FILE Ne.567 CG1-21 04 09:85  ID:AFSCHE COUNCIL NO.73

FAX:609 586 7499 PAGE 1~ 29
Postit FaxNore 7671 [0/ o) o [5Ga> 99 X

© Crepromiody ™" co. 2

CoDept. Ceo.

Phone # Phona #

Fax # ..7-7?' 003-> i’F‘ax#

New Jersey Turnpike Authority
- And

New Jersey Turnpike Authority

Manager’s ciati
AFSMCE 1oy 9 ger’s Association

14 (3912-3913)

Effective July 1, 1999 through June 30, 2002

Dated:

01/21/2004 10:23AM



FILE No.567 01-21 ’04 09:55  ID:AFSCHE COUNCIL NO.73

ARTICLENO.

1

ldwc,\bm\]mmhwum

13
14
15
16
17
18
1%
20
2i

BB

25

27

T E OF NTS

ESCRIPTION
Preambie
Recognition and Scope
Management Rights
Chealeoff
Association Officers

'Non-Discrimination

Hours of Wark

Overtims

Association Business Release Time
Campensation

Layoff and Recall

Discipline, Termination, and Grievance
Indemnification

Health Benefits

Holidays

Vacations/Sick Leave/Persona] Leave
Longevity Plan =~

Mileage Reimbursement

Auiomobile Policy

Business Travel Inswrance

Uniform Aliowance (Toll Coliection)
Tuition Reimbursement Pian
Additional Bensfits

Strikes

Rules of the Emplayer

Fully Bargained Provisions

Tam of Agreement
Attachment A - Included Titles

Attachment B ~ Performance Appraisa] Forms
Attachment C — Resolution, Accrued Sick Legve

FAX 1609 86 7499

PaGE

FAGE NO,
1

[

D1/721/72004

27 29

10:230M



FILE No.567 01.21 *04 09:26  ID:AFSCHME COUNCIL NO.73 FAX:B609 588 7499

_ARTICLE 1 - PREAMBLE -

This Agreement made the day of ., 2000,

and between the New Jersey Turnp:ke Authority, (hereinafrer referred

PaGE

by

To as the Employer), and LOCAL 3914 (3812-3913) OF THE AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAT EMPLOYEES, affiliated with

AFSCME COUNCIL 73 (hereinafrer referred to as the Associatricn),
behalf of all Authority Employees whom

on

it represents, in accordance

with Chapter 303, Public Laws of the State of New Jersey of 1988 and

Amendments thereto.

ARTICLE 2 - RECOGNITION AND SCOPE

The Employer hereby recognizes ths Association @5 the sole and

exclusive representative of full-time,

permanent employees whose

titles are covered under this Agreement for the purpose of cellienrive
negotiations pursnant to the New Jersey Employer~Employee Relationg
Act (NJSA 34:132-1 et seq.) concerning salary, hours, and other terms
and conditicns of employment in the negotiating unit described below:

Management employees employed by the Wew Jersey Turnpike Authority in
the service in a full-time and PeImanent position, as set forth in

Attachment A. The Asgociation and the Authority agree to revise
0z remove) the titles included in Attachment A, as reguired,

Unless otherwise indicated, the terms "employee" and

{add

"employees" when

usad in this Agreement refer to all titles represented Dby  the

Assoclation in the above-defiped negotiating unit.

New titles may be established by the ZEmployer and added to the
bargaining unit.  The Association will be notified of the initial

salary at the time the new titles are established. The
descriptions of such titles Shall not be negotiable and shall be

the

exclusive prerogative of the Employer to determine, as well zs the

unit placement and initial salayy.

ARTICLE 3 - MANAGEMENT RIGHETS

it is mutually understood and agreed that the Employer retains the
prerogative of management, including but not limited te the rights of
kiring, suspending, disciplining or Sischarging for proper or sust
Cause, promoting, transferring and scheduling employees; detemining
the standards of service to be offered by its agencies; to take

necessary actions in emergencies; te determine the standards
selection for emplovment; to maintain the efficiency of

of

its

operations and the technology of performing its works: teo determipe
the metheds, means znd bpersonnel by which its cperariosns are to he

conducted; to introduce new or different methods of operations;
contract or subcontract for work for services;

to

and to determine the

content of ijob classifications, subject however, to any applicable

law or provisions of this Agreement.

It is agreed and understood that the Employer's exercise of its

management rights and respoasibilities shall not be grievable,

Lo the extent that the Employer may have vielded its exclusive

authority over same by an express provision of this Agreement,

1

and
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‘then only to the extent such specifie ang eXpress provisions are in
conformance with the Constitution and the laws of New Jersey and of
the United States. :

ARTICLE 4 - CEECKOFF

The ZEmployer agrees to deduct the Assoeciation membership dues from
the pay of those employees who individually request in writing that
such deductions be made. The amounts to be dedpcted shall bpe
certified to the Emplover by the Treasurer of the Rssociation and the
aggregate deductionz of .azl) employees shall be remitted to Council

the deductions were made by the 10th day of the succeeding month
after such deductions are made. This authorization shall remain in
effect unless it is cancelled in writing by the employes during the
reriad June 15th - June 25th (both dates inclusive) of any year.
Such written notice shali be sent to the Human Resources Department
of the Authority and to the Asgociation.

Any employee in the bargaining unit on the effective date of =his
Agreement who does not Jein the Association within thirty (30) days
thereafter, any new employee who does not join within thirty (30)
days of initial employment within the unit and any employee
previously employed within the unit who does not join within ten (10}
days of reentry into enployment within the unit shall as a condition
of employment PAY & representation fee to the Association by
automatic payroll deductiop. The representation fee shall be in an
amount equal to 85% of the regular Asasociation merbership dues, fees,
and assessments as certified fo the Employer by the Association. The
Association may revise its certification of <the amount of the
Tepresentation fee (not to exceed B5%) at any time to reflect changes
in the Associztion membership dues, fees, and assessments. The
Association's entitlement to the representation fee shall continue
beyond the termination date ¢f their Agreement so long as the
Association remains the majority representative of the employees in
the unit, provided that no modification is made in this provision by
& successor Agreement between the Association and the Emplover.

The BAssociation shall indemnify and hold the Employer harmless
against any and all claims, deminds, suits and other forms of
liability that may arise out of, or by reason of any action taken or
ot taken by the Emplover in conformance with ¢his provigsion. The
Association shall intervene in, and defend, any administrative or
court litigation concerning this provisien. 1In any such litigation,
the Employer shall have no obligation to defend this provision but
shall cooperate with the Association in defending this provision.

The Employer shall provide, upon request of the Association in
wrlting, any change of addresses of existing employees, new hires ang
hame changes due to marital status of its unit emnplovees.

ARTICIE 5 - ASSOCIATION OFFICERS

The RAssociation has the sole right and discretion to designate its
Officers and to specify their reéspective responsibilities apnd

h
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authority to act for the Asgociation.

The Association shall furnish to the Employer, within fifteen (15)

days ©of the signing of this Agreement, a complete list of Association
Officers.

The Association shall provide 1o the Employer in writing any changes
in the aforementioned lists within fifteen (15) days of such change
sc that such lists are current and correct at all times.

ARTICLE 6 - NON-DISCRIMINATION

The Employer and the Association duly understand and agree that there
shall be no discrimination against any employee because of age, seax,
marital status, ‘race, color, religion, natienal origin, political
affiliation, Statuterily recognized disability, or union membership
{oxr non-membership) ., Further, the parties agree to aceept the

Employer’s policy and procedures pertaining to complaints of sexuazl
harassment and discrimination.

ARTICLE 7 - HOURS OF WORK

Hours of wWork are as follows:

&, Aﬂministration. 9:00 a.m. through 5:00 D.m.
Monday through Friday
{Includes 1 hour for lnnch)

b. Central Shops and 8:00 a.m. through 4:30 p.m.
Divisions (Maintenance) Monday through Friday

(Includes 1/2 hour for lunch)

€. Tolls - Field Personnel 5:00 2a.m. through 1:00 p.m,
©:00 a.m. through 2;:00 P.m.
5:00 a.m. through 5:00 p.m,
11:00 a.m. through 7:00 p.m.

~ Manager of Inventory 8:30 a.m. through 4:30 P.m.
& Staffing

ARTICLE 8 - OVERTIME

All hours of work cutside the scheduled work week shall not receive
additional compensation e&xcept Management Grades XIII and XTIV will
€arn overtime at straight-time compensation for work performed on
weekends and holidays when such overtime is: (1) Mandatory; (2} Pre-
approved; or (3) as the result of an emergency declared by the
Executive Director of fhe Authority,

ARTICLE 9 - ASSOCTATION BUSINRSS RELEASE TIME
W

Aggregate release time (total annual hours) for the President, Vice

President, Secretary and Treasurer of the Association will be based
on the following calculation:

01/721/7200%
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{ (Number of Assoclation Employses/120) x B} x 52}

This caleulation shall be performed on the anniversary date of the
contract <to establish release time {trotal annual hours) for the
succesding year. The Association must provide one (1} week advance
netice of the nse of xelease time. Approval of release time igs
subiect to emergencies as declared by the Executive Direcror.

ARTICLE 10 - COMPENSATION

Compensation increases shall be provided on a Performance based
system. The Performance Planning and Appraisal Forms (*Forms* ),
shown in Attachment B, are accepted by the Association and the
Authority as the s®andard forms through which the pericrmance
evailuation will be made. Any substantive changes to the Forms will

calendar days to provide comments to Management . Non-substantive

changes will be incorporated at Management’s discretion. Substantive
changes will be resolved through negotiations.

Base salary increases for the performance year ending June 30, 1989
shall be in accordance with the following scale:

Base Salary Incrsase Performance Rating
6% 1.0-1.3
4% 1.51-2,0
3% 2.01-2,5
2% - . 2.51-3.0
1% : 3.01-3.5

These increasss shall be applied half to base and half distributed as
8 one-time payment not applied to bass salary.

Base salary increases for performance vyears ending June 30, 2000,
2001, and 2002 for all members earning less than $100, 000 prior to

the last performance review period shall be in accordance with the
following scale:

Bage Salary Increase Performance Ratin
i 1.0-1.5

4.75% 1.51-2.0
3.75% 2.01-2.5
2.75% 2.51-3.0
1.75% 3.01-3,8

Funding will be established annually at 5% of the agqregate salaries
of all Association members, Based on the distribution of performance

ratings, the reguired spending by the Authority must be within %% of
the annual funding {(min. 4.75% to max. 5.25%).

If based on the distribution of performance ratings, required
spending is below the minimumm fange specified above, the base salary

AMcrease scale will he adjusted upward in equal increments for each
performance rating range, until the minimum range is met. If, based

4

0172172004 10:23AM



: PAack 7 29
FILE No.B67 01-2% 04 09:58  ID:AFSCHME COUNCIL NO.73 FOxX:809 586 7499

o

on the distribution of rerformance ratings, required spending is
above the maximum range specifiad above, the hase salary increases
scale will bheg adjusted downward in equal increments for each
performance rating range, until the maximum range is met,

The BAuthority shall provide the Association with the performance
evaluation scores and Pre- and post-base salaries of the Associatian
members within 45 calendar days of the implementation of the Program.
Parformance &valuation scores and base salaries shall pe transmitred

tc the Association without identification of said members by name or
employee number.

For the Performance Appraisal Perigg ending June 30, 1898, pmerit
increases, including retroactive payments, will ha -applied within op
days of the expiration of the Governcr’s ten-day veto period for the
meeting of the Board of Commissioners of the New Jersey Turnpike
Authority at which it approved the terms of the Buccessor collective
bargaining agreement. For the Performance Appraisal Pericd ending
June 30, 2000, merit increases, including any retroactive payments,
will be applieg within 180 days of the expiration of +the Govezrnor’s
ten-day veto periog for the meeting of the Board of Commissicpers of
the Naw Jersey Turnpike Authority at which it approved thea texms ang
conditions of the SUCCeS50r collective bargaining agreement, For the
Performance Appraisal Periods ending June 30, 2001 and June 30, 2002,
best efforts will be made o apply meriz increases, including any
retroactive payments, within g9 days but no later than 120 days after
the close of the respective review reriocd. In the event that the 120
day implementation period cannot be met, the Turnpike Avthority will
notify the Association and reguest its consent for the extension of
time hecessary to implement the merit increases 3nd ‘any retroactive

pPayments which consent will not be unreasonably withheld by the
Association, '

For Employess earning annual salaries of $100,000 or more Prior o
the last performance Ieview period, a merit increase of 2% will be

granted based on a pass/fail evaluation with the lowest eligible
rerformance rtating established st 3.5,

(1} Association Representative. ap appeal must be filed within five
{3} working days of the completed appraisal; findings of the
Committee must be submitted to the Executive Director within ten {10}
working days of the filing: aand the Executive Directer must issue g
decision on the matter within five (5) working days of the receipt of
the Committee's recommendation, in the event that the Committee
Cannot reach a 3joing recommendation, then each ITepresentative will
submit their respective recommendation to the Execurive Director,
The Executive Director's decision is final.

Zach regular written evaluation af work rerformance shall he reviewed
with the employee and evidence of this review shall be the reguired
signature of the employee on the evaluation form. Such signature
shall not be construed to mean agreement with the content of the
evaluation, and an appeal may be filed as noted ahove. After the
e@valuation form has bsen signed by the employee, no changes shall be

5
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made on the evaluation form. A copy of the emﬁlcyea's evaluation

shall be provided to the employee upen regueast.

ARTICLE 11 - LAYOFF AND RECALL

Cfficial netice of intent to lay-off will be provided no less than
sixty days prior to effective date of lay-off. 1In order to determine
who will be affected by the lay-off, the Authority will review the
performance appraisals of the affected employees. The Authority will
calcunlate the average performance of the affected employees in the
affected secticn of a department. Those employees with an average
performance appraisal rating over the term of employment below "2, 5"
may be included in the lay-off. To the extent that more or less
employees than required for the ‘+ay-off perform at a Jlevel below
"2.5", date-of-hire determines seniority for implementing lay-offs.

In the event that there is a "tie" in average performance appraisal
ratings, date-of-hire seniority determines which employee will be
included in the lay~off. A recall preference l1ist will be
established for those afrfected employees, The list will be in the
order of last to leave, first to return. Any employee recalled
within two years of the affective date of the lay-cff will retain
his/her seniority accrued through the effective date of the lay-off.
Affected employees will be recalled based on their ability to perform
the duties and responsibilities of the vacant management position.

8kill and ability will be determined by the affected employee's

education and experience.

Notice of recall will be sent to the affected employee's last address

provided tvo the Authority. It is the affected emplovee's
responsibility to keep his/her address current. The Authority will
not be liable for incorrect addresses. The recall candidate will

have ten (10) working days to respond to notice of recall.

Failure

Lo respond in the time aliorted will be deemed as rejection of offey
and termination of rights under the recall provision. Copies of such

notices will be sent fo the Association,.

The Authority will provide, at no expense to the affected amployee,
medical health benefits for the first sixty (60) days of the lay-ofF
period. After such time, the affected employee may purchase medical
health benefits at 102% of the group premium for a period of sixteen
months. This is in accordance with New Jersey Public Health Law and

the Consolidated Omnibus Budget Reconciliation Act {"TCOBRA").

Other

health benefits, such as prescription drug, dental care and vigsion
Care, may be purchased by the affected employee from the first day of

lay-off at 102% of the group premiums.

Vacation and Sick Leave Banks will be paid in lump sum with the
current year pro-rated based on the effective date of the lay-off at
the current pay rate. FPayment for bank balances will be ineluded in

final paycheck.

ALl Authority-owned PIoperty must be returned in order to recelive
final paycheck, but in no 'circumstances should this cate exceed five

(3) days from last day of active employment.

D1/21/72004%
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ARTICLE 12 . DISCIPLINE, $E§§E§§TIQNE AND GRIEVANCE

Disciplinary and Termination Policy

The Authority and Agssociation agree that Section 6.03 of +the
Ruthority's Termination Policy, adopted October 23, 15989, and revised
April 1, 19%6, will be amended to read as follows:

"In the event the decision ©f the Executive Director is
unsatisfactory to  the emploves, the employse or
Asscciation may seek & review through appeal +«o binding
arbitrarion. 21T equests for binding arbltiration shall
be filed by the employee or Asgociation to the Executive
Director within ten (20}_working days after receipt of the
decision of the Executive Director concerning the appeal
of the emplovee. The arbitration appeal shall be on the
record made =t the Buthority and the arbitrator’s standard
for rxeview shall require a finding that the Authority’s
action was arbitrary, capricious ang unreasonable in order
to set aside the decision of the Executive Director. The
decision of the arbitracor shall be final and binding.

Arbitrators shall be appointed jointly by the Executive Director and
Association Board, ip Accordance with the New Jersey Publice
Employment Relations Commission rules and regulations, with loser
paying all cost of tha arbitration.

Grievance Procedure

A grievance is any complaint arising batween the pParties with
reference to an alleged violation of this agreement. Grievances
shall be handled in the following manner in order to insure their
fair and expeditious handling.

A grievance shall be presented not more than five {3) calendar days
afrter the occurrence or knowledge of cccurrence of the cause for such

camplaint, All time limits herein may be waived by mutual agreement
of parties. '

Compensation. These meetings will be scheduled during regular work
hours., Release tipe will not be affectad if the employee’s preésence
is requested by the Authority; release time will be charged whan an
employee’s presence is requested by the Association.

Pertinent work records and other materials shall be made available by
the employer during +he Processing of grievances or disciplinary
appeals. All parties shall have the right to Present, examine and
cross-examine witnesses and Lo present and examine evidence.

Step 1 - In the first instance, the Employee and the Association

shall discugs with the immediate supervisor involved any grievance o
complaint. Every efiort shall be made by both parties to find

01/21/72004
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agreement. If after discussion, the grievance or complaint is not
settled, it shall then be blaced in writing by the Employee or the
Association and an answer shall be furnished in writing within five
days by the immediate supervisor. If the grievance is not resolved
et this step, it will be forwarded to the Department Head.

Step 2 - The Department Head, or designee, will conduct a hearing
within five (5) worxing days of receipt of the grievance ang then
submit his or her findings in writing to the employee and the
Association. If the grievance is not resclved at this time, the
Employee or the Association shall forward it to the Executiva
Director., The Zxecutive Director will review the finding and release
his recommendation withip fifteen (13) working days to the Zmployee
and the Association. If the grievance is pot resolved at this step,
the Association shall have fifteen (15) working days of receipt of
Sald decision to reguest arbitration through the HNew Jersey Public
Employment Relations Commission. The arxbitrator's decision shall be

final and binding upon both parties, The cost of arbitration shall
be paid esgually by the Authority and Associgtion.

It is the intention of this provision that the Authority indemnify
and save harmless all management emplovees of the Authority from any
suit, cause of action or claim that may be brought by any individual
against any management employee because of said employee's act of
management responsibility. This obligation of the Authority shall
10T extend to any suit, cause of action or claim where:

i. the act or conduct which is the subject of said suit or cause
of action i3 not within the scope of employment; or

2. the cause of action was because of actual fraud, willful
misconduct or actual malice; or :

3. the defense of the cause of action or proceeding on behalf of
the said management employee would create a eonflict of

interest between the Turnpike Autherity and the management
employee; or

4. the cause of action was the result of criminal behavior as
defined in Title 2C of the New Jersey Statutes.

In addition, the Authority’s obligation to indemnify and save
harmless 4Ry mnanagement emplovee, as provided herein, shall not
eéxtend to any award for punitive damages against the defendant
management employee in any aetien. It is understood that the
ohligation of the Authority to indemnify and save harmless any
hahagement employee, as provided herein, is subject to the reasonable
exercise of the Authority’s judgment that the defense of said act,
claim or cause of action will not constitnte any action which would
be violative of the public policy of the State of New Jersey,

0172172004 10:23AM
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ARTICLE 14 - EEALTE BENEFITS
ettt e . et e S S

Ihe Health Benefits Plan of the Employexr will remain unchanged with
the following exceptions:

1. There will be permitted an annual open enrcllment period to

all employees, the date of which shall be determined by the
emplover.

2. All plans will pProvide amnnual mammograms for women age 40 or
older without certification of mediecal necessity; however, a
primary care physician or OB-GYN referral is still required.
All other mammograms must be certified as a medical
necessity by a primary care physician or OB-GYN.

3. Effective November 1, 2000, Vision Care Allowances shall be
increased $15 in sach category: effective January 1, 2001,

© Vision Care Allowances shall be increased by $15 in each
category; effective January 1, 2002, Vision Care Allowances
shall be increased by $10 in each category; and on January

1, 2003, Vision Care Allowances shall be increased by $10 in
each category.

4. Birth Comtrol pills will be added as a covered prescription
under the prescription plan, and will become effective the
first month following the signing of the final agreement by
the parties.

Effective on November 1, 2000, the Prescription Medicine Co-
payments will be $5 for generic drugs and $10 for name-brand

drugs, unless no generic equivalent is available, then the
co-payment shall be $5.00,

5. A $250 hearing aid benefit will be provided whiech bensfit
shall be available every tws (2) ygars,

€. Physician’s Office Visit co-payments shall be as follows:

Effective WNovember 1, 2000 - $§5 for all employees and
¢ligible dependents. ,

Effective January 1, 2001 - §10 for all employees and
eligible dependents ovar the age of twenty-three, $5 for all
eligible unmarried dependents twenty-tliiree vyears old or
younger. ‘

Additional Authority Personnel Policies and Procedures adopted on or
before the date of thnis Agreement, shall also become part of this
agreement, unless there is a conflict. This agreement shall govern
ir the case of a conflict.

The Employer zeserves the right to change insurance carriers, so leng
as lidentical benefits are provided or changes to beanefits are
negotiated,

0172172004 10:23AM
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ICLE 15 - HO %41

iy

The following

New Year's Day

Martin Luther King, Jr. pay

President's Day (3rd Monday
in February)

Good Friday

Memorial Day

Independence Day

In consideratien of the

i employees shall receive

discretion and Wwith

The floating holiday must be

cashed-in at the end of the calendar ysar.

eliminatinn of the

FAX:609 586 7499

are recognized as paid holidays:

Labor Day

Columbus Day

Election Day

Veterans Day
Thanksgiving bay

Day after Thanksgiving
Christmas Day

Day

a fleoating holiday to he used

Holidays which fall on  either Saturday or Sunday will be
observed on Friday or Monday, respectively, in the
Administration Building ang tbe Maintenance Department.

ARTICIE 16 ~ TION, ar LEAVE  PERS LEAVE

Vacation, sick leave ang personal leave shall be governed by

Emplover’s Policy dated July 6, 19832, with the following exception;

1. BAccrued sick leave shall be

provisiogs of Public Employee Retirement System,

This provision

who are referred to ip the Resolution

Pertaining to
Attachment C.

atcrued

accordance with
death, or

in an amount net to exceesd

2. Upon an employee’s Separation of service
his/her current Year’s vacation and sick leave will he pro-
rated based on the employee’s full months
Effective April 1, 2001,
3. Personal lesve will not be cashed
circumstances,
4. The Employer will

while in the employ of the Authority.

The same
deceased

employees who are
i The effective date

for the implementation of this change is April i, 2001,

ARTICLE 17 - LONGEVITY BPLAN

Association members hired before July

10

1, 2000 shall be entirled rgo

0172172004
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receivs longevity pay which shall be added o and become part of the
Pase rate of pay as follows:

8. A sum of 4% for all Association members who have a2t least
ten ({10) years but less than fifteen (15} years of service,
inciuding those who reach ten (10) years of zervice,
effective their anniversary date, and -

B. A sum of 6% for a1l Association members who have at least
fifteen (15) years of service, but less than thirty (30)
yaars of service, including those who reach fifteen (15
years of service, effective their anniversary date, and

€ A sum of 7% for all Association members who have at least

thirty (30) years of service, effective their anniversary
date,

d. These longevity payments shall not be cumulative.

€. Employees hired aftrer July 1, 2000 will not be entitled to
receive any longevity payment,

ARTICLE 18 - MILEACE RE IMBURSEMEN'T

Mileage will be Paid in accordance with the prevailing rate as
stipulated by the Federal internal Revenue Servige,

ARTICLE 18 - AUTOMOBRTITE BOLICY

1.

2.

The minimum of business miles for eligibility for an assigned
automobile is 12,000 miles per annum,

In the event that an Association member fails T¢ meet the
minimum mileage reguirements, said Association member will have

sixty (60) days from January 1 of that year, to surrender the
automobile,

Each month the Agsociation member will submit a report duly

sighed by the Association member setting forth all miles driven

less personal commute to and from work miles.

An Association member who fails to mest the standards set forth
in (1) may present in writing his or her justification for "on

call" status throwgh the Association directly to the Executive
Pivector. ‘

The ﬁxeéutive Director, in his sole discretion, shall determine
1f an Association member qualifies for an automobile based upon
"on ¢all"™ status. If qualified, the provisions of (1) shall not
apply.

ARTICLE 20 - BUSINESS TRAVEL INSURANCE

The Authority provides travel insurance including sojourn to all

il
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w
Association members, This insurance provides accidental death and

dismenberment coverage for Association members traveling on official
business for the Authority,

ARTICLE 21 - UNIFORM ALLUWANCE

Uniform Allowance for Tell Collection employees under this Agreement
will be in accordance Wwith those amount as established by Local 200,
I.F.®.T.E., AFL/CIO~CLC under its current contract, until modified by
& suceessor collective bargaining agreement.

ARTICLE 22 - TUITION REIMBURSEMENT PLAN
WWM

The Authority will pProvide a tuition refund program for approved
programs, upon expiration of the six {6) month probation Period, The
texms of the plan are outlined in the Authority's Tuition
Reimbursement Policy approved at the June 29, 1983 Commission
Meeting, and in effect as of July 5, 1883. 0

ARTICLE 23 ~ ADDITIONAL BENEFITS

Other benefits not specifically outlined ip this Agreement as related
Lo Retirement, ILife Insurance, Disabiliry, Continnance ©f Health
Benefits due to Death of Employee, Annual Physical, Workman's
Compensation, Suggestions Award Program, Harry Laderman Scholarship,
Deferred Compensation FPlan, Supplemental Annuity Collective Trust,
Supplemental Life Insurance, Travel Insurance and Family Leave shall
remain in full force and effect as stated in Article 14.

ARTICLE 24 - STRIKES

There shall be no strikes or lockouts during the term of the
contract.

ARTICLE 25 - ROLES OF THE ENFLOYER

The parties agree that the Employer has the right to make reasonable
rules and regulations. The Emplover will first give the Association
sufficient notice of its pProposal and the Association then will make
& timely demand to negotiate. Proposed ney rules or modifications of
existing rules governing working conditions shall be negotiated with
the Association. Rll rules and requlations promulgated by the
Employer for the proper and efficient operatien of the Public
Services shall be duly and conspicuously posted and dated.

ARTICLE 26 ~ FULLY BARGATNED PROVISIONS

This Agreement TepIesents and incorporates the complete and final
understanding and settlement by the parties of all negotiable issues
which were or could have been the subject for collective
negotiations.

This Agreement shall nor be modified in whole oY in part by the

Parties except by an instrument in writing duly executed by both
parties.

12

0172172004 10:23AM



FILE No.567 01-21 *04 10:02  ID:AFSCME COUNCIL NO.73

ety

ARTICLE 27 - TERM OF AGREEMENT

Except as otherwise provided herein, the terms a
Agreement shall be in force commencing July 1,
in effect and full force through June 30, 2002,

Each party shall give written notice sixty (60)
expiration date of its desire to negotiate a
event that such notice is given, negotiations sha
than thirty (30) days prior <o the expiration date. This

FAX:B09 586 7499

PaGE 15 29

na effECts of this
1998, and shall remain

days prior to the
new Agreement. In the
11l begin no later

Agresment

shall remain in full force and be effective Quring the periocds of

negotiations, Copies of this  Agreement,

distributed to &1l Assoclation mémbaers.

13

when executed,

shall be

01/21/2004
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-ATTACHMENT 4

AFSCME LOCAL 3914, Management Assn,
Unit Titles

.41

Assistant Manager, Telecommuanications
Chief Drafter
COnﬂnmﬁonSuyxvﬁmr-

Environmental Coordinator
Environmental Supervisor
General Foremen

Interchange Manager

Maintenance Systems Supervisor
Manager, Assistant Division

Manager, Office Services
Manager, Police Services
One Call Coordinator
Project Engineer, Struc. Eng,
Project Supervisor

 Project Supervisor, Structural Engineering

SymﬁﬂEPﬂﬁmebonﬁnﬂor

I Volkman

1. Ferrandino
W. Applegate
J. DiDonato
R, Epgent

1. Fisher

R. McNeal

T. Wilson -
A Zehnbauer
T. Doolan

J. Grant

R. Matthews |
J. Rose

J. Pfaiffer

R. Sandone
R. Scarpellj
H. Wamer

F. Beatty

E. Burke

T. Corblies

1. Famiglietti
J,
E. Kriso

R. Kacperowski
C. Proctor

J. Roche

M. Vita

J. Forrest

D. Burke

J. LaSalle

M. Sahli

R. Miles
J. Jurgenson
G. Byrne
1. Dovgherty
A, Mastrolia

. J. Seitz

A Tawris
J. Laird
J. Michalkowski

01/21/2004

10:23AM
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Systems Project Coordinator — ETC

Systems Project Coordinator — Tolls

Manager of Local Area Network Administration
Manager of Administration and Application Support

XV

Assistant, Genera] Projects

Budget Coordinatar

Coordinator, Microprocessor Systems
Engineer, Telecommunications, ETC

General Foreman, Area Manager, Facilities
General Project Engineer

Landscape Architect

Manager, Buildings Administration '
Manager, Environmental Quality and Resources
Manager, Right of Way

Manager, Tolls Inventory and Staffing

Project Engineer

Project Engineer, Facilities

Project Engineer, Specifications

Project Manager, Tech., Telecom. and Electronic
ETC Systems Manager

Senior Systems Project Coordinatoy

XV

———

Assistant Supervising Engineer, Hwy. Copst,
Senior Project Engineer

Superintendent, Facilities

XVI
Administrator, Purchasitig/Office Services

FAX:609 586 7409

M. Stankowitz
D. Jones

R Socha

A. Richardson
vacant :
R Geberth

J. Xosztyo

J. Zangari

L. Qakland

B. Trzaska

W. Dempsey
J. Aliderings
R. Brundage
F. Corso

J. Keller

R McGowan
R. Payne

S. Hill

J. Veni

S. Buante

B. Cheo

W. Hill

W. Johnsen
R. Bearce

E. Bachonski

A, Ward

01/21/2004
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ATTACEMENT 2
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IN WITNESS WHERBOF, the Employer and Association have caused this
Agreement to be gigned by their duly authorized representatives as of

the |Gt day of Novernnppa o,

ATTEST: NEW JERSEY TURNPIKE AUTHORITY

’//%ggzézﬂziLf.-nghﬁerfJ,Jézﬁ(”*w
RET%BX

' ‘ TENAGER'S RSS0CIATION
ATTEST: LOCAL 3914 (3912-3913), APSCME

0172172004

FAX:609 586 7499 PAGE 16/ 29
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Rame:
- Title:_

Salary Grade:

Employee # _

ID:AFSCME COUNCIL NO.73 FAX:609 586 7499 PAGE

Nev Jersey Turnpike Authority
Performance Appraisal

Division:

s Departments

Years in Position: Hire Date:

Beports to:

Period under Review: Through
Reason for Appraisal {check Bne)
Annual Probation Promotieon Iransfer Othar

OVERALL. PERFORMANCE SUMMARY:

OVERALL PERFORMANCE RATING:

Performance significantly exceeds expectations in all major areas.
Individual exceeds performance ohjectives on a Eustained basis.

Performance exceeds expectations in all maior areas. Indiyidual
ves.

Performance fully meets expectartions in all major responsibilirvy

Performance fully meets expectations in all major areas,

Overall performance meets expectations in some zreas and shows
Overall performance meets minimum expectations but not in a fully

Overall Earfurmanca mests minimym expectations in some areas but
at below expecred standards in other areas.

While there may be a fev areas
vhere performance meets expecrations, definite improvement is needed.

1.0
1.5 1CE
shous ability to exceed performance object
2.0
areas, and exceeds expecrations in some areas.
2'5
3.0
strength in other areas.
3.5 r
satisfacrory manner.
4.0
is somew
4.5  Performance is below expectations.
5.0 Performance is signifi

tly belov expectations for a person with
similar training and time on the job. The mggﬂrity of imga:taﬁt
responsibilivies are not being petformed at the expected level,

P29

/
// Immediate Supervisor/Date Employee/Date
PLAN \ ' _
\\Divisinn Manzger/Date Department Head/Date
f— e
¥ID-YR / Immediate Supervisor/Date Employee/Date
PROGRESS /
REVIEW \ _
\\Diviaian Hanager/Date Department Head/Date
/ . . —
/ ImmediaTe Supervisor/Date Employee/Date
FINAL / P poy
REVIEW \

\\Division Hanager/Date

Vhen Completed, Return to Human Resonrces

- Department Head/Date

Revised 8/98
0172172004

10:23AM
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HAJOR JOB RESPONSIBILITIES -- VEIGHT = k4

1
Hajor job respensibilities are described in the employee’s cuz{rent job descrip-
rien. This section should identify those major job Tesponsibilities and discuss
the employee’s accomplishmeht of those responsibilities. Supervisory skills
and/ar technical skills shonld be addressed and evalusted if applicable.

Planning Appraisal

Major Specific Examples

Besponsibility of Performance i R C

IS '

2)

3)

&)

5)
Vi=Weighting Percent R=Performance Raring C=Computation(Wl x R=C)
Date Employee

D

0172172004 10:23AM
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GOALS AND MEASUREMENT STANDARD--VEIGHT -

Goals are specific objecrives for a given appraisal peried vhigh are not usually
recurring, regular or xoutins activities or functions. Goals ghould be
quantifiable (dellar AHMOURTS, percentages, time frames, frequencies, gtc. ) in
order for the lavel of accofiplishment to be measured. Indicarte to vhat extent
these goals were accomplished.

4

Planning Appraisal

Goal/ Accomplishment

Measurement Criteria ¥I B ¢

1}

2}

3)

4}

5)
Wi=Veighting Percent B=Performance Rating C=Computarion(VZ x R=()
Date Employee

-3- : 01/21/2004% 10:23AM
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PERSONAL DEVELOPNENTAL PLAN (Optional)

&

Any developmental needs thar may be desired or needed to either improve the
employee’s current job performance or better prepare the employee for advance-
ment, should be identified with the specific actions listed to address such
needs. Indicate to vhat aextent the planned action was atcomplished

Planning Appraisal

Developmental Need Artion Plan. Actual Accomplishment

Although the ahove section is opticnal, should there be no developmental needs

ideatified, both the employee and the supervisor should note their concurrence
by signiog below. -

Employes/Date Supervisor/Date

Employee comments
(if any)

0172172004 10:23AM
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) _PROGRESS REVIEV DISCUSSTON
(¥ile vith Performance and Appraisal Form)

W

HAJOR RESPONSTBILITIES | COMMENTS/BEVISIONS AS NECESSARY

b

2)

3)

4)

5)

STGHATURES

Imnediate Supervisor/Dare Employee/Dat ‘
(=]

0172172004 10:238M
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) .BROGRESS EEVIEW DISCUSSION
(File with Performance and Appraisal Form)

P",'

GOALS - COMMERTS/REVISIONS AS NECRESSARY

1}

2)

3)

4)

5)

SIGNATTRES

Inmediate Superviscr/Date Employee/Date

01/21/7200u4 10:238M



