARTICLE IX

The Emplover recognd

ing representative for 211

~~Drivers, Mechanics

5

of esieblishing rate

ewploymont,

The Fmployer zarses

Q boran

represenied Ly thie Agr

Feagcration of S
and o the ) os oot

crites colleatad
Ux_L't_"i'

nithty

follicowing the wo
Yion for ducs

with 1he understonding

Janitresses and Calot

of o3

il ]
togrihon

> Lo tho Troasurer

deductiion

RECCONITION
fzcs the Unlen as the sole and exclusive bargain-~

Janitors, Atlendance Cfficers, Transportalion

[ag - *

sria Verkers, for ithe puipose

y, hours of work ard other conditions of

<

"'A

to deduct from tho ¢s of the employees

ceqcat dues forr Lecal 109%, Council No, 1, Americen

ipel Eeoployecs, AL, - G 1.0, in

ot the State of New Jersey 1947

of Education, Such

- :
[ AHIANEN

palaty corrections shall be lrans-

a,
-
j
ot

]

e ;-},‘!’

Undon My the fifteonth of each month

ariod in vhich deduclions wvere made, Authoriza-

in writing, Deductions are to be made

that ctions may Lo discontimucd only if
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The rate of poay fox hiourly Janitress empJayeés shall be as followa:

A, First slep - $2,30 por hour ‘
B, Second step - $2.,20 por hour
C. Third stocp ~ $2.50 prr hour
D. Fourth step - $2.95 per hour

3, Night Shift Differential

A. In addition to the establiched wage rates, the employer shall poy
hourly proemlum of 15 cents to cupleyees for all hours worked

on shifils beginidng belween 4 PN, and 12 AL,

. b |

B, Employees working any hours on shiflse beninning between 1)

ylu

p ’\‘.

v
s’y

1-.'

wirly premium of 20 cents for cach

o

and 7 A.M, shall be paid an
hour worlked,

4, The Heurly Rate of Pay for Cafcteria Viorkers - Shall be:

——

A. Senior Hich School

COO} }A(.rL. Qer 32,60 - 3,(}@
;\cvrju\nf"l Cook 2.40 - 9.80
Bakexn 2,40 = 2,80

R. Avenal Junior Hiagh School

Cook Mananzr . $2,40 - 2,80
AQ\JViﬂnt Cook . . 2,20 - 2,60
8 LEr . 2.2‘3 he 21()0

C, Junier iligh Schoele .

Cook Manager $2.20 ~ 2,60
Assistant Cook 2,00 - 2,40
Sakor 2,00 - 2,40

D, General Cafcteria Emplovecs $1.75 - 2,15

E, Incroments - 15¢ increment yearly uniil Maxinuwm is reached,

F. The Annual pay for Cafelueria Workers shall be disbursed in lwenty
egual. paymente {rom Septesber theough June besed on 180 vioxk doys,
excopt thet the final pay in Junc will ke computed asn follows:t

’A

1, Tolnl days worked in the year plus (+) 10 holidays.
2. totald dave nay garned fres (=) _dove paid tlagueh Jupe 1N,
3, Net _duye to B pold fu fine) elir

4, Cafelerin worlers ahall have 10 ¢ Uye sick leave per year,
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(a) Reoular honrg----The raguiar hours of work each day ¢hall be consecutive

{b)

{c) }

{(d)

@)

ARTICLE VI

HOURS O oK -~ FULT TINE BEUPICYEES

except for interruption for lunch periods. HRefereoce to consecutiv

hours of work in the halance of this Article shall be construcd genecrally

to exclude lunch pericds,

Viork woek==-=~The work week zhall consist of five {5) consecutive
EXGHT (B) hour days. Londay through Friday inﬁjuzive, except for
cinployees in secondary schonls,

Yior daye--=Light concecutive heurs of work within the 24 hour pericd
shall constitute the recvlar work day.
Vork shift----Eight consccotlive hours of work shall constitute a werk

uled Lo work on & regular vork

shift, All emnployecos shizll be schec

shift and each word shift shall have a regular startine and quiiting

time .
Vork schedul ¢--=-tork schedules chowing the cnuloyees shifts, workdoys,

and houxrs shell b2 posted in his respective school,

A)) employees shell be grentsd a lunch period during cach wort shift,
Whoenever possible, the Junch period shall be scheduled at the niddle
of each shift,

A1) omployees ¢hal) ke gronted a ten {20} mintte personal clean-up

Ly

nd of each work shirt. Work schedules shall

r‘
it

period prioc to th
be arranged sc employecs way ltake advantage of ihis provision; the

cs available.

(—I'

employer shall make the reguired facilild
ARTICLYE VII

UNION BUSTINIGSS

fny one (1) emnloyec elected 1o any union effice or selocted by the
upion to do work which takes them from their employment with the

epiployer, shall at the wrilten reguesi of the union be granted a leave

Y

~ e

of absouco, Tho leave of abeence shall be for one (1) vear withoul pay.



(b) Tea (QQO) doys colnd

(a)

—

l‘

.v"l)‘U(
O
A

all union of

educaliona! conlercnc o

person,

e

Lico

delegatss

3

posoyear with pav will be granted for

ay

1a attend conve ol institutes

five {9)

atio

P
.

days for any one {1

CALLL T &

Ol

)

¥ oouvialde of his rogularly schedulea shift
o ten hours al the rabe of time and one k

T e BTN b paid cerd tive yate of time and
one hali uniil he ceonodotlze Luo houvs wvord., The omployes shall ihen
be paid for the bziance ol his remular work 5807t at the appropriate
rate,

Pato of _pay---=Tine and one voota reoular houwrly 1ol

of pay, shall be poid {ar work uvndear any of the {clioving zondilicns,

but corpansation shall net Lo poid woice {for the same hours.,

a. Doidy--=All viork narferned in excecs of cighi {8) howis in any
work day.,

b. Weelldy---All work perioicoed in excoss of 40 Lours in any work weik

af‘lt-i"f" Tf‘("". ‘( s
el po .

any schodulod work <hift
d, Double time pluc Haliony
1ive day,
Compennatary time off
IT couponeatory tiwe off is
overtim:> work, tho nvertine
conmpuonsatory tiwe for each

the foru ¥4 times pay ox

s houeg - AL porformed hefore or aftcr

vock on hsliidays and 7th consecu-

ihe welhod of paying employees o

comuﬁn\”lu’y tine al ithe _cemployees ontion

&

ratle or pay shell be one ared one half hours
housr of overtiwe work., Overtiae shall be in



3.

—~—~

u','...
Distriby gjo
Overtime wor}: sh2ll be distributed eqLaal)y to employees working within
the samc job classification, The distiribution of overtime shall be
equalized over each sixth month period beginning on the first day of
the calendar month following the effective date of this agreement,
or on the first dey of any calendar month after this sarcement beoomes
effective. OCn each occasion, the opportunily lo work ovortime shall be
offered to the employee within the jcb classification who has the least
nimber of covertime hours to his credil at that time, If this employee
does not accept this assignment, the employec with the next fewﬁgt nunban
of overtime hours to his or her crca*t shall be oflfered the assigrment
This procedure shall be followed untll the requlred employees have
been selectad for the overtime work. A record of the overtime hours
worked by each employece shiall be available on request of union president.

Work at emonlovesns option

Cvertime work shall be voluntary except in emergencies., There shall

be no discriminatien against any o2mployee who declines to work over time,

I 4

P.T.A, and P, T.0, meetinasg

All custodians are to be peid at the established overtime rate for all
P.T.A, and P.T.0, mectings

Extra cu*rxcn} activitics

Extra curricular activitics must be finished by one (1.) A, Any
activity which continues into any part of an additional hour shall
compensate 1he custodian a complete additional hour of pay.
ARTICLE X
SENJCRITY-DEFINITICN

Seniority means an employac's Jength of continuous service with the

»

employer since his or her date of hire,



n
Y

Jbte==-N senloriiy list shouing the conlineus service
of cach cmployre will be availsble to the lecal union, (president)
on reguest,

Prooks 3n_conlingcus sonvico--<An ennleyents conlinlous servics
record shall be bLiyoken wiima he JYeaves the payred) for any reason
other thon a leave of abospe=. Hewover, 3F an employee returne io
work in any chpreity slitin cac {3} year ihe broai in continlous ser-
vico shall be recoved Tiom his recocd.  Provides

that all back paviienis &6 Yo pensions, »to,, chall be paid

Viork Jorce chanena-~=-The tern premotion, a5 used in this provision
means the advancoment of ary wrployee to a hichor zaving position.
Vihenover a Job oponirnm occurs--in any existing Job clossilication--
& notice of such opening chall be posted on all tuiletin beoards {or
ten {(10) wortving devs.

Luzing thiz p2riod, cupisyees who wish Lo apply for the epen
positicn or jeob woay <o so. The application shall bio in
endt it sbhall be subaitted to the ciployeets dumadiate supervisor.
The employ~r shiell fi1) the onmnine Ly prometing from ameng the
applicants the cmplever wiith the longeel continuous sexvvice if

ability and merit arc onnol,

the oevont it Lo

~~

wes neccuoary to lay off employecs for
any reasen, ewployoes shadl be 1aid off in the reverse order of theix
senfority.

Rogalle~wFrployves shall e recalled from layeff according te their

seainmitly within the jobr classificalicen being iadd off. Ne employecs

hall boe hired uniil 21l cuployees on loyof{ «latus desiring to

return to the work they leit have been rocaliced,
Diseintinn--~isciplinary wetion may be juposad upon an employoe only
for failina Lo [u' 1411 Lie yeoponsibiliticers 2o an euployee.  Any

disciplinary action or wmoasure imposcd upan an employce may be



-9.
procesced as a qgrievance through the regular grievance procedure, I5
the emﬁloyer has reason Lo reprimand an employec, it shall be denec in
a8 manncer that will not embarcass the employee before olher employees .
the public.

Qigéhg;gg---The employer shall not discharge any employee without
just cause, If, in any case, lhe employer feels there is just causc
for discharge ihe employee involved will be suspended for five days.
The employee and his steward will be notified in wiriting that the
employee has been suspended and is subject to discharge, The Unilon

shall have the richt to take up the suspension and/or discharoe &s @

grievance a2t the second step of the grievence procedure and the matleor

shall be handled in accoxrdance with 1lhis procedure throvgh ithe arhiir.

tion step if deemed necessary by either party. Any employce faund te
be unjuslly svsponded or dischergoed sheall bie reinstated with fu
pensation for all lest time and with {ull restoration ¢f all othux
righis and conditicne of cmployment,
Job Tonure~--Janitors and Janitresses under ihe bargaining unit chzll
gzin job tenure upcn completion of employment with his ewployer ef
three years and one day,

ARTICLE XTI

DUTTES CF PMPLOVI ANT .

Vork dutivs---/dl existing work duties in the Board's policy manual
shall remain in effect but all additiconal duties shall be subject to
mutual agreement before becoming effective,

Informip emplovens-~-The employcer further agrees to furnish the tunic:
with a copy of 2ll new duijies thirty (30} days after they become eofi.:
tive, Now employees shall be provided with a copy of the rules at ih-

time of hire,



3. Enfordine-~«Employees shall cowply with al) oxisting rules that are re

in conflict wiih tlhe lerme of this agrocpment, provided the rules ore
uniformly applind and uniformly enlorced, Any unresolved complaint

involving discrimination in the application of new or existing rules

shall be rooodved throuoh the grievance procedure,

ARTICT Y XIT

(‘ {j .’,\\./4: : ”::“

Grievences ceising oue of 1he provinions of 4his Agreement shall

be govaernced by the {olle-inc:
A gricvonce shall rren a complaint by any ceployee ropresonted b
this agrecmont (1) that iheve his been as to him a violaticn, misintc:-

pretation or insgriteble srplication of any ¢f the provisions of thi:

auvecnient betwoen the Union and the Beard of Educaiion orx (2} +hat
insofar as matices covered by the aarzenent he has heen treated wunt:al

oy inequitahly by reaven ol any a2cl or contition which ig contrary 1

L)

csiabliched policy oy practice coverning or affeoctin

A

G employees, exdi)

B

that the term “erlevonce" shell not apply to any matter as to which

the Foard ef bEducation is wiihoul suthority io cct. A rioht teo gric:
through a arievance procodure is open te all employees in the barcajn-
ing unit,

As uscd in this article, the term "eapleoyced” shall also‘moan 3
group of cmplovaeces having the some grievance, or the Union. A Ggricvi:,
to ke considered under this procerure nuse be initiated by the employ.
within 30 calendar days of i1is known occur: viice.

An enployee reprasentiod by this agreonent with a griecvance shall
firsl discuos 3t with hic immoediate superior either directly or throw:

1he Unien's designated reprosentative with the objective of resolvino

matier informaelly,



wl] =

-+

If the cmployee represented by this agreemeni submitting the grievance
; .

* not satisfied with lhe disposition of his gricvance, after having djs-

¥
—

cussed it with his immediate superior or if no decision has been rendered
within five school days after presentation of the grievance, he may file the
grievance in writing with the Union. The Union may submit the grievance
within five school days to the Superintendent of Schools.

If the person submitting the grievance is not satisfied with the
disposition ¢f his exrievance by the Superintendent or if no decision has
been rendered in wriling within ten school days after the grievance was
delivered to the Superintendent, he or she may request in writing, that
the Union submit the grievance within 1% school days to the Board of
Education. The Board or a committee thereof shall review the grievance
and shall hold a hearing with the employee and render a decision in writ-

Ang with 15 calendar days of receipt of the grievance by the Beard or the
vate of the hecaring with the employee whichever comes later, If the
employee represented by this agrecment submitling the orievance is not
satisfied with the decision of the Board, the employee represented by this
agreement may request in writing that the Union submit the grievance to
arbitration.

Binding arbitration shall take blace vhen requested after action by
the Board of Education. The following procedure will be used to secure
the services of an arbitrelor:

| 1, Either party may recquest the American Arbitration Association in
accordance with its rules to subimit a list of persons qualified
to function as an arbitrator in the dispuie in question,

2. Either party msy requesl a second list of arbitrators if the

first list is unsatisfactory to it. In the evenl ihat no arbi-

traltor is selected from the second liet, the Amecrican Arbitration
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ARTICLE XIV

LEAVES

Annual Sick Leave

Annual sick leave, with full pay, shall be graated in accordance with

the following schedules:

1

A, Janitors and Attendance Officexrs, Transportation Drivers,
Mechanics, Janitresses =nd Cafeteria Vockers,

da

b‘

C.

d.

e,

f.

Ten (10) echoel days for a janitor with less than five (5) years
9f continuous service,

Twenty (20) days for a janiter with more than five (5) years,
‘but less than tecn (10) years of continuous service.

Thirty (30) days for a janitor with more than ten (10) years,

k|
"bwt less than twenty (20) years of continuous service.

Forty (40) days for a janitor with more than twenly (20)

_years of continuous sarvices,

Szine nmumber of dave for Janitrasses as for Janitors,

Cafeteria Workers ten (20) sick days only,

B, Unused Sick leave

Unused sick leave days in any schoel year may he used in sub-
sequenl school years for additional sick leave without pay
deducticn;

The nunber of accumujated sick days is unlimited, bui no more
thon ten (10) days per yecar may be accuwrulated. No sick leave

entitlement is to accrue to emnloyecs while on leave of azbsence.,

C. Reaquirement of Physicions Certificete

A physicians certificate musi be filed following an abscnce of

three or morc successive days of personal illrness,
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ARTICLE XV

VHAZARDCHS  JOHS

T o P g 1 e e r—— oo

The Board will pay for 2l) examinalions where empleoyees are reoquired

to take periodic examinations involving healils hozaerds, on approval of
Supervisor of Buildings and Crounds.
ARTICLE »VI
COVERALLS
Coverells will ke poid for the Doard of Education for men on the

boiler cleuning delail only, and un to 4 selg por man per year.

The Bgard agrees 1o wmeet wilh the Union whenever necessary.

RS IIT

The exsployesr choll pay ihe full hospitalizelleon coveveoe, inciuviing
major medical-surcical fov the omployee and his dopondanis, under the
termes set forth in the peolicy issuad for the cruployaed,

ARTICLE XJIX

WURATICHN OF #BREE NI

[
..... - - - A dan

A, This /igreemcnt shall) be effeclive 2o of July 1, 1970 and shall ¢

tinuwe in eflzct to and including June 30, 1971, This Agfeement
shall not be extended orally and 11 is = .Te.,ly‘understood ithat
il shall) expire on lhe above date,

B, Theo parlics cgrec to enter into colleoctive nrootialions over o

succeswor Aarecment in accordance with Unoplor 303, Fublic Lawe

- 1968, State of New Jersey, in o goed {zith offort to reach agrec

1928 b

ment on all makblers concerning the terns and Cﬁnditions of employ-

ment, Such ncootislions sholl begin ot later than Getober 1, 1
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10.

11.

-1~

All custodial-maintenance, cateteria prrsonnel and bus drivers
shall be required to porlicipate in a2 maxhany of dwenty {20)
clock heouns of in-cryvice {eaininy during cnch school year,
such programs to re scredulod during  scloctad work hours,
Recconmend in-service preciams shaell be developed in conjunc-
tion with the affccted siolf.

The Boord of Education and Local 10699 AFL-CIC acreed 1o a one
(1) year contract from July 1, 197G Lhru June 30, 1971,
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B.

The Loard shall provide ihe folloudine hiealdth boaofits:

1. Physical oxaminatlion cvor,
bel o

. Chest Xelluy ovory yosr

. Annual flu stnts (11 desired)

P
~
e
»*:‘I
%

carea axcept as noled

W

AYYl porsonnel oholl be rogulire » ouwbiedt Lo a2 physical exdmina-
tion rery e D s, by ‘r, ‘,-_,::- let of 1he achicol yoar,
sSUCh cxnad Yo A ! -3 chiont X-Ravy, Eyacid -
nations 41 Phyegician, but upon
recucol L w1l ‘;-e approved by the
Aseisd EIR ¢ iJLcL way roguine
an examin N:cian iT in ths hest
1ﬂLCfuaﬁS

""f&

~r

All new porsonncl (ool

ve Disdricl sholl be required to pass a
p‘wo, ol examanslion and chioe 1y befess thoy may twcwl caploy-
mant, Ap odelitinnnl ow nn.:’-,z":;:t'_ SRy 5";1.'1 Ii(‘- regulired {or

a1l

ST U - D“O',’}(y’ti()" "-t
drivers shall

ams each YOLl

Liang

siblo, rrior to t)

L tanca fron their home to their as:ilon-
od Lnhe oty sball ticipale an extendod time [ox
theiy tvaret ohin weatheyr reruircs Lt so as to arrive to work 2t
the proseribed dne, '

Riai

The Supcvinb plent of : ihe rieht to assiong to
roaceicn o to teone{os onclediarercinlonanoe personnel as ho oy
R oy L . ‘.
GoTm ry t Lricl wroviding

r

ihore & Oluﬁu,

- 4
»ein of 1hoe ot

4
v

ne Gt Nt

COLLINY Oy
2

Ly inw

o
nating oy personel oanimes

Custodial perscrnel dosieing a chanoe of aucigmuonl may roeguesty
such o chopaa any Lins daving the school year. The Svpcerivieondrnd
of Schools shall delorwine \""'1"1'13-""' iha Aranafor shall be nadoe and
whotlior such o chéengoe will kenofit the Distriat,






