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AGREEMENT
THIS AGREEMENT entered into thig twentieth day of June 2007 by and between |
- : : t
the Board of Education of the Borough of Paramus, in the County of Bergen,

State of New Jersey (the "Board") and the Paramus Administrators and

Supervisors Association (the "Association").

WHEREAS the parties have negatiated in good faith pursuant to Chaptér 303,
Public Laws of 1968, as amended and su?plemented bf_the provisions of
Chapter 123 of the Laws of 1974 (NﬂJ.S.A.'l34:13A~l, et seg.):and have

" reached certain understandings which the? desire to confirm in this

Agreement;

NOW, THEREFORE, in consideration of the following mutual covenants, the

Board and the Asgsociation hereby agree as follows:
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ARTICLE I

Recognition

Pﬁfsuantto Chapter 303, public Laws, 1968, as amended and
-supplemented by ‘the provisions of Chapter 123 of the Laws of 1974
(N.J.S.A. 34:13A-1 et seq.), the Boérd recpgnizéé the Association as the
e#clusive negotiating representative for colléctivé negotiafions concgrning

the terms and conditions of employment for the following categories of

personnel:
I High School Principal VI Elementary Principals
(12 Month) _ (10 Month)
TI Middle School Principals VII High School Department
{12 Month) Supervisors (10 Month)-
III Elementary Principals VIIT High School Department

(12 month) Supervisors (12 month)

TV  High School Vice Principals IX Dean of Students/

{12 Month)’ Coordinator of the Transitional
‘ School and Support Services
(12 Month) '
Vv Middle School Vice X High School Department Chairperson
Principals - of Wellness, Health, and Physical
(12 Month) Education {10 Month)

(The employees in the foregoing categories being sometimes hereinafter
referred to as "Administrators"); Department Supervisors, High School

(hereinafter referred to as "Supexrvisors").




ARTICLE II

Duration.and Amendment

This Agreement éhall be effeetive as of July 1, 2007 and shall
~continue in éffect until June 30, 2010. |

This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing; duly-exgcuﬁedbyboth parties.

If any prévision of this Agreement; or any inﬁerpretation,
application or administration thereof, shall bevdetermined by a court or
administrative agency having jurisdiction thereof to be déntrary to law,
such provision, interpretation or administration‘shall be deemed invalid
and stricken herefrom the extent required by'sqch determinaﬁion. All other

provisions hereof shall remain in full force and effect.




ARTICLE III

Board-Administrator/SuperVisor-Relationships

The Board and the Association acknowledge that thg efficiént and effective
operation.of the paramus echool system dependé oﬁ‘a clear recognition oir

the Board's policy making role on the one hand andlﬁhe.admiﬁistrative ;olé
of thé'employees represented by-the Association on the other hand and that,
for day to day opefations, the Board and the Association agree that-striét
observance of the estéblished line énd.staff relaﬁionships ig essential to

efficient and sound administration of the Paramus school system.

. liaison committee consisting of designated members of the Association,
the Superlntendent of Schools and de51gnated members. of the Board shall
meét for the purpose of maintaining close communlcatlon on ﬁatters relatlng
to policies, procedures, problems, practices, duties and'résponsibilities
pertinent. to the operation.of the Paramus school system. These méetings
shall take place at a mutually agreed time, and'ﬁay be initiated by either
party. Agendas shall be formulated and exchanged between both parties.

prior to such meetings.




ARTICLE IV -
Calendar

Twelve Month Contract Administrators and Supervisors .

1. A twenty-twé (22) day vacation for twelve-month contract

Administrators during the wonths of July and/orwkﬁgust provided

 such Administrators shall have worked the full ?receding contract
period. Such Administratofs who.have worked-for'a lesser period
of'time ghall have a vacation period on a pro-rata basis.

2. Twelve month contract Administrators may avail themselves of all
holidays and recess periods during the school yeér, provided such
does not interfere with their primary responsibilities and
providing administrative ﬁersonnel are available at all times.

3, The contract period shali be July_llto June 30 for each of the
three yvears of the Agreement.

4. The Coordinator of the Transitional Sghool_and Support Services
may be assignedvto tegch a maximum of two (2) claéseé per day
during ;he period September 1 and June 301

5. " The Superiﬂtendent_may at his/her discretion aSSign
Administrators/Supervisors'additional responsibilities without
additional compensation. These responéibilities-ﬁayrinclude, but
are not limited to, teaching classes, supervisingAa component of
the educational program,.developing grants, fiiing of sta#e-or

federal surveys or reports, gsupervising and implementing the




district’s public relations program, developihg Board polieieSz
and administrative guidelines, or other educational
responsibilities as deemed essential to the functioning of the
gchool district.

Emergency Situations - Invaddition, fesﬁonsibilities may be
assighed to PASA members as a result‘of an emergeney situatien or
from the elimination of a PASA pogition, this agsignment to PASA
membership shall be-fer a maximum of one year.

Summexr Schooi Coverage - in_the event the Vice Principal/
Oﬁerations appointed by the Boatd to serve as the principel of
the Summer Schoel.is absent due to illness or other emergency,
the High School Principal, Vice Principal, or Dean of Students

will serve as his/her replacement.

-Ten Month Contract Administraters

1. Ten month contract Administrators shél; be granted holideys and
recess periods ih accordance with the school calendar;

2. The contrect year shall be defined as‘September 1 through June 30
plus such additional days prior to the opening of school and -
following the closing of school as may be fequired to assure an
oxderly ahd efficient operation.

3. Tn addition, elementary principals may be called upon for up to
seven days of service in eny year in cohnection with

District-wide activities to be determined by the Superintendent.




such assignments shall be rotated with the scheduling of days to
be worked out mutually between the Superintendent-aﬁd the

principals involved.

Ten Month Contract Supervisors

1.

Supervisors shall be granted.holidays‘and recess periodé in

 accordance with the school calendar.

The contract vear shall be definéd as ﬁhrgé (3) days prior to the
opgniﬁg of school and three (35 days following the closing of
aschool. However, Supervisors sghall EeAavailable for special
curriculum assignments during vacatién periods, which assignments
shall be ma@e on an equitablé basis and shall be compenséted'for
on a pro rata basis of é Supervisoré annual salary.

Supervisors shall be‘assigned to teach a maximum-ﬁumber of class
periods per day, based upon the fqllowing scheaule of-teachers

for which each such supervisor is responsible as primary

evaluator:

a. one (1) to Seven (7) Teachers - Three (3) class periods
per day.
b. Eight (8) to Fourteeﬁ (14) Teachers - Two (2) class

periods per day.
. Fifteen {15) or more Teachers - One (1) class period per

day.




‘In the event that Departments-ére combined, the teaching‘g‘
assignment for a Supervigor will be determined by the High
' - |
School Principal in congultation with the Superintendent *

of Schools; provided, however, that the agsignment shall

- not exceed one class period per day.




. ARTICLE V
Abgence for Personal Business

If it becomes necessary for an Administrator/Supervisor to be absent from
his/her building to attend to personal buginess, he/she will discuss the
matter with the building Principal prior to disﬁussion with the

Superinténdent who may approve or disapprove such request.




1.

ARTICLE VI

Sick Leave

Types:

Cumulative

Sick Leave - Every Administrator'and Supervisor will be allqwed
sick leave with full pay for a minimum of ten (10) school days
if employed under a ten (10) month contract; or, if employed
under a tweiﬁe (12} month gontract, shall be allowed a minimuﬁ
of twelve (12) working days in each contract year. Said-éick,
leave shall be'cumulative, and any such sick leave that remains
unutilized at the end of any school year (in the case of
Administrators and Supervisors employed ﬁnder a ten (10) month
contragt).dr contract year (in the case of A&miniétrators
employed under a twelve (12) monﬁh éoptract) shall be qérried
from year to yeaf unless and until it is used in any‘of the
subsequent years.

Prolonged Statutory

If an Administrator's or Supervisor's absence shall be the
result of.a persgonal injury caused by an accident arising out,
and in the couﬁse éf his/her employment, such Administrator or
Supervisor shall be allowed sick leave with full pay for the

entire period of such absence for up to one (1) calendar year.




cuch leave shall not be charged to the aick leave prQVidad in
Paragraph 1 of this sectiomn. 1In aCCOrdancé with N.Jké;A.

18A 30-2.1, any amount of salary or wages pald or payable under
this subsection shall be reduced by the amount of any workmep s
compensatioh award made fbr temporary disability pursuant to
Title 34 of the New Jefsey Statutas.

Prolonged-Discretionary

1f the nature of an illnesa or ihjury,.other than an injury

caused by an aécident arisiﬁg.out of and in the course of

his/her employment, shali be such as.to require an

Administrator's or‘Supafvisor’s absence for a c¢onsecutive number

of days in exceés of the aggregate number of days for which full

pay shall be payable under Paragraph 1 of this section, the

Board may, if the.Superiﬁtendent shall so_raqommend,

(a)r Terminate the Adminiatratof's or Supervisor's employment
by reason of inability of the Adminisﬁrator or Supervisor
to return to work within a .reasonable time;for

(b) Crant a leave of absence not exceeding a total'of one (1)
calendar year, computed from the date of commencement of
‘such illness or injury. For all or a part of the portion
of such leave that is in excess of the daya for which full
pay shall be payable under Paragraph 1 of thié Section,
the Boafd may, in its sole digcretion, dn a case to:case

basis, grant
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B.

(1) Leave with full pay less the amount of the prevailing
rate of pay for substitute Administrators or

Supervisors, Or

(2) Leave with partial pay, or
{3) Leave with no pay.

Procedures

1

Phygician’s Certificate

An Administratof or Supérvisor shall promptly comply wiﬁh
eéch request_tﬁat a ph?sician’é certificate be furnishea_
in.conhecﬁion with any sick leave claim.

Records

The Board shall cause to be maintainedrﬁor each
Administrator or Supervisor a cumulative record of
absences for which sick leave has been granted. Said
recoras shall note the dates of_absencé and the type of
sick leave granted in eachlcaée: The Board shall'énnﬁally
igsue to eécﬁ Adminigtrator and Supervisor a statement of
his/her unused accumulation of'sick leave.days as of the
end of the school year.

Notification

As soon as an Administrator or Supervisor shall find it

necessary to be absent because of illness or emergency,

he/she shall, as soon ag he/she is able to do so, cause

notice to be given of such absence.

11




4. Leaves Associated With Disability

(1) Disability Leave Related to Pregnancy:

Principals/Supervisors shall be entitled to disability

leaves related to pregnancy and childbirth in.

accordance with applicable state and federal laws.

Family Leave Act:

Principals/Supervisors shall be entitled to apply for

and receive leaves under the Federal and State Family

Leave Acts.

a. Key Provisions of the Federal Family Leave Act

1.

Provides 12 weeks of unpaid.leave within 12
months -

All health benefite are maiﬁtained, but
cannot accrue other beﬁéfits-while on leave
(i.e.vseniofity, etc.) |

Covers serious illness td‘seif, family,
childbirth/care or adoption.f(This act may
Qe used to provide 12 weeks protection for
those who do not qualify for éermanent
disability under the A.D.A.)

Eligible employees mustAwofk 12‘m6nths or
1250 hours for the same employer.
Restrictions for principais/supervisots may

require leave to continue until end of term

12




under certain.ci;éumstances.
6. Intermittent leave avéilablé, but eﬁploygr
must agree,
7. Does not replage.disability leaves, but maf
enhance.
b. - Key provisions of tﬁé New Jersey Family Leave
Act:
1. Provides 12 weeks of unpaid leave within 24 .
‘months
2, All'health benefits are maintained.
3. Coveré serious illness to family,
childbirth/care, or adoption.
4. Eligible employees mustrwork 12‘months or
1000 “base” hours forAthe same employer.
5. No special réstrictions'for ‘ |
principals/éupérvisors.
6. Inﬁermittent 1éave detailed in stéte
regulations.
7. Does not replace aisabilitf leaves but may
enhance.
Where the leave being requested is covered under both thé.
FLMA and the FLa a principal/supervisor‘may comparé the
provisions in the two laws and select the provision which

ig most favorable.

13




(3)

éhild Rearing Leaﬁe;

In the-éase 6f the birth of a child of the placemeht
of a child for adoption, any principal/supervisqr
may apply for‘aAChild_Rearing Leavé-of Absehce
without pay. The granting of such-iéave ghall be at
the absolute discreﬁion ofvthe B;ard. In any caée
where both parents of such child are employees in
the Paramus School District only one (1) Child
Rearing Leave shall be granted.

In the case of a non-tenured Prindipal/

Supervisor who appliesAfor and is granted a unpaid
Child Reariné Leave ofAAbsence the péfiod of such

leave shall not be included in the minimum period

required by statute to attain tenure and said

Principal/Supervisor shall not acguire tenure during

such leave,

' Application for Child Rearing Leave in connection

with the birth of a child shall be filed at lease 60
days prior to the anticipate birth ﬁf the child.
Application for Child Rearing Leave in connection
with the placement of a child for-adoption shéll be

filed immediately upon receipt by the

14




?rincipal/Supervisor of alnotice of such plaéement.

In the case of a Principél/Supervisor who has beenw

grantéd a'Disability Leave énd a leave under the
provisions of the Federal or State ?amily Leave Acts !
ag described in this,articie, the

principal/Supervisor may only be granﬁed a Child

Rearing Leave immediately upon the terminatiOnrof

the Famiiy Leave.

(4) | Reiﬁstatemenﬁ From Leave:

a. Upon return from a leave granted under this
ARTICLE, a Principal/éupervisor shall be placed at
that level of the salary schedule that he/she
would have achieved had he/she not been abgsent on
leave. |

b.Upon a Pr1nc1pal/8uperv1sor s return from a 1eave
granted under this ARTICLE, the follow1ng rules -
shall apply to all Principals/Supervisors not

receiving the maximum salary on any guide.

15




c. In the case of a Prinéipai/Supervisbf‘who has
taken sucﬁ-a 1eﬁve for a duratién bf{one—half (2)
or'léss tﬁgn'oneuhalf (2) of a School Year, and.
whether such leave commences as offEhe beginning
or after the beginning.of such Séﬁool yeér, the
Principal’s/Supervisor’s rate of-sélary, upon
return from such ieave during such School Year
shall be the sum of (i) thé rate of salary
received during the Iﬁ«Schooi Work Year preceding
that in which such leave was comménced plus (ii)
the Salary Increase (as hereinbefo;e defined) ,
earned and accrued by virﬁue of sérVice during the
School Yeaf preceding that in which such leave was
commenced. As of the beginning of the School Year
during which such leave was coﬁmenéed, said
Principgl/Supervisor shall be deemed as having
taken no such leave during the Séhool~§ear during
which such leave was commenced, and saild
Principal's/Supervisor's rate of-salary"shall be
the sum of (i) the rate of salary feceived during
the School Year during which such 1¢ave was
commenced aﬁd (ii) the Salaxry Iﬁcrease earnéd and

16




accrued-by'virtue of se?vice during the School
Year in which such leave was commenced.

. In the case of é,Principai/Supervisor who has‘.
taken such a leave for_a duratioﬁ of more than
oné-half (2) of aASchooi Year, the
Principal’s/Superﬁisorﬁs réte of sélary, uponlthe ’
Principal’s/Supervisor’s return from such a leqve =
of such duration, whether such return takes plaée
during the School Year in which said leave was
commenced or during the succeeding School-Year,
éhall be the sum-of (id the rate of salary
received during the School Year preceding that in
which such leave was commenced and (ii) the Salar&
Increase earned and accrued b& virtue of service
during the School Yeafiprecedingvthat in which
sﬁch leave was commenced. In such case, ﬁhere
shall be no Salary Incréase (as hereinbefore
defined) earned or accrued by virtue of sérvice
for a duration of less than one-half (2) of the

School Year during which such leave was commenced.

17




ARTICLE VII .

Grievance:Pfocedure
The‘Asspciation believes tha;:the adoption of a grievance procedure is a
most valuable asset in the smooth functioning of a school system and to thé
improvement of morale. No matter how hard two interacting partieé attempt,
in good faith; to avoid disagreements, differénces ofoéiﬁibn_will arige
from time to time. An orderly and péacefui method of fesolying these
differences is infinitely preferable to frustrated acquiescgnce, disruptive

concerted action, or expensive legal action.

A grievance exists when an Administrator or Supervisor or the Association
Jlaims there hag been a violation, misapplicétion or misintexpretation of
the Agreement or of any exiéting wfitten poliéy of the Bbard affecting the

terms and conditions of employment of an Administrator or Supervisor.
'Noﬁhing in this Agreement shall prevent any Administratdr of Supervisor
from discﬁsSing his/her g;ievance.with his/her appropriate superior
provided that the resolution of the grievance is noﬁ incoﬁsisténtAﬁith
 terms and conditions of employment of the Administrator or Supervisor

represented by the Association.

18




Level 1 - Superintendent:

L. - An Administrator or Supgrviéor or the Assdciaﬁion, having a grievaﬁce
" shall, with;n five (5) school days of the date the gfievance arose,
discugs it with the Superintendent.

B. If the grievance is not resolved infofmaily, it shall Ee reduced to
writing and presented to the Superintendent within ten (10) days of
the date the grievance arose. Within five (5) school days after thé
written grievance'is ?resented tp him, the Superintendeht shéll{
without any further consultation with the aggrieved party or aﬁy pérty.
in interest, render é‘decision thereon in writing, and preéent it to
the Administrator or Supervisor and the Association. Failure of the
Superintendent to render a decision as aforesaid shall mean the .

grievance is denied.

Level 2 - Board of Education:

A. If the Administrator or Supervisor or the Asgociation isAnot.satisfied 
with the decision at Level 1, the Administrétor or Sgpervisor'or the
Association may-fileran appeal in writing with the Board within
fifteen (15) school days after receiving the decision at Level 1.  The
official grievénce record maintained by the Supefintendent shall be

available for the use of the Board.

19




Within fifteen (15) days aftef receipt of an éppeal, théléoard or its.
designee shall hold'a hearing on tﬁe grievance. S

Within ten (10) school'déys after the conclusion Qf'the hééring, the
Board or its designee shall render a decision, in writi@g, on the
grievance. Co?ies of the decision ghall bé distributéd Eo the

grievant; the Superintendent, and the Association. -

Level 3 - Arbitratibn:

A.

After sqch‘hearing, if the Adwministrator or Superviséf_épd/or the
Agsociation is not satisfiedlwith the decision at Level 2, the
Administratqf or Supervisor or ghe Associétion may sﬁbmit the
grievance to arbitration by written noticerto.the Board within = (15)
school days after receiving the decision at Lgvel 2.

Within five {(5) days after such written ﬁotice_of submission to
arbitfation, the Board and the Association will agree upon a mutually
accéptéble arbitrator competent in the area of the:griévance and will
obtain a commitment from said arbitrator to serve. if'the parties

are unable to agree upon an arbitrator or to obtain such a commitment

‘within said period, a request for a list of arbitrators will be made

to the American Arbitration Association by either party. The parties
will then be bound by the rules and procedureé of the American

arbitration Association in the selection of an arbitrator.

20




The selécted-arbitrator will heaf the matter promptly and will-issue
-his'recommehdation not later than fourteen.(14) calendar days from
"the date of the close of.thg heariné.or,'if aﬁ oral hearing has beeﬁ
" waived, froﬁ the date the final'statements'and proofé are submitted

to the arbitrator. The arbitrator’s recommendation will be in

writing and will set forth hig findings of fact, reasoning and
cénclusions on the issues.

The arbitratof shall have‘ho power oxr authority to make any

recommendation wﬁich requires the commission of an act prohibited bf

law or ﬁhich-is violative of the terms of this Agreement.

Thé recomﬁendation of the arbitratorrshallrbe advisory.

. The cost for the sexrvices of the arbitrator, including expenses, if

any, shall be-borne equally by the Board and the Association.

21




ARTICLE VIIT

Salaxries

The Board and the Association agree to establish a separate .salary schedule

for each of the following positions:

I.

II.

IIT.

Iv.

VI.

VII.

VIII.

IX.

High School Principal (12 Month)
Middle School Principal-(lé Month) -
Elementary‘Principals_(12 Month) |
High Schéol Vice-Principals (12lMonth)
Middle Schocl Vice-Principals (12 Ménth)
Elementary School Principals (10 moﬁth)
High School Départﬁent Supervisors (10 Month)
High School Depértment Supervisors (12 Month)
Dean of Students and Coordinator of the Transitional
School and Support Serviées-(lé Month)
High School Department Chairperson of Wellness, Health,

and Physical Education (10 Month)

The following salary program for Administrators and Supervisors shall be

 implemented for a th;ee (3) year period from July 1, 2007 to June 30, 2010:

A, Oone (1f Saiary Schedule for each position/category (I-IX) shall be

established for the duration of this Agreement. A copy of the Salary

22




dchedule is part of the Agreeﬁent and désignatéd Salary Schedule-2007—
2010 (Articie XII). The Salary Schedule shall apply to all
Adﬁiniétrators and Supgrvisors employed 5y'the Paramus Board of

_ Eduéatioﬁ.‘

Employment Increment

Administrators and Supervisors employéd by the Paramus. Board of
Education'betweén July 1, 2007, and June 36, 2010, shall be placéd on
the appropriate step of Salary.Schedule and progress along tﬁe'
thedule.

During the 2007-2008, 2008-2009, and 2009—2016:contract years
Administratbrs and Supervisors who haye rendered satisfactory service
and have not reached the maximum stép on Salary Schedule shall receive
an'Adjustment Incfement (salary increase} of 3.56%, 3.59%, and 3l64%;
plus an Employment Increment.

.During the 2607—2008, 2008-2009, and 2009—2010 contgact vears
Administratoié and Supervisors who have rendered satisfactoff‘service 
and have reached the maximum step on the Salary Schedule shall receive
an Adjustment Increment (salary increase) of 3.56, 3.59%, and 3.64%
Any Administrator/Supervisor who has earned a Doctoral Degree shail
have a 51,000 stipend added to his/her salary.

Placement of each Association member upon the appropriate step of the

salary schedule is contingent upon their rendering satisfactory

23




service to the district and shall not be_operative in cases where an
Association member has had a salary increase withheld'by-the Board of
Education according to law.

For the 2007-2008, -2oos¥2009,- and 2009-2010 contract yexars tﬁe Board
establishes the following salary program to insure that no Association
member, who had previously earned a saiarf equal tg.or gréater than
that palid at the maximum step on the teachers’ Mas£ers ﬁegree plus 45
éredit guide shall make lesg than a regular teéchiﬁg‘staff member at
the maximum step of the Mastefs Degree plus 45 qredit:teachers’ salary .
schedule.

The Board may contracf with néwly hired Adminiétratdfé/Supervisors at
any salary level agreed to by‘ﬁoth parties with the understanding that
the newly hired Administrator/Supervisor shall be“placéd on the second
step of the established salary guide béginniﬁg‘with the second
contract year of employment in the district.

The Board agrees to provide all final candidates for employment with a
copy of the current éontfadt between ﬁASA and the Bbaré before the
candidate otherwise commits to a contract of employment.

The éoard may contract.With'the High School Department Chai:person of
Wellness, Health, and Physical Education at any salarj‘level agreed to
by both parties with the understanding that the newly ﬁired High

School Department Chairperson of Wellness, Health, and Physical

24




Education shall be placed on the first ste;~of the established.saléry
guilde beginning with the second contract year of em?loyment in the{_ 
~district. |
J. Adminiétiators and Supérvisors shall be notified inlacco:dance with
the date required by l;w (preséntly May 15). each year of their

contract and salary status.

25




ARTICLE . IX

Medicnl Béngfits

Health Insurance. |

The Board and Association agree that the following insurance benefits

shall be granted to Administratoréland Supérvisorss

1. The Plan
A Preferred Physicians_Organization (PPO) or Healﬁh Maintenance
Organization (HMO) healtn'insurance pian shallAremain in effect
for ench participating Administrntor/Supervisn: for and during
the period of his/her emnloyment by the Bonrd.These
Administrators/Supervisors shall have thé option of selecting
the Preferred Physicians Organization (PPO) or the Health
Maintenance Orxganization (HMO).

2. Premium Payments
The Board shall pay the Full premium éhargéable to each
participating A&ministrator and Snpervisor for either single,
husband-wife, or family coverage, wnichever.may be npplicable.
The Board, the Asgéciation, and the Administrators and
Supervisors'agfee to cooperate to try to avoid situations in
which Administratnrs and Supervisors who have independent New

Jersey Blue Cross-Blue Shield and/or Rider J coverage receive

26




duplicate coverage under this Agreement.

Non-Coverage, PPC, HMO, Prescriptioh,_Dental, and Optical

Coﬁerage Optiocn

Administrators and Suﬁervisors who are,eligible'fér but who do
not participate in anf heélth insurénéé-plan for
medical/hospitalization, prescriptiopﬁ dental or optical
cévefage Sﬂall be provided with a cash payment as follows;

a. Administrators and Superfisors who voluntarily elect to .
waive coverage shall bg entitled to receive thirty-three
(33%) percent of the premium cost of the waived insurance
for each year insurance is waived.

b. Payment of the monies in "1" above shali be made by
separate check on the last workday of the school year.

c. Admipistrators and Supervisérs must waive such insu?ance
for a full year (July 1 through June 30) to be eligibie'
for payment. WNotification of wéiver must be madeiby April
15 in order to waive for the upcoming year.

d. Any Administrator or Supervisor ﬁho waives coverage may
re-enroll for the next year during the open enrollment
period, no later than April 15. .

e. Any newly hired administrator or Superviéor shali have an

cption to waive the applicable PPO or HMO insurance
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coverage, but only after saidAEmployee has disbusséd this
option with the Associatioanresident.

If an Administratof or Supervigor waives insurance
coverage for:any period July 1 through June 30, hé/shé may
advise the BOARD of an immediate need to-réinstated
insurance coverage, such as‘thé employee;s:loss of a
family member;  Upon-such_notification;.ﬁhe EOARD shall
pay to the Administrator or Superviéor in lieu of
thirty-three (33%)vpercent payﬁent the proporticonate cost
of its insurance premium fbr thé‘period'of time during the
year not wéived by the Administratof or Supervisor. The
Administrator or Supervisor shall-than make his/her own

- arrangements to utilize these funds for aiternate
insurance coverage until such timé as the next open
enrollment period.

Any eligible Administrator or SUpervisor who selects the
PPO or HMO coﬁerage in 1ieﬁ of Blue Cross:Biué,
Shield/Major Medical shall reqeive thirty-three (33%)
percent oflthe gavings petween the premium cost of Blue

Ccross-Blue Shield/Major Medical and the premium cost for
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the HMO plan. In addition, this option shall apply to
all Administrators and Supervisors who are presently

enrolled in the PPO or HMO Plan.

PRESCRTPTION, OPTICAL AND DENTAL PLAN

The Board shall provide all Administrators}rSupervisors and their

applicable dependents with the Blue Cross/Blue Shield Prescription

pPlan (twelve dollar name brand/six dollar generic/six dollar mail

order (%15./%$10./$10.)co-pay, the Vision Care Optical Plan and the

Delta Dental Planipurchased for teachers.

1.

PRESCRIPTION PLAN

The Boérd shall, for the 2007-2008 school year contfibuté up Eo;
but not more than, an aggregate.of ninety-one thousand three
hundred fifty nine dollars ($91,359.)* and for the 2008—2009
school year contribute up to, but not moré than, an aggrégate bﬁ
one hundred four thousand three hundréd thirty three doilars
($104,333) and 200§—2010 school yeérs'contribute up to[ but‘not
more than an aggregate of one hundred nineteen thousand one
hundred forty eight dollars ($119,148.)* toward the annual
premium cost of a fifteen dollar name brand, ten dollar. generic, .

ten dollar mail order ($15./%10./%10.} co-pay Prescription Plan
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to be purchased and administered byAthe‘Board for:ihdiviaual
administrators and supervisors and their spouses aﬁd dependent
children.

OPTICAL PLAN

The Board shall, for the 2007-2008 school yéér contribute up to,
but hot'more than, an aggfegate of four thouséﬁd five hundred
si#ty—two dollars ($;,562.)* and for the ZOOé;ZOOQ-SChOOl year
contribute up to, but Nor more than, an aggregate of four
thousand eight hundred thirty dollaré ($4,336)* énd 2009-2010
scho§1 yearslcontributE'up to, but not.more ﬁﬁan an aggregate of
five thousand one hundréd twenty eight doilars {35,128.) * tqward
the annual premium cost if an Optical Pian to be,purchased and
adminiétered by the Board for individual administrators and
gsupervisors and theilr spouses and dependeht chiidren.

The appropriate amount that will be contributéd is based on the
~assumption that there are twenty-two (22) édminiStrators and
supervisors. The Bbard shall exéend no more than the applicable

amount of two hundred and seven dollars {$207.00) per

administrator/supervisor for the 2007-2008 school year and not
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more than two hundred nineteen dollar;.($219.po)'for the 2008;
2009 school yeér and not more than two hundred thirty three
(é233.00) for the 2009-2010 school ?egr.
_é. ' DENTA@ PLAN
The Boérd shall, for the 2007-08 schobl'year contribute uf to,
but not wmore than an'aggregate of twenty three thousand seven
hundred fifty-two dollars ($23,752.)*Iand for the 2008~2009'l
séhooi year contribu;e up go; but not more than an aggrégate qf
Ewenty four thousand four hundred seventy-three dollars
($24,473)* and 2009-2010 school year.conéribute up to, but not
more than twenty five thousand two hundred seven doilars.
(425,207.) * toward the annual_premium cost of a Dental Plan to
be purqhasedrand administered by the Board for individual
administrators and supervisors and-their spouses and depehdent-
childreﬁ;
The appropriate amount that will be contributed is based on-the
assumption that there are twenty-two (22) administrators and

supervigors. The Board shall expend no wmore than the

*Note: The amount is based on the assumption that there are

twenty-two (22) administrators employed by the Board as of -
July 1, 2007.
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appiicable amount Sf one thousand .and eiéhty dollars‘($1;080.b0)'
perladministrator/superﬁisor_for the 2007-2008 school ?ear,'agd
one thousand one hundred twelve dollars (3$1,112.00) per.

administratbr/supervisor for the 2008-2009 school year, and one'.
thousand one hundred forty'ﬁive dollars ($1,145) per

administrator/supervisor for the 2009-2010 school year.

4., EXCESS_COSTS
In the event the cost of the premiums for the Prescription;
Opticél, and Dentai Plans exceeds the éllocated amounts, the
excess cost shall be assﬁmed by the Association in the first
yeaf of a successor agreement.
2. EXAMINATION EXPENSES
a.  The Boardlshall establish,'for-thé term of the within
Agreement, a reimbursement program, as herinafter set
férth, covefing: Physical Examination Reimbursement for
Administrators and Supervigors only.
b. For-the term of the Agreement,lthe Board shall alchaﬁe
| two thousaqd'two’hundred ($2,200) dollars to the Physiéal
Examination Reimbursement Program each year.
c. Each Administrator/Supervisor shall be entitled to be
reimbursed for only one (1} physical examination every two .
(2) years.
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Each Administrator/Supervisor wﬁo shall, during eaéh two
(2) yeaxr period having‘incurréd expenses for a single

- physical examiﬁation by a physician of his/her choice, for-
. which examination ;he Administ;ator/Supefvisor gshall have !
received the physician’s invdicé itemizing the services
rendered and all other inﬁoices rgiating té such
examination and itemizing the services rendered shall
gubmit the bills to the district’s health carrier. Any:_
expenées.ﬁot covered by the district’s health carrier as
evidenced by the declaration of payment shall submit tﬁe.
originalé of all éuch invoices along with the health
insurance carrier’s declaration of payment to the School
Business Administrator no later than June 15, oOr the nexf
working day if June 15 fails on a Satﬁrday; sunday, or a
day when schools are closed. Apy invoiceé'submigfed-after

that date shall be deemed as having been submitted during

the subsequent contract year.
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The School Business Administrator sﬁall, after
verifigation of-all such invoices éubmitté&:through
June 15, théreafter total all such invoices submitted
thrdugh June 15 by all Administrators/Supéfyisors for the
school year in guestion. | |
For the term of this Agreement, the School Business
Administrator shall set éside two_thousand two hundred
($2,200) dollars per Administrator/Supervisor (fox
reimbursement not to exceed two hundred [$200.00]
dollars) per Administrator/sﬁpervisor who shall have
submitted approved-and/or verified invOicgs by June 15 of
the school year in-question;
If, after setting.aside forlreimbursement the two thousand
two hundred ($2,200) refe;red to inAsubsections 2 and 6
abbve, the total of all approved and/ﬁr vérified invoices
(not to exceed two hundred dollare [$200] ?er
Administrator/Supervisor) for the perioé—ending June 15 in
the school year in question is less than or equal to- the
balapce_of the total sum allocated by the BRoard for the
school vear in question, pursuént to_suﬁsédtions 2 and 6
above, then and in such event, each Admin;strator/Supervisor
who haé submitted approved and/or verified invoiceé snaiL‘be

entitled to be reimbursed one hundred {(100%) percent of such
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invoices. Further, in the event that the total of such

approved and/or verified invoices (not to exceed two hundred

[$200] éollars.per Administrator/Supervisor) submitted‘for-
“ the period ending June 15 in thg school.year in guestion i;
- less than the total sum allocat;d by the Boarxd for the
school year in question, pursuant to subseétions 2 and 6
above, any monies not required to be reimbursed by fne Boafd
to Administrétor/Supervisors shall be returned to thé
Board's general aécount.

If, after setting aside-for reimbursement the two thousand‘

- two hundred ($2,200) dollars referred to in subsections 2
and 6 above, the total of all approved and/or vexrified
invoicés {(not to exceed two hundred [$200] dollars per
Administrator/Supérvisor) for the pefiod énding'June 15 in
the school year in question'éxceeds theltotal suﬁ
allocated.by the Board for the school year in qﬁeStion,~
pursuant to subsections 2 and'é above, then and in such
event, each Administrator/Supervisor (who has submitted
approved and/or verified invoices not to exceedvtwo'

hundred [$200] dollérs per Administrétor/Superyisor) shall
be entifled‘to be reimbursed an amount to be determined as

follows.
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The amoqnt of eachAAdministratofs/Supervisors approfed
- and/or verified invoices (not‘to exceed two hundred
[8200] dollars'per Administrator/Supervisor) for the
:period ending June 15 in the_sqhool yearAin gquestion
shall be multipliéd by a factof; the numerator of which
shall be the amount allocétgd by the Board‘for the SQhoél
yvear in guestion, pursuant to subsections 2 and G‘above,
énd the denominator of which shall be the total of alli_
approﬁed'and/or vérified inVoices:(not-to exceed twp
hundred [$200] dollars per Administrator/Supervisor) of
all A&ministrators/Supervisoré for the period ending
June 15 in the school YEar in guestion.
The School-Business Administrator shall reimburse,
pursuant to paragraphs 5a through 5g aﬁove éach
Administrator/Supervisor_wﬂo:shall have éﬁbmitted'apéroved
and/or verified invoices by June 15 in the school year in
question no later than Septembexr 15 of the subséquent
school yéar.
The Board shall provide to the PASA by the 15th of each"
month a monthly accounting of the agg%egate dollgr amount
only of all‘invoices submitted to the Board throuéﬁ the

~end of the preceding month.
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k. The Board shall pfepare an.appropiiéte form té be used in.
connection with the submission by Administfators/Supervisois
oﬁ all invoices; A cépy of each such submiésion'ﬁorm shéll
pe returned by thé Board to the Administratér/Supervigor in
gquestion. |

COVERAGE AFTER RETIREMENT

The Board agrees toO permit Administrators/Sﬁperviéors_who have retired
from the District under.the'provisions of the ﬁew Jefsey Teachers
Pensionvand Annuity Fund and are receiving pension payments there
under, to continue their paréicipation in the health insurance program
which is the subject of this Article. In order for an Administrator/
Supervisor to be eligible to céntinue pérticipation in said health
insurance prograﬁ after said Administrator/Supervisors' retirement,
said Administrator/Supervisor must ha%e rétired after the (10) or more
years of gervice in the Paramus School District and must; within
thirty (io) days of retirement from the District, submit to the Board
a request in writing for participation in said héalﬁh insurance
program. Each retired administrator/Supervisor who participates in
said héalth insurange'program shall pay the full cost - for his/her
participation, such payment to be made by Semi—annual.installments

paid in advance. Eligibility for participation in said health
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insuranée program shall cease immediately uéon the'gttainment by the
retiréd Administrator/Supervisor of eligibi}ity to participate in.
Medicare or upon said Administrator/SuperVisofls‘death.

PRORATION OF HEALTH BENEFITS

1. Health Insuranée and Prescription Plaanenefits for

Administrators/Supervisors employed prior to July.l, 1998, shall

be prorated as follows:

a. In the case of an Administrator/Supervisor who works half
(1/2).Eime or more; the Administrator/

Supervisor shall be provided full coverage during the
périod-of-employment.

b. In the case of an Administrator/SuperviSOr who works less
than half (1/2) time, the Adhinistrator/Supervisor in
question shall be provided no coverage'durihg thé period
of employment. | |

2. _Dental and.Opticél Plan Benefits

Dental Plan and Optical Plan benefits‘for Administrators/

Supervisors empioyedAprior to July 1, 1998, shall be available

to all Administrators/Supervisors who work less than full time.

Each Administrator/Supervisor who works lesé than full time,

however, shall,lwiﬁhin fifteen (15) days after the date of

execution of the Agreement or prior‘to july 1 or within fifteen

(155 days after the commencement of part-time employment

N
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whichever is applicable,.notify the‘Schooerusineés
Administrator'inwritiné-as té whether he/she Qishés ;b be
covered under eithei or‘both the Dental Plan and/ér thé-Opticai
Plan. If aﬁ Administraﬁor/Supervisor who works’lgss than full
time, elects to.be covered undér eithér or botﬁ*the Deﬁﬁal Plan
or the Optical Plan, such Administrator/Supervisor-shéll be
responsible to reimburse the BOARD (thfough ﬁayroll deductions
made'by ﬁhe thool‘Business Administrator) an amount computed by
multiplying the total cpst of the premiums alldcable to that
Administrator's/Sﬁpervisor‘s coveragé undex eitﬂéf or both the
Dental Plan and/or the Optical Plan times the percentage‘of a
full—pime contract not worked by such Administrafbr/Supervisor
during the'In—Schéol Work Year, a school week or school day.
Changes in the Percentage of Contract Worked
Administrators/Supervisors hired prior to July 1, 1998, who are
.reduced from a full—time contrac£~to a part-time contract by the
Board,,shall continue to receive benéfits'as deécribed in
Article IX-Earagraph 1. Health Insurance and'Prescription
Benefifs, and Parégraph 2 Déntal and Optical Plan Benefits.
Administrators/Supervisgsors hired prior to Juiy i,-;998, who
rquest reduction from a full-time to a part-time contract shall

be subject to the Proration of Benefits provision described in
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Article IX, Paragraph D, Proration of Benefits for part-time

Adminigtrators/Supervisors hired after July 1, 1998.

Proration of Benefits for Part—Time.Administrators/Supervisors'

Hired After July 1, 1998

Health Tnsurance, Prescription, Dental, and Optical Plan

coverage for Administrators/Supervisors beginning
employment after July 1, 1998, shall be prorated as

follows:

a. In the case of an Administrator/sSupervisor who works a

£ifty (50%) percent contract Or MOLE, health benefits .

shall be pro-rated. The BOARD shall pay the premium

equal to the percentage of the full-time contract

worked. The Administrator/Supervisor shall be

responsible to reimburse the BOARD, through payroll

deductions made by the School Business Administrator,

the remaining portion of the premium.

b. In the case of an Administrator/Supervigor who works

less than half (1/2) time, the Administrator/Supervisor

in question shall be provided no coverage during the

period of employment.
5. oOther Benefits
All other benefitsrshall be prorated based on the

percentage of a full-time contract worked by an
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Administrator/Supefvisor durirng the In-School Work Year, a

school week or a schobl-day.
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ARTICLE X

Reimbursements .

'PROFESSIONAL MEMBERSHIP

The Board shall provide for reimbursement fgr membership in

professional organizations and/or associations.which will contribute

significantly to the professional growth and development of an-

Administrator or Supervisor and enhénce his or her services to.thev

district. Memberéhip in specific organizations and/or associations

shall be subject to the approval of the Superintendent aqd the'annﬁal
reimbursement to each,Adminisﬁrator and Supervisor shall nét exceed
the cost of membexrship in the New Jersey Principals and Supervisors

Association.

TUITION REIMBURSEMENT

1. The Board shall establish, for the téym of thiszAgreement, a
tuition reimbursémént program for PASA members only.

2: During the 2007-2008, 2008-2009, and 2909—2010 gchool year, ;he
Board shall allocate six thousand dollars ($6,000) each year to
the tuition reimbursement program.

3. Any Administrator/Supervisor who shall have incurred tuition
expenses for'coﬁrsés for which he/she shall have received prior
written approval by the Sﬁperintendént of his/hgr degsignee and

for which evidence of successful completion (transcripts, report .
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cards, or letters of completion received from régistrars) is
submitted to the Superintendgﬁt,and for which‘thér{.
Administra;or/Superﬁisor,shall have re;eived invoices,'shall_
submit the 6riginals of.such invoices to the School Business
Administrator no later.than.JuneiS, or the néig'WQrking day if
June 15 falls on a Saturdaf, Sunday, or a day;wﬁéh schoo1s are
clogsed. Any invoices sﬁbmi££ed after tﬁat aaée éhéil be deeﬁed
as having been.submitted'duriné the subseéuent coptract year.
The School'gusiness Admiﬁistrator shéll, aftef'verification of
all such invoices'Submiéted_through June 15, thereafter total
all such invoices submitted through  June 15 by-él}
Administrators/Supervisors for the séhool vear in guestion.
Each Administrator/Supervisor who shall_haveuincﬁ?red tuition
expenses of one thousand five hundred ($1,500.) dr ﬁore deollars
may receive a tuition reimbursement not to exceed one thousand
five hundfed (61,500) dollars in any school year. In the event
the total invoices exceed the amount of fﬁnds,ailocated by the
Board for tuition ;eimbufsement, each Admipist?ator/Supervisor
will receivé a‘pro—rated reimbursement based on the'total amount
spent by each Administrator/Supervisof.

In the event the tétal of the approved and/or verified invoices
does not require the disbursement of the entiré tuition

allocation, the sum remaining after all reimbursements are made
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shéll be added to the proﬁeésional memﬁership reimbursemeht and‘
aistributed among the PASA membership submitting approved
_invoices for professional membership .

6. The Board shall prepare an appropriate  form to pe used in
connection with the submission by‘Admiﬁistrators/Supervisors of
all invoices, A copy of each such submission form'shall be
returned by the Board to the Administrator/Supervisor in -
~question. '

7. At the end 6f each fiscal'year, the recordes for reimbursement
for tuiﬁion expenses shall, upon the written request of the
_Association, beraudited 5y an outsidé auditor selected by the

Association. All costs incurred in connection with sald audit
‘shall be paid for by the Association.

_CONFERENCE ATTENDANCE: |

The Board recognizes the need for administrators to'fepresent,the

Paramus School,District.at state and national convocétions‘ A sum of

six thousand (56,000) dollars shall be set-aside for members of PASA

to attend éuch events. {Mo wmember shall receive more than one thoﬁsand
(41,000) dollars under this provision to cover the cost of
registratién, room, meals and/ér travel expenses in the continental

United States.
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The President of PASA or designee éhall meet with fhe‘Superintendent
of Schools or their deSiénee to review conference proposals and to
determine approvél/rejection énd fundipg level..Any funds remaining at
the end of the schoo} year shail‘be applied to the guition

reimbursement fund.
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ARTICLE Xi
Retirement Stipend
A. "Each Administrator and Supgrvisor, who shall_have reﬁdered fifteen

{15} * or more years‘of‘service to the,Parémﬁs Public Schools as of the
date of his/her retirement, and who shall retire for the following
féasons during the time periods'listed shall receive a retiremeﬁt
stipend iflall of the follbwing conditions are met:
1. The Adminiséfato;/Superviso: must have completed a

fﬁll year of service with the Paramus Bgafd of

Education, utilized all accrued'ﬁacation time, and

commence retirement between Juiy 1 and September 1.

Any administrator who retires on a date other than

previously described, shall not be eliéible éo apély

for or receive theARetirement Stipena‘as descriﬁéd in

thig Article.

* Exception to this article shall be made for Administrators with at least
ten (10) years service to Paramus as an Administrator and who retire at

age 55 years OF older.
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Any Administrator/Supervisor choosing to retire atrthe
end of the regular school yeaf, July 1; but béfofev‘
September 1, shall:#erbally inform the_superinféndent'
of his/her intention to.retire by January 30 and

notify the Superintendent/Paramus Board of Education.

in writing on or before Marqh 1 in any schopl:year-of
his/her intention to retire ffoﬁ serviée at the end of
that school year, July 1, before‘Septembef 1. Any
Administratpr/Supervisor who fails to'verbally'iﬁform
the Supérintendent of Schools by Janﬁary 30 énd inform
the Board of Education in writing of hig/her intention
to so retire -on or before March 1 shall not be

eligible to apply for orlreceive thé Retirement

Stipend as described in this Arti;le.

Tf a medical condition arises affecting the .
.Administrator/Supervigor or his/her spouse or child, the
Administrator/Supervisor shall be granted the féﬁireﬁent
stipend as described in this article. The Administrator/
Supervisor shall present a physician’s certification
confirming the medical condition. Upon ?resentaﬁion of the
physician’s certification the Administrator/Supervisor

shall be permitted to retire with full retirement stipend.
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If-an emergency situation arises, any Administrator/‘
Supervisor who finds that he/she must.getire prior to the

end of‘the regular schéol year, June 30,-due‘to_

circumétances beyond his/her control,_and has féiled to

notify the Board of Education on or befgre the January 30
deédline may appeal to the Board of Education for a walver

of- these requirements.’ The Bpard may, but shall not be .
required to grant suéh a waiver if, in its sole discretiomn,
the Board fiﬁds that the éircumstances presented by the
Administrator/Supervigor do not justify the granting of a
waiver. The Boérd’s decision shall be final, binding, and
conclugive upon all parties and ghall not be grievable

under aﬁd in'accordance with the'contractﬁal grievance
procedure as described in‘Art VIT.

The retirement stipend for those Administrators/v

Supervisors meetiﬁg all the preceding eligibility requifements
shall be calculated byAmultiplying a sum equal to fifty (50%)
percent of the number of that Administrator’s/Supervisor’s
unused days of cumulative sick leave as of the date of
retirement.(the “Réimbursable Days”) times the followigg dollar

amounts.
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REIMBURSABLE DAYS : - AMOUNT -

1-41 ' ‘ $160 per day;::
42-84 : | $180 per day. .

85 or moxe o $200 per day-

In no event shall any retirement stipend paid under this
provision exceed twenty-four thousand ($24,000) dollars in the

2007-2008, 2008-2009, and 2009-2010 school years.
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Article XII

|

Salary Schedules 200,672010

IN WITNESS WHEREOF, the parties hereto have caused this statement to be

signed and sealed the day and year first above written.

Paramus Beoard of Educatlon

By: )/7%/&%’& m‘(&%i

Mario Sicari, @ ﬂ
QM G“ W\ﬂ/\*@ﬁ*

J’é‘rome Bohnert Businesgs Admlnn.strator

Paramus Administrators and

Supervisors Associatiia/
v Aoocudu

Peggy @yheh, President -

Tk Crtare

50




/ HIGH SCHOOL VICE PRINCIPAL -(12 MONTH)

TEP |2007-2008 | [2008-2009 | {2009-2010

1] 109,445 113,374 117,501
2] 111,080 115,068 119,256
3| 112,715 116,761 121,012
4] 114,282 - 118,385 122,694
5| 115984 120,148 124,521
6] 117,619 121,842 126,277
7] 119,253 123,534 128,031

_ 8] 120,888 125,228 129,786| -
8 131,540|

122,622

126,921

V  MIDDLE SCHOOL VICE PRINCIPAL (12 MONTH)

STEP |2007-2008 | [2008-2009 |,2009-2010
1 108,770 112,675 116,776
2| 110,404 114,368 118,530
3| 112,039 116,061 120,286
41 113,674 117,755 122,041
5[ 115,308 119,448 123,795
6] 116,943 121,141 125,561
7] 118,578 122,835 127,306
8| 120,212 124,528 129,060
9] 121,847 126,221 130,816
VI ELEMENTARY PRINCIPAL - 10 MONTH
STEP | 2007-2008 | |2008-2009 2009-2010
1 107,712 111,579 115,640
2 108,997 112,910 117,020
3 110,281 114,240 118,398
4 111,564 115,569 119,776
5 112,849 116,900 121,155
6 114,133 118,230 122,534
7 116,418 119,562 123,914
8 116,701 | 120,891 125,291
| 9] 117,986 122,222 126,671




| HIGH SCHOOL PRINCIPAL (12 MONTH)

2009-2010

STEP 2007-2008 | | 2008-2009

i 128,289 132,895 137,732
2 130,794 135,490 140,421
3 . 133,299 138,084 143,111
4 135,805 140,680 145,801
5 138,309| |~ 143,274 148,489
6 140,814 145,869 - 151,179
7 143,319 148,464 153,868
8 145,824 151,059 156,558
9

148,339 153,664 . 159,268

I MIDDLE SCHOOL PRINCIPAL (12 MONTH)

STEP ! | 2007-2008 | |2008-2009 | {2009-2010

: 1 122,571 126,971 131,593
2 124,651 129,126 133,826
3 126,731 131,281 136,059
4 128,810 133,434 138,291
5 130,889 135,588 140,523
6 132,069 137,743 142,756
7 135,741 140,614 146,732
8 137,129 142,052 147,223
9 138,515 143,488 148,711

" it ELEMENTARY PRINCIPAL (12 MONTH)

5007-2008 | 12008-2009

STEP 2009-2010
-1 120,123 124,435 128,965
2| 122,203 126,590 131,198
3| 124,660 129,135 133,836
4] 126,361 130,897 135,662
5| 128,441 133,052 137,895
8| 130,521 135,207 140,128
7| 132,601 | 137,361 142,361
8| 134,680 139,515 144,593
9} 136,759 | 141,669 146,825




VIl HIGH SCHOOL DEPARTMENT SUPERVISOR - 10 MONTH

STEP  |2007-2008 |[2008-2009 | 12009-2010
97,334 100,828 104,498
. 97,761 101,271 104,957
98,116 101,638 105,338
98,612 102,152 105,871
99,038]} - 102,593 106,328
99,464 103,035 106,785
99,889 103,475 107,242
100,315 103,916 107,699
100,741 104,358 108,156

olmi~N|o|lol Bl |N]—

Vil HIGH SCHOOL DEPARTMENT SUPERVISOR -12 MONTH

STEP 2007-2008 | |2008-2009 |2009-2010

‘ 1 108,149 112,032 - 116,109
2 109,433 113,362 - 117,488
3 110,717 114,692 118,867
4 111,529 115,533 119,738
5 113,286 117,353 121,625
6 114,570 118,683 123,003
7 116,539 120,723 125117
8 118,618 122,876 127,349|
9 120,697 125,030 129,581

IX HIGH SCHOOL DEAN OF STUDENTS/COORDINATOR OF
THE TRANSITIONAL SCHOOL AND SUPPORT SERVICES (12 MONTH)

STEP {2007-2008 2008-2009 | |[2009-2010
1]~ 98,439 101,873 105,685
2 99,429 102,999 106,748
3 100,417 104,022 107,808
4 101,395 105,035 108,858
5 102,396 106,072 109,933
6 103,386 107,098/ | 110,996
7 104,374 108,121 112,057
gl - 105,363 109,146 113,118




X HIGH SCHOOL DEPARTMENT CHAIRPERSON OF WELLNESS,
HEALTH, AND PHYSICAL EDUCATION (10 MONTH)

STEP [2007-2008 | |2008-2009 - [2009-2010
1 82,848 85,822 88,946
-2 83,780 86,788 89,947
3| 84,712 87,753 90,947
4 85,644 88,719 91,948
5 86,576 89,684 [ 92,949
6 87,508 | | 90,650 93,949
7 88,440 91,615 | ~ 94,950
8 89,372 92,580 95,950




